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Learning Continuity and Attendance Plan Template (2020–21) 
 

 
The instructions for completing the Learning Continuity and Attendance Plan is available at 
https://www.cde.ca.gov/re/lc/documents/lrngcntntyatndncpln-instructions.docx. 
 
 

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone 
Lagunitas Elementary School District            John Carroll           

Superintendent 
www.lagunitas.org           
(415) 488-4118 

 

General Information 
 

[A description of the impact the COVID-19 pandemic has had on the LEA and its community.] 
 

 
 
The COVID-19 pandemic has had an unprecedented impact on the LEA and its community. The school has been closed to students since 
March 14, 2020 and will remain closed until at least November 1, 2020.  Distance Learning has been in place during that period in alignment 
with the regular school calendar.  Over the summer, the calendar was adjusted to provide additional preparation time for staff to improve and 
expand upon the distance learning activities they had hastily implemented when the school closure was originally ordered. 
 
Solicited and unsolicited feedback from parents showed that the traditional child care function of the school was of primary concern.  Parents 
faced unprecedented challenges in finding ways to ensure their children were safely occupied during what had been the normal school day.  
This had an unknown effect on parent and child mental health and on the capacity of some parents to go to work.  A general sense of anxiety 
seemed to pervade the community as reports of unsupervised upper-grades students socializing (without social distancing and face 
coverings) in public places were shared with the school administration. 
 
Employment matters related directly and indirectly to the school were also of major concern.  Both of the school’s labor unions quickly 
demanded to bargain the effects of anticipated changes in working conditions related to safety.  Hundreds of human-hours were dedicated to 
COVID-19-related collective bargaining by both the school administration and the unions.  The LEA eventually settled on memoranda of 
understanding with CTA and CSEA that will limit school activities substantially until June 30, 2021. During negotiations, the LEA became 
aware of substantial anxiety among employees often expressed tearfully and with terms such as anxiety, uncertainty, fear and horror related 
to the virus and to stability of employment and healthcare. 
 
Most employees responded professionally and admirably to the initial closure order and did excellent work in providing remote learning 
activities for students. Learning curves were steep for many and the LEA had an unprecedented number of early retirements and leaves in 
June, bringing about a loss in institutional knowledge and additional work in hiring new staff under new and uncertain conditions.  The 

https://www.cde.ca.gov/re/lc/documents/lrngcntntyatndncpln-instructions.docx
http://www.doc-tracking.com/screenshots/20LCP/Instructions/20LCPInstructions.htm#generalinformation
http://www.doc-tracking.com/screenshots/20LCP/Instructions/20LCPInstructions.htm#generalinformation


2020-21 Learning Continuity and Attendance Plan for Lagunitas Elementary School District Page 2 of 12

administrative staff did not take summer vacation or spring break and worked straight through the pandemic from March into the new school 
year, often logging 60-70 hour weeks and putting in extra time on weekends. Additional mandated compliance requirements such as the 
LCAP COVID-19 Operations Report,  the Learning Continuity and Attendance Plan (this document) and the School Site-Specific Protection 
Plan provided new tasks for employees who had been working to address the new and more practical requirements that that had been 
brought about by the pandemic. Unclear and changeable guidance form the state has kept school leaders on their toes and created an 
environment wherein finding a balance between working on actual projects and on hypothetical circumstances was paramount. 
 
Many certificated and classified staff also worked additional time in collective bargaining and in volunteering for the LEA’s Re-Opening Task 
Force. 
 
Academic progress and learning loss were also noteworthy impacts of COVID-19. As the new year begins, teachers will take steps to assess 
student progress after a longer-than-normal break from in-person learning.  It is reasonable to assume that the negative impact of long 
breaks such as summer vacation (-0.9 effect size- Hattie & Yates) would be exacerbated by an extension of unstructured time such as was 
created by the pandemic. It is even more troubling that such negative effects will likely be felt disproportionately by less affluent families who 
lack the resources to provide additional learning activities for their children. 
 
