DATA INCLUBED IN THIS BOX IS NOT A PART OF THE CONTRACT
Eoliege: AR TECH U RUSSELV Total Years of Experience: 21
ertification Based on: {2) BACHELORS Years of Experience This District; 21

Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 22

sodal Security Number: Check Location; 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and PAZLEY KRISTEN AKINS Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by 2 majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ PAZLEY KRISTEN AKINS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: LITERACY COACH

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $46,200.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,850.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upen both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY:

BY:

PAZLEY KRISTEN AKINS Board President

BY:
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

llege: ARKANSAS Total Years of Experience: 6
Certification Based on: (2) BACHELORS Years of Experience This District: 6
. Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 7
Social Security Number: Check Location: 1
TEACHER'S CONTRACT
YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PﬁRTIES: The BOONEVILLE School District, Party of the First Part, and LAKEN JOELLE ALFARO Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a fmajority vote of the School Board present at a tegally held meeting on MAY 10,

2022
agrees to employ LAKEN JOELLE ALFARO Party of the Second Part, as provided herein;

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 0572572023,

COMPENSATION: Total compensation under this contract is $39,700.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,308.33

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract Is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
LAKEN JOELLE ALFARO Board President

BY;
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

llege: AR TECH U RUSSELV Total Years of Experience; 23
ertification Based on: (2) BACHELORS Years of Experfence This District: 17
Schedule Tite: CT3-FY23 CERTIFIED Range: 01 Step: 24

Check Lacation: 1 _

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and BELINDA LOU AUSTIN Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of ihe Schooi Board present at a legaily held meeting on MAY 10,

2022
agrees to employ BELINDA LOU AUSTIN Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
Included In the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition

to the total compensation under this contract.
TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023,

COMPENSATION: Total compensation under this contract is $46,600.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,883.33

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the abave stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policles of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recefved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
BELINDA LOU AUSTIN Board President

BY:
Address Phone Beard Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege; AR TECH U RUSSELY Total Years of Experience: 19
Certification Based on; {3) MSE Years of Experience This District: 18
Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 20
[Sotlal Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023 -

STATE OF ARKANSAS COUNTY OF LOGAN
PARTIES: The BOONEVILLE School District, Party of the First Part, and ERIN E BAKER Party of the Second Part, agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ ERIN E BAKER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY COUNSELOR

Additional Duty:

EL COUNS. .03 $1,521.00

CONT ADJUSTMENT $120.08
Thesze setvices will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for ali of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $56,343.71 to be paid in 12 instaliments, Rate of compensation will
be as follows: $4,695.31

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
reneved shall be considered to be incorporated as terms of said contract and shall be binding upon bath
partiss unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policlzs, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
comgensation received for which no services were rendered.,

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTEMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $4002.63 CONTRACT AD) = $120.08

Given on MAY 11, 2022

BY: BY:
ERIN E BAKER Beard President

BY:

Address Phone Board Secretary



ollege: J BROWN U, SILOAM Total Years of Experience: 0

Cartification Based on: (2) BACHELORS Years of Experience This District: 0
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 1
ocial Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and KAYTLANN ELIZABETH BARNES Party of the Second
Part, agree as follows:

EMPLOYMENT: The Party of the First Part by 2 majority vote of the School Board present ct a legally held meeting on JUNE 29,

2022
agrees to employ KAYTLANN ELIZABETH BARNES Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: JR. HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $36,500.00 to be paid in 12 installments. Rate of compensation wil
be as follows: $3,041.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
QTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT.

Given on JULY 27, 2022

BY: BY:

KAYTLANN ELIZABETH BARNES Board President

BY:

Address Phone ‘Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Euege: AR TECH U RUSSELV Total Years of Experience; 18
rtification Based on: (2) BSE Years of Experlence This District: 17
Schedule Title; CT3-FY23 CERTIFLED Range: 01 Step: 19
Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and ERTN LEIGH BEARDEN Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by 5 majority vote of the School Board present at a legally heid meeting on MAY 10,

2022
agrees to employ ERIN LEIGH BEARDEN Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: RESOURCE ROOM TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/ 25/2023,

COMPENSATION: Total compensation under this contract is $45,100.00 to be pald in 12 Installments. Rate of compensation will
be as follows: $3,758.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each schoo! district in effect at the time a teacher's contract is entered into or

renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

"ERIN LEIGH BEARDEN Board President

BY:
Board Secretary

Address Phane



DATA INCLUDED IN THIS BOX 1S NOT A PART OF THE CONTRACT
Etlege: AR TECH U RUSSELY Total Years of Experience: 5
rtification Based on: {2) BACHELORS Years of Experlence This District: 3

Schedule Title: CT3-FY23 CERTZFIED Range: 01 H ]
Social Security Number: Check Location: 1 ¢ =0

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PAR'II'IES: The BOONEVILLE School District, Party of the First Part, and TARA ASHLEY BOLYARD Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ TARA ASHLEY BOLYARD Party of the Second Part, as provided hereln:

SERVICE: Party of the Second Part agrees to perform services as follows: ABC-PRESCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/ 2572023,

COMPENSATION: Total compensation under this contract is $39,250.00 to be paid in 12 installments, Rate of compensation will
be as follows: $3,270.83

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or

renewed shall be considered to be incorporated as terms of said contract and shall be binding upon beth
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
TARA ASHLEY BOLYARD Beard President

BY:

Address Phone Beard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

cllege: AR TECH U RUSSELY Total Years of Experience: 21
rtification Based on: (2) BACHELORS Years of Experg-npce This District: 21
Schedule Title: - H i
ccial Security Number: Ched(u Lgcati :n :Clr3 FY23 CERTIFIED Range: 01 Step: 22

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

;’?RTIES: The BOONEVILLE School District, Party of the First Part, and GARNETTA L BONNER Party of the Second Part, agree as
ollows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legaily heid meeting on MAY 10,

2022
agrees to employ GARNETTA L BONNER Party of the Second Part, as provided herein:

SEI_WICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Adcitional Duty:

Thgse sefvlces will be rendered in accordance with the policles set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $46,200.00 to be paid In 12 installments. Rate of compensation will
be as follows: $3,850.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or

renewed shall be considered to be Incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Palicies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Secand Part certifies that, at the date of this contract, he or she is not under employment
confract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

.GARNETTA L BONNER .Board President

BY:

Address Phone Beard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Elle.ge: AR TECH U RUSSELY Total Years of Experience: 3

Certification Based on: (2) BSE Years of Experience This District: 3
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 4
Soclal Security Number: Check Locatlon: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and COURTNEY ELIZABETH BOSOLD Party of the Second
Part, agree as follows:

EMPLOYMENT: The Party of the First Part by & majority vote of the School Board present at a iegally held meeting on MAY 10,

2022
agrees to employ COURTNEY ELTZABETH BOSOLD Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract Is $38,150.00 to be paid in 12 Installments. Rate of compensation will
be &s follows: $3,179.17

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER PUTIES AS ASSIGNED BY THE SUPERINTENDENT

Givenon MAY 11, 2022

BY: BY:

-COURTNEY ELIZABETH BOSOLD EBoard President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

slege: ASU, STATE UNIVER Total Years of Experience: 7
Certification Based on: {3) MSE +42 Years of Experience This District: 7
Schedule Title: CT3-FY23 CERTIFIED Range: 06 Step: 8
oosial Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE Schaol District, Party of the First Part, and EMALEE MAEBETH BROWN Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the Firct Part by a majority vote of the Schoo! Board present at & legally held meeting on MAY o,

2022
agrees to employ EMALEE MAEBETH BROWN Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ABC-PRESCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $46,225.00 to be paid in 12 instaliments, Rate of compensation will
be as follows: $3,852.08

Furthermare, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
partles unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERYIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Givenon MAY 11, 2022

BY: BY:
EMALEE MAEBETH BROWN Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ciege: UA, FAYETTEVILLE Total Years of Expetience: 37
riification Based on: (3) MSE Years of Experien'::e This District: 35
Schedule Title: - H H
[Social Security Number: weeciuL:Iggn:cP SRR S 0 S s
r
TEACHER'S CONTRACT
YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

rﬁRTIES: The BOONEVILLE School District, Party of the First Part, and THRESA A BROWN Party of the Second Part, agree as
ollows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 19,

2022
agrees to employ THRESA A BROWN Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: VOC BUSINESS/OFC ED TEACHER
Addltional Duty:

HS BUS .035 $1,839.25

CONT ADJUSTMENT $96.80
These se!'vices will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 200 days, from 08/01/2022 through 0607 /2023,

COMPENSATION: Total compensation under this contract is $57,251.84 to be pald in 12 Installments. Rate of compensation will
be as follows: $4,770.99

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manuai calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policles of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Palicles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTEMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $2765.79 CONTRACT ADJ = 96.80

HS YEARBOOK $1700 HS FB/BB HOMECOMING $900

Given on MAY 11, 2022

BY: BY:
THRESA A BROWN Board President

BY:

Address Phone Beard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

llege: UCA, CONWAY Total Years of Experience: 20
Certification Based on: {2) BACHELORS Years of Experience This District: 17
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 21
Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE Schoo! District, Party of the First Part, and LEAH ANNETTE CAGLE Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by 2 majority vote of the Schocl Board present at a iegaliy heid meeting on MAY 10,

2022
agrees to employ LEAH ANNETTE CAGLE Party of the Second Part, as provided hereln;

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $46,000.00 to be paid in 12 instaliments, Rate of compensation will
be as follows: $3,833.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manusal calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policles, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recefved for which no services were rendered.,

TERMINATION: This contract may be terminated by efther party pursuant to law,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

[EAH ANNETTE CAGLE Bcard President

BY:
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

College; SO ARK U,MAGNOLIA Total Years of Experience: 2
Certification Based on: {(2) BA +24 Years of Experience This District; 2

Schedule Title: CT3-FY23 CERTEFIED Range: 03 Step: 2
[Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and KAYLIE NICHOLLE CARSON Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the Schoal Board present at a legally held meeting on JUNE 14,

2022
agrees to employ KAYLIE NICHOLLE CARSON Party of the Second Part, as provided herein;

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract s $38,450.00 to be paid in 12 instaliments. Rate of compensation will
be as follows: $3,204.17

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher’s contract is entered into or

renewed shall be considered to be Incorporated as terms of said contract and shall be binding upan both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnef

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JUNE 15, 2022

BY: BY:

"KAYLIE NICHOLLE CARSON Board President

BY:

Address Phone Board Secretary



DATA INCLUDED iN THIS BOX IS NOT A PART OF THE CONTRACT

ollege: UCA, CONWAY Total Years of Experience: 25.3
artification Based on: (2) BSE + 24 Years of Experience This District: 23

Schedule Title: CT3-FY23 CERTIFIED Range: 03 Step; 26.25
Check Location: 1

ocial Security Number:

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and PATSY DARLENE CHAMBERS Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a iegaily held meeting on MAY 10,

2022
agrees to employ PATSY DARLENE CHAMBERS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: LITERACY COACH

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
inciuded in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/ 25/2023,

COMPENSATION: Total compensation under this contract is $48,450.00 to be paid in 12 installments. Rate of compensation will
be as follows: $4,037.50

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual caiculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

PATSY DARLENE CHAMBERS Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

KCollege: ASU, STATE UNIVER Total Years of Experience: 7
Certification Based on: (3) MSE Years of Experience This District: 0

Schedule TiHe: CT3-FY23 CERTIFIED Range: 04 Step: 8
Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and LESLIE DENISE COOK Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ LESLIE DENISE COOK Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: KINDERGARTEN TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included In the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 0870372022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $44,900.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,741.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Perscnnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she Is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by elther party purstiant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JULY 13, 2022

BY: BY:

‘LESLIE DENISE COOK Beard President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege: UCA, CONWAY Total Years of Experience: 26
ertification Based on: (2) BSE + 24 Years of Experience This District: 5
Schedule Title: CT3-FY23 CERTIFIED Range: 03 Step: 27
Social Securlty Number: Check Location: 1_

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and LISA G CRENSHAW Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by @ majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ LISA G CRENSHAW Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 0870372022 through 05/ 2572023,

COMPENSATION: Total compensation under this contract is $48,600.00 to be paid in 12 instaliments. Rate of compensation will
be as follows: $4,050.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he cr she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JUNE 15, 2022

BY: BY:

LISA G CRENSHAW Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Total Years of Experience: 9
Years of Experience This District: 9
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 10
Check Location: 1

llege: AR TECH U RUSSELY

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and BROOKE RENEE CROWLEY Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by 2 majority vote of the School Board present at a iegaily heid meeting on MAY 10,

2022
agrees to employ BROOKE RENEE CROWLEY Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to petform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023,

COMPENSATION: Total compensation under thls contract is $41,050.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,420.83

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or

renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE Schoo! District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

"BROOKE RENEE CROWLEY Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PARY OF THE CONTRACT

ollege: UCA, CONWAY Total Years of Experience; 12
riification Based on: (3) MSE Years of Experience This District: 12
Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 13
clal Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE Schaol District, Party of the First Part, and EMILY KAY CROWLEY Party of the Second Part, agree as
follcws:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on JUNE 14,

2022
agrees to employ EMILY KAY CROWLEY Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: LIBRARIAN
Additional Duty:

HS LIBRARY.01 $474.00

CONT ADJUSTMENT $37.41

These services will be rendered in accordance with the palicies set forth by the Party of the First Part. Compensation has been
included In the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 06/ 14/2023.

