
“A Caring School Community Dedicated to Excellence” 

Any citizen who wishes to add an item to the agenda may do so by notifying the Board Chair or the Superintendent’s 
Office, in writing, ten days prior to the Board’s next scheduled meeting. 

SPECIAL MEETING 
REGIONAL SCHOOL UNIT NO. 38 

BOARD OF DIRECTORS 
Maranacook Community Middle School 

August 12, 2020, 6:00 p.m. 

AGENDA 

1. Call to order:

2. Presentation and Vote on Reopening Scenarios

3. Action Items:
a. Approval of Revision to 2020-2021 School Calendar
b. Consideration of Policy Committee Request to Suspend Procedural Rules pertaining to the

Adoption of the Title IX Board Policies*
c. Policy Revision – AC, Nondiscrimination/Equal Opportunity and Affirmative Action*
d. Policy Revision – ACAA, Harassment and Sexual Harassment of Students*
e. Policy Revision – ACAB, Harassment and Sexual Harassment of School Employees*

4. Executive Session to consider labor contract negotiations between the RSU #38 Board of Directors and
the RSU #38 Bus Drivers pursuant to 1 M.R.S.A. § 405(6)(D)

5. Action following Executive Session

6. Adjournment

* Attachments

Join Zoom Meeting 
https://us02web.zoom.us/j/88376828012 

Meeting ID: 883 7682 8012 
One tap mobile 
+13126266799,,88376828012# US (Chicago)
+16465588656,,88376828012# US (New York)
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A Caring School Community Dedicated to Excellence 
James Charette Ryan Meserve 
Superintendent of Schools Special Education Director 

Nancy Harriman, Ph.D. Brigette Williams 
Director of Curriculum, Instruction & Assessment Finance Manager 

Tel. 207-685-3336 Fax. 207-685-4703 

Manchester ~ Mt. Vernon ~ Readfield ~ Wayne 
RSU #38 Office of the Superintendent    45 Millard Harrison Drive   Readfield, Maine 04355 

www.maranacook.org 

TO: RSU #38 Board of Directors 
FROM: Jay Charette, Superintendent of Schools 
SUBJECT: Policy Committee recommendations regarding Title IX Rule Changes 
DATE:  August 6, 2020 

The Policy Committee met Tuesday, August 4, to consider recommendations from Maine School 
Management Association (MSMA) and Drummond Woodsum on district policies directly affected by recent 
Title IX Rule changes.  The Rule changes take effect August 14, 2020 (see attached Policy Committee 
minutes). 

The Policy Committee voted to recommend that the School Board suspend procedural rules pertaining to the 
adoption of the Title IX Board policies.  This vote will allow the revised policies to be in place at the start of 
the school year. Procedurally, any revisions to or adoption of new policies requires that the Board hold two 
readings on policies prior to adoption.  This waiver is a recommendation from MSMA as well as Drummond 
Woodsum, the District’s legal counsel.  

The first vote suspends the procedural rules to adopting policies for this one time (Item 2b). 

Recommended motion, 
“I Move that the School Board suspend procedural rules pertaining to the adoption of the 
Title IX Board policies.” 

The following three votes pertain to adopting the recommended revisions to Policies AC, Nondiscrimination/Equal 
Opportunity and Affirmative Action; ACAA, Harassment and Sexual Harassment of Students; and ACAB, Harassment 
and Sexual Harassment of School Employees (Items 2c., 2d., and 2e.). 

Recommended motions, 
“I Move to Adopt Policy AC, Nondiscrimination/Equal Opportunity and Affirmative Action, 
as revised by the Policy Committee.” 

“I Move to Adopt Policy ACAA, Harassment and Sexual Harassment of Students, as revised 
by the Policy Committee.” 

“I Move to Adopt Policy ACAB, Harassment and Sexual Harassment of School Employees, as 
revised by the Policy Committee.” 

