
Individuals who require special accommodation, including but not limited to an American Sign Language interpreter, accessible seating or

documentation in accessible formats, should contact the office of the superintendent at least two days before the meeting date.

Documents related to an agenda item that have been distributed to the Board less than 72 hours before a regular meeting will be available for public

viewing at the Delhi Unified School District Office, 9716 Hinton Avenue, Delhi, California or at https://www.delhi.k12.ca.us/o/delhi-usd

DELHI UNIFIED SCHOOL DISTRICT

BOARD OF EDUCATION

AGENDA

TUESDAY, April 18, 2023

Closed Session - 6:00 p.m.

Regular Meeting - 7:00 p.m.

Delhi Educational Park Theater

16881 W. Schendel Ave.

Delhi, California 95315

www.delhiusd.org

Note: Community Members can attend the meeting in-person, or view and participate remotely using the links and phone

numbers below.

To join the meeting in English: https://meet.google.com/oph-prdj-qjs

Phone Numbers: 1-617-675-4444 PIN: 974 877 605 9913#

To join the meeting in Spanish, please contact the Senior Executive Assistant to the Superintendent by Friday before the

meeting to arrange for an interpreter.

A. CALL TO ORDER

The meeting was called to order by________________ at ________p.m. at the Delhi Educational Park Theater

1. Roll Call

Members Present:

Aaliyah Chavez, Student Board Member _______

Francisca Briones, Member _______

Oscar Morales, Member _______

Mary Worthington, Member _______

Ariel Gonzalez, Member _______

Jose Miguel Kubes, Secretary _______

Desiree Rodriguez, Clerk _______

Cynthia Caldera, Vice President _______

Juan Peña, President _______

B. CLOSED SESSION

If action(s) required by the Brown Act are taken in Closed Session, the voting on that/those action(s) will be announced

in Open Session. Actions required by the Brown Act that must be taken in public will be done when returning to Open

Session. The public is invited to comment on identified items prior to adjournment into Closed Session.

1. Conference with Labor Negotiator - Government Code Section 54957.6

Agency Negotiator: Allison Davis, Director of Human Resources
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No Action Anticipated.

2. Public Employee Discipline, Dismissal/Release - Government Code Section 54957

Action Anticipated.

3. Site and District Level Administrators - Government Code Section 54957

Management

No Action Anticipated.

4. Public Employment - Government Code Section 54957

Superintendent

No Action Anticipated.

5. Appeal of Complaints Against Employees (Gov. Code section 54957(b)(1)).

Action Anticipated.

C. RETURN TO OPEN SESSION

If action(s) required by the Brown Act are taken in Closed Session, the voting on that/those action(s) will be announced

in Open Session. Actions required by the Brown Act that must be taken in public will be done when returning to Open

Session.

1. Conference with Labor Negotiator - Government Code Section 54957.6

Agency Negotiator: Allison Davis, Director of Human Resources

No Action Anticipated

2. Public Employee Discipline, Dismissal/Release - Government Code Section 54957

Action Anticipated.

3. Site and District Level Administrators - Government Code Section 54957

Management

No Action Anticipated.

4. Public Employment - Government Code Section 54957

Superintendent

No Action Anticipated.

5. Appeal of Complaints Against Employees (Gov. Code section 54957(b)(1)).

Action Anticipated.

D. FLAG SALUTE

1. EMPOWERMENT STATEMENT

As we begin our meeting, let us all be reminded that our primary goal is to empower the Delhi Community to be

learners today and leaders tomorrow. We are responsible for fostering equitable learning environments where

all children, staff members, and families are respected and valued for who they are. We reject exclusionary

practices and understand that we must all work together in order to uplift our community. We will seek to

amplify diverse perspectives in support of students, their families, and educators. We will not only listen to

concerns and aspirations, but also pledge to make decisions that are mindful of these. In order to foster

equitable learning for students, we adopt the following speech: “We love you. We value you. We want you and

need you here.”
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E. SPOTLIGHT ON EXCELLENCE Delhi High School, Ed Taylor, Principal

F. STUDENT BOARD MEMBER REPORT Aaliyah Chavez, Delhi High School

G. PUBLIC PARTICIPATION

1. No action will be taken on any item introduced during the Public Participation portion of the agenda. Individuals are

encouraged to follow Board Policy 9322 and request items be placed on the agenda for consideration at least one

week prior to the board meeting by contacting the office of the superintendent. Individuals shall be allowed three

(3) minutes each with a maximum time of twenty (20) minutes allowed per topic. If consecutive translation is

needed, additional time will be allowed. The Board shall not permit any disturbance or willful interruption of board

meetings. Please be sure to mute your phones. We thank you for attending and welcome you to our meeting.

Any person wishing to be heard by the Board shall:

●Be recognized by the Board President

●Move to the podium

●State their Name

●Share their comments

●Per Brown Act the board cannot engage in dialogue during public participation.

H. CONSENT AGENDA

1. Approval of Agenda for April 18, 2023

2. Approval of the Minutes from Regular Board Meeting March 14, 2023

3. Ratification of Accounts Payable Warrant

4. Ratification of Purchase Orders

5. Ratification of Probationary Employment / Change of Status / Resignations / Retirements for Classified Staff

6. Ratification of Notice to Proceed with Boys Shower Tile Project

7. Ratification of Schedule of Fees with ComputerShare Trust Company and Delhi Unified School District Related to

the General Obligation Bond Refunding and Refinancing

8. Approval of Employee Partial Leave of Absence for Employee Reference Number 1927

9. Approval of Employee Partial Leave of Absence for Employee Reference Number 1395

10. Ratification of Agreement with San Jose State University for Pupil Personnel Services (PPS) credentialing

11. Ratification of Agreement with Alliant International University for Student Intern Placement

12. Approval of Board Policy 5116.1 Intradistrict Open Enrollment, Exhibit 5116.1(1) Intradistrict Form, Exhibit 5116.1(2)

Intradistrict Guidelines

13. Ratification of Consultant Agreement Services with Sherman Garnett & Associates with Delhi Unified School District

for services to be provided on June 6, 2023

14. Ratification of MOC with San Joaquin County Office of Education and Delhi Unified School District for services,

maintenance, and configuration of SEIS.

15. Ratification of Workshop Contract with Kreepy Kawaii Designs and Delhi Unified School District Family Art Nights

16. Approve updates to 2022-2023 Instructional Calendar and 2023-2024 Instructional Calendar to reflect the addition

of June 19 holiday.

17. Ratification of the Agreement with Document Tracking Services LLC

18. Ratification of Restated Data Sharing and Services Agreement between the Foundation for California Community

Colleges on behalf of CCGI And Delhi Unified School District

Public Input

Board Members’ Comments/Questions/Requests to pull item for further discussion

Motion By:___________________ Seconded By:____________________
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Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

I. OLD BUSINESS

None

J. NEW BUSINESS

1. Appointment to the Citizens’ Oversight Committee: Cecilia Cervantes, Anali E. Muniz, Socorro Cazares, Hayde

Sanchez, and Blanca Lucrecia Lozano Davila

Staff Report: Jose Miguel Kubes, Superintendent

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

2. Ratification of the COVID-19 Prevention Plan (CCP) replacing the CCP adopted on August 10, 2021

Staff Report: Alma Romo, Director of Student Services

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____
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Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

3. Approval of Board Vote for Desiree Rodriguez as the Delegate to California School Board Association Region 8-D

Staff Report: Jose Miguel Kubes, Superintendent

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

4. Approval of Notice of Award to Sodexo America LLC, Consultant Company, for the Fixed Price Contract with Cost

Reimbursement.

Staff Report: Joseph Tenorio, Director of Food Services

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

5. Approve Resolution 04-18-2023-A of The Delhi Unified School District Regarding Declaration Of Emergency

Requiring Contract For Repairs, Alterations, Work Or Improvement Without Advertising For Or Inviting Bids

Staff Report: Adan Moreno, Director of Maintenance, Operations, and Transportation

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:
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Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

6. Approval of Notice of Award to Contractor Taylor Backhoe Service, Inc. dba TBS Contractors for Delhi High School

- CONCRETE SLAB INFILL

Staff Report: Adan Moreno, Director of Maintenance, Operations, and Transportation

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

7. Approve Resolution No. 04-18-2023-B to Amend Authorized Distributor For Debourgh Sourcewell Contract

#010920-DBM

Staff Report: Adan Moreno, Director of Maintenance, Operations, and Transportation

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

8. Approve Resolution No. 04-18-2023-C to Adopt Piggyback Contract GD-18-0347-14

Staff Report: Nikhil Gautam, Director of Technology

Board Members’ Comments/Questions

Public Input
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Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

9. Approve Resolution 04-18-2023-D to Adopt CMAS 3-21-08-1008 and Delegate Authority

Staff Report: Nikhil Gautam, Director of Technology

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

10. Approve Resolution 04-18-2023-E to Adopt CMAS 3-21-08-1008 and Delegate Authority

Staff Report: Francisco Romo, Senior Director of Educational Services

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

11. Approve Resolution 04-18-2023-F to Close Fund 12 and Fund 14

Staff Report: Annie Arounsack, Director of Fiscal Services
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Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

