
 
MINUTES 

Maynard School Committee Meeting 
Thursday, May 14, 2020, 7:00 pm  

Remote Meeting 
 
Pursuant to Gov. Baker's Executive Order dated March 12, 2020, suspending certain provisions of the 
Open Meeting Law, G.L. c. 30A sec. 20, the School Committee has modified meeting procedures to 
ensure the safety of all participants.  The public was not allowed to physically access this School 
Committee meeting.  This meeting was held virtually (internet) using Zoom Technology.  All members 
of the public were invited to join the meeting virtually online or by phone.  In addition, a recording of the 
meeting is posted on the WAVM YouTube page under Maynard School Committee Meetings. 
(https://www.youtube.com/user/WAVMproductions/playlists)  
 
Meeting Called to Order at 7:04pm.  An attendance roll call was taken 

Maro Hogan - Present 
Lydia Clancy - Present 
Mary Brannelly - Present 
Natasha Rivera - Present 
Bethlyn Houlihan - Present (arriving late 7:09pm) 

 
Also present were Mary Jane Rickson, Interim Superintendent; Jennifer Gaudet, Assistant 
Superintendent; Irene Houle, Business Manager; Colleen Andrade, Administrative Assistant 
 
Approval of Prior Meeting Minutes 
Ms. Clancy made a motion to approve the 3/5/20, 4/6/20, 4/13/20 minutes as noted with the 
grammatical edits that Lydia Clancy and Maro Hogan indicated. 
Ms. Hogan 2nd the motion. 
 
Roll Call Vote 

Lydia Clancy - Yae 
Natasha Rivera - Yae 
Maro Hogan - Yae 
Mary Brannelly - Yae 
Bethlyn Houlihan - Yae 

Motion passed 5-0 
 
Chairperson's Report 
Thanked the Maynard Tree Corp and all involved for planting a Tulip Poplar tree at Fowler in honor of 
Maynard’s 150 anniversary.  Tree was donated by a Town resident and business owner.  Employee 
recognition program is delayed until fall.  Noted that Ms. Clancy was on the Business Manager search 
committee, Ms. Rivera was on the Director of Student Services search committee. Upcoming FinCom 
joint meeting on May 18th.  New guidance from the state will be out May 18th.  Public budget hearing 
will be May 28th.  
Ms. Rivera applauded the MHS team for getting Senior yard signs to all the graduates.  
 
Interim Superintendent’s Report 
Ms. Rickson attended many workshops over the past week.  Some topics were: reopening of schools 
in other countries, strict guidelines they had to follow; how reopening impacts budget, providing 
separate health care rooms, and sanitization; Student Opportunity Act which has been extended to 
June 19th.  DESE presentation Friday will discuss the Competency Determination for seniors who 
haven’t passed the MCAS,  Maynard has 1 student. 

https://www.youtube.com/user/WAVMproductions/playlists


 
She thanked Senator Jamie Eldridge for connecting us with an anonymous benefactor who may be 
providing the Town Schools with a possible 11,000 disposable masks.  
Maynard High School’s virtual winter sports banquet was on May 12.  She noted that several major 
networks were covering a national graduation celebration with former President Barack Obama as the 
keynote speaker on May 16th at 8:00pm 
She thanked Mr. Caragianes, Mrs. Rita Murphy, and Officer Ruggerio who placed Class of 2020 lawn 
signs for our seniors around town Wednesday morning.  The Beacon Villager will be highlighting 
Seniors over the next few weeks.  
A committee, led by the Leadership and Operations Principals, has started at each school to create a 
plan to address end of year operations at each school.  This includes retrieving staff and student 
personal property; book and Chromebook collection; Transition celebrations; graduation. 
Committees for reopening, led by the Curriculum and Instruction Principals, will focus on 3 scenarios - 
schools resume normally; hybrid model; remote learning.  Hoping to have guidance from DESE in 
early June.  Once the reopening committees have addressed these issues, a District task force (made 
up by DPW, Town Administrators, Dept. of Health, School Nurses) will take their recommendations 
and come up with a final plan.  
 
Ms. Clancy was concerned about not having a lead nurse or a floating nurse and felt there would be 
more nursing needs for the fall. 
 
Citizens’ Comments (10 min; IO) 
The Chair read multiple emails sent to her as Citizens Comments.  They were both for and against the 
decision to change Dan Costello, Fowler Principal of L&O to a 10-month position.  These comments 
are attached at the end of the minutes as a matter of record and would be distributed to the 
Superintendent.  She noted that she received 1 email where the person wished to remain anonymous 
who was in favor of the 10-month position.  Ms. Clancy also received a comment from someone who 
wished to remain anonymous. 
 
Budget Status 
It was noted that the School Committee made a recommendation in December to send the budget to 
the Board of Selectmen.  They would be voting to accept the budget at the upcoming Budget Hearing. 
School Committee has gotten clarification from MASC about what budgetary items were under their 
purview to better understand the process.  Most of the budget was salaries, and other than possibly 
freezing salaries, could not be reduced.  FinCom expected that the budget would need to be 
reevaluated at the fall meeting and all town departments including school would be asked to reduce 
their budgets.  A Tri-Board Budget Subcommittee was going to be on the 26th. 
 
Ms. Houle stated that they would be paying 77% for sped transportation, and 45% for regular 
transportation from April - June.   Also pushing DESE and OSD Operational Services, as a group, to 
not be required to pay 100% of out-of-district tuitions if they were not providing 100% services to those 
students.  The rates charged included utilities, maintenance, and food service for OOD students, which 
should be reduced at this time. 
 
Budget Public Hearing Purpose and Structure 
A document will be created prior to the public hearing that will state the procedure and guidelines on 
how public comment will happen during the public hearing.  It was decided that the public can 
comment by voice during the Hearing by “raising their hand” via online or phone.  People could also 
comment via Zoom chat or email which would be read by the Chair.  Comments will be limited to 3 
minutes and emailed comments will be only read up to 3 minutes (approx. 300 words).  People who 
make a public comment must include their first and last name, and address.  
 
Policy Update 



 
INJDD - Social Media - Various suggested changes were noted and submitted for the Policy 
SubCommittee to review at their next meeting.  

 
Ms. Brannelly suggested that it be required for staff to sign that they had received and read certain 
policies, including this policy.  Ms. Gaudet noted that staff had to complete compliance training at the 
be at the beginning of every year, and they already had to sign that they have read specific 
documents/ policies. 

