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PUBLIC COMMENTS

I. CALL TO ORDER

Scott Miller, Vice President, called the meeting to order.

II. INVOCATION

Micheal Stone, Executive Director of Student Services and Equity, gave the invocation.

III. FLAG SALUTE

Mr. Stone also led the flag salute.

IV. MISSION STATEMENT AND VISION STATEMENT

Board Member Scott Teague read the district's Mission and Vision Statement.

V. ROLL CALL OF MEMBERS

Present
Scott Miller, Vice President
Ron Treat, Secretary
Dorothy Williams, Parliamentarian
Luke King, Member
Scott Teague, Member

Absent
J.T. Zakrzewski, President
Darrell Montgomery, Disbursing Officer 

VI. RECOGNITION OF PEOPLE/EVENT/PROGRAMS

1. Special Recognition

Athletic Director Gary Davis presented the NLRHS Girls Softball Team as the 2014 Arkansas State 7A Softball
Champions.  Everyone congratulated the girls on a great accomplishment! They have won back-to-back State
Championships.



(Approval of Minutes)

(Approval of Minutes)

1.  

2.  

VII. DISPOSITION OF MINUTES OF PRIOR MEETINGS

1. Thursday, May 15, 2014 - Regular Meeting

Scott Teague moved to accept the minutes of the Thursday, May 15, 2014 Regular Meeting as printed.  Luke King
seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

2. Tuesday, May 27, 2014 - Special Meeting

Scott Teague moved to accept the minutes of the May 27, 2014 Special Board meeting as printed. Luke King
seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

VIII. ACTION ITEMS - NEW BUSINESS

Amendment to the Agenda
MOTION
Ron Treat moved to add five new items to the agenda.  The items will be #12 through#16 prior to the Consent Agenda. 
Scott Teague seconded the motion. 

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

1. Licensed Personnel Policies Committee Report

Anita Bell presented the Licensed Personnel Policies Committee Report. She stated their committee had passed
several policies that needed to be approved so they would be included in the 2014 - 2015 school year beginning July
1, 2015.
The first one was to amend Board Policy CFI to rename it Dress and Appearance of Licensed Employees 3.22 to read
"District employees shall ensure that their dress and appearance are professional and appropriate to their positions."

MOTION
Dorothy Williams moved to accept LPPC's recommendation to revise Board Policy Dress and Appearance as
presented and printed.  Luke King seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

The second one was to revise Licensed Personnel Employment 3.19 (shows all deletions with strikethrough and
additions are italicized and underlined) : "All prospective employees must fill out an application form provided by the
District, in addition to any resume provided, all of   information  is to be placed in the personnel filethe which provided
of those employed.
 If the employee provides false or misleading information, or if he withholds information to the same effect, it may be
grounds for dismissal. In particular, it will be considered a material misrepresentation and grounds for termination of
contract of employment if an employee’s licensure status is discovered to be other than as it was represented by an
employee or applicant, either in writing on application materials or in the form of verbal assurances or statements
made
to the school district.
 
It is grounds for termination of contract of employment if an employee fails a criminal background check or receives a
true report on the Child Maltreatment Central Registry check.
The North Little Rock School District is an equal opportunity employer and shall not discriminate on the grounds of
race, color, religion, national origin, sex, age, or disability.
 In accordance with Arkansas law, the District provides a veteran preference to applicants who qualify for one of the
following categories:

a veteran without a service-connected disability;
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a veteran with a service-connected disability;
a deceased veteran’s spouse who is unmarried throughout the hiring process; or

 For purposes of this policy, “veteran” is defined as:
A person honorably discharged from a tour of active duty, other than active duty for training only, with the armed
forces of the United States; or
Any person who has served honorably in the National Guard or reserve forces of the United States for a period of
at least six (6) years, whether or not the person has retired or been discharged.

 In order for an applicant to receive the veterans preference, the applicant must be a citizen and resident of Arkansas,
be substantially equally qualified as other applicants and do all of the following:

Indicate on the employment application the category the applicant qualifies for;
Attach the following documentation, as applicable, to the employment application:

Form DD-214 indicating honorable discharge;
A letter dated within the last six months from the applicant’s command indicating years of service in the
National Guard or Reserve Forces as well as the applicant’s current status;
Marriage license;
Death certificate;
Disability letter from the Veteran’s Administration (in the case of an applicant with a service-related
disability).

