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La Grande Pride
CALENDAR OF EVENTS

Monday, August 27
First Day of School 

Grades K-7 & 9
Greenwood Elementary

Open House 5-6 pm

Tuesday, August 28
First Day of School 

Grades 8, 10-12

Monday, September 3
No School - Labor Day

Wednesday, Sept. 5
La Grande Middle School 
Open House - 6-7:30 pm

Thursday, September 6
Island City Elementary 
Open House - 6:00 pm

Monday, September 10
Strategic Planning Presentation for 

Community Members
Central Elementary Commons 

5:00-6:00 pm

Tuesday, September 11
Strategic Planning  

Presentation for Parents
LMS Commons 
4:30-5:30 pm

Wednesday, Sept.12
Board Meeting, 7:00 p.m.

District Office Conference Room

Thursday, September 13
LMS School Pictures

Wednesday, October 10
Board Meeting, 7:00 p.m.

Friday, October 12
No School

By Trish Yerges
During the summer, 

the La Grande School 
District has continued 
to work on a variety of 
building projects, and 
the La Grande School 
District facilities man-
ager Joseph Waite has 
been at the center of all 
this activity.
Parking lot on K Avenue, 
west of the high school

“We started the high 
school parking lot 
expansion and got it 
rocked, which means 
they excavated out all 
the native soils and 
put in the rock base to 
the parking lot,” Waite 
said. “Currently, they 
are prepping for the 
curb and once they get 
all the curbs poured, 
they will be asphalting 

to get that parking lot 
complete.”

It should be done 
by the first day of 
school, August 27. Mike 
Becker is the prime 
contractor, under the 
management of the 
bond’s general contrac-
tor CM Company, Inc. 
of Boise. This parking 
lot is meant for student 
parking and will allow 

for 60 vehicles.
“We are also re-

placing the pave-
ment around the high 
school,” he said. “Hamp-
ton Paving (of La 
Grande) is our contrac-
tor, and they are redo-
ing the staff parking 
on the west and south 
sides of the high school. 
They are also creat-

continued on page 2

ON TASK - Summer projects update

Photo/Trish Yerges

JC Johnson Quality Construction of Elgin sealed, primed and painted the front of the Island City Elementary School in August to 
match the new addition.Owner James Johnson (right) and his work team have spent a couple of weeks on this project this sum-
mer.
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Dear Parents,  
Guardians and Commu-

nity Members,

The first day of school is nearly 
upon us; Parents can soon get 
their cameras and phones ready 

to take a picture or two of their chil-
dren. My hope is that you can capture 
a great picture and produce a wonder-
ful memory for you and 
your child. I am excited 
for the new school year 
to begin!
One of the special 
things about a new 
school year is the 
incredible sense of 
possibility that all of 
us feel. Our principals, 
teachers and staff will 
soon be busy mak-
ing connections with 
students and setting 
the tone for a positive/
productive school year. 
Additionally, this year 
our schools will imple-
ment more professional development 
centered on fostering resilient learn-
ers. Our goal is to implement a variety 
of techniques and strategies that will 
better create an environment for learn-
ing, focus, and growth. Feel free to visit 
with your child’s teacher or school prin-
cipal to learn more about this initiative.
The 2017-2018 school year was my 
first school year in La Grande School 
District; I had the opportunity to meet 
with many staff members, parents, 
guardians and community members. 
During many of my meetings I was 
often pleased and impressed with the 
quality of people our La Grande com-
munity has to offer. My experiences 
only solidified how supportive, giving, 
kind our parents, staff members, and 
citizens are. I often felt a sense of care, 
pride, partnership for our staff and stu-
dents. Because educating our children 

for a successful future is likely our most 
important and significant work we can 
do in our lifetime...My hope is that we 
can continue to grow, communicate, 
care, and be in support of one another. 
We must always find ways to work to-
gether so that we can produce the best 
possible experience for our children 
and our community.

As the school year moves 
forward, I invite you visit 
with me over coffee, make 
an appointment to see 
me or write me a letter to 
share feedback, informa-
tion, concerns or celebra-
tions. This school year our 
district will also develop a 
Five Year Strategic Plan 
that will focus on updating 
our vision, mission, val-
ues, beliefs and long term 
goals supported with per-
formance indicators and 
outcomes that we plan 
to monitor. More news 
will come out related to 

dates for giving input. I urge you to get 
involved with this process by sharing 
your ideas once we collect public input.
Finally, I wish you and your family only 
the best for our 2018-2019 school year. 
Please, do not hesitate to contact our 
principals, district leaders, and/or my-
self should you have any questions or 
concerns.

Sincerely,
George Mendoza

This publication serves as a platform to 
keep our community informed and  
connected to the school district.  
We appreciate your involvement and  
support. Should you wish to contact me 
my phone number is 541-663-3201; 
email: george.mendoza@ 
lagrandesd.org

George Mendoza
LA  GRANDE SCHOOL DISTRICT 

SUPERINTENDENT

From the 
Superintendent's Desk ...

ON TASK
continued from page 1

ing the bus lane from 
K Avenue to 2nd Street 
for re-routing buses for 
Central Elementary.”

Hampton Paving is 
revamping all that as-
phalt, re-pouring the 
vast majority of it and 
crack filling and fog seal-
ing the remainder.

“That fills in the 
cracks so water can’t 
seep in under the as-
phalt and break it up. 
That gives it more lon-
gevity,” Waite said.

HVAC and LED lighting up-
grades in all schools

“We’re almost com-
plete with the demolition 
of the old system at the 
high school,
removing all the old 
units and piping,” Waite 
explained. “They are in 
the process of re-routing 
the new heating lines or 
plumbing and the new 
heating system.”

The project wrapped 
up during the weeks of 
August 6 and 13 as most 
of the equipment arrived 
during those two weeks, 
but Waite explained that 
some larger pieces of 
equipment won’t come in 
until later.

“That project also 
includes the LED light-
ing upgrades,” he said. 
“They haven’t started 
this project yet because 
the fixtures haven’t been 
shipped to us, but we’re 
planning to get them to 
us in the next couple of 
weeks as well.”

This project involves a 
lot of LED lights for all 

the schools, and “there 
will be a lot of savings 
because of it,” Waite said.

The heating project 
and paving project will 
also include improve-
ments to Greenwood and 
Island City Elementary 
schools.

“Greenwood’s staff 
parking lot gets redone, 
and the front bus loop 
at Island City will get 
revamped,” Waite said.