3b. - 3e.
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RSU #38 Special Policy Committee Meeting 
Via Zoom 

August 4, 2020, 6:00 p.m. 
Minutes of Meeting 

Members Present: Wendy Brotherlin, Gary Carr, Cathy Jacobs, Rebecca Lambert 
Administrator: Superintendent Jay Charette 

Superintendent Charette announced, in accordance with An Act to Implement Provisions Necessary to the 
Health, Welfare and Safety of the Citizens of Maine, in Response to the Covid-19 Public Health Emergency, as 
enacted, to read SEC. G-1 MRSA Subsection 403-A, public proceeding through remote access during 
declaration of state of emergency due to Covid-19, this policy meeting is being held via Zoom.  This meeting is 
NOT being digitally recorded, but will be documented through our regular procedures. 

Superintendent Charette reviewed the MSMA memorandum pertaining to the revisions in the Title IX Rules 
and the recommended policies that were drafted in conjunction with Drummond Woodsum.  The new Title IX 
Rules take affect August 15, 2020, and the recommendation is that school boards adopt the revised policies as 
presented. Any deviation from the recommended policies should be reviewed by the school district’s legal 
counsel.   

The MSMA further recommends that school boards consider suspending procedural rules pertaining to the 
adoption of the Title IX policies so that they will be in effect for the start of the school year (suspending the 2-
reading requirement for policy adoption).   

Superintendent Charette is working with staff to revise the administrative procedures that pertain to the 3 
policies listed below, accepting recommendations from MSMA and Drummond Woodsum. 

1. Review of Title IX Policies
a. Policy AC – Nondiscrimination/Equal Opportunity and Affirmative Action

The Policy Committee reviewed Policy AC and recommends the Board adopt the Policy as 
revised. 
b. ACAA – Harassment and Sexual Harassment of Students

The Policy Committee reviewed Policy ACAA and recommends the Board adopt the Policy as 
revised. 
c. ACAB – Harassment and Sexual Harassment of School Employees

The Policy Committee reviewed Policy ACAB and recommends the Board adopt the Policy as 
revised. 

2. Consideration of request to suspend procedural rules pertaining to the adoption of the Title IX Board
policies

Motion and second to recommend the School Board suspend procedural rules pertaining to 
the adoption of the Title IX Board policies.  Unanimous 

Recommended motion, 

“I Move that the School Board suspend procedural rules pertaining to the adoption 
of the Title IX Board policies.” 

3b. - 3e.
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REVISED POLICY – FOR BOARD CONSIDERATION 

E:\USB DISK\POLICIES\AC Policy d1.doc Page 1 of 1 Revised 08/04/20 

Policy:  AC 
REGIONAL SCHOOL UNIT #38 

NONDISCRIMINATION/EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION 

The school unit does not discriminate on the basis of sex or other protected categories in its education 
programs and activities, as required by federal and state laws/regulations. 

Discrimination against and harassment of school employees because of race, color, sex, sexual orientation, 
gender identity, religion, ancestry or national origin, age, disability or genetic information are prohibited.  

Discrimination against and harassment of students because of race, color, sex, sexual orientation, gender 
identity, religion, ancestry or national origin, or disability are prohibited.  

The Board directs the school administration to implement a continuing program designed to prevent 
discrimination against all applicants, employees, students and other individuals having access rights to school 
premises and activities. 

The school unit has designated and authorized an Affirmative Action Officer/Title IX Coordinator who is 
responsible for ensuring compliance with all federal and state requirements relating to nondiscrimination, 
including sexual harassment. The Affirmative Action Officer/Title IX Coordinator is a person with direct access 
to the Superintendent. 

The school unit has implemented complaint procedures for resolving complaints of discrimination/harassment 
and sexual harassment under this policy.  The school unit provides required notices of these complaint 
procedures and how they can be accessed, as well as the school unit’s compliance with federal and state civil 
rights laws and regulations to all applicants for employment, employees, students, parents and other 
interested parties. 

