
 

Secondary Achievement Coach  
 

 

Qualifications:     1.   Valid New Jersey Instructional Certificate  

2. Demonstrate knowledge of subject specialty and effective teaching 

methods. 

3. Ability to maintain a positive learning environment. 

4. Strong interpersonal and communication skills. 

5. Required criminal history background check and proof of U. S. citizenship 

or legal resident alien status. 

6. Pass a physical examination in accordance with statue and board policy. 

 

Reports To: Principal / Designated Administrator 

 

 

Job Goal: Achievement coaches are an integral part of our commitment to improving 

teaching, learning, and student achievement.  Achievement coaches will act in support of both 

students and teachers.  The coaches will be responsible for researching district and state trends in 

student achievement data, identifying subgroup performance and developing strategies to 

improve teaching, learning and student achievement. 

 

 

Performance Responsibilities: 

 

 Analysis and Use of Data 

 

1. Work in conjunction with the CAO and CPO to analyze, disseminate, and plan for 

instruction based on most recent and relevant student performance data (PARCC), 

 

2. Examine and address subgroup achievement gaps 

 

3. Develop annual action plan focused on a particular area(s) of need  

 

Instructional Technology/Literacy Coaching 

 
1. Participate in professional development planning, coordination, and articulation 

 
2. Act as an extension of the curricula whereby he/she serves as liaison between  

 
 

3. curriculum development and lesson design  
 

4. Participate in formal coaching cycles (plan, co-teach, observe, reflect)  
 
 



5. Provide meaningful feedback to teachers  
 

6. Work with building  principals and supervisors to identify (a) those teachers who will 
most benefit from formal coaching (b) teacher leaders who can help facilitate coaching 
by acting as an “expert” in the field, content, area, etc. 
 

7. Participate in formal training on effective coaching strategies 
 
 

8. Document work with individual teachers, supervisors, and students 
 

9. Provide lesson design and implementation support in literacy, technology, and problem 
solving. 
 
Equity Plan Implementation  
 

1. Work toward greater student achievement across the curriculum 
 

2. Act as a research specialist who can investigate local and national trends in teaching 
and learning, performance, and achievement 

3. Manage the day-to-day implementation of the “equity plan” 

   

 

 

Terms of Employment: Ten months per year.  Salary to be determined by the Board of 

Education negotiation process. 

 

Evaluation: Performance of this job will be evaluated annually in accordance with state 

law, administrative code and provisions of the board's policy on the evaluation 

of certificated staff. 

 
 

 

APPROVED:  Board of Education       

 
 


