DEPARTMENT
OF EDUCATION

2018-19 Combined World’s Best Workforce (WBWF) Summary and
Achievement and Integration (A&I) Progress Report

District or Charter Name:

7 Grades Served:

WBWF Contact: Ray Hassing ' A and | Contact: Soom Chandaswang
Title: Superintendent Title: Nobles County Integration and Achievement

Director
Phone: 507-842-5951

. . 'Phone: 507-376-3300
Email: r.hassing@rlb.mntm.org

Email: Soom.chadawang®@isd518.net

Did you have an MDE approved Achievement and Integration plan implemented in the 2018-19 school year?
X Yes No

List of districts with an MDE approved Achievement and Integration plan during the 2018-19 SY.

This report has three parts:
WBWF: Required for all districts/charters.

Achievement and Integrationﬁ Required for districts that were implementing an MDE approved
Achievement and Integration plan during the 2018-19 SY. No charter schools should complete Part B.

Racially Isolated School: Required for districts that were implementing an MDE approved Achievement
and Integration plan for Racially Identifiable Schools during the 2018-19 Y. No charter schools shouid
complete Part B.

Please ensure the World’s Best Workforce leadership and the Achievement and Integration leadership
collaborate within your district when completing this report.



World’s Best Workforce

Annual Report

WBWF Requirement: For each school year, the school board must publish a report in the local newspaper, by —
mail or by electronic means on the district website.

A&l Requirement: Districts must post a copy of their A&I plan, a preliminary analysis on goal progress, and
related data on student achievement on their website 30 days prior to the annual public meeting.

s Provide the direct website link to the district’s WBWF annual report. If a link is not available, describe
how the district disseminates the report to stakeholders.

* Provide the direct website link to the A&l materials

Annual Public Meeting

WBWEF Requirement: School boards are to hold an annual public meeting to communicate plans for the

upcoming school year based on a review of goals, outcomes and strategies from the previous year. Stakeholders

should be meaningfully involved, and this meeting is to occur separately from a regularly scheduled school .
board meeting.

A&l Requirement: The public meeting for A&I is to be held at the same time as the WBWF annual public
meeting.

e Provide the date of the school board annual public meeting to review progress on the WBWF plan and
Achievement and Integration plan for the 2018-19 school year.

District Advisory Committee

WBWF Requirement: The district advisory committee must refiect the diversity of the district and its school
sites. It must include teachers, parents, support staff, students, and other community residents. Parents and
other community residents are to comprise at least two-thirds of advisory committee members, when possible.
The district advisory committee makes recommendations to the school board.

Complete the [ist of your district advisory committee members for the 2018-19 school year. Expand the table to
include all committee members. Ensure roles are clear (teachers, parents, support staff, students, and other
community residents).



Ray Hassing

Superintendent/Principal

Nancy Remmert

RTI Specialist

Charlene Wintz

Title Teacher/Teacher Induction
Coordinator

Joan VanDeKamp

intervention Teacher

Lon Eichenberger

Assessment Coordinator

Dawn Haberman

Parent

Seom Chadaswang

NCIC Coordinator

Equitable Access to Excellent and Diverse Educators

WBWF Requirement: WBWF requires districts and charters to have a process in place to ensure students from
low income families, students of color, and American Indian students are not taught at disproportionate rates by
inexperienced, out-of-field, and ineffective teachers. The legislation also requires that districts have strategies to

increase access to teachers who reflect the racial and ethnic diversity of students.
While districts/charters may have their own local definitions, please note the definitions developed by
Minnesota stakeholders during the Every Student Succeeds Act (ESSA) state plan development process:

e Anineffective teacher is defined as a teacher who is hot meeting professional teaching standards, as
defined in local teacher development and evaluation (TDE) systems.

e Aninexperienced teacher is defined as a licensed teacher who has taught for three or fewer years.

s  An out-of-field teacher is defined as a licensed teacher who is providing instruction in an area which he or

she is not licensed.

The term “equitable access gap” refers to the difference between the rate(s} at which students from low income
families, students of color, and American [ndian students are taught by inexperienced, out-of-field, or ineffective
teachers and the rate at which other students are taught by the same teacher types. This is not to be confused
with the “achievement gap” (how groups of students perform academically); rather, “equitable access gap” is
about which student groups have privileged or limited access to experienced, in-field, and effective teachers.

Districts/charters are encouraged to monitor the distribution of teachers and identify equitable access gaps

between and within schools, but they may alse make comparisons to the state averages or to similar schools. It



is important to note that some of the most significant equitable access gaps occur at the school and classroom
level.

Districts/charters may also use other indicators of “effectiveness” such as teachers receiving stronger
evaluations overall, teachers with strengths in particular dimensions of practice (e.g., culturally responsive
practices), teachers certified by the National Board for Professional Teaching Standards, or teachers with
demonstrated student growth and achievement results.

Respond to the questions below, Limit response to 400 words.

e Describe your process for ensuring students of color, American Indian students and students from low
income families have equitable access to experienced, in-field, and effective teachers.

o How did the district examine equitable access data? What data did you look at? How frequently do
you review the data? We examine student progress and data every other month with teacher data
meetings, and teachers have daily Professional Learning Communities where they look at data
weekly.

o Who was included in conversations to review equitable access data? Superintendent, Title Teacher,
Intervention Teachers, ELL Teachers, Classroom Teachers, and RT! Specialist.

o What equitable access gaps has the district found? All students are addressed on an individual basis.

o What are the root causes contributing to your equitable access gaps? Students coming new to our
country that do not speak English.

o What strategies has the district initiated to improve student equitable access to experienced, in-
field, and effective teachers? All of our teachers are licensed professionals.

o What goal(s) do you have to reduce and eventually eliminate equitable access gaps? Continue
working with all students on an individual basis at their level.

WBWF also requires districts and charters to examine student access to licensed teachers who reflect the racial
and ethnic diversity of students. A growing body of research has demonstrated that all students benefit when
they are taught by racially and ethnically diverse staff throughout their career, and students of color and
indigenous students benefit even more. Consequently, working to increase teacher racial diversity is beneficial
to all schools.

s Describe your efforts to increase the racial and ethnic diversity of teachers in your district. Limit your
response to 400 words.

o Which racial and ethnic student groups are present in your district that are not yet represented in
your licensed teacher staff? Black Americans, and Laos Americans.
o How many additional teachers of color and American Indian teachers would you need in order to

reflect your student population? 2
o What are the root causes contributing to a lack of student access to teachers of color and American

Indian teachers? Lack of applicants.

o What strategies has the district initiated to increase and retain teachers of color and American
Indian teachers in the district? What goal(s) are you pursuing? WE post jobs. We have two Hispanic
teachers on staff, and would like to hire more, but we have limited applicants.

Local Reporting of Teacher Equitable Access to Excellent and Diverse Educators Data

Districts are required to publicly report data on an annual basis related to student equitable access to teachers,
including data on access for low-income students, students of color, and American Indian students to
experienced, in-field, and effective teachers and data on all student access to racially and ethnically diverse

teachers.





