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Yrs. 

Experience Salary A Salary B

0 $21,120.00 $24,066.00

1 $21,398.00 $24,344.00

2 $21,676.00 $24,622.00

3 $21,954.00 $24,900.00

4 $22,232.00 $25,178.00

5 $22,510.00 $25,456.00

6 $22,788.00 $25,734.00

7 $23,066.00 $26,012.00

8 $23,344.00 $26,290.00

9 $23,622.00 $26,568.00

10 $23,900.00 $26,846.00

11 $24,178.00 $27,124.00

12 $24,456.00 $27,402.00

13 $24,734.00 $27,680.00

14 $24,734.00 $27,680.00

15 $24,734.00 $27,680.00

16 $24,734.00 $27,680.00

17 $24,734.00 $27,680.00

18 $24,734.00 $27,680.00

19 $24,734.00 $27,680.00

20 $25,012.00 $27,958.00

21 $25,012.00 $27,958.00

22 $25,012.00 $27,958.00

23 $25,012.00 $27,958.00

24 $25,012.00 $27,958.00

25 $25,290.00 $28,236.00

Salary A

Salary B

Maintenance Stipends (Effective 7/1/2013)
HVAC Certification(s)_$5,000 for Class A License or $2,000 for Class A Registrant Card (Greater of the two)

EPA Freon Certification_$2,000

Plumbing Certification(s)_$5,000 for Master Plumbing License or $2,000 for Journeyman Plumbing License (Greater of the two)

Electrical Certification(s)_$5,000 for Master Electrician License or $2,000 for Journeyman Electrician License (Greater of the two)

Workflow Coordinator_$3,000 (Responsible for ensuring state compliance with all 

SchoolDude requirements; handling routine maintenance ordering, inventorying,  

etc., as well as working collaboratively with the superintendent of schools to 

facilitate the completion of maintenance work orders in a timely and efficient 

manner.)

Custodial Salary Schedule

Based on 240 days

2020-2021

Revised April 29, 2019

Employees hired 1994/95 include $666.00 increase with only $500.00 added to base, $973.00 increase with no addition to 

base, (4) $666.00 increases with no addition to base, $2,207.00 difference at time salary schedule was implemented 

($6,010.00)

Employees hired 2006/07 or after


