
 

 

The basics: 

-All teachers who have a continuing contract will get one more year to complete their plan, no 

matter what year they were slotted to receive a final rating.  For example, if a teacher was 

supposed to receive a final summative score in 2020, they will receive it in 2021.  If a teacher 

was supposed to receive a final summative score in 2021, they will receive it in 2022. 

-Probationary teachers in year 3, all the evidence of the last three years will be used to 

determine continuing contracts.   

-Probationary teachers in year 1 or 2, will have one more year to complete their current plan. 

-Administrators will have one more year to complete their plan. 

 

Here is the proposed amended language for each plan: 
 

Teacher PEPG plan 

 

The PEPG committee has decided that in light of the hardships during this period of time of 

remote learning, they would like to amend the PEPG plan with the following statements: 

● All teachers in their third year of the probationary period will have a contract renewal 

decision made based upon the whole of their probationary years existing PEPG work.  

Those issued a continuing contract will begin a new self-directed plan in the fall of 2020. 

● All teachers who have a summative year ending in 2020, will be granted one more year 

to complete their evaluation cycle.  

● In addition, to not create an unnecessary burden on evaluation in future years, all 

teachers on a self-directed plan with a summative year later than 2020 will have one 

more year to complete their evaluation cycle. 

Administration PEPG plan 

The PEPG committee has decided that in light of the hardships during this period of time of 
remote learning, they would like to amend the PEPG plan with the following statements: 

● Administrators will have one more year to complete their evaluation cycle 
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