Re-siding Island City  
Elementary

J.C. Johnson’s Qual-
ity Construction of Elgin 
has completed the re-
siding and painting of 
the Island City Elemen-
tary School, which has 
been in need of a face lift 
since the addition was 
put on.

“They were redoing 
the siding of the front of 
the building and fixing 
spots around the back 
sides,” Waite said.

The painting process 
was started in early 
August with primer and 
peel bond. The final coat 
of gray slate paint was 
applied to the building’s 
body and the trim with 
a white cobblestone hue 
so that it all matches the 
new addition. Siding and 
painting of the annex 
building in the rear of 
the school has also been 
done.

New tennis courts
Four new tennis courts 

are scheduled to be laid 
on the property where 
old Central used to 
stand.

The contractor for this 
project is 7 Peaks Paving 
out of Bend, a company 
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GO WITH THE FLOW
New bus routing and parking at Central School

By Trish Yerges

This year, there are some 
changes to the school bus 
zones for students attend-
ing Central, the high school 
and middle school.    These 
changes will allow a more 
efficient traffic flow and in-
crease safety for all students 
riding buses.   

The biggest change is 
the newly laid bus lane for 
dropping off and picking 
up Central School students.  
La Grande School District 
bond and facilities manager 
Joseph Waite has been su-
pervising this project.

“Per city requirements, 
our buses needed to be 
loading and unloading off 
site, so we created a new 

bus loop for the Central 
School buses to come in 
on K Avenue by the high 
school,” Waite said.  “They 
will drive behind the high 
school and load and unload 
just south of the CTE build-
ing.  That’s the new load-
ing and unloading zone for 
elementary kids at Central.”

This worked out well 
because the district wanted 
to repave the parking lot 
behind the high school 
anyway.  They had to add a 
connective roadway between 
the CTE building and the 
existing tennis courts which 
are now a parking lot.

“Once the buses have 
loaded or unloaded, they 
will travel down by Central 
and exit at the intersection 

of 2nd Street and I Avenue,” 
Waite said.  “We’ve request-
ed from the city that this 
intersection be a four-way 
stop to allow a better flow 
and to allow for any kids 
who cross the street to have 
more of a controlled inter-
section.”

Nothing changes for par-
ents who are dropping off 
or picking up their children.  
This change involves only 
buses.  There is a pull out on 
2nd Street, and the district 
is requesting that the city 
designate this part of the 
street as 15-minute parking 
only between the hours of 7 
a.m. and 3 p.m.

That will allow additional 
space for parents to drop off 
and pick up their kids, when 

that 15-minute restriction is 
in force.   Before that restric-
tion gets applied, it’s free 
street parking for anyone. 

In addition, the bus drop-
off and pick-up zone for high 
school and middle school 
students will be moved back 
to K Avenue to the south 
of the soccer field where it 
was originally located prior 
to the bond project.   From 
this bus zone site, students 
will walk to and from their 
respective schools.  

“In front of the middle 
school on 4th Street will 
be parent pick up and drop 
off,” Waite said.  “It will be 
signed as a 5-minute limit 
parking from 7 a.m. to 4 
p.m. on school days.” 

with 50 years of experi-
ence in asphalting. “They 
started on August 6 
and will complete these 
courts by the end of Oc-
tober,” Waite said

Modular buildings at two 
schools

“We are placing two 
modular buildings at the 
Middle School and one at 
Island City Elementary,” 
Waite said.

The progress on this 
project has hit a speed 
bump, he said, trying to 
find someone to move 
them at a reasonable 
price. “We have a couple 
bids from some larger 
modular companies, and 
they basically doubled 
what we budgeted for 
the whole project, so 
we’re trying to find 
someone local, a smaller 
company that can move 
those for us,” Waite said.

The district is be-
ing very cost conscious 
because they have a lot 
of things they want to 
accomplish, and “if we 
spend it all now, we can’t 
get to do those other 
things,” he said.

The district wants to 
get the modular build-
ings moved and set in 
place before next year 
when the student popu-
lation at these schools 
will demand the extra 
classroom space.

Besides these major 
projects, the district’s 
custodial staff are busy 
with normal mainte-
nance duties, including 
gym floor finishing and 
waxing, spot painting 
and other routine chores 
that need to be finished 
before school starts.
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By Trish Yerges

Taking care of the ba-
sic needs of parents and 
students is fundamen-
tal to learning, and the 
administrators in the La 
Grande School District 
want all to know that 
they are ready to offer 
that support.

“In my current po-
sition as Director of 
Educational Programs, 
I oversee the Youth and 
Transition Program, 
homelessness and stu-
dents, who have extra 
normal family (issues) or 
situations that they are 
dealing with,” adminis-
trator Scott Carpenter 
said.

At the high school 
level, Carpenter net-
works with students 
and families to get feed-
back and understanding 
about their situations, 
and he develops plans 
to help them. In his role, 
he oversees that those 
efforts happen.

“I network with agen-
cies like CHD or the 
Sheriff ’s department or 
the care individuals to 
make sure we continue 
to offer (resources) at 
those positions and that 
we have support in place 
for those kids and for 
administrators in their 
building,” Carpenter 
said.

The district care team 
includes care coordinator 

Bridget Thamert, Youth 
and Transitions Coor-
dinator Kelly Balnicky, 
and school nurse Amy 
Pennington, R.N. The 
care team members each 
have a unique focus that 
they bring to the table, 
but collaboratively they 
draw on community re-
sources of various kinds 
and network with the 
family’s social contacts 
to develop strategies 
that will help the stu-
dent and his/her family 
to get the assistance 
they need.

That support may 
include helping parents 
to navigate through 
the housing process or 
health insurance ap-
plication process, or 
directing middle school 
and high school kids to 
free medical and men-
tal health services at 
the school-based health 
center.

“The district has an 
agreement with the 
Center for Human De-
velopment where they 
will provide free medical 
and mental health care 
to our students at the 
school-based health cen-
ter,” Carpenter said.

Other support of-
fered through the wrap-
around services program 
may include supplying 
adequate clothing or 
school supplies for stu-
dents in need, receiving 
help for drug or alcohol 

dependency, addressing 
hunger over the week-
ends, or getting estab-
lished with a primary 
care provider.

The care team meets 
regularly to discuss 
each student’s status of 
wellbeing and evaluates 
the level of the services 
given to the student 
to check on its deliv-
ery and effectivity. In 
housing circumstances, 
they monitor the family 
during the first year of 
residency to make sure 
their housing is working 
out for them.