COMPENSATION: Total compensation under this contract is $51,653.52 to be paid In 12 installments. Rate of compensation will
be as follows: $4,304.46

Furthermore, the Party of the First Part is authorized to make legally required deductions from the ccmpensation hereln stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.

OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT
EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS

EXTENDED DAYS = $3742.11

Glven on JUNE 15, 2022

BY: BY:

"EMILY KAY CROWLEY Bcard President

BY:

Address Phone Board Secretary



DATA INCLUDFED IN THIS BOX IS NOT A PART OF THE CONTRACT

liege: AR TECH U RUSSELY Total Years of Experience; 13
ertification Based on: (2) BSE Years of Experience This District: 12
ocial Security Number: ameikdulisc?t?:;:c;rs-nzs et

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

pAfi:'lll'IEs: The BOONEVILLE School District, Party of the First Part, and DUSTIN OWEN CROWLEY Party of the Second Part agree
as follows: ‘

EMPLOYMENT: The Party of the First Part by & majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ DUSTIN OWEN CROWLEY Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 220 DAY

Additional Duty:
HEAD SR FB.28 $11,998.00
ASST JR FB.02 $857.00

ASST 7TH FB .02 $857.00
CONT ADJUSTMENT $2,841.63
HD SRB TRK .10 $4,285.00
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Com i
g . pensation has been
included in the total contract amount for all of the above services. Any change In services may result in a reducti i
to the total compensation under this contract. ¢ Y eduction of or an addition

TIME: The pericd of time covered by this contract is 220 days, from 07/27/2022 through 06/30/2023.

COMPENSATION: Total compensation under this contract is $70,454.42 1o be paid in 12 instaliments, Rate i i
be as follows: $5,871.20 g of compensation will

Furthermore, th_e Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
rene_wed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contra he or she is not und
contract with another school district. ’ < under employrment

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMCUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $6765.79 CONTRACT AD] = $2841.63

Given on MAY 11, 2022

BY: BY:
DUSTIN OWEN CROWLEY Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege: SO ARK U,MAGNOLIA Total Years of Experience: 16
(Certification Based on: {2) BSE + 24 Years of Experience This District: 9
[Secial Security Number: gﬁu&?g:;:c;}nzs SERIESENNSEr 08 St 47

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

1|:AI}RTIES: The BOONEVILLE School District, Party of the First Part, and RONNIE JOE DENTON Party of the Second Part, agree as
ollows:

EMPLOYMENT: The Party cf the First Part by a majority vote of the Schooi Board present at a legally held meeting on MAY 10,

2022
agrezs to employ RONNIE JOE DENTON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 220 DAY
Addiional Duty:

HD SRB BB .15 $7,402.50
HD JRB BB .10 $4,935.00
HD 7B BB .05 $2,467.50

HD CRSCNTRY .04 $1,974.00
CONT ADJUSTMENT $3,584.37
HD SOFTBALL.12 $5,922.00

:l'hese se!-vices will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may resuit in a reduction of or an addition

to th= total compensation under this contract,
TIME: The period of time covered by this contract Is 220 days, from 07/27/2022 through 06/30/2023.

COMPENSATION: Total compensation under this contract is $83,427.48 to be paid in 12 installments. Rate of i
be as follows: $6,952.29 ' compensation will

Furthermore, tl'!e Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents, In this event the amount stated above shall govern.

BOARD POLICIES: 1_'he personnell palicies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with anather school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by elther party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $7792.11 CONTRACT AD] = $3584.37

PEE-WEE BASKETBALL $770

Given on MAY 11, 2022

BY: BY:
RONNIE JOE DENTON Beard President

BY:

Address Phone Beard Secretary



DATA INCLUDED IN THES BOX IS NOT A PART OF THE CONTRACT

iiege: ARKANSAS -
Cert?ig:ation Based on: (3) MSE +15 l:?é:?;pfﬁmrmﬁ);;ct: 7
. . Schedule Tite: CT3-FY23 CERTIFIED Range: 05 Step: 22
[Social Security Number: Check Location: 1
TEACHER'S CONTRACT
YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

;’AI}RTIES: The BOONEVILLE School District, Party of the First Part, and JYME BETH DIFFEE Farty of the Second Part, agree as
ollows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ JYME BETH DIFFEE Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: PRINCIPAL
Adgitional Duty:

ELEM PRINC .29 $15,087.25

CONT ADJUSTMENT $3,970.30
These Sel_'VlC£ will be rendered tn accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 240 days, from 07/01/2022 through 06/30/2023.

COMPENSATION: Total compensation under this contract is $84,773.34 to be paid in 12 instaliments. Rate of compensation will
be as follows: $7,064.45

Furthermore, th.e Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract Is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shali follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $13,690.79 CONTRACT AD] = $3,970.30

GRANT WRITER $2000

Given on MAY 11, 2022

BY: BY:
JYME BETH DIFFEE Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

olizge: ASU, STATE UNIVER Totai Years of Experience: 22
eriification Based on: (3) MSE Years of Experience This District: 21

Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 23
oclal Security Number: Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and NATALIE COLE DUPREE Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ NATALIE COLE DUPREE Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: DYSLEXIA INTERVENTIONIST
Additional Duty:

JR CHEER .04 $2,062.00

CONT ADJUSTMENT $54.26

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included In the total contract ameunt for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 195 days, from 08/01/2022 through 05/31/2023.

COMPENSATION: Total compensation under this contract is $55,022.84 to be paid in 12 instaliments. Rate of compensation will
be as follows: $4,585.24

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES; The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifles that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $1356.58 CONTRACT AD] = $54.26

Given on JUNE 15, 2022

BY: BY:

NATALIE COLE DUPREE Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
llege: ASU, STATE UNIVER Total Years of Experience: 40
ertification Based on: {(3) MA +30 Years of Experience This District: 40
Schedule Title: CT3-FY23 CERTIFIED Range: 06 Step: 28
Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023

Number:

Gzial Secur,

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and VIRGINIA SUE ELKINS Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by & majority vote of the Schooi Board present at a legally held meeting on MAY 10,

2022
agrees to employ VIRGINIA SUE ELKINS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: JR. HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The perlod of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Tota! compensation under this contract is $53,875.00 to be paid In 12 installments. Rate of compensation will
be as follows: $4,489.58

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation hereln stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personne! policies of each schaol district in effect at the time a teacher’s contract is entered into or

renewed shall be considered to be incorporated as terms of said contract and shall e binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
VIRGINIA SUE ELKINS Beard President

BY:
Address Phone Board Secretary




DATA INQLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

l(-:c lege: UA, FORT SMITH Total Years of Experience: 7
Certification Based on: {(2) BACHELORS Years of Experience This District: 7
. . Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 8
Sccial Security Num’ . Check Location: 3
TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIE?: I'IT'he BOONEVILLE School District, Party of the First Part, and JACOB ALEXANDER FENNELL Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the Schoo! Board present at & legally held meeting on MAY 10,

2022
agrees to employ JACOB ALEXANDER FENNELL Party of the Second Part, as provided herein;

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 205 DAYS

Additional Duty:

ASST BSB .05 $2,007.50

HEAD GOLF .02 $803.00

ASST SR VB .05 $2,007.50

ASSTIR VB .02 $803.00

CONT ADJUSTMENT $443.76
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract Is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $49,384.50 to be paid in 12 installments. Rate of compensation will
be as follows: $4,115.38

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated abave shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract Is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another schoo! district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $3169.74 CONTRACT AD] = $443,76

Given on MAY 11, 2022

BY

BY

.JACOB ALEXANDER FENNELL Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

dlege: AR TECH U RUSSELV Total Years of Experience: 5
rtification Based on: (2) BSE +12 Years of ExperlEe,n(pce This District: 1
Schedule Tite: - FIED Range: :
[Sodial Security Number; Check Lomﬁ:ngg FY23 CERTIFL nge: 02 Step: &

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PA:!'III'IES: The BOONEVILLE School District, Party of the First Part, and MARY KRISTIN FENNELL Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a iegally held meeting on MAY 10,

2022
agrees to employ MARY KRISTIN FENNELL Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: HIGH SCHOOL TEACHER

Additional Duty:

These se::vices will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract Is $39,900.00 to be paid in 12 installments. Rate of compensation will
be &5 follows: $3,325.00

Furthermore, th_e Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel palicies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorparated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall foliow the BOONEVILLE School District Personnel

Palicies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

SOPHOMORE CLASS $340
SENICR BETA $625

Given cn MAY 11, 2022

BY: BY:
MARY KRISTIN FENNELL Board President

BY:
Phone Board Secretary

Address



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

Total Years of Experience; 1

Years of Experience This District; 1

Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 2
Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and KATRINA LEANNE FISHER Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a tegally held meeting on MAY 10,

2022
agrees to employ KATRINA LEANNE FISHER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 0870372022 through 05/25/2023,

COMPENSATION: Total compensation under this contract is $37,050.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,087.50

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each schoal district in effect at the time a teacher's contract is entered into or

renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personne!

Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he o she Is not under employment
contract with another schoal district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

'KATRINA LEANNE FISHER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

Total Years of Experlence: 15

Years of Experience This Dlstrict: 6

Schedule Title: €T3-FY23 CERTIFIED Range: 04 Step: 16
Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and SARAH J FISHER Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by 2 majority vote of the Schoo! Board present at a iegaily held meeting on MAY 10,

2022
agrees to employ SARAH J FISHER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: KINDERGARTEN TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract Is 190 days, from 08/03/2022 through 05/25/2023,

COMPENSATION: Total compensation under this contract is $48,900.00 to be paid in 12 installments. Rate of compensation will
be as follows: $4,075.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manuat calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govemn.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or

renewed shall be consldered to be incorporated as terms of said contract and shall be binding upon both
parties uniess changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another schoal district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of thls contract.
QTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

"SARAH J FISHER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT _

llege: AR TECH U RUSSELV Total Years of Experience: 10
Certification Based on: {2) BSE Years of Experlence This District: 10
Schedule Tile: CT3-FY23 CERTIFLED Range: 01 Step: 11
Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and ANNETTA JEAN GARNER Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on JULY 12,

2022
agrees to employ ANNETTA JEAN GARNER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ALTERNATIVE ED
Additional Duty:
ALTED .01 $415.00

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/ 25/2023.

COMPENSATION: Total compensation under this contract is $41,915.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,492.92

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents, In this event the amount stated above shall govern.

BOARD POLICIES: The personnei policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The partles shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JULY 13, 2022

BY: BY:

"ANNETTA JEAN GARNER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

zllege: ARKANSAS Total Years of Experience; 15
sriification Based on: (3) MSE Years of Experience This District: 15

) . ‘ Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 16
ocial Security Number: Check Location; 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

FAI}RTIES: The BOONEVILLE School District, Party of the First Part, and GYANA LEE GARNER Party of the Second Part, agree as
ollows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a iegaily held meeting on MAY 10,

2022
agrees to employ GYANA LEE GARNER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services, Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $48,900.00 to be paid in 12 instaliments. Rate of compensation wi
be as foliows: $4,075.00 ! pensation will

Furthermore, the Party of the First Part is authorized to make legaily required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be consldered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Paolicies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of thig contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT
NATIONAL BOARD $2000

Given on MAY 11, 2022

BY: BY:

"GYANA LEE GARNER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

elie_:ge: UCA, CONWAY Total Years of Experience: 28
Certification Based on: (3) MASTERS Years of Experience This District: 1
Schedule Title: CT3-FY23 CERTIFEED Range: 04 Step: 28
[Soclal Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIEsf: I‘Irhe BOONEVILLE School District, Party of the First Part, and SHARON ELIZABETH GODFREY Party of the Second Part,
agrze as follows:

EMPLOYMENT: The Party of the First Pait by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ SHARON ELIZABETH GODFREY Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: INTINERANT SPEECH PATH

Adcitional Duty:
AUTISM EVAL .20 $10,510.00

CONT ADJUSTMENT $553.16
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included In the total contract amount for all of the above services. Any change in services may resuit in a reduction of or an addition
to the total compensation under this contract.

