
MADISON
PUBLIC SCHOOLS

Mark Schwarz, Superintendent

359 Woodland Road
Madison, NJ 07940

(973) 593-3101
Fax: (973) 593-3161

 

 

BOARD OF EDUCATION MEETING SCHEDULE

 

 

Regular Meetings

 

 

January 21, 2020
February 18, 2020

March 3, 2020
March 17, 2020
March 31, 2020
April 28, 2020
May 12, 2020
May 26, 2020
June 2, 2020

June 16, 2020
July 14, 2020
July 28, 2020

August 18, 2020
August 25, 2020

September 22, 2020
October 13, 2020

November 17, 2020
December 15, 2020

 

 

 

 

 

 

 1



  
1. CALL TO ORDER
  
2. RECESS TO CLOSED SESSION

Moved by __________, seconded by ______________, to approve as follows:
Resolved: that the Board of Education move into closed executive session for the purpose of
discussing confidential personnel matters. It is anticipated that the Board will be in closed session
for up to 0.5 hour and action may be taken in public session afterward. Discussion conducted in
closed executive session shall be disclosed to the public to the extent permitted by law that making
such matters public shall not be inconsistent with the Open Public Meeting Act.
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Mark Schwarz
Superintendent of Schools

 
Danielle Mancuso
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PUBLIC MEETING AGENDA

Date: Tuesday, April 28, 2020
Time: 6:30 PM Executive Session
 7:00 PM Public Session
Location: Zoom Meeting Information

You are invited to a Zoom webinar. 
When: Apr 28, 2020 06:30 PM Eastern Time (US and Canada)
Topic: Madison Board of Education Meeting April 28, 2020 

Please click the link below to join the webinar: 
https://zoom.us/j/97776901907?pwd=MEZpUGM0WmZEN2dVVUJQclc1Zjd4Zz09
Password: 7Lfmd8

Or iPhone one-tap : 
US: +16465588656,,97776901907#,,#,446519# or
+13126266799,,97776901907#,,#,446519# 
Or Telephone:
Dial(for higher quality, dial a number based on your current location):
US: +1 646 558 8656 or +1 312 626 6799 or +1 301 715 8592 or +1 346 248 7799 or +1
669 900 9128 or +1 253 215 8782 
Webinar ID: 977 7690 1907
Password: 446519
International numbers available: https://zoom.us/u/adCkhBt4T

Public WiFi Network ID: MPS_Guest2; Password: boardtemp
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3. RECONVENE TO PUBLIC SESSION
  
4. FLAG SALUTE
  
5. NOTICE OF MEETING

In compliance with the Open Public Meetings Act, Chapter 231, Laws of New Jersey, 1975, notice
of this meeting has been sent to the Madison Eagle, the Daily Record and has been posted in the
Board of Education Office, the Borough Hall, the Madison Railroad Station, the YMCA, the Madison
Library, all school buildings and on the district’s website. The public is invited to attend. This
evening's meeting constitutes an official Public Meeting of the Board of Education. Action may be
taken. If needed, the Board will convene into Executive Session to discuss matters permitted
pursuant to NJSA 10:4-12. Upon conclusion of the Executive Session, the Board will return to
Regular Session at which time public action may be taken.

  
6. ROLL CALL
  
7. REPORT OF THE BOARD PRESIDENT
  
8. OPEN TO THE PUBLIC
  
9. SUPERINTENDENT REPORT
  
10. PRESENTATIONS
   
 10.a Final 2020-21 Budget Presentation and Hearing
  
11. HUMAN RESOURCES AGENDA - Discussion Items

Human Resources Report

  
12. HUMAN RESOURCES AGENDA - Action Items

Moved by ___________, seconded by ___________, at the recommendation of the superintendent,
approve the following:

   
 12.a Retirements and Resignations

Approve the attached retirements and resignations.
 2020.04.28 Retirements and Resignations.pdf
   
 12.b New Hires and Other Personnel Actions

Approve the attached list of new hires and other personnel actions.
 2020.04.28 New Hires and Other Personnel Actions .pdf
   
 12.c Additional Compensation

Approve the attached list of additional compensation.
 2020.04.28 Additional Compensation.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/578676/2020.04.28_Retirements_and_Resignations.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576435/2020.04.28_New_Hires_and_Other_Personnel_Actions_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576455/2020.04.28_Additional_Compensation.pdf


 12.d Leaves of Absence
Approve the attached list of leaves of absence.

 2020.04.28 Leaves of Absence.pdf
   
 12.e MEA Sidebar

Approve the attached MEA sidebar.
 2020.04.28 Sidebar - MEA - Overnight Chaperoning.pdf
   
 12.f Human Resources Manager Job Description

Approve the attached job description for the Human Resources Manager.
 Human Resources Manager.pdf
   
 12.g Practicum - Field Experience

Approve the attached student teachers and internship placements.
 2020.04.28 Practicum - Field Experience.pdf
   
 12.h Extra-Curricular Appointments for the 2019-2020 School Year

Approve the attached revisions to the extra curricular appointments for the 2019-
2020 school year.

 2020.04.28 - 2019-20 ECA Appointments - 2019-20 ECAs.pdf
   
 12.i MBOE and MAA Collective Bargaining Agreement 

Approve the 2019-2023 Agreement between the Madison Board of Education and
the Madison Administrators Association. 

  
13. EDUCATION AGENDA - Discussion Items

Education Report

   
 13.a Policies and Regulations for Discussion

P1200 Public Speakers
R1200 Public Speakers

 2020.04.28 P1200 Public Speakers.pdf
 2020.04.28 R1200 Public Speakers.pdf
  
14. EDUCATION AGENDA - Action Items

Moved by ___________, seconded by ___________, at the recommendation of the superintendent,
approve the following:

   
 14.a Policies and Regulations for First Reading

Approve the attached policy for first reading:
 
P2422 Health and Physical Education 4

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/578795/2020.04.28_Leaves_of_Absence.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576002/2020.04.28_Sidebar_-_MEA_-_Overnight_Chaperoning.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575998/Human_Resources_Manager.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576470/2020.04.28_Practicum_-_Field_Experience.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/579561/2020.04.28_-_2019-20_ECA_Appointments__-_2019-20_ECAs.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576014/2020.04.28_P1200_Public_Speakers.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576015/2020.04.28_R1200_Public_Speakers.pdf


 2020.04.28 P2422 Health and Physical Education.pdf
  
15. OPERATIONS AGENDA - Discussion Items

Technology Report
Facilities Report
Finance Report

  
16. OPERATIONS AGENDA - Action Items

Moved by ___________, seconded by ___________, at the recommendation of the superintendent,
approve the following:

   
 16.a Bills List

Approve the attached bills list dated 4/28/2020.
 April 28, 2020 Bill List.pdf
   
 16.b Remote Learning Plan

Approve the attached Remote Learning Plan as of March 18, 2020, in order to allow
Madison Public Schools to meet the 180-day requirement through virtual or remote
instruction as outlined in 18A:7F-9 (as amended April 14, 2020 by A-3904/S-2337). 

 Remote Learning Plan - Madison Public Schools.pdf
   
 16.c Board Secretary and Treasurer Reports

Approved the attached Board Secretary and Treasurer reports for the month of
February 2020.

