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Overview

General

The most important factor having the greatest impact on student achievement is the curriculum,
instruction, assessment and professional development. Our curriculum is based on the Common Core for
ELA and Math. Next Gen standards are used for Science and Michigan Grade Level content standards for
Social Studies. We have a very systematic process for curriculum, assessment and instruction. This
process ensures a systematic review of each grade level, subject matter and the teaching strategies used.
All subjects, classes, and grade levels use the same required components.

Equally as important to student learning are the teaching staff and their direct involvement in curriculum
design and direct implementation. A district-wide Curriculum Council consisting of building administrators
and teachers who serve as department chairpersons (grades 6-12) and grade level chairpersons (grades
K-5) meets each month during the school year to discuss and review curriculum. Individual departments
and grade levels also hold periodic meetings during the year. Additionally, significant expenditures are
committed to purchasing textbooks, related materials and providing professional development training
necessary to keep our staff abreast of changes in education based on best practice and research.

Mode

 Train all teachers on curriculum changes * Determine Curriculum Area and Need (cycle
* Train all teachers on best instructional practices. followed unless mandated curriculum)
e Train all teachers with new materials or * Curriculum Teams meet and begin to analyze
program. new curriculum and changes to curriculum.
 Deconstrict standards and meet with full staff to
discuss
* Verical Alignment PD-Understanding and
Covering.

Instruction Curriculum
(PD) Review
o
Aligned
Assessment Programs
Materials

* Research best practices.

* Gap Analysis-Understanding curriculum areas,
Materials needed, assessments required.

* Look at aligned materials and programs and
evaluate each component.

* Select aligned materials or program (Split varies
by subject)

 Determine which assessments will be used.

e Determine how students who do not meet
standards will be supported.

* Determine progress monitoring tool needed
within this curriculum area.




Broad-Based Student Outcomes

All K-12 students in the Dowagiac Union School District will be provided with well-defined educational

opportunities and will learn to —
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o

Curriculum Expenditures

Develop respect, honesty and moral values for themselves and others.
Work independently and with others to communicate ideas and make decisions.
Become caring, sensitive, productive participants in society.
Become creative and innovative individuals.
Become life-long learners with the ability to access and process information to solve
problems and reach conclusions.

Establish priorities, set goals and implement plans for achievement.

2019-20 2018-19 2017-18
Textbook & Related Materials $51,900.22 $55,295.29 $191,053.24
Curriculum Related In-services for Staff $2,255.95 $11,535.33 $1,110.33

Parent/Community Resources

All Dowagiac Union Schools curriculum, as well as instructional strategies, can be viewed on the
Dowagiac Schools website at www.dowagiacschools.org, http://www.corestandards.org/,

https://www.michigan.gov/mde/0,4615,7-140-28753 64839 65510---,00.html and

http://www.nextgenscience.org/

Dowagiac Union Schools has adopted the state mandated common core curriculum for ELA and Math.
Dowagiac has adopted the state mandated NGSS standards for Science. All other courses and subjects
align with the state standards for that subject area.

Subjects Levels Source

ELA and Math K-12 https://www.pta.org/home/family-
resources/Parents-Guides-to-Student-Success

Science K-12 https://www.nextgenscience.org/parentguides

A good source for parent and community members with general information, student
data and district data is: https:/ /www.mischooldata.org/ParentDashboard/



http://www.dowagiacschools.org/
http://www.corestandards.org/
http://www.nextgenscience.org/

Curriculum Council Team Members: 2020-2021
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Language Arts-Department Head
Social Studies-Department Head
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4 Grade-Grade Level Chairperson
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1°t Grade - Grade Level Chairperson

Director of Alternative Education



District Meeting Dates: 2020-2021

Not available at this time.



Curriculum

DUS 10-YEAR CURRICULUM PLAN REVIEW CYCLE

Review Curriculum and Best Practices-create curriculum guides
Purchase Texts /| Supplementary Materials, Assessments
Implement Curriculum, Assessment, Materials and Professional Development

Evaluation-Is it working-what else needs to be completed.
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Social Studies R P, E

ELA 6-12 R, P | E R P,I| E

ELA K-5 R, P | I E P R P, E

Science R, P R, E P, | E

Math I E R P, E

Guidance R P, | E R P,

Electives R R,P P E R P, I | E

Technology R P, I | E R P, |

Note: State mandated curriculum changes could alter the order of the years for
Review, Purchase and Implementation. Due to the common core state mandated
curriculum and NGSS curriculum changes the process had to be shortened. We have
purchases materials and updated curriculum each year based on the need.

Curriculum Review

During the curriculum review process there will be 5-10 meetings for grade level
chairs, principals, department chairs and other members of that curriculum area.
The meetings will be held after school or at times there will be a substitute. Members
will also begin attending conferences to gain more information about the curriculum
area being reviewed. There will also be meetings with the entire staff at grade levels,
department meetings and professional development to share information and get
input.



Curriculum Guides-see Appendix B

Required Components

Details

Options

Date ranges

Quarterly (every 9 weeks)

Weekly, Monthly

Standards

Standards including numbers

Can do only number if written
as a learner outcome.

Learner Outcomes

| can statements or the learner will be able to

Common Assessments

Quarterly

Minimum

Common Formative

Lists of types

Assessments
Vocabulary common
Materials Common and Individual List or materials

Updated and Location

Must be stored in folder that will be provided and
shared with administration and teachers.

Suggested-Grade Level and Subject Specific Details

Essential Questions

Big Ideas, what is being accomplished

Groupings

How students divided

Methodology

Types of instruction

Projects/Units

Developed units and projects

Resources

Websites, materials




Purchase Texts/Materials/Programs

Members of the curriculum area being reviewed will work with administrative chairs
and Deputy Superintendent to look for texts, materials and programs that are based
on best practices and aligned to curriculum area being studied. The choices will be
presented to staff and an opportunity for input will be given. A rubric with most
important elements will be used for larger groups. This information will be gathered
and considered for district wide purchases.

