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JULY/AUGUST 2020 
Equity Statement 

It is the policy of the Delwood Community School District not to discriminate on the basis of race, color, gender, creed, marital status (for programs), national origin, religion, 

socioeconomic status (for programs), age (for employment), disability, gender identity or sexual orientation in its educational programs and employment practices.  If you believe you have 

(or your child has) been discriminated against or treated unjustly at school, there is a grievance procedure for processing complains of discrimination.  Please contact the District’s Equity 

Coordinator, Superintendent Todd Hawley, 311 Delmar Ave., Delmar, IA 52037, 563-674-4164. 

 

Important Dates 
 

Monday, July 27-Monday, August 3 

Registration Drop Off 

7:30 AM to 4:00 PM 
 

Week of August 24 

Preschool students start 
 

Monday, August 24 

First Day of School 

Kdg – 6th Grades 

Early Dismissal – 1:30 
 

Tuesday, August 25 

Early Dismissal – 1:30 
 

Monday, September 7 

    NO SCHOOL – Labor Day 
 

Wednesday, September 16 

Early Dismissal – 1:30 

Staff Development 
 

Wednesday, September 30 

Early Dismissal – 1:30 

Staff Development 
 

Thursday, October 1 

Fall Pictures 
 

Monday, October 5 

NO SCHOOL 

Staff Development 
 

Wednesday, October 14 

Early Dismissal – 1:30 

Staff Development 
 

Wed. & Thurs., October 28-29 

Early Dismissal – 12:30 

Parent Teacher Conferences 

1:00 – 8:00 PM 
 

Friday, October 30 

NO SCHOOL 
 

 

 

 

ARE YOU SIGNED UP FOR 

IOWA SCHOOL ALERTS? 
 

Emails and/or text messages will be sent to you if you are signed up with an  

Iowa School Alerts account.  Go to https://tinyurl.com/y23rf7su. Follow the  

online instructions.  You have the option to choose email or text alerts; however 

in order to receive both you must go in and subscribe separately for each preference. 

 

SCHOOL REGISTRATION 
For all Delwood students: 

Preschool - 6th Grade 
Drop off completed paperwork between  

July 27th – August 3rd from 7:30am-4:00pm  

or mail to be received by August 3rd 
 

Please call the school office (564-674-4164) with any questions. 
 

Registration packets, including free and reduced-price meal 

application forms have been mailed to families.  Parents may apply 

for free or reduced meals anytime throughout the year.   

All information is kept confidential. 

 

FIRST DAY OF SCHOOL 
Monday, August 24      1:30 Dismissal 

Kindergarten – 6th grade students 

IMPORTANT - Lunch Account Policy 
 

Delwood School has adopted a policy regarding meal charges.  A copy 

of the policy is included in this newsletter.  Please take time to 

familiarize yourself with this policy. 

 



             The Viking Voice             

 July/August                               Mr. Marshall 
  

DELWOOD MISSION STATEMENT 
 

Striving to meet the individual needs of children in a family 
atmosphere, promoting positive and creative learning. 

 
To the Delwood Community, 

Welcome back to an exciting and adventurous 2020-2021 school year.  We are working 
through a plan to return back to school in the building for this upcoming year and more 
details will be coming as we work through the plan. 

Thank you to everyone that filled out the family survey that was sent out.  I wanted to 
give everyone some of the results from the survey.  We had 60 families respond to the 
survey and the feedback from the survey will really help with some of the plans we are 
preparing.  We had 58 families indicate that they would be sending their children to 
school if it opened up on August 24.  We had 36 families respond that they would be 
sending mask(s) with their child/children.     

One major policy that I want everyone to be aware of that we added is a technology 
policy for our iPads and Chromebooks.  We had to add a technology policy in the event 
we have to send any of these home for students.  Each student this year in grades K-2 
will have their own iPad and grades 3-6 will have their own Chromebooks.  Please 
make sure you read through the policy packet, which is included in the registration 
materials, and sign and return the green form at the back of the packet when you 
register your child/children.   

Key Dates 
 July 27-August 3 from 7:30-4:00 – Registration  
 August 24 – First Day of School, Early dismissal at 1:30 
 August 25 – Early dismissal at 1:30 

We have a few new staff members this fall.  Aaron Claus is our new custodian. Cheryl 
Bickford will be our new para professional and Karen Neely will be our afterschool 
coordinator.  Please welcome them to our building. 