 2020.04.28 February 2020 Board Secretary Report.pdf
 2020.04.28 February 2020 Treasurer Report.pdf
   
 16.d TJS Boiler Resolution

Approve the attached resolution to replace the boiler at TJS.
 2020.04.28 Resolution_Boiler_Replacement-Madison.pdf
   
 16.e Transfers

Approve the attached transfers for the month of February 2020.
 2020.04.28 February 2020 Transfers.pdf
   
 16.f CMG Change Orders

Approve the Change Orders listed below for the MHS locker room construction
project.
 
Change Order #14
 
Original Contract Sum                                                             $  2,459,000.00
Net Change from previously approved Change Orders          $     186,841.45 5

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576011/2020.04.28_P2422_Health_and_Physical_Education.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576790/April_28__2020_Bill_List.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/574042/Remote_Learning_Plan_-_Madison_Public_Schools.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575142/2020.04.28_February_2020_Board_Secretary_Report.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575143/2020.04.28_February_2020_Treasurer_Report.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575146/2020.04.28_Resolution_Boiler_Replacement-Madison.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575145/2020.04.28_February_2020_Transfers.pdf


Contract Sum Prior to this Change Order                               $  2,645,841.45
Increase to Contract Sum from this Change Order                 $            197.77
New Contract Sum                                                                  $  2,646,039.22
 
Change Order #15
 
Original Contract Sum                                                               $ 2,459,000.00
Net Change from Previously Approved Change Orders           $    187,039.22
Contract Sum Prior to this Change Order                                 $ 2,646,039.22
Increase to Contract from this Change Order                           $        2,719.07
New Contract Sum                                                                    $ 2,648,758.29
 
 

 Madison Athletic Upgrades CO#14.pdf
 Madison Athletic Upgrades CO#15.pdf
  
17. OLD BUSINESS
  
18. NEW BUSINESS
  
19. OPEN TO THE PUBLIC
  
20. CLOSED EXECUTIVE SESSION (If Necessary)

Moved by ___________, seconded by ___________, to approve as follows:
Resolved: that the Board of Education move into closed executive session for the purpose of
discussing personnel/legal issues. It is anticipated that the Board will be in closed session for
_hour(s) and action may be taken in public session afterward. Discussion conducted in closed
executive session shall be disclosed to the public to the extent that making such matters public
shall not be inconsistent with the Open Public Meeting Act.

  
21. RECONVENE TO PUBLIC SESSION
  
22. ADJOURNMENT

Moved by ___________, seconded by___________.
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576503/Madison_Athletic_Upgrades_CO_14.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576504/Madison_Athletic_Upgrades_CO_15.pdf


  
 AGENDA ITEM NO. 10.a

           Item Cover Page

 

 
MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Business Office
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: PRESENTATIONS
  
SUBJECT: Final 2020-21 Budget Presentation and Hearing  
  
SUGGESTED ACTION:
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 AGENDA ITEM NO. 12.a

           Item Cover Page

 

 
MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Human Resources Department
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: HUMAN RESOURCES AGENDA - Action Items
  
SUBJECT: Retirements and Resignations  
  
SUGGESTED ACTION: Approve the attached retirements and resignations.
  
2020.04.28 Retirements and Resignations.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/578676/2020.04.28_Retirements_and_Resignations.pdf


 

Retirements and Resignations 
April 28, 2020 

# Action Name Position Location Effective 
Date 

1 Resignation Daniel Malloy Music Teacher MHS 6/30/20 

2 Resignation Eric Weiss Physics Teacher  MHS 6/30/20 

3 Resignation Leticia Greenfield Teacher Assistant  KRS 6/30/20 

4 Resignation Erik Lih Social Studies 
Teacher MJS 6/30/20 

5 Retirement Joyce Kirkland Special Education 
Teacher MJS 6/30/20 
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 AGENDA ITEM NO. 12.b

           Item Cover Page

 

 
MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Human Resources Department
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: HUMAN RESOURCES AGENDA - Action Items
  
SUBJECT: New Hires and Other Personnel Actions  
  

SUGGESTED ACTION: Approve the attached list of new hires and other personnel
actions.

  
2020.04.28 New Hires and Other Personnel Actions .pdf
 

10

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576435/2020.04.28_New_Hires_and_Other_Personnel_Actions_.pdf


 
 

New Hires and Other Personnel Actions 
April 28, 2020 

# Action Name Position Location Effective 
Dates 

Salary/ 
Rate Account # 

1 Change of 
Location 

Kerilyn 
Stockdale ESL Teacher  MJS/MHS 5/22/20 to  

6/30/20 
MA/13 

$70,476 11-240-100-101 

2 New Hire Zachary 
Abrams 

Physics 
Teacher MHS 8/26/20 to 

6/30/21 
BA/3 

$55,571 11-140-100-101 

3 New Hire Nicholas 
DeGennaro* Math Teacher MHS 8/26/20 to 

6/30/21 
BA/1 

$55,071 11-140-100-101 

*Pending receipt of NJDOE certification 
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 AGENDA ITEM NO. 12.c

           Item Cover Page

 

 
MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Human Resources Department
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: HUMAN RESOURCES AGENDA - Action Items
  
SUBJECT: Additional Compensation 
  
SUGGESTED ACTION: Approve the attached list of additional compensation.
  
2020.04.28 Additional Compensation.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576455/2020.04.28_Additional_Compensation.pdf


 

Additional Compensation 
April 28, 2020 

# Name Type of Work Dates Cost/hr Total 
Hours 

Total 
Pay 

1 Joanne Empson 
(revised rate) 

Compensation for 
extra hours 

worked  

1/23/20 and 
1/24/20 $40.49 1.5 hours Not to exceed 

 $61.35 

2 Karen Bessin 
Conduct 

  Professional 
Development  

3/13/20 and  
4/6/20 $46 3 hours Not to exceed 

$138 

3 Elizabeth 
DeFresco 

Conduct 
Professional 
Development 

4/6/20 $46 1 hour Not to exceed 
$46 

4 Michelle D’Amico 
Conduct 

Professional 
Development 

4/6/20 $46 1.5 hours Not to exceed 
$69 

5 Michael Columbo 
(amended hours) 

Assist Student 
#5606929880 for 

Winter Track 

2/1/20 to 
3/15/20 

$18.02 2 hours 
per day 

for 6 
weeks 

not to 
exceed 
$1,298 

6 Caitlin Force Home Instruction 
for Student 

#7687640708 

4/6/20 to 
6/19/20 

$46 2 hours 
per week 

for 11 
weeks 

not to 
exceed 
$1,012 

7 Joyce Kirkland Home Instruction 
for Student 

#1052436466 

2/3/20 to 
6/19/20 

$46 8 hours 
per week 

for 17 
weeks 

not to 
exceed 
$6,256 

8 Michelle D’Amico Home Instruction 
for Student 

#4680607346 

3/11/20 to 
6/19/20 

$46 up to 8 
hours per 
week for 
15 weeks 

not to 
exceed 
$5,520 

9 Jason Knevals Translation for an 
IEP meeting 

2/25/20 $46 50 
minutes 

$38.33 

10 Kathy Siso Summer 
Guidance Hours 

7/1/20 to 
8/31/20 

$45.12 not to 
exceed 

not to 
exceed 

13



 

150 hours $6,768 

11 Libby Marotta Summer 
Guidance Hours 

7/1/20 to 
8/31/20 

$65.05 not to 
exceed 90 

hours 

not to 
exceed 
$5,855 

12 Suzanne 
Monkemeier 

Home Instruction 
for Student 

#8921506224  

4/22/20 to 
6/19/20 

$46 2 hours 
per week 

for 9 
weeks 

not to 
exceed 
$828 

13 Michael Goodwin Home Instruction 
for Student 

#8921506224  

4/22/20 to 
6/19/20 

$46 2 hours 
per week 

for 9 
weeks 

not to 
exceed 
$828 
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Human Resources Department
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: HUMAN RESOURCES AGENDA - Action Items
  
SUBJECT: Leaves of Absence 
  
SUGGESTED ACTION: Approve the attached list of leaves of absence.
  