 
Failure of the applicant to comply with the above requirements shall result in the applicant not receiving the veteran
preference; in addition, meeting the qualifications of a veteran or spousal category does not guarantee either an
interview or being hired.
 
Legal References:       
A.C.A. § 6-17-411
A.C.A. § 21-3-302

"A.C.A. § 21-3-3

MOTION
Scott Teague moved to accept the changes as presented and printed by the LPPC to Board Policy 3.19.  Ron Treat
seconded the motion.
YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

The third policy proposal was to revise 3.1 Licensed Personnel Salary Schedule to read (shows all deletions with
strikethrough and additions are italicized and underlined): "The District uses a salary schedule that recognizes
professional training and work experience.  For the purposes of the salary schedule, a teacher will have worked a
“year” if he/she works at least 160 days.  The schedule is updated on an annual basis.  The Board may make salary
adjustments as a result of availability of revenues and/or legal requirements.  Certified employees of the District are
classified for salary purposes according to the following education attainments:
 

Those with a Bachelor’s Degree
Those with a Bachelor’s Degree plus 12 hours toward a Master’s Degree
Those with a Bachelor’s Degree plus 24 hours toward a Master’s Degree
Those with a Master’s Degree
Those with a Master’s Degree plus 15 related graduate education hours
Those with a Master’s Degree plus 30 related graduate education hours
Those with a Master’s Degree plus 45 related graduate education hours
Those with a Specialist’s Degree
Those with a Doctor’s Degree

 
Only hours which are completed after the Bachelor’s degree is received will count toward the “Bachelor’s Degree
plus” lanes on the salary schedule.  Only graduate hours which are completed after the Master’s Degree is received
will count toward the “Master’s Degree plus” lanes on the salary schedule.
 
A teacher is eligible for placement on the master’s degree salary schedule when he/she has a master’s degree in an
area that is considered relevant to the employee’s position.  For the purposes of this policy, a master’s degree or
higher is considered “relevant to the employee’s position” if it is related to education, guidance counseling, or the
teacher’s content area and has been awarded for successful completion of a program at the master’s level or higher by



an institution of higher education accredited under Arkansas statutory requirements applicable at the time the degree
was awarded.
 
Teachers who have earned a master’s degree in an area that is considered relevant to the employee’s position as
defined in this policy are responsible for reporting and supplying a transcript to the Administrative Director of Human
Resources. The appropriate salary increase will be reflected in the next paycheck provided it is at least two weeks
from the time the notice and documentation is delivered.  All salary changes will be on a “go forward” basis, and no
back pay will be awarded.
 
Teachers who have earned sufficient college hours toward a degree relevant to the teacher’s employment to warrant a
salary change on the district’s salary schedule are responsible for reporting and supplying a transcript to the Executive
Director of Human Resources. The appropriate salary increase will be reflected in the next paycheck provided it is at
least two weeks from the time the notice and documentation is delivered  All salary changes will be on a “go forward”
basis, and no back pay will be awarded.
 
Official college transcripts shall be the basis for determining the appropriate classification based on educational
attainment.  A vocational-technical trade/industrial teacher may substitute courses in trade schools or industry schools
for fifty (50) percent of the required college work.  This may be done upon receipt of approval from the Assistant

  and the Superintendent for Instructional Services Administrative Director of Secondary Education Executive Director
 .  Fifteen hours are required for one college hour ofof Human Resources District Personnel Officer in the District

credit.  Courses or workshops shall be counted for horizontal movement.
 
It shall be responsibility of the certified employee to establish proof of teaching experience outside of the North Little
Rock School District.  Day-by-day substitute teaching shall not be counted in evaluating teaching experience for
salary purposes.  Evaluation of past experience, placement at the appropriate place on the salary schedule and whether
the graduate hours earned are related to the employee’s position are the responsibility of the District Personnel
Officer.
 
The certified teacher and administrator salary schedule shall include a scale of compensation for certain
extracurricular activities which are listed in Policy CFEB.
 
