
Slate Valley Unified Union School District 
Benson, Castleton, Fair Haven, Hubbardton, Orwell, and West Haven 

 

 
 
 

Proposed Budget FY21 
Re-Vote August 11 

 
Complete Budget Information: 
 www.SlateValleyUnified.org 

 

 



Table of Contents 
 

SVUUSD District Officers, Board of Directors, and Administration……………………...3-4 

Superintendent’s Message…………………………………………………………………..5-6  

SVUUSD 

Warning……………………………………………………………………………….7 

Enrollment Summary……………………………………………………………………………8 

Budget FY21 Proposed Budget Information……………………………………………...9-11 

SVUUSD Three Prior Years Comparison

…………………………………………………...12 

Budget FY21 Frequently Asked Questions……………………………………………..13-24 

Benson Village School Principal’s Report……………………………………………….25-26 

Castleton Elementary and Village School Principal’s Report………………………....27-29 

Fair Haven Grade School Principal’s Report…………………………………………...30-32 

Fair Haven Union High School Principal’s Report……………………………………...33-35 

Orwell Village School Principal’s Report………………………………………………...36-38 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2 



 
 
 
District Officers  

Moderator: Cecelia Hunt, Fair Haven 
Clerk: Elisabeth MacKay, Castleton 
Treasurer: Suzanne Dechame, Fair Haven 

 
Board of Directors 
 
Benson Patricia Beaumont (patricia.beaumont@svuvt.org) 

Rebeckah St. Peter (rebeckah.stpeter@svuvt.org) 
Becky Spears (rebecca.spears@svuvt.org)  
 

 
Castleton Julie Finnegan (julie.finnegan@svuvt.org) 

Toni Lobdell (toni.lobdell@svuvt.org) 
Timothy Smith, Chair (timothy.smith@svuvt.org) 

 
Fair Haven Michael Bache (michael.bache@svuvt.org) 

Tara Buxton, Clerk (tara.buxton@svuvt.org) 
Richard Wilson (richard.wilson@svuvt.org) 

 
Hubbardton Joshua Hardt (joshua.hardt@svuvt.org) 

Open Seat 
Open Seat 

 
Orwell Glen Cousineau (glen.cousineau@svuvt.org) 

Peter Stone, Vice Chair (peter.stone@svuvt.org) 
John Wurzbacher (john.wurzbacher@svuvt.org) 

 
West Haven Angela Charron (angela.charron@svuvt.org) 

Tanya Tolchin (tanya.tolchin@svuvt.org) 
Open Seat 

 
 
 
 
 
 

3 

mailto:patricia.beaumont@svuvt.org
mailto:rebeckah.stpeter@svuvt.org
mailto:rebecca.spears@svuvt.org
mailto:julie.finnegan@svuvt.org
mailto:toni.lobdell@svuvt.org
mailto:timothy.smith@svuvt.org
mailto:michael.bache@svuvt.org
mailto:tara.buxton@svuvt.org
mailto:richard.wilson@svuvt.org
mailto:joshua.hardt@svuvt.org
mailto:glen.cousineau@svuvt.org
mailto:peter.stone@svuvt.org
mailto:john.wurzbacher@svuvt.org
mailto:angela.charron@svuvt.org
mailto:tanya.tolchin@svuvt.org


 
 
 
 
 
 
Administration 
Brooke Olsen-Farrell, Superintendent of Schools 
Kristin Benway, Director of Special Services 
Christopher Cole, Director of Operations 
Casey O’Meara, Director of Curriculum, Instruction and Assessment 
Cheryl Scarzello, Director of Finance 

 
Amy Roy, BVS Principal 
Kim Prehoda, CES/CVS Principal 
Ben Worthing, CES/CVS Assistant Principal 
Bonnie Lenihan, CES/CVS Director of Special Education 
Deborah Infurna, FHGS Principal 
Jennefer Paquette, FHGS Assistant Principal 
Rebecca Armitage, FHGS Director of Special Education 
Phil Hall, FHUHS Principal 
Kate Leathe, FHUHS Assistant Principal 
Margaret Hayward, FHUHS Director of Special Education 
Patrick Walters, OVS Principal 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4 



 
 
Superintendent’s Message 
I know that there is a great deal of uncertainty in many of our lives right now. However, 
we are committed as a district to doing what is best for our children during this difficult 
time.  As I write this we are planning on bringing students back to our schools to 
participate in in-person learning this fall.  Of course we will monitor the data closely and 
take all of the recommended safety precautions into our carefully planned scenarios. 
We want nothing more than healthy and happy students and staff but we can’t do this 
alone.  We need the community's support during this time.  
 
Both the school board and administration are aware of the many concerns that have 
been expressed by the taxpayers and are carefully considering ways to address these 
concerns over the next several years.  We find ourselves at a critical point in time.  We 
have declining enrollment, significant deferred maintenance issues, large increases in 
the number of students that have experienced trauma in their lives outside of school, 
and a pandemic.   Some difficult choices will need to be made over the next couple of 
years.  
 
This was our first year of operation as a fully merged school district.  As some of you 
may remember we have articles of agreement that were approved by voters through the 
consolidation process that prevents us from considering closing schools for 4 years. 
The only true way to save money during this difficult time, and not negatively impact 
student opportunity, is to reconfigure our school buildings.   The board is considering 
putting forth a ballot item to amend this article to allow greater flexibility to close schools 
on an accelerated timeline.  We recognize, however, that the idea of closing schools 
comes with a great deal of emotion and careful consideration is required. 
 
We have heard from the community that it was expected that the school district realized 
savings from the school closure related to COVID19 in the spring.  We are still in the 
process of closing the last fiscal year, and as you can imagine with a 26 million dollar 
budget it takes time.  There will be savings in some areas but there were also 
unexpected costs in other areas such as technology for remote learning.   The savings 
is considered unaudited surplus and is not available for use in this budget cycle.  The 
surplus would be allocated in FY22, which is the budget for the 2021-2022 school year, 
not this year. 
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Additionally, we have been asked what will happen with the federal Coronavirus Aid, 
Relief, and Economic Security Act (CARES Act) funds.  About $29 million will be made 
available out of the original $50 million to reimburse schools.  Some of the expenditures 
that were made in FY20 related to COVID19 will be a straight forward reimbursement in 
FY21 from CARES Act funds.  These are the expenditures for unbudgeted purchases 
that were primarily for technology to implement remote learning, and supplies for 
cleaning and safety. We will also have expenditures in FY21 that are unbudgeted and 
related to COVID19 for things such as remodeling nurses offices, desks for classrooms 
and sanitizing stations.  These will also be straight forward reimbursements from 
CARES Act funds.  It is not clear at this time whether the funds available will be enough 
to reimburse every school fully or if only a portion will be reimbursed.  There are also 
some expenditures that will be eligible for reimbursement that would have been made 
regardless of COVID19 such as staff costs for implementing remote learning. 
Reimbursement for these expenditures will be made, but the district’s payment from the 
Education Fund in FY 21 will be reduced by the same amount.  This is being done by 
the State of Vermont to try to alleviate the deficit in the Education Fund which will 
become an issue when tax rates are set in FY22. 
 