TIME: The perlod of time covered by this contract is 200 days, from 08/01/2022 through 06/07/2023.

COMPENSATION: Total compensation under this contract is $66,378.95 to be paid in 12 installments. Rate of compensation will
be as follows: $5,531.58

Furthermare, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each schaol district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made & part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $2765.79 CONTRACT ADJ = $553.16

Given on MAY 11, 2022

BY:

BY:

BY:
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Eollege: ASU, STATE UNIVER Total! Years of Experience: 21
riffication Based on: (3) MSE Years of Experience This District: 12
Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 22
Sodlal Security Number: Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE Schaol District, Party of the First Part, and AMY BETH GOERS Farty of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 19,

2022
agrees to employ AMY BETH GOERS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: PRINCIPAL

Additional Duty:
HS PRINC .37 $18,999.50

CONT ADJUSTMENT $4,999.90
These services will be rendered in accordance with the policles set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 240 days, from 07/01/2022 through 06/30/2023.

COMPENSATION: Total compensation under this contract is $88,862.56 to be paid in 12 instaliments. Rate of compensation will
be as follows: $7,405.21

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calcutations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renevied shall be considered to be incorporated as terms of said contract and shall be binding upon bath
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $13,513.16 CONTRACT AD2 = $4,999.90

Given on MAY 11, 2022

By BY:
AMY BETH GOERS Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

llege: AR TECH U RUSSELY Total Years of Experience: 21
Cerification Based on: (2) BACHELORS Years of Experience This f)istn‘ct: 9
Sched I Title: H .
Soclal Security Number: CheckuLgcaléI:mc;}m CERTIFIED Range; 01 Step: 22

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

rﬁRTIES: The BOONEVILLE School District, Party of the First Part, and TIMOTHY S GOERS Party of the Second Part, agree as
‘ollows:

EMPLOYMENT: The Farty of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ TIMOTHY S GOERS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH/JAG 225 DAYS

Addtional Duty:
HEAD SRG BB .15 $6,930.00

ASST JRG BB .03 $1,386.00
ASST 7G BB .02 $924.00
CONT ADJUSTMENT $1,702.09
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Com i
. . pensation has been
included in the total contract amount for all of the above services. Any change in services may result in a redu it
to the total compensation under this contract, 9 ction of or an addition

TIME: The period of time covered by this contract is 225 days, from 07/20/2022 through 06/30/2023.

COMPENSATION: Total compensation under this contract is $65,652.62 to be paid in 12 installments, Rate jon wi
be as follows: $5,471.05 ! Of compensation wl

Furthermore, tr!e Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE Schoo! District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not u
contract with another school district. ' nder employment

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shail supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADIUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $8510.53 CONTRACT AD] = 1702.09

Given on MAY 11, 2022

BY: BY:
TIMOTHY S GOERS Beoard President

BY:
Address Phone Beard Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
[aflege: AR TECH U RUSSELY Total Years of Experience; 11

iCertification Based on: (2) BSE Years of Experience This District: 11
Schedule Tide: CT3-FY23 CERTIFIED Range: 01 Step: 12
Soclal Security Number; ~~ Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and BRITTANY NICOLE GOFF Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ BRITTANY NICOLE GOFF Party of the Second Part, as provided hereln:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER,

Addttional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $41,950.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,495.83

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract Is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given cn MAY 11, 2022

BY: BY:
BRITTANY NICOLE GOFF Bcard President

BY:

Address Phone Bcard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

liege: ASU, STATE UNIVER Total Years of Experience: 11
riffication Based on: (3) MSE Years of Experience This District: 9
Schedule Tidle: CT3-FY23 CERTIFIED Range; 04 Step: 12
oc:al Security Number; Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and KAREN RANAE GOFF Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on JUNE 14,

2022
agrees to employ KAREN RANAE GOFF Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: JR. HIGH SCHOOL TEACHER

Addttional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
inciuded in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 0572572023,

COMPENSATION: Total compensation under this contract is $46,900.00 to be pald In 12 installments. Rate of compensation will
be as follows: $3,908.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policles of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policizs, which are made a part herecf by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by elther party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

FRESHMAN CLASS $340

JUNIOR HIGH STUDENT COUNCIL $625

JUNICR HIGH YEARBOOK $900

Given on JUNE 15, 2022

BY: BY:

'KAREN RANAE GOFF Board President

BY:

Address Phone Bcard Secretary



DATA INCLUDED TN THIS BOX IS NQT A PART OF THE CONTRACT

llege: HARDING CO.SEARCY Total Years of Experience: 20
Certification Based on: MSE +36 Years of Experience This District: 15
. Schedule Title: CT3-FY23 CERTIFIED Range: 06 Step: 21
[Bodal Security Number: Check Location: 0

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE Schaol District, Party of the First Part, and TRINITY DEAN GOFF Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a iegally held meeting on MAY 10,

2022
agrees to employ TRINITY DEAN GOFF Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: SUPERINTENDENT
Adcltional Duty:

SUP'T .80 $41,980.00

CONT ADJUSTMENT $11,047.40
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The perlod of time covered by this contract is 240 days, from 07/01/2022 through 06/30/2023.

COMPENSATION: Total compensation under this contract Is $119,311.61 to be paid in 12 installments. Rate of compensation will
be as follows: $9,942.63

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govem,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Palicies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $13,802.21 CONTRACT ADJ = $11047.40

Given on MAY 11, 2022

BY: BY:
TRINITY DEAN GOFF Board President

BY:
Address Phone Beard Secretary




DATA INCLUDED TN THIS BOX IS NOT A PART OF THE CONTRACT
Eﬂege: UA, FORT SMITH Total Years of Experience: 6

Certification Based on: (2) BSE Years of Experience This District: 1
Schedule Title: CT3-FY23 CERTIFLED Range: 01 Step: 7
Social Security Number- Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and CHELSEA CIARA GOLDEN Party of the Second Part, agree
as follows:

EMPLOVMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ CHELSEA CIARA GOLDEN Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: KINDERGARTEN TEACHER

Adcitional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change In services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $39,700.00 to be pald in 12 installments. Rate of compensation will
be as follows: $3,308.33

Furthermore, the Party of the First Part Is authorized to make legaily required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties uniess changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personne)

Policles, which are made & part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
confract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Givenon MAY 11, 2022

8Y: BY:
CHELSEA CIARA GOLDEN Bcard President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

iCoilege: SAVANNAH COLLEGE Total Years of Experience;: 15.5
Certification Based on: (3) MSE +45 Years of Experience This District: 13

Schedule Title: CT3-FY23 CERTIFIED Range: 07 Step: 16,5
Social Security Number; Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and SHANNON D GRAY Party of the Secand Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the Schooi Board present at a legally held meeting on MAY 10,

2022
agrees to employ SHANNON D GRAY Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services, Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023,

COMPENSATION: Total compensation under this contract Is $51,000.00 to be paid in 12 installments. Rate of compensation will
be a5 follows: $4,250.00

Furthermare, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents, In this event the amount stated above shali govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The partles shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

JUNIOR CLASS $625

KEY CLUB $625

Given on MAY 11, 2022

BY: BY:

'SHANNON D GRAY Board President

BY

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
aﬂege: AR TECH U RUSSELY Total Years of Experience:

Certification Based on: (2} BSE Years of Experience This District: 9
Schedule Tide: CT3-FY23 CERTIFIED Range: 01 Step; 10
Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and ALLIE VIRGINIA GREEN Party of the Second Part, agree
as follows:

EMPLOYMENT!: The Party of the First Part by a majority vote of the School Board present at a iegaily heid meeting on MAY 10,

2022
agrees to employ ALLIE VIRGINIA GREEN Party of the Second Part, as provided hereln:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $41,050.00 to be paid in 12 instaliments. Rate of compensation will
be as follows: $3,420.83

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference.,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Givenon MAY 11, 2022

BY: BY:
ALLIE VIRGINIA GREEN Board Presldent

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

cllege: AR TECH U RUSSELV Total Years of Experience: 2
ification Based on: {2) BSE Years of Experience This District: 2
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 3

Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and DEANNA ANN HAINES Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ DEANNA ANN HAINES Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
indluded in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The perlod of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract Is $37,600.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,133.33

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personne! policies of each school district In effect at the time a teacher's contract is entered Into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

partiss unless changed by mutual consent (Act 224 of 1983), The parties shall follow the BOONEVILLE Schoo! District Personnel
Pglic'es, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given cn MAY 11, 2022

BY:

BY:

DEANNA ANN HAINES Bcard President

BY:

Address Phone Beard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

oliege: HSU, ARKADELPHIA Total Years of Experience: 2
ertification Based on: {2) BA +12 Years of Experience This District; 2

Schedule Title: CT3-FY23 CERTIFIED Range: 02 Step: 2
ocial Security Number: _Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and MARGARET KAY HANEY Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on JUNE 14,

2022
agrees to employ MARGARET KAY HANEY Party of the Second Part, as pravided herein;

SERVICE: Party of the Second Part agrees to perform services as foliows: RESOURCE ROOM TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change In services may resuilt in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract Is 190 days, from 08/03/2022 through 05/ 25/2023.

COMPENSATION: Total compensation under this contract is $37,700.00 to be paid In 12 installments. Rate of compensation will
be as follows: $3,141.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JUNE 15, 2022

8Y: BY:

‘MARGARET KAY HANEY Board President

BY:

Address Phone Board Secretary



DATA INCLUDED TN THIS BOX IS NOT A PART OF THE CONTRACT

iColiege: ASU, STATE UNIVER Total Years of Experience: 3
Certification Based on: (2) BSE +12 Years of Experience This District; 3

Schedule Title: €T3-FY23 CERTIFIED Range: 02 Step: 4
Soctal Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and CODY AARON HARREL Party of the Second Part, agree as
follows:

EMPLOYMENT: The Paity of the First Part by a majority vote of the School Baard present at a legally held meeting on MAY 10,

2022
agrees to employ CODY AARON HARREL Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 205 DAYS

Additional Duty:
ASST SB BB .05 $1,940.00

ASST JB BB .03 $1,164.00
ASST SR FB .05 $1,940.00
ASST JRFB .02 $776.00

CONT ADJUSTMENT $459.46

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included n the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 0671472023,

COMPENSATION: Total compensation under this contract Is $48,142.62 to be paid in 12 installments. Rate of compensation will
be as follows: $4,011.89

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel palicies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $3063.16 CONTRACT AD] = $459.46

Givenon MAY 11, 2022

BY: BY:

"CODY AARON HARREL Board President

BY:

Address Phane Bozrd Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

lege; UA, FORT SMITH Total Years of jence: 5
(Certification Based on: (2} BACHELORS Years of Experimn'?gée I.Jistn'ct: 5
ol Security Number: ) gg:guﬂz;‘g;; :CJS-FYZB CERTIFIED Range: 01 Step: 6

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIEsf: I'Il'he BOONEVILLE School District, Party of the First Part, and JACOB RYAN HATTABAUGH Party of the Second Part
agree as follows: ’

EMPLOYMENT: The Party of the Fiist Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ JACOB RYAN HATTABAUGH Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 205 DAYS

Additional Duty:
SR ASST FB .05 $1,962.50

JR ASST FB .02 $785.00

CONT ADJUSTMENT $433.81

HD 7TH FB .05 $1,962.50

HEAD 7B TRK.02 $785.00
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Com j
i " . pensation has been
included in the total contract amount for all of the above services, Any change in services may result in ! iti
to the total compensation under this contract. Y 3 rediction of or an addition

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $48,277.49 to be paid in 12 installments. Ra ion Wi
be as follows: $4,023.12 ! - Rate of compensation will

Furthermare, the Party of the First Part is authorized to make legally required deductions from the com i i
. pensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govem,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered int
" 0 o

mngwed shall be considered to be incorporated as terms of said contract and shall be binding upon bath '

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she i
contract with another school district. € Is not under employment

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $3098.68 CONTRACT AD] = $433.81

Given on MAY 11, 2022

BY: BY:
JACOB RYAN HATTABAUGH Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Eji-!ege: AR TECH U RUSSELY Total Years of Experience: 25

Certification Based on: (2) BSE Years of Experlence This District: 25
Schedule Title: CT3-FY23 CERTIFIED Range; 02 Step: 26
Sacial Security Number; Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and JENNIFER R HAYNES Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ JENNIFER R HAYNES Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: LITERACY INTERVENTIONIST/PRE-K DIRECTOR
Additional Duty:

PREK DIR .05 $2,350.00

CONT ADJUSTMENT $185.53
These services will be rendered Iin accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $53,246.06 to be paid in 12 Installments. Rate of compensation will
be as follows: $4,437.17

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher’s contract Is entered into or
renewed shall be considered to be Incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made & part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another scheol district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law,
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADIUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $3710.53 CONTRACT AD] = $185.53

Given cn MAY 11, 2022

BY: BY:
JENNIFER R HAYNES Board President

BY:

Address Phone Board Secretary



' DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Ede.ge: ASU, STATE UNIVER Total Years of Experlence: 24
Certification Based on: (3) MSE Years of Experience This District; 24
Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 25

[Sedial Security Number: Check Location; 3.
TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PA?"ll'IES: The BOONEVILLE School District, Party of the First Part, and JENIFER LAINE HERRERA Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ JENIFER LAINE HERRERA Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ASSISTANT PRINCIPAL

Additional Duty:
ELEM AST PRN.25 $12,987.50

CONT ADJUSTMENT $2,050.65
T'::lesg saervi;‘es ;Vc:il:!-s :De retr:dered in acc:rda:lme with the policies set farth by the Party of the.First Part. Compensation has been
included in the contract amount for all of the above services. Any change in services may result in a reducti i
to the total compensation under this contract. Y uction of or an addition

TIME: The period of time covered by this contract is 220 days, from 07/27/2022 through 06/30/2023.