 
BEDH and BEDH-E - 1st reading.  
It was noted that each policy stated a different time frame for the public comment period (15 min vs 20 
min) and the School Committee would need to decide what time frame they wanted. 
 
KHB-A Display of banners at Alumni Field and revenue from advertising expands upon existing policy 
#707.  It was suggested to add wording to include the Fowler field. A question was raised if the fields 
were maintained by the Town, would advertising need to go through the Town, not the Schools.  It may 
be up with the sports organization/club soliciting the advertisements to maintain the banners if they 
had adequate liability insurance to cover possible damage to fencing.  There was interest by Members 
to expand advertising to businesses outside of Maynard.  
 
FinCom Joint Meeting Prep  
Will be talking about the GM Roof, MSBA.  This will be FinCom’s last meeting before their meeting 
about warrant articles.  All School Committee members, Ms. Rickson and Ms. Houle will attend.  
 
Consideration to Appoint School Committee Liaisons to BOS and FinCom Meetings 
Ms. Clancy had been attending the Board of Selectmen meetings, Ms. Riviera had been attending 
FinCom meetings.  If one was unable to attend a meeting, they could reach out to see if another 
Member could attend. 
 
Increased Federal Support and Stimulus Funding K-12 Correspondence 
Ms. Clancy noted that School Committees had been asked to send a letter in support of additional 
funding for public schools, personalized to the district’s situation, and forward the letter to their 
representatives, senators, etc.  She will draft the letter and share with the Committee. 
 
Summer Programming Considerations 
Ms. Rickson said they were not planning on letting organizations use the buildings during the summer. 
College Gate and the Boys & Girls Club already decided to not offer summer programs.  Excel is still 
trying to decide.  The Special Ed summer program may be running.  
 
MSBA Update and Timeline 
Town and School administration had a discussion with the MSBA about beginning the process and the 
next 18 months.  The Initial Compliance Letter was completed and mailed.  The deadline for the 
School Building Committee is June 30th.  Next would be a district educational profile.  
Feasibility Study will be on the fall warrant article.  Community surveys will need to be sent, asking 
about the type of structure wanted, and what grade configuration.  The feasibility study will look at the 
surveys in deciding what the best option for Maynard would be, renovation, addition, or new building. 
 
Ms. Houlihan noted that MSBA said if all paperwork was submitted by January 1, we would be 
reimbursed 55%, if after that date the percentage was unknown.  
 
Ms. Brannelly has drafted a letter to the community advocating for the feasibility study which Justin 
DeMarco was reviewing. 
 



 
Members’ Comments 
Members commented on how great the Senior signs were and grateful for everything we are trying to 
do for them. 
 
MS. Hogan put together a slide deck for the new School Committee member packet.  Thank staff and 
teachers and board, and all the parents who are now teachers 
 
Ms. Clancy received many emails about the decision on preschool fees, and how teachers were not 
asked for their input on what may be a fair fee schedule for what was being provided. They felt we 
didn’t take other variables into account and she thought they should revisit the issue if it was possible. 
 
Discussion noted that services were not taken away, but offered at a reduced rate with a way for 
families with financial difficulties to apply for free tuition.  Families could also withdraw and not 
participate.  Several members felt based on family feedback that it didn’t seem quite equitable, and 
may have been a short-sighted decision, and that some Cares Act funding could have gone toward 
this program.  It was noted that a spreadsheet that was distributed showed a variety of ways other 
districts were treating PreK tuition.  Ms. Rivera suggested that SC think forward and they should 
prioritize family needs in the future.  
 
Ms. Rivera noted that there would be a Negotiation SubCommittee meeting regarding the Director of 
Facilities.  Sepac Board met, would be having a collaboration meeting regarding program language. 
Based on recent feedback, she would like the Committee to look at the Dual-Principal model, and also 
look at what's going to happen over the summer, and take a broader consideration on the district as a 
whole.  
 
Ms. Houlihan felt it was healthy that members come from different perspectives and don’t always align. 
She felt every email, the point was to receive, take it in and consider. 
 
Ms. Clancy made a motion to adjourn the meeting.  
Ms. Brannelly 2nd the motion. 
 
Roll call vote 

Mary Brannelly - Yae 
Lydia Clancy - Yae 
Maro Hogan - Yae 
Natasha Rivera - Yae 
Bethlyn Houlihan - Yae 

Motion passed 5-0 
 
The meeting was adjourned at  9:11 
 
 
 
 
 
 
 
Respectfully Submitted 
Colleen Andrade 
Administrative Assistant to the Superintendent of Schools 
Approved 7/6/20 
 



 
EMAILED COMMENTS (verbatim from email) 
 
Good evening, 
  
I would like to express my concern about the possibility of Principal Costello being moved to a 10 
month position, especially this year.  My kids both went through the Fowler School with two different 
administrators, but I have to say that even looking from the outside, I am stunned and impressed at the 
positive impressions Principal Costello has made in the short time he has been here.  I remember 
meeting him as co-chair of the Fowler PTO and walking away not believing that he had volunteered to 
possibly shave his head for a fundraiser (which we hadn't yet asked him to do!)  He was really focused 
on creating a school community we could all be proud of, and I have watched him continue to make 
progress with that over these last two years.  The time Green Meadow had a small fire in the gym and 
the kids were brought to Fowler--he posted on Facebook, giving concerned parents a glimpse into how 
their kids were doing, and reassuring them everything was ok; his work with Safe Routes to School--I 
was impressed to hear he is speaking at the State Awards for this again this year and Fowler has been 
deemed a Gold Partner and Green Meadow a Bronze; engaging the students in spelling and 
geography bees; his support of his teachers who were presenting at a School Committee meeting; the 
endless engagement right now, in the middle of a pandemic--bingo nights, trivia nights, morning 
meetings, the Pi Day pie giveaway....this is just what I, as a community member with no kids in that 
school notice.  I can't imagine everything else he is doing as well.  
  
I realize it has been said that the intent for his position has always been as a 10 month administrator-I 
haven't been privy to those conversations however I just ask you consider this: we are still in the midst 
of a pandemic and we don't even know what school will look like in the fall; we also have a brand new 
Superintendent starting in July--wouldn't it be better to keep Principal Costello-someone who has been 
known for his community engagement and superior communication style, as a full time Principal?  We 
do not know what will change during the summer in preparation for the fall-and this also includes 
building plans (especially with social distancing). I think it is vital to have him here with his guidance 
and his engagement throughout the summer as well. 
  