2020.04.28 Leaves of Absence.pdf
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Leaves of Absence 
April 28, 2020 

 

Name Position/School Paid Leave FML/NJFL/ 
Unpaid 

Return 
Date 

Marcia Prill 
(rescind) 

Math Teacher 
MHS 

4/30/20 to 
6/19/20 N/A 8/26/20 

Michael Yendrick 
(rescind) 

Physical Education 
CAS 

5/26/20 to 
6/8/20 

FMLA/NJFLA: 
5/26/20 to 6/8/20 6/9/20 

Erin Logue 
(revised return date) Grade 4/KRS 12/2/19 to 

3/6/20 
FMLA/NJFLA: 

2/10/20 to 5/1/20 5/4/20 

Kerilyn Stockdale 
(revised return date) 

ESL Teacher 
TJS 

9/16/19 to 
10/15/19 

FMLA/NJFLA: 
10/16/19 to 5/21/20 5/22/20 

Adriana Adkins 
(revised dates) 

Instrumental Music 
CAS/TJS 

3/17/20 to 
5/20/20 

FMLA/NJFLA: 
5/12/20 to 6/12/20 8/26/20 

Jacquleen Novack 
(revised dates) 

Physical Education 
Teacher/MHS 

5/29/20 to 
6/2/20 N/A 6/3/20 

Jacquleen Novack 
(revised dates) 

Physical Education 
Teacher/MHS 

8/26/20 to 
10/23/20  

and 11/18/20 
to 12/17/20 

FMLA/NJFLA: 
8/26/20 to 11/17/20  
Extended  leave: 

11/18/20 to 5/2/21 

5/3/21 

Elizabeth O’Neill Basic Skills Teacher  
KRS/TJS 

2/18/20 to 
5/18/20 

FMLA/NJFLA: 
2/18/20 to 5/18/20 5/19/20 

Michael Yendrick 
 

Physical Education 
CAS 

8/26/20 to 
9/25/20 

FMLA/NJFLA: 
8/26/20 to 9/25/20 9/29/20 

Yulia Fatula Teacher Assistant 
MHS 

8/26/20 to 
9/22/20 

FMLA/NJFLA: 
9/9/20 to 12/1/20 12/2/20 

Priscilla Sanches 
Salles 

Spanish Teacher 
MHS 

8/31/20 to 
11/9/20 

FMLA/NJFLA: 
8/31/20 to 11/22/20 
Unpaid extended 

leave: 
11/23/20 to 1/31/21  

2/1/21 
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 AGENDA ITEM NO. 12.e
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Human Resources Department
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: HUMAN RESOURCES AGENDA - Action Items
  
SUBJECT: MEA Sidebar 
  
SUGGESTED ACTION: Approve the attached MEA sidebar.
  
2020.04.28 Sidebar - MEA - Overnight Chaperoning.pdf
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Sidebar Agreement 
Overnight Chaperoning 

 
This Sidebar Agreement between the Madison Board of Education and the Madison Education 
Association (MEA) adds language regarding the compensation for overnight chaperoning into the 
appropriate section of the 2019-2022 Agreement Between the Madison Board of Education and the 
Madison Education Association, Inc. (“MEA Contract”).  

Article V. Section D. 9.  

Current language: 

Teachers chaperoning/supervising-including but not limited to: dances/socials, athletic event 
crowd control, concert and play supervision, field trips extending beyond school hours, student 
service activities (such as Arbor Day), lighting for school concerts, will receive an hourly rate of 
$46.00 in 2019-2020 and $50.00 per hour in 2020-2021 and 2021-2022. 
 
The following language is to be added:  
 
The following language applies to compensation related to overnight chaperoning 
responsibilities: 

● A staff member who provides chaperoning duty that contains overnight responsibilities 
shall be compensated at the rate of $150.00 per evening. 

● If a trip returns on a day for which school is not in session, the staff member shall 
receive an additional $150.00 for that day. 

● If a trip returns on a day for which school is in session, the staff member shall not 
receive additional compensation, except that if the trip returns outside of contractual 
time the staff member shall be compensated at the hourly rate for up to three hours or 
at a flat rate of $150.00 for more than three hours. 

● For illustrative purposes, the Music Department’s curricular trip to Disney World, 
which runs for five (5) calendar days and has four (4) overnights with a return date on 
a Sunday, each chaperoning staff member would be eligible to receive a total of 
$750.00. In this case, the staff member would receive compensation of $150.00 for 
each overnight plus an additional $150.00 due to the trip returning on a day for which 
school is not in session. 

Note that for all items outlined above, a staff member is ineligible for this additional 
compensation if that staff member is already paid a stipend as an advisor for the extracurricular 
activity for which the trip is designated (e.g., Harvard Model Congress). However, additional 
chaperones shall be paid according to the rates outlined above. 
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On Behalf of the Madison Board of Education: 
 
 
 
___________________________________ ___________________________ 
Heather Reddy, Board President Date 
 
 
 
 
On Behalf of the Madison Education Association: 
 
 
 
___________________________________ ___________________________ 
Matthew Millichap, MEA President Date 
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Human Resources Department
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: HUMAN RESOURCES AGENDA - Action Items
  
SUBJECT: Human Resources Manager Job Description  
  

SUGGESTED ACTION: Approve the attached job description for the Human
Resources Manager.

  
Human Resources Manager.pdf
 

21

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575998/Human_Resources_Manager.pdf


MADISON PUBLIC SCHOOLS  
Madison, New Jersey  

 
 

Title: Human Resources Manager 

Section (type of contract): Non-Aligned 

Location: Central Office 

Title: Human Resources Manager 

Reporting Level: Assistant Superintendent for Curriculum, Instruction, and Personnel 

Terms of Employment: 12 months  

Purpose of Position 
The Human Resources Manager oversees a comprehensive program of personnel functions for 
classified and certificated staff. Primary categories of oversight include developing processes 
for the recruitment and onboarding of new staff members; administering and supporting wage, 
salary, and health benefits functions; managing personnel data and requirements to ensure 
compliance with local and state requirements; and assisting the Superintendent and Board of 
Education with issues related to employee relations and collective bargaining.  
Responsibilities 
To perform such duties as may be assigned including, but not limited to, the following: 
  
Administration 

1. Plan, direct, and manage the personnel functions for the district’s certificated 
and classified employees. 

2. Manage and perform all routine and confidential office activities.  
3. Organize, maintain, and secure all personnel files. 
4. Maintain the district substitute management system and ensure that teacher substitutes 

have the proper certificates for their respective assignments.  
5. Maintain the Human Resources portion of the district’s website.  
6. Administer all personnel procedures and policies in conformity with the 

requirements of appropriate Federal and State laws including the New Jersey 
Education Code and local Board Policy. 