Certified staff whose assignment is comprised of both teaching and administrative/supervisory duties shall be paid
their salary from teaching, administrative, and/or classified salary funds in direct proportion to the assigned duties,
with the exception of lunchtime supervision of students.  Teaching duties are defined as position/duties for which an
Arkansas teaching certificate (with no administrative endorsement) is required.
 
A certified employee shall advance one step on the salary schedule for each additional year of experience in the
School District until he/she reaches the maximum step in his/her lane.  A step is given in recognition of added value as
a result of additional work experience.
 

     Non-Traditional Licensure Program Arkansas Professional Pathway to Educator Licensure (APPEL) Program

 
Each employee newly hired by the district to teach under the non-traditional licensure program (   shallNTLP) (APPEL)
initially be placed on the salary schedule in the category of a bachelor’s degree with no experience, unless the  NTLP

 employee has previous teaching experience which requires a different placement on the schedule. UponAPPEL
receiving his/her teaching license, the employee shall be moved to the position on the salary schedule that corresponds
to the level of education degree earned by the employee. Employee’s degrees which are not relevant to the  NTLP’s

 program’s position shall not apply when determining his/her placement on the salary schedule. An alternativeAPPEL
licensed teacher shall be eligible for step increases with each successive year of employment, just as would a teacher
possessing a traditional teaching license.
 
Licensed employee, seeking additional area or areas of licensure
 
Licensed employees who are working on an alternative licensure program (ALP) to gain licensure in an additional
area are entitled to placement on the salary schedule commensurate with their current license, level of education
degree and years of experience. Degrees which are not relevant to the employee’s position shall not apply when
determining his/her placement on the salary schedule.
 
Districts shall distribute funding for health insurance coverage in accordance with state law, the Affordable Care Act,
and  policy 7.23?Health Care Coverage and the Affordable Care Act. The District reserves the right to adjust the



monthly distribution as necessary to account for changes in staffing, student population, and the ADE determination
of the funding required to be distributed based on the funding matrix. Specifically, the amount distributed to each
employee is NOT part of their salary and is NOT guaranteed to be the same from month-to-month or year-to-year. 
 
 
 Notes: A.C.A. § 6-11-129 requires employee contract information to be available on the district’s website and also
identifies the contract items that must be redacted.
 
 Legal References:       A.C.A. § 6-17-201, 202, 2402, 2403
                                    A.C.A. § 6-20-2305(f)(4)
 
Board Adopted:            December 1995
Revised:                      March 19, 2009
Revised:                       June 16, 2011

 Revised:                May 17, 2012"Last

MOTION
Dorothy Williams moved to accept the committee's recommendation to amend policy 3.1 Licensed Personnel Salary
Schedule.  Scott Teague seconded the motion.

Scott Teague offered an amendment to revise the word Assistant Superintendent to Deputy Superintendent.  Ron Treat
seconded the motion.
YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

Vote on amended motion:
YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

The fifth policy revision was to change Board policy CFA Working Hours for Instructional Staff to 3.10A Licensed
Personnel Working Hours with the changes (shows all deletions with strikethrough and additions are italicized and
underlined): "Secondary teachers shall be on duty a total of 7 3/4 hours from time of arrival to time of departure,
except when regularly scheduled building-level staff meetings (up to one per week) will require teachers to be on duty
for eight hours. The scheduling of these staff meetings will be determined by the principal and respective Building
Communications Committee. Elementary teachers shall be on duty a total of 7 and ½ hours from time of arrival to
time of departure.

  teachers will be assigned to teach no more than six periods daily. The remaining period willMiddle school Secondary
be reserved for  . preparation and conferences scheduling conferences, instructional planning and preparation Teachers
at the two campuses where block scheduling is in place will be assigned to teach no more than three blocks daily. The

 At theremaining block, of no less than ninety (90) minutes, will be reserved for preparation and conferences.
elementary level, one hour of this duty time will be for scheduling conferences, instructional planning and

 .preparation. preparation, parent-teacher conferences, and in-service time
Teachers at the elementary and secondary level shall be provided a duty-free lunch period. In case of emergency or up
to two (2) weeks at the beginning of the school year, the principal may assign elementary  teachersand end /secondary
to  duty on a temporary basis.lunch
Date Adopted:                        FEBRUARY 1996

MOTION
Scott Teague moved to accept the Licensed Personnel Working Hours policy changes as presented.  Dorothy Williams
seconded the motion.