Thank you for your time- 
  
Justine St. John (MHS parent) 
  

 
 
Hello- 
  
I have heard rumblings within the community that there is a push to renegotiate Dan Costello's 
contract back to a 12-month position. 
  
From a budgetary standpoint, this is not feasible. If Fowler has two principals with a 12-month contract, 
then any other principals with 10-month contracts will then have the foundation to argue that their 
contracts are unjust and must be renegotiated as well. 
  
Dan Costello's job was always supposed to be a 10-month position. That is the basis of the dual 
principal model. I have been present for presentations where the dual principal model has been 
explained. Changing the dual principal model now would be detrimental to our budget that is already 
unstable. 
  
A gentle reminder that budget cuts of this nature don't personally affect you because your children 
don't require aides. Mine does. And sadly, a $24-36k budget rearrangement happens to neatly 



 
coincide with the salary of a Special Education aide. Our at-risk students can't afford to have even 
more supports removed from them to appease community members who haven't looked at who this 
budget change will affect. 
  
The dual principal model is something that you have all stood by, so please, stand by it by not 
renegotiating a contract that was always supposed to be for a 10-month term. 
  
Jen Kraynak 
 

 
  
Hello, 
 
I have been hearing that Dan Costello and his family have been pushing their friends & some Fowler 
families into advocating to the school committee and even publicly trying to guilt the school committee 
and superintendent into offering him a higher salary for the coming year. 
 
First, I think this is inappropriate behavior and should not be rewarded.  
 
Second, this would set a precedent for all teachers and administers.  Does the school committee really 
want this this to be the mechanism by which employees engage in negotiations or address their 
grievances? 
 
Third, at a time when desperately needed paraprofessionals are being cut at significant harm to the 
towns most vulnerable children and at a time when school districts throughout the country are 
preparing for significant budget cuts due to the economic impact of the coronavirus, it is absurd to be 
giving 3 administrators (as you know the comparable positions at Green a Meadow & the High School 
will want comparable salary increases as well) significant pay increases.  
 
It would be a slap in the face to all struggling families and inconsistent with the values of the majority of 
the town to increase cuts to needed positions in order to give in to Dan & his family’s coercion and 
offer him a significantly higher salary. 
 
It may be beneficial for school committee members to reiterate at tonight’s meeting the history of the 
position and its salary so that those misinformed community members who are being misled by Dan 
and his family and as a result are reaching out to you under the belief that their friend is being harmed 
can understand that although they may not have known, both Dan and anyone who keeps informed of 
school committee meetings knows that his position has always been intended to be a 10 month 
position with the comparable salary and that his current offer is consistent with the salaries being 
offered to the individuals in the comparable positions in the other two schools. 
 
I commiserate with your fears but please stay strong and uphold your responsibility to the town. 
 
Thank you, 
Hilary Griffith 
 

 
  
Dear School Committee Members, 
 
I hope this letter finds you and your families well and that you are managing during these difficult times 
as best as possible. Please know that I have the utmost respect for each one of you for your tireless 



 
efforts and volunteer work to continue to make the Maynard Public Schools a place of quality 
education. 
 
I write today about principal Dan Costello and the possibility that the new contract presented to him 
may not be something that he can accept. 
 
My son Levi is a 5th grader at Fowler. From the orientation to 4th grade when Levi was in 3rd grade to 
this moment now have been nothing short of amazing. I find it hard to summarize how I feel about 
Dan, that my words may fall short. But I will do my best to give solid examples of leadership, 
compassion and his love of education. 
 
There was a period of time in the spring of 4th grade when I considered sending my son to a different 
school with a different style of education. I was hesitant to ask Dan for a recommendation which was 
required by the school he would attend. He was so gracious about it and wrote a very thoughtful letter. 
He also assured me that Levi would always be welcomed at Fowler. His approach to all this was all I 
could have hoped for and more. This is always Dan’s style. Above and beyond with incredible 
enthusiasm. 
 
Things didn’t go as expected and Levi returned to Fowler for 5th grade. In the end, I was relieved. I 
was so torn to leave Dan who encompasses all of the goodness of what Fowler has to offer Levi. 
 
There was an incident at school between Levi and another teacher. When I picked Levi up that day 
and he told me about it I was upset. I parked the car and went with Levi to speak with the teacher in 
question. The conversation went sour and the result was not satisfactory. My son was upset and afraid 
he would be in trouble. I headed straight to Dan’s office and he quickly made time to speak with Levi 
and I in his office. First he calmed me down which he has a genuine gift for. Then he turned to Levi to 
discuss the matter. He then came up with a very manageable solution. We never had another problem 
with this teacher and Levi felt empowered to be heard and that he was not a bad kid. He felt 
comfortable returning to the school the next day knowing his feelings matter. 
 
At the beginning of the school closures I felt completely helpless. I had to close my business and I was 
left with nothing to support my family. I was in a panic. Dan was someone I felt I could reach out to. He 
has created such a safe and supportive environment. I think this speaks volumes that as a parent I feel 
like I can turn to the school system for support not only for my son but for myself.  After reaching out to 
Dan in an email, he called me. Within seconds I started to cry.  I was so touched that he reached out 
to me like this. He had me smiling within minutes. He then spent forty-five minutes speaking with me. 
He created a zoom meeting that week on my behalf to reach out with other parents. 
 
During these weeks of closure he has come up with so many fun and creative ways to engage the 
kids. I have reached out as well to request more live education. Levi now has seven live sessions a 
week and one private session. These have made the new material more manageable. We now have 
more structure to our day and live sessions that he looks forward to.  We do have the best teachers! 
Maria Soler and Denise Elkins have been wonderful and teach with incredible compassion. 
 
I always know Dan has my back. But Dan has everyone’s back. 
 
Numerous times I have sung his praises to other parents in other school districts telling them how 
lucky Levi and I are to have him as our school principal. My son adores him. My son loves school 
because of the amazing staff at Fowler. But without Dan we would be crippled. Especially during such 
an incredibly difficult time, to lose him now would be to lose hope in humanity. I honestly can’t imagine 
Fowler without him. During his short time he has such an enormous impact for so many families. He 



 
has shown amazing leadership and continued enthusiasm for education and not to give up hope. This 
is an unprecedented time and to risk giving him up would be devastating to many families. 
 
I can imagine how difficult it is to work with a small budget. I propose that we offer a Go Fund Me page 
for the the PTO and that money be donated to school to pay for the money that would be taken away 
from his new contract. I know myself and many families would be willing to fund this to keep our 
beloved principal. 
 