The pandemic has had mixed social results throughout the community.  According to local contractors and real estate agents, the pandemic 
has created a modest spike in home sales and home improvement projects.  Residents who have not suffered substantial economic impacts 
have, in some cases, taken advantage of lower interest rates and have moved quickly to improve their residential circumstances which may 
have a positive mitigating influence on local employment in construction trades and retail. While some businesses and individuals have 
certainly suffered, others have seen modest and perhaps temporary improvements. 
 
Some families have reported improvements in their relationships and activities. For example, there seems to have been an noticeable 
increase in home vegetable gardens, art projects, family hikes and local outings. A review of social media shows that local music production 
including home/ deck concerts and releases of recorded music has increased. More home cooking, baking and learning associated with such 
home economics projects has taken place. It is generally believed that local dogs have never been happier due to increases in human 
attention and local perambulation. 
 
The actual impact of COVID-19 within the LEA’s boundaries has been modest in comparison to the rest of Marin County which remains on 
the state watchlist.  We know of very few cases in the immediate community which probably benefits from it semi-rural location several miles 
away from the population centers. 
 
         

 

 

 
 

Stakeholder Engagement 
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[A description of the efforts made to solicit stakeholder feedback.] 
 

The LEA made a profound, and as history would prove, effective effort in soliciting stakeholder feedback.  As soon as it became evident that 
the order to close schools to in-person learning would extend indefinitely (and at least beyond the end of the 2019-2020 school year) The 
school administration developed a recommendation for a plan to gather a Task Force representing stakeholder groups including: Classified 
and Certificated bargaining units, teachers and parents from all three programs: Open Classroom, Montessori and Middle school, the San 
Geronimo Valley Community Center and members at large from the community.  In the end, the Task force was opened to anyone who 
cared to join and topped out at a whopping 84 members. (37% of student enrollment, a number so robust as to create boiling envy in any 
social science researcher)  In order to facilitate an efficient process and to placate the teachers’ union who seemed to be worried that they 
would be out-voted by a plethora of parents who might not share their objectives, the Task Force formed a Steering Committee that 
eventually settled at 23 members.  From May through August the steering committee met every Monday developed proposals for approval by 
the full committee which met on Thursdays. Members of both the steering committee and the full Task Force participated in subcommittees 
that developed draft recommendations in a variety of areas such as safety & sanitization, instructional program, outdoor learning spaces, 
employment matters/ collective bargaining and mental health.         

 
[A description of the options provided for remote participation in public meetings and public hearings.] 
 

Participation was open to all in the form of Zoom meetings. As a back-up measure, the LEA sent e-mail updates to all district parents and 
staff and accepted input through other channels such as telephone, text message an unplanned in-person meetings between interested 
parties and school staff. In addition critical information was sent out via the LEA’s mobile app, and automated text message system- both 
linked to the website.         

 
[A summary of the feedback provided by specific stakeholder groups.] 
 

The feedback provided by stakeholder groups was wide-ranging and included such disparate statements as “COVID1-19 is not actually a 
virus but is a set of symptoms related to 5G wireless towers”  at one end of the opinion spectrum to suggestions on the other end that the 
school should “move to remote learning until the pandemic is over.”  Shortly after the Task Force began meeting in earnest, a more centrist 
consensus began to emerge which allowed for notable progress in determining a course of action that could be described as relatively 
conservative and focused on employee and student safety.  Notably, the Teachers’ Union advocated for safety as the priority which may 
have influenced the district as a whole.  A remarkable consensus eventually developed along the lines of an early commitment to distance 
learning so as to allow for specific preparation and the mitigation of anxiety associated with uncertainty about when in-person school should 
begin.         

 
[A description of the aspects of the Learning Continuity and Attendance Plan that were influenced by specific stakeholder input.] 
 