Sample

Aligned with Common Core: (most important)

Lessons rich in hands-on activities: (real-word examples and projects)

Calendar (Scope and Sequence):

Assessments and review: (spiraling?)

Technology support and activities:

Differentiated Instruction (above/below level, Success Time?)

Organization and structure of lessons:

Depth of lessons: (encompassing)

User friendly teacher materials:

Useful training offered:

Implementation

After curriculum has been examined K-12 and there is a deep understanding then it
will be implemented. There will be assessment that is aligned to the core content and
it will be implemented as well. Professional Development will be ongoing to ensure the
best instructional practices are being implemented. Materials, programs and
textbooks will be implementation at this stage.

Evaluation

Each step is carefully followed to get to this last step. After Implementation it is time
to determine if the process is working. This will be done by both quantative and
qualitative data. What does the student data tell us about this core area? What do
teachers’ say is working or not working? This is the stage where changes are made.
Examples of gaps: If the professional development was not complete enough then it
will be provided. If materials still have gaps, then we look at materials that will
complete those gaps.

Summary

Throughout this process we consider needs of all of our students. The materials,
textbooks and programs we examine must include methods to meet the needs of all
students. Supplementary instructional programs and services align tightly with the
core academic standards.



Instruction

Implementation of effective instructional practices supports student learning.
Dowagiac ensures that curriculum and instruction are intertwined. Teachers and
administrators use research based methods to increase student achievement. It is our
goal to supports instruction at all levels of instruction, including core content area
instruction (Tier I) and intervention instruction (Tiers II & III). Our goal is to improve
instructional techniques at the Tier I instructional level. Students who do not meet
standards with Tier I instruction will be provided Tier II and then Tier III instruction.

Please see the RTI manual for specific information.

Instructional Tiers

All instructional practices and programs must be research based and must
align to core academic standards. These programs are evaluated yearly to
ensure their effectiveness

Examples Targeted group

Tier | Engagement Strategies All students
Shared Outcomes
Ongoing Feedback

Complex Thinking
Tier 1l Small group Instruction Identified as not meeting standards
Study Island Targeted after Tier I Instruction

After School Programs
Summer School

Tier 1l Exact Path Identified as not meeting standards
Reading Recovery after Tier I and Tier II Instruction

Team Taught Classes

Instructional Planning (Lesson Plans)-see appendix b

Teachers are required to plan for their instructional lessons. Principals use the Danielson
Evaluation tool which emphasizes looking at lesson plans and the connectedness of the
curriculum with the lesson observed. Nontenured teachers are required to hand in lesson plans

weekly. Lesson plans must include the following components:



Weekly daily Turn in on Monday by 9:00 a.m.
Standards Standards including numbers RL.4.3
can combine and do only
learner outcome.
Learner | can statements or the learner | | CAN describe a character
Outcomes can... (thoughts, words, actions) in depth
will be able to. .. in a story and drama.
Assessments Formative/Summative Exit ticket: One word describing
Jemmy.
Activity/ The Whipping Boy SWBS format (Somebody Wanted
methodology Read chapter 3. But So)
Resources/ Textbook The Whipping Boy
Materials

Essential Questions

Big Ideas, what is being
accomplished?

How do readers apply reading
strategies to improve
understanding and fluency?

Groupings/
Differentiation

How students are divided.
How are the needs of each
student met?

By learning style, ability,
interest. Who set up groups?

Methodology

Types of instruction

Lecture by teacher
Class discussion conducted
Discussion groups Lecture-

speaker) Presentation by
students

Projects/Units

Developed units and projects

Part of unit of study

areas?

Reflection What worked well what didn’t [Student grades, exit tickets,
work well? behavior, test grades.
Relevancy |[How does this lesson apply to |Discuss careers that use this skill set.
Interdiscip the real world? Is this lesson
linary integrated into other subject

demonstration Special field (guest




Professional Development

Professional Development Overview

Professional development is designed through a collaborative effort of all stakeholders.
The purpose of professional development is to increase student learning. Professional
development must be aligned with our school improvement plan. In addition,
professional development will be planned and supported by the district. Principals,
teachers, other school staff, and when appropriate parents, participate in sustained,
in-depth professional development.

Professional Development Guidelines

Dowagiac Union School District will provide professional development experiences which:

e Is for the purpose of enhancing teaching and learning.
e Is consistent with building and district school improvement plans and district strategic plans.

e Is part of an ongoing comprehensive professional development plan that addresses the long-
term professional needs of the individual as well as the long-term change of practice in the
building and district.

e Is characterized by the knowledge of educational needs of students, the study of proven
research and inclusive of the best use of new technologies.

e Includes best principles of adult learning that includes design by the educators and non-
teaching staff for whom the professional development is intended.

e Occurs when educators and non-teaching staff collaborate and share knowledge with each
other.

e Requires ongoing reflection.

e Is helpful to all school staff as they work to meet the needs of students who learn in different
ways and come from diverse backgrounds.

10



Professional Development Plans (Appendix E)

Professional development should be intentionally focused on the needs and direction of the
school. Itis led by data and the goals of the school and district. Dowagiac has a district plan
and each building has an individual plan.

There are FOUR components of the Professional Development Plan as described below.

Professional Learning Goals — To identify the annual goals of the school, it will be
important to review and analyze student achievement data and teacher evaluation
results. Goals written should be SMART goals.

Professional Learning Activities — some professional learning activities may address
more than one goal. As activities are determined, consider how you will follow up to
further deepen the learning and application of this new knowledge. A natural part of
this is to ensure teacher reflection as well as reflection/evaluation of the activities
planned. A continuous review of data will also reveal effectiveness of the activities.

Essential Resources — What materials and resources will be essential for the
implementation of the school-level plan?

Progress Summary — Clearly define the evidence that will demonstrate effective

professional development, educator growth, and improvement in student achievement.