The wrap-around ser-
vices program was re-or-
ganized for the 2017-18 
school year under Super-

intendent George Men-
doza’s leadership, and 
it is entering its second 
school year of improved 
administration.

“We use various funds 
to help and support kids, 
but more than anything, 
we make sure those 
individuals (commu-
nity care resources) are 
available to the building 
administration,” Carpen-
ter said. “Those admin-
istrators are boots on 
the ground because they 
have the kids right in 
front of them and make 
sure we’re meeting those 
needs.”

Carpenter’s role is 
to see that all kids get 
those services and that 

the district has the per-
sonnel available to make 
sure it happens. Between 
Carpenter, the student’s 
building administrator 
and the care team, help 
will be facilitated for 
parents and students.

“I’m excited to be able 
to help kids and offer 
them a space where they 
can learn and grow,” he 
said.

If any parent or stu-
dent needs assistance of 
any kind, approach your 
school building principal 
and arrange a confiden-
tial meeting with him to 
discuss your situation. 
He will coordinate help 
for you through the care 
team.

Support for Students and Parents
HELP IS AVAILABLE

Want to Volunteer 
in the schools?

Volunteer packets 
can be picked up in the 

Superintendent's Office, 
1305 N Willow, La Grande
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NEW DEVELOPMENTS

By Trish Yerges

Director of Educa-
tional Programs Scott 
Carpenter at the La 
Grande School District 
has announced some 
forward-moving changes 
to the Career and Tech-
nical Education (CTE) 
facilities and curricula.

The CTE program 
provides students with 
industrial-based skills 
and technical knowl-
edge that will help them 
identify career pathways 
they want to pursue af-
ter graduation and fast-
track them through col-
lege with transfer credits 
they earn at La Grande 
High School (LHS).

“In the 2018-19 school 
year, we’re excited about 
the CTE program in 
that we are updating the 
culinary arts classroom 
(or kitchen),” Carpenter 
said. “We’re installing 
industrial standard (ap-
pliances) there so kids 
can learn how to cook, 
maintain and navigate, 
if they are to go into the 
food industry or even 
cook at home.”

Students enrolled in 
culinary arts will be able 
to get certification and 
navigate the tools of the 
industry.

“We also have a new 
instructor for that 
course, Jakob Evers,” 
Carpenter said. “He’s 
worked in a kitchen be-
fore, and he brings that 

experience with him. 
That will be good for the 
kids.”

The other CTE update 
that is coming this year 
is a new instructor, Jess 
Roberts, who will be 
teaching computer pro-
gramming as part of the 
computer science class.

“It will help kids get 
into computer program-
ming and have various 
tools to help them learn 
how to do that,” Car-
penter said. “That class 
will be networked with 
Eastern Oregon Univer-
sity. Principal Baxter 
has talked with them a 
lot about developing a 
curriculum and what we 
can do to get dual cred-
its.”

Carpenter said that 
LHS is looking at get-
ting new computers and 

possibly some iPads, and 
they have also purchased 
Raspberry Pi mini com-
puters that can be pro-
grammed. The latter are 
basically wireless Inter-
net-capable, single board 
computers designed to 
teach basic computer sci-
ence in schools.

In addition to the 
computer science and 
culinary arts classes, 
the CTE program will 
continue to offer courses 
that were taught last 
year: Design, Welding 
and Fabrication with 
instructor Steve Ilg; 
the popular Medical 
Pathways taught in the 
biomedical lab by Wade 
Wright and Nicole Mc-
Connell; Agriculture and 
Forestry with instruc-
tor Katie Wood; Busi-
ness taught by Mark 

Carollo and Woods and 
Construction taught by 
Jakob Evers.

“My new role allows 
me to write title plans or 
continued improvement 
plans and to use district 
curriculum funds,” Car-
penter said. “I can lever-
age funds to support 
training or purchasing 
as we move in a direc-
tion that the superinten-
dent and school board 
wants to move.”

Carpenter said that he 
continues to listen and 
learn from other suc-
cessful school districts 
so that the La Grande 
School District can take 
advantage of the learn-
ing of others that have 
CTE expertise.

Funding for the com-
puter science class and 
other CTE upgrades was 

made possible through 
the High School Gradu-
ation and College and 
Career Readiness Act 
of 2016 --- Measure 98, 
an annual allocation of 
funds based on enroll-
ment figures.

Carpenter said there 
is a push to introduce 
coding and computer 
programming concepts to 
the third through eighth 
grade student popula-
tion, so some funding 
has gone to purchase 60 
Sphero programmable 
robotic balls that are 
controlled by a drive app 
on an iOS or Android de-
vice. It obeys drive com-
mands and can change 
into thousands of differ-
ent color shades.

Early introduction to 
computer science, like 
the Sphero ball, may put 
more students on track 
for the CTE computer 
science class when they 
reach high school.

“I’m just excited to 
see what they continue 
to do,” Carpenter said. 
“From four years pre-
vious, when we really 
didn’t have a program, 
to now, it’s been a big 
win. The team at the 
high school are doing a 
great job. Principal Brett 
Baxter and his team are 
doing a great job to con-
tinue to grow that Path-
ways Program, and it’s 
making a great impact 
on the kids.”

Career and Technical Education Classes

From left to right are Kimberly Wagner,  Kyler Malone, and Kristal Jensen. LHS Bio Med Program
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By Trish Yerges

The La Grande School 
District introduces two 
new assistant principals 
for this school year, Brett 
Smith at La Grande 
High School and Chris 
Wagner covering Cen-
tral Elementary School 
and La Grande Middle 
School.

Brett Smith replaced 
Scott Carpenter as As-
sistant Principal of La 
Grande High School 
(LHS) on July 1. He and 
his wife Kirsten and 
three children relocated 
to the Grande Ronde 
Valley from Waller, 
Texas, where he served 
as Assistant Principal of 
Waller High School since 
2016.

Smith is a native 
of Baker City, and he 
graduated from Brigham 
Young University. Fol-
lowing graduation, he 
worked at the high 
school in the Tomball 
School District outside of 
Houston, Texas, teaching 
Spanish for four years. 
This high school had a 
student population of 
2300 at the time.

“While I was doing 
that, I got my master’s 
degree in school admin-
istration at Lamar Uni-
versity,” he said, “and 
I worked as Assistant 
Principal of Waller High 
School (in Texas) for two 
years.”

“When I got into edu-

cation, my primary goal 
was to be in a position 
to make schools better, 
and that started off as 
a teacher,” he said. “As 
I gained experience, I 
realized that in order to 
do that and have a big-
ger impact on schools, 
I would need to be in 
administration.”