Secondary teachers shall be on duty a total of 7 3/4 hours from time of arrival to time of departure, except when
regularly scheduled building-level staff meetings (up to one per week) will require teachers to be on duty for eight
hours. The scheduling of these staff meetings will be determined by the principal and respective Building
Communications Committee. Elementary teachers shall be on duty a total of 7 and ½ hours from time of arrival to
time of departure.

Middle school  teachers will be assigned to teach no more than six periods daily. The remaining periodSecondary
will be reserved for  . preparation and conferences scheduling conferences, instructional planning and preparation
Teachers at the two campuses where block scheduling is in place will be assigned to teach no more than three



blocks daily. The remaining block, of no less than ninety (90) minutes, will be reserved for preparation and
 At the elementary level, one hour of this duty time will be for conferences. scheduling conferences, instructional

 .planning and preparation. preparation, parent-teacher conferences, and in-service time

Teachers at the elementary and secondary level shall be provided a duty-free lunch period. In case of emergency or
up to two (2) weeks at the beginning of the school year, the principal may assign elementaryand end /secondary
teachers to  duty on a temporary basis.lunch

Date Adopted: FEBRUARY 1996                        

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

The next Board Policy was a new Board Policy 3.2 Licensed Personnel Evaluations. The new policy is as:
"Definitions
“Building level or district level leader” means an individual employed by the District whose job assignment is that of
a building level or district level administrator or an equivalent role, including an administrator licensed by the State
Board of Education, an unlicensed administrator, or an individual on an Administrator Licensure Completion Plan.
Building level or district level leader does not include the superintendent or deputy superintendents.
 
"Inquiry category" is a category in which the building level or district level leader consistently demonstrates
progressing, proficient, and/or exemplary performance on standards and functions in the Leader Excellence and
Development System (LEADS) rubric.
 
“Intensive Category” is a category in which a building level or district level leader receives a rating of not meeting
standards on the summative evaluation rubric as defined by the LEADS Rules.
 
"Novice Category" is a building level or district level leader who has not completed three consecutive years of
experience in one district as a building level or district level administrator.
 
“Probationary” is a building level or district level leader who has transitioned within the District from one building
level or district level administrator position to another or who is hired by the District and has completed his/her novice
category period at another district. The probationary period is one-year.
 
"Probationary teacher" has the same definition as A.C.A. § 6-17-1502.
 
"Teacher" has the same definition as A.C.A. § 6-17-2803(19).
 
Teachers
Teachers will be evaluated under the provisions and timelines of the Teacher Excellence Support System (TESS).
 
The superintendent or designee(s) shall develop procedures to govern the evaluation process and timelines for the
evaluations.
 
Teachers will be evaluated under the schedule and provisions required by TESS. Each school-year, the district will
conduct a summative evaluation over all domains and components on all probationary teachers as well as any teacher
currently on an "intensive support" improvement plan or who has successfully completed intensive support or
participated in an improvement plan during the current or previous school-year. All teachers not covered in the
previous sentence will have a summative evaluation over all domains and components at least once every three years.
To establish the initial three-year rotation schedule for non-probationary teachers to be summatively evaluated, at least
one-third of each school's non-probationary teachers will be selected for evaluation by currently adopted rotation
procedure.
 
All teachers shall develop a Professional Growth Plan (PGP) annually that must be  approved by the teacher's
evaluator. If there is disagreement between a teacher and the teacher’s evaluator concerning the PGP, the decision of
the evaluator shall be final.
 
 In an interim appraisal year, t he teacher's  annual performance rating will be T job measured based on how well
derived from the average score of the components that align with the teacher's PGP .  's goals have been met
 
In a summative evaluation year, the teacher's annual overall rating will be derived from both the teacher's
performance rating and the applicable student growth measure as defined in the Arkansas Department of Education



(ADE) TESS Rules.
 
While teachers are required to be summatively evaluated once every three-years, the teacher's evaluator may conduct a
summative evaluation in any year.
 