11



Beginning Teacher Professional Development

Section 380.1527 of Michigan’s Revised School Code requires school districts to provide five

days of professional development to all teachers each year. These five days are in addition to

the professional development provided to new teachers in their first three years of employment.

Dowagiac Schools supports beginning teachers by providing mentors, monthly mentor/mentee

meetings and professional development

Support Guidelines

Mentors Mentors are provided to each beginning teacher. Training is
provided to both mentors and mentees and a manual is
provided.

Meetings The district provides 4-6 meetings a year. Mentors and

mentees are expected to meet weekly.

Professional Development

15 days at 6 hours per day in the first three years. District
will provide opportunities for professional development.

Must align with guidelines for beginning teachers.
Topics needed by beginning teachers.

Must be approved in advance.

Must provide agenda for training.

Must provide follow up implementation plan.
Must provide proof of attendance.

Updates provided upon request and at each
mentor/mentee meeting.

Conferences/Workshop

The district support staff members attending conferences and workshops. The conferences

and workshops must be included in the building school improvement plan. The

conference/workshop must be approved in advance and there must be funds available. Proof

of attendance and sharing with building is also required.

12



Appendix A: Job Descriptions and Evaluations

Elementary Grade Level Chairperson Duties

Elementary Grade Level Chair: It is the responsibility of the elementary

grade level chairperson to provide leadership to the grade level teachers that will
maximize the teaching/learning process.

The elementary grade level chairperson is directly responsible to the

Curriculum Director and building principal for the performance of the above
activity and duties listed below:

1. To plan, call and conduct grade level meetings.

O ® N oG

. Forward minutes of grade level meetings to grade level members, elementary

principals, Curriculum director, superintendent, and other grade level

chairpersons.

. To aid in the formation of curriculum sub-committees and to serve on a

curriculum sub-committee.

To promote sharing of positive curricular programs between elementary
professionals.
To serve as part of a report card evaluating committee.

To represent grade level in meeting with administrators.

Recommend well-planned innovative programs to the school administration.
Recommend goals for improving instruction and materials needed for it.

Be a member of the system-wide Curriculum Council.

10.The school administration may assign to the department chairperson those

other duties which are normally associated with the position of department

chairperson.

13



Secondary Department Chairperson Duties:

Under the direction of the assistant superintendent and/or building
principal, the department chairman shall exercise coordination of programs and
materials, and shall serve as instructional liaison between the teachers of that
department and the school administration.

1. Provide direction and assistance to all members of the department.

2. When called upon, assist the school administration with interviewing and
recommending teacher candidates.

3. Aid the school administration in the development of in-service programs.

4. Aid the school administration in building planning and design.

5. Be involved in the short and long range planning pertaining to the department
with the school administration.

6. Recommend goals for improving instruction and materials needed for it.

7. Be member of the system-wide Curriculum Council

8. Prepare and submit to the school administration, by June 1 of each year, a
comprehensive report on the activities of the department during the past school
year, its accomplishments, its failures, and its goals for the coming school year.

9. The school administration may assign to the department chairperson those
other duties which are normally associated with the position of department

chairperson.

14



School Improvement Chair Responsibilities:

It is the responsibility of the building school improvement chairperson to provide
leadership to the individual building staff that will facilitate the school improvement
process. The school improvement chairperson will work in collaboration with the
building principal to accomplish the duties listed below:

The school improvement chairperson is directly responsible to the Curriculum Director
and building principal for the performance of the above and duties listed below:

1. To be a member of the District Wide School Improvement Team and attend
meetings or find a replacement.

2. To plan, call and conduct building School Improvement Meetings.

3. To lead the process of appointing subcommittees and ad hoc committees when
necessary.

4. To be involved in the short and long term planning pertaining to the school

improvement goals.

S. To disseminate School Improvement meeting information and minutes to School
Improvement team members, staff and interested parties (Deputy
Superintendent).

6. To be involved in the process of prioritizing the school improvement budget.

7. To coordinate building professional development and the professional

development budget.

8. To recruit and select parent representatives to serve on the building and district
school improvement teams.

10.  Work with Principal and/staff to complete program evaluation.
11.  The school administration may assign to the school improvement chairperson

those other duties which are directly associated with the position of school
improvement chairperson.

15



Summative Evaluation Report Schedule C

Employee: Position Evaluator: Date:
I=ineffective  M=Minimally Effective E=Effective H=Highly Effective
I M E H
Progress on Program/Position Goals .. |GDAL1
N . - . . ) Program,’ Position

karen is a strong 4th grade chair. Her help is sdence this year was o Personal Goals GOAL 2
invaluable. She did a great job at the Board meeting this year. GOAL 3

Tlace % I oo cokemn pee Gol

|t b st 1 il Feguieed) u'ﬂﬂ

Evidence of Program/Position Effectiveness
sources of Data:
____ Notes and Evidence
__walkthroughs
__ Obsensations
_ staff Imput
I Parent Input
___ Student Input
_____ Other:

summary of iInformal and Formal Observations |

Karen's expertise in Scienc was very helpful. She did a great job at the Board meeting presenting. Karen does a nice job of
keeping 4th grade teachers on task and informed. Karen does a nice job of working with 4th grade teachers to make
collaborative decisions.

Demonstratien of the Standards for Schedule C 5taff in the DUS District

Employes I=ineffective M=Minimally Effective E=Effective H=Highly Effective I M E H
1. DEPENDABILTY
2. ATTITUDE
3. INMATIVE
4, JUDGEMEMT
5. FOLLOWS THE CHAIN OF GOMMAMND
TEAKMWORE
T. JOB ENOWLEDGE
B. PROFESSIONAL GROIWTH
D, PROFESSIOMNALISM
10, ATTENDANCE
Pt X b b i i i 0.00
Program & Personal Goal [40%) 0.00
Formal and Informal Evaluation |60%) 0,00
H,E, M, | 0,00 scie: H=2-391 E=3.30-231 M=230-134 1517 or betow
summative Remarks ]

Karen is a very strong grade level chair. | value her input and her desire and passion in making good decisions for Fourth
Graders in our district. | believe Karen will ba invaluable next year as we implement fully the changes in Science next year.