We ask for your support in moving Slate Valley forward.  I know that the years ahead 
will remain uncertain. As such, it is even more important that we work together for the 
good of all of our children and communities. It is my great honor to serve as your 
superintendent. Thank you for your continued support as we strive to do our very best 
for our community’s children. They deserve it, and we simply cannot do this important 
work without you.  
 
Be well, 
Brooke Farrell, Superintendent 
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Enrollment Summary 
School Year Student Enrollment as of 

Dec. 1 
Number of Students 
Eligible for Free & 
Reduced Lunch 

2014-15 1365 678 

2015-16 1358 617 

2016-17 1380 680 

2017-18 1350 527 

2018-19 1310 450 

2019-20 1259 504 
 
Slate Valley Enrollment by School 

 2019-20  2018-19 2017-18 2016-17 2015-16 2014-15 

BVS 70 67 78 87 99 99 

CES 225 258 267 260 249 261 

CVS 99 101 118 116 105 112 

FHGS 344 357 348 361 333 342 

FHUHS 366 374 397 416 450 441 

OVS 155 153 142 140 122 110 
 
Ethnic Groups 
92.4% of SVUUSD students identify themselves as white/Caucasian, 7.6% as 
African-American, Asian, or Hispanic 

Average Daily Attendance 
SVUSD’s attendance rate averages 94% 
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Frequently Asked Questions - Slate Valley Budget 
Last update - July 20, 2020 
 
1.Why can’t we close schools now?  
 
In 2017 Slate Valley voters approved articles of agreement related to the merger.  The 
merger was not fully operational until the 2018-2019 school year. Article 8 Section F 
states:  

 
Closure of K-8 Schools. The Union School District shall not close any schools within its 
boundaries during the first four years it is fully operational and providing educational 
services. Thereafter, a vote of 75% or more of the Board of Directors and a positive vote 
of the municipality by Australian Ballot in which the school is located, shall be required 
to approve the closure of a school. Prior to holding a vote on whether to close a school 
the Board shall hold three (3) public hearings regarding the school’s closure. At least 
one (1) of the public hearings shall be held in the community in which the school is 
located. If after conducting public hearings, the Board of Directors intends to vote on 
whether to close a school, it shall give public notice of its intent to hold a vote on 
whether to close a school, stating the reason for the closure, at least ten days prior to 
the vote.  
 
*****In our current structure there are not many more efficiencies to be gained.  
 
2.What efficiencies have been gained by the merger?  
 
Over the past 2 years  (FY19, FY20), we have eliminated 13 staff/administrative 
positions.  Additionally, we have gained efficiencies in Building/Grounds, Technology, 
Nursing, Accounting, and sharing of instructional staff across buildings.  We have been 
able to share programming and alternative classroom options to students throughout 
the district. This reduced the number of students that needed to be served outside of 
the district to obtain their special education programming in the least restrictive 
environment. 
 
3. Why can’t staff be reduced now (Summer of 2020)?  
 
We are required to give notice to our employees in March regarding layoffs per 
employment contracts.  Our administration must be notified by February 1st per State 
law.  Therefore the period by which layoffs can occur passed prior to the COVID 
closures and budget revote.  The board is looking carefully at each position that is 
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vacated due to attrition and considering if we can do without filling each position.  This is 
not possible in all of the cases. 
 
4.What are some of the unfunded state mandates?  
 

● Act 77 
○ Proficiency Based Learning 
○ Personalized Learning 

■ Flexible Pathways 
■ Work Based Learning 

● Hazing, Harassment and Bullying 
○ Investigations 
○ Trainings 
○ Consultation with attorneys  

● Act 173 
○ District Educational Support Team restructure 
○ Universal Screeners 
○ Multi-tiered Systems of Support-SEL, ELA, Math 
○ Intervention Programs/positions 

● Act 166- Universal Pre-K 
○ As of 9/1/2018, districts must offer or pay for 10 hours of publicly funded 

universal preschool education for all 3-5 year olds. 
● Special Education - Regulations and rules for the provision of special education 

were signed into federal law in 1975; special education has never been fully 
funded.  Currently, we receive approximately 56% reimbursement for the 
provision of special education services.  

 
5.Why were all staff paid during the COVID Closure in the Spring of 2020?  
 
As part of Governor’s Scott’s Executive Order/State of Emergency school districts were 
required to pay all staff based on their employment contracts.  It was an economic 
stability strategy as it is likely that some of the district’s support staff would have made 
more money on unemployment.  Additionally, our support staff participated in daily 
professional development, handed out food to families, delivered supplies, assisted 
teachers with their online classrooms and worked directly with students providing 
academic support.  
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6.What is the status of the bond that was presented in March of 2020?  
 
A bond is no longer under consideration by the board at the present time.  We are 
expecting that due to the current crisis the legislature may take action to place a 
moratorium on bond votes unless there is a safety issue for the 2020-2021 school year.  
 
7.What additional costs were incurred as a result of the COVID Closure?  
 
As of June 30th the district has incurred $40,700 of expenditures related to COVID19. 
In FY21 the district expects to incur additional expenditures related to health and safety 
supplies, classroom furniture and modifications, nurses’ office modifications, front 
entrance modifications, and additional hand washing stations to name a few areas.  We 
expect that these costs will be reimbursed by federal CARES funds.  
 
8.What is the health insurance increase and why can’t we negotiate a lower cost?  
 
Act 11 of 2018 created the Commission on Public School Employee Health Benefits. 
The Commission was mandated to determine the relative shares of health insurance 
premiums and out-of- pocket expenses that should be paid by Vermont districts and 
their employees.  This means that negotiations related to health insurance benefits are 
no longer conducted at the district level.  The Commission is made up of employee and 
employer representatives.  The health insurance premium increase for the plan that 
most employees participate in for FY21 is 12.9%.  There are 3 other plans with 
increases that ranged from 13.7% to 14.7%. 
 