Smith’s goals are to 
make schools and class-
rooms as good as they 
can be. To do that, he 
will draw from his core 
values---students come 
first.

“If administrators put 
the students first and 
do what’s best for them, 
then our decisions will 
come out the right ones,” 
he said.

Working with a stu-
dent body of 700 at LHS, 
Smith will strive to be 
prepared, diligent, and 
as knowledgeable as he 
can be. He believes in 
honest, clear communi-
cation with students and 
faculty.

His duties at LHS will 
include building and 
maintaining relation-

ships and trust with 
students and staff and 
supporting them. He will 
address attendance and 
disciplinary issues as 
they arise. In any situa-
tion, he is determined to 
be flexible and adaptable 
in fulfilling his new posi-
tion at LHS.

“I’m looking forward 
to meeting the students, 
learning about the staff 
and getting involved 
with the great culture 
here,” he said.

Chris Wagner fills a 
newly created position 
as Assistant Principal of 
both Central Elementary 
School and La Grande 
Middle School.

“I’ll be spending morn-
ings at Central and 
afternoons at the middle 
school,” Wagner said.

He received his educa-
tion at Eastern Oregon 
University, a bachelor’s 
in English Literature 
and Masters in Educa-
tion at Eastern Oregon 
University, and he’s 
currently working on a 
post graduate education 
specialist degree and 

educational leadership 
with Northwest Naza-
rene University. He will 
be completing his school 
administration studies 
this spring.

Wagner first spent a 
year teaching in Baker 
City before joining the 
La Grande School Dis-
trict in 2010, where he 
spent the next two years 
working as a sixth grade 
teacher at Central El-
ementary School. For the 
past six years, he taught 
pre-algebra and algebra 
I at La Grande Middle 
School.

After school hours, he 
has worked in several 
other academic pursuits.

“I’ve coached track 
for the last 8 years that 
I’ve been here,” he said. 
“I’ve also been one of the 
Drugs for Youth leaders 
at the middle school and 
last year I was the La 
Grande Education Asso-
ciation president for the 
school district.”

He has also spent the 
last 14 years dispatch-
ing for fire for the Forest 
Service and the Oregon 
Department of Forestry 
at the Blue Mountain 
Interagency Fire Center. 
He was a permanent, 
full-time employee until 
he started teaching, and 
since then he works dur-
ing the summers.

However, this school 
year, he will set aside 
all those occupations 
and devote all his time 

and efforts to his new 
position at Central 
and La Grande Middle 
School. His main duties 
as assistant principal 
involves teacher evalu-
ations, state testing in 
the spring at Central, 
student discipline and 
filling in for the princi-
pals whenever they are 
absent.

“My biggest role this 
year involves being flex-
ible and taking over the 
areas that I would be 
most useful in, assist-
ing the principals who 
are already in place,” he 
said.

He views his new posi-
tion as one of service, 
and that’s where his 
values come into play.

“Having personal 
integrity is highly impor-
tant to me, and I want to 
bring that into my job,” 
Wagner said. “When it 
comes to my job, kids are 
obviously my top prior-
ity. I’m very passionate 
about supporting teach-
ers. I want to serve kids, 
teachers and families in 
my community.”

Wagner has a family 
of his own, including his 
wife Holly, a third grade 
teacher at Island City 
Elementary, and three 
children, Bryce, in sev-
enth grade at the middle 
school, Caleb, in third 
grade at Island City, and 
Aubri, a first grade stu-
dent at Island City.

continued on page 7

NEW STAFF

Two new Assistant Principals at Central/LMS and LHS

Brett Smith Chris Wagner
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NEW STAFF

By Trish Yerges

The La Grande School 
District welcomes Scott 
Carpenter as Director of 
Educational Programs 
for the district and Dar-
ren Goodman as Athletic 
Director at LHS this 
school year

Superintendent 
George Mendoza feels 
that each of them is a 
good fit for LGSD and 
that they will become 
valuable assets in their 
respective roles.

Scott Carpenter, who 
formerly served as As-
sistant Principal of La 
Grande High School is 
now acting as Director of 
Educational Programs, 
with a focus on sup-
porting, promoting and 
improving district pro-
grams that will benefit 
the students and their 
families.

“I started my teach-
ing career in 2006 as a 
social studies teacher at 
Warrenton, Oregon, in 
the Hammond School 
District and later at the 
South Jetty High School 
at the North Coast Youth 
Correctional Facility in 
person and online,” he 
said.

While with the Ham-
mond School District, 
he filled in as assistant 
principal of the high 
school for a half year. “It 
was a definite learning 
curve,” he said. “To some 
degree I thought I knew 

what education was 
about, but I learned that 
there was a whole other 
side to how schools work 
and what it takes to 
keep a school running.”

After he earned his ad-
ministrator’s license, he 
accepted the Assistant 
Principal’s position in 
2013 with the La Grande 
High School. He served 
in that capacity through 
the 2017-18 school year. 
In February 2018, Su-
perintendent Mendoza 
invited Carpenter to step 
into the role of Direc-
tor of Educational Pro-
grams, a position vacat-
ed by Reta Doland when 
she accepted a superin-
tendent’s position with 
Oakridge School District.

“I was excited,” Car-
penter said, “and this 
was a chance to continue 
to learn and grow, to 
have a chance to rub 
shoulders with teachers 
across the district K-12 
and support and learn 
from them.”

As programs direc-

tor, Carpenter will 
“find ways to improve 
systems.” He wants to 
continue to help kids 
mature into young adult-
hood, impact their lives 
for good and celebrate 
their successes with 
them.

On a personal note, 
the Carpenters have 
four daughters in the La 
Grande School District, 
and one is entering high 
school this year. They are 
very proud and happy 
that their daughter, 
along with other high 
school students, will 
benefit from the work 
administrators have 
accomplished at LHS in 
the last five years.

Darren Goodman has 
been hired for the posi-
tion of Athletic Direc-
tor at La Grande High 
School. He relocated to 
La Grande from Apple 
Valley, California, ear-
lier this month in time 
for faculty meetings and 
discussions about the 

2018-19 school year.
“I believe that success 

comes from hard work,” 
he said, “and I will sup-
port the coaches and ath-
letic team and see that 
they have everything 
they need to be success-
ful.”

Goodman earned his 
bachelor’s degree from 
Idaho State University 
and his Masters of Arts 
degree from Chapman 
University in Orange, 
California.