Highly Effective & Effective - Recommended without Reserdation
Minimally Effective - Recommended with Reservation

| Inaffective - Not Recommended

Employes Date

aAdministrator's Signature Date

16




Appendix B: Curriculum Guide Samples

Grade 5

English Language Arts

First Quarter

This is not a focus area
during this quarter.
Continue to reinforceskills and
concepts previously introduced.
as necessary.

RL.5.1
1 TCAN quote from fiction text to
explain meaning.

1 TCAN quote from fiction text to
explain my inferences.

RL52
1 TCAN determine the theme ofa
story.

o TCAN explain the characters’
actions from text.

o ICAN summarize a fictional text.

RL53
1 TCAN compare and contrast
characters, setting or events

RLS5S5
o TCAN explain the parts of a story
using chapters.

RL.3.6

o TCAN describe how 3 narrater or
<peaker’s point of view influsnces
story.

RL57
o I'CAN explain how visual elements
contrbute o a story.

o T CAN analyze how multhmedia
lements contribute to 3 story.

RL59
1 TCAN compare and contrast stories
from the same geme.

RIS2
0 TCAN datermine the main idea.

o 1CAN explsin how the maiz idss iz
supported by details.

0 T CAN summanze the text

W.S53a
1 I CAN introduce a namator or
characters in a situation.

o 1CAN organize events in sequence.

WJi3b

o [CAN use description and
conversation to develop experiences
and events.

WS53e
5 [CAN show sequence using
‘nansitional words or phrases.

W.53d
o T CAN use sensory details and words
to shars enpariences and events

Wi3e
1 I CAN provide a conclusion for the
namative.

W34
1 1CAN produce writing that fits the
task, purpose, and audience

2 ICAN determine appropriate
organizational strategies for a specific
type of writing.

o [ CAN produce writing that is clear
and coherent.

W55

o I CAN improve my writig by
plmning, revising, edifing, and
rewriting with peers and teachers.

W.5.10

L52a
o 1 CAN use commas correctly to
separate items in a series.

L32b

o T CAN use commas correctly to
separate an introductory element of a
sentence

L32c
o I CAN use commas affer the words
ves and no to st them apart

o 1CAN set off a tag question from the
Test of the sentence.

o 1 CAN use commas to indicate divect
address.

Ls52d

o 1 CAN use underlining, quotation
marks, or italics to indicate titles of
works.

L32e
o 1CAN spell fifth grade words correctly

o T CAN use references to spell fifth
erade words when needed.

L53b
o I CAN compare and contrast the use
of voice i stories.

L54a

o I CAN use context cluss to halp me
new words.

L54c

3 [CAN use dictionaries, glossaries,
and thesauruses to help me understand

SL52
o TCAN summarize what [ read, see,
and hear.

MATSA Units
Read n Quiz

Exact Path

Study Island

Classroom Libraries

« Daily Language Review (need)
«  Word Smdy Books (need)

Transitional Word

(Common Novels: Wonder, Freak the Mighty. Blood on the River. Sign of the Beaver. My Brother Sam is Dead.

(Common “Teacher Pay Teacher Novel vaits with assessments.

7 I CAN write on a regular basis with
AN ymte E‘:;;mm’ and pronounce new words.
RL5.10 and audiences.
© TCAN read and understand fifth L36
grade fiction. 0 1 CAN use fifth zrade words correcily.
RL W L o [Common Novel Assessments
Chapter Audience ‘Compare Summarize [Benchmarkimg with Running Records
Character Conclusion Context [NWEA Growth
Compare Description Dictionary [NWEA Skills
Contrast Dialogue Edit Glossary
Genre Event Sequence Reference materials
Inference Narrative Narator Spelling
Multimedia Organizati
Narrator Paint Revise
of view Story Plan
Theme Purpose
Sensory Detail
Rl Task
Main idea Transitional  Clause
Summarize Transiional  Phrase

17



B8NS

8NS2
=l

]

| CAN distinguish between
rational and irrational
numbers

| CAN write rational numbers
as a decimal expansion

| CAN convert a repeating
decimal expansion into a
rational number

| CAN show infermally that
every number has a decimal
expansion

| CAN compare the values of
irrational numbers

| CAN label the approximate
location of a irrational number
on a number line

SEE1

8EE2

SEE4

| CAN recall the properties of
exponants

| CAN apply the properties of
integer exponents to produce
equivalent numerical
expressions

| CAN recall small perfect
squares and cubes

| CAN identify small square
roots and cube roots

| CAN convert between
standard form and scientific
notation

| CAN compare numbers
written in scientific notation

| CAN solve expressions
where numbers are written in
both decimal and scientific
notation

8.G8
4 | CAN model a representation
to prove the Pythagorean
Theorem and its converse
8.GT
Jd | CAN implement the
Pythagorean Theorem to find
the missing side length in a
right triangle
| CAN apply my knowledge of
the Pythagorean Theorem to
real-world situations involving
2D and 3D figures
868
| CAN calculate the distance

between two points in a
coordinate plane

Roots and Pythagorean Thm
Real Numbers
Integers

Whole Numbers
Rational Numbers
Irrational Mumbers
Whole Numbers
Natural Numbers
Perfect Square
Perfect Cube
Square Root

Cube Root
Terminating Decimal
Repeating Decimal
Right Angle

Right Triangle
Hypotenuse

Legs

X-coordinate
Y-coordinate

Big Ideas Math (Blue)

Exponent Rules and Sci. Notation
Base

Exponent

Power

Inequality

Product of Powers
Power of a Product
Quotient of Powers
Power of a Quotient
Power of a Power
Zero Exponents
Negative Exponents
Standard Motation
Scientific Notation