Dan is Fowler for me. I am not asking for a reply, I just hope that you will consider my experiences with 
Dan as part of your decision making in regards to Dan’s future contract with Fowler. 
 
The best to all of you. I thank you all for your dedication. 
 
Be well, 
Sara Matias 
 

 
  
ATTN School Committee members: 
  
I am writing in support of a special contract consideration for Dan Costello.  It is my understanding that 
historically, he was set at a 12 month contract but is now being offered a 10 month contract for the 
coming year.  I understand this was part of the original agreement but that there was a special 
exception for Dan initially. 
  
I am not writing to ask that Dan be an exception from all the other leadership principals for the 
long-term.  I am, however, writing to ask for a special short-term exception to allow for time over the 
summer for him to make necessary plans to redesign the school logistics to meet whatever 
recommendations the state comes up with for the Fall.  Since it is still unclear what the Fall will bring, it 
is imperative that this summer we have the extra resources needed to plan for an uncertain Fall. 
  
Is it possible the School Committee could vote for a special COVID-19 exception to allow for support 
over the summer to be provided by Dan? Ideally 2 months, but even a 1 month extension would help. 
His role would be to plan how to physically arrange the school to support social distancing and other 
such logistics.  And if he could continue valuable engagement with students over the summer, even 
just a weekly game night, that would be great as well.  If it is not possible to extend all the leadership 
principals, perhaps Dan could be responsible for planning for the other schools as well. 
  
Dan (and Mike as well) have been amazing over the past few weeks, finding creative ways to engage 
with kids during this uncertain time.  They have met both the academic and emotional needs of the 
students in a way that I am not seeing at the other schools in the district.  I get a weekly email from 
Green Meadow principals, which is nice, but is nothing compared to the passion that Dan shows in 
staying connected and building a strong school community support system.  He has gone above and 
beyond and should be able, based on that merit and the dire needs, to receive a special one-time 
exception for the coming summer. 
  
Thank you for your consideration of this request.  Please let me know if there is an upcoming meeting 
where this will be discussed. 
  
Tammy Kim 
Students at Fowler & GM 
 



 
 

  
My apologies, one more thing to note:  
  
 This district NEEDS to prioritize the consideration of what type of learning kids will have this fall. My 
other two sons attend schools outside of MPS and we have already been informed of focus groups 
and family/school forums which have discussed planning for the option of remote learning continuing 
into the fall. Schools all over the country are in preparation for this as a back up plan. My fear is, will 
we have enough in the budget for extra support or resources for this type of learning? Is this even 
being considered yet? In my opinion, it is urgent that funds be allotted for a very different learning 
environment in the fall - - not renegotiating an unnecessary contract extension which should have 
been 10 months long from the onset of hire.  It does not make sense in the least.  
  
Thank you.  
  

 
  
Dear Ms. Rickson and School Committee Members: 
  
By now, I have heard of Mr. Costello's offer for a 10 month contract and a reduction in salary.  I have 
also heard of the public outcry against this and a possibility to renegotiate. I would like to offer my 
opinion on this (being a parent of kids in the MPS since 2009)... I do NOT support any type of 
renegotiation of his contract.  This is what he should have been hired for in the first place, which was 
not done correctly.  I was at the School Committee meetings discussing this and discussing the 10 
month original contract - which should have been implemented upon his hire. I also sat through 
several SC meetings discussing the dual principal model. Lastly, I hear of so many issues regarding 
the budget. In my opinion, we stay with the 10 month contract.  
  
Please take this into consideration.  
  
Thank you for your time, 
Sandra Scully  
 

 
  
Good afternoon, Ms. Houlihan, 
  
I wanted to reach out to you today to let you know our family’s support for Dan Costello. Our family has 
been so overwhelmed by the amount of caring, support and genuine thoughtfulness Dan has brought 
to Maynard during this crazy time. It has made all the difference. 
  
We in the Maynard community have heard that  Dan's contract is up and instead of offering him a 
renewal for the same pay, that his position has been cut from 12-month down to 10-month and cut his 
pay by $12,000.  
  
We need Dan now more than ever. The thought of Dan not being available for families over THIS 
summer (or any summer!) is unacceptable.  Families and teachers have questions and concerns year 
round. Running a building of 500 students and 100+ staff is a year-round gig! 
  
Dan is a gem of an educator and administrator, I hope we in Maynard can do everything in our power 
to keep him, which means we need to offer him a salary that allows him to support his family. 
  



 
Thank you for the great work you guys are doing for this town! We appreciate you too!! 
  
Best regards, 
Michelle 
  
Michelle S. Harrison 
6 Shore Ave. 
Maynard, MA 
 

 
  
Good-morning Beth, 
  
I am deeply troubled by the actions of the Interim Superintendent in putting forth a 10 month contract 
for Dan Costello versus a 12 month contract. During this time period of tremendous stress he has 
been a beacon to which the Fowler Community has look towards. His Sunday Facebook Live chats, 
morning announcements, and class meetings are just some examples of him providing us with the 
stability we need during this time at home. To only offer him a 10 month contract is a slap in the face to 
him, and to The Fowler School. More than ever we need smart, and stable leadership, and he has 
provided that since day one of him coming into Fowler. To lose him now when we need him the most 
would be tragic. I hope the School Committee can revise this situation, and have Dan Costello sign on 
to a 12 month contract which both he, and the Fowler School deserve. 
  
Thank you for you time, and I hope this is headed in the right direction now. 
  
Sincerely, 
  
Andrew Kuhn 
Fowler Parent 
 

 
  
Dear Mary Jane and Bethlyn,  
I am writing to express my support of Dan Costello in his current full-time position as Fowler Principal. I 
have two students at Fowler and a third who will be there in another year. As a parent, I have been so 
impressed with Dan's proactive and consistent communication as well as his tremendous pride and joy 
for our students and our school. Under Dan's leadership, pride in Fowler School has blossomed. He 
makes me proud to be part of the "Fowler Family." 
  
The strong foundation of community spirit Dan fosters is the glue that holds us together during this 
unprecedented time. Asking Dan to cut back his hours or his commitment to the school is a mistake. 
Now more than ever, we need him to help us continue to be connected to our schools and to each 
other. Communication, caring, leadership and unabashed commitment are what will keep the Fowler 
Family intact during this uncertain time.  
  