COMPENSATION: Total compensation under this contract is $75,190.78 to be paid in 12 installments. Rate of jon wi
be as follows: $6,265.90 ! of compensation will

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stateq,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated abave shali govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $8202.63 CONTRACT AD] = $2050.65

Given on MAY 11, 2022

BY: BY:
JENIFER LAINE HERRERA Board President

BY:
Board Secretary

Address Phone



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Eollgge: AR TECH U RUSSELY Total Years of Experience: 5
rtification Based on: (2) BSE Years of Experience This District; 3
Schedule Title: CT3-FY23 CERTIFIED Range: 01 i
ISoclal Security Number: Check Location: 3 i % S 6

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIESﬁ:) I'll'he BOONEVILLE School District, Party of the First Part, and KATELYN RASHELLE HOLUB Party of the Second Part,
agree as follows: '

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ KATELYN RASHELLE HOLUB Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 220 DAY
Additional Duty:

JH BUSINESS.035 $1,373.75

TENNIS .02 $785.00

CONT ADJUSTMENT $1,704.27

HD 7G TRACK .02 $785.00

HD 7G BB .05 $1,962.50

ASST SRG BB .05 $1,962.50

HEAD JR GBB .10 $3,925.00
These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 220 days, from 0772772022 through 06/30/2023.

COMPENSATION: Total compensation under this contract is $57,945.39 to be pald in 12 installments. Rate of compensation will
be as follows: $4,828.78

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Palicies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another schoal district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $6197.37 CONTRACT AD) = $1704.27

Given on MAY 11, 2022

BY: BY:

'KATELYN RASHELLE HOLUB T

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
lege: SO ARK U,MAGNOLIA Total Years of Experience: 2

Certification Based on: {2} BSE Years of Experience This District: 2
. Schedule Title: CT3-FY23 CERTIFZED Range: 01 Step: 3
Soclal Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIESf: I'Il'he BOONEVILLE School District, Party of the First Part, and EMILY ELIZABETH JANE HUNT Party of the Second Part,
agrze as follows:

EMPLOYMENT: The Party of the First Part by & majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ EMILY ELIZABETH JANE HUNT Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Adcditional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change In services may result In a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $37,600.00 to be paid in 12 installments. Rate of compensation will
be &s follows: $3,133.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Marual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD PQLICIES: The personne! policies of each school district In effect at the time a teacher’s contract fs entered into or

renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon bath
parties unless changed by mutual consent (Act 224 of 1983). The parties shal follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

"EMILY ELIZABETH JANE HUNT Board President

BY:
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

Ilgge: pA, FORT SMITH Total Years of Experience: 4
rtification Based on: (2) BSE Years of Experience This District: 4
. Schedule Title: CT3-FY23 CERTIFEED Range; 01 Step: 5
coial Security Number: » Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

:’ﬂRTIES: The BOONEVILLE School District, Party of the First Part, and MADISON JADE HURST Party of the Second Part, agree as
ollows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 1o,

2022
agrees to employ MADISON JADE HURST Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included In the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The perlod of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $38,700.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,225.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personne! policies of each school district In effect at the ime a teacher’s contract is entered into or
renewed shall be considered to be Incorporated as terms of said contract and shail be binding upon both

partles unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY:
MADISON JADE HURST Board President

BY:

BY:
Address Phone Beard Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

College: AR TECH U RUSSELY Total Years of Experience: 6
Certification Based on: (2) BSE Years of Experience This District: 0

Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 7
Sociz! Security Number: __Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and KRYSTIN NICOLE HUTCHENS Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ KRYSTIN NICOLE HUTCHENS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ABC-PRESCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $39,700.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,308.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract Is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shali follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JULY 13, 2022

BY: BY:

KRYSTIN NICOLE HUTCHENS Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

lege: AR TECH U RUSSELV Total Years of Experience: 32
Certification Based on: (2) BSE +30 Years of Experience This District: 30
. Schedule Tidle: CT3-FY23 CERTIFIED Range: 03 Step: 28
Social Security Number; Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PAR'III'.[ES: The BOONEVILLE School District, Party of the First Part, and CHARLES SCOTT HYATT Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ CHARLES SCOTT HYATT Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: DEAN OF STUDENTS JRH/HS

Additional Duty:
SIP CO .05 $2,440.00
JR/SR DEAN .21 $10,248.00
ASST AD .03 $1,464.00

CONT ADJUSTMENT $3,724.20
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The pertod of time covered by this contract is 240 days, from 07/01/2022 through 06/30/2023,

COMPENSATION: Total compensation under this contract is $79,518.31 to be paid in 12 installments. Rate of compensation will
be as follows: $6,626.53

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manuzl calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The perscnnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be Incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policizs, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifles that, at the date of this contract, he or she Is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.,

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provislons of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $12842.11 CONTRACT ADJ = $3724.20

Given on MAY 11, 2022

BY: BY:
CHARLES SCOTT HYATT Beard President

BY:

Address Phone Beard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

College: AR TECH U RUSSELV Total Years of Experience: 0
Certification Based on: {2) BSE Years of Experlence This District: 0

Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 1
Sociz| Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and MORGAN DENISE JOHNSON Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the Schoo! Board present at a legally held meeting on JUNE 14,

2022
agrees to employ MORGAN DENISE JOHNSON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: KINDERGARTEN TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
incluced in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $36,500.00 to be paid In 12 installments. Rate of compensation will
be as follows: $3,041.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Paolicies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given cn JULY 13, 2022

BY: BY;
MORGAN DENISE JOHNSON Beard President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

clege: ARKANSAS Total Years of Experience: 20
Certification Based on: (2) BACHELORS Years of Experience This District; 20
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 21
[Sccfal Security Number: Check Location; 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and TERESA ANN JOHNSON Party of the Sacond Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by 2 majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ TERESA ANN JOHNSON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Adcitional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $46,000.00 to be pald in 12 installments. Rate of compensation will
be as follows: $3,833.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation hereln stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's cantract is entered into or

renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part herecf by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compeansation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITICNS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY:

BY:

TERESA ANN JOHNSON Board President

BY:

Address Phone Bozrd Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

Jiege: AR TECH U RUSSELV Total Years of Experience: 23

Years of Experience This District: 21

Schedule Titie: CT3-FY23 CERTIFIED Range: 02 Step: 24
Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

FﬁRTIES: The BOONEVILLE School District, Party of the First Part, and FRANCIS ANN JONES Party of the Second Part, agree ag
ollows:

EMPLOYMENT: The Party of the First Part by & majority vote of the Schooi Board present at a legally held meeting on MAY 10,

2022
agrees to employ FRANCIS ANN JONES Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: RESOURCE ROOM TEACHER

Addtional Duty:

These se!vlces will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract Is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $47,250.00 to be paid in 12 installments, Rate of i
be as follows: $3,937.50 ! compensation will

Furthermore, th_e Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each schaol district In effect at the time a teacher’s contract Is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she Is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
comgpensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either patty pursuant to Jaw.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
FRANCIS ANN JONES Board President

BY:

Address Phone -Bcard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Colege: UA, FORT SMITH === {1 THIS BOX IS NOT A PART OF THE CONTRACT
ICollege: UA, FORT SMITH Total Years of Experience: 12.3

(Certification Based on: (2) BSE Years of Experlence This District: 9
Schedule Title: - H .
Sorial Security Number: ~~ Check Lgcalél:n:c;s FY23 CERTIFIED Range: 01 Step: 13.25

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

rl{}RTIES: The BOONEVILLE School District, Party of the First Part, and ARRON COLE KIMES Party of the Second Part, agree ag
ollows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ ARRON COLE KIMES Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 215 DAYS

Additonal Duty:
SRDEFCOOR .10  $4,251.25

HD BSB .12 $5,101.50
CONT ADJUSTMENT $1,454.38
ASST JR FB .02 $850.25

ASST 7TH FB .02 $850.25
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amaount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of ime covered by this contract is 215 days, from 08/01/2022 through 06/28/2023.

COMPENSATION: Total compensation under this contract is $60,613.88 to be pald in 12 instaliments. Rate of compensation will
be as follows: $5,051.16

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE Schiool District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADIJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $5593.75 CONTRACT AD] = 145438

Givencn MAY 11, 2022

BY: BY:
ARRON COLE KIMES Beard President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

llege: UA, FAYETTEVILLE Total Years of Experience; 48
ertification Based on: (2) BA +24 Years of Experience This District; 48

. . Schedule Title: CT3-FY23 CERTIFIED Range: 03 Step: 28
ccial Security Number; Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and REBECCA A KNIGHT Party of the Second Part, agree as
follows:

EMPLQOYMENT: The Party of tha First Part by & majority vote of the Schooi Board present at a legally held meeting on MAY 10,

2022
agrees to employ REBECCA A KNIGHT Party of the Secend Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $48,800.00 to be paid in 12 instaliments, Rate of compensation will
be as follows: $4,066.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shalil govern.

BOARD POLICIES: The personne! policies of each schaa! district in effect at the time a teacher'’s contract is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Palicies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she Is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

REBECCA A KNIGHT Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Esl‘ege: AR TECH U RUSSELY Total Years of Experience: 19

Certification Based on: (3) MASTERS Years of Experience This District: 12
. . Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 20
Secial Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIESf: ,'Irhe BOONEVILLE Schaol District, Party of the First Part, and SARA JANE RICHARDSON LEE Party of the Second Part,
agrae as follows:

EMPLOYMENT: The Party of the First Part by 3 majerity vote of the School Buard present at a iegally held meeting on MAY 10,

2022
agrees to employ SARA JANE RICHARDSON LEE Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: JR. HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $50,700.00 to be paid in 12 installments. Rate of compensation will
be as follows: $4,225,00

Furthermore, the Party of the First Part is authorized to make legaily required deductions from the compensation herein stated.
Manual calcuiations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
partles uniess changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

JUNIOR HIGH BETA $625
NATIONAL BOARD $2000

Given on MAY 11, 2022

BY:

BY:

SARA JANE RICHARDSON LEE Board President

BY:

Address Phone Board Secretary



lege: UA, FORT SMITH Total Years of Experience; 2
Years of Experience This District; 2
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 3

Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PAR'II'IES: The BOONEVILLE School District, Party of the First Part, and TAYLOR RENEE LENIHAN Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by 2 majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ TAYLOR RENEE LENTHAN Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Adcitional Duty:
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for alf of the above services, Any change in services may result in a reduction of or an addition

to the total compensation under this contract.
TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $37,600.00 to be paid in 12 installments, Rate of compensation will
be as follows: $3,133.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calcuiations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policles of each school district In effect at the time a teacher’s contract is entered into or

renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

"JAYLOR RENEE LENIHAN Board President

BY:
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Ezllege: UA, FORT SMITH Total Years of Experience: 11

Certification Based on; (2) BSE Years of Experience This District: 11
Schedule Title: €T3-FY23 CERTIFIED Range: 01 Step: 12
Sorial Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and JESSICA MARIE LEWTER Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a iegally held meeting on MAY 10,