Classroom discussions/\Warm Up
In class practice/assignments
Mid-unit quiz(s)

Study Island/Exact Path
Supplemental Worksheets

Roots & Pythagorean Theorem
Uiz (=quare/Cube Roots, Classifying Humbers )
Unit Assessment

Exponent Rules & Sci. Notation
Quiz (Preduct Rule, Fower Rule, Quotient Rule)
Unit Assessment




Dowagiac Union Schools Curriculum Guide

Standard:

Vocabulary:

Assessments (Formative
and Summative)

Recommended
Materials:

Resources:

I: PERFORM

Rhythm

Observation

Icanic Representation
Assessments
Questioning

Exit Tickets

Performance Assessment

Music K8 Magazine
Music Express Magazine
CDs/ MP3s

Smartboard
Iaterials/Activities
Relevant books
Children's Literature
Classroom Instruments
Props (bean bags,

Relevant youtube clips/
videos

GoNoodle

Relevant Websites
(Quaver Music, DSO kids,
nyphilkids, etc)

o ARTMILAT

music.

= 1 CAN begin to show
my feelings about

e ARTMI15 Melody
- I CAN follow the Harmony
directions of the Tempo
c.onduct_or for 3 Presto
expressive qualities.
o ARTMI17 Largo
5 1CAN repeat longer | Dynamics
rhythmic and melodic | Forte
patterns. Piano
lI: ANALYZE Beat

scarves, efc.)

RL.3-10.1

On CAN sisarty determine wiist the text cayc.

D1 CAM make inferences based e bext.

DI GAN cite strong and thoraugh evklence fram e
et

D1 CAM make an analysk of ihe lext based an
Inferences.

DI cax olte ctrong and thorough evidence to
support my Infaranoss and analyces.

RL.3-10.2
i C% determing the iheme or oentral idsa.

RL3-104

D1 CAN inferpref the figurative and connctative
meaning of words and phrases.

D' CAN anaiyze the impact of wond chake on the
tone of a text.

RL.3-10.7

DI CAN COMPATS two pleoec of artfrom ditfarant
mediume that represant the same cublest or key
soena.

O | CAN identity what o smiphasized or sbsent in

subject or key tosne.

RL.3-10.10

DI GAN read complex lests with gukdance.

D1 GAN read comples texts ndependantly and
praficiently.

RL9-10.1

DI CAN cleadly datarmine what the text saye.

DI CAN ciie sirang and thomugh evidence fom the
sl

DI CAN make Inferences based on ctrong 2nd
tharcagh svigence fram fhe txt.

DI CAN lentty the difterence between fact and
oginion.

DI GAN Cle SIrang and morougn evidence 1o
suppart my Inferencec and snalycac.

R18-10.2
DI CAN determine the theme or cemtral Idea.

R19-10.2
DI CAN Idenifty the main [deas in the et

R19-10.4

DI CAN idenifty and detemine the Ieral, figurative
\including simie. meaphor, personiicatian,
hyparbale, idlom), and trohnical meznings af
wards.

DI GAN analyze the impact of ward cheice on the
tone of a text.

D 1 CAN analyze the impact of ward choice an the
maaning of a text.

RL8-10.5

DI CAN Idantily WOrds, PAracHs, Contances,
naragraphs, or chapters that develop key Keas or
olakms mace by the autner.

DI CAN igeniity the authars key claim cr controling
L

RL3-10.3

DI CAN Identify themec and ooaoepts In ceminal
U. 3. hctoricsl and libsrary documents.

DI CAN anayze how the authar addresses relatesd
ihemss and sansepte.

RL3-10.10
DI CAN read Iterary non-tetion araficiently with
same scafiolding by the and of grades § and 10,

W.a-10.1
D1 CAN Infrodune 2n exact olalm.
Dl CAM distinguish caims from altemate o
oppoLing argumentc.
DI CAN oreats 2n organtzad cireoturs that showe
among glaims,

L8101

01 GAN wto paraii] ctrushars when writing andiar
spesking.

D GAN use varkus types of phrases such as
particpsal. prepesiion. and adverbial o convey

raacanc, and evidenoe.

D1 CAN devsiop clalme and sountersizims fairly and
Brovide avicence.

D'l CAN chaw clrangtns and iimitstionc of olaimec
ana countercsme.

W.9-10.2
D1 CAN develop e topic wilh well-chosen
and relewant facte, detalls, quctations, or cther

infarmation and examples.

W.9-10.3

DI CAN engage and familiarize the reader to my
narrative by Infraduning & prosiem, siiuation, or
bearvation.

DICANectablich oo or multinle pointc of view
ICAN Intraduoe a narrstor andior oharacter.

DI CAN oreate 2 progracoion of sxperiences or
eventc.

DI CAN uts narrative tachniquss such 2t diakogue

in, d add Interect io writimg or
precantations.
I CAN wce varicus fypes of clauces caoh ac
Independent, dopendent, and relative to sonvey
©peaifio meaninge and sdd Interect io writing or

pracentations.

L.8-10.2

Ol AN uee = cemisalon ta link twe or mare olosely
related Indepencent olsusec.

O GAN use a conjunctive advers 1o ink twa or
mane clogedy related independent clauses.

D1 CAN use a colen fo Infraduce a st or a
quotstio

D1 GAN spell comractly.

L8106

01 CAN azquirs =nd usa asademic and approprist
wards or phracet when reading, writing, speaking
and lictaning at the zallage and oarser readiness
level.

2na peoing ta cevelcn
sharanterc.

DI AN ute 2 variety of fransifions to dawstap =
ooherent cequenss of svenic.

Tl CAN use precise wands and phrases.

D1 CAN decaribe detalls ueing sencary languags fo
‘oomvey a vivid plefurs.

DI AN write 8 sonuiucioairecoiutian that refisots
an tha sxparianoe partrayed In the narrativa.