In addition to a teacher's summative evaluation, an evaluator or designee shall conduct interim teacher appraisals
during the year to provide a teacher with immediate feedback about the teacher’s teaching practices; engage the
teacher in a collaborative, supportive learning process; and help the teacher use formative assessments to inform the
teacher of student progress and adapt teaching practices based on the formative assessments.
 
Evaluators may also conduct informal classroom observations during the year for the same purpose as a formal
classroom observation but that are of shorter duration and are unannounced.
 
Building Level or District Level Evaluations
Building level or district level leaders will be evaluated under the schedule and provisions required by  LEADS.
 
The superintendent or designee(s) shall develop procedures to govern the evaluation process and timelines for the
evaluations.
 
Novice category and probationary building level or district level leaders, those building level or district level leaders
who have been placed in the Intensive category, and those building level or district level leaders who have not had a
summative evaluation the previous two years will have a summative evaluation. A building level or district level
leader shall complete a PGP based on the standards and functions determined during the initial summative evaluation
meeting with the superintendent or designee. If there is disagreement between a building level or district level leader
and the leader’s evaluator concerning the PGP, the decision of the evaluator shall be final. In subsequent years, he/she
shall revise his/her PGP and associated documents required under LEADS.
 
The building level or district level leader shall annually revise his/her PGP and associated documents required under
LEADS.  is/her job performance will be measured on how well the PGP'sIn a non-summative evaluation year, hH
goals  have been met.are
 
When the Superintendent or designee conducts a summative evaluation, he/she will base the building level or district
level leader's continuing employment recommendation on:

The level of performance based on the performance functions and standards of the evaluation rubric;
The evidence of teacher performance and growth applicable to the building- or district-level leader; and
The building- or district-level leader’s progression on his or her professional growth plan.

 
To establish the initial three-year rotation schedule for inquiry category building level or district level leaders to be
summatively evaluated, at least one-third of each school's inquiry category building level or district level leaders will
be selected for evaluation by currently adopted rotation procedure.
 
While building level or district level leaders are required to be summatively evaluated once every three-years, the
Superintendent or designee may conduct a summative evaluation in any year.
 
Legal References:               A.C.A. § 6-17-1501 et seq.
A.C.A. § 6-17-2801 et seq.

  Rules Governing the Teacher Excellence and Support SystemArkansas Department of Education ADE
  Rules Governing the Leader Excellence and Development System (LEADS)"Arkansas Department of Education ADE

MOTION
Dorothy Williams moved to accept the policy 3.2 Licensed Personnel Evaluations as presented.  Scott Teague
seconded the motion.
YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

The next revision was to change Board Policy CGA to 3.25 Licensed Personnel Grievance Procedures as follows
(shows all deletions with strikethrough and additions are italicized and underlined): "All school employees shall have
the right to file grievances and have those grievances heard.  A group of employees who have the same grievance may
file a group grievance.



 Definitions
"Grievance" shall mean any concern related to personnel policies, salary, state or federal laws and regulations or terms
and conditions of employments, which may be raised by an employee. (But see "Considerations" at the end of this
policy).
 
"Employee" shall mean a person employed by the North Little Rock School District under a written contract.
 
"Days" referred to in this policy shall be working days.
 
Procedures
Level I
An employee who believes that there has been a violation of District policy which directly affects him may discuss the
concern informally with his immediate supervisor in an attempt to resolve the problem at the lowest administrative
level, within ten days of the employee’s becoming aware of the problem.
 
If the issue cannot be resolved informally, the employee may present a written concern to the supervisor within five
days of the presentation of the informal concern. The supervisor shall present a written response to the employee
within five days of the presentation of the written concern to the supervisor, or within five days of the conference with
the employee, whichever is later.
 
Level II
If the employee is not satisfied with the written response, or if no written response is received within the five-day
period, the employee may appeal to the  Executive Director of Human Resources Assistant Superintendent for

 within ten days of the employee’sAdministration and Personnel (or other person designated by the superintendent)
receipt of the Level I written response or of the date on which the response would have been received. Within five
days of the receipt of the written appeal, the Assistant Superintendent (or designee) shall meet with the employee in an
attempt to resolve the issue.
 