Another change in staff this year will be Melinda Hackman moving from a para 
professional to our secretary.   

I want everyone to know that the safety of our students, families, and staff are our top 
priority, along with their education.  If you have any questions please feel free to contact 
me. 

Sincerely, 
Marty Marshall 
mmarshall@delwood.k12.ia.us 
563-674-4164 

mailto:mmarshall@delwood.k12.ia.us


Inspection of Instructional Materials 
Parents and other members of the school district community may review instructional materials used by the 

student. 

 

Arrangements to review materials must be made through the appropriate building level administrator.  Copies of 

material may be obtained according to board policy, "Examination of School District Public Records." 

 

Open Enrollment Timelines 
Parents/guardians considering the use of the open enrollment option to enroll their child/ren in a public school 

district in the state of Iowa other than their district of residence should be aware of the following dates: 

 

March 1, 2021--Last date for regular open enrollment requests for the 2021-2022 school year. 

September 1, 2020--Last date for open enrollment requests for entering kindergarten students and those students 

falling under the "good cause" definition for the 2020-2021 school year.   

 

Good cause relates to only two general areas:  (1) there is a change in the status of the pupil's resident district 

(failure of negotiations for a whole grade sharing agreement, reorganization proposal, dissolution agreement or 

the rejection of a current whole grade sharing agreement or reorganization plan); or, (2) there is a change in the 

residence of the pupil (change in the pupil's parents' marital status, a guardianship proceeding, placement in foster 

care, adoption, or participation in a substance abuse or mental health treatment program) or similar sets of 

circumstances.  If these circumstances occur after March 1 and prior to June 30, a parent or guardian may file a 

"late" open enrollment application. 

 

Parents/guardians of open enrolled students whose income falls below 160% of the federal poverty guidelines are 

eligible for transportation assistance.  This may be in the form of actual transportation or in the form of a cash 

stipend. 

 

Parents should be aware that open enrollment may result in the loss of athletic eligibility. 

 

For application forms or further details, contact the school district office at 674-4164 or 574-4164. 

 

Student Records 

All academic and personal records pertaining to individual students are confidential and can only be inspected by 

students, parents, and school officials.  These records are available for review by students, parents, and school 

officials. 

 

Student records containing personally identifiable information are confidential.  For a complete copy of the school 

district’s policy on student records or the procedure for filing a complaint, contact the board secretary. 

 

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age 

(“eligible students”) certain rights with respect to the student’s education records.  They are: 

 

(1) The right to inspect and review the student’s education records within 45 days of receipt of the request. 

 

Parents and eligible students should submit to the school principal (or appropriate school official) a written request 

that identifies the record(s) they wish to inspect.  The principal will make arrangements for access and notify the 

parent or eligible student of the time and place where the records may be inspected. 

 

(2) The right to request the amendment of the student’s education records that the parent or eligible student 

believes are inaccurate or misleading or in violation of the student’s privacy rights. 

  



Parents or eligible students may ask the school district to amend a record that they believe is inaccurate or 

misleading.  They should write the school principal, clearly identify the part of the record they want changed, and 

specify why it is inaccurate or misleading. 
 

If the district decides not to amend the record as requested by the parent or eligible student, the district will notify 

the parent or eligible student of the decision and advise them of their right to a hearing regarding the request for 

amendment.  Additional information regarding the hearing procedures will be provided to the parent or eligible 

student when notified of the right to a hearing. 
 

(3) The right to consent to disclosures of personally identifiable information contained in the student’s education 

records, except to the extent that FERPA authorizes disclosure without consent. 
 

One exception which permits disclosure without consent is disclosure to school officials with legitimate 

educational interests.  A school official is a person employed by the district as an administrator, supervisor, 

instructor, or support staff member (including health or medical staff, law enforcement unit personnel and certain 

volunteers); a person serving on the school board; a person or company with whom the district has contracted to 

perform a special task (such as an attorney, auditor, AEA employees, medical consultant, or therapist); or a parent 

or student serving on an official committee, such as a disciplinary or grievance committee or student assistance 

team, or assisting another school official in performing his or her tasks.  A school official has a legitimate 

educational interest if the official needs to review an education record in order to fulfill his or her professional 

responsibility. 
 

Upon request, the district discloses education records without consent to officials of another school district in 

which a student seeks or intends to enroll. 
 