W.3-10.4

D'l CAN produoe olear and ooharant writing.

D1 CAN atiend ta crganization, ciyle, purposae, and
rumienca.

4 AN indep ¥ galner vocabuary
knawledgs Important to somprehension ar
exprescion.

5L.9-10.1

Ol CAN engage in a vansty af dscussions by
listening and sharing aoguired and prior knowlecge
of grade 910 fopics and texts

O CAN determing gaals, deadlins, and Indviduai
Folec for disouscicn graups.

DI CAN describe ways to make collaborative
deolelons [#.q., Informal sonsancus.

DI CAN evaluzts collegial disouccions and decition-
making praoesses ucad.

DI CAN follow agreed upan guklelines for
dicouccian.

DI CAN formuiats opinlant, Ideac, snd soncluskont
Bacad on pricr and new svidence.

DI GAN QuBGHan ar recpand to oiarty, venty, or
challenge concisions posed by oihers

01 GAN compare opinians and facts

posad by peers on the Secignated |soue or foplo.

O CAM respand thoogritaly 1o others’ remarks and
argumentt, cummarizing polnts of agresmant and
dicagraament.

§L.9-10.2

D'l CAN Idantity Informtion fram muitiple coursec
Brecenisd in civarce madls (s.9., visaslly,
gquanttathvesy and crally}

5L.9-10.4

Ol CAM recognize clear, concise, and lagical
preceniation of Infarmation and findings.

DI CAN evaluste supporing evidence, logical
cogantzatian, development, and sty for a ghen
purpoce, audience, and fask.

DI CAMN prasent: Informaticn, Aindinge. and
suppertng evidance ciearl, cancsely, and ogcaly
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Weekly

Appendix C: Lesson Plans

daily

Turn in on Monday by 9:00 a.m.

Standards

Standards including numbers
can combine and do only
learner outcome.

RL.4.3

Learner Outcomes

I can statements or the learner
will be able to...

I CAN describe a character (thoughts,
words, actions) in depth in a story and

drama.
Assessments Formative/Summative Exit ticket: One word describing
Jemmy.
Activity/methodology The Whipping Boy SWRBS format (Somebody Wanted
Read chapter 3. But So)
Resources/Materials Textbook The Whipping Boy

Essential Questions Big Ideas. what is being | How do readers apply reading strategies to
accomplished? improve understanding and fluency?
Groupings/Differentiation | How students are By learning style, ability, interest. Who set
divided. How are the up groups?
needs of each student
met?
Methodology Types of instruction Lecture by teacher
Class discussion conducted Discussion
groups Lecture-demonstration Special field
(guest speaker) Presentation by students
Projects/Units Developed units and Part of unit of study
projects
Reflection What worked well what Student grades, exit tickets, behavior, test
didn't work well. grades.
Relevancy How does this lesson Discuss careers that use this skill set.
Interdisciplinary apply to the real world?
Is this lesson integrated
into other subject areas?




Pre-Observation Planning Form

Directions to the teacher: Respond briefly bo the: following questions in relation to the unit or lesson plan you are: submitting. A sentence or two in response to each guestion
I afickent.

For Component 1a:

1. How does this lesson reflect your understanding of the structure of the discipline you are teaching? For example, if this lesson or unit represents one or mone

stramds in the subject, what are the others? Or does it address more than one strand ¥

2. Are there prerequisite knowledge and skills that stidents must have attained before they cin be successful in this wnit or lesson? If so, what are they?

3. Given that many technigues are possible, why have you chosen the pedagogical approach that you hawe?

4. ‘What are some typical student misconceptions (if any) about the content you are teaching? How will you sddress those?

For Component 1b:

1. ‘What are the typical dewelopmental characteristics (primarily cognitive, but also social and emotional) of students you teach?

1. Describe how students most effectively bearn the content you are teaching.
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hlu?ul:rlmﬁelu.lnﬁudgulld skills of the students for whom you ane planning this unit or besson. Has this reguired that yow differentiate within the plan® If so,
oW

4. What do you know of the interests and cuftwral backgrounds of the students you teach? How do you wse this information in your planning of this lesson or
unit?

5. How hawe you accommodated (if it s necessary ) students with special needs?

For Component 1d:

1. What materials or resowrces will you wse to teach this unit or lesson? Are these provided by your school or district?

L. Are you aware of any additional resources, either beyond your school or in the community, that could enrich your teaching of this content?

3. What resowrces ane you aware of that can help you i your own knowledge of either this content, or in how you teach t?

Attach any evidence you want to indude. Align iteme to the rubric.

kamne Upicad Dats Upicad User Flie

[ 153
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Appendix D: Professional Development Forms

hequest to Attend a Conference or Meeting

Hote: In order for absencs and reimburssmeants to be apdpr-ul.re-u thiz form must be algned and turned In to the Admin ELllumg (7] business

days prior i the scheduled evenl. No late feas will be pal

for or mimbursed by e dismmict i regisTranions are pas deadlings

PARTICIPANT:

BUILDING:

MAME OF CONFERENCE:

LOCATION OF CONFERENCE:

DATES OF CONFERENCE:

DATE(S) ABSENT FROM BLDG:

[CEM

| OPM

[ CALL DAY

SUBSTITUTE NEEDED?

