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Policy Name:  Licensed Personnel Workers’ 
Compensation Policy 

Policy Code:  3.32A 

Date Adopted:  R/A 4/16/12 

 
EVERY EMPLOYEE SHOULD KNOW 

 
Effective July 1, 1994, Act 862 of 1993 requires school districts to provide workers' compensation coverage 

for all employees.  The Wynne District, along with every school district in the state, except Little Rock, has 

joined the Arkansas School Boards Association (ASBA) Workers' Compensation Trust Program.  The third 
party administrator is: 

 
                     Risk Management Resources Division 

                     8315 Cantrell Road 
                     P.O. Box 251770 

                     Little Rock,  Arkansas 72225 

                     1-800-863-5045 or 501-664-7705 
                     FAX 501-614-1502 

 
Regarding claims for work-related injuries or illnesses which are covered by the Arkansas Workers' 

Compensation Law, you are hereby advised that A.C.A. 11-9-514 explains the employer's and employee's 

rights and responsibilities with respect to medical care and treatment. 
 

The law provides that the employer or the employer's insurance company has a duty in the first instance 
following injury to provide medical care to the employee. 

 
THE FOLLOWING STEPS MUST BE FOLLOWED WHEN A JOB-RELATED INJURY OCCURS.  Failure to do so 

may result in your claim for workers' compensation being denied. 

 
1.   Notify your building principal or supervisor immediately. 

 
2. The employee will be provided Form N, Employee's Notice of Injury, which must be 

completed even if medical attention is not required.  The form must be signed, dated and 

returned to the Superintendent's secretary. 
 

3. If medical attention is required, the employee must go to the *designated physician.   The 
designated physician for the Wynne School District is: 

 

Dr. J. Trent Beaton, M.D. 
710 South Falls Blvd. 

P.O. Box 158 
Wynne,  AR  72396 

870-238-2321 
 

*The employer has a legal right to choose the initial designated treating physician. 

 
4. If medical attention is required, additional forms which must be completed are available in 

the superintendent's office.  These forms must be submitted to Risk Management Resources 
Division within five (5) days of injury. 

 

Except for emergency treatment, after you have received this notice, your employer or  
employer’s insurance company will not have to pay for your medical expenses if you change 

physicians without their permission unless you have followed the rules outlined on FORM 
"N". 

 
A CLAIM FOR TREATMENT BY AN UNAUTHORIZED PHYSICIAN MAY BE DENIED. 
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5.   All personnel will receive safety training to aid in providing the safest possible working  

conditions and also to help minimize the tremendous cost to our district in implementing 
Act 862. 

 

If you have questions related to a workers' compensation claim which occurred after July 1, 
1994, you may contact Risk Management Resources Division. 

 

         WORKERS' COMPENSATION SALARY BENEFITS 

 

Sick leave pay is an employee benefit whereas workers' compensation is a mandate of law to compensate 
an employee for lost wages. An employee who elects to receive Workers' Compensation is NOT ENTITLED 

to sick leave pay benefits.   
 

Under Workers' Compensation Laws, an employee who is injured on the job is entitled to 2/3's of his 

average weekly wage up to the state maximum TTD rate.  Workers' compensation is non-tax reportable. 
 

 
 


