
DASA Policy and Procedures  
 
Renaissance Academy Charter School of the Arts values the social-emotional 

well-being of every one of it’s community members and is devoted to ensuring a safe, 
supportive and positive school environment for all. We believe that all students have the 
right to feel safe in their learning community and that all children deserve a school that 
is free from bullying, harassment and intimidation of any kind. As a school community, 
we are committed to ensuring this safety through education, prevention, and 
intervention. To ensure that RA is a positive place for all students, anyone who knows of 
a threatening, intimidating or dangerous situation for any student is required to 
immediately inform the school through our bullying reporting process. 

 
Renaissance Academy Charter School of the Arts considers any behavior that is 

demeaning, threatening or humiliating a bullying behavior to be investigated by our 
DASA Coordinator. “Bullying” is defined by a threatening or aggressive behavior 
involving intention to cause harm, repetition and/or an imbalance of power. At RA, 
cultivating a positive school community is our utmost priority and as such, we follow 
specific protocols when incidents of bullying are reported. Examples of various types of 
bullying are shown below and a description of our DASA process follows. 
 
What is DASA? 

● DASA is a New York State policy, which affords ALL students in public schools 
an environment free of discrimination and harassment 

● Dignity Act § 11: Harassment – the creation of a hostile environment by: 
o Conduct, verbal threats, intimidation or abuse that reasonably causes or 

would reasonably be expected to cause a student to fear for their physical 
safety 

o Conduct, verbal threats, intimidation or abuse includes but is not limited to 
conduct, verbal threats, intimidation or abuse based on a person's actual 
or perceived race, color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, gender or sex. 

 
Why is the Dignity Act needed in New York State? 

● The Dignity Act promotes civility and creates a safe nurturing environment. 
● The Dignity Act provides a response to students who are harassed and bullied at 

school.  
 
How does the Dignity Act Relate to the Code of Conduct? 

● § 12.  Discrimination and Harassment Prohibited 
o No student shall be subjected to harassment by employees or students on 

school property or at a school sponsored function; nor shall any student 
be subjected to discrimination based on a person's actual or perceived 
race, color, weight, national origin, ethnic group, religion, religious 
practice, disability, sexual orientation, gender identity, or sex by school 



employees or students on school property or at a school sponsored 
function. 

 
● Schools must develop guidelines and policies to address bias-based bullying. 

Renaissance Academy Charter School of the Arts is committed to creating a 
school environment that is free of discrimination and harassment by: 

 
● Training all staff on bullying issues; 

o Implementing services to address the needs of the bully and victim; 
o Creating a safe and confidential reporting mechanism; 
o Incorporating anti-bullying and tolerance in all students’ curriculum; and 
o Developing a strong character education program. 

  
● Parents must communicate and develop a strategy with their child to address 

bullying which includes: 
o Supporting your child’s healthy relationships; 
o Setting boundaries with technology; 
o Building your child’s self-esteem; 
o Reporting the incident and not encouraging your child to handle the 

situation themselves or resort to violence; and 
o Identifying an adult your child can seek out for help. 

 
● Students must demonstrate mutual respect and understanding of each other and 

their differences. Students are expected to:  
o Report bullying and cyber-bullying; 
o Not bullying back; and 
o Refuse to be an accomplice/bystander. 

 
Definitions of Behaviors prohibited by DASA: 

● Bullying is described as an unwanted, aggressive behavior that involves a real 
or perceived power imbalance.  The behavior is repeated, or has the potential to 
be repeated, over time. 

● Cyberbullying occurs when harassment or bullying happens through any form of 
electronic communication.  

● Harassment is defined as the creation of a hostile environment by conduct or 
verbal threats, intimidation, or abuse that has or would have the following effect: 

o Reasonably and substantially interfering with a student’s educational 
performance, opportunities or benefits; or 

o Would reasonably be expected to cause a student to fear for his or her 
physical safety 

● Discrimination is the act of denying rights, benefits, justice, equitable treatment 
or access to facilities available to all others, to an individual or group of people 
because of the group, class or category to which that person belongs.  

● According to the United States Department of Education (USDOE), bullying 
generally involves the following characteristics: 



o An imbalance of Power 
o The Intent to Cause Harm 
o Repetition  

 
How does RA promote a positive school community: 
 
Creating a Culture of Respect  

The bedrock upon which a safe and supportive school rests is a culture of 
respect for all stakeholders.  Renaissance Academy Charter School of the Arts 
implements numerous programs that nurture that culture.  
 
