PRESCOTT SCHOOL DISTRICT NO. 402-37
SMALL WORKS ROSTER QUESTIONNAIRE

LEGAL NAME OF FIRM

BUSINESS ADDRESS

CITY, STATE, ZIF

TELEPHONE/CELL PHONE |

NAME AND TITLE OF PERSON AUTHORIZED TO SIGN QUOTES/BIDS

NAME: ' TITLE:

NUMBER OF EMPLOYEES BUSINESS LICENSE OR REGISTRATION #

EXPIRES:

NAME OF YOUR INSURANCE COMPANY

Liability  circleone yes  no Performance Bond Circle one  yes no
Amount of Bond
3

Have you performed work for the District? Circleone  yes no

Description of work performed for other public agencies

£l

Type(s) of work your company is prepared and equipped to perform (List in
- order of preference)

Will you provide performance/payment bond, affidavit of intent to pay
prevailing wages and insurance certificates for work to be performed if
required? ) Circle one yes
no

Are you an equal opportunity and affirmative action employer?
Circle one yes no

SIGNATURE
PRINTED NAME
TITLE

DATE




PRESCOTT SCHOOL DISTRICT NO. 402-37
AFFIRMATIVE ACTION CONTRACT COMPLIANCE STATEMENT

Contractors who desire to provide the Prescott School District with equipment, supplies
and/or professional services must comply with the following affirmative action contract
requirements. During the performance of this contract, the Vendor agrees as follows:

i. Vendor agrees to comply with all local, state and federal laws prohibiting
discrimination with regard to race, creed, color, hational origin, sex, marital status, age
or the presence of any sensory, mental or physical handicap.

2. The contractor will not discriminate against any employee or applicant for
employment because of race, creed, color, national origin, sex or mental or physical
handicap. The contractor will take affirmative action to ensure that applicants are
employed, and that employees are treated during employment, without regard to race,
creed, color, national origin, sex, marital status, age or the presence of any sensory,
mental or physical handicap. Such action shall include, but not be limited to the
following: employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination, rates of pay or other forms of compensation; and
selection for training, including apprenticeship. The contractor agrees to post in
conspicuous places, available to employees and applicants for employment, notices to be
provided by the contracting officer setting forth the provisions of this nondiscrimination
clause.

3. The contractor will, in all solicitations or advertisements for employees placed by
or on behalf of the contractor, state that all qualified applicants will receive consideration
for employment without rvegard to race, creed color, national origin, sex, marital status,
age or the presence of any sensory, mental or physical handicap.

4, The contractor will send to each labor union or representative of workers with
which he/she has a collective bargaining agreement or other contract or understanding,
a notice, to be provided by the agency contracting officer, advising the labor union or
workers’ representative ofsthe contractor’s affirmative action commitments, and shall
post copies of the notice in conspicuous places available to employees and applicants for
employment.

5. Any vendor who is in violation of these requirements, or an applicable Affirmative
Action Program shall be barred forthwith from receiving awards of any purchase order
from Prescott School District No. 402-37, or shall be subject to other legal action or
contract cancellation unless a satisfactory showing is made that discriminatory practices,
or noncompliance with applicable affirmative action programs, have terminated, and that
reoccurrence of such acts is unlikely. This includes compliance with Section 503 and 504
of the Vocational Rehabilitation Act of 1973 and Section 2012 and 2014 of the Vietnam
Era Veterans Readjustiment Act of 1974.

ACKNOWLEDGMENT:  The undersigned acknowledges that he/she has read and
understands the foregoing.

SIGNATURE OF AUTHORIZED AGENT DATE

NAME OF FIRM BID NUMBER