9.Why did transportation increase at a rate of 15%?  
 
Every 5 years we are required to go out to bid for transportation services.  This was 
necessary for the 2020-2021 school year.  We went out to bid this year and we received 
1 bid.  That bid was 15% higher than the past year.   This is due to the fact that there 
are higher costs associated with the bus company hiring staff as well as we needed to 
lease new buses in some cases as some of the buses were showing considerable wear 
and tear.  
 
10.What is Provision 2 and what does it cost?  
 
Slate Valley chose to start participating in Provision 2 last fall.  Provision 2 is an option 
for schools participating in the National School Lunch and School Breakfast Programs 
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to provide free meals to students.  Our program provides 1 free breakfast and 1 free 
lunch to all children who choose to take part in the program. 
 

● Provision 2 increases student participation in school meals. 
● Children who eat school meals have more nutritious diets than children who 

don’t, regardless of income level. 
● Better nutrition in children leads to improved academic performance, behavior 

and learning environments. 
● Providing school meals at no charge promotes the value of good nutrition to all 

students. 
 
Reasons why: 
 
Reduce stigma — When all children are offered a meal at no charge, more children 
participate and stigma that the school meal programs are only for low-income children is 
eliminated. 
 
We had a large number of students incurring debt with their parents unable to pay their 
bills. 
 
https://frac.org/wp-content/uploads/provision2.pdf 
 
Each breakfast costs the district $1.09 and each lunch $1.09.  Depending on the 
number of students that take meals we estimated that Provision 2 could  cost the district 
about $200,000 prior to the issues created by COVID.  At this time it is hard to say 
whether we will be providing more or less meals to students.  We currently have 
$100,000 in the budget.  
 
11.What is in the budget to address building and grounds issues?  
 
The proposed budget includes $529,500 for 6 buildings for the continued repair and 
maintenance of heating and ventilation systems, upgrades to public address systems, 
flooring replacement, lighting replacement, parking lot sealing and repair, window and 
door replacement and other deferred maintenance items.  The School Board and 
Administration continue to prioritize items that directly address these core infrastructure 
needs of the school buildings. 
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12.How do municipalities collect taxes when there isn’t a school budget in place?  
 
The district's associated town must collect the nonresidential education property tax, 
with or without an adopted budget at a rate set by the tax commissioner. If the district 
has not adopted a budget by June 30, the tax commissioner will issue an interim 
homestead tax rate by adjusting the base homestead tax rate by the town's CLA. Once 
a budget is adopted, the correct homestead rate will be set within 30 days, but after the 
30-day reconsideration period.  The difference must be collected by the town – 32 VSA 
§ 5402(b)(3). 
  
Housesite tax adjustments are determined using household income and school tax 
information from the prior year and can be made even if the district has not yet adopted 
a budget for the next year.  Towns will have the necessary tax adjustment information to 
adjust the tax bills of eligible housesite owners based on data provided to them by the 
Tax Department. Towns will issue tax bills so that any interim tax bills will include the 
income adjustments. 
 
13.How does the FY21 budget compare to previous years and what reductions 
have been made?  
 
This past fiscal year which was FY20 (school year 2019-2020) was the first year we 
were a merged district.  The FY21 budget proposed in March compared to FY20 was an 
increase of $129,403.  The budget that is being proposed for August is a decrease of 
$91,052 when compared to the FY20 budget.  Three years ago (FY18) was the last 
year before the districts started merging.  When the expenditure budgets for all the 
districts plus the supervisory union (net of assessments) are added together the total 
expenditures is $25,626,285.  There has been an increase of $776,301 over 3 years 
when compared to the FY21 currently proposed budget. 
 
FY21 Personnel Changes: 
Reduction of 4.7 FTE  (Direct Instruction and Support Staff) 
Addition of .8 FTE  ( .4 Student Support, .4 ELL Teacher)  
Total reductions: 3.9 FTE 
Total Reductions in Staffing over 3 years (FY19, FY20 and FY21):  15.15 FTE 
 
14.What schools does the budget support?  
 

● Benson Village School 
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● Castleton Elementary School 
● Castleton Village School 
● Fair Haven Grade School 
● Fair Haven Union High School 
● Orwell Village School 

 
Two towns that are part of Slate Valley do not have schools located within their towns: 

● Hubbardton 
● West Haven 

 
15.How does Slate Valley’s spending compare to surrounding districts?  
 
The best way to compare Slate Valley to other school districts is by comparing 
education spending per equalized pupil.  Of 33 other school districts, Slate Valley UUSD 
has the 13th lowest cost.  
 
A list of schools can be found here: 
https://drive.google.com/file/d/1EMR1VIJvcqa7MYn9n5tAZYXpybl3sLlT/view?usp=shari
ng  
 
This is not a complete list, but it does include most of the surrounding districts. 
 
16.What happens when a budget does not pass? How does the district continue 
to operate?  
 
School districts must continue to vote until a budget is passed.  The State cannot 
impose a budget.  This past winter the legislature was considering legislation that might 
have imposed the last voter approved budget for districts that did not have a budget 
when schools closed in March.  The legislation did not end up going anywhere.  
 
If a budget has not been adopted by the start of the school year the school must still 
open.  Categorical grants from the State will still be paid to the school district.  A portion 
of the payments due the district from the education fund will also be paid.  If additional 
funding is needed the school can borrow up to 87% of the most recently approved 
budget.  At this time Slate Valley has a line of credit with People’s United Bank in the 
amount of $2.5 million that bears an interest rate of 1.75%.  The district has not had to 
draw on the line yet, but typically does in late August around the time that the first 
payroll for school year employees is  processed. 
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17.How does the staff and administration ratio compare to surrounding districts 
and the state?  
 

Ratios 

ARSU/SV VT ACSD BRSU 
Greater 
Rutland Mill River 

Rutland 
City 

Rutland 
Northeast 

SY181
9 

SY17
18 

SY1
819 

SY1
718 

SY18
19 

SY1
718 

SY1
819 

SY1
718 

SY1
819 

SY1
718 

SY1
819 

SY1
718 

SY1
819 

SY1
718 

SY181
9 SY1718 

Student:Teacher 9.4 9.4 10.4 10.5 10.9 10.8 8.9 9.6 9.6 8.9 10.5 10.3 10.6 10.8 11.0 10.7 

Teacher:Administ
rator 7.9 8.2 9.2 9.5 9.9 10.4 8.2 8.2 7.4 10.0 6.8 6.3 8.0 8.0 12.4 11.1 

Student:Administ
rator 73.7 78.9 95.6 99.3 

107.
8 

111.
7 72.9 78.8 71.1 89.0 71.2 65.1 85.4 86.8 137. 117.9 

 
****ARSU/SV data is premerger and since then 1 administrative position has been 
reduced.   Please note that many districts may classify administrative positions 
differently.  
 
