
 
 

 

 
 

 

AACB-R - Section 504 Compliance Plan 

 
The Compliance Plan serves students, parents, employees, applicants for employment, and 
programs within the New Town Public School District. 
 
1. The New Town Public School assures students, parents, applicants for employment, 

and employees that it will not discriminate against any individual with disabilities. 
 
2. The following person is designated as the Section 504 compliance coordinator:  Sandy 

Johnson. 
 
3. Parents/guardians are provided procedural safeguards which are included in the 

“Notice of Parent/Student Rights in Identification, Evaluation, and Placement.”  
 
4. An impartial hearing and appeal are provided on request.  Procedures are detailed in 

the  “Notice of Parent/Student Rights in Identification, Evaluation, and Placement.”  
 
5. Notice of students, parents, employees, and the general public of nondiscrimination 

assurances and parent/student rights and identification, evaluation, and placement will 
be disseminated annually in the following manner. 

 
 a. Public service announcement in local newspapers; 
 
 b. Announcement at the local school; and 
 
 c. Posted in each public building. 
 
6. The New Town Public School District has established a local grievance procedure to 

resolve complaints of discrimination on the basis of disability. 
 
7.  The school will conduct an extensive annual “child find” campaign with the goal to 

locate and identify all Section 504 qualified individuals with disabilities (ages 0-21) who 
reside within the attendance boundaries of the school district.  

 
8. The school will inform all individuals with disabilities and the parent/guardian (if 

necessary) of the school’s responsibilities and procedural safeguards under Section 
504, and the Individuals with  Disabilities Education Act (IDEA). 
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