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Code of Ethics for Illinois Educators, Illinois State Board of Education (ISBE) (23 I1.Admin.Code
§22.20)

a) Responsibility to Students

The Illinois educator is committed to creating, promoting, and implementing a learning
environment that is accessible to each student, enables students to achieve the highest academic

potential, and maximizes their ability to succeed in academic and employment settings as a
responsible member of society. Illinois educators:

1.

Embody the Standards for the School Support Personnel Endorsements (23 [ll.Admin.Code
Part 23), the Illinois Professional Teaching Standards (23 I1l. Admin.Code Parts 24 and 130),
and Standards for Administrative Endorsements (23 Ill. Admin.Code Part 29), as applicable to
the educator, in the learning environment;

2. Respect the inherent dignity and worth of each student by assuring that the learning
environment is characterized by respect and equal opportunity for each student, regardless of
race, color, national origin, sex, sexual orientation, disability, religion, language or socio-
economic status;

Maintain a professional relationship with students at all times;

4. Provide a curriculum based on high expectations for each student that addresses individual
differences through the design, implementation, and adaptation of effective instruction; and

5. Foster in each student the development of attributes that will enhance skills and knowledge
necessary to be a contributing member of society.

b) Responsibility to Self

Illinois educators are committed to establishing high professional standards for their practice and

striving to meet these standards through their performance. Illinois educators:

1. Assume responsibility and accountability for their performance and continually strive to
demonstrate proficiency and understanding of current trends in both content knowledge and
professional practice;

2. Develop and implement personal and professional goals with attention to professional
standards through a process of self-assessment and professional development;

3. Represent their professional credentials and qualifications accurately; and

4. Demonstrate a high level of professional judgment.

¢) Responsibility to Colleagues and the Profession

The Illinois educator is committed to collaborating with school and district colleagues and other

professionals in the interest of student learning. Illinois educators:

1. Collaborate with colleagues in their respective schools and districts to meet local and State
educational standards;
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4.
5.
6.

Work together to create a respectful, professional, and supportive school climate that allows
all educators to maintain their individual professional integrity;

Seek out and engage in activities that contribute to the ongoing development of the
profession;

Promote participation in educational decision-making processes;
Encourage promising candidates to enter the education profession; and

Support the preparation, induction, mentoring, and professional development of educators.

d) Responsibility to Parents, Families and Communities

The

Illinois educator will collaborate, build trust, and respect confidentiality with parents,

families, and communities to create effective instruction and learning environments for each
student. Illinois educators:

1.

Aspire to understand and respect the values and traditions of the diversity represented in the
community and in their learning environments;

Encourage and advocate for fair and equal educational opportunities for each student;
Develop and maintain professional relationships with parents, families, and communities;

Promote collaboration and support student learning through regular and meaningful
communication with parents, families, and communities; and

Cooperate with community agencies that provide resources and services to enhance the
learning environment.

e) Responsibility to ISBE

Illinois educators are committed to compliance with the School Code (105 ILCS 5/) and its

imp

lementing regulations, and to State and federal laws and regulations relevant to their

profession. Illinois educators:

1.
2.
3.
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Provide accurate communication to ISBE concerning all educator licensure matters;
Maintain appropriate educator licensure for employment; and

Comply with State and federal laws and regulations.
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General Personnel

Exhibit — Expectations and Guidelines for Employee-Student Boundaries !

105 ILCS 5/10-23.13, Erin’s Law, requires this exhibit’s discussion. Use this exhibit to structure local
conversations around what the District will include for its examples of expectations and guidelines
about professional boundaries in employee-student relationships. Finalization of this exhibit requires
a conversation among district administrators and employees to customize it based upon the ages, grade
levels, and developmental levels of the students served, as well as local conditions.

All District employees must maintain professional employee-student boundaries and relationships with
students. This includes meeting expectations and following guidelines established by the District for
employee-student boundaries. These expectations and guidelines apply to all professional, educational
support, and contracted District employees. If they conflict with an applicable collective bargaining
agreement, the provision is severable and the applicable bargaining agreement will control.

The District understands that employees may have pre-existing relationships with families of students
outside of school. These expectations and guidelines do not apply to employee-student relationships
based in pre-existing relationships, including nuclear or extended families. These expectations and
guidelines are not intended to prohibit such interactions, provided that an awareness of employee-
student boundaries is maintained at all times. This document is not exhaustive, and an employee may
be disciplined for boundary violations that are not specifically listed.

Employee-Student Boundaries 2

The relationship between students and school employees is an inherently unequal imbalance of power
because school employees are in a unique position of trust, care, authority, and influence in relation to
students. District employees breach employee-student boundaries when they misuse their position of
power over a student in a way that compromises the student’s health, safety, or general welfare.
Employee-student boundaries are categorized into four areas that are not mutually exclusive:

* Emotional Boundaries — both the employee’s own emotional state and self-regulation as well
as students’ emotional states and developmental abilities to self-regulate.

* Relationship/Power Boundaries — recognizing, as noted above, that the employee-student
relationship is unequal and employees must safeguard against misusing positions of power.