12. Acceptance of the 2021-22 Audit Report for Measure E and Measure W

Staff Report: Annie Arounsack, Director of Fiscal Services

Board Members’ Comments/Questions

Public Input

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

K. INFORMATION AND DISCUSSION

1. School Report: Delhi Middle School

Staff Report: Reed Yancey, Principal

Board Members’ Comments/Questions

Public Input

2. Williams Complaint Quarterly Report

Staff Report: Allison Davis, Director of Human Resources

Board Members’ Comments/Questions

Public Input

3. Presentation on Board Policy, Administrative Regulations, and Bylaw updates

Staff Report: Jose Miguel Kubes, Superintendent

Board Members’ Comments/Questions

Public Input

4. Presentation on Annual Report of Delhi USD Food Services Department

Staff Report: Joseph Tenorio, Director of Food Services

Board Members’ Comments/Questions
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Public Input

5. Presentation on LCAP Goals

Staff Report: Francisco Romo, Senior Director of Educational Services

Reed Yancey, Delhi Middle School Principal

Ed Taylor, Delhi High School Principal

Tanya Abrams, Director of Special Education

Amber Topete, Program Specialist

Board Members’ Comments/Questions

Public Input

6. Presentation on DUSD TOSA Support Structure

Staff Report: Dr. Jennifer Yacoub, Director of Student Programs

Board Members’ Comments/Questions

Public Input

7. DTA Report/Comments

Staff Report: Christine Avila

Board Members’ Comments/Questions

Public Input

8. CSEA Report/Comments.

Staff Report: Dustin Michalec

Board Members’ Comments/Questions

Public Input

9. Superintendent’s Report.

Staff Report: Jose Miguel Kubes, Superintendent

Board Members’ Comments/Questions

Public Input

10. Board Members’ Comments.

Public Input

L. ADVANCED PLANNING

1. 17-Apr Delhi High School Site Council Meeting 4:30 pm

2. 17-Apr Elementary Soccer Parent Meeting 5:00 pm

3. 18-Apr El Capitan Elementary ELAC Meeting 4:00 pm

4. 18-Apr Schendel Elementary School 2nd Cup of Coffee 8:30 am

5. 18-Apr Schendel Elementary School Site Council Meeting 4:00 pm

6. 18-Apr Delhi Unified School District DELAC Meeting 4:30 pm

7. 18-Apr Delhi Unified School District Monthly Safety Community Forum 5:00 pm

8. 18-Apr Delhi Unified School District Board Meeting: Closed Session 6:00 pm, Regular Meeting 7:00 pm

9. 19-Apr Delhi High School Coffee with the Counselors 9:00 am

10. 20-Apr Harmony Elementary School Site Council Meeting 4:15 pm

11. 28-Apr Delhi High School DMAS Showcase 8:30 am

12. 29-Apr Delhi Unified School District Special Board Meeting - Study Session 8:00 am

13. 2-May El Capitan Elementary School 2nd Cup of Coffee 8:30 am

14. 2-May El Capitan Elementary School Family Art Night 5:00 pm

15. 4-May Harmony Elementary School 2nd Cup of Coffee at 8:30 am

16. 4-May Delhi Unified School District Spring LCAP Festival 6:00 pm

17. 5-May Elementary Folklorico Performances at the sites

18. 5-May Harmony Elementary School Spring Carnival 5:00 pm

19. 6-May Gallo Center Family Field Trip - Peter Pan

20. 6-May Delhi High School PROM

21. 8-May Schendel Elementary Staff Appreciation Luncheon
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22. 9-May Harmony Elementary Staff Appreciation Luncheon

23. 9-May El Capitan Elementary School Site Council Meeting 3:30 pm

24. 9-May Delhi Unified School District Monthly Safety Community Forum 5:00 pm

25. 9-May Delhi Unified School District Board Meeting: Closed Session 6:00 pm, Regular Meeting 7:00 pm

26. 10-May Evening Staff Appreciation Dinner

27. 10-May Delhi High School Drama Performance: Uncharted Pajama Party 4:30 pm

28. 11-May El Capitan Elementary Staff Appreciation Luncheon

29. 11-May Delhi Middle School Site Council Meeting 5:00 pm

30. 11-May Delhi High School Drama Performance: Uncharted Pajama Party 7:00 pm

31. 12-May Delhi Ed Park Staff Appreciation Luncheon

32. 12-May Delhi High School Drama Performance: Uncharted Pajama Party 7:00 pm

33. 13-May Delhi High School Drama Performance: Uncharted Pajama Party 7:00 pm

34. 14-May Delhi High School Seniors at Grad Nite

35. 16-May Schendel Elementary School Family Art Night 5:00 pm

36. 19-May Delhi High School Senior Portfolio Day

37. 23-May Harmony Elementary School Family Art Night 5:00 pm

38. 23-May Schendel Elementary School 2nd Cup of Coffee 8:30 am

39. 23-May Schendel Elementary School Site Council Meeting 4:00 pm

40. 25-May Delhi High School FFA End of the Year Awards Banquet

41. 29-May Memorial Day Holiday

42. 30-May Delhi High School Senior Scholarship and Awards Night

43. 1-June Schendel Elementary School End of the Year Awards Assemblies

44. 1-June Harmony Elementary School Jaguar Olympics

45. 1-June Delhi Middle School 8th grade Promotion Ceremony 7:30 pm

46. 2-June Harmony Elementary School Kinder Promotion 9:00 am

47. 2-June Delhi High School Graduation Ceremony 7:30 pm

48. 5-June Classified Professional Development Day

49. 6-June First Day of Summer School

*Dates and times of school and district events are subject to change. Please visit the district and school website for updates.

M. CLOSED SESSION (if necessary)

N. RECONVENE TO OPEN SESSION

O. ADJOURNMENT

Motion By:___________________ Seconded By:____________________

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

Meeting Adjourned at:___________p.m.
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Las personas que requieran adaptaciones especiales, incluidos, entre otros, un intérprete de lenguaje de señas americano, asientos accesibles o documentación en

formatos accesibles, deben comunicarse con el Superintendente o la persona designada al menos dos días antes de la fecha de la reunión.

Los documentos relacionados con un artículo de la agenda que se han distribuido a la Mesa Directiva en menos de 72 horas antes de una reunión regular estarán

disponibles para el público en la Oficina del Distrito Escolar Unificado de Delhi, 9716 Hinton Avenue, Delhi, California o en https://www.delhi.k12.ca.us/o/delhi-usd

DISTRITO ESCOLAR UNIFICADO DE DELHI

JUNTA DE EDUCACIÓN

AGENDA

MARTES, 18 de ABRIL de 2023

Sesión Cerrada - 6:00 p.m.

Reunión Ordinaria - 7:00 p.m.

Teatro del Parque Educativo de Delhi

16881 W Schendel Ave.

Delhi, California 95315

www.delhiusd.org

Nota: los miembros de la comunidad pueden asistir a la reunión en persona o ver y participar de forma remota utilizando los

enlaces y números de teléfono a continuación.

Para unirse a la reunión en inglés: https://meet.google.com/oph-prdj-qjs

Números de teléfono:1-617-675-4444 PIN: 974 877 605 9913#

Para unirse a la reunión en español, comuníquese con el Asistente Ejecutivo Principal del Superintendente antes del

viernes antes de la reunión para coordinar un intérprete.

Nota: los miembros de la comunidad pueden asistir a la reunión en persona o ver y participar de forma remota utilizando los

enlaces y números de teléfono a continuación.

Para unirse a la reunión en inglés: https://meet.google.com/oph-prdj-qjs

Números de teléfono:1-617-675-4444 PIN: 974 877 605 9913#

Para unirse a la reunión en español, comuníquese con el Asistente Ejecutivo Principal del Superintendente antes del

viernes antes de la reunión para coordinar un intérprete.

A. CONVOCATORIA AL INICIO DE REUNIÓN

_____________________ convocó al inicio de la reunión a las __________ p.m. en el teatro en el campus de

Delhi Educational Park.

1. Miembros presentes:

Aaliyah Chávez, Miembro Estudiante _______

Francisca Briones, Miembro _______

Oscar Morales, Miembro _______

Mary Worthington, Miembro _______

Ariel Gonzalez, Miembro _______

Jose Miguel Kubes, Secretario _______

Desiree Rodriguez, Clerk _______
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Cynthia Caldera, Vice Presidente _______

Juan Peña, Presidente _______

B. SESIÓN CERRADA

Si las acciones requeridas por la Ley Brown se toman en Sesión Cerrada, la votación sobre esa / esas acciones se

anunciará en Sesión Abierta. Acciones requeridas por la Ley Brown que se deben tomar en público se llevarán a cabo

al regresar a Sesión Abierta.

1. Conferencia con el Negociador Laboral - Código de Gobierno Sección 54957.6

Negociador de la agencia: Allison Davis, Directora de Recursos Humanos

No se prevé ninguna acción.

2. Disciplina del Empleado Público, Despido/Liberación - Código de Gobierno Sección 54957

No se prevé ninguna acción.

3. Administradores a Nivel de Sitio y Distrito - Código de Gobierno Sección 54957

Administración

No se prevé ninguna acción.

4. Empleo Público - Código de Gobierno Sección 54957

Superintendente

No se prevé ninguna acción.

5. Apelación de quejas contra empleados -Código de Gobierno, sección 54957(b)(1)

Acción Anticipada.

C. REGRESAR A LA SESIÓN ABIERTA

Si las acciones requeridas por la Ley Brown se toman en Sesión Cerrada, la votación sobre esa o esas acciones se

anunciará en Sesión Abierta. Acciones requeridas por la Ley Brown que se deben tomar en público se llevarán a cabo

al regresar a Sesión Abierta.

1. Conferencia con el Negociador Laboral - Código de Gobierno Sección 54957.6

Negociador de la agencia: Allison Davis, Directora de Recursos Humanos

No se prevé ninguna acción.