7. Collaborate with the Business Office regarding items such as data processing, payroll, 
health benefits, and worker's compensation. 

8. Serve as point of contact for questions and concerns from the district collective 
bargaining associations 

9. Promote diversity, ensure Equal Employment Opportunities, and promote an inclusive 
district culture. 

 
Recruitment and Hiring 

10. Manage and coordinate school and district programs for attracting, selecting, and 
developing personnel appropriate to specific programs, roles, and job needs. 

11. Prepare, maintain, and disseminate advertisements of vacant positions.  
12. Maintain the online application management system and ensure that all chosen 

candidates for positions are in compliance for criteria and certification.  

Revised: April 2020 1 of 2 
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MADISON PUBLIC SCHOOLS  
Madison, New Jersey  

 
13. Ensure proper advertising and job descriptions for job openings in compliance with 

negotiated agreements.  
14. Assist in the preparation of the monthly and annual Board of Education appointment 

agendas for all employees. 
15. Assist teachers, applicants, and substitutes with proper filing for certificates and 

related credentials. 
16. Provide certificated applicants with all employment-related materials and process 

materials as applicable for an effective, complete and successful hiring process.  
 
Ongoing Support and Analysis 

17. Prepare information for staff orientations pertaining to the process of course 
reimbursement, enrolling in graduate programs, advancement on the salary guide and 
any other information deemed appropriate.  

18. Process all salary advancement applications, ensuring compliance with the negotiated 
agreements.  

19. Monitor and evaluate employee turnover rates, issue exit surveys, and aggregate 
returned data for complete and reliable analysis.  

20. Maintain the district’s position control roster, staff attendance, tenure list, and 
annually-updated seniority list.  

21. Complete salary and staff reports for federal and state reporting as assigned.  
22. Maintain records to ensure that mentoring is conducted according to New Jersey 

statutes and Board policy.  
23. Assume responsibility and compliance for Americans with Disability Act (ADA), 

Family Medical Leave Act (FMLA), New Jersey Family Leave (NJFL), 
Unemployment Insurance, Worker’s Compensation, pension, and other employment 
related regulatory requirements, procedures, notification and recordkeeping under the 
direction of the Superintendent, or designee.  

24. Provide support for collective bargaining, negotiations, and employee relations. 
25. Support Superintendent in monitoring/evaluating district major goals and 

objectives, attend Board meetings, and prepare such reports for the Board as the 
Superintendent may request. 

26. Perform all other duties as may be assigned by the Superintendent and/or designee.  
Qualifications:  

1. High school diploma, post-secondary study, Bachelor’s degree preferred.  
2. School human resources experience and knowledge of tenure laws encouraged. 
3. Strong analytical, communication, and interactive human relations skills.  
4. Excellent computer skills, including use of spreadsheets, data analysis, word 

processing, and proprietary software adaptability. 
5. Required criminal history background check and proof of U.S. citizenship or legal 

resident alien status.  
6. Current residency in New Jersey, approved residency waiver or candidate agrees to 

obtain residency within one year of employment.  
 

Revised: April 2020 2 of 2 
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Human Resources Department
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: HUMAN RESOURCES AGENDA - Action Items
  
SUBJECT: Practicum - Field Experience  
  

SUGGESTED ACTION: Approve the attached student teachers and internship
placements.

  
2020.04.28 Practicum - Field Experience.pdf
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Practicum - Field Experience 
April 28, 2020 

# Name School Type of Work Anticipated 
Dates Mentor/School 

1 Frank 
Benimeo 

Montclair State 
University 

150 hours of 
project-based 

fieldwork 

4/29/20 to 
6/30/20 

Dr. Frank Santora 
Central Office 
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Human Resources Department
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: HUMAN RESOURCES AGENDA - Action Items
  

SUBJECT: Extra-Curricular Appointments for the 2019-2020 School
Year 

  

SUGGESTED ACTION: Approve the attached revisions to the extra curricular
appointments for the 2019-2020 school year.

  
2020.04.28 - 2019-20 ECA Appointments - 2019-20 ECAs.pdf
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CLUB TYPE 2019-2020 ECA POSITIONS - REVISED COMPENSATION LAST FIRST SALARY STEP LONGEVITY TOTAL COMPENSATION
MHS (Athletics-Boys) Boys Swim (Co-Head) Leib Nancy $3,153.50 Step 3 $0 $3,153.50
MHS (Athletics-Boys) Boys Swim (Co-Head) Morretti Lisa  $3,153.50 Step 3 $0 $3,153.50
MHS (Athletics-Boys) Boys Tennis Assistant Coach Diamante Charles $5,467 Step 4 $400 $5,867.00
MHS (Athletics-Boys) Boys Tennis Head Coach Radzieski Michael $6,912 Step 4 $200 $7,112.00
MHS (Athletics-Boys) Boys Winter Track Assistant Rosa David $6,341 Step 4 $200 $6,541.00
MHS (Athletics-Boys) Boys Ice Hockey Head Coach Hansen David  $7,789 Step 4 $400 $8,189.00
MHS (Athletics-Girls) Boys Basketball Assistant  Hughes Stephen $6,341 Step 4 $400 $6,741.00
MHS (Athletics-Boys) Boys Wrestling Head Coach Goodwin Michael $7,789 Step 4 $200 $7,989.00
MHS (Athletics-Boys) Boys/Girls Cross Country Assistant Coach Marotta Libby $5,467 Step 4 $200 $5,667.00
MHS (Athletics-Boys) Girls Spring Track Head Coach Ladolcetta Mark $7,989 Step 4 $400 $8,389.00
MHS (Athletics-Boys) Boys/Girls Cross Country Head Coach Ladolcetta Mark $6,912 Step 4 $200 $7,112.00
MHS (Athletics-Boys) Boys Winter Track Head Coach Ladolcetta Mark $7,789 Step 4 $400 $8,189.00
MHS (Athletics-Boys) Football Assistant Coach Chiodo Kevin $6,867 Step 4 $400 $7,267.00
MHS (Athletics-Boys) Football Assistant Coach Goodwin Michael $6,867 Step 4 $200 $7,067.00
MHS (Athletics-Boys) Football Assistant Coach Hughes Stephen $6,867 Step 4 $400 $7,267.00
MHS (Athletics-Boys) Football Head Coach Kubik Christopher $9,209 Step 4 $400 $9,609.00
MHS (Athletics-Girls) Girls Soccer Assistant Coach Alberse Tara $5,736 Step 3 $0 $5,736.00
MHS (Athletics-Girls) Girls Soccer Assistant Coach Barletta Jeramie $5,736 Step 3 $0 $5,736.00
MHS (Athletics-Girls) Girls Soccer Assistant Coach  Rosella Jessica $5,736 Step 3 $0 $5,736.00
MHS (Athletics-Girls) Girls Softball Head Coach Rosella Jessica $7,789 Step 4 $200 $7,989.00
MHS (Athletics-Girls) Girls Spring Track Assistant Coach  Rosa David $6,341 Step 4 $200 $6,541.00
MHS (Athletics-Girls) Girls Swim Assistant Coach Moretti Lisa $5,467 Step 4 $200 $5,667.00
MHS (Athletics-Girls) Girls Swim Head Coach Leib Nancy $6,912 Step 4 $200 $7,112.00
MHS (Athletics-Girls) Girls Softball Assistant Coach   Cecala Joseph  $5,275 Step 2 $0 $5,275.00
MHS (Athletics-Girls) Girls Tennis Assistant Coach Diamonte Charles $5,667 Step 4 $400 $6,067.00
MHS (Athletics-Girls) Girls Volleyball Assistant Coach  Martinez Hector $6,741 Step 4 $400 $7,141.00
MHS (Athletics-Girls) Girls Volleyball Head Coach Fenton Stephen $7,989 Step 4 $400 $8,389.00
MHS (Non Athletics) Fall Drama Director Oswin Douglas $4,682 Step 4 $0 $4,682.00
MHS (Non Athletics) Yearbook Business Bratton Dani $4,241 Step 4 $400 $5,224.00
MHS (Non Athletics) Yearbook Technical Bratton Dani $4,824 Step 4 $400 $5,224.00
MHS (Non Athletics) Spring Musical Producer Malloy Daniel $2,820 Step 3 $0 $2,820.00
MHS (Non Athletics) Spring Musical Vocal Director Malloy Daniel $2,820 Step 3 $0 $2,820.00
MJS Robotics Newbery Richard $1,400 No Step $200 $1,600.00
MJS Jazz Band Sabatino Leonardo  $2,756 Step 4 $400 $3,156.00
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Superintendentâ€™s Office
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: HUMAN RESOURCES AGENDA - Action Items
  