After his education, he 
served as Vice Principal 
in charge of Athletics at 
Hesperia High School, 
and since 2009, he has 
worked as the Vice Prin-
cipal in charge of Athlet-
ics at Oak Hills High 
School. Both schools are 
part of the Hesperia Uni-
fied School District in 
San Bernadino County, 
California.He first be-
came acquainted with 
Union County during 
his visits to La Grande 
to see his son, who at-
tends Eastern Oregon 
University.“My son won 
a soccer scholarship, 
and he’ll be a senior this 

year at EOU,” he said.
While visiting his son 
here, Goodman became 
impressed with the 
community and over-
all friendliness of the 
people. “I looked around 
and liked what I saw,” 
he said.When the posi-
tion for athletic director 
became available at the 
high school, he applied 
and after extensive dis-
cussions with an LGSD 
interview panel, he was 
offered the position.“It’s 
too early to set (detailed) 
goals because La Grande 
already has a solid 
athletic department, but 
my goals are to sup-
port the coaches and 
teams and contribute 
toward their growth,” he 
said. “But first I need to 
settle and get a feel for 
things.”In his personal 
time, he enjoys running 
and listening to country 
western music. He looks 
forward to making his 
home in La Grande and 
exploring the rich cul-
ture that Union County 
has to offer.“I’m looking 
forward to meeting new 
people,” he said.

New Athletic Director And Director Of Educational Programs

Scott Carpenter Darren Goodman

NEW STAFF
continued from page 6

He was raised in 
Union County and 
lives with his family in 
Island City.

“Except for one year, 
when I went off to 
college, I’ve been here 

since 1987,” he said. 
“Being someone who’s 
from here, I care very 
deeply about our com-
munity and the people 
who live here and the 
quality of life, and I 
hope I can contribute to 
that.”
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By Trish Yerges

During the 2018-19 
school year, students 
will be eating breakfasts 
and lunches prepared 
by their building’s fa-
miliar kitchen staff, but 
managed by a new food 
service company, Taher, 
Inc. of Minnetonka, Min-
nesota.

The change from 
self-operated operations 
(self-op) to a managed 
food service is historic 
for LGSD. It became a 
topic for consideration 
when the former district 
food service manager, 
Mary Seavert, an-
nounced in the fall of 
2017 that she would be 
retiring June 30, 2018.

“Since we knew of her 
retirement in advance, 
we had some discussions 
about how to manage 
our food service going 
forward,” said Chris 
Panike, business and 
operations manager for 
the district.

Due to the dollar value 
of this contract, Panike 
said it had to go through 
a formal procurement 
process. Consequently, 
the district released a 
job posting and a request 
for proposal (RFP) last 
March, and they received 
two responses to their 
RFPs, one from Taher 
Inc., and the other from 
Chartwells Food Service.

The district then 
formulated a 7-mem-

ber committee that 
included staff members, 
two board members 
and a parent, and they 
reviewed the seven ap-
plications and two pro-
posals to do food service 
management. The com-
mittee also discussed the 
pros and cons of a food 
managed service 
companies and the 
self-op approach. 
They elected to go 
with a food ser-
vice management 
company rather 
than hire some-
one to stay in self-op.

“Part of the reason 
for going with a man-
aged food service rather 
than self-op is that their 
knowledge of the food 
service system will keep 
us compliant with the 
new laws that are com-
ing down. Every year it’s 
becoming more and more 
complex,” Panike said.

The committee scored 
the two RFP propos-
als from Taher and 
Chartwells and then 
conducted interviews 
and checked references. 
Their final conclusions 
were based primarily 
upon three criteria: ref-
erence checks, cost and 
the applicants’ propos-
als.

“In that process, each 
committee member 
spent at least 8 hours 
of time reviewing pro-
posals, talking to refer-
ences and in meetings 

discussing these two 
companies,” Panike said. 
“It was a very thorough, 
thought-out process.”

When this process was 
complete, the committee 
presented their recom-
mendation to Superin-
tendent George 
Mendoza, and 

a contract was then of-
fered to Taher Inc. for 
the 2018-19 school year. 
Historically, this is a 
brand new approach to 
school food service at 
LGSD, and the district is 
optimistic about it.

Taher Inc., was found-
ed in 1981 by president 
and CEO Bruce Taher, 
and it focuses on serv-
ing fresh foods that have 
been expertly created 
and prepared by their 
team of chefs and food 
industry veterans. The 
company serves over 
34 million meals a year 
throughout 150 school 
districts nationwide and 
is considered a leader in 
the food service industry.

“Taher does not have 
any other customers 
in the state of Oregon, 
but they are in 17 other 
states,” Panike said. 
“This is their toe-hold in 
the Pacific Northwest, a 

region where they want-
ed to do business and 
part of their business 
model. It’s new horizons 
for them.”

The district pays 
Taher a fixed price per 
meal and Taher provides 
everything but the labor, 
consequently, students 
will continue to see the 

same familiar kitch-
en staff working 
at their respective 
buildings.

Until the district 
can find a replace-
ment for Seavert, 

however, Taher will send 
one of their employees 
to act as temporary 
manager to assist in the 
new program’s start-up 
throughout the district.

“Taher will also have 
a professional chef on 
staff that will be work-
ing with our kitchen 
staff, preparing food for 
kids,” Panike said. “Their 
target is up to 70 percent 
scratch cooking. That’s 
a pretty lofty goal, and 
I’m excited if they can 
achieve it.”

Taher’s Food4Life 
menu was chef-devel-
oped and largely incor-
porates “scratch cooking” 
or preparing food using 
basic ingredients rather 
than buying meals 
that have already been 
prepared. These menu 
entrees are trans-fat 
free and contain healthy 
whole grains. A fruit and 
vegetable bar is part of 

every meal and contains 
five choices of fruits and 
vegetables every day.

“Students are welcome 
to go back for seconds to 
the salad bar,” Panike 
said.

Paid lunches through-
out the school district 
have increased this year 
by 10 cents.

“So students at el-
ementary schools will 
pay $2.50 for paid lunch. 
Student at the middle 
school will pay $2.75; 
and students at the high 
school will be $2.90. 
Adults can join their 
student for lunches for 
$3.80 per meal,” Panike 
said.

The prices for paid 
breakfasts increased by 
5 cents, the first in-
crease in 10 years. This 
year paid breakfasts for 
students will cost $1.40 
and for adults, $2.45. 
As always, families may 
apply for free or reduced 
lunches (and breakfasts) 
by requesting an appli-
cation from the school 
office.