Behavioral/Social-Emotional Support Systems 

As part of a PBIS model, Renaissance Academy uses a 3–tier model to create 
safe and supportive learning environments in which students may grow and thrive 
academically, personally, and socially.  This includes providing the right amount of 
services and supports at the right time when a student absolutely needs them. 
These models are based on the logic that the majority of students can and will respond 
positively to evidence-based instruction and preventative measures. Appropriate 
interventions and the use of data to assess progress help ensure that those students 
who benefit from progressively more intensive services will not need them over the 
long-term.  
 
Student services at Renaissance Academy are arranged in “tiers”: 
 
“Tier 1 Services” or “Universal Interventions”: 

● Preventative and proactive in nature (classroom routines/behavior 
management) 

● Delivered to all students across all educational settings. (supportive school 
culture) 

● May include school wide initiatives such as reward or token systems to 
encourage positive behavior, school mottos and cheers, partnerships with 
families and community partners, and/or or social skills lessons.  (our Positivity 
Project and WBT) 

It is expected that around 80% of students (if not more) will respond to these services. 
 
“Tier 2 Services” or “Targeted Group Interventions”: 

● For groups of students who do not respond to the first tier of services. 
● Designed to meet the needs of these particular groups, with the expectation that 

the services will be short-term. 
● May include social skills groups, anxiety groups, anger management groups, 

boy/girl issues groups, attention/organization skills groups. (short term- check 
in support counseling time, receive support from Center for Youth, RTI 
support plan) 

● About 5–10% of the student population needs these services. 
 



“Tier 3 Services” or “Intensive/Individual Interventions”: 
● For individual students that have not responded to both Tier 1 and Tier 2 

services. 
● Based on individual assessment of the student, and tailored to the individual 

student’s unique needs and strengths. (more intensive behavioral emotional 
support stated in the BIP RTI 4- week behavior meetings) 

● May include individual lessons, interventions, or treatment relative to anger, 
depression, anxiety, etc. 

● Only 1–5% of students are expected to require this level of assistance. 
● *This model of service delivery is meant to be fluid. As a student that receives 

Tier 2 or Tier 3 services shows that s/he no longer needs them, these 
progressive services are discontinued. 

 
Mindfulness 

Mindfulness can be defined as being present in the moment, or bringing attention 
to each life experience as it occurs in each moment.  Research on mindfulness in the 
classroom has shown positive outcomes for students from a variety of backgrounds who 
face a myriad of challenges. 
 

At Renaissance Academy, the students practice mindfulness in their classrooms 
and throughout the day. Various movements that have been practiced successfully for 
centuries in cultures around the world are taught and practiced by students and staff. 
The movements are taught by the Director of Safety and Wellness, and through other 
educational resources. They are designed to create relaxation and stillness within the 
body and mind, or bodymind. This leads to greater concentration, focus, peace and 
overall health and fitness. 
 

Since its inception Renaissance Academy Charter School of the Arts has 
embraced the power of mindfulness to help our students with self-regulation. 
 
Parent and Family Engagement and Communication 

At Renaissance Academy Charter School of the Arts, our relationship and 
communication with families is one of our top priorities. We recognize the home-school 
relationship as a crucial partnership in support of our students’ academic, behavioral 
and social growth.  
 

There are various ways we may seek to engage families in the classroom and 
school-wide. It’s important for classroom teachers to reach out to families early in the 
school year to establish communication routines. Renaissance Academy employs a 
Family Services Coordinator to work closely with all stakeholders to ensure that the 
concerns of parents and community members are addressed. 
 

Listed below are a number of ways Renaissance Academy has and will continue to 
engage and reach out to our families and school community: 
 



1. Bi-monthly parent newsletter 
2. December “Night Out for Parents” 
3. Monthly ARTS Award Ceremonies 
4. Title I & Curriculum nights 
5. Parent-Teacher conferences  
6. Arts Integration in Action Night 
7. Coffee and Conversation 
8. Field Trips  
9. Email communication 
10.School-wide Robocalls 
11.Hispanic Heritage & Black History Month Celebrations 
12.Direct communication from Arts Staff  
13.Teacher phone calls 
14.Class DoJo 
15.Remind App and Bloomz App 
16.Volunteer Program Parents participation on the School Improvement Team (SIT) 
17.Back to School & Meet the Teacher Kickoff Event 
18.Renaissance Academy Family and Faculty Association (RAFFA) 
19.Social Media 

 
Dispositions for Success/Character Strengths 
Positivity Project (P2) 

 
The Positivity Project (P2) addresses the Habits of Mind dispositions through 

a program rooted in the science of positive psychology and character research. 
 