SUBJECT: MBOE and MAA Collective Bargaining Agreement  
  

SUGGESTED ACTION:
Approve the 2019-2023 Agreement between the Madison
Board of Education and the Madison Administrators
Association. 
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Office of Curriculum and Instruction
  
ITEM TYPE: Discussion Item
  
AGENDA SECTION: EDUCATION AGENDA - Discussion Items
  
SUBJECT: Policies and Regulations for Discussion  
  

SUGGESTED ACTION: P1200 Public Speakers
R1200 Public Speakers

  
2020.04.28 P1200 Public Speakers.pdf
 
2020.04.28 R1200 Public Speakers.pdf
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Policy 1200 - PUBLIC SPEAKERS 
 
The Board encourages experts, volunteers, and/or residents of the community who are especially 
qualified because of training, experience, or personal characteristics to take an active part in school 
affairs. Members of the community may be engaged by teaching staff members as speakers to 
provide information and learning activities that enhance the educational program.  
 
The principal shall approve all public speakers prior to the teaching staff member scheduling the 
event. Teachers shall submit requests for speaker approval to the principal no less than one week 
in advance of the proposed event.  
 
Approval shall only be granted when the topic or activity: 
 

A. Supports the mission, goals and objectives of the class and school; 
B. Is related to the curriculum, a school activity, function, or issue; 
C. Is structured to meet identified educational needs and is evaluated for educational 

significance to the class; 
D. Is important information affecting the school community; 
E. Is age appropriate and in the best interest of students; and 
F. Is consistent with all labor contracts, competitive bid requirements and all applicable federal, 

state, and Board policies. 
 
Teachers engaging speakers to discuss controversial issues shall ensure that all sides of the 
controversy are represented equally according to Board Policy 2240 - Controversial Issues.  
 
Prohibited Activities 
 
Distributions will be subject to restrictions in keeping with the district’s standards of good taste and 
will seek to model and promote positive values for our students. The Board prohibits any speaker 
that: 

 
A. Includes the solicitation of funds or business as part of the presentation; 
B. Promotes hostility, disorder, violence or unethical practices;  
C. Promotes unlawful or illegal goods, services, or activities; 
D. Attacks ethnic, racial or religious groups;  
E. Contains material or language that is obscene, profane, vulgar, offensive, or reasonably 

determined not to be in good taste; 
F. Is sexually exploitative in nature or deals with sexual issues; 
G. Is libelous; 
H. Invades the rights of others; 
I. Inhibits or disrupts the functioning of the schools or the programs and classes of the 

schools; 
J. Overrides the school’s identity; 
K. Declares or implies an endorsement by the Board; 
L. Promotes favors or opposes the candidacy of any candidate for election, adoption of any 

bond issues, or municipal or school election; 
M. Promotes the use of drugs, alcohol, tobacco, gambling, or firearms; 
N. Promotes any religious organization. 
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1200 - PUBLIC SPEAKERS (continued) 
 
The principal shall review proposals and approve only those that offer information or services that 
are related to the educational goals of class. 
 
Adopted:  
 
 

2 
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Regulation 1200 - PUBLIC SPEAKERS 
 
The Board encourages experts, volunteers, and/or residents of the community who are especially 
qualified because of training, experience, or personal characteristics to take an active part in school 
affairs. Members of the community may be engaged by teaching staff members as speakers to 
provide information and learning activities that enhance the educational program.  
 

A. Definition 
 

1. A “public speaker” is an expert, volunteer, and/or member of the community who is 
engaged to provide comments or guidance to students, staff, parents, or the school 
community in a school-sponsored public forum. 

 
B. Approval Process and Materials Review 

 
1. The Superintendent or designee will develop guidelines to be followed by the 

administration regarding the engagement of a public speaker. 
 

2. Approval of the engagement of a public speaker will be given by the building 
Principal based on the guidelines developed by the Superintendent. The Principal 
shall maintain documentation outlining the steps taken to determine approval 
 

3. The Principal shall complete a review of materials already published by the proposed 
public speaker, including but not limited to: 

a. Social media posts 
b. Presentations given to other audiences 
c. Website materials 
d. Audio or video clips of comments  

 
4. The Principal shall determine that the comments or guidance provided by the public 

speaker satisfies the criteria outlined regarding the educational purposes as outlined 
in Policy 1200 - Public Speakers. 

 
5. The Principal shall determine that the comments or guidance provided by the public 

speaker satisfies the criteria outlined regarding the prohibited activities as outlined in 
Policy 1200 - Public Speakers. 

 
6. The Principal shall review any and all materials that will be distributed by the public 

speaker in advance of providing approval for the engagement. 
 

7. The Principal shall provide feedback to the public speaker with regard to any items 
within the presentation of materials that may be deemed inappropriate 

 
C. Post-Event Review  

 
1. The Principal shall provide a post-event review of the public speaker’s comments 

and overall presentation to the Superintendent or designee. 
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Office of Curriculum and Instruction
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: EDUCATION AGENDA - Action Items
  
SUBJECT: Policies and Regulations for First Reading  
  

SUGGESTED ACTION:
Approve the attached policy for first reading:
 
P2422 Health and Physical Education

  
2020.04.28 P2422 Health and Physical Education.pdf
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2422  HEALTH AND PHYSICAL EDUCATION 

  

The Board of Education requires all students to participate in a comprehensive, sequential, health 

and physical education program aligned with the New Jersey Student Learning Standards (NJSLS) 

that emphasizes the natural interdisciplinary connection between wellness and health and physical 

education.  The primary focus of the NJSLS is the development of knowledge and skills that 

influence healthy behaviors within the context of self, family, school, and the local and global 

community. 