It is fair to say that the entire Learning Continuity and Attendance Plan was influenced by specific stakeholder input.  Prime examples include 
the commitment to outdoor learning if possible, more restrictive social distancing rules than offered by the local health department and a 
specific start date for in-person learning no earlier than November 1.         
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Continuity of Learning 
 

In-Person Instructional Offerings 
 

[A description of the actions the LEA will take to offer classroom-based instruction whenever possible, particularly for students who have 
experienced significant learning loss due to school closures in the 2019–2020 school year or are at a greater risk of experiencing learning loss 
due to future school closures.] 
 

The LEA intends to move to classroom-based instruction in accordance with collective bargaining agreements and guidance from the local 
health department as soon as possible.  A critical factor in that move will be the removal of Marin County from the state watchlist or whatever 
iteration of that guidance is valid at a given moment.  (This takes into account the state unexpectedly adopting a color-coded system that the 
LEA is learning about and the possibility that other systems may replace that one. ) Teachers and administrators are monitoring student 
participation in all school activities and have gathered data about students who did not access remote learning since last March or who were 
not successful in their academic achievement during that period. 
 
         

 

Actions Related to In-Person Instructional Offerings [additional rows and actions may be added as necessary] 
Description Total Funds Contributing 
Students who are at risk or who are not attending to school activities are contacted and 
required to come in to school individually under social-distancing guidelines for brief 
intervention and to develop plans to engage successfully. 
 
 

$5,173 X Yes     

Students with disabilities that profoundly inhibit success in distance learning are scheduled to 
meet with support staff in person under safe conditions to receive targeted instruction and 
assessment. 
 
 

$3,800 X Yes     
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Distance Learning Program 
 

Continuity of Instruction 
 

[A description of how the LEA will provide continuity of instruction during the school year to ensure pupils have access to a full curriculum of 
substantially similar quality regardless of the method of delivery, including the LEA’s plan for curriculum and instructional resources that will 
ensure instructional continuity for pupils if a transition between in-person instruction and distance learning is necessary.] 
 

The LEA will provide continuity of instruction regardless of method of delivery by taking critical research-based measures including: (1) 
setting an “no earlier than” start date for in-person learning so that teachers have sufficient time to develop their remote learning programs in 
accordance with state standards  and district-adopted curriculum rather that spend valuable time at the start of the year preparing to “toggle 
back and forth” between distance learning and in-person learning under adverse conditions with small cohorts, strict safety guidelines and 
prohibitions against activities considered to be healthy under normal circumstances. This critical period will allow students to understand the 
scope of the curriculum, academic expectations as well as new guidance about in-person learning when they are allowed to return. (2) 
Assessment of individual student achievement early and often to determine which students will need additional support during distance 
learning and how that will translate to in-person instruction. (3) Continued implementation of standards-based reporting to ensure that student 
progress is reckoned by authentic assessments of what students know and are able to do rather than unreliable measures such as seat time, 
attendance or letter grades. A focus on standards will allow for a more seamless transition to classroom based instruction when the time 
comes.  After all, logging how much time a child spends on Zoom with his teacher provides little if any information about student achievement 
and is not helpful in informing in-person learning activities. (4) The establishment of a viable curriculum will assist with #3 and will help ensure 
that students concentrate on learning rather than compliance.         

 

Access to Devices and Connectivity 
 

[A description of how the LEA will ensure access to devices and connectivity for all pupils to support distance learning.] 
 

The LEA has provided every student with a laptop computer and has ensured that each student residence is connected to the internet. In 
locations where internet access is challenging, the LEA has provided hot spots.  Teachers monitor student access by taking roll and ensuring 
that student show up for their on-line learning activities.         

 

Pupil Participation and Progress 
 

[A description of how the LEA will assess pupil progress through live contacts and synchronous instructional minutes, and a description of how 
the LEA will measure participation and time value of pupil work.] 
 