2. Disciplina del Empleado Público, Despido/Liberación - Código de Gobierno Sección 54957

No se prevé ninguna acción.

3. Administradores a Nivel de Sitio y Distrito - Código de Gobierno Sección 54957

Administración

No se prevé ninguna acción.

4. Empleo Público - Código de Gobierno Sección 54957

Superintendente

No se prevé ninguna acción.

5. Apelación de quejas contra empleados -Código de Gobierno, sección 54957(b)(1)

Acción Anticipada.

D. JURAMENTO A LA BANDERA
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1. DECLARACIÓN DE EMPODERAMIENTO

Al comenzar nuestra reunión, recordemos a todos que nuestro objetivo principal es empoderar a la comunidad

de Delhi para que sean aprendices hoy y líderes mañana. Somos responsables de fomentar entornos de

aprendizaje equitativos donde todos los niños, miembros del personal y familias sean respetados y valorados

por quienes son. Rechazamos las prácticas excluyentes y entendemos que todos debemos trabajar juntos

para mejorar nuestra comunidad. Buscaremos ampliar diversas perspectivas en apoyo a los estudiantes, sus

familias y educadores. No solo escucharemos las preocupaciones y aspiraciones, sino que también nos

comprometeremos a tomar decisiones que las tengan en cuenta. Con el fin de fomentar el aprendizaje

equitativo de los estudiantes, adoptamos el siguiente discurso: “Le amamos. Le valoramos, Le queremos y Le

necesitamos aquí”.

E. ENFOQUE EN LA EXCELENCIA Delhi High School, Ed Taylor, Director

F. INFORME DEL MIEMBRO ESTUDIANTIL DE LA JUNTA Aaliyah Chávez, Delhi High School

G. PARTICIPACIÓN PÚBLICA

1. No se tomarán medidas sobre ningún tema presentado durante la parte de la agenda de Participación Pública.

Se alienta a las personas a seguir la Póliza de la Junta 9322 y solicitar que se incluyan elementos en la

agenda para su consideración al menos una semana antes de la reunión. Deben comunicarse con Marta

Fontes en la oficina del distrito. A los individuos se les permitirán tres (3) minutos cada uno con un tiempo

máximo de veinte (20) minutos permitidos por tema. Si se necesita traducción consecutiva, se permitirá tiempo

adicional. La Junta no permitirá ninguna perturbación o interrupción. Por favor, asegúrese de silenciar sus

teléfonos. Le agradecemos su asistencia y le damos la bienvenida a nuestra reunión.

● Cualquier persona que desee ser escuchada deberá:

● Ser reconocida por el Presidente de la Junta

● Subir al podio

● Decir su nombre

● Compartir sus comentarios

● Según la Ley Brown, los miembros de la junta no pueden entablar un diálogo durante la participación

pública.

H. AGENDA DE CONSENTIMIENTO

1. Aprobación del Orden del Día del 18 de abril de 2023

2. Aprobación de Minutos de la Reunión Ordinaria de la Junta del 14 de marzo de 2023

3. Ratificación de Warrant de Cuentas por Pagar

4. Ratificación de Órdenes de Compra

5. Ratificación de Empleo Probatorio / Cambio de Estatus / Renuncias / Jubilaciones para Personal Clasificado

6. Ratificación del aviso para proceder con el proyecto Boys Shower Tile

7. Ratificación de la Lista de Tarifas con ComputerShare Trust Company y el Distrito Escolar Unificado de Delhi

Relacionadas con el Reembolso y Refinanciamiento de Bonos de Obligación General

8. Aprobación del permiso de ausencia parcial del empleado para el número de referencia del empleado 1927

9. Aprobación de permiso de ausencia parcial del empleado para el número de referencia del empleado 1395

10. Ratificación del Acuerdo con la Universidad Estatal de San José para la acreditación de Servicios de Personal

Estudiantil (PPS)

11. Ratificación del Acuerdo con Alliant International University para la Colocación de Estudiantes en Prácticas

12. Aprobación de la Política de la Junta 5116.1 Inscripción abierta intradistrito, Anexo 5116.1(1) Formulario

intradistrito, Anexo 5116.1(2) Directrices intradistrito
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13. Ratificación del Acuerdo de Servicios de Consultor con Sherman Garnett & Associates con el Distrito Escolar

Unificado de Delhi para servicios que se brindarán el 6 de junio de 2023

14. Ratificación de MOC con la Oficina de Educación del Condado de San Joaquín y el Distrito Escolar Unificado de

Delhi para servicios, mantenimiento y configuración de SEIS.

15. Ratificación del contrato de taller con Kreepy Kawaii Designs para Family Art Nights del Distrito Escolar Unificado

de Delhi

16. Aprobar actualizaciones al Calendario de instrucción 2022-2023 y al Calendario de instrucción 2023-2024 para

reflejar la adición del feriado del 19 de junio.

17. Ratificación del Acuerdo con Document Tracking Services LLC

18. Ratificación del Acuerdo de Servicios e Intercambio de Datos Reformulado entre la Fundación para los Colegios

Comunitarios de California en nombre de CCGI y el Distrito Escolar Unificado de Delhi

Aporte público

Comentarios/preguntas/solicitudes para sacar un artículo para más discusión de los miembros de la junta

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

I. NEGOCIO ANTIGUO

Ninguno

J. NUEVO NEGOCIO

1. Designación para Miembros del Comité de Supervisión de Bonos de Ciudadanos: Cecilia Cervantes, Anali E.

Muniz, Socorro Cazares, Hayde Sanchez y Blanca Lucrecia Lozano Davila

Informe del personal: Jose Miguel Kubes, Superintendente

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____
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Juan Peña _____ _____ _____ _____

2. Ratificación del Plan de Prevención COVID-19 (PCC) que reemplaza al PCC adoptado el 10 de agosto de 2021

Informe del personal: Alma Romo, Directora de Servicios Estudiantiles

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

3. Aprobación del voto de la Junta por Desiree Rodriguez como delegada de la Región 8-D de la Asociación de

Juntas Escolares de California

Informe del personal: Jose Miguel Kubes, Superintendente

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

4. Aprobación de Aviso de Adjudicación a Sodexo America LLC, Empresa Consultora, por el Contrato de Precio Fijo

con Reembolso de Costos.

Informe del personal: Joseph Tenorio, Director de Servicios de Alimentos

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____
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Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

5. Aprobar la Resolución 04-18-2023-A del Distrito Escolar Unificado de Delhi con respecto a la declaración de

emergencia que requiere un contrato para reparaciones, alteraciones, trabajos o mejoras sin anunciar ni invitar a

licitación

Informe del personal: Adan Moreno, Director de Mantenimiento, Operaciones y Transporte

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

6. Aprobación del aviso de adjudicación al contratista Taylor Backhoe Service, Inc. dba TBS Contractors para Delhi

High School - RELLENO DE CONCRETO

Informe del personal: Adan Moreno, Director de Mantenimiento, Operaciones y Transporte

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

7. Aprobar Resolución No. 04-18-2023-B para Modificar Distribuidor Autorizado Para Debourgh Sourcewell Contrato

#010920-DBM

Informe del personal: Adan Moreno, Director de Mantenimiento, Operaciones y Transporte

Comentarios/preguntas de los miembros de la junta

Aporte pública
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Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

8. Aprobar Resolución N° 04-18-2023-C para Adoptar Contrato Piggyback GD-18-0347-14

Informe del personal: Nikhil Gautam, Director de Tecnología

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

9. Aprobar Resolución 04-18-2023-D para Adoptar CMAS 3-21-08-1008 y Delegar Autoridad

Informe del personal: Nikhil Gautam, Director de Tecnología

Comentarios/preguntas de los miembros de la junta

Entrada pública

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____
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Juan Peña _____ _____ _____ _____

10. Aprobar Resolución 04-18-2023-E para Adoptar CMAS 3-21-08-1008 y Delegar Autoridad

Informe del personal: Francisco Romo, Director Sénior de Servicios Educativos

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

11. Aprueba Resolución 18-04-2023-F para Cerrar Fondo 12 y Fondo 14

Informe del personal: Annie Arounsack, Directora de Servicios Fiscales

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

12. Aceptación del Informe de Auditoría 2021-22 para la Medida E y la Medida W

Informe del personal: Annie Arounsack, Directora de Servicios Fiscales

Comentarios/preguntas de los miembros de la junta

Aporte pública

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____
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Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

K. INFORMACIÓN Y DISCUSIÓN

1. Informe Escolar: Delhi Middle School

Informe del personal: Reed Yancey, Director

Comentarios/preguntas de los miembros de la junta

Aporte pública

2. Informe trimestral de quejas de Williams

Informe del personal: Allison Davis, Directora de Recursos Humanos

Comentarios/preguntas de los miembros de la junta

Aporte pública

3. Presentación sobre la Pólizas de la Junta, los Reglamentos Administrativos y las actualizaciones de los Estatutos

Informe del personal: Jose Miguel Kubes, Superintendente

Comentarios/preguntas de los miembros de la junta

Aporte pública

4. Presentación sobre el Informe Anual del Departamento de Servicios de Alimentos del distrito

Informe del personal: Joseph Tenorio, Director de Servicios de Alimentos

Comentarios/preguntas de los miembros de la junta

Aporte pública

5. Presentación sobre las metas del LCAP

Informe del personal: Francisco Romo, director sénior de servicios educativos

Reed Yancey, Director de Delhi Middle School

Ed Taylor, Director de Delhi High School

Tanya Abrams, Directora de Educación Especial

Amber Topete, Especialista del Programa

Comentarios/preguntas de los miembros de la junta

Aporte pública

6. Presentación sobre la estructura de apoyo de las TOSAs del distrito

Informe del personal: Dra. Jennifer Yacoub, Directora de Programas Estudiantiles

Comentarios/preguntas de los miembros de la junta

Aporte pública

7. Informe/Comentarios de DTA

Informe del personal: Christine Avila

Comentarios/preguntas de los miembros de la junta

Aporte pública

8. Informe/Comentarios de CSEA.

Informe del personal: Dustin Michalec

Comentarios/preguntas de los miembros de la junta

Aporte pública

9. Informe del Superintendente.

Informe del personal: Jose Miguel Kubes, Superintendente

Comentarios/preguntas de los miembros de la junta

Aporte pública

10. Comentarios de los miembros de la junta.

Aporte pública

L. PLANIFICACIÓN AVANZADA
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1. 17 de abril Reunión del Consejo Escolar de la High School de Delhi 4:30 p. m.