 The NJSLS incorporate New Jersey statutes related to health and well-being of students in New 

Jersey schools.  The following statutes incorporated into the NJSLS include, but are not limited to, 

the following requirements: 

  

1.      Accident and Fire Prevention (N.J.S.A. 18A:6-2) requires regular courses 

of instruction in accident and fire prevention. 
  
2.      Breast Self-Examination (N.J.S.A. 18A:35-5.4) requires offering 

instruction on breast self-examination for students in grades seven through twelve. 
  
3.      Bullying Prevention Programs (N.J.S.A. 18A:37-17) requires the 

establishment of bullying prevention programs. 
  
4.      Cancer Awareness (N.J.S.A. 18A:40-33) requires the development of a 

school program on cancer awareness by the Commissioner of Education. 
  
5.      Dating Violence Education (N.J.S.A. 18A:35-4.23a) requires instruction 

regarding dating violence in grades seven through twelve. 
  
6.      Domestic Violence Education (N.J.S.A. 18A:35-4.23) allows instruction 

on problems related to domestic violence and child abuse. 
 

7.      Gang Violence Prevention (N.J.S.A. 18A:35-4.26) requires instruction in 

gang violence prevention for elementary school students. 
  
8.      Health, Safety, and Physical Education (N.J.S.A. 18A:35-5) requires that 

all students in grades one through twelve participate in at least two and one-half 

hours of health, safety, and physical education each school week. 
  
9.      Drugs, Alcohol, Tobacco, Controlled Dangerous Substances, and 

Anabolic Steroids (N.J.S.A. 18A:40A-1) requires instructional programs on drugs, 

alcohol, anabolic steroids, tobacco, and controlled dangerous substances and the 

development of curriculum guidelines for each grade Kindergarten through twelve. 
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10.    Lyme Disease Prevention (N.J.S.A. 18A:35-5.1 through 5.3) requires the 

development of Lyme Disease curriculum guidelines and training to all teaching 

staff members who instruct students with Lyme Disease. 
  
11.    Organ Donation (N.J.S.A. 18A:7F-4.3) requires information relative to 

organ donation to be given to students in grades nine through twelve. 
  
12.    Sexual Assault Prevention (N.J.S.A. 18A:35-4.3) requires the 

development of a sexual assault prevention education program by the 

Commissioner of Education for utilization by school districts. 
  
13.    Stress Abstinence (N.J.S.A. 18A:35-4.19 through N.J.S.A. 18A:35-4.22), 

also known as the “AIDS Prevention Act of 1999,” requires sex education 

programs to stress abstinence. 
  
14.    Suicide Prevention (N.J.S.A. 18A:6-111 through 113) requires instruction 

in suicide prevention in public schools. 
  
15.    Cardiopulmonary Resuscitation (CPR)/Automated External Defibrillator 

(AED)  (N.J.S.A. 18A:35-4.28 and 18A:35-4.29) requires public high schools and 

charter schools to provide instruction in cardiopulmonary resuscitation and the use 

of an automated external defibrillator to each student prior to graduation. 
 

16.    Sexually Explicit Images through Electronic Means (N.J.S.A. 18A:35-

4.32 and 4.33) requires instruction, once during middle school, on the social, 

emotional, and legal consequences of distributing and soliciting sexually explicit 

images through electronic means. 
  
17.    History of Disabled and LGBT Persons (N.J.S.A. 18A:35-4.35 and 4.36) 

requires instruction on the political, economic, and social contributions of persons 

with disabilities and lesbian, gay, bisexual, and transgender people for middle and 

high school students. 
  
18.    Financial Literacy (N.J.S.A. 18A:35-4.34) requires instruction with basic 

financial literacy necessary for sound financial decision-making in each of the 

grades six through eight.  
  
179.  Other Statutory or Administrative Codes.  The Board will incorporate into 

its health and physical education curriculum any other requirements of the NJSLS 

in Comprehensive Health and Physical Education. 

  

In accordance with the provisions of N.J.S.A. 18A:35-4.7, any student whose parent presents to the 

Principal a signed statement that any part of the instruction in health, family life education, or sex 

education is in conflict with his/her conscience or sincerely held moral or religious beliefs shall be 

excused from that portion of the course where such instruction is being given and no penalties as 

to credit or graduation shall result. 
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The Board of Education must provide two and one-half hours of health, safety, and physical 

education courses in each school week, or proportionately less when holidays fall within the 

week.  Recess period(s) shall not be used to meet the requirements of N.J.S.A. 18A:35-5, 7, and 8. 

  

In accordance with N.J.S.A. 18A:35-4.31, the Board of Education shall provide a daily recess 

period of at least twenty minutes for students in grades Kindergarten through five.  A recess period 

is not required on a school day in which the day is substantially shortened due to a delayed opening 

or early dismissal.  The recess period shall be outdoors, if feasible.  A student shall not be denied 

recess for any reason, except as a consequence of a violation of the school district’s Code of Student 

Conduct, including a harassment, intimidation, or bullying (HIB) investigation pursuant to N.J.S.A. 

18A:37-13 et seq.  Students may not be denied recess more than twice per week for a violation of 

the Code of Student Conduct or HIB investigation and these students shall be provided restorative 

justice activities during the recess period.  Restorative justice activities are defined as activities 

designed to improve the socioemotional and behavioral responses of students through the use of 

more appropriate and less punitive interventions thereby establishing a more supportive and 

inclusive school culture.  The student’s recess period should be scheduled in a manner that does 

not interfere with the implementation of a student’s Individualized Education Program 

(IEP).  School staff may deny recess for a student on the advice of a medical professional, school 

nurse, or the provisions of a student’s IEP and/or 504 Plan. 

  

A copy of the NJSLS for Comprehensive Health and Physical Education and all related 

curriculum/course guides and instructional material shall be available for public inspection in each 

school. 

  

 N.J.S.A. 18A:35-4.31 

 

Adopted 
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Business Office
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: OPERATIONS AGENDA - Action Items
  
SUBJECT: Bills List 
  
SUGGESTED ACTION: Approve the attached bills list dated 4/28/2020.
  
April 28, 2020 Bill List.pdf
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Office of Curriculum and Instruction
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: OPERATIONS AGENDA - Action Items
  
SUBJECT: Remote Learning Plan 
  

SUGGESTED ACTION:

Approve the attached Remote Learning Plan as of March
18, 2020, in order to allow Madison Public Schools to meet
the 180-day requirement through virtual or remote
instruction as outlined in 18A:7F-9 (as amended April 14,
2020 by A-3904/S-2337). 