With all due respect, the LEA does not agree with the proposition that instructional minutes or participation are valid ways of assessing pupil 
progress much the same way that asking a pupil to sit in a hen house cannot be predicted to help him become a chicken.  We will concede 
that there is predictable correlation between school attendance and achievement, so the LEA is taking steps to ensure not only compliance 
(as mandated by the state) but more importantly to ensure that such compliance is relevant to the student.  The LEA will therefore take daily 
attendance and log student activity by using a documents that can show students have participated in remote learning via Zoom, Google 
Classroom, etc. and will have students show work that should indicate (if not prove) that appropriate time was spent in the pursuit of relevant, 
standards-based learning opportunities.         
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Distance Learning Professional Development 
 

[A description of the professional development and resources that will be provided to staff to support the distance learning program, including 
technological support.] 
 

The LEA will continue its commitment to professional development by providing staff with asynchronous opportunities and time to select 
programs and tools that work best for them and to develop skills needed for their effective implementation. Since March of 2020, the LEA has 
made a significant commitment to upgrading technology for all teachers including the purchase of laptop computers and tools that will allow 
for improved remote access. The LEA has re-stated its desire to provide teachers with additional tools that they need to be effective and has 
committed a minimum of $500 per certificated staff member to cover the cost of at-home technology upgrades and other tools at each 
teacher’s discretion. Similar provisions are being made for instructional classified staff as well. 
 
In addition the LEA recommends (and staff has accessed) professional development activities through our county office of education 
including remote teaching technology seminars. 
 
The LEA has also contracted with a literacy coach to work with staff on language arts delivery via remote and in-person learning. 
 
         

 

Staff Roles and Responsibilities 
 

[A description of the new roles and responsibilities of affected staff as a result of COVID-19.] 
 

The LEA is committed to ensuring that student learning and affective growth remain its top priorities.  As such, we are ensuring that the 
primary role of teaches and other instructional staff is to facilitate those objectives. Teachers, of course, will have new responsibilities such 
as: delivering remote instruction, planning lessons and activities in accordance with new health department guidance and implementing 
assessments and interventions with a new and different set of tools and with very little in-person student contact. We are being diligent in 
trying to make sure that teachers are (to the extent possible) not being asked to engage in tasks that are not related to teaching and learning. 
For example, teachers will be asked to be attentive to student health at a higher level, to monitor students adherence to health department 
guidance and school procedures related to safety and to do some work related to sanitization of their own environments.  But we will attempt 
to provide as much support as possible to ensure that those pandemic-related responsibilities have the least possible impact on their primary 
mission. 
 
The LEA is grateful to is classified bargaining unit for taking immediate steps support the overall mission of the school, namely by offering to 
allow its members to do important pandemic-related task outside of their normal job descriptions: 
 