(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by the district 

to comply with the requirements of FERPA.  The name and address of the office that administers FERPA is: 

Family Policy Compliance Office, U.S. Department of education, 400 Maryland Ave., SW, Washington, DC 

20202-4605 
The board supports the delivery of the education program and services to students free of discrimination on This concept of 

equal educational opportunity serves as a guide for the board and employees in making decisions relating to school district 

facilities, employment, selection of educational materials, equipment, curriculum, and regulations affecting students. 
 

Policy No. 500 

Educational Equity 
It is the policy of Delwood Community School District not to discriminate on the basis of race, color, sex, age, 

creed, gender identity, sexual orientation, socioeconomic status, creed, marital status, national origin, religion or 

disability in its educational programs, activities or employment policies as required by Title VI and VII of the 

1964 Civil Rights Act, Title IX of the 1972 Educational Amendments, and Section 504 of the Federal 

Rehabilitation Act of 1973. 
 

Inquiries regarding compliance with Title IX, Title VI, or Section 504 may be directed to the Director of the Iowa 

Civil Rights Commission, Des Moines, IA, to the Director of the Region VII Office of Civil Rights, Department 

of Education, Kansas City, MO, or to the local district compliance coordinator or officer. 
 

Policy No. 500 

Multicultural and Nonsexist Education 
Enrolled children in the school district community shall have an equal opportunity for a quality public education 

without discrimination, regardless of their race, color, creed, religion, gender, gender identity, sexual orientation, 

marital status, national origin, or disability. 
 

The educational program shall be free of such discrimination and provide equal opportunity for the participants.  

The education program shall foster knowledge of and respect and appreciation for, the historical and 

contemporary contributions of diverse cultural groups, as well as men and women, to society.  It shall also 

reflect the wide variety of roles open to both men and women and provide equal opportunity to both sexes. 



Inquiries regarding compliance with equal education opportunity shall be directed to the compliance officer by 

writing to Todd Hawley, Title IX, Title VI and Section 504 Compliance Officer, Delwood Community School 

District, 311 Delmar Ave, Delmar, Iowa 52037; or by telephoning him at (563) 674-4164 or (563) 574-4164; or 

by writing to the Director of the Region VII Office of Civil Rights, Department of Education, Kansas City, 

Missouri.  Such inquiry or complaint to the state or federal office may be done instead of, or in addition to, an 

inquiry of complaint at the local level.  

 

Further information and copies of the procedures for filing a complaint are available in the District's administrative 

office. 

 

Policy 401.1 

Equal Employment Opportunity 
The Delwood Community School District shall provide equal opportunity to employees and applicants for 

employment in accordance with applicable equal employment opportunity and affirmative action laws, 

directives and regulations of federal, state and local governing bodies.  Opportunity to all employees and 

applicants for employment includes hiring, placement, promotion, transfer or demotion, recruitment, advertising 

or solicitation for employment, treatment during employment, rates of pay or other forms of compensation, and 

layoff or termination.  The school district will take affirmative action in major job categories where women, 

men, minorities and persons with disabilities are underrepresented.  Employees will support and comply with 

the district's established equal employment opportunity and affirmative action policies.  Employees will be given 

notice of this policy annually. 

 

The board shall appoint an affirmative action coordinator.  The affirmative action coordinator shall have the 

responsibility for drafting the affirmative action plan.  The affirmative action plan shall be reviewed by the board 

at least every two years. 

 

Individuals who file an application with the school district will be given consideration for employment if they 

meet or exceed the qualifications set by the board, administration, and Iowa Department of Education for the 

position for which they apply.  In employing individuals, the board will consider the qualifications, credentials, 

and records of the applicants without regard to race, gender identity, sexual orientation, color, creed, gender, 

national origin, religion, age or disability.  In keeping with the law, the board shall consider the veteran status 

of applicants. 

 

Advertisements and notices for vacancies within the district will contain the following statement:  "The Delwood 

Community School District is an equal employment opportunity/affirmative action employer."  The statement 

shall also appear on application forms. 

 

Inquiries by employees or applicants for employment regarding compliance with equal employment opportunity 

and affirmative action laws and policies, including but not limited to complaints of discrimination, shall be 

directed to the Affirmative Action Coordinator by writing to the Affirmative Action Coordinator, Delwood 

Community School District, P.O. Box 292, Delmar, Iowa 52037; or by telephoning 563-674-4164. 

