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Apple Bus Company in keeping with it's commitment to
being a leader in innovation and safety is establishing this
Preparedness & Response Plan for combating COVID. The
procedures within are designed to minimize exposure and
risk to our employees, students, and communities and
should only be superseded by local, federal, or state law or
where procedures required by the district have been agreed
upon.

General



Apple Bus Company will evaluate routine and reasonably
anticipated tasks and procedures for all employees to
determine whether there is actual or reasonably anticipated
employee exposure to SARS-CoV-2 (COVID). Site or location
manager will be responsible for seeing that exposure
determination is performed.

Apple Bus Company has determined that the following
positions/jobs/tasks have the following exposure levels:

Exposure Determination

Position Qualifying
Factors

Determination

Shop

Office

Driving

Monitor/Attendant

No Public Contact

No Public Contact

Contact with Public

Contact with Public

Low Exposure Risk

Low Exposure Risk

Medium Exposure
Risk

Medium Exposure
Risk



Apple Bus Company has implemented feasible engineering
controls to prevent employee exposure to SARS-CoV-2 . 
Engineering controls involve isolating employees from work-
related hazards. In workplaces where they are appropriate,
these types of controls reduce exposure to hazards without
relying on worker behavior and can be the most cost-
effective solution to implement.

Engineering Controls

Position Engineering Control

Shop

Office

Driving

Monitor/Attendant

Designated ‘do not cross’ line in the shop, no additional
employees allowed in the area.

Designated 6 feet markers in the facility, arranged start
times to minimize the number of people in an area, and
spaced office workers out to limit exposure opportunity.

Masks are required when interacting with others.

Masks are required on the lot, on the bus, and on school
property. Face shields should be worn while assisting

special needs students.

Masks are required on the lot, on the bus, and on
school property. Face shields should be worn while

assisting special needs students.

The following engineering controls have been implemented:



Administrative controls are workplace policies, procedures,
and practices that minimize or eliminate employee exposure
to the hazard.   Site or location manager will be responsible
for seeing that the correct administrative controls are
chosen, implemented, and maintained effectively in order to
minimize or eliminate employee exposure to SARS-CoV-2.

Administrative Controls

Position Administrative Control

Shop

Office

Driving

Monitor/Attendant

Designated ‘do not cross’ line in the shop, no additional
employees allowed in the area.

Installed partitions between schedulers where spacing is not
available, provided a barrier from coworkers returning from
the public where spacing is not available, designated 6 feet
markers in the facility. Masks are required while interacting
with others
Designated no sitting in the seat behind the driver,
designated (assigned) seating, load, and unload
procedures, the driver will monitor students for
symptoms.

Designated no sitting in the seat behind the driver,
designated (assigned) seating, load, and unload
procedures, the driver will monitor students for
symptoms.

The following administrative controls have been
implemented:



Apple Bus Company will be providing hand sanitizer for all
employees to use frequently while on the lot. Employees are
encouraged to bring a travel-sized bottle for use on the
route and refill it while on the lot at one of our hand
sanitizer stations. 

Apple Bus Company will be responsible for seeing that
environmental surfaces in the workplace are cleaned and
disinfected. The frequency of such disinfection will be
determined in part by factors such as when and how often
the environmental surfaces are potentially exposed to SARS-
CoV2-19.  Between routes and after employees leave for the
day are expected minimums. 

When choosing cleaning chemicals, Apple Bus Company
consulted information on Environmental Protection Agency
(EPA)-approved disinfectant labels with claims against
emerging viral pathogens.  

The manufacturer’s instructions for use of all cleaning and
disinfection products will be strictly adhered to.

Enhanced cleaning and disinfection shall be performed after
persons suspected or confirmed to have SARS-CoV2-19
have been in the workplace.  Location Manager will be
responsible for seeing that such cleaning and disinfection is
performed as required.

Hand Hygiene (Sanitizing) & Disinfection
of Environmental Surfaces



The following is a list of environmental surfaces, methods
used to disinfect, and the frequency of such disinfection:

Surface Disinfectant

Buildings

Vehicle Interiors (High
Touch Areas)

Buildings

Vehicle Interiors

Frequency

Simple Green D Pro 5

Simple Green D Pro 5

G Clean

G Clean

Midday and End of
day

Between groups of
students

Biweekly

Biweekly

Hand Hygiene (Sanitizing) & Disinfection
of Environmental Surfaces



The following methods will be used for enhanced cleaning
and disinfection:

GClean is a chemical approved by the EPA and CDC to
disinfect all surfaces and self sanitize for up to 30 days.
GClean is odorless and water-based making it safe to use in
areas that will house special needs students and the
environment. Because the chemical is applied as a fog it
goes on in minutes and does not need to be wiped off. It
also dryries faster than other chemicals on the market and
is safe for clothing. The vehicles will be fogged after the
route and left to dry overnight (dry time is less than 2
minutes). 

Despite this quaternary chemical only needing to be placed
on the surface every 30 days to be effective, we will be using
it every two weeks. The increased usage in conjunction with
cleaning high touch surfaces after every group of students is
meant to reduce possible exposure to the virus for both
students and employees. 