Legal References:  
Equal Employment Opportunity Act of 1972 (P.L. 92-261), amending Title VII of the Civil Rights Act of 

1964 (42 U.S.C. § 2000 (e) et seq.) 
Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681 et seq.); 34 C.F.R. Part 106 (Title IX 

regulations) 
Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d) 
Age Discrimination in Employment Act of 1967 (29 U.S.C. § 621 et seq.) 
Equal Pay Act of 1963 (29 U.S.C. § 206) 
Section 504 of the Rehabilitation Act of 1973 (Section 504) (29 U.S.C. § 794 et seq.), as amended 
Americans with Disabilities Act (42 U.S.C. § 12101 et seq.), as amended 
Genetic Information Nondiscrimination Act of 2008 (42 U.S.C. § 2000ff et seq.) 
Maine Human Rights Act (5 MRSA § 4551 et seq.), as amended 

Cross References:  
RSU #38 Affirmative Action Plan 
ACAA – Harassment and Sexual Harassment of Students 
ACAA-R – Student Discrimination/Harassment and Title IX Sexual Harassment Complaint Procedures 
ACAB – Harassment and Sexual Harassment of School Employees 
ACAB-R – Employee Discrimination/Harassment and Title IX Sexual Harassment Complaint Procedures 

Adopted: 06/02/05 
Adopted by RSU #38 Board of Directors: 04/27/09 
Revised: 06/01/16 
Reviewed: 11/19/19 (minor change) 
Revised:  _________ 

3c.
Page 4 of 13



F:\POLICIES\AC Policy.doc Page 1 of 1 Reviewed 11/19/19 

Policy:  AC 
REGIONAL SCHOOL UNIT #38 

NONDISCRIMINATION/EQUAL OPPORTUNITY AND AFFIRMATIVE ACTION 

The Regional School Unit #38 (RSU #38) Board is committed to maintaining a workplace and learning 
environment that is free from illegal discrimination and harassment. 

In accordance with applicable Federal and/or State laws and regulations, RSU #38 prohibits discrimination 
against and harassment of employees, candidates for employment, students and others with rights to 
admission or access to school programs, activities or premises on the basis of race, color, sex, sexual 
orientation, religion, ancestry or national origin, or disability. For the purpose of this policy, “sexual 
orientation” means a person’s actual or perceived heterosexuality, bisexuality, homosexuality, or gender 
identity or expression. 

Further, in compliance with Federal law, RSU #38 prohibits discrimination against school unit employees 
and candidates for employment on the basis of age, pregnancy, or genetic information. 

The Board delegates to the Superintendent the responsibility for implementing this policy. The RSU #38 
Affirmative Action Plan will include designation of an Affirmative Action Officer who will be responsible 
for ensuring compliance with all Federal and State requirements related to nondiscrimination. The 
Affirmative Action Officer will be appointed by the Superintendent and will be a person with direct access 
to the Superintendent. 

The Superintendent/Affirmative Action Officer shall be responsible for ensuring that notice of compliance 
with Federal and State civil rights laws is provided to all applicants for employment, employees, students, 
parents and others, as appropriate. 

The RSU #38 will require all persons, agencies, vendors, contractors, and other persons and organizations 
doing business with or performing services for the school unit to subscribe to all applicable federal and 
state laws pertaining to contract compliance. 

Legal Reference: Equal Employment Opportunities Act of 1972 (P.L. 92-261) amending Title VII of the Civil 
Rights Act of 1964 (42 U.S.C. § 2000(e) et seq.) 

Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681 et seq.) 
Title VI of the Civil Rights Act of 1964 (P.L. 88-352)  
Age Discrimination in Employment Act of 1967 (29 U.S.C. § 621 et seq.) 
Equal Pay Act of 1963 (29 U.S.C. § 206)  
Vocational Rehabilitation Act of 1973 (29 U.S.C. § 794 et seq.)  
Americans with Disabilities Act (42 U.S.C. § 12101 et seq.) 
Pregnancy Discrimination Act of 1978 
Genetic Information Nondiscrimination Act of 2008 (GINA) (42 U.S.C. § 2000ff et seq.) 
5 MRSA § 4551, et seq. (Maine Human Rights Act); 19301-19302  

Cross Reference: RSU #38 Affirmative Action Plan 
ACAA - Harassment and Sexual Harassment of Students 
ACAB - Harassment and Sexual Harassment of School Employees 