Districtwide, the kitch-
en staff serves about 
1,400 meals a day, and 
the students are all fed 
within an hour---that’s 
an efficient pace. The 
high school has three 
on staff, and only one of 
them is full time.

“I have nothing but 
compliments for our staff 
and the work they have 
done,” Panike said.

NEW DEVELOPMENTS

TAHER INC. - New Food Service Management
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WORDS IN ACTION

By Trish Yerges

The La Grande School 
District has outstand-
ing examples of teachers 
who love, care and serve 
their students, their 
families, fellow staff and 
the community. They do 
more than impart knowl-
edge to students in a 
classroom. They inspire 
and support them by 
word and most impor-
tantly, by deed.

LOVING
Missy Rinker teaches 

fifth grade at Greenwood 
Elementary School, and 
she showers her “kiddos” 
with love in a variety of 
ways.

“I show them love by 
making sure that my 
classroom and the re-
lationship between my 
students and myself 
always makes them feel 
welcomed, valued, ac-
cepted and heard,” she 
said. “I see my job as an 
educator as doing what-
ever I can to make the 7 
hours I have with them, 
the best 7 hours of their 
day---that’s my overall 
mission.”

She focuses on show-
ing compassion and em-
pathy, while employing a 
Trauma Informed Care 
approach.

“This allows educators 
to take into consider-
ation the traumas that 
kids have been through 
and allow the under-
standing of their history 

to guide meeting their 
needs in the classroom,” 
Rinker said. “I also think 
very carefully about the 
language I use with the 
kids that it is positive 
and supportive and to do 
that I use a lot of con-
scious discipline.”

She works very hard 
to create a classroom 
family.

“Research shows that 
the number one thing 
that allows kids to be 
successful in education 
and life is long term 
positive, supportive, car-
ing relationships with 
adults in their lives,” she 
said. “We as teachers can 
have a huge impact that 
way.”

Rinker strives to au-
thentically get to know 
her fifth graders, and 
she does that by sharing 
lunches with them, going 
outside for playground 
with them, playing ball 
games with the kids at 
the basketball hoop or 
playing jump rope with 
them.

“That investment in 
getting to know them 
really goes a long way 
for them to feel a part 
of something and cared 
for,” she said.

Toward fellow staff 
members, she feels it is 
important to spend time 
with them, to give com-
mendation to each other 
and to check on each 
other in person rather 
than by emails.

Families and commu-

nity both want consis-
tent communication so 
Rinker makes certain 
that her families are in 
the know and feel part 
of something. She makes 
herself approachable to 
them. For families in 
poverty especially, she 
makes them feel wel-
come and comfortable.

“Loving and taking 
care of yourself (as a 
teacher) is important, 
making sure that each 
and every day I am do-
ing something for my-
self,” Rinker said.

CARING
Head track coach Julie 

Bodfish is exemplary in 
how she demonstrates 
her care for her track 
kids and people in the 
community.

“All of our coaches 
are the same way,” she 
said. “We are very caring 
individuals, and we try 
to take very good care 
of our athletes. That’s 
where I got the name 
‘Mamma Bear’. I try to 
take care of them. I’m 
protective of them, and 
they know I would do 
anything for them.”

Bodfish started coach-
ing track at La Grande 
High School in 1985, 
and since then off and 
on. She coached track 
for four years at EOU 
and has been coaching 
at LHS for the past six 
years.

“I try to get to know 

my track kids, and I can 
figure out pretty fast 
who needs extra help or 
encouragement,” Bod-
fish said. “We do things 
like buy track shoes for 
them, but if we don’t 
have money in our fund-
raising (budget), I’ll pay 
for them myself. When 
they are out of town, 
we make sure to feed 
them and see that their 
needs are taken care of. 
If that means that I pay 
for something out of my 
pocket, I do it. I do that 
all the time.”

The most important 
thing to Bodfish is that 
her kids know that if 
there is absolutely any-
thing they need, they 
can come to her for it, 
whether it is support 
with an issue at school 
or family problems or 
anything to do with 
track, of course.

“My belief system is 
that the most important 
thing on the track team 
is that it is a safe atmo-
sphere where everybody 
is kind and helpful to 
each other,” she said.

She came by this 
philosophy by watch-
ing other coaches and 
how they managed their 
teams. She observed 
what worked, what 
didn’t and chose her own 
positive tenets and style 
that build and support a 
great team.

This summer she 
hired a couple of her 
track girls to help out 

at Fitzgerald Flowers. 
While one is handling 
sales in the front of the 
store, another is in the 
back working and sing-
ing, and a third student 
is stopping in to give 
Bodfish a thank you 
card for writing a letter 
of recommendation for 
a scholarship for her. It 
could be said that the 
caring goes around the 
track and comes right 
back where it all started-
--with one caring coach.

On one occasion, Bod-
fish noticed that one of 
her track kids wasn’t 
getting enough calo-
ries to meet his athletic 
output, so she took him 
to the grocery store and 
stocked his locker up 
with protein bars and 
nutritious snacks that 
would give him the calo-
ries he needed to per-
form better on the track. 
She also taught him 
about nutrition and in-
structed him, as a coach, 
to eat a snack between 
every class. This wasn’t 
something the student 
would have done on his 
own without her caring 
guidance.

Her caring attitude 
is also seen within the 
community whenever 
she serves as a volun-
teer.

“I’ve spent 20 years on 
the foundation board at 
the university, and I’ve 
served on the hospital 
board,” she said. “Ever 

continued on page 10

How Teachers Love, Care and Serve Others
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ACTION
continued from page 9

since the first year that it started, I’ve 
decorated a tree for the La Grande Opti-
mist Club. That’s one of my favorite things 
because all the money goes directly back 
into the community. I decorated a tree, and 
it sold for $2,500, and the community ben-
efits from that. Last year, I did two trees.”

Her flower shop offers her a venue to 
demonstrate care for the community, not 
just in making people happy with beautiful 
flowers, but by offering people a caring and 
empathetic ear.

“I get a lot of people who come in the 
door and tell me a lot of very personal 
things,” she said. “That’s a nice thing you 
can do for people in the community if you 
are a good listener.”

Bodfish has adopted her mother’s phi-
losophy of caring for others. “We treat our 
customers as friends and our employees 
as family, and that’s been the motto of our 
business since 1944,” she said.

