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ARTICLE XV:  INCREMENTS FOR EXPERIENCE OUTSIDE THE DISTRICT 

Employees covered under this contract who have had experience, or the equivalent, providing that the 
experience makes the employee more valuable than a beginning employee, may be employed initially at 
a yearly salary above the minimum salary.  Former Watertown employees returning to the Watertown 
system may be reinstated at their previous step level.  

ARTICLE XVI:  GRADUATE EDUCATION STIPENDS/NATIONAL TEACHER CERTIFICATION 

The School Board, upon recommendation of the Professional Growth Committee, may grant, pending 
allocation of funds at the sole discretion of the School Board, financial assistance to employees covered 
under this contract desiring graduate study to further their training in the area in which the staff member is 
employed. 
The following conditions shall apply: 
A. Employees applying for a graduate education stipend will be considered with the following priority:

a. Employees participating in a District Collaborative Master’s program
b. Employees participating in a Master’s or Doctoral program.
c. Employees taking District online courses and/or District-created courses.
d. Employees taking general graduate credits.

B. The applicants will receive the actual credit hour cost up to but not to exceed $108.00 per credit
hour.  Payment will be made within 45 days of the applicant’s display of a transcript or other official
record demonstrating completion of the course and credit hours and an itemized paid receipt.
Reimbursement to be made as a salary payment subject to the required deductions and District
match.

C. The School Board may grant up to, but not more than, 15 District Collaborative Master’s program
stipends per year at up to 15 credit hours per year.  Additionally, the number of additional credits per
year granted will be 25 as outlined above.  Once a District Collaborative Master’s program is
completed, the number of credit hours granted will become 100 per year.

D. Applicants must be submitted on or before May 1 for summer study, December 15 for spring term,
and August 1 for school term study.

E. Employees receiving a stipend related to the District Master’s program shall agree to return to the
service of the District for a period of three years.  Failure to complete said term of service shall result
in the repayment of the stipend (pro-rated) by payroll deduction or refund.  Employees receiving a
stipend for a District course shall agree to return to the service of the District for a period of one
year.  Failure to complete said term of service shall result in the repayment of the stipend in full by
payroll deduction or by refund.

F. When there are more stipends being requested then allowed, the recipients will be selected by a
Professional Growth Committee consisting of the following:  two members of the School Board, two
administrators selected by the School Board and two teachers selected by the Watertown Education
Association.

G. Any teacher who applies for National Teacher Certification will be granted three days of professional
leave to pursue certification requirements.

H. Payment for National Teacher Certification will be made pursuant to South Dakota Codified Law.

ARTICLE XVII:  PAYMENT OF SALARIES 

The salaries of employees covered under this contract shall be paid on the last business day of each 
month.  Individuals covered under this contract employed for the full school year as reflected in the 
adopted calendar have the option of receiving contract payments on a ten or twelve month schedule.  The 
first payment for a new contract will be made on the last business day of September of each contract year 
with the remaining nine or eleven payments to follow monthly, depending on the payment option selected 
by the employee as indicated on their individual contract.  If no payment option is selected, the employee 
will be paid using the ten pay option.  When an employee wishes to change the method of salary payment 
for the next contract year, he or she must inform the Business Office prior to the first scheduled day of 
employment of the contract.  Without such notification, the method of payment shall be continuous from 
year to year.  A special thirteen pay option is available to newly hired or employees covered under this 
contract who are returning from a leave of absence with the first contract payment being made on the last 
business day of August and the remaining payments to follow monthly.  Employees covered under this 
contract choosing this option must notify the Business Office prior to August 16 of the initial contract year.  
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