Policy No. 3281

Pe isonnei

DISCIPLINARY ACTION AND DISCHARGE

Staft who fail to Fdiill their job responsthilities or tollow the reasonable directions of their

administrators. engage i misc nn’mu or who conduct themselves on or off the job n wavs that
stgnificantly affect their effectiveness on the job or in such other ways that the law determines o
be suilicient cause shall be subject to disciphine. including discharge. While 1t 1s impossibie to
anticipate the exact nature of misconduct. the following behaviors are shared as examples

of sertous misconduct which may lead 1o serious discipline mcluding discharge:

Insubordination. gross incompetence. immorality. conviction of a felony. nonprofessional
conduct. mental or physical inability to perform the duties for which employed. intemperance.
intentional discrimination, vulgar speech or actions. use of habit-forming drugs without
pharmaceutical prescription by a doctor of medicine licensed to practice in the state of
Washington. use of alcoholic beverages on school premises or at a school-sponsored activity off
the school premises. and use of district supplies and eguipment for personal betterment or
financial gain.

Discipline shall be reasonably appropriate to the circumstances but may include suspension
without pay or discharge.

Certificated Staff: Discharge or other adverse action affecting the contract siatus of certificated
staff shall be instituted by the superintendent in the manner prescribed by RCW 28A 405,300,
including appeal rights.

!

The superintendent is authorized to suspend a classified staft member without

pay. pendmﬂ the processing of a recommendation for discharge put to the board. The staff
member shail be advised of the right to request an informal pretermination meeting within five

(5) working days following notice of such right. At such time the staff member may receive notice of
the charges against hinvher and an opportunity to refute anv of the charges made.

The classified staft member shall be given notice of an opportunity to meet with the School Board
to discuss any recommended termination action. If the classified emplovee does not provide timelv
notice of a request to meet with the Board. the Board may act based upon the recommendation of
the Superintendent. The employee shall receive written notice of the Discharge decision and any
appeal rights.
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