Positive psychology is a rigorous academic field that encompasses character 
strengths, positive relationships, positive experiences, and positive institutions. It is the 
scientific study of what makes life most worth living – and maintains that what is good in 
life is as genuine and important as what is bad. While often simplified as “grit” or 
“self-control,” character is more than individual achievement or a person’s behavior. It is 
the aggregate of who we are; it’s “what’s inside every one of us.” Making children aware 
that every one of them – and every other person – has all 24 character strengths, 
provides the foundation for authentic self-confidence. More importantly, it helps children 
better understand why everyone is different and how to appreciate those differences. 
Unlike our height, weight, or skin color, character is something that can’t be seen with 
the naked eye. Therefore, understanding and valuing it – especially in other people – 
requires a framework of consistent reflection and discussion. 
 

P2: The Positivity Project is a school-wide model. In P2 schools, students and 
staff members use character strengths vocabulary, share reference points for identifying 
the good in people, and internalize the fact that their words and actions impact others. 
 

The Positivity Project is a school-wide endeavor; its success is rooted in the 
consistency of daily classroom instruction. Our expectation is that all classrooms and 



staff will be touching upon the weekly character strength and make connections for 
students throughout the school day. 
 

Every 1-2 weeks, students learn about a new character strength. Teachers use a 
minimum of 10 minutes a day to lead a discussion about that week’s strength and how 
students see it in themselves and others – whether classmates, historical figures, or 
fictional characters. 
 
The comprehensive Positivity Project model includes: 

● Positive psychology’s scientifically-validated 24 character strengths align 
perfectly with RA’s dispositions for learning.  Their definitions are presented in 
student-friendly language 

● A proposed annual calendar for when to teach each strength – based around 
holidays and challenging parts of the school year 

● Resources for teachers – such as slides, word walls, and reflection journals 
● Best practices for infusing character strengths instruction into lesson planning 
● Recommended classroom and hallway materials to reinforce its priority at the 

school 
● A guide to help teachers and administrators effectively leverage social media to 

share enthusiasm about the importance of character 
● Sample newsletters and information pamphlets to send to parents 

 
POSITIVITY PROJECT MATERIALS 

To remind students and staff that Other People Matter, every room in the school 
should have a printed copy of the Positivity Shield. 
 
MONTHLY CHARACTER ASSEMBLIES 

During our monthly assemblies select students are formally recognized in front of 
the school for their display of a specific character strength. 
*Our morning announcements address the week’s character strength. 
 
SOCIAL MEDIA TO CONNECT WITH PARENTS 

We have an active and consistent social media presence that is important for 
fostering parental awareness, engagement, and support of The Positivity Project. 
Parent-child conversations outside of school are a significant way to instill the character 
strengths vocabulary and ownership in students 
 
Social Groups  

RA provides different opportunities for students to get together and focus on 
developing peer relationships. 
 
Boys Club: 

This year long gathering of boys in third through fifth grade occurs during their 
lunch period, and is designed for them to learn to and engage in relationship building, 



conflict resolution, teamwork and quiet reflection. The environment is enthusiastic, 
simple,  flexible and safe. The Boys Club mantra begins with “We Are A Family.” 
 
Girls Talk: 

Girls talk is delighted to provide a fun and educational friendship unit. This 
program is designed for primary school girls. Every Tuesday after school, our young 
ladies come together to build their self-esteem, develop leadership skills, and recognize 
the value of community service.  
 
Social Skills Group: 

Our school psychologist and social worker conduct small groups during the year 
that focus on peer relationships. 
 
Social Emotional Supports at RA 

Through the school’s Tier 1 supports, all students’ social emotional needs are 
addressed through the positive school culture.  Classroom teachers instruct and 
encourage students to advocate for their needs and to be considerate of the needs of 
others as positive supportive classroom environments are cultivated. 
 