SERVING
LHS social studies teacher John Lamor-

eau is one of those teachers you will never 
forget once you’ve met him. It’s not just 
because he’s a repository of worldly knowl-
edge, but rather because he’s a man who 
believes that serving others with a willing 
spirit is one of the purposes of life.

“At school I have three large containers 
of brand new coats, so that if I see a stu-
dent who needs a coat, or other teachers 
tell me about a student needs one, we’ll get 
him/her a coat,” Lamoreau said. “We try to 
get new ones.”

Every year he gives away winter coats 
discreetly because there are a lot of fami-
lies in the district that are enduring finan-
cial hardships, and although it sounds like 
a simple thing, it means a lot to a student 
who needs winter attire.

“If we don’t have the right size, we’ll get 
one,” he said. “I look for these coats off sea-
son. I’m always looking and buying coats 
for the kids.”

At other times, Lamoreau and other 
teachers have purchased prom tickets so 
kids can go out to dinner, kids who might 
not otherwise be able to enjoy the experi-

ence of getting a prom dress or their hair 
done.

“I work with a couple of other teachers in 
that area and pool everything together,” he 
said. “Everybody seems to know somebody.”

The students know that if times are 
hard, and they are hungry, they go to Lam-
oreau’s room because his cupboards and 
drawers are filled with food, a variety of 
granola bars and candy bars. Teenagers 
have larger appetites and sometimes they 
just need a snack, so Lamoreau makes that 
available to them any time they want to 
eat.

All teachers will direct the students’ 
families to available community resources, 
but sometimes immediate help is needed, 
so Lamoreau has purchased groceries for 
families in need. If kids mention that they 
don’t get a lot of fruit or vegetables over 
the weekend, Lamoreau and his wife have 
been known to make up a couple of care 
boxes and give them to the families in 
need.

“We have plenty, so it’s not giving all that 
much. It’s just a matter of knowing what’s 
going on,” he said.

In one case, he learned that a family was 
living in a tent, and so he bought them 
coats and sleeping bags until they could 

get better housing through community 
resources. “It’s nice to be able to share,” he 
said.

In the high school, Lamoreau finds an 
incredible willingness to serve each other. 
The staff has an amazing spirit, and they 
are all helping each other, whether that 
means they quickly cover another teacher’s 
classroom or help in some other way. “It’s 
amazing, and I think it all comes from the 
top down,” he said.

For the past 30 years in this community, 
Lamoreau and his wife have been involved 
in many ways through Rotary, CASA court 
appointed advocates, and as foster parents.

“We try to open our home to others, 
maybe for someone who has an illness or 
is going through a tough transition in life. 
Since March, we’ve had three people liv-
ing in our home,” he said. “My wife is a 
nurse, and I ran Grande Ronde Retirement 
Residence so we both have a philosophy of 
serving others.”

Lamoreau said that serving others has 
enriched his life in more ways than he 
could imagine through life-long friendships 
and from the satisfaction of seeing others 
prosper with just a little help from some-
one who wants to serve.
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By Trish Yerges
The La Grande School 

District has formed a 
14-member strategic 
planning team that will 
meet monthly over the 
next 7 months to create 
a multi-phase, 5-year 
strategic plan for reach-
ing district goals.  The 
formulated plan, adopted 
by the district board of 
directors next June, will 
be implemented during 
the 2019-20 school year.

Strategic planning 
(SP) is a formative, goal-
setting process used in 
many school districts 
throughout Oregon, 
whereby districts identi-
fy and attain sustainable 
district goals that will 
benefit their students.   
The first year of this pro-
cess is the information 
gathering and strategies 
formulation phase, per-
formed by members of 
an SP team which meets 
monthly.

The SP team meet-
ings will produce a 
vision, mission and 
beliefs statement and 
will gather information 
from the community that 
will aid them in creat-
ing 3 to 5 strategic goals 
or targets, identifying 
performance indicators 
and defining the logistics 
of implementation.

Leading the SP team 
meetings is retired 
administrator Jerry 
Colona, a contracted 
consultant of strategic 

planning.
“I’ve been a public 

educator for 44 years, 
and the last 18 years I 
was a superintendent 
in the Beaverton School 
District from which 
I retired 7 years ago, 
and with the Redmond 
School District,” Colona 
said.   “I worked with 
strategic planning in my 
own district, and then 
after retiring, I took up 
strategic planning for 
districts throughout the 
state of Oregon for the 
last 7 years.”

He has worked mainly 
with smaller districts 
across the state, includ-
ing St. Helens, North 
Bend, Milton-Freewater, 
and currently with Sea-
side School District and 
Sisters School District.  
In the near future, he 
will be working with Sil-
ver Falls School District. 

The SP team for the 
La Grande School Dis-
trict includes the fol-
lowing volunteer mem-
bers: La Grande Middle 
School Assistant Princi-
pal Chris Wagner; execu-
tive director of Art Cen-
ter East, Mika Morton; 
Erin Lair, Director of 
Learning, IMESD; LGSD 
board member Danelle 
Wilson; school resource 
officer deputy Cody Bow-
en; executive director of 
United Way of Eastern 
Oregon Becky McKen-
ney; Stacey Candlish of 
U.S. Bank and member 

of the district’s budget 
committee; Director of 
Educational Programs 
Scott Carpenter; Direc-
tor of Special Education 
Carrol Byron; Ian Greg-
ory, para professional at 
Greenwood Elementary 
and district representa-
tive, Oregon School Em-
ployees Association; Tim 
Seydel, vice president for 
university advancement, 
EOU; parent Joelene 
Peasley; Wendy Roberts, 
senior director of admin-
istrative services at the 
Grande Ronde Hospital 
and Chris Leavitt, music 
teacher, LHS and dis-
trict representative, La 
Grande Teachers Asso-
ciation.  

The first monthly 
meeting was held August 
8, facilitated by Colona, 
who introduced a basic 
understanding of the SP 
process.

“The goal for the first 
meeting was to work 
with the group to help 
them understand all 
phases of strategic plan-
ning because they will be 
doing a 9-month pro-
cess with the district to 
look at what the district 
wants to become about 5 
years out,” Colona said.  

Colona stressed that 
the SP team will really 
want to understand the 
process, the components 
of strategic planning, 
ways in which organi-
zations are successful 
in doing this and the 

reasons why many orga-
nizations put together 
strategic plans but don’t 
carry them out.

“One of the first goals 
is to understand strate-
gic planning,” he said, 
and the second one is we 
want to organize 10 to 15 
focus groups in the com-
munity in September.”

The SP team will de-
cide what questions they 
should ask the commu-
nity focus groups.