OYES ONO

AWM CPM CALL DAY

DOTHER:

SPECIFIC FUNDING S0OURCE:

Type of Professional Development must be completed (check one) — Additional infermation on reverse side

O School 71 Meeting — Workshog: | ] Course- 1 Highly O Statedewel | O Virtual O Aadmin
improvement | PO acoured i | (Conferences | work PO Qualificd or institution Continuing
Plan FD advancing PO provided by | asquired thra Btatus of higher Cortent specific | Education
acquired thru menkoring shlls | LEAs, 15Ds oI Conbani specific | FD ;.'0:4.'|.|r=|.‘i'=sl PO acouired Laadership PO
cxibapial work s | 97 &hvancig Fugrer adication PO acouirsd for | i staie-deed i anline aorquired for
b, district, or classmam shills | education courses taken e porpozeal | arinstittionof | deivery orather | g ing the
regitral el of rew feacher | iretitutiore far crecil at an documet bt et cxrifinuing
st rabaiies i regoral irestitution af Highly Oualfied | education learming aduration
shident BathyScience bt Salie corlenb-spacifie | SEENENOES recuiremeEns of
achisvemnant Certars, FO eduration seryice ar adirinisiratan
“:':1""'“”“" cornitie
iz
ZHrs. ZHrs. = Hrs. = Hrs. Z Hrs. = Hrs. ZHrs. ZHrs.
= [ays = [ays = [ays = Days = [ays = [ays = [ays = [ays
Trpa of Activity

CHECK ONE—YOU MAY RECEIVE CREDIT IN ONLY ONE ARERA. [Zee \Maser Confect or Tenwe Laws for specific requirements

for esch caregary,)

O A. EUl--Educational Update Incentive  Jar 18, Sec. 8-Longewiy/--So (8) clock hours provizion
MUST be outside the instructional gay, [For feachers af the fop of the salary schedule oy

| B. FIFTEEN (13) DAY 5§ of professional development for probationary teachers must be completed with first three

[3) y=ars. [A day is defined as six (8) block hours or mare.)

[Tenure Laws]

O Z. Part of my Individual Development Plan
Hannnnnel)- Part of my goals/Professional Developmant Flan
| E. Stipend {must be approved in advancs)
COST ESTIMATE

«Substitute Cost: 5

=Registration Fes 5

O I have registered via maillonline

[ Registration required

=Lodging Est

imate 5

TRANSPORTATION

=School van

[Paricipant pays and seeks reimbursemeni]

requested?

| OvES

MO, school wan is NOT AVAILABLE

O choose to drive and waive mileags

OWan not available and | request mileage

£ of milaz

@

¢ per mile =, 5

toial

Mizte: Staff need to share rides if more than one person is attending. Mileage must be approved in advance and

is part total expenses.
Signafure Diate
Farticipant
Principal’Supervisor + Approwved + Denied
Central Office Admi + Approved =+ Denied
COMMENTS:
i ) Applicant 2} Admires traker 3} Buziress CHfios 4 Payrall 50 PD T EL Rl R B14dks
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Guidelines for the Professional Learning that Gualifies for Michigan Legislative Requirements
under Sections 1326 and 1327 (January 2006)

# Does your planned professional development serve the purpess of increasing student learning?

# Does your planned professional development align with your school improvemsnt plan?

# |5 your professional development planned, ongoing and intensive?

# Does the district support this activity in some way, such 3= release time or cost?

# (Professional development that is being counted as instructional time as allowsd by Section 101(11), may only oczur
when students are not already receiving instruction.

Examples of Activities

Dioes it Gualify as Professional
Development under Section 1526%
{PD Days for New Teachars)

Does it Gualify as Professional
Development under Section 15277
{PD Days for All)

Staff Mestings

Mo

Wa (unless the meeting is planned
sround topics of student learning,
instructional strategies or curriculsr
cantent

Curriculurn Development Meetings.,
School Improverment Commitiess

e (If you can respond affirmatively to
the gquestions shown above)

Yes (If you can respond affirmatively to
the gquestions shown above)

Student Groups, Action Learning,
Le=son Stedy, Student of Student
Wark

Yes {If you can respond affirmatively to
the questions shown above)

Yes (If you can respond affirmatively to
the questions shown above)

Parent-Teacher Conferences Na Na
Athletic Coaching Chinics Mo Mo
Teacher Planning Time other than Na Na
Team Planning Time

Records Day Na Na

ConferencesWorkshops on-site

e (If the district pays for it or
othenwize supporis it and you can
rezpond affirmatively to the guestions
shown above; unless i is already being
counted under 1527}

Yes (If the district pays for it or
othenwize supports it and you can
rezpond affimatively to the guestions
shown above)

ConferencesWaorkshop off-site

Yes (If it i= relevant fo the new
teachers’ classroom nesds; unless itis
slready being counted under 1527}

Yes (If the district pays for it or
otherwize supporis it and you can
rezpond affimatively to the guestions
shown above)

Sessions Dedicated to Qualifiing for
WCA Accreditation

fes (If it is addressed in a PCP)

es ({If you can respond affirmatively
i the guesiions shown abowe)

University or College Class

e (If it is paid for or othenwiss
provided by the district and if it is
relevant to the classroom needs of the
new teacher)

Yes (If the district pays for it or
othenwize supports it and you can
rezpond affimatively to the guestions
shown above)

Mentoring of the Mew Teacher

et {In the cass of receiving mentaring
but not in serving as a mentor)

Yes {In the cass of the veteran teacher
providing formal mentaring]

Student Teacher Supervision or
Cooperative Teacher to a Student
Teacher

WiA [Teachers in their first 3 years in
the teaching profession do not usually
sarve in this role)

Yes (If the district pays for it or
othenwize supports it and you can

rezpond affimatively to the guestions
shown above)

Cinline Cowrses Focusing on
Curriculurn Content andlor Pedagogy

e (If it is paid for or othenwiss
provided by the district and if it is
relevant to the classroom needs of the
new teacher)

Yes (If the district pays for it or
othenwize supports it and you can
rezpond affimatively to the guestions
shown above)

Service on a state-level University or
College Task Forze or Work Group

MiA [Teachers in their first 3 years in
the teaching profession do not usually
sarve in this role)

Yes {If the district pays for itor
othenwize supports it and you can

rezpond affimatively to the guestions
shown above)
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Summer Professional Development Proposal

Dowagiac Union Schools is committed to building and supporting the highest quality of
K-12 professional development, curriculum and instruction. We believe that our efforts
will improve our student’s academic achievement. Please submit the attached form to
your building Principal or Administrative Department Chairperson for approval. Final
approval will be given by the Deputy Superintendent.

