
Licensed Personnel Policy Committee  
January 11, 2016 

Minutes 

 

Meeting called to order: 4:30 

 

I. Old Business 
a. Salary proposal for 2015-16:  

There is no new information from the board regarding this. There has been no board 
workshop as was stated to revisit the matter.  
 

b. 3.1 Licensed Personnel Evaluations: No new information here 
 

II. New Business 
a. Administrative Proposal for Pay: Administrators are given a percentage of addition pay 

depending on the position they hold but it is currently calculated as a percentage of lane 4 
step 1. The percentage paid should be calculated at the position on the salary schedule 
where the administrator falls based on experience and the highest degree earned on the 
current pay scale.  

 

Motion made and seconded to amend to the salary schedule of the administration 
position increments to where they fall on the salary schedule to replace of lane 4 step 01.  

 

Motion passed 

 

 

b. 2016-2017 Calendar - DRAFT 
 

Adjourned at 4:57 

 

Next NLRSD Board Meeting ~ January 21, 2016 @ 5:30pm 

          Central Office Board Room 

 

Next LPPC Meeting ~ February 1, 2016@ 4:15pm  
    Sophomore Campus Media Center 

 

Members in Attendance: 

__A__ Bell, A. 
__X__ Bradford, C. 
__A__ Campbell, T. 
__A__ Lasley, S. 
__X__ Leirer, K. 
__X__ Randall, T. 

__X__ Roberts, E. 
__X__ Rutherford, R. 
__X__ Saracini, K. 
__A__ Sexton, C. 
__A__ Walls, M.

 

Guests in Attendance: Kelly Rodgers   



Administrative Proposal for Pay 

This document is intended as a proposal for Administrative pay in the North Little Rock School District.  The 

purpose of this proposal is to pay Administrators in the district as teachers are paid on the current pay schedule. 

 

Teachers are placed on the pay scale based on their years of teaching experience and the highest lane 

depending on their degrees earned.  If they work more than the 192 day contract as a teacher they are paid 

their daily rate of pay for each day worked on a contract above 192.   

Administrators are placed on the pay scale based on their years of experience and the highest lane depending 

on their degrees earned to determine their base pay.  Administrators are given a percentage of additional pay 

depending on the position they hold but it is currently calculated as a percentage of lane IV Step 1.  This 

percentage does not take into account the highest degree earned on the pay scale.  Administrators also do not 

receive a daily rate of pay as teachers do for contract days above 192. 

This proposal seeks to have administrators paid like teachers are paid.  This can be accomplished by placing the 

administrator on the current pay schedule as is currently being done by the District.  The percentage paid should 

also be calculated at the position on the salary schedule where the administrator falls based on experience and 

the highest degree earned on the current pay scale.  If the administrator receives the top out equivalent to the 

step this should be added to obtain the total salary.    The total salary should be divided by 192 to obtain a daily 

rate of pay.  The daily rate of pay should be multiplied by the total contract days to obtain the administrative 

salary for the position held in the district.   

Examples: 

Elementary Principal:   Salary on current pay scale = $56,140 (MA 19 years) 

   Elementary Principal percentage = 19% 

Calculations:  $56,140 x .19 =  $10,666.60 

   $56,140 + $10,666.60 = $66,806.60 ( If Topped Out add additional top out $) 

   $66,806.60 / 192 = $347.95 

   $347.95 x  contract days (220) = $76,549 Total Salary 

  



Administrative Proposal for Pay 

 

 