Please reconsider your decision to shorten his contract. We need Principal Costello and his 
passionate full-time commitment to our school and to Maynard now more than ever.  
  
Respectfully,  
Casey Robinson  
 

 



 
  
Good Morning.  
 
My daughter is a fourth grader at Fowler in Mrs.Hatch's class. The transition from Green Meadow to 
Fowler was very scary at first for her and me. She slowly adapted well and formed friendships with all 
of her teachers. Many played huge parts in her adjustments including Dan Costello. To pull up in the 
drop off line and see him with all of his positive energy made the day more interesting for both of us. 
I've always felt comftable and confident that my daughter's day would be good knowing Dan was 
there. Dan has always taken the time to answer any and all questions I have had via email and in 
person. My daughter has always known that if she had an issue she could talk to Dan.  
  
Thanks 
Nicole Dunlop 
 

 
  
Dear Bethlyn, 
  
I am writing to you first off as parent of two children in Maynard, one from Fowler and one from Green 
Meadow and also as a teacher from another district.  I beg you to reconsider the idea of the two 
principal model.  I fully support the work of the two principal model especially with Dan Costello and 
Mike Barth.  They are truly a dynamic duo. The students at Fowler are in the greatest of hands and 
have never been so wonderfully supported.  Since Dan was hired he has worked very hard to build 
relationships with the students and their families.  This uncertain time is NO time to change his role 
and not have his support over the summer.  Things are changing constantly and Fowler will most 
definitely need his support and expertise to get through this challenging time.  As a parent I see how 
my child at Fowler has been connected with her principals, now more than ever.  That is not the case 
for many.  Between weekly community meetings, family game nights and Facebook Live meetings for 
parents, the Fowler students aren’t missing a beat!  
  
As a teacher in a different district and having been teaching for 20 + years, you don’t find professionals 
like Dan Costello very often.  If his position is cut, he will most likely be forced to look for new 
employment outside of Maynard.  Is $12,000 really worth that huge loss?  I know there are budget cuts 
that nobody wants to make but this is a big mistake.  I was at the school committee meeting where 
Dan, Mike and the two high school principals shared all of the positive data regarding the dual principal 
model.  I think it is time that we look elsewhere for cuts to be made, especially at this current time in 
education when we really don’t know what school will even look like in September.  We need him more 
than ever, 12 months a year. 
Please listen to your community and think again before making such a drastic mistake.  
  
Thank you for your time and consideration. 
  
Amy Shew 
 

 
  
Hi Beth, 
 
I am a parent of a 7th-grader and two 4th-graders.  I formally request that the School Committee 
reconsider the decision to offer Mr. Costello a 10-month contract, rather than a 12-month contract. 
 



 
When I heard the above I was extremely disappointed.  For the first time since my 7th-grader was in 
Kindergarten, I have finally considered the principals within the school my children were attending 
engaged, responsive and partners with teachers, parents and students.  Mr. Costello exemplifies 
Leadership.  His actions support Accountability; Leading by Example; Communication; Empathy; 
Influence; Vision and Respect. 
 
There are countless examples that support each Leadership characteristic championed by Mr. 
Costello.  Mr. Costello has engaged the students and earned their respect through bike to school (and 
Erickson’s) days, Walking Wednesdays and music at lunch on Fridays, to name a few.  During 
learning from home, he has continued his morning announcements, maintaining consistency and 
assurance for students.  These upbeat morning announcements set the tone for the day and the week 
to come. 
 
During this pandemic, he has remained committed to his students and their families in countless ways. 
He organized getting Chromebooks to the 7-th graders; he has pivoted and adjusted learning 
requirements and schedules based on parent feedback, teacher feedback and direct feedback from 
students.  He has encouraged and organized the teacher-lead teams to collaborate and provide 
consistent curriculum to each grade.  He heard feedback and was not afraid to take action and make 
change.  Nothing he does appears to be halfway; he is all in.  This dynamic is critical when we 
consider wanting excellence from those that are teaching our children and providing them 
opportunities to develop excellence. 
 
Mr. Costello has made his expectations for the students clear, which fosters accountability.  He is 
consistent and does not shy away from the difficult conversations.  Rather, these are addressed head 
on.  Building respect and holding students accountable can be done with empathy and done in a way 
to influence.  Mr. Costello has worked diligently to achieve this.  The above examples support this. 
 
When this pandemic began and Mr. Costello organized the Chromebook pick up, it brought me to 
tears to see the sense of community and genuine care for students.  There have been other moments 
such as this, but this was a defining moment.  
 
The Fowler School Community will be less without Mr. Costello.  
 
Tamhane you for taking the time to read and consider this note. 
 
Kind regards, 
Meagan Caldwell 
 

 
  
Hi Bethlyn, 
  
I'm writing to ask for more information around the decision to cut Dan Costello's position at fowler from 
12 to 10 months. I'm very concerned and disappointed with this decision and wondering whether this is 
something that is occurring across all principal positions, and if not, why Dan? Dan has really been the 
glue that has held fowler together during this time. He has by far been the most engaging and at the 
forefront of the leadership and outreach for families. There's been a marked difference in my mind 
between the principals at GM, versus Fowler. Fowler has been super communicative and responsive. I 
truly appreciate Dan's honesty and enthusiasm. I am very worried about the decision to cut back on a 
leadership role like this in the current environment, given that leadership for all schools in town need to 
be heavily involved in scenario planning and decision making for what school will look like in the fall. 
Fall planning will be no easy task, and is not something that can be done with a slimmed down 



 
administration and leadership team. If we want to do fall well, and be prepared, we need Dan and the 
other principals to be involved during the summer. 
I'm planning to write to other committee members as well in support of Dan, but wanted to start with 
you for info gathering before I do outreach to other people. I am well aware that we are constantly 
struggling with funding in this town, but I think that cutting Dan's role will be detrimental to Maynard. 
Thanks! 
  
Erika 
 

 
   
Good morning, 
  
I am writing to share my deep appreciation of the leadership at Fowler School as the parent of a 4th 
grader and a 6th grader.  
  
My 6th grader struggled with school anxiety throughout her elementary years. We developed a special 
relationship with the nurse as a coping strategy to simply keep her to go to school. In addition, school 
came very easy for her. She was often bored and frustrated. In the past year-and-a-half, I have seen a 
marked change. She is now excited to go to school and I attribute much of her success to Mr. Costello. 
He recognized what she needed and challenged her. He encouraged participation in the spelling bee, 
a leadership conference, and math club. And then he celebrated her accomplishments. We now get 
excited when we receive a call from the principal! In my opinion, this level of engagement from an 
administrator is to be commended. 
  
