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INDEPENDENT SCHOOL DISTRICT |
T9C RECEIVES MISD PD CONTACTED
- REFERRAL FORM FOR TO DETERMINE
Tltle IX ASSESSMENT CRIMINAL ELEMENT, IF
PURPOSES APPLICABLE
Sexual Harassment
(For Students Only)

Step 1: Assessment
T9 Designee completes the Title IX Referral
Form & submits it to the Title IX Coordinator’s
Office.
(MISD P.D. Contacted, if applicable)

T9C MEETS WITH
COMPLAINANT TO
CONDUCT AN
ASSESSMENT

Step 2A: Dismissal ~

T9C dismisses assessment as it is

determined that it does not meet ASSESSMENT ELEMENTS

elements as per statue. *Note: If OF T9 ARE NOT MET

complaint form is received w/out an 7
assessment being conducted, & the
elements of the T9 are not met, the

complaint will be dismissed 2

NOTIFICATION OF
ASSESSMENT SENT TO
ALL PARTIES Step 2: Assessment Review

y/ TIC reviews Title IX Referral Form to determine
if elements of harassment are present. If the
POSSIBLE elements of sexual harassment are met, a
SCOC/EMPLOYEE formal T9 complaint is completed. Supportive
MISCONDUCT Measures to include Informal Resolution &
Investigation Process offered & explained.
YES T9C FILES NO Notifications mailed to all parties.
DISCIPLINARY ACTION TOC FILES
TAKEN IF NEEDED DISMISSAL

COMPLAINT
EVEN THOUGH
COMPLAINANT

DOES NOT
WISH TO

NOTIFICATIONS

SENT TO ALL
PARTIES

Step 3: Investigation

NOTE: During Investigation Investigators assigned, all formal notices mailed

all parties.
Report sent to both parties — Decision Maker.

Process, all information & requests for meeting/interviews scheduled.
submitted & obtained by —— Request to review “evidence” sent to both
investigators will be shared with parties. First draft of Investigation sent to both
parties for review. Final draft of Investigation

Step 4: Decision Maker
Decision Maker allows each party to submit
Y written relevant questions that a party wants
P:::(;IIERSD‘;EE DECISION MAKER 2 asked of any party or witr?ess & subsequently
R ——— SENDS NOTICES TO provide each party with the answers.
QUESTIONS- TO OTHER PARTIES Decision Maker issues a written determination
PARTY, WITNESS addressing: allegations, procedural steps taken,
7 finding of facts, application of Code of Conduct
I ~ facts.
DECISION MAKER DECISION MADE; | I
REVIEWS QUESTION(S) NOTICES SENT TO ALL
TO DETERMINE PARTIES INLCUDING
RELEVENCY. APPEALS PROCESS
J I J
AL DISMISSED IF
CRITERIA NOT MET Step 5: Appeal

Must be offered to both parties. Appeal
based on: Procedural Irregularities, New
Evidence, Conflict of Interest/BIAS
Appeals may be filed if a case is
dismissed by the T9C.

*PLEASE NOTE* i
T9 =TITLE IX
T9C = TITLE IX COORDINATOR !

The McAllen Independent School District prohibits discrimination, including harassment, against any employee/student on the basis of race, color, religion, gender, national origin, age, disability, or any other basis prohibited by law. Retaliation against anyone involved in the
complaint process is a violation of District Policy and is prohibited. McAllen ISD is an equal opportunity provider. The following person has been designated to handle inquiries regarding this subject: John L. Wilde, john.wilde@mcallenisd.net, Director for Student Support Services,
Title IX Coordinator (Students and Employees), 2200 Tamarack Ave. Portable 69, McAllen, TX - 78501 (956) 618-6031
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