Professional Development Guidelines:

1. The building Principal and/or the Administrative Department Chair must approve all
professional development before the Deputy Superintendent will consider the
request.

2. The “Professional Development form” (attached must be submitted and approved by
the Deputy Superintendent/Superintendent IN ADVANCE.

3. Arequest to attend a conference/professional development form must be submitted
in advance for each staff member attending.

4. The “Professional Development Form” MUST include the following:

a. Agendas outlining anticipated activities

b. Clear MEASURABLE objectives

c. The professional development must produce a product that assists children to
increase their achievement as measured through our standardized
assessments thus meeting the state’s content and performance standards.

d. The professional development must integrate new learning and higher level
thinking into instruction, curriculum and assessment.

e. A presenter must be included or the work of a presenter/leading scholar must
be named.

5. After all paperwork is submitted, STIPENDS for participants will be awarded as
follows:
a. $80.00 per day (6 hours) $40.00 per half day (3 hours) (must
work in 3 hour increments)
b. EUI credit is available with prior approval.

6. At the conclusion of the summer curriculum work, the group must submit a
WRITTEN SUMMARY of the activities (see form) and verification of attendance.
Complete the proposal, submit it to the appropriate person for approval, and then
forward it Dawn Conner
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2020 PROFESSIONAL DEVELOPMENT REQUEST FORM

Department/Grade Level/Group:

Administrator Responsible:

Work Schedule (Include dates and times):

Meeting Location:

Presenter or Work of Scholar:

Extension of year PD focus ___ SIOP learning
____Science Coaching
____ Career Readiness
____ Strategies for Working with students in Poverty
__ Engagement
____ Education Technology

Agendas: Attach an agenda for each daily session.

Objectives (check all that apply):

_____todeepen understanding of teaching technique (Inquiry questioning, vocabulary
building, language acquisition through peer to peer collaboration & discussion

______toresearch best practices to decrease learning gaps of struggling students

______toinvestigate technology integration

_____todevelop strategies to improve student learning by increasing student
engagement.

_____to develop classroom norms, instructional practice and curriculum adjustments that
Improve student outcomes for students living in poverty.

Goals for the work:
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Completion (Measurable) Evidence to be achieved:

1.

PROFESSIONAL DEVELOPMENT REQUEST FORM cont....

Names of Participants

Days/Dates

Stipend or EUI

Signature of Person Completing Form:

Person

Signature

Yes

No

Administrative Chair

Deputy Superintendent
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POST PROFESSIONAL DEVELOPMENT FORM

Attach Agendas

Summary:

Name of Participants

Days/Dates

Stipend or
EUI

Signature

Verifying Signature

Date:




Appendix E: District School Improvement Plan

This school template has been provided to building administrators to assist in
providing a focus on school improvement efforts. Professional development
should be intentionally focused on the needs and direction of the school. Itis led
by data and the goals of the school and district.

There are FOUR components of the Professional Development Plan as described
below.

Professional Learning Goals — To identify the annual goals of the school, it
will be important to review and analyze student achievement data and
teacher evaluation results. Goals written should be SMART goals.

Professional Learning Activities — some professional learning activities may
address more than one goal. As activities are determined, consider how
you will follow up to further deepen the learning and application of this
new knowledge. A natural part of this is to ensure teacher reflection as
well as reflection/evaluation of the activities planned. A continuous review
of data will also reveal effectiveness of the activities.

Essential Resources — What materials and resources will be essential for
the implementation of the school-level plan?

Progress Summary — Clearly define the evidence that will demonstrate
effective professional development, educator growth, and improvement in
student achievement.
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District Professional Development Plan

Dowagiac District/Building Professional Development

2020-2021
Date Time Staff Location Format Content Purpose:
8-26-20 | 8-11 K-2 * Kincheloe | Live - Seesaw To learn how to use Seesaw in a
Josh hybrid teaching environment.
8-26-20 | 8-11 3-5* Pat Ham Live Waggle & Google To learn how to use Waggle
Webinar Classroom & Google Classroom in a
hybrid teaching environment.
8-26-20 | 8-11 6-12 Buildings | Live Staff Meetings
Date Time Staff Location Format Content Purpose:
8-27-20 | 8:30- K-12 -& Buildings | Live Zones of District wide implementation
3:30 Paras Webinar Regulation of A Framework Designed to
Foster Self-Regulation and
Emotional Control
Date Hours Staff Content Purpose:
8-28-20 | 8-11 K-5 Elem Grade Grade Level Grade levels will meet to
Building- | Level Meetings discuss implementation of
TBD Small tools and curriculum
Groups adjustments.
8-28-20 | 12-3 K-5 Buildings | Live Staff Meetings
8-28-20 | 8-3 6-12 DMS Small Technology To learn how to use tools like
Groups Sessions & Google Classroom, Ed Puzzle,
Department Seesaw in a Hybrid teaching
Meetings environment. This work will
be done in a PLC
environment where teachers
are leading groups. In
addition, departments and
grade levels will meet to
discuss implementation of
tools and curriculum
adjustments.
Date Time Staff Content
8-31-20 | 8-3 K-12 DMS Dept. & How to use a To learn to use the LMS system to
Grade Learning improve Hybrid Instruction. To
Level Management develop blueprint in each grade
Groups System to improve | |evel and department to improve
Instruction in a consistency.
Hybrid teaching
environment.
Date Time Staff Content Purpose:
9-1-20 8-3 K-12 DMS Dept. & LMS Application To work in grade level and
Grade by Grade Level departments to develop best
Level and Department. practices for online learning.
Groups Best practices in
Online Instruction
will be presented.
1-18-21 8-3 K-12 TBD TBD TBD TBD

K-5 Special Education and Specials teachers attend either Seesaw at Kincheloe or Waggles at Pat Ham. Please e-mail

principal your choice.
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