2022
agrzes to employ JESSICA MARIE LEWTER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Adcitional Duty:

These services will be rendered In accordance with the policles set forth by the Party of the First Part. Compensation has been
included In the total contract amount for all of the above services, Any change In services may result in a reduction of or an addition

to the total compensation under this contract,
TIME: The period of time covered by this contract is 190 days, from 0870372022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $41,950.00 to be paid in 12 instaliments. Rate of compensation will
be as foliows: $3,495.83

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or

renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1583). The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the praovisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY:

BY:

JESSICA MARIE LEWTER Board President

BY;
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX 15 NOT A PART OF THE CONTRACT
Ellege: ASU, STATE UNIVER Total Years of Experience; 11

ICertification Based on: {3) MSE +15 Years of Experience This District; 11
AP ?ﬂuﬁg;rggﬂ :CIB-FYZS CERTIFIED Range: 05 Step: 12

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIEsf: i"I'he BOONEVILLE School District, Party of the First Part, and GEORGIA GAIL LITTLETON Party of the Second Part,
agrze as follows: ’

EMPLCYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ GEORGIA GAIL LITTLETON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: GIFTED & TALENTED TEACHER

Additional Duty:
GTCOORD .03 $1,427.25

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Com

- _ . pensation has been

included in the total contract amount for all of the above services. Any change in services may result i i iti

to the total compensation under this contract. Y o Y resultin a reduction of or an AdHich

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract Is $49,002.25 to be paid in 12 instal| ;
be as foilows: $4,083.52 ! P ments. Rate of compensation will

Furthermore, the Party of the First Part is authorized to make legally required deductions from the com j i
y U ! pensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall gavern.,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is ent i

] . ered into or
rengwed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she |
contract with another school district. ! ’ ot under employment

REFUND OF UNEARNED CQMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT
ELEMENTARY QUIZ BOWL $650

Given on MAY 11, 2022

BY: BY:

IGEORGIA GAIL LITTLETON Board President

BY:
Board Secretary

Address Phone



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

Total Years of Experience: 26

Years of Experience This District: 26

) Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 27
clal Security Number: Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and GINGER KAYE LOYD Party of the Second Part, agree as
follews:

EMPLOYMENT: The Party of the First Pait by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ GINGER KAYE LOYD Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: HS COUNSELOR
Adcifonal Duty:

HS COUNS .10 $5,235.00

CONT ADJUSTMENT $826.59

Thesz services will be rendered In accordance with the policles set forth by the Party of the First Part. Compensation has been
Included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 220 days, from 07/27/2022 through 06/30/2023,

COMPENSATION: Total compensation under this contract is $66,677.38 to be paid in 12 installments, Rate of compensation will
be as follows: $5,556.45

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Mantal calculations of the above stated compensation may vary by cents, In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered Into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $8265.79 CONTRACT ADJ = $826.59

SENIOR CLASS $775

Given on MAY 11, 2022

BY: BY:
GINGER KAYE LOYD Board President

BY:
Board Secretary

Address Phone



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
[College: UCa, CONWAY Total Years of Experience: 4
Certification Based on: {2) BSE Years of Experience This District: 3
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 5
Social Security Number; "=~ Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Pait, and CIARRA BLAIR LUEBKE Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by o majority vote of the Schooi Board present at a legally held meeting on MAY 10,

2022
agrees to employ CIARRA BLAIR LUEBKE Party of the Second Part, as provided hereln;

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $38,700.00 to be paid In 12 installments. Rate of compensation wili
be as follows: $3,225.00

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manual calcuiatlons of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Givenon MAY 11, 2022

BY: BY:
CIARRA BLAIR LUEBKE Board President

BY:
Board Secretary

Address Phone



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Ec!lege: AR TECH U RUSSELY Total Years of Experience: 2
riification Based on: (2) BACHELORS Years of Experience This District: 2

Schedule Title: -FY23 CERTIFIED Range: :
Sczial Security Number: © Check _:mcin FY T nge; 01 Step; 2

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PA%"II'IES: The BOONEVILLE School District, Party of the First Part, and SAVANA DONELL MAUER Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the Schooi Board present at a legally held meeting on MAY 19,

2022
agrees to employ SAVANA DONELL MAUER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ABC-PRESCHOOL TEACHER

Adcltional Duty:

These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $37,050.00 to be pald in 12 installments. Rate of compensation will
be as follows: $3,087.50

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

.SAVANA DONELL MAUER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege: 3 BROWN U, SILOAM Total Years of Experience: 0
Certification Based on: (2} BACHELORS Years of Experience This District: 0
Schedule Tite: CT3-FY23 CERTIFIED Range: 01 Step: 1
Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and BRITTANY NICHOLE MAY Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally heid meeting on JUNE 14,

2022
agrees to employ BRITTANY NICHOLE MAY Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows; ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $36,500.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,041.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or

renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to lfaw.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JULY 13, 2022

BY: BY:

BRITTANY NICHOLE MAY Board President

BY:

Address Phone -Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege; ARKANSAS Total Years of Experience;
2ge; J ) perience; 16
rtification Based on: (3} MSE Years of Experience This District: 16
Schedule Title: H .
cial Security Nurmber: Check Lne:u:atign:‘-.:!rs-FYz3 CERTIFLED fange: 04 Seep: 17

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

??RTIES: The BOONEVILLE School District, Party of the First Part, and RACHAEL L MAY Farty of the Second Part, agree as
oliows:

EMPLOYMENT: The Party of the First Part by a majarity vote of the School Board present at a legally held meeting on MAY 10,

2022
agrzes to employ RACHAEL L MAY Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: LIBRARIAN

Additonal Duty:
CONT ADJUSTMENT $467.52

JRH LIB .01 $493.50
SR CHEER .05 $2,467.50
7TH CHEER .03 $1,480.50

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Com
i \ pensation has been
included In the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition

to the total compensation under this contract.
TIME: The period of time covered by this contract is 210 days, from 08/01/2022 through 0672172023,

COMPENSATION: Total compensation under this contract Is $59,453.76 to be paid in 12 installments, Rate of N
be as follows: $4,954.48 ! compensation will

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renevied shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not und
cantract with another schoof district. “ under employment

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $5194.74 CONTRACT AD] = $467.52

Given on MAY 11, 2022

BY:

BY:
RACHAEL L MAY

Board President

BY:
Phone Board Secretary

Address



DATA INCGLUDED TN THIS BOX IS NOT A PART OF THE CONTRACT

llege: ASU, STATE UNIVER Total Years of Experience: 14
Certification Based on; {3) MSE Years of Experlence This District: 14
Schedule Title: - : :
Sacial Security Number: Checku Lgca:il:n:c;r 3-FY23 CERTIFXED Range: 04 Step: 10

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

pAflcz"'ll'IEs: The BOONEVILLE School District, Party of the First Part, and THOMAS LEON MCLEAN Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ THOMAS LEON MCLEAN Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: RESOURCE ROOM TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Com i

- - \ pensation has been
included In the total contract amount for all of the above services. Any change in services may result in a reduct I

to the total compensation under this contract. Y EEGrEn st

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $45,900.00 to be paid in 12 Installments. Rat: i
Sves foll oS 318 29100 ’ . Rate of compensation will

Furthermore, the Party of the First Part is autharized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or

renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not und
contract with another school district. fier employment

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY:

BY:

THOMAS LEON MCLEAN Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
E"EQE: ARKANSAS Total Years of Experience: 32
rification Based on: (3) MSE Years of Experience This District; 32
Schedule Title: CT3-FY23 CERTIFEED Range: 04 Step: 28
Scdal Security Number: Check Location: 2

TEACHER'S CONTRACT

YEAR; 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and BETH F MIESNER Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legaily held meeting on MAY 1o,

2022
agrees to employ BETH F MIESNER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The peried of time covered by this contract s 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $52,550.00 to be paid in 12 installments. Rate of compensation will
be as follows: $4,379.17

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personne!

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she Is not under employment
confract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by elther party pursuant to law,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provislons of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Givenon MAY 11, 2022

BY: BY:
BETH F MIESNER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollgge: !-lSU, ARKADELPHIA Total Years of Experience; 2
Certification Based on: MAT Years of Experience This District: 2
o Schedule Title: CT3-FY23 CERTIFIED Range; 04 Step: 3
Sociz! Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and DERORAH SUE NEWBY Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ DEBORAH SUE NEWBY Party of the Second Part, as provided herein;

SERVICE: Party of the Second Part agrees to perform services as follows: ABC-PRESCHOOL TEACHER

Additional Duty:

These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/ 25/2023,

COMPENSATION: Total compensation under this contract is $42,250.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,520.83

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JUNE 15, 2022

BY: BY:

DEBORAH SUE NEWBY Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
lege: ASU, STATE UNIVER Total Years of Experience: 4

Certification Based on: (3) MSE +15 Years of Experience This District: 4
Schedule Title: CT3-FY23 CERTIFIED Range: 05 Step: 5
ISccial Securlty Number; Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and MARISSA NICOLE ONEAL HARREL Party of the Second
Part, agree as follows:

EMPLOYMENT: The Party of the First Part by & majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ MARISSA NICOLE ONEAL HARREL Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These setvices will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the abave services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $44,025.00 to be paid in 12 installments. Rate of compensation will
be zs follows: $3,668.75

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or

renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provislons of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Givenon MAY 11, 2022

BY: BY:

.MARISSA NICOLE ONEAL HARREL Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

llege: ARKANSAS n -
Certification Based on: (2) BSE E;arlsr;faa;pcg'i?:lpczrﬁ:i? l.)lgtrict: 5

fsacial Security Number: gﬁ;ﬂuﬂg:r:“cgs-wza e
TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and CHARLES WHITN
agree as follows: ! RL HITNEY OVERTON Party of the Second Part,

EMPLOYMENT: The Party of the First Part by a miajority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ CHARLES WHITNEY OVERTON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 215 DAYS

Additional Duty:
ASST SR FB .05 $2,030.00

HEAD JR F8 .10 $4,060.00

HD JRB TRACK.07 $2,842.00

ALT ED .01 $406.00

CONT ADJUSTMENT $1,228.70
These services will be rendered in accordance with the policies set forth by the Party of the First Part, Com i
, . . pensation has been
included in the total contract amount for all of the above services. Any change in services may result in j it
to the total compensation under this contract. o Y in & reduction of or an addition

TIME: The period of time covered by this contract is 215 days, from 08/01/2022 through 06/28/2023.

COMPENSATION: Total compensation under this contract is $56,508.81 to be paid in 12 instail i i
i = i s o r p ments. Rate of compensation will

Furthermoare, the Party of the First Part is authorized to make legally required deductions from the com j i
, th pensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govesg.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered i
rengwed shall be considered to be incorporated as terms of said contract and shall be binding upon both redinto or
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is n
contract with another school district. “ 1§ flot under employment

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the Fi
compensation received for which no services were rendered. ' 1Y f the First art any

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED 8Y THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $5342.11 CONTRACT AD] = $1228.70

Given on MAY 11, 2022

BY: BY:
CHARLES WHITNEY OVERTON Board President

BY:

Address Phaone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Coleae; MARYLAND =12 BOX IS NOT A PART OF THE
lege: MARYLAND Total Years of Experience: 23

Cestification Based on: (3) MASTERS Years of Experience This District: 15
h Title: -FY. : H
ool Security Number: ?;; edt:: t?:n:qsm 23 CERTIFIED Range: 04 Step: 24

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PAfRo',II’IEs: The BOONEVILLE School District, Party of the First Part, and KEVIN RAY PENNINGTON Party of the Second Part agree
as follows: '

EMPLOYMENT: The Party cf the First Past by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrzes to employ KEVIN RAY PENNINGTON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: RESOURCE ROOM TEACHER

Addtional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Com.