   JICK – Bullying and Cyber Bullying Prevention in Schools 
Adopted: 06/02/05 
Adopted by RSU No. 38 Board of Directors: 04/27/09 
Revised: 06/01/16 
Reviewed: 11/19/19 (minor change) 

CURRENT POLICY
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REVISED POLICY – FOR BOARD CONSIDERATION 
Policy: ACAA 

REGIONAL SCHOOL UNIT #38 
HARASSMENT AND SEXUAL HARASSMENT OF STUDENTS 

Harassment of students because of race, color, sex, sexual orientation, gender identity, religion, ancestry or 
national origin, or disability is prohibited.  Such conduct is a violation of Board policy and may constitute illegal 
discrimination under state and federal laws.   

School employees, fellow students, volunteers, visitors to the schools, and other persons with whom students 
may interact in order to pursue or engage in education programs and activities, are required to refrain from 
such conduct. 

Harassment and sexual harassment of students by school employees is considered grounds for disciplinary 
action, up to and including discharge.  Harassment and sexual harassment of students by other students is 
considered grounds for disciplinary action, up to and including expulsion. The Superintendent will determine 
appropriate sanctions for harassment of students by persons other than school employees and students. 

A. Harassment

Harassment includes, but is not limited to, verbal abuse and other offensive conduct based on race, color, sex, 
sexual orientation, gender identity, religion, ancestry or national origin, or disability. Harassment that rises to 
the level of physical assault, battery and/or abuse, and/or bullying behavior are also addressed in Board 
Policies JICIA – Weapons, Violence and School Safety and JICK – Bullying. 

B. Sexual Harassment

Sexual harassment is addressed under federal and state laws/regulations. The scope and definitions of sexual 
harassment under these laws differ, as described below.   

1. Title IX Sexual Harassment

Under the federal Title IX regulations, sexual harassment includes the following conduct on the basis of 
sex which takes place within the context of the school unit’s education programs and activities: 

a. “Quid pro quo” sexual harassment by a school employee: Conditioning a school aid, benefit or
service (such as a better grade or a college recommendation) on an individual’s participation in
unwelcome sexual conduct;

b. “Hostile environment” sexual harassment: Unwelcome conduct based on sex that a reasonable
person would determine is so severe, pervasive and objectively offensive that it effectively denies
an individual’s equal access to the school unit’s education programs and activities; or

c. Sexual assault, dating violence, domestic violence and stalking as these terms are defined in
federal laws.

2. Sexual Harassment Under Maine Law

Under Maine law, sexual harassment is defined as unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature in the following situations: 

3d.
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a. Submission to such conduct is made either explicitly or implicitly a term or condition of a student’s
educational benefits;

b. Submission to or rejection of such conduct by a student is used as the basis for decisions on
educational benefits; or

c. Such conduct has the purpose and effect of substantially interfering with a student’s academic
performance or creates an intimidating, hostile or offensive environment.

C. Reports and Complaints of Harassment or Sexual Harassment

All school employees are required to report possible incidents of harassment or sexual harassment involving 
students to the Affirmative Action Officer/Title IX Coordinator. Failure to report such incidents may result in 
disciplinary action.  

Students, parents/legal guardians and other individuals are strongly encouraged to report possible incidents of 
harassment or sexual harassment involving students to the Affirmative Action Officer/Title IX Coordinator. The 
Affirmative Action Officer/Title IX Coordinator is also available to answer questions and provide assistance to 
any individual who is unsure whether harassment or sexual harassment has occurred. 

All reports and complaints of harassment or sexual harassment against students shall be addressed through 
the Student Discrimination/Harassment and Title IX Sexual Harassment Procedures (ACAA-R). 