2. 17 de abril Reunión de padres de fútbol de primaria 5:00 pm

3. 18 de abril Reunión de ELAC de El Capitán Primaria 4:00 pm

4. 18 de abril Escuela Primaria Schendel Segunda Taza de Café 8:30 am

5. 18 de abril Reunión del Consejo Escolar de la Escuela Primaria Schendel 4:00 pm

6. 18 de abril Distrito Escolar Unificado de Delhi Reunión DELAC 4:30 pm

7. 18 de abril Distrito Escolar Unificado de Delhi Foro Comunitario de Seguridad 5:00 pm

8. 18 de abril Reunión de la Junta del Distrito Escolar Unificado de Delhi:

➢ sesión cerrada a las 6:00 p. m., reunión ordinaria a las 7:00 p. m.

9. 19 de abril Café con los consejeros de Delhi High School 9:00 am

10. 20 de abril Reunión del Consejo Escolar de la Escuela Primaria Harmony 4:15 pm

11. 28 de abril Exhibición DMAS de la High School 8:30 am

12. 29 de abril Reunión especial de la Junta del Distrito Escolar Unificado de Delhi - Sesión de estudio 8:00 am

13. 2 de mayo Escuela Primaria El Capitán 2da Taza de Café 8:30 am

14. 2 de mayo Noche de Arte Familiar en la Escuela Primaria El Capitan 5:00 pm

15. 4 de mayo Escuela Primaria Harmony Segunda taza de café a las 8:30 am

16. 4 de mayo Festival LCAP de Primavera del Distrito Escolar Unificado de Delhi 6:00 p.m.

17. 5 de mayo Presentaciones de grupo folklóricas en las escuelas

18. 5 de mayo Escuela Primaria Harmony Carnaval de Primavera 5:00 pm

19. 6 de mayo Excursión familiar al Gallo Center - Peter Pan

20. 6 de mayo Baile de PROM de la High School

21. 8 de mayo Almuerzo de agradecimiento al personal de la escuela primaria Schendel

22. 9 de mayo Almuerzo de agradecimiento al personal de la escuela primaria Harmony

23. 9 de mayo Reunión del Consejo Escolar de la Escuela Primaria El Capitán 3:30 pm

24. 9 de mayo Distrito Escolar Unificado de Delhi Foro Comunitario de Seguridad 5:00 pm

25. 9 de mayo Reunión de la Junta del Distrito Escolar Unificado de Delhi:

➢ sesión cerrada a las 6:00 p. m., reunión ordinaria a las 7:00 p. m.

26. 10 de mayo Cena de agradecimiento al personal por la noche

27. 10 de mayo Actuación dramática de la High School de Delhi: Fiesta de pijamas de Uncharted 4:30 p.m.

28. 11 de mayo Almuerzo de agradecimiento al personal de la escuela primaria El Capitán

29. 11 de mayo Reunión del consejo local de la High School de Delhi 5:00 p. m.

30. 11 de mayo Actuación dramática de la High School de Delhi: Fiesta de pijamas de Uncharted 7:00 p m.

31. 12 de mayo Almuerzo de agradecimiento al personal de Delhi Ed Park

32. 12 de mayo Actuación dramática de la High School de Delhi: Fiesta de pijamas de Uncharted 7:00 p m.

33. 13 de mayo Actuación dramática de la High School de Delhi: Fiesta de pijamas de Uncharted 7:00 p m.

34. 14 de mayo Estudiantes del último año de secundaria de Delhi paseo de Grad Nite

35. 16 de mayo Escuela Primaria Schendel Noche de Arte Familiar 5:00 pm

36. 19 de mayo Día de Entrevistas a los estudiantes en último grado de Delhi High School

37. 23 de mayo Escuela Primaria Harmony Noche de Arte Familiar 5:00 pm

38. 23 de mayo Escuela Primaria Schendel Segunda Taza de Café 8:30 am

39. 23 de mayo Reunión del Consejo Escolar de la Escuela Primaria Schendel 4:00 pm

40. 25 de mayo Banquete de premios de fin de año de la FFA de Delhi High School

41. 29 de mayo No habrá clases - Memorial Day

42. 30 de mayo Noche de premios y becas para estudiantes de último año de Delhi High School

43. 1 de junio Asambleas de Premios de Fin de Año de la Escuela Primaria Schendel

44. 1 de junio Escuela Primaria Harmony Juegos Olímpicos de Jaguar

45. 1 de junio Ceremonia de promoción de octavo grado de Delhi Middle School 7:30 pm

46. 2 de junio Promoción de Kínder de la Escuela Primaria Harmony 9:00 am

47. 2 de junio Ceremonia de graduación de la High School de Delhi 7:30 p.m.

48. 5 de junio Día de desarrollo profesional clasificado
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49. 6 de junio Primer día de la escuela de verano

*Las fechas y horas de los eventos escolares y del distrito están sujetas a cambios. Visite el sitio web del distrito y la escuela para

obtener actualizaciones.

M. SESIÓN CERRADA (si es necesario)

N. REGRESAR A LA SESIÓN ABIERTA

O. APLAZAMIENTO

Moción por:__________________ Secundada por:_____________________

Voto provisional del miembro estudiante de la junta: _____ Sí _____ No _____ Ausente

Sí: No: Ausente: Abstención:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel González _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Peña _____ _____ _____ _____

Reunión terminada a las: __________ p.m.
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Individuals who require special accommodation, including but not limited to an American Sign Language interpreter, accessible seating or

documentation in accessible formats, should contact the office of the superintendent at least two days before the meeting date.

Documents related to an agenda item that have been distributed to the Board less than 72 hours before a regular meeting will be available for public

viewing at the Delhi Unified School District Office, 9716 Hinton Avenue, Delhi, California or at https://www.delhi.k12.ca.us/o/delhi-usd

DELHI UNIFIED SCHOOL DISTRICT

BOARD OF EDUCATION

AGENDA

TUESDAY, MARCH 14, 2023

Closed Session - 6:00 p.m.

Regular Meeting - 7:00 p.m.

Delhi Educational Park Theater

16881 W. Schendel Ave.

Delhi, California 95315

www.delhiusd.org

Note: Community Members can attend the meeting in-person, or view and participate remotely using the links and phone

numbers below.

To join the meeting in English: https://meet.google.com/oph-prdj-qjs

Phone Numbers: 1-617-675-4444 PIN: 974 877 605 9913#

To join the meeting in Spanish, please contact the Senior Executive Assistant to the Superintendent by Friday before the

meeting to arrange for an interpreter.

A. CALL TO ORDER

The meeting was called to order by Juan Pena at 6:00 p.m. at the Delhi Educational Park Theater

1. Roll Call

Members Present:

Aaliyah Chavez, Student Board Member 6:40pm_

Francisca Briones, Member __AB___

Oscar Morales, Member __X____

Mary Worthington, Member __X____

Ariel Gonzalez, Member __X____

Jose Miguel Kubes, Secretary __X____

Desiree Rodriguez, Clerk __X____

Cynthia Caldera, Vice President __X____

Juan Peña, President __X____

B. CLOSED SESSION

If action(s) required by the Brown Act are taken in Closed Session, the voting on that/those action(s) will be announced

in Open Session. Actions required by the Brown Act that must be taken in public will be done when returning to Open

Session. The public is invited to comment on identified items prior to adjournment into Closed Session.

1. Conference with Labor Negotiator - Government Code Section 54957.6

Agency Negotiator: Allison Davis, Director of Human Resources
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No Action Anticipated.

2. Public Employee Discipline, Dismissal/Release - Government Code Section 54957

No Action Anticipated.

3. Site and District Level Administrators - Government Code Section 54957

Management

No Action Anticipated.

4. Public Employment - Government Code Section 54957

Superintendent

No Action Anticipated.

C. RETURN TO OPEN SESSION

If action(s) required by the Brown Act are taken in Closed Session, the voting on that/those action(s) will be announced

in Open Session. Actions required by the Brown Act that must be taken in public will be done when returning to Open

Session.

1. Conference with Labor Negotiator - Government Code Section 54957.6

Agency Negotiator: Allison Davis, Director of Human Resources

No ActionTaken

2. Public Employee Discipline, Dismissal/Release - Government Code Section 54957

No ActionTaken

3. Site and District Level Administrators - Government Code Section 54957

Management

No ActionTaken

4. Public Employment - Government Code Section 54957

Superintendent

No ActionTaken

D. FLAG SALUTE

1. EMPOWERMENT STATEMENT - read by Jasmeen Kaur, Delhi Middle School Student

As we begin our meeting, let us all be reminded that our primary goal is to empower the Delhi Community to be

learners today and leaders tomorrow. We are responsible for fostering equitable learning environments where

all children, staff members, and families are respected and valued for who they are. We reject exclusionary

practices and understand that we must all work together in order to uplift our community. We will seek to

amplify diverse perspectives in support of students, their families, and educators. We will not only listen to

concerns and aspirations, but also pledge to make decisions that are mindful of these. In order to foster

equitable learning for students, we adopt the following speech: “We love you. We value you. We want you and

need you here.”