- ; . pensation has been
Included in the total contract amount for all of the abave services, Any change in services may result in j it
to the total compensation under this contract. g Y # fecuction of or an addition

TIME: The period of time covered by this contract Is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $51,750.00 to be paid in 12 instal .
be as follows: $4,312.50 ' P Iments. Rate of compensation will

Furthermore, the Party of the First Part is authorized to make legally required deductions from the com j i
. pensation herein stated.
Manual calculations of the above stated compensation fmay vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: 'l:he personnel policies of each school district in effect at the time a teacher’s contract is entered into or
rene_wed shall be considered to be incorporated as terms of said contract and shall be binding upon bath
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she i
contract with another school district. < s ot under employment

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the Fi
compensation received for which no services were rendered. o © Fist Part any

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY:
KEVIN RAY PENNINGTON Board President

BY:

BY:
Board Secretary

Address Phone



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

cllege: UA, FORT SMITH Total Years of Experlence: 5
KCertification Based on: (2) BSE Years of Experience This District: 5
Schedule Tife: €T3-FY23 CERTIFIED Range: 01 Step: 6
Scclal Securlty Number: Check Location: 1 _

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE Schoo! District, Party of the First Part, and KINSEY MICHELLE PENNINGTON Party of the Second
Part, agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrzes to employ KINSEY MICHELLE PENNINGTON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: KINDERGARTEN TEACHER

Additional Duty:

These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $39,250.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,270.83

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by elther party pursuant to law,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:

.KINSEY MICHELLE PENNINGTON Beard President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Ellgge: ASW, STATE UNIVER Total Years of Experience: 24
ertification Based on: (2) BACHELORS Years of Experience This District: 23
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step:
Social Security Number: Check Location: 3 § P: 20

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

1I:llleTIEs: The BOONEVILLE Schoal District, Party of the First Part, and LISA LYNN PIERCE Party of the Second Part, agree as
ollows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ LISA LYNN PIERCE Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: LANGUAGE ARTS

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may resuit in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract Is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $45,550.00 to be paid In 12 installments, Rate of compensation will
be as follows: $3,795.83

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation hereln stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher’s contract is entered Into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon bath
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she Is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
LISA LYNN PIERCE Board President

BY:

Address Phone .Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

!lage: AR TECH U RUSSELV Total Years of Experience: 28
ertification Based on: {3) MSE Years of Experience This District: 5

Schedule Title: - FIED Range: H
ocial Security Number: Check Lr.u:atlc‘:‘n:c:ll.-3 FY2S CERTE noe: 04 Step: 28

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES":: I',I'he BOONEVILLE School District, Party of the First Part, and DEBORAH KAY RAINWATER Party of the Second Part,
agrze as follows:

EMPLOYMENT: The Party of the First Fart by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ DEBORAH KAY RAINWATER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY COUNSELOR
Additional Duty:

COUNSELOR .03 $1,576.50

CONT ADJUSTMENT $124.45
These services will be rendered in accordance with the palicies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract Is $58,399.63 to be paid in 12 installments, Rate of compensation wilt
be as follows: $4,866.64

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: 'I:he personnel policies of each schoal district In effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE Schaol District Personnef
Palicies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Secand Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $4148.68 CONTRACT ADJ = $124.45

Given on MAY 11, 2022

BY: BY:

DEBORAH KAY RAINWATER Beard President

BY:

Address Phone 'Bard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

Eﬂege: f\SU, STATE UNIVER Total Years of Experience: 25
Certification Based on: (3) MSE +45 Years of Experience This District: 0

Schedule Title: CT3-FY23 CERTIFIED Range: 07 Step; 26
Social Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and JULIE ANN RAGGIO Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on JUNE 29,

2022
agrees to employ JULIE ANN RAGGIO Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: JR HIGH COUNSELOR 205 DAY
Additional Duty:

JRH COUNS .04 $2,161.00

CONT ADJUSTMENT $215.61

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
incluced in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $60,666.74 to be paid in 12 installments. Rate of compensation will
be as follows: $5,055.56

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $4265.13 CONTRACT AD] = $215.61

Given on JULY 13, 2022

BY: BY:

JULIE ANN RAGGIO Beard President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

cllege: ARKANSAS Total Years of Experience; 17
rtification Based on: (3) MSE +15 Years of Experience This District: 17
. . Schedule Title: CT3-FY23 CERTIFIED Range: 05 Step: 18
ocial Security Number: Check Location: 0

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN
PARTIES: The BOONEVILLE School District, Party of the First Part, and LAINA L RAY Party of the Second Part, agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the Schoo! Board present at a legally held meeting on MAY 10,

2022
agrees to employ LAINA L RAY Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: FEDERAL COORDINATOR

Additional Duty:
TEST COORD.10 $5,047.50

CONT ADJUSTMENT $5,977.30
CURR SPCLST.10 $5,047.50

FED COORD .25 $12,618.75
These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount: for all of the above services, Any change in services may result In a reduction of or an addition

to the total compensation under this contract.
TIME: The period of ime covered by this contract is 240 days, from 07/01/2022 through 06/30/2023,

COMPENSATION: Total compensation under this contract is $92,448.94 to be paid in 12 installments. Rate of compensation will
be as follows:; $7,704.08

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shali govern.

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unfess changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Secand Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $13,282.89 CONTRACT ADJ = $5,977.30

Given on MAY 11, 2022

BY:

BY:

LAINA L RAY Board President

BY:

Address Phone Bcard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
llege: AR TECH U RUSSELY Total Years of Experience: 25

Certification Based on: (2) BACHELORS Years of Experience This District; 25
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 26
Soclal Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and DEBBRA ANN RENFRO Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majoarity vote of the School Board present at a legally held meeting on MAY 10,

2022
agrses to employ DEBBRA ANN RENFRO Party of the Second Part, as provided herelin:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Adcitional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above servicas, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023,

COMPENSATION: Total compensation under this contract is $47,000.00 to be paid in 12 instaliments. Rate of compensation will
be as follows: $3,916.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation hereln stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE Schoal District Personnel

Polictes, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
DEBBRA ANN RENFRO Beard President

BY:
Board Secretary

Address Phane



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
College: AR TECH U RUSSELY Total Years of Experlence: 12

Certification Based on: (2) BSE Years of Experience This District: 12
. Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 13
Sedal Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and ANDREA NICHOLE REYES Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a tegally held meeting on MAY 10,

2022
agrees to employ ANDREA NICHOLE REYES Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:
These services will be rendered in accordance with the policles set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services, Any change in services may result In a reduction of or an addition

to the total compensation under this cantract.
TIME: The period of time covered by this contract s 190 days, from 08/03/2022 through 0572572023,

COMPENSATION: Total compensation under this contract is $42,400.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,533.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
ANDREA NICHOLE REYES Board President

BY:
Board Secretary

Address Phone



DATA INCLUDED TN THIS BOX IS NOT A PART OF THE CONTRACT

IIﬁ_sge: TEXAS Total Years of Experience: 15
Certification Based on: (3) MSE Years of Experience This District: 10
] Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 16
Social Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and ANGELA GRACE RHODES Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ ANGELA GRACE RHODES Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ASST. BAND/MUSIC TEACHER

Addttional Duty:
ASST BAND .10 $4,890.00

CONT ADJUSTMENT $386.06
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
Included In the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $58,036.59 to be pald in 12 installments. Rate of compensation will
be as follows: $4,836.38

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renevied shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contrazt with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of thls contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $3860.53 CONTRACT ADJ = $386.06

Given on MAY 11, 2022

BY:

BY:

ANGELA GRACE RHODES Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege: LOUISIANA Total Years of Experience: 28
rification Based on: (3) MSE Years of Experlence This District: 10
Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 28
ccial Security Number; © Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and BRIAN EVERETT RHODES Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Fart by a majority vote of the School Board present at & legally held meeting on MAY 10,

2022
agrezs to employ BRIAN EVERETT RHODES Party of the Second Part, as pravided hergin;

SERVICE: Party of the Second Part agrees to perform services as follows: BAND TEACHER

Addtional Duty:

BAND DIR. .16 $8,408.00

CONT ADJUSTMENT $663.79
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may resuit in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of ime covered by this contract is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $65,770.47 to be paid in 12 instaliments. Rate of compensation will
be as follows: $5,480.87

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renev.ed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is nat under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the pravisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $4148.68 CONTRACT ADJ = $663.79

Given ecn MAY 11, 2022

BY: BY:
BRIAN EVERETT RHODES Board President

BY:

Address Phone Beard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Eslrege: J BROWN U, SILOAM Total Years of Experfence: 1

Certification Based on: (3) MSE Years of Experience This District: 1
. Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 2
Sezial Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PAfR'lll'IES: The BOONEVILLE School District, Party of the First Part, and HALEY JAE ROBERTSON Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the Schooi Board present at & legally held meeting on MAY 10,

2022
agrees to employ HALEY JAE ROBERTSON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: JR. HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023,

COMPENSATION: Total compensation under this contract is $41,700.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,475.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each schaol district in effect at the time a teacher’s contract is entered into or
renewed shail be considered to be Incorporated as terms of said contract and shall be binding upon both
partes unless changed by mutual consent {Act 224 of 1983), The parties shall follow the BOONEVILLE School District Personne!

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is nat under employment
contract with ancther school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT
JUNICR HIGH BETA $625

Given on MAY 11, 2022

BY: 8Y:
HALEY JAE ROBERTSON Board President

BY.

Address Phone Beard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

cllege: OHIO Total Years of Experience: 3
Certification Based on: (2) BACHELORS Years of Experience This District: 3
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 4
Social Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and JESSICA SARAH ROGERS Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ JESSICA SARAH ROGERS Party of the Second Part, as provided herein;

SERVICE: Party of the Second Part agrees to perform services as follows: JR. HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for ali of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/ 25/2023,

COMPENSATION: Total compensation under this contract is $38,150.00 to be paid in 12 instaliments. Rate of compensation will
be as follows: $3,179.17

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.,
Manual calculations of the above stated compensation may vary by cents, In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personne)

Poficies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recefved for which no services were rendered.

TERMINATION: This contract may be terminated by elther party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Givenon MAY 11, 2022

BY: BY:
JESSICA SARAH ROGERS Beard President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Eo‘.lege: AR TECH U RUSSELY Total Years of Experience; 1

Certification Based on: (2) BSE +12 Years of Experlence This District: 1
. . i Schedule Title: CT3-FY23 CERTIFIED Range: 02 Step: 2
Secial Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and PORSCHA IRENE JEAN RUSSELL Party of the Second
Part, agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ PORSCHA IRENE JEAN RUSSELL Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: SPECIAL EDUCATION TEACHER

Additional Duty:
These services will be rendered Tn accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition

to the total compensation under this contract,
TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract Is $37,700.00 to be paid in 12 instaliments. Rate of compensation will
be as follows: $3,141.67

Furthermare, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Marwual calculations of the above stated compensation may vary by cents. In this event the amount stated above shail govem.

BOARD POLICIES: The personnel policies of each schoal district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Polic’es, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another schaof district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to faw,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
PORSCHA IRENE JEAN RUSSELL Bcard President

BY:

Address Phone .Bcard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

llege: ASU, STATE UNIVER Total Years of Experience: 12
Certification Based on: (3) MSE Years of Experience This District: 12
Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 13
Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE Schaol District, Party of the First Part, and BRANDY M RYAN Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ BRANDY M RYAN Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Cornpensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The petiod of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $47,400.00 to be pald in 12 instaliments. Rate of compensation will
be &s follows: $3,950.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
reneived shall be considered to be incorporated as terms of said contract and shail be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personne!