Legal References:   
Americans with Disabilities Act (42 U.S.C. §12101 et seq., as amended; 28 C.F.R. § 35.107) 
Section 504 of the Rehabilitation Act of 1973 (Section 504) (29 U.S.C. § 794 et seq., as amended; 34 

C.F.R. § 104.7)
Title IX of the Education Amendments of 1972 (20 USC § 1681, et seq.); 34 C.F.R. Part 106 
Clery Act (20 U.S.C. §1092(f)(6)(A)(v) - definition of sexual assault) 
Violence Against Women Act (34 U.S.C. § 1092(f)(6)(A)(v) – definition of sexual assault; 34 U.S.C. § 

12291(a)(10) – dating violence; 34 U.S.C. §12291(a)(3) – definition of stalking; 34 U.S.C. 
§12291(a)(8) – definition of domestic violence)

Title VI of the Civil Rights Act of 1964 (42 USC § 2000d) 
Maine Human Rights Act, 5 MRSA § 4551 et seq. 
20-A MRSA § 6553
MHRC/MDOE Joint Rule Chapter 94-348 and 05-071, ch. 4

Cross References: 
ACAA-R – Student Discrimination/Harassment and Title IX Sexual Harassment Complaint Procedures 
AC – Nondiscrimination/Equal Opportunity and Affirmative Action 
ACAD – Hazing 
GBEB – Staff Conduct with Students 
JFCK – Student Use of Cellular Telephones and Other Electronic Devices 
JICIA – Weapons, Violence and School Safety 
JICK - Bullying 

Adopted: 06/02/05 
Revised: 12/02/15 
Revised: 05/01/19 
Revised: 01/08/20 
Revised:  ___________ 
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Policy: ACAA 

REGIONAL SCHOOL UNIT #38 
HARASSMENT AND SEXUAL HARASSMENT OF STUDENTS 

Harassment of students because of race, color, sex, sexual orientation, gender identity, religion, 
ancestry or national origin, or disability is prohibited. Such conduct is a violation of Board policy 
and may constitute illegal discrimination under state and federal laws. 

As defined in Maine law and for the purpose of this policy, “sexual orientation” means a 
person’s actual or perceived heterosexuality, bisexuality, homosexuality, or gender identity or 
expression. “Gender identity” means gender-related identity, appearance, mannerisms, or 
other gender-related characteristics of an individual, regardless of the individual’s assigned sex 
at birth. 

Harassment 

Harassment includes but is not limited to verbal abuse based on race, color, sex, sexual 
orientation, gender identity, religion, ancestry, national origin, or disability. Harassment that 
rises to the level of physical assault, battery and/or abuse is also addressed in the Board policy 
JICIA – Weapons, Violence and School Safety. 

Harassment includes, but is not limited to, unwelcome behavior such as: 
1. verbal abuse;
2. harassment that rises to the level of physical assault, and/or abuse;
3. sexual advances, gestures, comments or contact;
4. threats and bullying/cyberbullying;
5. offensive language, jokes and teasing;
6. ridicule, slurs, derogatory action or remarks; and
7. abuse of power.

Sexual Harassment 

Sexual harassment includes but is not limited to unwelcome sexual advances, requests for 
sexual favors or pressure to engage in sexual activity, physical contact of a sexual nature, 
gestures, comments, or other physical, written or verbal conduct that is gender-based that 
interferes with a student’s education. School employees, fellow students, volunteers, visitors to 
the school, and other persons with whom students may interact in order to pursue school 
activities are required to refrain from such conduct. 

Harassment/sexual harassment of students by school employees is considered grounds for 
disciplinary action, up to and including discharge. Harassment/sexual harassment of students 
by other students is considered grounds for disciplinary action, up to and including expulsion, 
and may be reported to state authorities. The Superintendent will determine appropriate 
sanctions for harassment of students by persons other than school employees and students. 

CURRENT POLICY 3e.
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The Superintendent or the employee designated as the Title IX Coordinator will investigate 
complaints of harassment in accordance with the Student Harassment Complaint Procedure. 
School employees, students, and parents shall be informed of this policy/procedure through 
handbooks and/or other means selected by the school administration. 

