GAOE Workers Compensation and Disability Benefits GAOE

Whenever an employee is absent from work and is receiving workers
compensation benefits due to a work-related injury or is receiving district paid
disability insurance, the employee may use available paid sick leave to supple-
ment the workers compensation or district paid disability insurance payments.
Workers compensation benefits and FMLA benefits provided in a board ap-
proved plan shall run concurrently if both are applicable.

In no event shall the employee be entitled to a combination of workers
compensation benefits, district paid disability insurance, and salary in excess
of his/her full salary. Available paid sick leave may be used for this purpose
until 1) available paid sick leave benefits are exhausted; 2) the employee re-
turns to work; or 3) employment is terminated. Sick leave shall be deducted

on a prorata amount equal to the percentage of salary paid by the district.
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