
SCHOOL DISTRICT OF BANGOR 

POSITION DESCRIPTION 

 

Coulee Region Virtual Academy Teacher (CRVA) 

    

POSITION REQUIREMENTS/QUALIFICATIONS: 

 

1. Degree: Possess a minimum of a B.S./B.A. degree with a major in the assigned area of 

teaching. 

2. Experience: Prior teaching experience preferred but not required. 

3. Possess a valid Wisconsin Teaching License for in the assigned area of teaching. 

4. Ability to work well with school board members, administrators, staff and the community. 

5. Such qualifications as the Board of Education may find appropriate. 

 

JOB GOAL: 

 

A CRVA Teacher must possess the knowledge, skills, and attitude to assist students in learning 

subject matter, support families in their flexible learning environments, and contribute to the 

development of students into able and responsible adults. 

 

In addition to the traditional job description, CRVA teachers are expected to maintain an 

engaging organized online presence that may include hours extending the normal school day. 

CRVA teachers can plan to make contact with students and families in the evenings throughout 

each week in addition to planned activities and connections during the day.  

 

GENERAL TEACHING ESSENTIAL FUNCTIONS: 

 

Certified Staff are required to assume an obligation for all teaching functions related to a 

quality educational program including but not limited to: 

1. Develops lesson plans and instructional materials utilizing the course of study 
adopted by the Board of Education and attempts to provide individualized and 
small group instruction in order to adapt the curriculum to the needs of each 
pupil. 

 
2. Functions as part of a collaborative team that ensures high levels of learning for 

all students. 

3. Embraces and contributes to the practices of professional learning communities 

that focus on learning, building a collaborative culture and results that answer the 

four PLC questions. 

4. Uses research and evidenced-based best practice instruction. 



5. Establishes and maintains standards of pupil behavior to create and foster a safe 

and productive learning environment 

 

6. Uses data to evaluate pupil's academic growth, drive instruction and intervention, 

keep appropriate records, and prepares progress reports as necessary. 

 

7. Identifies pupil needs and cooperates with other professional staff members in 

assessing and helping pupils solve academic, attitude, and/or health concerns. 

 

8. Communicates with parents through conferences and other means to discuss 

pupil's progress and engages parents/guardians in the student’s educational 

process. 

 

9. Maintains professional competence through in-service education activities, self-

selected and job-embedded professional growth opportunities. 

 

10. Participates cooperatively with the administrator when being evaluated in 

conformance with district guidelines. 

 

11. Selects and requisitions books and instructional aids, maintains required 

inventory records and follows the district budgeting process. 

 

12. Administers group standardized tests in accordance with district testing 

programs. 

 

13. Provides instruction necessary to adapt the curriculum to the needs of pupils with 

varying intellectual abilities and cultural backgrounds. 

 

14. Attends staff meetings, in-service sessions, curricular meetings, meetings with 

parents as scheduled within the school day and throughout the school year 

including scheduled parent/teacher conference days. 

15.  All items in the job description related to your specific assignment. 

  