Direct teaching of social skills is promoted through WBT, the Positivity Project, 
and Mindfulness practices. The skills are introduced and taught throughout the school at 
regular intervals in every classroom. Examples of daily social behavior communication 
skills may include: How to greet someone; How to get the teacher’s attention; How to 
follow instructions; How to make a request; How to accept “no” for an answer; and How 
to disagree appropriately. Mindfulness practices help students with self-awareness and 
emotional management. The Positivity Project builds empathy and compassion 
emphasizing “other people matter”. 
  

Students needing extra personal social emotional support (Tier 2 or Tier 3) are 
able to address serious immediate concerns/crisis by speaking with the School 
Psychologist or Social worker as soon as they are available that day.  The need for this 
additional student support may initiate from the parent, student, or a staff member. 
  

Support is also available for regular weekly scheduled counseling time to work on 
skill development.  Students can receive regular scheduled counseling services through 
several different means: at the request of the teacher with parent permission, parental 
request for services and the need validated, or counseling services may be part of a 
student's IEP, 504 or RTI plan. 
 

The School Psychologist and Social Worker are the link between the home, 
school and community in providing direct as well as indirect services to students, 
families and school personnel to promote and support students' academic and social 
success through:  
 
Consultation 



● Help school staff understand learning and behavior problems and their effects on 
student achievement. Providing staff with essential information to better 
understand factors (cultural, societal, economic, familial, health, etc.) affecting a 
student’s performance and behavior. 

● Participate in several problem-solving teams to support a student’s academic 
achievement. 

● Provide suggestions and recommendations to promote success in the classroom 
and at home. 

● Coordinate services between school staff, home and local community agencies. 
● Provide recommendations for community resources and help to promote social 

and emotional wellness. 
● Advocate for student needs both in and out of school. 
● Provide direct support to specialized programs within the school. 
●  

Services to Students: 
● Providing crisis intervention. 
● Developing intervention strategies to increase academic success. 
● Assisting with conflict resolution and anger management. 
● Helping the child develop appropriate social interaction skills. 
● Provide individual and group counseling to students during the school day when 

it is deemed necessary to directly support academic achievement. 
● Develop behavior intervention plans to support students whose behaviors 

impede their learning or the learning of other students. 
● Assessing students with mental health concerns. 
● Develop educational strategies or action plans to support students in critical skill 

areas. 
● Assist students, staff and families with crises. 
● Help student problem-solve conflicts. 
● Assisting the child in understanding and accepting self and others. 
● Prevention 
● Help to identify potential learning problems. 
● Provide strategies to help parents and teachers address behavior. 
● Help promote a climate of cultural proficiency. 
● Develop school-wide initiatives to address bullying and promote the use of 

positive behavioral support. 
● Participate in school-based crisis teams to provide training to staff in the event of 

a crisis. 
 
Whole Brain Teaching 

Renaissance Academy has adopted Whole Brain Teaching as its mode of 
delivery of instruction and management of behaviors. 
 

● What is WBT? 
           Whole Brain Teaching is an approach designed toward maximizing student 

engagement, by focusing on the way the brain is really designed to learn. It is an 



integrated method combining effective classroom management and 
pedagogically sound approaches to student engagement. Whole Brain Teaching 
is focused on rewarding students for improvement, rather than ability. 

 
● How WBT supports PBIS? 

           PBIS is a proactive approach to establishing the behavioral supports and social 
culture and needed for all students in a school to achieve social, emotional and 
academic success. Whole Brain Teaching supports PBIS by creating an 
engaging learning environment, establishes a common school language and 
reinforces positive behavior with the use of the Scoreboard.  

 
● Super Improver Wall - How students are rewarded for positive behaviors? 

           Super Improver Wall is a unique piece of the Whole Brain Teaching system. It is 
a truly democratic approach to recognizing and rewarding student improvement. 
Using the Super Improver Wall, students earn stars as indications of personal 
improvement. Since stars are awarded on an individual level, each student is 
only competing against their last effort in a particular area. It’s perfectly 
individualized and differentiated for the needs of each learner! Once students 
receive 10 Super Improver stars for the current “level” they are on, they move up 
to the next level on the wall. Each move in level comes with a positive behavior 
reinforcement reward such as extra dance time with the dance teachers, lunch 
with a school staff member of their choice, the student’s picture presented in a 
certain spot in the classroom, and many more!  