¢ Communication Boundaries — how and what employees communicate to students, including
communication that is verbal, nonverbal, in person, or via electronic means.

¢ Physical Boundaries — physical contact between employees and students.

While some employee-student boundaries are clear and easy to recognize, there are some unclear, grey
areas that employees must plan for and respond to with sound Jjudgment. This means recognizing the
potential negative consequences for students and/or employees engaging in certain behaviors with
students or allowing inappropriate conduct to continue. Employees may use time, place, and
circumstances as a guiding principle by asking themselves:

The footnotes should be retained.

1 Follow the discussion related to subjects of mandatory collective bargaining in /n 1 of this exhibit’s procedure 5:120-
AP2, Employee Conduct Standards.
2 Adapted with permission from Teacher-Student Professional Boundaries: A Resource for WA Teachers, Revised

Edition (2019), Teacher Registration Board of Western Australia, at: www.irb.wa.gov.aw/Professional-Conduct/Teacher-
Student-Professional-Boundaries.
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e s this the appropriate time for my planned action?

¢ Have I chosen the appropriate place for the planned action?

¢ Are these appropriate circumstances for me to take my planned action?

To avoid behavior or conduct which may lead to a breach in employee-student boundaries, employees
should also recognize their own unique vulnerabilities. Examples of vulnerabilities that employees may
experience include, but are not limited to:

¢ Employees regarding students as peers
¢ Employees who too closely identify with students and their issues
¢ Employees experiencing adult relationship issues

* Immature employees, or employees with an under-developed moral compass
¢ Employees feeling a need for attention

¢ Employees who abuse alcohol or other substances

¢ Employees who lack personal crisis management skills

Employees experiencing difficulties in their personal lives may be particularly susceptible to engaging
in at-risk behavior or conduct with students. Employees must be alert to such risks and ensure they
maintain professional boundaries at all times. The Markkula Center for Applied Ethics’ Framework for
Ethical Decision-Making may help employees evaluate and address conduct that concerns them. See

www.scu.edu/ethics/ethics-resources/ethical-decision-making/.

Guidelines for Specific Boundary Areas
Customize based upon the ages, grade levels, and developmental levels of the students served.

Boundary Area Inappropriate Appropriate

Emotional Favoring certain students by Inviting students who need
inviting them to your classroom | additional instructional support
at non-instructional times to to your classroom for such
“hang out.” additional support.

Favoring certain students by Conducting one-on-one student
giving them special privileges. | conferences in a classroom with
Engaging in peer-like behavior | the door open.

with students.

Discussing personal issues with

students.

Relationship/Power Meeting with a student off- Meeting with a student off-
campus without parent/guardian | campus with parent/guardian
knowledge and/or permission. knowledge and/or permission,
Dating, requesting, or e.g., when proyndmg pre-
participating in a private arrar.lged tutoring or coaching
meeting with a student (in services.
person or virtually) outside your | Transporting a student in a
professional role. school or private vehicle with
Transporting a student in a administrative authorization.
school or private vehicle Taking and using photos/videos

of students for educational
purposes, with student and
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Boundary Area

Inappropriate

Appropriate

without administrative
authorization.

Giving gifts, money, or treats to
individual students.

Sending students on personal
errands.

Intervening in serious student
problems instead of referring the
student to an appropriately
trained professional.

A sexual or romantic invitation
toward or from a student.

Taking and using photos/videos
of students for non-educational
purposes.

parent/guardian consent, while
abiding by student records laws,
policies, and procedures.

Communication

Initiating or extending contact
with a student beyond the school
day in a one-on-one or non-
group setting.

Inviting students to your home.

Adding students on personal
social networking sites as
contacts when unrelated to a
legitimate educational purpose.

Privately messaging students by
any means.

Maintaining intense eye contact.

Making comments about a
student’s physical attributes,
including excessively flattering
comments.

Engaging in sexualized or
romantic dialog.

Making sexually suggestive
comments directed toward or
with a student.

Disclosing confidential
information.

Self-disclosure of a sexual,
romantic, or erotic nature.

Limiting communication to
what is necessary for
educational and/or
extracurricular activities.

Using District-approved
methods for communicating
with students.

Physical

Full frontal hugs.
Invading personal space.

Occasionally patting a student
on the back, shoulder, or arm.
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Boundary Area

Inappropriate

Appropriate

Massages, shoulder rubs, neck
rubs, etc.

Lingering touches or squeezes.
Tickling.

Having a student on your lap.
Physical exposure of a sexual,
romantic, or erotic nature.
Sexual, indecent, romantic, or
erotic contact with a student.
Assisting a young student or a
student with special needs with
a toileting issue without
obtaining parent/guardian
permission.

Momentary physical contact
with limited force designed to
prevent a student from
completing an act that would
result in potential physical harm
to the student or another person
or damage to property; or to
remove a disruptive student who
is unwilling to leave the area
voluntarily.

Assisting a young student or a
student with special needs with
a toileting issue when
parent/guardian permission has
been granted.
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