18.Why are schools faced with an increasing number of social service programs?  
 
Social emotional learning has become a growing focus of schools throughout the last 
decade.  Social and emotional learning (SEL) is the process through which children and 
adults understand and manage emotions, set and achieve positive goals, feel and show 
empathy for others, establish and maintain positive relationships, and make responsible 
decisions.  It includes direct instruction, interventions, programming and supports, 
followed up by practice of these skills.  These are implemented to ensure that all 
students get what they need to access their education and progress academically, 
socially and behaviorally, so that they can go on to become responsible and 
independent adults and citizens. 
 
The communities in which we live are very different now than they were in previous 
decades and we face different challenges. Rutland County no longer has a strong and 
stable employment base. Families face increased economic struggle and instability. 
Often, families are blended, more complex, more transient and changeable. Community 
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organizations (Church, Grange, Lions, Masons, Eastern Star, etc.) are a smaller part of 
our community systems of support for families.  Families move more, providing less 
local and familial support in some cases. Drug use and addiction has also increased 
which creates more stress and challenges for families. Our part of Rutland County has 
experienced significant impacts compounded by our geographical location.  We have 
multiple sources of data that tell this story. 
  
Society and communities have changed and no longer have the support structures in 
place which made it possible for schools to focus narrowly on the three R's.  Schools 
have had to change accordingly. The school is now the primary place for children to 
learn what they need to know to grow up to be competent community members, 
employees, and family members.  Schools are now at the heart of our communities and 
have stepped in to fill the gaps of these many changes in society.  There are no 
entitlements for children to access community mental health supports.  If schools step 
out, those community supports are no longer there to pick up the pieces.  
  
Given the COVID-19 pandemic, students will be coming back to school with 
unprecedented levels of social, emotional and mental health challenges and needs. 
Unless they're addressed upfront, students can't learn.  If we want schools to produce 
competent, responsible, compassionate, functioning members of society, SEL supports 
are critical to making that happen.  Ultimately, providing these supports makes it 
possible for children to learn and thrive and is more cost-effective in the long run for 
both the school and the larger community.  
 
19.What is the district Vision and Mission?  
 
District Mission: We are dedicated to the academic excellence of every student by 
empowering them with the means for the successful completion of standards, and by 
challenging them to be productive members of our global society.  We are committed to 
a comprehensive system of support to assure that each student has the opportunity to 
develop the skills and talents necessary for college and career readiness. 
 
District Vision: All students are engaged in rigorous, authentic, experiential, 
individualized learning that is supported or accelerated to ensure that they meet or 
exceed standards.  
 
Our Students are curious and creative learners who succeed through personal initiative 
and sustained effort to reach high academic goals. They are critical thinkers and 
learners who seek knowledge and possess technological competence and collaborative 
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skills. Our students embrace diversity and culture, act responsibly, and contribute to our 
community. 
 
Our Educators believe in providing for the social, emotional, and academic needs of 
every child so that they feel connected, safe, and respected. They are committed to 
offering a challenging and engaging atmosphere in which all members of the school 
community can learn and grow.  
 
Our Families and Community are integral to the success of our students and schools. 
Families are active, engaged, and welcomed partners in their child’s education. Our 
community is passionate about equitable educational outcomes for all students.  
 
Our Schools offer an enriched learning environment and a comprehensive system of 
support to address the needs of the whole child. 
 
We believe: 

● In providing for the social, emotional and academic needs of every child so that 
they feel connected, safe, and respected in order to ensure student achievement. 

● In providing a challenging and engaging atmosphere in which all members of the 
school community can learn and grow. 

● In providing opportunities for inquiry, research, global collaboration, and 
communication.  

● In providing varied, rich and personalized opportunities for learning.  
● In providing experiences to develop critical thinking skills that allow students to 

become engaged participants in their school communities and beyond. 
 
20.What are the approximate number of students planning to attend Early 
College, School Choice (attend another high school) and Stafford at the high 
school level? 
 

● Early College: 8 
● School Choice out 23, School Choice in 6 
● Stafford Technical Center: 29 

 
21.How do Slate Valley Central Office Salaries compare regionally (FY20 Data)? 
 
 

Position District/Supervisory Union Salary 

21 



Director of Finance Rutland Northeast SU $117,130 

 Southwest Vermont $110,000 

 Addison Central SU $106,090 

 Rutland City $103,825 

 Bennington Rutland SU $103,770 

 Slate Valley $101,751 

 Greater Rutland SU $94,760 

 Mill River Union  $91,651 

 
 

Position District/Supervisory Union Salary 

Director of Student Services Rutland City $123,000 

 Addison Central SU $118,450 

 Bennington Rutland SU $116,246 

 Rutland Northeast SU $114,418 

 Slate Valley $111,548 

 Southwest Vermont $101,002 

 Greater Rutland SU $98,056 

 Mill River Union  $87,418 

 
 

Position District/Supervisory Union Salary 

Director of Curriculum Rutland City $132,821 

 Rutland Northeast SU $104,000 

 Addison Central SU $101,210 

 Greater Rutland SU $95,000 

 Southwest Vermont $92,700 
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 Slate Valley $91,271 

 Mill River Union $84,872 

 
 

Position District/Supervisory Union Salary 

Director of Operations Southwest Vermont $103,915  

***** SV position is 2 
positions in one (technology 
and building/grounds).  No 
other district has the same 
position.  

Rutland City $100,413 (Technology) 

 Greater Rutland SU $95,000 

 Slate Valley $91,271 

 Mill River Union  $87,418 (Buildings & 
Grounds) 

 Rutland Northeast SU $82,700 (Technology) 

 Addison Central SU 88,190 (Facilities) 

  $79,568 (Technology) 

 
 

Position District/Supervisory Union Salary 

Superintendent Southwest Vermont $156,502 

 Addison Central SU $146,423 

 Rutland Northeast SU $142,000 

 Bennington Rutland SU $138,000 

 Mill River Union  $137,231 

 Rutland City $135,000 (interim) 

 Slate Valley $135,000 

 Greater Rutland Vacant (interim 2 days/week) 
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22.What grant funds are available and are we applying for them?  
There are a number of federal grants available to school districts that will be available to 
school districts. The district will be applying for all Coronavirus Relief Funds funds that it 
possibly can. 
 