a. Instructional Assistant (all programs): May be asked to take student temperatures, secure completion of in class student health surveys, 
and/or supervise student hand-washing/non-methanol hand sanitizer utilization for prevention of COVID-19, and report the same to the 
School Secretary. May be asked to help wipe down and disinfect classroom on a regular basis in order to maintain cleanliness; this does not 
include mopping, vacuuming, or other custodial tasks. Monitor students in isolation rooms. Assist in distribution of meals to students in 
classrooms. Assist in on-line instruction including real-time meetings with students via interactive technologies (District to provide technology, 
including computer and camera, and internet). 
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b. Student Supervision: May be asked to set-up and maintain isolation rooms for students who come to school exhibiting symptoms of 
COVID-19 or who begin to exhibit symptoms of COVID-19 after arrival at school, including maintaining overflow isolation rooms, and all 
amenities necessary for the wellbeing of students and staff in the isolation rooms, i.e., potable water and an isolation toilet room which will 
not be utilized by others. Contact students by phone, as directed. Make photocopies and learning packets to support distance learning. 
c. Assistant Cook: May be asked to deliver meals to classrooms at their assigned work site. 
d. Food Services Coordinator: May be asked to designate delivery instructions for boxed meals being sent to classrooms and/or for pick up at 
school. May be asked to deliver food (socially distanced) from the kitchen to other locations on either campus. 
e. Library Aide: May be asked to deliver books from library to classrooms; track decontamination cycle and sanitize books/book cart before 
being sent out, and after being returned to the library. Provide library instruction in classrooms and to remote learning students, including via 
interactive technology.  Contact students by phone, as directed. 
f. RSP Assistant: May be asked to take student temperatures, secure completion of in class student health surveys, and/or supervise student 
hand washing/ non-methanol hand sanitizer utilization for prevention of COVID-19, and report the same to the School Secretary. May be 
asked to help wipe down and disinfect classroom on a regular basis in order to maintain cleanliness; this does not include mopping, 
vacuuming, or other custodial tasks. Monitor students in isolation rooms. Assist in distribution of meals to students in classrooms. Assist in 
on-line instruction including real-time meetings with students via interactive technologies (District to provide technology, including computer 
and camera, and internet). 
g. Custodian: May be asked to perform additional deep cleaning tasks associated with COVID-19 prevention, including but not limited to 
electrostatic/fogging (provided equipment and instruction are provided). 
h. Bus Driver: May be asked to perform new COVID-19 related tasks, including temperature checks, surveys, recognition of symptoms, and 
maintaining social distancing on the bus. May be asked to deliver meals. 
i. School Secretary: May be asked to enter data relating to daily COVID-19 student surveys and temperature check records and forwarding 
the same to the District Office (District Secretary/HR) as required. (The School Secretary shall not be responsible for any required reporting 
of COVID-19 information to State and/or County agencies, contacting parents regarding the health status of their students, including 
notifications regarding potential exposure to COVID-19, quarantine correspondence, tracking quarantine compliance and return to school 
invitations.) Making photocopies and learning packets to support distance learning. 
j. Maintenance Worker: Installation and maintenance of COVID-19 related fixtures on work sites.  May be asked to perform additional 
maintenance (with proper training) on HVAC system. 
 
         

 

Supports for Pupils with Unique Needs 
 

[A description of the additional supports the LEA will provide during distance learning to assist pupils with unique needs, including English 
learners, pupils with exceptional needs served across the full continuum of placements, pupils in foster care, and pupils who are experiencing 
homelessness.] 
 

The LEA uses a Learning Center model to meet the needs of  students with IEP’s and to provide additional support for any student who 
needs it including English Learners, anyone who might experience homelessness and who are in foster care.  Learning Center staff is 
available for in-person support in accordance with health department guidance for social distancing and any student identified by staff who 
needs support is referred to the administration and to the Learning Center as needed. In addition remote counseling is provided by a licensed 
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therapist who can also make referrals to other agencies if necessary. Staff provides outreach to families for whom English is a second 
language and all documents and notifications are translated.  Individual support is also given to English Learners in accessing technology 
tools and internet access. The LEA, in collaboration with the San Geronimo Valley Community Center provides an outreach coordinator to 
ensure that English learners and their families have access to all school programs and services.         

 

Actions related to the Distance Learning Program [additional rows and actions may be added as necessary] 
Description Total Funds Contributing 
Purchase of student computers 
 
 

$19,096 X Yes     

Purchase of staff computers and distance learning technology for staff 
 
 

$11,746 X Yes     

Staff development for distance learning 
 
 

$7,800 X Yes     

Teacher discretionary funding for technology/ remote access 
 
 

$6,000 X No      

 

 

 
 
 

Pupil Learning Loss 
 

[A description of how the LEA will address pupil learning loss that results from COVID-19 during the 2019–2020 and 2020–21 school years, 
including how the LEA will assess pupils to measure learning status, particularly in the areas of English language arts, English language 
development, and mathematics.] 
 