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT
ELEMENTARY YEARBOOK $900

Givenon MAY 11, 2022

BY: BY:
BRANDY M RYAN Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege: AR TECH U RUSSELV Total Years of Experience: 2

ertification Based on: (2) BSE +12 Years of Experlence This District: 2

Schedule Title: CT3-FY23 CERTIFIED Range: 02 Step: 3
Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and KAITLYNN BROOKE RYAN Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ KAITLYNN BROOKE RYAN Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER
Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $38,250.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,187.50

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation hereln stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shali follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with ancther school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JUNE 15, 2022

BY: BY:

KAITLYNN BROOKE RYAN Board President

BY:

Address Phone Board Secretary



DATA INCEUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Total Years of Experience; 9
Years of Experience This District: 9
Schedule Title: CT3-FY23 CERTIFEED Range: 04 Step: 10
Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and KIM DOUGLAS SANDERS Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a rmajority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ KIM DOUGLAS SANDERS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: HIGH SCHOOL TEACHER
Additional Duty:

These services will be rendered in accordance with the policles set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change In services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $45,900.00 to be paid in 12 installments, Rate of compensation will
be as follows: $3,825.00

Furthermare, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual caiculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personne! policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties uniess changed by mutual consent (Act 224 of 1983), The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

DRAMA $1700

CHORUS $1400

SHOW CHOIR $450

Given on MAY 11, 2022

BY: BY:
KIM DOUGLAS SANDERS Beard President

BY:

Address Phone Beard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Ecllgge: _ARKANSAS Total Years of Experlence: 23.8
rtification Based on: (3) MASTERS Years of Experience This District: 19
. ) Schedule Title: €T3-FY23 CERTIFIED Range: 04 Step: 24.75
Soofal Security Number: ) Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

':’A!\RTIES: The BOONEVILLE School District, Party of the First Part, and KIMBERLEY SANDERS Party of the Second Part, agree as
aliows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ KIMBERLEY SANDERS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to petform services as follows: HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
inciuded in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023,

COMPENSATION: Total compensation under this contract is $51,900.00 to be paid in 12 installments. Rate of compensation will
be 25 follows: $4,325.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel palicies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

SENIOR BETA $625
NATIONAL BOARD $2000

Given on MAY 11, 2022

BY: BY:
KIMBERLEY SANDERS Beard President

BY:

Address Phone Beard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege: UA, FAYETTEVILLE Tota! Years of Experience: 15
(Certification Based on: (3) MSE +15 Years of Experience This District: 12
Schedule Title: CT3-FY23 CERTIFIED Range: 05 Step: 16
Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE Schoo! District, Party of the First Part, and LAURA L SCHMIDT Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a rajority vote of the Schoo! Board present at a legally held meeting on MAY 10,

2022
agrees to employ LAURA L SCHMIDT Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: LIBRARIAN

Additional Duty:
CONT ADJUSTMENT $39.13

ELEM LIBRARY.01 $495.75
Thesz services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in & reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $54,023.70 to be paid in 12 installments. Rate of compensation will
be as follows: $4,501.98

Furthermaore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each schoal district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the pravisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT
EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS

EXTENDED DAYS = $3913.82 CONTRACT AD] = $39.13
ELEMENTARY STUDENT COUNCIL $625

Given cn MAY 11, 2022

BY: BY:
LAURA L SCHMIDT Beard President

BY:
Beard Secretary

Address Phone



DATA INCLUDED IN THIS 80X IS NOT A PART OF THE CONTRACT

KCollage: UCA, CONWAY Total Years of Experience: 3
Certification Based on: (3) MSE Years of Experience This District: 3

Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 4
Social Security Number: Check Lacation: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and CHARLES HUNTER SCOTT Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ CHARLES HUNTER SCOTT Party of the Second Part, as provided herein:

SERVICE; Party of the Second Part agrees to perform services as follows: HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered In accordance with the policies set farth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time cavered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract Is $42,800.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,566.67

Furthermoare, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher’s contract is entered into or
renewed shall be consldered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is nat under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

HIGH SCHOOL STUDENT COUNCIL $625
JUNIOR CLASS $625

Given on MAY 11, 2022

BY: BY:
CHARLES HUNTER SCOTT Beard President

_ BY:
Address Phone Bcard Secretary




Total Years of Experience: 0

rtification Based on: {2) BSE Years of Experience This District: ©
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 1
ocial Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and APRIL ELAINE SIMPSON Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on JUNE 14,

2022
agrees to employ APRIL ELAINE SIMPSON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER
Additional Duty:

These services wili be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $36,500.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,041.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JULY 13, 2022

BY: BY:

APRIL ELAINE SIMPSON Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

)Ccilege: AR TECH U RUSSELY Total Years of Experience: 5
Certification Based on: (2) BSE Years of Experience This District: 4

Schedule Tile: CT3-FY23 CERTIFIED Range: 01 Step: 6
Soclal Security Number: Check Location: 3 s =

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIE? l'll'he BOONEVILLE Schoo! District, Party of the First Part, and CHAD ZACHARY SIMPSON Party of the Second Part,
agrze as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ CHAD ZACHARY SIMPSON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 205 DAYS

Additional Duty:
JR FB DC .05 $1,962.50

ASST SR FB .05 $1,962.50

ASST SR SB .05 $1,962.50

CONT ADJUSTMENT $464.80
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $48,700.98 to be pald in 12 installments. Rate of compensation will
be as follows: $4,058.42

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE Schoo! District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifles that, at the date of this contract, te or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.,

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $3098.68 CONTRACT AD] = 464.80

Given on MAY 11, 2022

BY: BY:
CHAD ZACHARY SIMPSON Beard President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

lege: UA, FORT SMITH Total Years of Experience: 1
Certification Based on: {2) BSE Years of Expergpue This District: 1
) . Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 2
[Sociat Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and SAVANNAH RAIN SLAYLINE VARNER Party of the
Second Part, agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ SAVANNAH RAIN SLAYLINE VARNER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Addltional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
inciuded in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $37,050.00 to be paid In 12 instaliments. Rate of compensation will
be &s follows: $3,087.50

Furthermore, th_e Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manual caiculations of the above stated compensation may vary by cents. In this event the amaunt stated above shall govern,

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher’s contract is entered into or
renevied shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Palic’es, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she Is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compzensation received for which no services were rendered,

TERMINATION: This contract may be terminated by elther party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
QTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Givenon MAY 11, 2022

BY: BY:
SAVANNAH RAIN SLAYLINE VARNER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
cllzge: AR TECH U RUSSELY Total Years of Experience: 22
Years of Experience This District: 15
Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 23
Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and CYNTHIA BARBETTE SMITHSON Party of the Second
Part, agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting orr MAY 10,

2022
agrees to employ CYNTHIA BARBETTE SMITHSON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: PRINCIPAL

Additional Duty:
ALE PRIN .29 $14,949.50

CONT ADJUSTMENT $3,934.05
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 240 days, from 07/01/2022 through 06/30/2023.

COMPENSATION: Total compensation under this contract is $83,999.34 to be paid in 12 instaliments. Rate of compensation will
be a: follows: $6,999.95

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each schoal district In effect at the time a teachers contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon bath
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $13, 565.79 CONTRACT AD] = $3,934.05

Glven on MAY 11, 2022

BY: BY:
CYNTHIA BARBETTE SMITHSON Board President

BY:

Address Phone Board Secretary



DAIA INCLULED 1N THIS BOX IS NOT A PART OF THE CONTRACT

Total Years of Experience; 12

Years of Experlence This District: 1

Schedule Title: CT3-FY23 CERTIFIED Range: 04 Step: 13
Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PAR'I'IESﬁ:J "ll'he BOONEVILLE School District, Party of the First Part, and SARAH EVELYN SMITHSON Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present &t & legaily held meeting on MAY 10,

2022
agrees to employ SARAH EVELYN SMITHSON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows; COUNSELOR
Additional Duty:

JRH COUNS .04 $1,896.00

CONT ADJUSTMENT $99.79

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 200 days, from 08/01/2022 through 06/07/2023.

COMPENSATION: Total compensation under this contract is $51,890.53 to be paid in 12 installments. Rate of compensation will
be as follows: $4,324.21

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the ahove stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time & teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shali be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.,

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $2494.74 CONTRACT ADJ = $99.79

Given on MAY 11, 2022

BY: BY:

'SARAH EVELYN SMITHSON Board President

BY:

Address Phone .anrd Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

lege: ASU, STATE UNIVER Total Years of Experience: 14
Cetification Based on: (3) MSE Years of Experionce Tl Dstict: 14
Schedule Title: - FI . .
Sooial Security Number: . Check |‘oen:c1l.r3 FY23 CERTIFIED Range: 04 Step: 15

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PAfR"II'IEs: The BOONEVILLE School District, Party of the First Part, and TERI NICOLE STORING Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ TERI NICOLE STORING Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These sewighes will :Je rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the abave services, Any change in services may result in a reduction of i

to the total compensation under this contract. Y on of or an addiion

TIME: The period of time cavered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $48,400.00 to be paid in 12 installments. Rate of i
be as follows: $4,033.33 ! compensation wili

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation hereln stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher's contract is entered into or
renewed shail be considered to be Incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnef

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not und
contract with another school district. ' nder emplayment

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to faw.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT
ELEMENTARY YEARBOOK $900

Givenon MAY 11, 2022

BY: BY:
TERI NICOLE STORING Board President

BY:
Board Secretary

Address Phone



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege: HARDING CO.SEARCY Total Years of Experience: 0
Certification Based on: (2) BACHELORS Years of Experfence This District: O
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 1
[Social Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR;: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and SAMANTHA JO STORTS Party of the Second Part, agree as
follcvss:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,
2022
agrees to employ SAMANTHA JO STORTS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACKER

Additional Duty:

These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
incluced in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME;: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $36,500.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,041.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the ccmpensation herein stated.,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be consldered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personne!
Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JULY 27, 2022

BY: BY:
SAMANTHA JO STORTS Board President

BY:
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

College: AR TECH U RUSSELV Total Years of Experience: 2
Certification Based on: (2) BSE Years of Expetience This District: 2

Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 3
Social Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR; 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and BAILEY MARIE STRINGER Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ BAILEY MARIE STRINGER Party of the Second Part, as provided herein;

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 215 DAYS
Additional Duty:
HEAD JRVB .10 $3.760.00

HEAD 7TH VB.05 $1,880.00
HD JRG TRACK.07 $2,632.00
HD SRVB .15 $5,640.00
CONT ADUSTMENT $1,830.52

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 215 days, from 08/01/2022 through 06/ 28/2023.

COMPENSATION: Total compensation under this contract is $58,289.89 to be paid in 12 installments. Rate of compensation will
be as follows: $4,857.49

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she Is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $4947.37 CONTRACT AD] = $1830.52

Given on JUNE 15, 2022

BY: BY:

'BAILEY MARIE STRINGER Board President

BY:

Address Phone Bcard Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
ollec:: UA, FORT SMITH Total Years of Experience; 0
rtification Based on: (2) BA +24 Years of Experience This District; 0
Schedule Title: CT3-FY23 CERTIFIED Range: 03 Step: 1
ocial Security Number: - T Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and JOSEPH BRAXTON STUBBLEFIELD Party of the Second
Part, agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vate of the School Board present at a legally held meeting on JUNE 14,

2022
agrees to employ JOSEPH BRAXTON STUBBLEFIELD Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: HIGH SCHOOL TEACHER
Additional Duty:
These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been

included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract,
TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $37,900.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,158.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutuat consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JULY 13, 2022

BY: BY:

JOSEPH BRAXTON STUBBLEFIELD Board President

BY:

Address Phone Board Secretary



DATA TNCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

ollege: AR TECH U RUSSELY Total Years of Experience: 18
rtification Based on: (2) BSE Years of Experience This District: 14
. Schedule Title: CT3-FY23 CERTIFIED Range: :
ocial Security Number: © Check Location: 2 FY23 CERTI ge: 01 Step: 19

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

rﬁRTIES: The BOONEVILLE School District, Party of the First Part, and AMANDA JO SUTTLES Party of the Second Part, agree as
ollews:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Beard present at a legally held meeting on MAY 1o,

2022
agrees to employ AMANDA JO SUTTLES Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ALTERNATIVE ED

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract Is $45,100.00 to be paid in 12 installments, Rate of compensation will
be as follows: $3,758.33

Furthermore, th_e Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govem.

BOARD POLICIES: 1_'he personne_l policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon bath
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another scheool district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
AMANDA JO SUTTLES Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Ellege: ARKANSAS Total Years of Experience: 17

Certification Based on: {2) BSE +15 Years of Experience This District: 7
Schedule Title: CT3-FY23 CERTIFIED Range: 02 Step: 18
Soclal Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and MELISSA L TATUM Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ MELISSA L TATUM Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: 3R. HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered In accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for ali of the above services. Any change in services may result in a reduction of o an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $45,300.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,775.00

Furthermare, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents, In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another scheol district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

JUNICR HIGH QUIZ BOWL $650

SENIOR HIGH QUIZ BOWL $650

Given on MAY 11, 2022

BY: BY:

"MELISSA L TATUM Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
Eollege: AR TECH U RUSSELY Total Years of Experience: 3

Certification Based on: (2) BACHELORS Years of Experience This District; 3
Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 7
[Scclal Security Number: _Check Location: 1 |

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and MARIA PAULA THIEL Party of the Second Part, agree as
foliows:

EMPLOYMENT: The Party of the First Part by a majority vote of the Schiool Board present at a legally held meeting on MAY 10,

2022
agrees to employ MARIA PAULA THIEL Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023,

COMPENSATION: Total compensation under this contract Is $39,700.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,308.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district In effect at the time a teacher’s contract Is entered into or
renewed shall be considered to be incorporated as tarms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
MARJA PAULA THIEL Board President

BY:

Address Fhone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

Coliege: SO ARK U,MAGNOLIA Total Years of Experience: 2
Certification Based on: (2) BA +12 Years of Experlence This District: 2

Schedule Title: CT3-FY23 CERTIFIED Range: 02 Step; 2
ISocial Security Number* Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and SHADEA KATHLEEN THOMAS Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on JUNE 14,

2022
agrees to employ SHADEA KATHLEEN THOMAS Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows; ELEMENTARY TEACKER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 0572572023

COMPENSATION: Total compensation under this contract is $37,700.00 to be paid in 12 Installments. Rate of compensation will
be as follows: $3,141.67

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated.
Manval calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract Is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Polices, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
cantract with another schoal district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JUNE 15, 2022

BY: BY:

.SHADEA KATHLEEN THOMAS Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

lizge: AR TECH U RUSSELV Total Years of Experience: 8
Certification Based on: (3) MSE Years of Experience This District: 8
Schedule Tide: CT3-FY23 CERTIFIED Range: 04 Step: 9
Social Security Number; Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and BRITTANY DIANE TUCKER Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ BRITTANY DIANE TUCKER Party of the Second Part, as provided herein;

SERVICE: Party of the Second Part agrees to perform services as follows: VOC HOME ECONOMICS TEACHER
Additional Duty:

FMLYCON SCI.035 $1,589.00

CONT ADJUSTMENT $83.64

These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of ot an addition
to the total compensation under this contract.