Coronavirus Aid, Relief and Economic Security (CARES) Act $50 million: 
Coronavirus Relief Funds (CRF) will be used for reimbursing eligible costs districts 
incurred or will incur in FY2020 or FY2021 due to COVID 19.  
 
$6.5 million: Vermont K-12 schools to improve the heating, ventilation, and air 
conditioning (HVAC) systems in school buildings in reference to COVID-19-specific 
guidelines from the U.S. Centers for Disease Control and Prevention (CDC) and the 
American Society of Heating, Refrigeration, and Air Conditioning Engineers (ASHRAE). 
The program is being administered by Efficiency Vermont  
$1.5 million: For independent schools 
$1.0 million: Consulting Services for school districts administered by the VT AOE 
$12.0 million: Grant funds for school districts to reimburse for the costs related to food 
service during the months of July and August 
$29.0 million: For school districts to be used to reimburse for eligible costs districts 
incurred or will incur in FY20 and FY21 related to COVID19.  Some of the 
reimbursement for these funds will reduce the amount of money that comes to school 
districts from the Education Fund.  By doing this the State of VT will remedy some of the 
Education Fund deficit that could impact schools when formulating their FY22 budget. 
 
Elementary and Secondary School Relief Fund (ESSR) $29 million: 
These are also CRF funds that will be administered as a grant program to help K-12 
educational entities prevent, prepare, prepare for and respond to the coronavirus 
pandemic.  School districts must apply for these funds.  All the funds that school 
districts receive through this program will reduce the amount of money that comes to 
school districts from the Education Fund.  By doing this the State of VT will remedy 
some of the Education Fund deficit that could impact schools when formulating their 
FY22 budget. 
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Benson Village School 
School Climate 
Benson Village School is a small but mighty school that is committed to a better future 
for our students, closing achievement gaps, and improving academic performance. Our 
teachers, support staff, and parents work together to meet the needs of all our students, 
provide high-quality educational experiences, and put kids on a positive pathway to high 
school. BVS is not just excellent teaching, learning, and collaboration, but also home to 
a highly successful school climate extending from real-time conflict resolution to positive 
behavior intervention.  
As we move forward with the challenges of COVID-19 and re-opening our doors, we will 
continue to put the social-emotional well being of our students and staff first and be 
innovative and open-minded in adjusting to the new guidelines we have. Working 
collaboratively as a merged district brings us opportunities, ideas, and the manpower to 
reimagine our students’ educational experience. 
 
Curriculum and Professional Development 
Our teachers have been working diligently since the school dismissal in March to learn 
how to deliver virtual experiences and connect with families in meaningful and balanced 
measures. BVS teachers spent 5 days at the end of the school year working on the 
reopening plans as well as enhancing their tech skills for instruction delivery. Three 
additional days were spent participating in the PBIS BEST Institute: 
(https://www.pbisvermont.org/training-resources/best-mtss-summer-institute/) which 
focused on ripple effects of the COVID 19 school dismissal and how to prepare 
teachers and staff to welcome students back in the fall with multi-tiered systems of 
support. As we reevaluate our instructional models to meet students at their individual 
levels upon return, BVS continues to place emphasis on experiential learning 
opportunities, guided group lessons, outdoor classroom time, and a commitment to 
building bridges with our community partners. 
Every Benson student received a Chromebook for use during the school dismissal and 
the SVUUSD Tech Department was able to ensure that every family had access to 
WiFi. Technical issues with equipment were typically fixed within 24 - 48 hours to keep 
the continuity and consistency of learning and connection stable.  
 
Physical Plant 
The Benson Village School building has provided us with some wonderfully creative 
ways to re-envision our space for students for the reopening! We are thrilled to have 
been about to reconfigure rooms so students will be able to keep many routines the 
same. We have added 1 additional AC unit so all south-facing classrooms will be 
appropriately climate-controlled to benefit student comfort while learning. Our PreK 
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room was made “whole” again with the removal of a partition wall put up many years 
ago. This will allow for more space for distancing with our smallest learners. The 
moveable walls in the majority of the BVS classrooms have been an added opportunity 
as we look at student needs and the Safe and Healthy Guidelines for reopening.  All in 
all, BVS presents with a warm and welcoming building that has the best in safety 
measures installed including the Raptor Visitor Management System, swipe card 
access, internal manual locks for main classrooms, new external building/parking lot 
lighting, and the banker’s window that was installed this past fall.  
 
Point of pride/celebrations 
Benson Village School was awarded Exemplar status this fall through the PBIS 
(Positive Behavioral Interventions and Supports). To be identified as an Exemplar 
School, schools needed to have completed training and demonstrate the continued 
implementation of SW-PBIS with fidelity. In the application, schools documented the 
work of their leadership team, a data system measuring effort, fidelity and outcome 
data, a system of data analysis and action planning, sustainability efforts, and giving 
back at the local, state or national level. We are so proud to have attained this status in 
1 year of having a 75% new staff in place.  
We have been reaching out to our community during the school dismissal to stay in 
touch and extend information and answer questions and concerns regarding the 
reopening of schools. Our remote learning was highly successful with families engaging 
and sharing their experiences during the Stay Safe Stay Home day as our Facebook 
page highlighted. 
The true spotlight of pride at BVS shines on the stellar staff who work with dedication to 
create Personalized Learning Plans for all students and support our accelerated 
learners with creative and challenging project concepts.  
 
Benson Village School, along with our sister schools in the district, will continue to face 
the challenges of the COVID pandemic. We are still in the midst of processing 
guidelines and necessary supplies that we will need to welcome students back. Being 
fiscally reasonable while securing the “must-haves” is challenging, but as a district, we 
will devise solutions and continue to move forward. 
 
Respectfully Submitted,  
Amy Roy, Principal 
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Castleton Elementary and Village Schools 
School Climate 
We are pleased to continue our work at CES and CVS around PBIS (Positive Behavior 
Interventions and Supports) this year.  We have added a more formal avenue to solicit 
input from families this year.  We have asked families to fill out a survey around school 
climate.  Students and staff also have taken this survey.  The results will be shared with 
our community soon.  Our leadership team will use this valuable information to respond 
to those voices of staff, families and, most importantly, our students. 
 
Both schools have implemented Second Step this year.  Second Step is an effective, 
research-based social and emotional curriculum.  We have weekly lessons with our 
students and reinforce this learning throughout all environments in our schools.  
 