The LEA will address pupil learning loss that resulted from COVID-19 during the previous school by administering reliable assessments in 
the fall of 2020 in English Language Arts, English Language Development and mathematics.  Those assessments will include Fountas & 
Pinnell (F&P) reading level to ascertain (1) grade level achievement and (2) any discrepancy in level based on the previous year’s 
assessment which will give a specific indicator of learning loss in the most critical subject area. Teachers will also use writing assessments in 
accord with state standards to determine approximate grade level achievement in writing as well.  A designated employee will perform 
English language development assessments (ELPAC) for all students who qualify as English language learners to determine learning loss.  
Grade level math assessments that are a component of the LEA’s standards-based curricula will be used at the beginning of the year to 
assess grade level achievement and potential learning loss. The LEA has implemented the above-mentioned assessments reliably since well 
before the pandemic so implementing them throughout the current year and into 2022 can be expected to provide valid and reliable data.  In 

http://www.doc-tracking.com/screenshots/20LCP/Instructions/20LCPInstructions.htm#DistanceLearningProgram7
http://www.doc-tracking.com/screenshots/20LCP/Instructions/20LCPInstructions.htm#PupilLearningLoss
http://www.doc-tracking.com/screenshots/20LCP/Instructions/20LCPInstructions.htm#PupilLearningLoss


2020-21 Learning Continuity and Attendance Plan for Lagunitas Elementary School District Page 9 of 12

addition, the LEA’s excellent teaching staff will use their initiative to provide other local assessments as they see necessary not only to inform 
further instruction but to ascertain learning loss in preparation for intervention as needed.         

 

Pupil Learning Loss Strategies 
 

[A description of the actions and strategies the LEA will use to address learning loss and accelerate learning progress for pupils, as needed, 
including how these strategies differ for pupils who are English learners; low-income; foster youth; pupils with exceptional needs; and pupils 
experiencing homelessness.] 
 

Students who need additional support to reach grade level achievement (with emphasis on English Language Arts, English Language 
Development and mathematics) whether their current level of achievement is a result of the COVID-19 pandemic or not, will receive (tier 2) 
intervention from the Learning Center staff, the classroom teachers, a paraeducator or a combination of any or all three. Such support will be 
targeted specifically to the individual’s needs using time outside of the student’s regular instructional schedule. 
 
For students in foster care, low income, students experiencing homelessness, English Language Learners and students with exceptional 
needs, additional service will be provided as needed: The assignment of a staff member as a point person/ family liaison, referral to 
counseling, referral to social service agencies, on-site or remote counseling, additional time with Learning Center staff, contracting with 
additional support personnel. 
 
         

 

Effectiveness of Implemented Pupil Learning Loss Strategies 
 

[A description of how the effectiveness of the services or supports provided to address learning loss will be measured.] 
 

The LEA is well equipped to measure the effectiveness of services and supports that will be provided to address learning loss largely 
because it had adopted assessments well before the COVID-19 pandemic.  The effectiveness of Tier 2 interventions as mentioned above 
can be determined by progress visible in multiple measures including but not limited to F&P level, standards-based writing assessments, 
standards-based mathematics assessments as a component of the adopted curriculum and individual assessments based on learning goals 
in students’ IEP’s         

 

Actions to Address Pupil Learning Loss [additional rows and actions may be added as necessary] 
Description Total Funds Contributing 
Pending: Increasing instructional assistant hours (4 positions) by one hour per week to 
provide tier 2 intervention for students in subgroups noted above. 
 
 

$16,718 X Yes     
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Mental Health and Social and Emotional Well-Being 
 

[A description of how the LEA will monitor and support mental health and social and emotional well-being of pupils and staff during the school 
year, including the professional development and resources that will be provided to pupils and staff to address trauma and other impacts of 
COVID-19 on the school community.] 
 