  
Remote Learning Plan - Madison Public Schools.pdf
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School Closure - 
Remote Learning Plan 

 

Madison Public Schools 
 

Morris County 
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Overview 
This plan outlines the parameters by which Madison Public Schools would support and facilitate 
student learning in the event of an extended district-wide school closure due to a public health 
emergency. This plan outlines the following considerations: 
 

A. Definition of Remote Learning  

B. Equitable Access and Technology 

C. Staff Preparation 

D. Communication Regarding School Closure 

E. Parental Direction for Remote Learning 

F. Staff Expectations 

G. Instructional Overview 

H. ESL Services 

I. Services for Students with Special Needs 

J. Counseling Services and Nursing Services 

K. Other Related Services  

L. Child Study Team Services 

M. Free and Reduced Lunch Services 

N. Other Operational Accommodations 
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A. Definition of a Remote Learning Day 

A Remote Learning Day is a virtual school day where students and staff have an opportunity 
to explore and engage in meaningful learning experiences that: (a) Maintain the continuity of 
our regular curricular program and services; (b) Support the New Jersey Student Learning 
Standards; and (c) Provide appropriately differentiated accommodations for student 
needs, including special education, related services, ESL services, 504 
accommodations, academic supports for at risk students, and food services for 
eligible students.  
 
The intent of a Remote Learning Day is to provide students with a continuous, differentiated, 
standards-based experience even when they are not present and on-site at their school. 
Remote Learning Days also provide a structure for students to stay connected with teachers 
and other staff based on their needs in order to continue their progression of growth and 
learning.  

 
B. Equitable Access to Instruction for All Students 

Instructional materials will be provided through online means and through paper-based 
resources. All resources will be differentiated appropriately to align with individual student 
needs, as appropriate. 
 
Equitable technology Access 
In terms of online access, all students in grades 6-12 have been furnished with a 
district-issued Chromebook. At the PK-5 level, district-issued Chromebooks will be made 
available to families who need a device at home. The district will survey all school families to 
determine if they lack access to a computer or Internet connectivity and will follow up as 
needed. 
 
Technology Support 
To assist families during this transition, the district technology department has set up a 
helpline that can be reached by families who require assistance with any technology-related 
issues. Additional technology resources for remote learning can be found here. 
 
Paper Based Options 
For students that ultimately may not be able to access the lessons via technology or for 
whom online delivery of instruction is not appropriate, paper-based materials will be made 
available. Teachers will provide guidance as to the use of these materials to support student 
success.  

 
C. Staff Preparation 

In order to prepare for a potential school closure, the district will allocate professional 
development time for collaborative planning among staff members and the administration. 
For the purpose of this plan, the following preparation dates and goals have been identified:  
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Date Structures and Goals 

March 9, 2020 ● After school meetings for all staff 
● Principals will share initial plans and solicit feedback about 

specific items 
● Staff members will begin gathering resources  

March 10, 2020 ● Early dismissal for students 
● Staff will participate in professional development related to 

virtual learning and online delivery of content 

March and April 
(ongoing) 

● Scheduled meetings and planning time will be designed to 
provide support for staff in delivering meaningful virtual 
learning experiences for students 

● The district has also reserved up to two days that are 
available in our district calendar that can be used as 
non-instructional staff planning days if needed. 

 
All staff members are in possession of a district-issued laptop or Chromebook for use in the 
event of a virtual learning event.  

 
D. Communication Regarding School Closure 

The Superintendent of Schools will communicate daily with representatives from the 
Department of Health to receive guidance and make school closure determinations. Any 
district closure and its duration will be communicated by the Superintendent of Schools via 
email, phone, and the district website.  

 
E. Parental Directions for Remote Learning 

Parents play an important role in supporting students during a Remote Learning Day. 
Information about the remote learning plan will be communicated at the school level and will 
identify the key resources, expectations for students, and information related to technology 
use. Teachers will maintain all information related to student logins and passwords and will 
share such information with families as needed.  

 
F. Staff Expectations 

 
All Madison Public Schools instructional staff will be provided flexibility to work remotely until 
further notice. Each building principal is collecting attendance information through a Google 
Form or similar measure. Staff members are expected to be online for a portion of the day 
with their students in interactive learning and are also expected to hold regularly-scheduled 
office hours during which they can be available for general questions. The length of the 
school day for staff remains unchanged.  
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All personnel-related activities will continue to be seen by the Director of Human Resources, 
including but not limited to daily absence management, short- and long-term leaves of 
absence, payroll and health benefits concerns, and legal compliance with items such as 
electronic device usage, photo and video consent, and copyright fair use. 

 
G. Instructional Overview 

1. General Instructional Parameters  
Madison Public Schools uses Google Apps for Education for students at all levels 
and all students in the district have Google accounts. Therefore, Google Classroom 
will be used by staff as the primary platform to facilitate learning, communicate with 
students and families, and post and organize assignments. The focus for instruction 
at all levels is to ensure that students continue to progress toward accomplishment of 
learning goals via meaningful and appropriate instruction. Each day, students should 
engage in various activities that are aligned to the standards and curriculum 
progression devoted to content exploration and journaling on the learning that was 
provided by their teachers.  

2. Grades PK-5 
Students in grades PK-5 will engage daily with a variety of resources in core content 
areas as well as special areas on a rotating basis. Teachers will be available by 
Google Meet, phone and email at clearly announced times to provide individualised 
support for students. The work provided will be flexible, choice-driven, and 
age-appropriate, with self-paced aspects coupled with teacher check-ins based on 
the need and grade level of each student. 

3. Grades 6-12 
Students in grades 6-12 will engage with their classes on a modified schedule. This 
will allow students to work with staff to meet their educational needs. Staff members 
will be available via email, Google Classroom, and Google Meet throughout the day 
to answer questions and to facilitate work being completed. 

4. Assignment submissions 
All student work will be submitted electronically through google classroom or email, 
where appropriate. For students that lack appropriate technology, all assignments 
and student work may be submitted when normal school operations resume.  

 
H. ESL Services 

English Language Learners in grades K-12 will have access to Google Classroom folders 
where reading, writing, and listening activities will be posted. Appropriate tools and supports 
for differentiation will also be provided by teachers through electronic means or paper-based 
supports as necessary.  
 
To further support students, the ESL teachers will identify times during which additional 
direct support will be available through email, Google Classroom, and Google Meet, where 
the teacher can also give individualized feedback and instruction based on need.  
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I. Services for Students with Special Needs 

All services will specifically focus on addressing the goals and objectives outlined in each 
student’s Individualized Education Program (IEP). Special education staff members shall 
provide academic work consistent with standards and curriculum, as well as 
accommodations and modifications to the work assigned to students on remote learning 
days. Preschool students will be provided with the appropriate pre-readiness curriculum. 
Special education staff shall collaborate with general education teachers and other staff as 
appropriate to ensure continuity of instruction for special education students and to adapt 
the learning resources noted above at all grade levels to the learning needs of students.  
 
For students who attend Out of District Placements, Child Study Team members will 
regularly consult with parents as well as representatives from the respective Out of District 
Schools to ensure continuity of programming for students during school closures. In the 
event that any and all Out of District Schools remain open, the district will continue to 
provide transportation for students. Parents are encouraged to reach out to their child’s case 
manager directly with any specific question or concern.  
 
With regard to auxiliary and remedial services (Chapters 192 and 193) for students enrolled 
in nonpublic schools, the district has been and will remain in contact with the contracted 
service provider (ESC of Morris County) as well as representatives from the nonpublic 
school(s) in order to ensure continuity of services during the school closure that are 
consistent with students’ individual service plans  

 
J. Counseling Services and Nursing Services 

District counseling and nursing staff will be available remotely to interact with students, 
answer questions they might have, and provide them with support via either telephone or 
email. Counseling and nursing staff will keep a log of all interactions with students and will 
follow up with them in person upon the return to school. School Nurses will regularly monitor 
that status of medically fragile students through regular consultation with parents as well as 
the students’ treating medical professionals.  