We individually strive to meet the needs of our students by creating individualized plans 
with daily goal setting.  We have active teams that wrap around students to brainstorm 
positive outcomes.  We are proud of the work we do for the students participating in our 
district-wide programs which are located in Castleton.  We meet complex student needs 
which helps to  support students being able to stay in our communities. 
 
Friday assemblies at CES celebrate student success, both academically as well as 
socially and emotionally.  Certainly these monthly assemblies are one of the best parts 
of our week!  
 
At CVS, we are using a penny economy this year with our PBIS system. Students are 
earning pennies rather than tokens for positive behaviors. Students will choose the local 
charity they will donate the pennies to.  Currently, the Rutland County Humane Society 
has the most votes. 
 
In March, our lives were profoundly affected by Covid 19, and this includes our 
educational systems.  Educators were asked to begin remote learning at the drop of a 
hat, with little preparation.  Parents were asked to team with our schools in ways we 
never could have anticipated.  Originally, we thought remote learning to be a short term 
solution to dealing with the pandemic, but we soon learned it would be in place for the 
remainder of the school year.  As educators, we miss our students terribly!  We 
continued to connect with our families and support in the best way we knew how to 
connect.  Creating a climate of positivity and support between educators and families 
remains the priority. 
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Curriculum and Professional Development  
Curriculum and Professional Development are key factors in any student’s success. 
Curriculum is something we continually focus on to ensure we are providing our 
students with the very best educational opportunities.  With new programs comes 
professional development for our staff to learn how to deliver that program effectively 
and with fidelity.  
 
This year, we have added Number Corner Math and Second Step to support student 
learning.  Teachers attended workshops last spring and this fall to ensure they were 
prepared to deliver these new programs.  
 
We are continuing our work this year with proficiency-based learning as well.  Families 
are encouraged to explore their child’s work in powerschool.  Families can see much of 
what goes on in the classroom and can look at their child’s progress.  Even the report 
card is live! 
 
Our work with Personalized Learning Plans continues this year.  It’s exciting and 
amazing to think that this year’s kindergartners graduate from high school in the year 
2032!  And, in 2032 when they graduate, they will have that PLP they began to create 
all the way back in 2019.  Think of how fun it will be to look back on what they were 
thinking and doing as a kindergartener! 
 
Remote learning brought with it many challenges for our school community.  Students, 
families and educators alike were asked to dramatically change how curriculum was 
delivered.  This was a challenging time, and some students and families did well, and 
some students and families struggled.  As educators, we are now focusing on what we 
learned during that time, in order to be prepared for remote learning that might need to 
be in effect again with another wave of the pandemic predicted.  The focus for the return 
of school is on our student's social and emotional well-being.  
 
Physical Plant 
The front entrance at CES was completely redesigned for the start of this school year. 
Safety and security of our students and staff is our number one priority, and this design 
certainly reflects that priority.  
 
At CES, our new pavilion was ready to be used at the end of last year and we continue 
to use it this year.  It’s a great addition to our playground!  The fence by our basketball 
court has been removed and it looks wonderful with just our lawn!  Also happening 
soon, we will have new landscaping in the front of the building.  Look for that coming up! 
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At CVS, we continue to make the most of the space we have when responding to 
student needs.  We have some continued individual needs that our staff work very hard 
to be flexible to ensure those needs are being met with the space available to us.  
 
In March, our buildings closed due to the pandemic.  Our custodial staff spent 
considerable time addressing all that the pandemic brought with it.  Cleaning took a 
front seat.  Reopening will certainly be focused on the safety of our buildings. 
Subcommittees for CES and CVS will be formed to best address all the measures 
needed to keep everyone safe for the return of students to in-person learning. 
 
Points of Pride and Celebrations 
CVS has done comprehensive work on student’s personalized learning plans.  We 
continue to place significant importance on these plans and students are quite proud! 
Ask a middle schooler about his or her PLP and you will see that pride! 
 
CES students have been recognized two years in a row with the state’s Fire Safety 
Calendar for third-graders!  This year, a CES student even has the front cover!  Also 
recognized this year are several fourth-graders for the annual Liberty contest.  
 
Our work with the Community Service Organization is expanding this year more with 
CVS than in the past.  This is a celebration as our students will certainly benefit from 
their involvement with all they give to our schools.  Thank you to the CSO! 
 
I feel extremely proud of the work our students, families and educators did while remote 
learning occurred.  It was a big learning curve, but we learned together and learned 
many lessons as a school community about remote learning.  We will focus on what we 
learned and the feedback we got from families to move forward and improve on what 
we did in the final trimester of this year.  I want to thank families for their continued 
support! 
 
I am very honored to be a member of the Castleton community and to be the principal of 
our schools.  It is my pleasure to serve our students each and every day! 
 
Respectfully Submitted, 
Kim E. Prehoda, Principal 
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Fair Haven Grade School 
The last four months of school and the summer planning for the reopening of school for 
the 2020-2021 school year has been a time like no other in education.  Throughout this 
period, many lessons have been learned. We will continue to grow during these 
challenging times in our thinking, collaborating and implementation of learning 
experiences that build relationships, engagement, citizenship,  academic and social 
emotional growth.  
 
Climate 
We have learned that the teachers and staff of FHGS are willing to take on any 
challenge:  

● Overnight, educators of FHGS diligently changed how they facilitate learning by 
revamping or creating  Google Classrooms and websites, learning how to 
videotape lessons and conduct online Google Meets.  

● Staff developed communication systems with families in order to stay connected, 
even if that meant weekly communication between 5 pm and 8 pm to 
accommodate family work schedules.  

● Staff developed tutorial groups through Google Meets to support  students during 
remote learning. 

● Counselors, nurses and interventionists worked to provide families with remote 
services similar to those they provide in-person.  

● All members of the FHGS team moved from monthly collaborative team meetings 
to weekly (and sometimes daily) meetings through Google Meets, in order to stay 
connected with colleagues and plan for student and family needs, as well as 
consistencies across grade level and grade cluster teams. 

 
We have learned that school and family communication and support is vital: 

● Weekly family contact was essential in supporting students' success with remote 
learning. 

● Families created so many amazing learning experiences with their children and 
shared them electronically with teachers. 

● Students, families and staff contributed to our daily Falcon News production 
which was shared in Google Classrooms and on our Facebook page for the 
greater community.  This provided enjoyment and an update of the remote 
learning experience. 

 
Although the impact of COVID has been extremely difficult for staff, families and 
students, the overall climate was positive and supportive.  Together we are strong. 
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Curriculum and Professional Development 
We have discovered innovative ways to utilize technology to support student learning. 