Legal Reference: Title IX of the Education Amendments of 1972 (20 USC § 1681, et seq.) 
Title VI of the Civil Rights Act of 1964 (42 USC § 2000(d)) 
5 MRSA §§ 4602; 4681 et seq. 
20-A MRSA § 6553

Cross Reference: ACAA-R - Student Discrimination and Harassment Complaint       
Procedure 
AC - Nondiscrimination/Equal Opportunity and Affirmative Action 
ACAD - Hazing 
JICIA - Weapons, Violence and School Safety 

Adopted: 06/02/05 
Revised: 12/02/15 
Revised: 05/01/19 
Revised: 01/08/20 

Page 9 of 13
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Policy: ACAB 
REGIONAL SCHOOL UNIT #38 

HARASSMENT AND SEXUAL HARASSMENT OF SCHOOL EMPLOYEES 

Harassment of school employees because of race, color, sex, sexual orientation, gender identity, 
religion, ancestry or national origin, age, genetic information or disability is prohibited. Such conduct is a 
violation of Board policy and may constitute illegal discrimination under state and federal laws.   

Any employee who engages in harassment or sexual harassment shall be subject to disciplinary action, 
up to and including discharge. 

A. Harassment

Harassment includes, but is not limited to, verbal abuse, threats, physical assault and/or battery based 
on race, color, sex, sexual orientation, gender identity, religion, ancestry or national origin, age, genetic 
information or disability.  Under the Maine Civil Rights Act, violence or threats of violence against a 
person or their property based on their sexual orientation are also illegal. 

B. Sexual Harassment

Sexual harassment is addressed under federal and state laws and regulations.  The scope and definitions 
of sexual harassment under these laws differ, as described below.   

1. Title IX Sexual Harassment

Under the federal Title IX regulations, sexual harassment includes the following conduct on the 
basis of sex which takes place within the context of the school unit’s education programs and 
activities: 

a. “Quid pro quo” sexual harassment by a school employee: Conditioning a school aid, benefit
or service (such as a promotion or favorable evaluation) on an individual’s participation in
unwelcome sexual conduct;

b. “Hostile environment” sexual harassment: Unwelcome conduct based on sex that a
reasonable person would determine is so severe, pervasive and objectively offensive that it
effectively denies an individual’s equal access to the school unit’s education programs and
activities; or

c. Sexual assault, dating violence, domestic violence and stalking as these terms are defined in
federal laws.

2. Sexual Harassment Under Title VII and Maine Law
Under another federal law, Title VII, and under Maine law/regulations, sexual harassment is
defined differently.  Maine Human Rights Commission regulations define sexual harassment as
conduct on the basis of sex which satisfies one or more of the following:

a. Submission to such conduct is made either explicitly or implicitly a term or condition of an
individual’s employment;

b. Submission to or rejection of such conduct by an employee is used as the basis for
employment decisions affecting the employee; or

c. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work
performance or creating an intimidating, hostile or offensive working environment.
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C. Reports and Complaints of Harassment or Sexual Harassment

Any employee who believes they have been harassed or sexually harassed is encouraged to make a 
report to the Affirmative Action Officer/Title IX Coordinator.  The Affirmative Action Officer/Title IX 
Coordinator is also available to answer questions and provide assistance to any individual who is unsure 
whether harassment or sexual harassment has occurred. 

All reports and complaints regarding harassment or sexual harassment of employees shall be addressed 
through the Employee & Third-Party Unlawful Discrimination/ 
Harassment and Title IX Sexual Harassment Complaint Procedures (ACAB-R). 

Legal References: 
Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681 et seq.); 34 C.F.R. Part 106 
Clery Act (20 U.S.C. §1092(f)(6)(A)(v) - definition of sexual assault) 
Violence Against Women Act (34 U.S.C. § 1092(f)(6)(A)(v) – definition of sexual assault; 34 U.S.C. 

§ 12291(a)(10) – dating violence; 34 U.S.C. §12291(a)(3) – definition of stalking; 34 U.S.C.
§12291(a)(8) – definition of domestic violence)

Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d)  
Americans with Disabilities Act (42 U.S.C § 12101 et seq.), as amended 
Section 504 of the Rehabilitation Act of 1973 (Section 504) (29 U.S.C. § 794 et seq.), as amended 
Title VII of the Civil Rights Act of 1964 (42 U.S.C. § 2000e, et. seq.;   29 C.F.R. § 1604.11) 
Age Discrimination in Employment Act (29 U.S.C. § 623 et seq.) 
Genetic Information Nondiscrimination Act of 2008 (42 U.S.C. § 2000ff et seq.)  
5 MRSA § 4551 et seq. 
MHRC Rule Chapter 94-348, ch. 3 
26 MRSA §§ 806-807 