It is the responsibility of the employee to call the Assistant Superintendent (or designee) to schedule the meeting. If
the meeting cannot be held within the five-day period for unavoidable cause, the Executive Director of Human

  (or designee) and the employee may schedule the meeting for a later date.Resources Assistant Superintendent
 
The  (or designee) shall present a written response to the employee within fiveExecutive Director of Human Resources
days after the meeting. The written response is deemed to have been "presented" to the employee when the response is
placed in the United States mail or the "pony" mail.
 
 Level III
If the employee is not satisfied with the written response from the  (orExecutive Director of Human Resources
designee), or if no response is received within five days, the employee may request, through the Superintendent of
Schools, a hearing before the Board of Education. The request for the hearing before the Board must be made within
ten days of the date of the meeting with the  (or designee). The Board willExecutive Director of Human Resources 
hear the concern at the next regular meeting following the Superintendent’s receipt of the hearing request, unless the
agenda has been set at the time of the receipt of the request by the Superintendent. In that case, the hearing will be
held at the next following regular meeting or, at a special Board meeting agreed upon by both the Board and the
employee. The hearing may be open or closed at the request of the employee. The Board will render a decision at the
time of the meeting (unless unusual circumstances warrant a delay in the decision until the following regular Board
meeting or an intervening special meeting). Any decision by the Board is final.
 
Considerations
There shall be no retaliation against the employee as a result of the filing of a grievance.
 
The employee may be accompanied by a representative of his/her choosing at any level of the grievance policy. The
Board, and the Assistant Superintendent (or designee), may also be represented by an attorney or other representative.
 
The grievance procedure may not be used for the purpose of challenging, attempting to remove from a personnel file,
or otherwise objecting to, any evaluation of an employee’s performance, behavior, etc., whether by way of a formal or
informal evaluation or any other assessment, written or verbal. The only appropriate response to such an evaluation to
which the employee objects is for the employee to place a written response in his/her personnel file.
 
However, in cases where the evaluation policy or methods of evaluation are believed to be violated, the employee may
file a grievance for violation of the evaluation policy or methods as defined in District policies.



(Action)
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Date Adopted:              June 1998

Revised:                January 20, 2005"Last 

MOTION
Scott Teague moved to accept the revisions to Board Policy 3.25 as presented.  Ron Treat seconded the motion.
YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

The next revision was to Board policy 3.34 Licensed Personnel Cell Phone to 3.34 Licensed Personnel Electronic
Device Use and to change to (shows all deletions with strikethrough and additions are italicized and underlined): "Use
of cell phones or other electronic communication devices by employees during instructional time for other than
instructional purposes is strictly forbidden unless specifically approved in advance by the superintendent, building
principal, or their designees.
 
District staff shall not be given cell phones or computers for any purpose other than their specific use associated with
school business. School employees who use a school issued cell phone  and/or computers for non-school purposes,s
except as permitted by District policy, shall be subject to discipline, up to and including termination. School
employees who are issued District cell phones due to the requirements of their position may use the phone for
personal use on an “as needed” basis provided it is not during instructional time.
 
All employees are forbidden from using school issued cell phones while driving any vehicle at any time. Violation
may result in disciplinary action up to and including termination.
 
Cross References:       4.47— POSSESSION AND USE OF CELL PHONES, BEEPERS, ETC.
                                    7.14—USE OF DISTRICT CELL PHONES AND COMPUTERS
 
Legal Reference:         IRS Publication 15 B
 
Date Adopted:              November 2001

Revised:              May 17, 2012"Last 

MOTION
Dorothy Williams moved to accept the revisions to 3.34 Licensed Personnel Electronic Device Use as proposed.  Scott
Teague seconded the motion.
YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

The final was the CFEB Extra Compensation of Teachers. The LPPC accepted the committees recommendation as
update of the policy with one correction as the Band should say 7th-8th not 7th-9th.