E. SPOTLIGHT ON EXCELLENCE Delhi Middle School, Reed Yancey, Principal

The Delhi Middle School Students, Jasmeen Kaur, Isabella Browning, Luis Oscegueda, Alex Garica, Abraham

Jimenez, and Jayson Olemedo, presented gifts of appreciation to the Ed Park maintenance, grounds, and custodial

staff.
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F. STUDENT BOARD MEMBER REPORT Aaliyah Chavez, Delhi High School

G. PUBLIC PARTICIPATION

1. No action will be taken on any item introduced during the Public Participation portion of the agenda. Individuals are

encouraged to follow Board Policy 9322 and request items be placed on the agenda for consideration at least one

week prior to the board meeting by contacting the office of the superintendent. Individuals shall be allowed three

(3) minutes each with a maximum time of twenty (20) minutes allowed per topic. If consecutive translation is

needed, additional time will be allowed. The Board shall not permit any disturbance or willful interruption of board

meetings. Please be sure to mute your phones. We thank you for attending and welcome you to our meeting.

Any person wishing to be heard by the Board shall:

●Be recognized by the Board President

●Move to the podium

●State their Name

●Share their comments

●Per Brown Act the board cannot engage in dialogue during public participation.

Name Comments

Alan Spencer, Delhi Middle

School Music Teacher

Mr. Spencer addressed the board to reconsider the reduction of music position to .43 FTE. Actual class

is overloaded. Feels there is some retaliation towards him because of his concerns on discipline,

tardiness, and unexcused absences of students. Prop 28 is to increase music and art not to decrease.

Mr. Spencer wanted to know if there is a student survey on courses offering interest.

Elaine Hildebrand, Elementary

Independent Study Teacher

Ms. Hildebrand addressed the board to not cut back on music in the district. Commented on overloaded

classes not being a healthy environment for students and cause reduction in interest.

Oscar Vallejo, Delhi Middle

School Math Teacher

Mr. Vallejo has been a math teacher for 17 years. Mr. Vallejo talked about change from middle school to

K-8 back to middle school and the multiple subject teachers moving to elementary level. Stability is

needed - example the Yankees. Teachers should be included in conversations resulting in big changes.

Recommends the board not pass to reduce Delhi Middle School FTE positions.

Socorro Cazares, DPC member Mrs. Cazares had questions about consent agenda item 7.5 BP 0460 LCAP. Would there be a Parent

Advisory Committee and is there parent participation.

- Superintendent Kubes provided clarification to LCAP and opportunity for input to gather

feedback

- Mr. Romo provided information from experience as a team member for 5 years on LCAP for

MCOE.

- Stakeholders are all invited to participate in SSC, ELAC, and other school events

- Attend LCAP events

- Regular board meetings is another opportunity for public participation

- DAC is no longer required by LCAP

- Schoolsite Council is at the school site to participate in the SPSA (Single Plan for

Student Achievement)

H. CONSENT AGENDA

1. Approval of Agenda for March 14, 2023

2. Approval of the Minutes from Regular Board Meeting February 14, 2023

3. Ratification of Accounts Payable Warrant

4. Ratification of Purchase Orders
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5. Ratification of Probationary Employment / Change of Status / Resignations / Retirements for Classified Staff

6. Ratification of Probationary Employment / Change of Status / Resignations / Retirements for Certificated Staff

7. Approve Board Policies 0430, 0450, 0460, 3250, 3460, 3515, 3540, 5131.7, 5142, 5148.2, Administrative

Regulations 0430, 0450, 0460, 3250, 3260, 3460, 3515, 3516.2, 5431.7, 5141.3, 5142, 5142.2, 5148.2, 6164.4 and

Bylaws 9220, 9223, and 9323

7.1. BP 0430 Comprehensive Local Plan for Special Education

7.2. AR 0430 Comprehensive Local Plan for Special Education

7.3. BP 0450 Comprehensive Safety Plan

7.4. AR 0450 Comprehensive Safety Plan

7.5. BP 0460 Local Control and Accountability Plan

7.6. AR 0460 Local Control and Accountability Plan

7.7. BP 3250 Transportation Fees

7.8. AR 3250 Transportation Fees

7.9. AR 3260 Fees and Charges

7.10. BP 3460 Financial Reports and Accountability

7.11. AR 3460 Financial Reports and Accountability

7.12. BP 3515 Campus Security

7.13. AR 3515 Campus Security

7.14. AR 3516.2 Bomb Threats

7.15. BP 3540 Transportation

7.16. BP 5131.7 Weapons and Dangerous Instrument

7.17. AR 5131.7 Weapons and Dangerous Instrument

7.18. AR 5141.3 Health Examinations

7.19. BP 5142 Safety

7.20. AR 5142 Safety

7.21. AR 5142.2 Safe Routes to School Program

7.22. BP 5148.2 Before/After School Program

7.23. AR 5148.2 Before/After School Program

7.24. AR 6164.4 Identification and Evaluation of Individuals for Special Education

7.25. BB 9220 Governing Board Elections

7.26. BB 9223 Filling Vacancies

7.27. BB 9323 Meeting Conduct

8. Ratification of Agreement between Interquest Detection Canines of Central Valley and Delhi Unified School District

for 2023-2024

9. Ratification of of Consulting Agreement between Amanda Wolf and Delhi Unified School District for February 16,

2023 Professional Development Writing Workshop

10. Ratification of Application For Funding Under The California Preschool, Transitional Kindergarten And Full-Day

Kindergarten Facilities Grant Program

11. Approval to Contract with Christy White Associates for Audit Services for 2022-2023

12. Ratification of Underwriting Engagement with D.A. Davidson and Company for the 2023 General Obligation Bonds,

Election of 2016, Series B

13. Ratification of Agreement made between Merced County Office of Education and Delhi Unified School District for

2022-2024 (2 Year) Contract for Services for Secondary Science Adoption

14. Ratification of Agreement made between Merced County Office of Education and Delhi Unified School District for

2022-2023 STEAM Mobile Family Nights at the elementary level

15. Ratification of Agreement made between Merced County Office of Education and Delhi Unified School District for

STEAM LCAP Festival

16. Ratification of Fireworks Stand License and Supply Agreement with Big Bear Fireworks, Inc. bda Phantom

Fireworks

Public Input
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https://drive.google.com/file/d/1ydzjGOOVFBiChe9PkdV1TV_-UUNxBUVz/view?usp=share_link
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Board Members’ Comments/Questions/Requests to pull item for further discussion

Motion was made by Ariel Gonzalez to approve items 1 through 16 of the consent agenda. Cynthia

Caldera seconded the motion.

Student Board Member Provisional Vote: __X___Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X__ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____

6-0-1-0

I. OLD BUSINESS

None

J. NEW BUSINESS

1. Approval of Board Vote for Desiree Rodriguez as the Delegate to California School Board Association Region 8-D

Staff Report: Jose Miguel Kubes, Superintendent

Board Members’ Comments/Questions

Public Input

Motion was made by Cynthia Caldera to approve board vote for Desiree Rodriguez as the Delegate to California

School Board Association Region 8-D. Mary Worthington seconded the motion.

Student Board Member Provisional Vote: __X___Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X__ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____

6-0-1-0

2. Approval of Resolution 03-14-2023-D to Authorizing the Issuance And Sale Of Its General Obligation Bonds, 2016

Election, 2023 Series B In An Aggregate Principal Amount Not To Exceed Three Million Dollars

Staff Report: Jose Miguel Kubes, Superintendent

Board Members’ Comments/Questions

Public Input

Ariel Gonzalez made a motion to approve Resolution 03-14-2023-D Authorizing The Issuance And Sale Of Its

General Obligation Bonds, 2016 Election, 2023 Series B In An Aggregate Principal Amount Not To Exceed Three

Million Dollars. Desiree Rodriguez seconded the motion.
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Student Board Member Provisional Vote: __X__Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X__ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____

6-0-1-0

3. Approval of Resolution 03-14-2023-A, Board Action to Implement Certificated Layoff

Staff Report: Allison Davis, Director of Human Resources

Board Members’ Comments/Questions

Public Input:

Estela Ramos, Delhi

High School Counselor

Addressed the board to keep experienced teachers

Christine Avila, Schendel

TOSA

Addressed the board on how the campus could be 7-12 if the times didn’t match

Alan Spencer Has been service the district as a loyal and dependable employee to reconsider the .43

FTE

Oscar Vallejo Dedicated to middle school for 17 years. Wants middle school to provide an impact on 7-8

grades. Mr. Vallejo has a supplemental in math to continue teaching.

Joy Woods Has been teaching 22 years at Delhi High School and it is hard to find math teacher with

credentials

Socorro Cazares Public members are voicing their request. Has a 7-12 school been communicated to the

public to parents? Not all parents are on social media and do not receive information.

- Superintendent clarified there is no combining of 7-12 grades. The district has a

middle school and high school.

First Vote:

Juan Pena made a motion to Amend the Resolution 03-14-2023-A Board Action to Implement Certificated

Layoff for 5.43 FTE positions,excluding 1 FTE Delhi Middle School ELA position and excluding 2 FTE Delhi

Middle School math positions, and not the original proposed 8.43 FTE positions. Mary Worthington

seconded the motion. Motion does not pass.