Cross References: 
ACAB-R- Employee Discrimination/Harassment and Title IX Sexual Harassment Complaint 

Procedure 
AC - Nondiscrimination/Equal Opportunity and Affirmative Action 
ACAD - Hazing 

Revised: 12/02/15 
Reviewed: 03/12/19 
Revised: 01/08/20 
Revised:  _____________ 
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Policy: ACAB 

REGIONAL SCHOOL UNIT #38 
HARASSMENT AND SEXUAL HARASSMENT OF SCHOOL EMPLOYEES 

Harassment of school employees because of race, color, sex, sexual orientation, gender identity 
or expression, religion, ancestry, national origin, age, status as a veteran, or disability is 
prohibited.  Such conduct is a violation of Board policy and may constitute illegal discrimination 
under state and federal laws. 

As defined in Maine law and for the purpose of this policy, “sexual orientation” means a 
person’s actual or perceived heterosexuality, bisexuality, homosexuality, or gender identity or 
expression. “Gender identity” means gender-related identity, appearance, mannerisms, or 
other gender-related characteristics of an individual, regardless of the individual’s assigned sex 
at birth. 

Harassment 
Harassment includes but is not limited to verbal abuse, threats, physical assault and/or battery 
based on race, color, sex, sexual orientation, gender identity or expression, religion, ancestry, 
national origin, age, status as a veteran, or disability.  Under the Maine Civil Rights Act, violence 
or threats of violence against a person or their property based on their sexual orientation are 
also illegal. 

Sexual Harassment 
Unwelcome sexual advances, suggestive or lewd remarks, requests for sexual favors, and other 
verbal and physical conduct of a sexual nature constitute sexual harassment when: 

A. Submission to such conduct is made either explicitly or implicitly a term or
condition of an employee’s work environment or employee benefits;

B. Submission to or rejection of such conduct by an employee is used as the basis
for decisions on employment benefits; and/or

C. Such conduct has the purpose or effect of substantially interfering with an
individual’s work performance or creating an intimidating, hostile or offensive
work environment.

Any employee who engages in harassment or sexual harassment will be subject to disciplinary 
action, up to and including discharge. 

All complaints of harassment will be investigated in accordance with the School Employee 
Discrimination and Harassment Complaint Procedure. 

Notice and Training 
Annually, each employee shall receive a copy of this policy and the School Employee 
Discrimination and Harassment Complaint Procedure. This may be accomplished by including 
the policy/procedure with employee paychecks or by using other appropriate means to ensure 

CURRENT POLICY
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that each employee receives a copy. All newly hired employees shall be provided training about 
sexual harassment in accordance with Maine law. 

The Superintendent is responsible for ensuring that the school unit complies with all legal 
requirements for posting, notification and training of employees regarding harassment and 
sexual harassment.  

Legal References:  Title IX of the Education Amendments of 1972 (20 USC § 1681 et seq.) 
Title VI of the Civil Rights Act of 1964 (42 USC § 2000d) 
Americans with Disabilities Act (42 USC § 12101 et seq.) 
Section 504 of the Vocational Rehabilitation Act of 1973 (29 USC § 794 et 
seq.) 
Title VII (42 USC § 2000c-2; 29 CFR § 1604.11) 
Age Discrimination in Employment Act (29 USC § 623) 5 MRSA §§ 4602; 
4681 et seq. 
Genetic Information Nondiscrimination Act (42 USC 2000ff et seq.) 
Maine Human Rights Act (5 MRSA §4681 et seq.) 
20-A MRSA § 6553
26 MRSA §§ 806-807

Cross References:  ACAB-R - School Employee Discrimination and Harassment Complaint 
Procedure 
AC - Nondiscrimination/Equal Opportunity and Affirmative Action 
ACAD - Hazing 

Revised: 12/02/15 
Reviewed: 03/12/19 
Revised: 01/08/20 
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