
MARYSVILLE SCHOOL DISTRICT No 25 
 

Important Notice Regarding COBRA Rights 
 

Introduction and Overview: 

 

In 1985, Congress enacted continuation health coverage requirements in Title X of the 

Consolidated Omnibus Budget Reconciliation Act of 1985, commonly referred to as “COBRA” 

 

Qualifying Event Notice: 

 

Before a group health plan must offer continuation coverage, a qualifying event must occur.  The 

group health plan is not required to act until it receives an appropriate notice of such a qualifying 

event. 

 

The employer is required to notify the plan if the qualifying event is: 

 Termination or reduction in hours of employment of the covered employee; 

 Death of the covered employee; or 

 Covered employee’s becoming entitled to Medicare. 

 

The employer has 30 days after the event occurs to provide notice to the plan. 

 

The covered employee or one of the qualified beneficiaries is responsible for notifying the plan if 

the qualifying event is: 

 

 Divorce: 

 Legal separation; or  

 A child’s loss of dependent status under the plan (married or unmarried, reaching age 26).   

 

Summary of COBRA Requirements: 

 

COBRA requires that employers allow certain persons, deemed “qualified beneficiaries” who 

would otherwise lose their group health coverage due to certain “qualifying events” to continue 

that coverage for a certain period at the group rate. 

 

 A “qualified beneficiary” can be: 

1. a “covered employee” – a current or former employee covered under a group 

health plan. 

2. a spouse of a covered employee 

3. a dependent child of a covered employee; and 

4. a child born to, or placed for adoption with, a covered employee during the period 

of COBRA coverage. 

5. termination of employment (other than gross misconduct) 

6. reduction in hours of employment; and filing of a bankruptcy proceeding (retirees 

and certain dependents only) 

 

 

 For a spouse or dependent child, a “qualifying event” can include: 

1. a covered employee’s termination of employment (other than for gross 

misconduct) or reduction in hours of employment; 



2. a covered employee’s death; 

3. a spouse’s divorce or legal separation from a covered employee; 

4. a covered employee’s entitlement to Medicare; and a dependent child’s loss of 

dependent status under the plan 

 

 

 

Elections and Benefits: 

 

Qualified beneficiaries are given a certain period (the “election period”) to elect continuation 

coverage.  This period lasts for at least 60 days, and may begin on different dates, depending on 

when coverage would otherwise be lost and when notices are given. 

 

 

Length of Coverage: 

 

Continuation of coverage can last for up to 18 months for termination or reduction in hours of 

employment (29 months for certain disabled qualified beneficiaries and their non-disabled family 

members.) 

 

Continuation coverage can last for up to 36 months for divorce, legal separation, employee’s 

death and a dependent child’s loss of dependent status. 

 

Multiple qualifying events may extend the 18 month period to 36 months. 

 

COBRA coverage can terminate early, before the COBRA maximum coverage period expires, 

when any of the following events occur: 

 If the premium for COBRA coverage is not timely paid, COBRA coverage terminates as 

of the last day of coverage for which the premium was timely paid 

 If, after electing COBRA coverage, you become covered under another group health plan 

that does not exclude or limit coverage for pre-existing conditions, or you become 

entitled to Medicare benefits, COBRA coverage ceases. 

 If, after electing COBRA coverage, you become covered under another group health plan 

that does exclude or limit coverage for pre-existing conditions, your COBRA coverage 

will terminate when the exclusion or limitation expires or no longer applies. 

 Your COBRA coverage will be cancelled for cause on the same basis coverage that an 

active employee would be cancelled by the Plan for cause (for example, submission of 

fraudulent claims). 

 If the employer ceases 

 

 

 

 

 

 