Student Board Member Provisional Vote: _____Aye __X___Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X__ _____

Oscar Morales __X__ _____ _____ _____

Desiree Rodriguez _____ __X__ _____ _____

Mary Worthington __X__ _____ _____ _____

Ariel Gonzalez _____ __X__ _____ _____

Cynthia Caldera _____ __X__ _____ _____

6

https://drive.google.com/file/d/1JS0znhOW5fm6N6m8nnos6B945rAp86bk/view?usp=share_link


Juan Pena __X__ _____ _____ _____

3-3-1-0

Second Vote:

Ariel Gonzalez made a motion to approve Resolution 03-14-2023-A Board Action to Implement Certificated

Layoffs of 8.43 FTE as written. Cynthia Caldera seconded the motion. Motion does not pass

Student Board Member Provisional Vote: __X___Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X__ _____

Oscar Morales _____ __X__ _____ _____

Desiree Rodriguez _X____ _____ _____ _____

Mary Worthington _____ __X__ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _____ __X__ _____ _____

3-3-1-0

Third Vote:

Juan Pena made a motion to Amend the Resolution 03-14-2023-A Board Action to Implement Certificated

Layoff for 5.43 FTE positions,excluding 1 FTE Delhi Middle School ELA position and excluding 2 FTE Delhi

Middle School math positions, and not the original proposed 8.43 FTE positions. Oscar Morales seconded

the motion. Motion passes.

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X__ _____

Oscar Morales __X__ _____ _____ _____

Desiree Rodriguez _____ __X__ _____ _____

Mary Worthington __X__ _____ _____ _____

Ariel Gonzalez __X__ _____ _____ _____

Cynthia Caldera __X__ _____ _____ _____

Juan Pena __X__ _____ _____ _____

5-1-1-0

4. Approval of Resolution 03-14-2023-B, Board Action to Implement Classified Layoff

Staff Report: Allison Davis, Director of Human Resources

Board Members’ Comments/Questions

Public Input

Mary Worthington made a motion to approve Resolution 03-14-2023-B Board Action to Implement

Classified Layoff. Cynthia Caldera seconded the motion.

Student Board Member Provisional Vote: _____Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X___ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____
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6-0-1-0

5. Approval of Resolution 03-14-2023-C, Recognition of Barbara Parrish on her Retirement After 41 Years of Service

to our Students, Staff, Parents, and Community

Staff Report: Allison Davis, Director of Human Resources

Board Members’ Comments/Questions

Public Input: Gena Buchanan and Dustin Michalec comments of appreciation toward Mrs. Parrish.

Mary Worthington made a motion to approve Resolution 03-14-2023-C, Recognition of Barbara Parrish on

her Retirement after 41 years of service to our students, staff, parents and community. Cynthia Caldera

seconded the motion.

Student Board Member Provisional Vote: __X___Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X___ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____

6-0-1-0

6. Approval of Second Interim Report and Positive Certification

Staff Report: Annie Arounsack, Director of Fiscal Services

Board Members’ Comments/Questions

Public Input

Cynthia Caldera made a motion to approve the Second Interim Report and Positive Certification. Desiree

Rodriguez seconded the motion.

Student Board Member Provisional Vote: __X___Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X___ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____

6-0-1-0

7. Approval of Notice of Award to ACME Constructions Inc for Shower Tile Replacement Project in the high school

gymnasium boys locker room

Staff Report: Adan Moreno, Director of Maintenance, Operations, and Transportation

Board Members’ Comments/Questions

Public Input
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Ariel Gonzalez made a motion to approve Notice of Award to ACME Constructions Inc for Shower Tile

Replacement in the high school gymnasium boys locker room. Mary Worthington seconded the motion.

Student Board Member Provisional Vote: __X___Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X___ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____

6-0-1-0

8. Approval of Transportation Plan

Staff Report: Adan Moreno, Director of Maintenance, Operations, and Transportation

Board Members’ Comments/Questions

Public Input

Ariel Gonzalez made a motion to approve the Transportation Plan. Desiree Rodriguez seconded the

motion.

Student Board Member Provisional Vote: __X___Aye _____Nay

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X___ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____

6-0-1-0

K. INFORMATION AND DISCUSSION

1. School Report: Harmony Elementary School

Staff Report: Rosa Gonzalez, Principal

Mrs. Elizabeth Moore presented on behalf of Mrs. Rosa Gonzalez.

Board Members’ Comments/Questions

Public Input

2. Presentation on LCAP Goals

Staff Report: Francisco Romo, Senior Director of Educational Services

Dr. Jennifer Yacoub, Director of Student Programs

Board Members’ Comments/Questions

Public Input

3. Presentation on School Accountability Report Cards (SARC) for each school site

Staff Report: Francisco Romo, Senior Director of Educational Services

Board Members’ Comments/Questions

Public Input

9

https://drive.google.com/file/d/1Yd0_lb97Kcbpprhp8fNesIKBHf0Y59Kt/view?usp=share_link
https://drive.google.com/file/d/1w8SV0Xhum-5srMElNjzMFNCdgHWldXXY/view?usp=share_link
https://drive.google.com/file/d/12iE6yDrRaLG6DB1WQh65DsKLgU8wUtvj/view?usp=share_link
https://drive.google.com/file/d/1eO3bnjzPEh_etwkRrH_cX37VV55EIKTu/view?usp=share_link


4. Presentation of Library Services

Staff Report: Dr. Jennifer Yacoub, Director of Student Programs

Board Members’ Comments/Questions

Public Input

5. Presentation of updates to Board Policy 5116.1 Intradistrict

Staff Report: Alma Romo, Director of Student Services

Board Members’ Comments/Questions

Public Input: Cecilia Cervantes asked a question about consideration towards special circumstances.

6. DTA Report/Comments

Staff Report: Christine Avila

Board Members’ Comments/Questions

Public Input: Cecilia Cervantes asked if each site had a union representative.

7. CSEA Report/Comments.

Staff Report: Dustin Michalec

Board Members’ Comments/Questions

Public Input

At 10:30 PM. Ariel Gonzalez made a motion to extend the time of the regular board meeting past 10:30

PM. Juan Pena seconded the motion.

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X___ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____

6-0-1-0

8. Superintendent’s Report.

Staff Report: Jose Miguel Kubes, Superintendent

Board Members’ Comments/Questions

Public Input

9. Board Members’ Comments.

Public Input

L. ADVANCED PLANNING

1. 14-Mar El Capitan Elementary School Site Council Meeting 3:30 pm

2. 14-Mar Schendel Elementary STEAM Family Night 5:30 pm

3. 14-Mar Delhi Unified School District Monthly Safety Community Forum & Wellness Committee 5:00 pm

4. 14-Mar Delhi Unified School District Board Meeting: Closed Session 6:00 pm, Regular Meeting 7:00 pm

5. 16-Mar Harmony Elementary School Site Council Meeting 4:00 pm

6. 16-Mar Delhi Middle School and Delhi High School Community Night/Report Card Night 4:30 pm

7. 17-Mar Delhi Food Service Future Chef Competition 4:30 pm

8. 21-Mar Schendel Elementary School ELAC Meeting 4:00 pm

9. 21-Mar Delhi Unified School District DELAC Meeting 4:30 pm

10. 22-Mar Delhi High School Drama Performance “The Big Sleep of Romeo & Juliet” 4:30 pm

11. 23-Mar Delhi Middle School 7th Grade Orientation Night 5:30 pm

12. 23-Mar Schendel Elementary 6th Grade Academy at Delhi Middle School 5:30 pm
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https://drive.google.com/file/d/1qz-cJshF9bVaue0gXfI0VBJEO4b-xneT/view?usp=share_link
https://drive.google.com/file/d/143KLl3_AoNcrO5BEqGYtpa31uD3rQYty/view?usp=share_link


13. 23-Mar Harmony Elementary School STEAM Family Night 6:00 pm

14. 23-Mar Delhi High School Drama Performance “The Big Sleep of Romeo & Juliet” 7:00 pm

15. 24-Mar Delhi High School Drama Performance “The Big Sleep of Romeo & Juliet” 7:00 pm

16. 25-Mar Delhi High School Mariachi Gavilanes at Fresno City College Mariachi Festival

17. 25-Mar Delhi High School Drama Performance “The Big Sleep of Romeo & Juliet” 7:00 pm

18. 28-Mar Schendel Elementary School 2nd Cup of Coffee 8:30 am

19. 28-Mar Schendel Elementary School Site Council Meeting 4:00 pm

20. 30-Mar Delhi Middle School Site Council Meeting 5:00 pm

21. 3-Apr Delhi High School Site Council Meeting 4:30 pm

22. 4-Apr El Capitan Elementary School 2nd Cup of Coffee and Parent Club Meeting 8:30 am

23. 6-Apr Harmony Elementary School 2nd Cup of Coffee 8:30 am

24. 6-Apr Harmony Elementary School ELAC Meeting 9:30 am

25. 7-Apr No School “Spring Break” Friday, April 7 through Friday, April 14

26. 18-Apr El Capitan Elementary ELAC Meeting 4:00 pm

27. 18-Apr Schendel Elementary School Site Council Meeting 4:00 pm

28. 18-Apr Delhi Unified School District DELAC Meeting 4:30 pm

29. 18-Apr Delhi Unified School District Monthly Safety Community Forum 5:00 pm

30. 18-Apr Delhi Unified School District Board Meeting: Closed Session 6:00 pm, Regular Meeting 7:00 pm

M. CLOSED SESSION (if necessary)

N. RECONVENE TO OPEN SESSION

O. ADJOURNMENT

Oscar Morales made a motion to adjourn the meeting at 10:50 pm. Mary Worthington seconded the motion.

