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TITLE IX POLICY AND ADMINISTRATIVE REGULATION 

TIPS AND TEMPLATES 
August 7, 2020 

 
GET ORGANIZED 
 

1. There are five sets of materials, lettered A, B, C, D, E 
2. We will review the materials in order, A, B, C, D, E 
3. Each set of materials is accompanied by a “Tips and Templates” document, that has 

numbered items corresponding to numbers in the margins of the templates 
4. Yellow-highlighted items require school district customization 
5. Templates should be reviewed carefully by local counsel, since they may implicate other 

policies, administrative regulations, and/or guidelines in your district 
 
BRIEF INTRODUCTION 
 

1. Federal Title IX regulations go into effect August 14, 2020 (2,000+ pages of 
comments/discussion, a great deal of confusion, objection and resistance) 

2. Many legal challenges, almost no likelihood of delay 
3. Much will necessarily be decided as you implement, and as the courts and OCR enforce, 

but adopting policies and procedures is a beginning 
4. Today is not a comprehensive Title IX training, but it will get you started 
5. Because we have limited time, I will assume a basic understanding of the current state of 

the law: 
a. Title IX regulations define “sexual harassment” very narrowly, but the grievance 

process which must be used to address sexual harassment is very detailed and 
time-consuming. 

b. Nevada state law (e.g., bullying and cyber-bullying) and school district policies 
(e.g., employee prohibitions on harassment) prohibit much more objectionable 
conduct than what is prohibited as Title IX sexual harassment, so your policies 
and administrative regulation (P/AR) have to distinguish among all of your 
complaint procedures.  See TRAINING ITEM C. 

c. Title IX requires that you have a GRIEVANCE PROCEDURE that addresses sex 
discrimination in general. I have developed a general P/AR for districts who may 
not have a general nondiscrimination policy and complaint procedure. See 
TRAINING ITEM A. 

d. Title IX requires that you have a GRIEVANCE PROCESS that addresses sexual 
harassment specifically.  I have developed a specific P/AR to establish the 
specific Title IX sexual harassment grievance process. See TRAINING ITEM B. 
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WHAT ELSE TO DO NOW?  Publication and Dissemination! 

“Publication” 
• Publish the following “notice” information on school and district websites 
• Publish the following “notice” information in any handbook made available to 

applicants for employment, students, parent/legal guardians, employees, unions or 
professional organizations holding collective bargaining or professional agreements with 
the school district 

  
NOTICE OF NONDISCRIMINATION ON THE BASIS OF SEX UNDER TITLE IX 

 
[Fill In] School District (“the school district”) does not discriminate on the basis of sex in the 
education program and activity it operates.  The school district is required by Title IX not to 
discriminate in such a manner.  The requirement not to discriminate in the school district’s program 
or activity extends to employment.   
 
The school district’s Title IX Coordinator is: 
 
 Name and/or Title 
 [Fill In] School District 
 Address 
 City, State, Zip 
 Phone 
 Email Address 
 
Inquiries about the application of Title IX to the school district may be referred to the school 
district’s Title IX Coordinator, or to the Assistant Secretary for Civil Rights of the U.S. Department 
of Education, 400 Maryland Ave., S.W., Washington, D.C.  20202, or both. 
 
 

“Dissemination” 
• Find a way to disseminate the Title IX Notice Template to all applicants for 

employment, parents or legal guardians of elementary and secondary school students, 
employees, and all unions or professional organizations holding collective bargaining or 
professional agreements with the school district.  See TRAINING ITEM D. 

 
WHAT’S NEXT 
• Training of Title IX Coordinators, Investigators, Decision-Makers, Appeal Decision-

Makers, Informal Dispute Resolution Facilitators 
• All training material must be posted on district website 
• Development of templates for a formal complaint, for notices required to parties throughout 

process, for an investigation report, for a determination of responsibility, for a decision on 
appeal – most of the content that has to be in these items is delineated in the administrative 
regulation template 