● During remote learning teachers and instructional support staff participated in a 
variety of online learning opportunities to learn how to utilize Google tools and 
many other online instructional resources to support teaching and learning.  

● Teachers worked closely with our instructional coaches and technology 
integration staff to learn how to implement priority content instruction remotely.  

●  Administrators participated in a number of online learning opportunities as well. 
This provided networking with other administrators in Vermont and throughout 
the country to support one another in navigating the impact of COVID on 
instructional leadership. 

 
Physical Plant 
We have learned that the investment and care of our building has paid dividends: 

● The Abbey Group food service staff and the FHGS support staff were able to 
make, package and deliver to district schools and our local families 59,103 meals 
from our kitchen and cafeteria space during remote learning.  

● We have minimal facility projects this summer at FHGS.  We did replace a nearly 
30 year old fuel tank in the front of the building, which was intended to be 
completed last year but a contractor could not be obtained.  It was also 
necessary to replace carpeting in two rooms.  

 
We will be working diligently to prepare our building for all required safety measures that 
will support physical distancing (i.e. desk spacing, floor markings, traffic flow, additional 
nursing space and ventilation, plexi-glass barriers, hand-sanitizing stations, etc). The 
safety of our students and faculty will remain our priority. 
 
Point of Pride/Celebrations  
We are proud of our students for being courageous risk takers and engaging in learning 
processes that were sudden, new and unexpected.  They faced disappointments and 
persevered.  
 
Our families balanced the personal, professional and family impact of COVID with the 
additional responsibility of supporting remote learning, in many cases for more than one 
student.  The effort, connection and collaboration is appreciated and valued. 
 
Our entire staff have taught in ways that they have never taught before.  They have 
stepped-up to every challenge with compassion and concern for students and families. 
The stamina of our staff in navigating the spring of 2020 is something for our entire 
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community to be proud of.  They truly were a team of problem-solvers placing students 
first. 
 
Fair Haven Grade School, along with our sister schools in the Slate Valley District, will 
continue to adapt to the challenges we face as a result of the COVID pandemic. We will 
mindfully plan for the coming school year with the intent to utilize technology to support 
in-person as well as remote learning. This approach will allow us to be prepared for any 
shifts that may come due to changes driven by the impact of the virus.  Our goal 
remains the health, safety and well-being of our students and staff, both physically and 
emotionally.  We could not do this work without community support. 
 
Respectfully Submitted,  
Deborah Infurna, Principal 
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Fair Haven Union High School 
Excerpt of Report from Jason Rasco (Principal of FHUHS during the 2019-2020 School 
Year): 
“Schools can only be as good as the people within them” is a widely accepted adage in 
academia. At Fair Haven Union High School (FHUHS) we have good people. Amidst 
the challenges of change, we continue to create the systems and structures to support 
and enhance all of our good people to ensure that our students have relevant, 
personalized, and challenging educational experiences. 
 
To begin the 2019-2020 school year at FHUHS in the newly merged Slate Valley District 
we outlined three goals: To get better at what we began last year: Proficiency Based 
Learning (PBL) and assessing; to continue and improve a shared leadership model; and 
to use data more effectively and pointedly. Somewhere within our school and 
embedded into our culture you will find our goals in action and being achieved. 
 
School Climate 
Through the efforts of staff and our student council we were most fortunate to host 
Werner Reich for a few days in October. Within the 93 year young Auschwitz survivor’s 
message was something for everyone. He called upon all of us to action, to not be a 
silent friend and to speak out and act. Such positive actions of our students and staff 
could be seen in our Community Service endeavors. 
 
From the long list of student-led projects FHUHS staff and students returned to help Fair 
Haven Concerned in the thrift store, assisted in a variety of ways at the Fair Haven 
library and Historical Society, played games and visited with the residents of Mountain 
View Center and Loretta Home in Rutland, and volunteered at the VT Food Bank to 
name a few. And here at the high school we are making steady progress joining the 
district’s Positive Behavioral Interventions and Supports (PBIS) social and emotional 
initiative. We have established a good representative PBIS Leadership team, we have 
developed behavioral expectations, and have implemented a data tracking system.  
 
Curriculum and Professional Development 
We believe that quality instruction is at the very heart of student learning. In our second 
year of Proficiency-Based Learning and assessing we continue our work to make the 
necessary shifts of the new system. Last year we made adjustments to the output and 
reporting side of PBL, and moving forward we will continue to revise a viable curriculum 
to support and improve instruction. In addition to extensive professional development 
provided at the district level with the guidance of PBL coaches, utilizing the expertise 
within ourselves through Collaborative Cadres, teachers perform classroom visits and 
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have collegial and professional conversations with a focus on student learning and 
engagement.  
 
Preparing all students for college, career, and life readiness we have added a Work 
Based Learning (WBL) position to our staffing. Utilizing one of the flexible pathways of 
Act 77 we currently have over twenty students engaged in WBL with sixteen different 
community partners with a goal to increase the program to involve job shadows, 
internships, and apprenticeships for all students. 
 
Report from Phil Hall (Principal of FHUHS beginning July 1, 2020): 
Fair Haven Union High School’s pre-recorded graduation ceremony and drive-up 
diploma receptions were a great success. Students, staff, and families appreciated the 
special recognition that each Senior received, and the community banded together to 
safely and cheerfully send off the newest batch of Slater graduates. This recognition of 
the seniors was also an opportunity to reflect on the hard work of teachers and staff 
during remote learning this Spring. With little notice, teachers were able to transform 
their physical classrooms into virtual modes of learning and took strides to provide 
opportunities for all students to succeed while working at home. Support staff and 
counselors provided a wealth of social, emotional, and academic support for students 
navigating the pandemic and remote learning, and each staff member at our school 
stepped up to the challenge to do the very best for our students.  
 
The summer has been off to a busy start. Since my official start as Principal at FHUHS 
on July 1, I have been meeting with our administrative team on a regular basis, meeting 
with teachers and staff individually, and sending weekly updates to our entire staff. I 
have been reviewing and editing the FHUHS parent/student handbook and 
simultaneously building a staff handbook with the help of our administrative team. A 
major goal for me in my first year as principal is to learn the ins and outs of every 
system that is in place at FHUHS so that I can better set a course for leading FHUHS 
into a successful future. I have begun this review and assessment process with the 
student/parent handbook.  
 
