
September 25, 2020 
 
Governor DeWine: 
 
I would like to again take a moment to thank you for the opportunity to share directly with you. Many 
leaders in a position such as yours often do not embrace this type of communication and I am truly 
appreciative of your trust.  
 
Our District experienced its first positive COVID case earlier this week. Our staff was prepared and we 
executed our plan, notifying the necessary individuals as quickly as possible. Due to contact tracing 
measures, 21 students were impacted  and subsequently forced to move to a remote learning situation. 
We, like other districts, had to remove students from busses, practice fields and pre-game warm up 
activities for quarantine purposes. Because of the added extracurricular impact, 42 additional students 
have chosen to move to remote learning as they do not want to jeopardize their opportunities to 
experience these opportunities.  
 
We follow the guidelines. Masks are worn, desk shields are in place, we are socially distanced to the best 
of our ability. This situation has resulted in frustrated parents and students. Despite following these 
guidelines, we are still forced to remove students. Their learning has been impacted. Many have 
contacted my office directly expressing their desire to return to in person learning, or at least the ability to 
do so without losing 10 days of in person instruction. Others have called seeking resources for mental 
health coordinators as the situation has become a hardship for their student(s) to overcome.  
 
This experience has raised a question for me and many of our families. How many students that have 
been forced to quarantine as a point of contact have actually contracted COVID? Is there data that 
quantifies this that can then be used to adjust the currently practiced 14 days of removal and allow our 
students to return more quickly? Can this become a follow up study by the department of health to show 
the practice is necessary? I am finding that people are questioning the need without such data points. 
Further, I personally believe that it becomes our responsibility to dispel false assumptions when possible. 
This type of information would accomplish that goal. 
 
I am starting my own research on the impact of our previous remote learning experience from March - 
June in our district. Was there more regression over the summer months than normally experienced? 
Were there content areas that weren’t able to be covered as effectively within the confines of remote 
learning? How many items will we need to readdress and will that set back academic growth this year? 
 
Governor Dewine, our staff is working hard, and we continue to work through our feelings of  frustration.  I 
am amazed with their efforts each day to meet the student needs.  
 
I will close with an open invitation to you to visit us and see what is happening in person the next time your 
schedule permits and you're in the Lima area. I will set up an opportunity for you to talk with our kids. You 
will see our future is in good hands. We just have to continue to nurture their growth.  
 
Thank you. Simple words with a huge meaning. 
 

 