MOTION
Dorothy Williams moved to accept the revisions to CFEB as presented.  Ron Treat seconded the motion.
YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

2. Former Belwood Elementary Property Sale Revision

MOTION
Scott Teague moved to accept the lease agreement recommendation as printed in the agenda packet between the
district and the Ghan  Properties.  Ron Treat seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

3. Demography Committee Recommendations for Elementary Boundaries

MOTION
Scott Teague moved to accept the Elementary Boundary Committee Recommendation as presented.  Luke King
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seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

4. Proposed Budget of Expenditures with Tax Levy for Fiscal Year 2015 - 2016

MOTION
Luke King moved to accept the 2015 - 2016 Budget of Expenditures as presented by financil advisor, Scott Beardsley
of Beardsley Finance.  Dorothy Williams seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

5. Proposed School Election Polling Resolution to Allow Only Absentee and Early Voting in Zones
with No Opposition

MOTION
Dorothy Williams moved to accept the resolution for polls only to be open for absentee and early voting in zones with
only one candidate.  Luke King seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

6. NLRSD and City of NLR Exchange of Real Property

MOTION
Scott Teague moved to accept the resolution between the city of North Little Rock and the district with the exchange
of real property as presented and printed.  Ron Treat seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

7. Boone Park Elementary Construction Change Order

MOTION
Scott Teague moved to accept Administration's recommendation to accept the Boone Park Elementary Construction
Change Order in the amount of $41,034.00 as presented.  Dorothy Williams seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

8. Amboy Elementary Construction Change Order

MOTION
Ron Treat moved to accept the Amboy Elementary change order in the amount of $47,954.00 as presented and printed
in the agenda packet.  Scott Teague seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

9. Guaranteed Maximum Price Proposal for all Baldwin & Shell Construction Projects

This agenda item was removed and not presented at this Board meeting.

10. Staffing Audit
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(Possible Action)

(Possible Action)

(Possible Action)

(Possible Action)

(Possible Action)
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MOTION
Luke King moved to accept Administration's recommendation to approve the proposal for the staffing audit as
presented.  Ron Treat seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

11. Substitute Provider

This agenda item was removed and not presented at this Board meeting.

12. Security Surveillance for Schools - Genesis

MOTION
Scott Teague moved to accept Adminsitration's recommendation as presented for Genesis Datacom in the amount of
$1,913,692.00.  Luke King seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

13. Glenview Elementary Project Price Proposal

MOTION
Dorothy Williams moved to accept the Administration's recommendation for the project price proposal for Glenview
Elementary in the amount of $11,854,879.00 by Baldwin&Shell as presented.  Scott Teague seconded the motion. 

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

14. Crestwood Elementary Project Price Proposal

MOTION
Scott Teague moved to accept Administration's recommendation for the project price proposal for Crestwood
Elementary for $10,029,830.00 as printed and presented.  Luke King seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

15. Seventh Street Elementary project Price Proposal

This agenda item was removed from the agenda and was not presented in this Board meeting.

16. AIA Removal of Middle School from Contract

MOTION
Scott Teague moved to accept the Administration's recommendation to remove the NLR Middle School project from
the Baldwin & Shell Contract as presented in AIA Project Price Amendment 2185-12.  Ron Treat seconded the
motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

17. Consent Agenda Items

MOTION
Scott Teague moved to accept the Consent Agenda as printed in the agenda.  Ron Treat seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

a. Monthly Financial Report (Consent Agenda)



(Information)

b. Employment of Personnel - June 2014 (Consent Agenda)

c. Bid Items for June 2014 (Consent Agenda)

d. Payment of Regular Bills (Consent Agenda)

IX. CALENDAR OF EVENTS

1. Next Board (Regular) Meeting - Thursday, July 17, 2014 - 5:30pm

X. INFORMATIONAL ITEMS

1. Capitol Improvement Program (CIP) Project Cost Report

a. Change Orders - June 2014 (Information)

b. Minority Participation Update - June 2014 (Information)

c. Minority Participation Report - Nabholz - June 2014 (Information)

d. DLR Group Monthly Financial Report - June 2014 (Information)

e. Construction Schedule Update - June 2014 (Information)

XI. ADJOURNMENT

MOTION
Dorothy Williams moved to adjourn the meeting.  Ron Treat seconded the motion.

YEAS:         King, Miller, Teague, Treat and Williams
NAYS:         None (Montgomery and Zakrzewski - absent)

Vice President Miller declared the meeting adjourned at 7:46 p.m.

___________________         __________________      
J.T. Zakrzewski, President Darlene Holmes, Recording Secretary    