 
K. Other Related Services  

Related service providers will use a variety of tools and modalities to engage students and 
provide for continuity of service. The related service providers will gather and disseminate 
relevant materials and resources including instructional applications in order to support 
students in their home setting. All activities will be developed within the context of each 
student’s individual goals and objectives as outlined in their IEP. This applies to all related 
services including speech, occupational and physical therapy as well as counseling, 
behavior consultation as well as teacher of the deaf/hard of hearing services. Child study 
team members shall remain in contact with their students and families during a school 
closure and provide the necessary and appropriate support as needed.  
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L. Child Study Team Services  

Child Study Team members will continue to provide consultation services to students, staff, 
and parents via telephone, email as well as through Google applications. As appropriate and 
necessary, child study team meetings such as Initial Eligibility, Reevaluation(s) and Annual 
Review(s) will occur via phone conference and include participation from all required 
individuals including parents, CST members, General/Special Education Teachers and other 
personnel as necessary. During the school closure, all CST evaluations that require direct 
assessment of the student will be placed on hold. The CST will communicate with parents 
and carefully keep track of those evaluations that will need to take place upon students 
return to district. School Social Workers will continue to conduct social assessments via 
extensive review of records as well as a clinical interview with parents.  

The members of the Child Study Team will remain in frequent contact with general and 
special education teachers as well as related service providers to ensure implementation of 
services for students during the school closure as well as to determine the potential need for 
compensatory services for students upon their return to school. Any such determination will 
be made on a case by case basis, through the collaborative efforts of the IEP team and 
based on a comprehensive review of students' individual needs.  

M. Free and Reduced Lunch Services  

The district, in conjunction with our food service provider, Pomptonian, has made 
arrangements for meals to be prepared, packaged, and made available to students either 
through delivery or a designated pick-up location within the district.  
 

N. Other Operational Accommodations 

1. Payroll will be continued for all staff on the regular pay schedule 
a. Essential district staff include Business Administrator, Accounts Payable Clerk, 

and Payroll/Benefits Clerk 
b. These staff members will report, at most, 2x/week from 9 am to 12 pm 

2. Custodial staff will report to our facilities to provide support as below: 
a. One district staff members will report to Madison High School from 9 am to 2 pm 

to provide building access to Pomptonian employees and check the condition of 
the facilities  

b. One district staff member will report to each of the other four school buildings for 
2 hours per day to check the condition of the facilities.  

3. Food services staff will report to our facilities to provide meal service for eligible students 
a. Pomptonian employees will be on site daily from approximately 9 am to 2 pm  

4. BOE Meetings will be conducted virtually, as necessary, in accordance with Bylaw 
0163.01 - Board Member Participation at Meetings Using Electronic Device. Zoom 
Webinar will be used to livestream Board activity to the public.  
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Business Office
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: OPERATIONS AGENDA - Action Items
  
SUBJECT: Board Secretary and Treasurer Reports  
  

SUGGESTED ACTION: Approved the attached Board Secretary and Treasurer
reports for the month of February 2020.

  
2020.04.28 February 2020 Board Secretary Report.pdf
 
2020.04.28 February 2020 Treasurer Report.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575142/2020.04.28_February_2020_Board_Secretary_Report.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575143/2020.04.28_February_2020_Treasurer_Report.pdf
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Business Office
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: OPERATIONS AGENDA - Action Items
  
SUBJECT: TJS Boiler Resolution  
  

SUGGESTED ACTION: Approve the attached resolution to replace the boiler at
TJS.

  
2020.04.28 Resolution_Boiler_Replacement-Madison.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575146/2020.04.28_Resolution_Boiler_Replacement-Madison.pdf


 

{F&H00148525.DOCX/1} 

RESOLUTION 

 WHEREAS, the Madison Board of Education (the “Board”) 

advertised for bids for the Boiler Replacement Project at the Torey 

J. Sabatini Elementary School (hereinafter referred to as “the 

Project”); and 

 WHEREAS, on March 25, 2020, the Board received bids for the 

Project; and  

 WHEREAS, United Welding & Plumbing (“United”) submitted the 

lowest bid for the Project with a base bid in the amount of $158,220; 

and 

WHEREAS, the bid submitted by United is responsive in all 

material respects and it is the Board’s desire to award the 

contract for the Project to United. 

 NOW, THEREFORE, BE IT RESOLVED that the Board hereby awards 

the contract for the Project to United, in the total contract sum 

of $158,220. 

 BE IT FURTHER RESOLVED, that this award is expressly 

conditioned upon the contractor furnishing the requisite insurance 

certificate and labor and materials/performance bond as required in 

the project specifications, together with an AA201-Project Manning 

Report, and an executed contract, as prepared by the Board Attorney, 

within ten (10) days of the date hereof. 
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 2 

 BE IT FURTHER RESOLVED, that the Board Attorney is hereby 

directed to draft an agreement with the successful bidder consistent 

with this Resolution and with the terms contained in the bid 

documents approved by the Board for this project. The Board 

President and the Board Secretary are hereby authorized to execute 

such agreement and any other documents necessary to effectuate the 

terms of this Resolution. 

  ROLL CALL VOTE: 

  AYES: 

  NAYS: 

  ABSTENTIONS: 

 CERTIFICATION 

 I hereby certify that the within Resolution was adopted by the 

Madison Board of Education by a majority vote at its duly authorized 

meeting on _______________, 2020. 

 

Dated:             

      Danielle Mancuso 

Business Administrator/Board 

Secretary 
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Business Office
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: OPERATIONS AGENDA - Action Items
  
SUBJECT: Transfers 
  

SUGGESTED ACTION: Approve the attached transfers for the month of February
2020.

  
2020.04.28 February 2020 Transfers.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/575145/2020.04.28_February_2020_Transfers.pdf
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MADISON BOARD OF EDUCATION AGENDA ITEM REPORT
  
DATE: April 28, 2020
  
SUBMITTED BY: Business Office
  
ITEM TYPE: Resolution - Approval
  
AGENDA SECTION: OPERATIONS AGENDA - Action Items
  
SUBJECT: CMG Change Orders  
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SUGGESTED ACTION:

Approve the Change Orders listed below for the MHS
locker room construction project.
 
Change Order #14
 
Original Contract Sum                                                           
 $  2,459,000.00
Net Change from previously approved Change Orders         
$     186,841.45 
Contract Sum Prior to this Change Order                             
 $  2,645,841.45
Increase to Contract Sum from this Change Order               
 $            197.77
New Contract Sum                                                                  $ 
2,646,039.22
 
Change Order #15
 
Original Contract Sum                                                             
 $ 2,459,000.00
Net Change from Previously Approved Change Orders       
   $    187,039.22
Contract Sum Prior to this Change Order                              
  $ 2,646,039.22
Increase to Contract from this Change Order                        
  $        2,719.07
New Contract Sum                                                                  
 $ 2,648,758.29
 
 

  
Madison Athletic Upgrades CO#14.pdf
 
Madison Athletic Upgrades CO#15.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576503/Madison_Athletic_Upgrades_CO_14.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/576504/Madison_Athletic_Upgrades_CO_15.pdf
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