TIME: The period of time cavered by this contract Is 200 days, from 08/01/2022 through 06/07/2023.

COMPENSATION: Total compensation under this contract is $49,462.11 to be paid in 12 installments. Rate of compensation will
be as follows: $4,121.84

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference,

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS

EXTENDED DAYS = $2389.47 CONTRACT ADJ = $83.64
FB/BB HOMECOMING $900 SENIOR CLASS $775

Given on MAY 11, 2022

BY: BY:

BRITTANY DIANE TUCKER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
ﬁﬂege: ARKANSAS Total Years of Experience: 34
Certification Based on: (2) BACHELORS Years of Experience This District: 34

) Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 15
Sctial Security Number; Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE Schoof District, Party of the First Part, and CLIFFETTE KYLA TURLEY Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ CLIFFETTE KYLA TURLEY Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amaount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $43,300.00 to be paid in 12 instaliments, Rate of compensation will
be as follows: $3,608.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual caleulations of the above stated compensation may vary by cents. In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each schoal district In effect at the time a teacher's contract is entered into or
reneved shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983), The parties shall follow the BOONEVILLE School District Personnel
Palicies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another schoot district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.,

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on MAY 11, 2022

BY: BY:
CLIFFETTE KYLA TURLEY Board President

BY:
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

llege: UNXV OF AKRON, OH Total Years of Experience: 3
Hification Based on: (3) MASTERS Years of Experience This District; 3

Schedule Tite: - i :
ocial Securty Number: Checku Lgca'g:n:czrs FY23 CERTIFIED Range: 04 Step: 4

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIEsf: l'll'he BOONEVILLE School District, Party of the First Part, and DAKOTA VERNON TURNER Party of the Second Part
agrse as follows: '

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ DAKOTA VERNON TURNER Party of the Second Patt, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: HIGH SCHOOL TEACHER
Addtional Duty:
ESPORTS .02  $856.00
These servict::s will ::e rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reductio i
to the total compensation under this contract. Y " oF o an addidon

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $43,656.00 to be paid in 12 instaliments. Rate of compensation will
be as follows: $3,638.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: 'l:he personnel policies of each school district In effect at the ime a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of sald contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not und
contract with another school district. ’ Ct’ er employment

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT
SOPHOMORE CLASS $340

Given on MAY 11, 2022

BY: BY:
DAKOTA VERNON TURNER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
ilzge: AR TECH U RUSSELY Total Years of Experience: 25
ertification Based on: {(2) BSE Years of Experience This District: 25
Schedute Title: CT3-FY23 CERTIFIED Range: 01 Step: 26
Number; Check Location: 2

TEACHER'S CONTRACT

YEAR: 2022-2023

odal Securl

STATE OF ARKANSAS COUNTY OF LOGAN
PARTIES: The BOONEVILLE School District, Party of the First Part, and DARBY ULMER Party of the Second Part, agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ DARBY ULMER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: TEACHER/COACH 205 DAYS
Adcldonal Duty:

JRFB DC .05 $2,350.00

CONT ADJUSTMENT $742.11

HD SRG TRACK.10 $4,700.00

ASST SR FB .05 $2,350.00
Theze services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may resuit in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract Is 205 days, from 08/01/2022 through 06/14/2023.

COMPENSATION: Total compensation under this contract is $60,852.64 to be paid in 12 installments. Rate of compensation will
be as follows: $5,071.05

Furtharmore, the Party of the First Part is authorized to make legaily required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renevied shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personne!
Policles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he ar she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENGED DAYS
EXTENDED DAYS = $3710.53 CONTRACT ADJ) = $742.11

Given on MAY 11, 2022

BY: BY:
DARBY ULMER Board President

BY:
Addrass Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

Collgge: !JA, FORT SMITH Total Years of Experience; 0
Certification Based on: {2) BACHELORS Years of Experience This District: 0

_ Schedule Title: CT3-FY23 CERTIFIED Range: 01 Step: 1
Soclal Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and EMILY NICOLE VINES Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on JUNE 14,

2022
agrees to employ EMILY NICOLE VINES Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: ELEMENTARY TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Cornpensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $36,500.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,041.67

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents, In this event the amount stated above shall govern,

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JULY 13, 2022

BY: BY:

EMILY NICOLE VINES Board President

BY:

Address Phone Board Secretary



DATA INCLUDED N THIS BOX IS NOT A PART OF THE CONTRACT

ollege: ASU, STATE UNIVER Total Years of Experience: 15
Certification Based on: (3) MSE Years of Experience This District: 13
Schedule Title: CT3-FY23 CERTIFIED Range; 04 H
Scoial Security Number: Check Lacation: 3 R . = as

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

::;r!;RTIES: The BOONEVILLE School District, Party of the First Part, and JOSHUA N WALKER Party of the Second Part, agree as
ollows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ JOSHUA N WALKER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: PRINCIPAL
Adcitional Duty:

JRH PRIN .33 $16,137.00

CONT ADJUSTMENT $6,434.23

AHTLETIC DIR.17 $8,313.00
These services will be rendered In accordance with the policies set forth by the Party of the First Part, Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 240 days, from 07/01./2022 through 06/30/2023,

COMPENSATION: Total compensation under this contract is $92,652.65 to be paid in 12 Installments. Rate of compensation will
be zs follows: $7,721.05

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher's contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Pclicles, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered.

TERMINATION: This contract may be terminated by elther party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract.
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $12,868.42 CONTRACT ADJ = 6,434.23

Given on MAY 11, 2022

BY:

BY:
JOSHUA N WALKER Board President

BY:
Phone Beard Secretary

Address



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

llege: UA, FAYETTEVILLE Total Years of Experience: 0
Certification Based on: (3) MSE Years of Experience This District: 0
Schedule Title: CY3-FY23 CERTIFIED Range: 04 Step: 23
Social Security Number: Check Location: 2

TEACHER'S CONTRACT

YEAR; 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and RHIANNA LYNN WAGNER Party of the Second Part, agree
as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on JUNE 14,

2022
agrees to employ RHIANNA LYNN WAGNER Party of the Second Part, as provided herein;

SERVICE: Party of the Second Part agrees to perform services as follows: VOC AGRICULTURE TEACHER
Additional Duty:

AGRI .11 $5,670.50

CONT ADJUSTMENT $1,492.24

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 240 days, from 07/01/2022 through 067302023,

COMPENSATION: Total compensation under this contract is $72,278.53 to be paid in 12 installments. Rate of compensation will
be as foliows: $6,023.21

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.
OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

EXTENDED DAYS AMOUNT PLUS CONTRACT ADJUSTMENT = TOTAL EXTENDED DAYS
EXTENDED DAYS = $13565.79 CONTRACT AD] = $1492.24

Given on JUNE 15, 2022

BY: BY:
RHIANNA LYNN WAGNER Board President

BY:
Address Phone Board Secretary




DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT

I'gge: {\RKANSAS Total Years of Experlence: 11
Certification Based on: (2) BSE +12 Years of Experience This District: 11
Schedule Title: €T3-FY23 CERTIFIED Range: 02 Step: 12
[Sodal Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and JAMIE MICHELLE WHITAKER Party of the Second Part,
agree as follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to empioy JAMIE MICHELLE WHITAKER Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: RESOURCE ROOM TEACHER

Additional Duty:

These services will be rendered In accordance with the policies set forth by the Party of the First Part. Compensation has been
inchided in the total contract amount far all of the above setvices. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $42,600.00 to be paid in 12 instaliments. Rate of compensation will
be &s follows: $3,550.00

Furthermore, the Party of the First Part Is authorized to make legally required deductions from the compensation herein stated,
Manual calculations of the above stated compensation may vary by cents. In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effact at the time a teacher’s contract is entered into or

renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given cn MAY 11, 2022

BY:

BY:

JAMIE MICHELLE WHITAKER Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART OF THE CONTRACT
College: ASU, STATE UNIVER Total Years of Experience: 19
Certification Based on: (3) MSE Years of Experlence This District: 9
. Schedule Tite: CT3-FY23 CERTIFIED Range: 04 Step: 20
[Sorial Security Number: Check Location: 1

TEACHER'S CONTRACT

YEAR: 2022-2023

STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and TEENA JOYCE WILSON Party of the Second Part, agree as
foliows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally held meeting on MAY 10,

2022
agrees to employ TEENA JOYCE WILSON Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: SPECIAL EDUCATION TEACHER

Additional Duty:

These services will be rendered in accordance with the policies set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services, Any change in services may result in a reduction of or an addition
to the total compensation under this contract,

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $50,700.00 to be paid in 12 installments. Rate of compensation will
be as follows: $4,225.00

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents. In this event the amaount stated above shall govern,

BOARD POLICIES: The personnel policies of each schoal district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both
parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE School District Personnel

Paiicies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district,

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation recelved for which no services were rendered,

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

FLAGLINE $800

Given on MAY 11, 2022

BY: BY:
TEENA JOYCE WILSON Board President

BY:

Address Phone Board Secretary



DATA INCLUDED IN THIS BOX IS NOT A PART GF THE CONTRACT

llege: UA, FORT SMITH Total Years of Experience: 10
ertification Based on: (2) BSE Years of Experience This District: 0
Schedlule Title: CT3-FY23 CERTIFIED Range; 01 Step: 11
Social Security Number: Check Location: 3

TEACHER'S CONTRACT

YEAR: 2022-2023
STATE OF ARKANSAS COUNTY OF LOGAN

PARTIES: The BOONEVILLE School District, Party of the First Part, and ALECEIA ANN WISE Party of the Second Part, agree as
follows:

EMPLOYMENT: The Party of the First Part by a majority vote of the School Board present at a legally heid meeting on JUNE 14,

2022
agrees to employ ALECEIA ANN WISE Party of the Second Part, as provided herein:

SERVICE: Party of the Second Part agrees to perform services as follows: JR. HIGH SCHOOL TEACHER

Additional Duty:

These services will be rendered in accordance with the policles set forth by the Party of the First Part. Compensation has been
included in the total contract amount for all of the above services. Any change in services may result in a reduction of or an addition
to the total compensation under this contract.

TIME: The period of time covered by this contract is 190 days, from 08/03/2022 through 05/25/2023.

COMPENSATION: Total compensation under this contract is $41,500.00 to be paid in 12 installments. Rate of compensation will
be as follows: $3,458.33

Furthermore, the Party of the First Part is authorized to make legally required deductions from the compensation herein stated.
Manual calculations of the above stated compensation may vary by cents, In this event the amount stated above shall govern.

BOARD POLICIES: The personnel policies of each school district in effect at the time a teacher’s contract is entered into or
renewed shall be considered to be incorporated as terms of said contract and shall be binding upon both

parties unless changed by mutual consent (Act 224 of 1983). The parties shall follow the BOONEVILLE Schoo! District Personnel
Policies, which are made a part hereof by reference.

CERTIFICATION: The Party of the Second Part certifies that, at the date of this contract, he or she is not under employment
contract with another school district.

REFUND OF UNEARNED COMPENSATION: The Party of the Second Part agrees to refund the Party of the First Part any
compensation received for which no services were rendered.

TERMINATION: This contract may be terminated by either party pursuant to law.

OTHER CONDITIONS: Any subsequent contracts shall supersede the provisions of this contract,
OTHER DUTIES AS ASSIGNED BY THE SUPERINTENDENT

Given on JULY 13, 2022

BY: BY:

ALECEIA ANN WISE Board President

BY:

Address Phone Board Secretary