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ __X___ _____

Oscar Morales _X___ _____ _____ _____

Desiree Rodriguez _X___ _____ _____ _____

Mary Worthington _X___ _____ _____ _____

Ariel Gonzalez _X___ _____ _____ _____

Cynthia Caldera _X___ _____ _____ _____

Juan Pena _X___ _____ _____ _____

6-0-1-0

Meeting Adjourned at: 10:50 p.m.

_______________________________________ _____________________________________

Jose Miguel Kubes Desiree Rodriguez

Board Secretary Board Clerk
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DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of Accounts Payable Warrants

Batch 41 Batch 42 Batch 43 Batch 44

Batch 45 Batch 46 Batch 47

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Annie Arounsack, Director of Fiscal Services Approval: April 18, 2023

Background:

Article 4 of the California Education Code requires Board Approval to spend District Funds. To

expedite payments to vendors, the Board has authorized any Board Member, Superintendent, or

Director of Fiscal Services to act on behalf of the majority of the Board to approve district warrants.

While not required, DUSD has always taken the full listing of warrants to the Board for a second review

and approval. Warrants are processed in batches and multiple batches can be open at the same time.

A batch can be closed out of numerical order to accelerate a payment to meet a short due date.

Because of the volume of payroll warrants issued monthly, Ed Code Section 42641 sets provisions,

whereby the Board is exempted from reviewing every payroll warrant issued.

Discussion:

The District has issued the following Warrants to pay vendors for goods and services:

● Batch 41 March 02, 2023 $ 60,698.16

● Batch 42 March 06, 2023 $ 205,412.69

● Batch 43 March 06, 2023 $ 439,499.86

● Batch 44 March 13, 2023 $ 245,915.33

● Batch 45 March 20, 2023 $ 92,230.58

● Batch 46 March 13, 2023 $ 48,979.81

● Batch 47 March 27, 2023 $ 105,537.48

Questions related to specific Warrants can be forwarded to the Superintendent at any time for

explanation and clarification. Supporting documentation for all warrants is available for review

upon a request made to the Superintendent.

Financial Implication:

$1,198,273.91

Recommendation:

Ratify the issuance of accounts payable warrants listed above.

https://drive.google.com/file/d/1JRZ5p-fYCkq6HZZIxvWShKv2WNF8WZ5X/view?usp=share_link
https://drive.google.com/file/d/1zrEA51d2vBe-Ld8SewOuzMG4nuWqbdPH/view?usp=share_link
https://drive.google.com/file/d/1pM_qwvbGWwddwZ0OLXix_ca2A6dyhboQ/view?usp=share_link
https://drive.google.com/file/d/1Eb18g0rzd5Y21uuw_RIm1F52tmfMxX9X/view?usp=share_link
https://drive.google.com/file/d/1VbnIkuYnxRh12FV_bE7Tu-Q378XR1pQS/view?usp=share_link
https://drive.google.com/file/d/1vblpAmO2ftbg-XFKfuvbSOVQ-y58lhY6/view?usp=share_link
https://drive.google.com/file/d/1aNqSeQvqrS7ZLm6dS03ae2Q-WH06IoWX/view?usp=share_link
https://drive.google.com/file/d/1JRZ5p-fYCkq6HZZIxvWShKv2WNF8WZ5X/view?usp=share_link
https://drive.google.com/file/d/1zrEA51d2vBe-Ld8SewOuzMG4nuWqbdPH/view?usp=share_link
https://drive.google.com/file/d/1pM_qwvbGWwddwZ0OLXix_ca2A6dyhboQ/view?usp=share_link
https://drive.google.com/file/d/1Eb18g0rzd5Y21uuw_RIm1F52tmfMxX9X/view?usp=share_link
https://drive.google.com/file/d/1VbnIkuYnxRh12FV_bE7Tu-Q378XR1pQS/view?usp=share_link
https://drive.google.com/file/d/1vblpAmO2ftbg-XFKfuvbSOVQ-y58lhY6/view?usp=share_link
https://drive.google.com/file/d/1aNqSeQvqrS7ZLm6dS03ae2Q-WH06IoWX/view?usp=share_link














































































































DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of Purchase Orders

March 2023 Purchase Orders

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Annie Arounsack, Director of Fiscal Services Approval: April 18, 2023

Background:

Purchase Orders are a legal contract to purchase goods or services. The Board has authorized

the following staff to approve Purchase Orders on their behalf: Superintendent, Director of Fiscal

Services, Administrative Assistant, and Fiscal Analyst. While the Board has authorized individuals

to act as their Agent to issue Purchase Orders, the Board retains responsibility to ratify the

Purchase Order to make it a binding contract with the District.

Discussion:

The list of Purchase Orders processed by the District from March 1st 2023 to March 30th 2023

included in the backup materials and range from #230447-230507.

Significant purchase orders were:

● PO #230449 – Office Chair USA.COM, $22,614.42 – Library Furniture Replacement for DHS .

● PO #230463 – Math For Love LLC, $25,698.38 – Summer Academy Curriculum for 2023.

● PO #230480 – CDW-G, $18,427.86 – 4K Monitors for Art Labs at Ed Park.

Additional information on any of the purchase orders is available by contacting the Superintendent.

Financial Implication:

Total $ 348,262.01

Recommendation:

Ratify Purchase Orders 230447-230507

https://drive.google.com/file/d/1ZhJD-MtkIp5dd8_AxeiyWKawNAiXB-ig/view?usp=share_link


003 Delhi School District                PURCHASE ORDER ENCUMBERING TRANSACTIONS        J2208   PO0100   L.00.02 03/30/23 PAGE     1

                                              Date: 03/01/2023 - 03/30/2023

                                               PO#: 230447 - 999999



PO #      Req #  Ven #/Addr Vendor Name                 Tax ID #     PO Date  PO Description                 Date Ent  Date Paid AP

        LN  FD-RESC-Y-OBJT.SO-GOAL-FUNC-SCH-DD1-DD2                     AMOUNT     STATUS

------------------------------------------------------------------------------------------------------------------------------------

230447    230447 105174/00  RAPTOR TECHNOLOGIES LLC      454914152 03/01/2023 VISITOR CHECK-IN LISCENCES     03/01/2023 03/15/2023 Y



         1. 01-0800-0-5866.00-0155-8300-000-000-103                     625.00     F

            TOTAL AMOUNT                                                625.00*





230448    230448 101523/00  CDW-G INC                    364230110 03/01/2023 CHROMEBOOK CARTS FOR SPEECH    03/01/2023            Y



         1. 01-6500-0-4400.00-5001-3150-000-000-000                   4,109.02

            TOTAL AMOUNT                                              4,109.02*





230449    230449 105180/00  OFFICECHAIRSUSA.COM                    03/01/2023 LIBRARY FUNITURE REPLACEMENT   03/01/2023            Y



         1. 01-3213-0-4400.00-1110-1800-900-000-000                  22,614.42

            TOTAL AMOUNT                                             22,614.42*





230450    230450 024652/00  DELHI CAFETERIA FOOD SERVICE           03/01/2023 STEAM LEARNING NIGHT           03/01/2023            Y



         1. 01-2600-0-4300.00-1110-1200-200-000-000                     975.00

            TOTAL AMOUNT                                                975.00*





230451    230451 024652/00  DELHI CAFETERIA FOOD SERVICE           03/01/2023 STEAM LEARNING NIGHT           03/01/2023            Y



         1. 01-2600-0-4300.00-1110-1200-300-000-000                     975.00

            TOTAL AMOUNT                                                975.00*





230452    230452 105189/00  COMMITTEE FOR CHILDREN       911188127 03/01/2023 SUMMER SOCIAL EMOTIONAL LEARN. 03/01/2023 03/15/2023 Y



         1. 01-2600-0-5810.00-1139-1003-100-000-000                   1,359.50     F

            TOTAL AMOUNT                                              1,359.50*





230453    230453 105041/00  ADVANCED INTRGRATED PEST     942844366 03/01/2023 SMART LIGHT FLY LIGHT          03/01/2023 03/27/2023 Y



         1. 01-0000-0-5565.00-0000-8110-900-000-000                     250.00     F

         2. 01-0000-0-5565.00-0000-8110-200-000-000                     500.00     F

         3. 01-0000-0-5565.00-0000-8110-400-000-000                     500.00     F

            TOTAL AMOUNT                                              1,250.00*





   TOTAL FOR 03/01/2023                                              31,907.94***
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003 Delhi School District                PURCHASE ORDER ENCUMBERING TRANSACTIONS        J2208   PO0100   L.00.02 03/30/23 PAGE     2

                                              Date: 03/01/2023 - 03/30/2023

                                               PO#: 230447 - 999999



PO #      Req #  Ven #/Addr Vendor Name                 Tax ID #     PO Date  PO Description                 Date Ent  Date Paid AP

        LN  FD-RESC-Y-OBJT.SO-GOAL-FUNC-SCH-DD1-DD2                     AMOUNT     STATUS

------------------------------------------------------------------------------------------------------------------------------------

230454    230454 103196/00  THE BASIX                    561887344 03/02/2023 UPDATE CHAMPIONSHIP BANNERS    03/02/2023            Y