Beyond my personal experience as a parent, the communication and energy coming out of Fowler has 
been incredible. Dan Costello has been leading the charge in building the Fowler Family. His 
personality, attention to detail, and true connection with people have created a community that I am 
proud to be part of. Whether it is making environmentally-friendly changes in the cafeteria or raising 
money for hydration stations and field trips, Mr. Costello gets it done! 
  
I would also like to give a shout out to Mr. Barth. His quiet, introspective personality compliments Mr. 
Costello. I couldn't imagine a better team. My 4th grader especially loves the way that he calls 
everybody "scholars". Through his words and actions, he is setting an expectation for excellence. 
  
I know the last few months have not been easy for anyone. As a parent, I am appreciative of the daily 
morning announcements, the opportunity for Wednesday night games, and the community meetings 
where students, teachers, and administrators can all check-in. The use of technology has been 
innovative and effective and the messaging comes from a place of caring and compassion. I don't 
think distance learning would have run as smoothly without the leadership that we currently have in 
place. With so many uncertainties going forward, it is my hope that the team of Mr. Costello and Mr. 
Barth can continue to work throughout the summer to bring amazing educational opportunities to our 
kids in the fall, whatever the learning environment might look like at that time. 
  
Budget season is always tough. There are hard conversations and choices to be made. I understand 
that there are multiple perspectives and no easy path to budget parity. That said, I implore you to find 
a way to keep the Fowler administration intact. The changes that we have seen in the few years that 
Mr. Costello and Mr. Barth have been in leadership have been outstanding and it is only the beginning. 
The community, the academics, and the esteem of our school are on the rise. 
  
If I can provide any additional information, please do not hesitate to reach out. I am available and 
willing to speak with either of you about my experiences. 



 
  
With gratitude for all the work that you are doing to better our schools, 
  
Amanda Hemm 
Mom of Anna and Lucas Hemm 
 

 
   
Dear Dr. Rickson and Chairperson Houlihan 
 
I am writing to express my deep concern and dismay regarding a potential change to the contract for 
Dan Costello Fowler School principal. 
 
Dan is true leader in every way. His leadership, style and unwavering dedication to the students and 
families at Fowler is unmatched by any other member of the Maynard public schools. Dan truly cares 
and throughout this COVID-19 pandemic he has worked tirelessly to ensure students and families feel 
seen, heard and stay engaged. I do not have a Maynard high school student but I do have a Green 
meadow student and the communication from Fowler is beyond compare. My third grader is so sad to 
miss out on all the end of year activities at Green Meadow but Dan has provided him engagement and 
excitement to move up to Fowler next year. My sixth grader has the utmost respect and admiration for 
Dan... as do all my children! 
 
Dan is the embodiment of the Fowler family and Maynard as a whole! 
 
Please reconsider his contract and keep him on a 12 month contract he is so very needed. He is truly 
invaluable and I cannot imagine Fowler and the Maynard public schools losing his passion, 
commitment, dedication and heart! 
 
Respectfully, 
Julie Leonhardt 
Mother of a Gr 6, Gr 3 and kindergarten students 
 

 
  
Dear Bethlyn and Mary Ann, 
  
I heard about the decision to convert Dan Costello's role to 10 months with a corresponding cut in 
salary. 
  
This is happening during an already turbulent time.  Is his work that unsatisfactory that such an abrupt 
decision has been made?  Does it mean he won't work all summer, when preparations for the coming 
school year so very critical? 
  
I'll tune in to the school committee meeting to learn more.   I am very concerned. 
  
Jodi 
 

 
  
Good afternoon, 
 



 
My name is Kathleen Currier, I am the parent of two MPS students, one in 6th grade and one in 9th. I 
have also been the Fowler kitchen manager for the last 2+ years. Prior to that I worked in the Title I 
program at GMS so I have been employed in our school district for almost 10 years. 
 
In the last couple of years working at the Fowler School, I have seen nothing but positivity and 
dedication from our principal, Dan Costello. The entire atmosphere in the building has changed into a 
warm, supportive and caring learning environment and he is the reason. I am a witness to his 
interactions with the students and staff every day.  He has been incredibly involved with all 
departments of the school, and I enjoy working with him to provide what is best for our children. Dan is 
hard-working and does his best to be available for students, parents and staff. He is always thinking of 
ways to make Fowler even better, and works to make those things happen. Dan is also a huge 
supporter of our community, he attends concerts and sporting events, and volunteers with several 
local organizations regularly. 
 
Throughout the current pandemic, Dan has not only been volunteering with the food pantry but has 
also been keeping in contact with students and staff and trying to maintain some sort of routine. He is 
constantly coming up with ways for the kids to connect with him, as well as each other during this time 
when they are missing their school and friends so much. Dan has reached out to check in with my 
family at least once a week since March 13, which has been so appreciated. 
 
As a Fowler parent and also staff member, I see how hard Dan Costello works and how he is always 
on duty, whether it’s during school hours or not. He should remain a full-time 12 month principal. It is 
unacceptable to change the contract to 10 months, we need him full time. I feel that this proposal is 
being brought up without the best interest to our children and community in mind. 
 
Thank you for your time. I hope this will be resolved appropriately. 
 
Sincerely, 
Kathleen Currier 
 

 
  
Dear Bethany, 
 
 I am writing to strongly express my support for Fowler School Principal, Dan Costello.  When I heard 
that the School Committee was considering eliminating his position, I was stunned.  As a parent, I 
count on him as an educational and community leader.  Fowler is a richer environment and a kinder 
place to learn under his leadership.  Eliminating his position would be an irreparable loss to the Fowler 
and Maynard communities. 
 
 Dan's leadership during the pandemic has been invaluable.  He has done an outstanding job of 
communicating with parents during this unprecedentedly difficult time.  His Facebook live meetings 
have been a lifeline for parents and kids.  The game nights, weekly class meetings, and video morning 
announcements are the ONLY thing that has helped us to stay connected to school in any 
interpersonal sense.  
 
 So much of what is needed to get through this time is level-headed leadership, honest 
communication, and personal connection.  Mr Costello provides all three and has done an amazing job 
of holding together the Fowler community at a terrible time.  Frankly, I cannot imagine the school 
without him.  I hope that the Superintendent and the SC will reconsider this decision immediately. 
 
