
 
 

Groundskeeper – Classifications B and C 
 

  

 

QUALIFICATIONS: 1. Demonstrated aptitude and competency to fulfill performance 

responsibilities. 

2. Possess and maintain the physical ability to perform the minimum 

job functions of this position with reasonable accommodations. 

3. Possess and maintain a valid New Jersey driver license and any 

other license or certification required by the Board of Education. 

4. Pass a Criminal History Review under the provision of P.L. 1986, 

C116. 

5. Pass a physical examination in accordance with statute and board 

policy. 

6. Such additions and alternatives to the above qualifications as the 

Board may find appropriate and acceptable. 

  

REPORTS TO: Supervisor of Buildings and Grounds 

 

JOB GOAL: To maintain the district’s buildings, grounds, machinery, equipment 

and furnishings in a condition of operating excellence, cleanliness and 

safety so that maximum effectiveness and efficiency may be realized 

for educational, recreational and community use. 

 

 

 

PERFORMANCE RESPONSIBILITIES: 

 

1. Keeps grounds including sidewalks, gutters, driveways, play areas, fields, lawns and flower 

beds neat and clean at all times. 

 

2. Implements a maintenance program for the care of lawns, fields, shrubbery, flowers and 

trees including mowing, trimming, edging, seeding, weeding, fertilizing, pruning, aerating, 

mulching, planting and other measures as needed. 

 

3. Renovates and prepares all game and practice fields, surfaces and facilities as required. 

 

4. Installs, repairs and replaces fencing and netting. 

 

5. Operates, services, adjusts, repairs and performs regularly scheduled preventive 

maintenance on sprinkler systems and all playground and grounds keeping equipment. 

 

 



6. Completes works orders as assigned by the Supervisor of Buildings and Grounds. 

 

7. Moves furniture, equipment and supplies and assists with set up and take down as needed 

for various activities. 

 

8. Maintains work areas in a neat, clean and secure manner with sufficient supply of materials 

and equipment to complete assigned tasks efficiently. 

 

9. Performs custodial and maintenance tasks as directed by the Supervisor of Buildings and 

Grounds. 

 

10. Assists with the removal of trash, rubbish and waste in accordance with laws, regulations 

and procedures governing such disposal and washes trash receptacles as needed. 

 

11. Regularly inspects all building exteriors, grounds, fencing and playground equipment and 

reports incidents of vandalism, damage, unsafe conditions and repair needs immediately to 

the Supervisor of Buildings and Grounds. 

 

12. Maintains security in assigned areas by keeping them locked when not occupied, securing 

all windows and turning off lights except those left on for safety reasons. 

 

13. Notwithstanding scheduled lunch and break periods, remains on school premises during 

school hours and non-school hours when facilities are in use and attendance is required. 

 

14. Assists with snow removal and other emergencies as directed by the Supervisor of Buildings 

and Grounds or Foreman. 

 

15. Attends training sessions with the approval of the Supervisor of Buildings and Grounds to 

maintain or increase competency in areas of responsibility. 

 

16. Performs any other tasks or duties assigned by the Superintendent. 

 

 

TERMS OF EMPLOYMENT: Twelve month year.  Salary established by Board in 

accordance with negotiated unit agreement.  

 

 

EVALUATION:    Job performance will be evaluated in accordance with the provisions of the 

  Board’s policy on Evaluation of Support Staff Personnel and the negotiated 

  unit agreement. 

 

 

 

 

 

Approved by:  Board of Education   