We look forward to the re-opening of FHUHS in the fall of 2020 with student and staff 
well-being at the forefront of our minds. We have formed a task force to plan the safe 
reopening of schools. This group met for the first time on Wednesday, July 15th, 2020. 
The task force discussed many topics including a system for daily health screening, a 
plan for promoting proper hygiene, classroom setups that allow for 6-foot distancing, 
one-way traffic patterns in the hallways, bathroom use, and moreOur goal is to have 
every student at FHUHS every day. We are tasked with planning the safest means to 
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run a high school schedule with the least number of transitions and smallest class sizes. 
As we consider the student experience, we hope that our plan will help students to 
successfully manage their academic responsibilities as they become reacclimated to 
in-person learning. 
 
The Slate Valley Unified Union School District’s new teacher orientation will occur 
virtually on August 17th. We only welcome one new teacher to Fair Haven Union High 
School: Erik Anderson has been hired to teach Health. Welcome, Erik! 
 
Respectfully Submitted, 
Phil Hall, Principal  
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Orwell Village School 
Cultivating our children’s ability to develop into productive members of society, laying 
the foundation for fuller, richer lives, and providing them with the guidance to become 
good men and women get at the core of Orwell Village School’s mission. Nurturing 
connections, fostering character, valuing content, inspiring creativity, and building 
community identify our effective but balanced approach. 
 
We are in the midst of planning to have all students, in all grades, return to school for 
full time instruction at the beginning of 2020–2021, so long as public health data 
continues to support this model. Our reopening model will be supported with intensive 
mitigation strategies and specific monitoring, containment and the shift to robust 
blended learning if future public health data requires school cancellation.  
 
School Climate  
Our core values: safety, respect, responsibility, and kindness underscore the primary 
goal of our entire school community of getting along. We teach our students to 
appreciate, affirm, and initiate caring behavior. We teach them active listening and to 
respect one another’s perspectives while developing empathy and understanding. We 
teach our students to trust, to help, and to share with each other. 
 
In pursuit of our mission, Orwell Village School is committed to using restorative 
practices to foster an equitable, respectful, and positive school community. Our 
restorative approach to behavior management looks different from the typical 
detentions, suspensions, and zero-tolerance policies often seen in schools today. We 
seek to explain why harm should be repaired rather than punished and how it is 
repaired. This is about changing the hearts and minds of everyone so that we are 
focused on strengthening and repairing relationships in our classrooms and across our 
school community. 
 
The power of implementing these restorative approaches has become self-evident. We 
are providing new ways to build community, helping to shift the paradigm from power 
over to power with, from pushing away to pulling in, from punishing and separating to 
guiding and teaching. We are facilitating the possibility of “doing things right” for our 
young people. 
 
As David Melnick, of the Northeastern Family Institute explains, Restorative Practices 
will be amongst the most important skills to cultivate when school returns to session. 
Building community, improving accountability, feeling some control over one’s 
environment, combatting uncertainty, practicing executive functioning and 
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self-regulation skills are all enhanced through morning meeting and ‘circling up’. It is 
one of the most effective methods to enhance well-being, and create a sense of 
belonging and intimacy.  
 
Curriculum & Professional Development 
At OVS, we are focusing on the continuity of learning, academic growth, and student 
connectedness, which are critical components of our students’ well-being.  Routines 
and connections with their teachers provide the required stability, security, and structure 
that keep our students happy, active, engaged, and healthy.  
 
We have implemented Second Step,  a social and emotional learning curriculum that 
works on skills such as conflict resolution and other related skills.  This is done in each 
class with 30 minutes of instruction with skill reinforcement throughout each school day. 
 
Number Corner Math was also implemented last school year in our K-5 classrooms. 
Number Corner is a skill-building program that revolves around the classroom calendar. 
The program features short daily workouts that introduce, reinforce, and extend skills 
and concepts related to the critical areas of mathematics at each grade level.  
 
K-2 is working hard on building up their students' reading fluency and comprehension 
skills. We are focusing on implementing our FUNdations program by team teaching with 
our Reading Specialist pushing into full class lessons daily. We are meeting as a K-2 
team monthly to dive into our data collections and really break down what is going well 
and what we need to focus on within our grade level. We have plans in place to 
supplement students both struggling and excelling.  
 
3-5 are working on enhancing student engagement and student choice while building on 
the foundational literacy skills that were taught at K-2.  We are using project-based 
learning to showcase the proficiencies that are learned in a meaningful way for our 
students.  
 
Middle school students are thriving and making frequent interdisciplinary connections 
between ELA, Math, Science, and Social Studies.  Our integrated approach and close 
teaming allow us to maximize opportunities to enhance these connections.  Mrs. Volpe 
is receiving guidance and support from ongoing PD through VMI.  Mrs. Robinson is 
working closely with district coaches to deliver Project Based Learning opportunities for 
our students.  Our competitive spirit and community involvement are strengthened by 
Mrs. Eagan’s leadership with the Geography Bee and Veterans Day Celebration. 
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Physical Plant 
We have reviewed our building space and available classroom space, to maximize 
social distancing, consistent with the public health guidelines.  We have identified a 
need to change out selected furniture and adjust classroom layouts to meet social 
distancing guidelines.  We are moving from tables to back to desks in some of our 
classrooms to maximize social distancing between student workstations, achieving 6 
feet when feasible. New arrival and dismissal protocols are being implemented.  
 
OVS Pride * Celebrating Student Learning 
 

● Scholastic Read-A-Palooza Middle School Summer Reading Challenge 1st 
Place, State Champions  84,898 minutes read. 

● Student Performance on the Spring 2019 Eighth-grade Science NGSS above the 
district and state averages.  

● Orwell Village School and the community are very proud of our vocalists and 
band musicians. Last year the middle school band performed beautifully and 
earned a Superior rating in the Trills and Thrills Music Festival in Chestertown, 
NY.  We have many students who take their musicianship to the next level 
through taking after school lessons,  participating in the Green Mountain Music 
District band and choral festivals, and play with the Orwell Town Band in the 
summer.  We are looking forward to another exciting year with 14 fifth graders 
and 24 middle schoolers playing band instruments. 

● Last fall our middle school had a chance to experience a two-day connection with 
nature they just can't get in a traditional educational setting.  Pok-O-MacCready 
is located on over 400 acres and a beautiful Adirondack lake. The Pok-O 
philosophy teaches communication, confidence, and leadership, through their 
four pillars: 

○ Team Building 
○ Natural Science 
○ Living History 
○ Wilderness Adventure 

 
Respectfully Submitted,  
Patrick Walters, Principal 
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