 
DASA Plan  
 

Renaissance Academy Charter School of the Arts values the social-emotional 
well-being of every one of its community members and is devoted to ensuring a safe, 
supportive and positive school environment for all. We believe that all students have the 
right to feel safe in their learning community and that all children deserve a school that 
is free from bullying, harassment and intimidation of any kind. As a school community, 
we are committed to ensuring this safety through education, prevention, and 
intervention. To ensure that RA is a positive place for all students, anyone who knows of 
a threatening, intimidating or dangerous situation for any student is required to 
immediately inform the school through our bullying reporting process. 

Renaissance Academy Charter School of the Arts considers any behavior that is 
demeaning, threatening or humiliating a bullying behavior to be investigated by our 
DASA Coordinator. “Bullying” is defined by a threatening or aggressive behavior 
involving intention to cause harm, repetition and/or an imbalance of power. At RA, 
cultivating a positive school community is our utmost priority and as such, we follow 
specific protocols when incidents of bullying are reported. A description of our DASA 
process is outlined below, and examples of various types of bullying follow. 



 
Reporting: 

1. Staff members must report bullying in writing to the DASA Coordination before 
the end of the school day that it was reported to.  

2. Please provide any evidence, such as printouts of text messages or witness 
testimonies to expedite the investigation. 

3. Please include whether you believe mediation would be enough to resolve the 
issue 

Investigation: 
1. The investigation of a report will begin at most 24 hours, one school day, after a 

report is made. 
2. A thorough and systematic investigation will occur. 
3. Both parties will be interviewed separately using the RA Interview Form. 
4. Any bystanders who witness the event(s) in question will be interviewed. 
5. In all cases parents of both parties involved will be informed of the incident. 
6. In serious cases the parents may be asked to participate in a meeting with the 

DASA Coordinator at which the findings of said investigation will be discussed. 
 
If the result of the investigation finds the report to be true, the outcome of the 
investigation may include, but it not limited to: 

1. The investigation of a report will begin at most 24 hours, one school day, after a 
report is made. 

2. A thorough and systematic investigation will occur. 
a. Both parties will be interviewed separately using the RA Interview Form. 
b. Any bystanders who witness the event(s) in question will be interviewed. 

3. In all cases parents of both parties involved will be informed of the incident. 
a. In serious cases the parents may be asked to participate in a meeting with 

the DASA Coordinator at which the findings of said investigation will be 
discussed. 

If the result of the investigation finds the report to be true, the outcome of the 
investigation may include, but it not limited to: 

1. Using the r a resolution form, a plan of action will be created and agreed upon by 
both parties. 

2. The bully will undergo a series of appointments with the student support team to 
discover possible changes that could be made in his or her behavior. 

3. The victim will undergo a series of appointments with the school social worker or 
school psychologist for continued support and assistance. 

4. The bully will be asked to apologize either verbally or in a written statement this 
apology can be administered either face-to-face or through the DASA 
coordinator. 

5. Reconciliation between both parties. 
6. Mediation will take place between both parties. 
7. In serious cases suspension will be considered or formal suspension requested. 



8. The bully will be tracked to monitor his or her daily Behavior. 

investigation May includes but is not limited to: 

1. Reconciliation between both parties 
2. Exclusion from a school event 
3. In a serious case and in school or out of school suspension will be considered 

Follow-Up 

1. An informal investigation will be conducted to guarantee that both parties are 
following the resolution 

2. Further action may be taken if the revolution is not being upheld  

3. DASA complaint will be reported to the NYSED CSO office. 

4. In the event the DASA complaint involves the CNP the complaint may be 
reported to the NYSED Child Nutrition Program office  

 
 
Type Example 

Physical hitting, punching, tripping 
kicking, pushing, scratching 
damaging/stealing property 

Social/Emotional/Relational excluding or threatening to exclude 
spreading rumors, gossiping 
ostracizing, alienating 
using threatening looks or gestures 
extortion 

Verbal name calling, teasing taunting 
making offensive remarks 
making discriminatory remarks 
verbally threatening, intimidating 

Cyberbullying use of the internet or cell phone to harass, intimidate 
or degrade 

 
Bullying and intimidation is punishable by, but not limited to: 

● In class lessons on bullying  
● Parent conference 
● Mediation 
● Referral to School Social Worker 
● Referral to Counseling Department 



● Detention 
● Referral to School Resource Officer (police) 
● In-school suspension 
● Out-of-school suspension 
● Immediate due process and/or formal suspension from school 

 