 Sincerely, 



 
 Elizabeth Swayze 
Parent of 4th and 6th graders 
 

 
  
Ms. Rickson,  
  
I'd like you to know that I am adamantly opposed to yours and the School Committee’s and  decision 
to move to the 12 mos/10 Mos Principal model and particularly shortening Dan's contract. This was an 
extremely shortsighted decision. We need Dan now more than ever. The thought of Dan not being 
available for families and the oversight of the building itself over the summer(or any summer!) is 
unacceptable. Dan brought the leadership and support to our teachers that has been so sorely lacking. 
He's responsible for bringing a number of new programs and initiatives to Fowler. Mike and Dan spoke 
to you last year about the proven benefits of two full time principals and yet you chose to dismiss them. 
Running a building of 500 students and 100+ staff is a FULL TIME, YEAR ROUND JOB! You received 
the highest value for that $12,000.  
  
I'd also like to be clear that this move feels personal. School committee members have no right making 
decisions or pressuring the Superintendent to make decisions for the district based on their personal 
dislike of an employee.  
  
Kerry Bernard 
 

 
  
Dear Ms Rickson and School Committee Members, 
I have heard that Mr. Costello's contract is being renegotiated and because of that, he may have to 
leave Maynard schools. I would like you to please, please reconsider this and maybe even offer him 
more to stay - if you can find it in your budget. I would even pitch in if there is a way to do that! 
Mr. Costello is the heart of Fowler and even before Covid, his presence, his connection with the kids, 
and his willingness to work with parents has truly made us feel like we're are part of something special. 
And now, more than ever, with all of the effort he has put into keeping in touch with the students, he 
has helped us to feel connected to our community. 
  
We would be heartbroken if Dan left. Please find a way to keep him. 
  
Thank you, 
Melissa Raskin 
Mom to 5th grader 
 

 
  
I had sent the members of the SC an email message today and I would like to reference a couple of 
my concerns in that email for my citizen comments tonight. 
 
I am aware of the considerations for a 12 and 10 month principal format for our district. That said I 
would like to share a couple serious concerns I have regarding this format, especially at this time. 
 
1) Decisions have been made over and over again in this district that have unintended 
consequences and I really fear some recent decisions with principal Costellos’s contract may be one 
of them. Dan Costello is tremendously popular with our students, it's my understanding he is well 
respected by staff and he has done a fantastic job in his role and partnership with Mr. Barth at Fowler. 



 
Additionally his students and many, if not most, parents absolutely LOVE having him as their principal. 
These are obviously my personal opinions, but they seem to be popular in Maynard and resonate with 
others as well. By minimizing his salary and principal position from 12 to 10 months, I have serious 
concerns of this creating a situation in which he may have to walk away from MPS. I feel we would be 
doing a very serious disservice to our entire school community if this were to happen. A top priority of 
our district’s focus, especially when dealing with the budget, should be on problem solving how we 
retain the shining stars of both our people and programs in our district. I am keenly aware that the SC 
tries to make decisions that are founded in affecting the least number of students possible. How can 
risking the loss of one of our best principals, affecting 1 entire school in our district of 3, be worth not 
problem solving this issue in a different way. 
 
2) Our district is presented with the monumental task of developing very well thought out 
preparations for coming back to school in the fall. Whether it is a host of new protocols, split sessions, 
a hybrid of online/in school learning or who knows what, it is clear that it will take the effort of a 
cohesive team, including both building principals, making these decisions together in order for it to be 
successful. Minimizing Dan's role at Fowler will be detrimental to this challenging preparation being a 
success and may further jeopardize the successes we have built upon at Fowler under Dan and Mike’s 
great partnership and leadership. On the parent student end of things Dan has done a fantastic job 
helping transition Fowler over to distance learning this year and I know many other Fowler families feel 
the same way. I would feel confident with him helping lead the way for whatever preparations are 
needed for our return in the fall. 
 
Thank you, 
Sarah Donnelly 
  

 
  
Dear Members of the Maynard School Committee: 
  
It has recently come to my attention that the position of  Mr. Dan Costello, Principal of Leadership, is 
going to be changed from a full time position to a 10 month position effective July 1, 2020. 
  
The purpose of my email is to voice my whole-hearted disappointment and objection to this decision. 
Such a decision does not put best interest of the students and families of the Fowler School first. 
  
In my opinion Mr. Costello has been the glue that has held the Fowler School response to Covid-19 & 
remote learning program together since the beginning of the of the stay at home ordered issued by 
Governor Baker.    I cannot imagine not having Mr. Costello working throughout the summer to lead 
the modification of the current remote learning plan at Fowler, innovate other remote learning options 
and continue to support the Fowler community at large as we move forward towards a "new normal". 
  
In my honest observations, there has NOT been a unified message from the Maynard Public Schools 
throughout this pandemic. While we do not have a child in 
Green Meadow, I will say that the response from Fowler has been fantastic.   Mr. Costello has taken a 
personal interest in the well being of each student and family in that building.   He is responsive to 
specific questions posed and is honest and thorough in his answer. I cannot say the same for 
the responses from the high school and the central office where we have received "canned" responses 
that do not even acknowledge the actual inquiry and don't come close to addressing the issue being 
inquired about. 
  
Covid - 19 is not going anywhere fast and if I were in the leadership role that you, as school committee 
members, are in there is no doubt that I would want someone with Dan Costello's energy, caring and 



 
innovation setting the pace as we move forward.  The remote learning to close out this year has been 
acceptable based upon the extremely short notice however I would hope that, as the leadership of the 
Maynard Public Schools, the school committee is preparing for the possibility that we will again be in a 
remote learning situation in the fall where parent expectation (and Comm of Mass expectation) will be 
much higher. 
  
If remote learning is not ready in the fall people are going to be looking to you folks as to why more 
robust and thorough programs are not ready to go.....why would you not want to have someone of 
Dan's caring and abilities working throughout the summer to be sure that program is in place?   I think 
that value provided would far exceed the $12,000 being saved in the budget and that the students of 
Fowler and the Maynard Public Schools would be the direct recipients of that value. 
  