 

Policy 402.2 

Child Abuse Reporting 
In compliance with state law and to provide protection to victims of child abuse, the board believes incidents of 

alleged child abuse should be reported to the proper authorities.  Employees are encouraged, and licensed 

employees are required as mandatory reporters, to report alleged incidents of child abuse they become aware of 

within the scope of their professional duties.  The definition of child abuse is in the accompanying regulation.   
 

  



When a mandatory reporter suspects a student is the victim of child abuse, the mandatory reporter shall orally 

or in writing notify the Iowa Department of Human Services.  If the mandatory reporter believes the child is in 

immediate danger, the local law enforcement agency shall also be notified.  Within forty-eight hours of the oral 

report, the mandatory reporter will file a written report with the Iowa Department of Human Services. 

 

Within six months of their initial employment, mandatory reporters shall take a two-hour training course 

involving the identification and reporting of child abuse.  The course shall be re-taken at least every five years. 

 

Destruction of Special Education Related Student Records 
Record information related to the provision of special education services is maintained for a period of two years 

following the student’s graduation or termination of enrollment in the district.  At that time, all records except 

those which must be kept permanently (basic enrollment, grades, and attendance information, etc.) are 

destroyed.  Parents or eligible students may request the opportunity to review or receive copies of these records 

at any time prior to their destruction.  Such requests should be directed to the school principal or the office of 

the Superintendent.  Parents and eligible students should be aware that in some cases records documenting the 

nature and extent of a handicapped condition may be of use in the future in obtaining social security benefits or 

for other purposes.  Record information related to the provision of special education services will be destroyed 

at any time at parent request if determined to be no longer needed for educational purposes. 

 

Iowa Department of Education Annual Parent Notice 

Right to Request Teacher Qualifications 

 

Dear Parent or Guardian: 
 

Our school receives federal funds for Title I programs that are part of the No Child Left Behind Act of 2001.  

Throughout the school year, we will continue to provide you with important information about this law and your 

child's education. 
 

You will have the right to request information regarding the professional qualifications of your child's classroom 

teacher(s).  If you request this information, the district or school will provide you with the following as soon as 

possible: 

    

 a. if the teacher has met state licensing requirements for the grade level and subjects in which the teacher 

is providing instruction; 

 b. if the teacher is teaching under an emergency status for which state licensing requirements have been 

waived; 

 c. the type of college degree major of the teacher and the field of discipline for any graduate degree or 

certificate; and 

 d. if your child is receiving Title I services from paraprofessionals and, if so, his/her  qualifications. 
 

If you would like to request this information, please contact your child's school. 
 

Thank you for your interest and involvement in your child's education. 
 

Sincerely, 

 

Todd Hawley, Superintendent 

563-674-4164 or 563-574-4164 

thawley@delwood.k12.ia.us 

 
If you have questions or concerns feel free to call Todd Hawley at the school office, 563-674-4164. 

 

mailto:thawley@delwood.k12.ia.us


 

Code No. 710.4 

 

 

 

 

 

 

MEAL CHARGES 

 

 

In accordance with state and federal law, the Delwood School District adopts the following policy to ensure 

school district employees, families, and students have a shared understanding of expectations regarding meal 

charges. The policy seeks to allow students to receive the nutrition they need to stay focused during the school 

day, prevent the overt identification of students with insufficient funds to pay for school meals, and maintain the 

financial integrity of the nonprofit school nutrition program.  

 

Payment of Meals 
 

Students have use of a meal account. When the balance reaches $0.00 a student may charge no more than 

$15 to this account. When an account reaches this limit, a student shall not be allowed to charge further 

meals or a la carte items until the negative account balance is paid. Families will need to pay the school 

personally. 

 

 

Students who qualify for free meals shall never be denied a reimbursable meal, even if they have accrued a 

negative balance from previous purchases. Students with outstanding meal charge debt shall be allowed to 

purchase a meal if the student pays for the meal when it is received. 

 

Negative Account Balances 

The school district will make reasonable efforts to notify families when meal account balances are low. 

Additionally, the school district will make reasonable efforts to collect unpaid meal charges classified as 

delinquent debt. The school district will coordinate communications with families to resolve the matter of unpaid 

charges. Families will be notified of a balance once the balance reaches 5 days of meals.. Families will be notified 

by email and note home daily. Negative balances of more than $30, not paid prior to end of the school year will 

be turned over to the superintendent or superintendent’s designee for collection. Options may include:  collection 

agencies, small claims court, or any other legal method permitted by law.  
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