For daily use, Simple Green D Pro 5 is also a hospital-grade
chemical EPA and CDC recommended for use against
combating this and other viruses. Using this chemical on all
high touch areas in buses and inside each building between
GClean usage will give us an added layer of defense.

Hand Hygiene (Sanitizing) & Disinfection
of Environmental Surfaces



Selected based upon the hazard to the worker.
Properly fitted and periodically refitted as applicable.
Consistently and properly worn when required.
Regularly inspected, maintained, and replaced, as
necessary.
Properly removed, cleaned, and stored or disposed of,
as applicable, to avoid contamination of self, others, or
the environment.

Employees must securely cover their nose and mouth.
Employees should not reverse, move, or remove the
face covering unnecessarily in the workplace.
Employees should not share your face covering with
others.
Employees must keep them clean or replace the mask
when you are able to safely do so.
Cloth masks must be laundered and machine dried
without damage or change to shape, at least once a day.

Apple Bus Company will provide employees with personal
protective equipment for protection from SARS-CoV-2
appropriate to the exposure risk associated with the job
following the CDC and OSHA guidance applicable to the
industry and types of jobs at the workplace.

All types of PPE are to be:

Apple Bus Company requires masks to be worn in the workplace
and face shields when workers cannot consistently maintain
three feet of separation from other individuals in the workplace,
such as with special needs students.

Personal Protective Equipment (PPE)



Personal Protective Equipment (PPE)

Position PPE

Shop

Office

Driving

Monitor/Attendant

Face mask, hand sanitizer

Face mask, hand sanitizer

Face mask, hand sanitizer, face shields

Face mask, hand sanitizer, face shields

The following type(s) of PPE has been selected for use:



Apple Bus Company has implemented a screening protocol
to identify known or suspected cases of COVID-19 among
employees and isolate them from the remainder of the
workforce. Site or location manager will be responsible for
ensuring that all required health surveillance provisions are
performed as required.

At the beginning of each day at the start of each work shift,
Apple Bus Company will screen employees for signs and
symptoms COVID-19 as required.  Employees have been
directed to promptly report any signs and symptoms of
COVID-19 to the  Site or location manager before and
during the work shift and have provided employees with
instructions for how to make such a report to the employer.

Health Surveillance



The employee may return to work after 3 days of no
fever without fever-reducing medications, and symptoms
have improved, or if they have a negative COVID test, no
symptoms, and no fever for 3 days without fever-
reducing medications.

The employee may return to work after at least 3 days
have passed since recovery (no fever without using
fever-reducing medications), and they have improved
respiratory symptoms, and at least 10 days have passed
since symptoms first appeared. 

The employee may return to work if they have no
symptoms after 14 days. 

The employee does not need to miss work but should
monitor for symptoms.

Returning to work:

Illness, without a positive test

Illness, with a positive test

Direct contact with someone who has tested positive (less
than 6 feet from the positive person) 

Indirect contact with someone who has tested positive

Health Surveillance



Not allowing known or suspected cases to report to or
remain at their work location.  
Sending known or suspected cases to a location (for
example, home) where they are self-isolating during
their illness.
Assigning known or suspected cases to work alone for
the location (for example, home) where they are self-
isolating during their illness if their duties are capable. 
(when facilities allow).

The specific instructions for employee reporting signs and
symptoms of COVID-19 are as follows:

Contact the site or location manager to report signs and
symptoms. If the site or location manager is not available
please speak with the supervisor on duty and have them
contact the site or location manager immediately for
reporting. 

Apple Bus Company will physically isolate any employees
with known or suspected COVID-19 from the remainder of
the workforce, using measures such as, but are not limited
to:    

Apple Bus Company will contact the health
department and follow the lead of the health
department with how/if to alert the workforce.

Health Surveillance



Routes by which the virus causing COVID-19 is
transmitted from person to person.
The distance that the virus can travel in the air, as well as
the time it remains viable in the air and on
environmental surfaces.
Symptoms of COVID-19.
Steps the worker must take to notify the business or
operation of any symptoms of COVID-19 or a suspected
or confirmed diagnosis of COVID-19.
Measures that the facility is taking to prevent worker
exposure to the virus, as described in the COVID-19
preparedness and response plan required under the
most recent EO. 
Rules that the worker must follow in order to prevent
exposure to and spread of the virus.
The use of personal protective equipment, including the
proper steps for putting it on and taking it off.

Site or location manager shall coordinate SARS-CoV2
training and ensure compliance with all training
requirements.

Train workers on, at a minimum: 

Training



Required training.
A record of daily entry self-screening protocol for all
employees or contractors entering the workplace,
including, at a minimum, a questionnaire covering
symptoms and suspected or confirmed exposure to
people with possible COVID-19.
When an employee is identified with a confirmed case of
COVID-19.

Site or location manager shall coordinate SARS-CoV-2
required recordkeeping and ensure compliance with all
such requirements, including those specified in the most
recent EO. 

The following records are required to be maintained:

Record keeping