Respectfully, 
Mark Stachowicz 
  

 
 
Ms. Rickson and members of the Maynard School Committee -  
  
I recently heard that Dan Costello's role is going to be reduced from a 12 month position to a 10 month 
one (with a corresponding pay cut) and I'm writing to express my thoughts and sincere disappointment 
about this decision. My apologies for what is going to be a lengthy email, but I vehemently opppose 
this issue and need to explain why. We have had children in the Maynard school district for the past 10 
years. We have been through many budget cycles and have had to accept the consequences of 
budget cuts, many of which were difficult to accept, but this decision is by far the most irrational and 
potentially devastating one that we have been faced with, given the state of our school because of 
Covid-19. I understand that Dan's position was initially a 10 month position, but given the unprecented 
times we are in, especially how it relates to education, I implore you to consider why his role is 
desparately needed for 12 months and to make an exception. Times have changed beyond what we 
even could have imagined back when his original contract was created and I ask that you are flexible 
enough in your thinking to consider that critical fact.  
  
The current situation with Covid and the overwhelming impact it has had on education and on our 
children has created an impossible reality this spring by trying to educate our children remotely, and it 
threatens to continue into the fall. In this summer of ALL summers, having a leader like Dan with all his 
responsibilities, leadership, and expertise is critical to ensuring that we are prepared for the fall. We 
have been hobbling along this spring and all of our children are doing enough to get by, but I would 
certainly not say there has been any value added learning. Come a new school year, if remote 
learning continues, or if a quasi remote/in person hybrid is put into place, we HAVE to have a well 
thought out logistical learning plan for our children's educational sake. To not have Dan working all 
summer to make sure this happens would have devastating results, and that's if Dan stays; to have 
Dan LEAVE and to be left with no one come September, or a new person, would have even further 
devastating results. 
  
We have three children - 9th, 6th and 4th grade - so I will unapologetically say that I have a lot of 
perspective on our schools. Furthermore, this is our 6th year at Fowler, and we were there when Jeff 
Mela was principal, then when Sharon Seyller was. When Ms. Seyller was there, the building was "on 
fire". Fowler was a mess - exceptional faculty were leaving; behavioral issues were at a high and 
nothing was being done about it; there was little school community or pride; Ms, Seyller never came to 
anything and did not promote any sort of school spirit; there were times that I was literally scared for 
our son's safety (in 7th grade) because behaviors had gotten so out of hand and there were literally no 
consequences. My husband and I even discussed the possibility of putting our children in private 



 
school because it had gotten so bad. At the time we also had a 4th grader there and we did notice that 
the younger 4th and 5th graders were not as negatively impacted by Sharon's inability to lead, or by 
the behavioral and safety issues; I think that is because of the nature of them still being considered 
"elementary" and the age of those children. However, Dan was hired to right the sinking ship, and he 
SINGLE HANDEDLY turned Fowler around, and I mean that without exaggeration. There was an 
absolute sea change last year at Fowler thanks to all of Dan's efforts. In fact, our oldest son said at the 
end of his 8th grade year that it was his favorite year ever, and part of that was because of Dan 
Costello. Dan brought an energy, passion and positivity to Fowler that had not been there. Having Dan 
at Fowler influenced our thinking and we no longer considered taking our children out of Fowler. Dan 
truly created a Fowler Family. Ms. Rickson, I actually talked to you in person about Dan's impact last 
fall at one of your parent coffees. 
  
Over the past two months, Dan has been the ONLY administrator in the district that has shown to us 
on a daily basis how much he cares for the students and the families. He has time and again gone 
ABOVE AND BEYOND to ensure that families stay connected and that kids stay connected to school. 
He is not doing all of the different things that he does for himself, he is doing them for the kids. Our 
oldest son is now at MHS and the lack of communication, little attempts at connections, and only doing 
the bare minimum by the administrators and staff has been absolutely ABYSMAL, and completely 
unacceptable, in my opinion; it is downright pathetic. Dan's efforts lie in stark contrast to MHS, as he is 
engaged and in touch on a daily basis. He thinks outside of the box, goes the extra mile, and 
bottomline, CARES about the kids, the families, and the situation we are all in. I'd like to list out all of 
the things that Dan has done since March 12, our last day at school: 
  

● Sends a videotaped morning announcements that includes him reading announcements, the 
pledge, calling out names of kids whose birthday it is, giving fun facts, announcing important dates 
and events that week. This is in our inbox EVERY MORNING. 

● Conducts Wednesday night game night for kids to participate in online - always a fun time 
● Conducts grade level community meetings every week online 
● Sent out surveys to students and a different one to parents to get feedback on remote learning 
● Conducts Facebook live meetings every Sunday night for parents - often presents findings from 

surveys, discusses topics at hand, answers questions 
● Conducted an online parent coffee for parents to participate in to ask questions 
● Has called me (not emailed)consistently every week to check in on how things are going with my 

6th and 4th grader and how things are going for me trying to homeschool 
● Consistently responds to emails with honest and clear communication 
● Dan is, hands down, the face of the Fowler School 

  
Dan does not have to be doing any of these things - the high school isn't even doing ONE of these 
things, not one - but Dan does it because he CARES. He cares about the kids, about the parents, 
about the staff, and about our situation. He is thinking about what the fall may look like and already 
trying to figure out how administrators will make it work. If anything, Dan should be getting a pay raise, 
not a pay cut for all he has done!  
  
Dan has proven that he is the most valuable administrator Maynard schools has, and I say that from 
10 years of experience in the schools. It is maddening to think about some of the underperforming and 
subpar teachers that we have continue to keep their jobs year after year, but someone like Dan to gets 
his contract reduced, which may cause him to leave. How does that happen?? Have you REALLY 
thought through what this summer will look like without him in his position to plan for the fall should we 
have a different model of learning? What if we are allowed to return to school, but in a modified way? 
WHO is going to figure all of that out? What worse way can you set our children and our teachers up 
for utter failure than to not have the building principal there to figure out those logistics so that we can 
be PREPARED come September??  



 
  
I BEG you to not be short sighted in your decision in this of all summers. Our children deserve more - I 
implore you to reconsider, as I truly worry about what the fall is going to look like for my three children. 
Dan is the only administrator who has shown TRUE LEADERSHIP and dedication over the past two 
years and especially over the past two months. His work has been exceptional and I can not imagine 
where we as a family would be right now had Dan not been at the helm. I know how my husband and I 
feel about MHS right now and its complete absence of any leadership, and it feels awful, and it makes 
me question why we are sending our child there. Dan is the most valuable asset that you have to 
continue to lead us through these horrible unchartered waters. Please do not make a huge mistake 
that would have severe consequences for the 500 children at Fowler. 
  
Thank you for your consideration, 
Ann Stachowicz 
 