“It will be the first 
attempt at gathering 
information about the 
hopes, beliefs and values 
that people have in the 
community for their pub-
lic education system five 
years out,” Colona said.

Progressively, the SP 
team will identify goals, 
formulate statements 
and outline performance 
indicators.  By May 2019, 
the SP team should have 
compiled their first draft 
of the strategic plan.  It 
may include goals per-
taining to student atten-
dance, equity, facilities or 
special education.   The 
goals will depend largely 
on the needs of the dis-
trict and resources avail-
able to meet those needs 
and goals.

“People should see out-
comes from the strategic 
plan by the end of the 
first year (2020),” Colona 
said. 

“Each year there is 
a different plan of go-
ing about achieving the 

goals that were identi-
fied in this process.” 

The Strategic Plan 
document that will be 
produced through the 
team meetings will be 
fluid in the sense that 
parts of the 5-year plan 
may have goals that are 
achievable fairly rapidly 
and others will take the 
entire 5 years to accom-
plish. 

“Also, there will be a 
plan for each of the five 
years to carry out, and 
it varies depending on 
what is accomplished 
or not accomplished,” 
Colona said.  “Sometimes 
goals are changed, added 
or dropped along the 
way.”

There are two factors, 
he said, that contribute 
to the successful imple-
mentation of a strategic 
plan, dedicated funding 
and consistent leader-
ship from board mem-
bers and the superinten-
dent. 

“What’s important is 
the board’s sustainabil-
ity to help monitor the 
plan and give it resourc-
es and keep the goals 
constant and steady over 
a period of time,” he said.  
“School districts that 
change their superin-
tendents often tend not 
to be very strategic in 
their thinking because 
each superintendent will 
come in with their own 

continued on page 12

Building a 5-year Strategic Plan
MEETING DISTRICT GOALS
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By Audrey Love
The Observer

As we usher in the end 
of summer, so we also 
welcome that freshly 
sharpened pencil smell 
and the joy of loading 
down backpacks with 
new school supplies. La 
Grande School District 
helped families in the 
local community do just 
that through its an-
nual resource fair, held 
August 9 at La Grande 
Middle School.

From 7:30 a.m. to 7 
p.m., new and returning 
students and families 
were welcome to ex-
plore a number of ven-
dor booths, grab snacks 
prepared by the school’s 
new food service pro-
gram, help themselves to 
school supplies provided 
by the  
La Grande School Dis-
trict and browse a selec-
tion of free clothing from 
the Salvation Army. New 
students  
entering kindergarten 
through eighth grade 
were also able to register 
for the upcoming school 
year. 

Now in its fourth 
year, the resource fair 
is sponsored by the La 
Grande School District 
as a way to help stu-
dents and families in the 
community get informa-
tion on everything from 
Girl Scouts and Dolly 
Parton’s Imagination 
Library to dental care 
and physicals through 
Grande Ronde Hospital.

The event was in-
spired by a similar re-
source fair put on by the 

Baker School District. 
Originally conducted as 
mini-events at individu-
al schools in the  
La Grande district, it 
was combined into a “one 
stop shop” in order to 
reach more people and 
provide more vendors at 
a central place and time. 

Scott Carpenter, direc-
tor of educational pro-
grams and fair organizer, 
said they prepared for a 
couple hundred students 
and their families to uti-
lize this year’s fair.

“It’s a way for us to 
network community 
resources to support 
families for the start of 

the new year. We just 
want to make sure kids 
are ready to go,” Carpen-
ter said. “We have such 
a generous community 
(and) most of the time 
people are calling me 
saying, ‘Hey, can I be 
part of the resource fair.’”

Kelly Balnicky, Youth 
in Transition liaison for 
the La Grande School 
District and fellow fair 
organizer, mirrors Car-
penter’s sentiment.

“We do it so that we 
can help the students 
and the families in our 
community,” Balnicky 
said, pointing out that 
“kids get tons of free 

(supplies) that they 
wouldn’t have gotten 
otherwise.”

Attendees also got a 
taste of the year to come 
through the schools’ new 
food service provider, 
Taher, which will work 
with the district to inte-
grate more homemade,  
locally sourced food op-
tions for school meals, 
projecting that up to 70 
percent of meals will 
be made in-house. The 
change in provider has 
been a positive transi-
tion thus far, both nutri-
tionally and financially, 
according to Carpenter.

“The state only allo-
cates so much funding 
for food service, so (we) 
looked at how we could 
maximize those funds 
while maintaining some 
of the local projects we 
were doing,” he said of 
the shift to Taher. “We 
bought pigs from the 
Eastern Oregon Live-
stock Show, and our 
greenhouses at the high 
school provide lettuce to 
the food service program, 
so we needed a company 
that would embrace 
those types of ideas.”

Carpenter hopes the 
dietary changes will not 
only impact students 
nutritionally, but affect 
their attitudes about 
school for the better.

“We want kids to come 
to school and feel like 
(they’re) eating well,” he 
said. “(With some other) 
food service programs, 
it’s about ‘how cheap 
can we feed kids,’ and 
that translates into how 
they feel about coming 
to school and how much 
they enjoy school. When 
they come and they feel 
like they’re getting re-
ally good food, (and) they 
love their teacher, etc., 
all of a sudden (they) 
love coming to school.”

Carpenter expressed a 
similar optimism for the 
fate of the resource fair.

“Its popularity will al-
low us to keep it going,” 
he said of continuing the 
fair in the future. “I’m 
really appreciative of all 
the agencies that help 
take care of our com-
munity, and we want to 
work with them to make 
sure we’re making fami-
lies in La Grande better.”

ON TASK
continued from page 11

new goals.”
Colona will also be 

available to the district 
in an advisory way 
throughout the 5-year 
strategic plan. 

“I will certainly be 
by Superintendent 
Mendoza’s side any 

time during the pro-
cess if there is any-
thing that comes up 
where I might be of 
some help,” he said.

LGSD will host Stra-
tegic Plan focus group 
meetings on Sept. 
10th and 11th. Parent 
and community focus 
groups will take place 
from 4:30-5:30 p.m.

Resource fair provides La Grande students with free supplies, community outreach

Audrey Love / The Observer

Debbie Mills, retired La Grande reading teacher was at a vendor 
talbe at the La Grande School District resource fair, providing stu-
dents and families with school supplies, free clothing and more.

Audrey Love / The Observer

A student taste tests some of the locally sourced food the La 
Grande School District will be integrating into its menu this upcom-
ing school year.