Teachers and instructional staff will be the front-line employees for monitoring emotional well-being and mental health of students in the 
instructional setting.  In adherence to the Board-approved recommendations from the Re-Opening Task Force Subcommittee on Mental 
Health and Wellness staff will continue to build on their personal relationships with students and families, maintain open lines of 
communication with students and parents, provide daily encouragement and refer as necessary for additional mental health support from one 
of the LEA’s two on-site counselor/ therapists.  As a small school community with significant social ties between and among students and 
many staff members non-instructional staff is often aware of circumstance with students that may indicate intervention or referral as well. 
 
Staff emotional health is a prime concern as all members are working under vastly different conditions and without the benefit of the normal 
breaks and vacations that allow them to work well-rested and with a helpful perspective and time to adapt to new tasks. Teachers, 
administrators and classified staff have been encouraged to check in with each other and were reminded about the LEA’s participation in the 
Employee Assistance Program (EAP) that provides counseling sessions at no expense to the employee. 
 
         

 

 

 
 
 

Pupil and Family Engagement and Outreach 
 

[A description of pupil engagement and outreach, including the procedures for tiered reengagement strategies for pupils who are absent from 
distance learning and how the LEA will provide outreach to pupils and their parents or guardians, including in languages other than English, 
when pupils are not meeting compulsory education requirements, or if the LEA determines the pupil is not engaging in instruction and is at risk 
of learning loss.] 
 

The LEA has prioritized outreach to students who were not satisfactorily engaged in distance learning in the spring and those who may not 
engage well enough as we being the 2020-2021 school year. A tiered approach to ensuring compliance with compulsory attendance will 
proceed thus: 

• Clear communication of expectation to all students and families that participation in distance learning is compulsory and necessary 
for success in school. 

• Daily reporting on attendance from classroom teachers. 
• Referral to administration of students who have missed a required learning activity or meeting- administrator makes contact with 

family and provides translation services if needed. 
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• Provision of individual in-person meeting for student with teacher and/ or assigned paraeducator to ensure engagement. 
(Transportation provided by the LEA if needed.) 

• Documentation of continued unexcused absences and notifications regarding habitual truancy status. 
• Referral to School Attendance Review Board if warranted. 

 

 

 
 
 

School Nutrition 
 

[A description of how the LEA will provide nutritionally adequate meals for all pupils, including those students who are eligible for free or 
reduced-price meals, when pupils are participating in both in-person instruction and distance learning, as applicable.] 
 

The LEA has provided meals that are well beyond nutritionally “adequate” since well before the pandemic.  The LEA employs a full time food 
service coordinator/ cook and has used existing staff to support her work as needed throughout the pandemic.  Nearly without interruption, 
healthy and delicious meals were provided to all free and reduced-price eligible students.  In June, the LEA expanded the program to provide 
lunch to all eligible students. For a period in the spring,  the LEA contracted with a local vendor to provide lunches without interruption. 
 
Lunches are distributed in accord with health department guidance for social distancing and are made on-site, safely packaged and 
distributed to families who enter the campus under safe conditions. 
 
         

 

 

 
 

 

Additional Actions to Implement the Learning Continuity Plan [additional rows 
and actions may be added as necessary] 
Section Description Total Funds Contributing 

[The section of the Learning 
Continuity Plan related to the 
action described; may put N/A 
if the action does not apply to 
one specific section] 

[A description of what the action is; may include a description 
of how the action contributes to increasing or improving 
services]  
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Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students 
 

Percentage to Increase or Improve Services  Increased Apportionment based on the Enrollment of Foster Youth, English Learners, and Low-
Income students  

1.74% $38,827         
 

Required Descriptions 
 

[For the actions being provided to an entire school, or across the entire school district or county office of education (COE), an explanation of 
(1) how the needs of foster youth, English learners, and low-income students were considered first, and (2) how these actions are effective in 
meeting the needs of these students.] 
 

startcollapse 
 
[A description of how services for foster youth, English learners, and low-income students are being increased or improved by the percentage 
required.] 
 

Increasing hours for Instructional Assistants to provide added support for students with special needs, English learners, youth in foster care 
and students experiencing homelessness.         
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