         1. 01-0301-0-4300.00-1801-1800-900-000-000                     313.99

            TOTAL AMOUNT                                                313.99*





230455    230455 012751/00  BSN SPORTS INC               752241783 03/02/2023 VOLLEYBALL UNIFORMS            03/02/2023            Y



         1. 01-0301-0-4300.00-1801-1800-900-000-000                     798.66

            TOTAL AMOUNT                                                798.66*





230456    230456 027815/00  OFFICE DEPOT INC             592663954 03/02/2023 LIBRARY CHAIR REPLACEMENTS     03/02/2023 03/27/2023 Y



         1. 01-3213-0-4300.00-1110-1800-900-003-000                   3,268.84     F

            TOTAL AMOUNT                                              3,268.84*





230457    230457 104622/00  BRET HARTE HIGH SCHOOL                 03/02/2023 TOURNAMENT FEE                 03/02/2023 03/13/2023 Y



         1. 01-0301-0-5866.00-1801-1800-900-000-000                     500.00     F

            TOTAL AMOUNT                                                500.00*





230458    230458 101523/00  CDW-G INC                    364230110 03/02/2023 LIGHTSPEED FILTER RENEWAL 1YR  03/02/2023 03/27/2023 Y



         1. 01-0000-0-5876.00-0000-7700-000-000-000                  14,928.00     F

            TOTAL AMOUNT                                             14,928.00*





230459    230459 102899/00  AMS.NET                      943291626 03/02/2023 ENCLOSRUE BAR FOR NETWORK      03/02/2023            Y



         1. 01-0000-0-5630.00-0000-7700-000-000-000                   1,504.98

            TOTAL AMOUNT                                              1,504.98*





230460    230460 024652/00  DELHI CAFETERIA FOOD SERVICE           03/02/2023 PARENT/STUDENT MEETINGS        03/02/2023            Y



         1. 01-0001-0-4300.00-1110-2495-300-000-000                     500.00

            TOTAL AMOUNT                                                500.00*





230461    230461 104385/00  FRONTLINE TECHNOLOGIES       465125936 03/02/2023 ABSENCE/SUB LICENSE RENEWAL    03/02/2023 03/15/2023 Y



         1. 01-0000-0-5876.00-0000-7400-000-000-000                   7,636.41     F

            TOTAL AMOUNT                                              7,636.41*
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003 Delhi School District                PURCHASE ORDER ENCUMBERING TRANSACTIONS        J2208   PO0100   L.00.02 03/30/23 PAGE     3

                                              Date: 03/01/2023 - 03/30/2023

                                               PO#: 230447 - 999999



PO #      Req #  Ven #/Addr Vendor Name                 Tax ID #     PO Date  PO Description                 Date Ent  Date Paid AP

        LN  FD-RESC-Y-OBJT.SO-GOAL-FUNC-SCH-DD1-DD2                     AMOUNT     STATUS

------------------------------------------------------------------------------------------------------------------------------------

230462    230462 101523/00  CDW-G INC                    364230110 03/02/2023 MULTIFACTOR LOGIN IMP. 3YR     03/02/2023            Y



         1. 01-0000-0-5876.00-0000-7700-000-000-000                   8,501.26

            TOTAL AMOUNT                                              8,501.26*





230463    230463 105190/00  MATH FOR LOVE LLC            464677048 03/02/2023 SUMMER ACADAMY CURRICULUM 2023 03/02/2023            Y



         1. 01-2600-0-4300.00-1139-1003-000-000-000                  25,698.38

            TOTAL AMOUNT                                             25,698.38*





   TOTAL FOR 03/02/2023                                              63,650.52***





230464    230464 033306/00  FRESNO COUNTY                000000000 03/06/2023 2023 LITERACY CONFERENCE       03/06/2023 03/15/2023 Y



         1. 01-0800-0-5200.00-1110-1000-000-000-201                   1,250.00     F

            TOTAL AMOUNT                                              1,250.00*





   TOTAL FOR 03/06/2023                                               1,250.00***





230465    230465 104637/00  GATORMOTO UTILITY VEHICLES   204768170 03/10/2023 CART DOOR REPLACEMENT          03/10/2023            Y



         1. 13-5315-0-5640.00-0000-3700-105-000-000                   4,484.77

            TOTAL AMOUNT                                              4,484.77*





   TOTAL FOR 03/10/2023                                               4,484.77***





230466    230466 105193/00  AMANDA L WOLF                517783851 03/13/2023 WRITING WORKSHOP PD/TEACHERS   03/13/2023 03/27/2023 Y



         1. 01-0800-0-5866.00-1110-2100-000-000-205                     866.92     F

            TOTAL AMOUNT                                                866.92*





230467    230467 101306/00  VIA ADVENTURES INC           770233283 03/13/2023 STUDENT/PARENT ENRICHMENT TRIP 03/13/2023            Y



         1. 01-2600-0-5866.00-1110-2495-100-000-000                   2,873.18

            TOTAL AMOUNT                                              2,873.18*
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003 Delhi School District                PURCHASE ORDER ENCUMBERING TRANSACTIONS        J2208   PO0100   L.00.02 03/30/23 PAGE     4

                                              Date: 03/01/2023 - 03/30/2023

                                               PO#: 230447 - 999999



PO #      Req #  Ven #/Addr Vendor Name                 Tax ID #     PO Date  PO Description                 Date Ent  Date Paid AP

        LN  FD-RESC-Y-OBJT.SO-GOAL-FUNC-SCH-DD1-DD2                     AMOUNT     STATUS

------------------------------------------------------------------------------------------------------------------------------------

230468    230468 105194/00  HOT DOGS SAN LUISITO         842495282 03/13/2023 REPORT CARD NIGHT              03/13/2023 03/27/2023 Y



         1. 01-0800-0-4300.00-1110-1800-900-000-101                     900.00     F

230468    230468 105194/00  HOT DOGS SAN LUISITO         842495282 03/13/2023 REPORT CARD NIGHT              03/13/2023 03/27/2023 Y



         2. 01-0800-0-4300.00-1110-1600-800-000-101                     900.00     F

            TOTAL AMOUNT                                              1,800.00*





230469    230469 100940/00  SCHOOL NURSE SUPPLY          364115350 03/13/2023 HEALTH OFFICE SUPPLIES         03/13/2023            Y



         1. 01-3213-0-4300.00-1110-3140-200-007-000                     228.29     F

            TOTAL AMOUNT                                                228.29*





230470    230470 101055/00  RIDDELL                      341688715 03/13/2023 FOOTBALL GEAR RECONDITIONING   03/13/2023            Y



         1. 01-0301-0-4300.00-1801-1800-900-000-000                   4,055.95

            TOTAL AMOUNT                                              4,055.95*





230471    230471 103413/00  PLATT                        252304244 03/13/2023 CABEL MANAGEMENT/CLEANING      03/13/2023            Y



         1. 01-0000-0-4300.00-0000-7700-000-000-000                   1,279.38

            TOTAL AMOUNT                                              1,279.38*





   TOTAL FOR 03/13/2023                                              11,103.72***





230472    230472 102221/00  JUNIOR LIBRARY GUILD                   03/15/2023 ANNUAL SUBSCRIPTION            03/15/2023            Y



         1. 01-0001-0-4200.00-1151-1800-900-000-000                   1,184.03

         2. 01-0001-0-4200.00-1151-1600-800-000-000                   1,184.03

            TOTAL AMOUNT                                              2,368.06*





230473    230473 101523/00  CDW-G INC                    364230110 03/15/2023 REPLACE FRONT OFFICE SCREENS   03/15/2023            Y



         1. 01-0001-0-4300.00-1110-1000-000-000-000                   3,408.87

            TOTAL AMOUNT                                              3,408.87*





230474    230474 103132/00  BARNES & NOBLE               742225928 03/15/2023 BOOKS FOR LIBRARY CIRCULATION  03/15/2023            Y



         1. 01-6300-0-4200.00-1151-1800-900-000-000                     662.48     F

            TOTAL AMOUNT                                                662.48*
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PO #      Req #  Ven #/Addr Vendor Name                 Tax ID #     PO Date  PO Description                 Date Ent  Date Paid AP

        LN  FD-RESC-Y-OBJT.SO-GOAL-FUNC-SCH-DD1-DD2                     AMOUNT     STATUS

------------------------------------------------------------------------------------------------------------------------------------

230475    230475 024652/00  DELHI CAFETERIA FOOD SERVICE           03/15/2023 CATERING REQUEST ROP INTERVIEW 03/15/2023            Y



         1. 01-0800-0-4300.00-3800-3110-800-000-307                      43.75

            TOTAL AMOUNT                                                 43.75*





230476    230476 024652/00  DELHI CAFETERIA FOOD SERVICE           03/15/2023 SECOND CUP OF COFFEE MEETINGS  03/15/2023            Y



         1. 01-0001-0-4300.00-1110-1200-400-000-000                     120.00

            TOTAL AMOUNT                                                120.00*





230477    230477 104712/00  LIVINGSTON WRESTLING         208323164 03/15/2023 WRESTLING TOURNAMENT FEE       03/15/2023 03/27/2023 Y



         1. 01-0301-0-5805.00-1801-1800-900-000-000                     250.00     F

            TOTAL AMOUNT                                                250.00*





230478    230478 103010/00  ORESTIMBA HIGH SCHOOL                  03/15/2023 VOLLEYBALL ENTRY FEE           03/15/2023            Y



         1. 01-0301-0-5805.00-1801-4200-900-000-000                     650.00

            TOTAL AMOUNT                                                650.00*





230479    230479 104890/00  TELCION COMMUNICATIONS GROUP 000000000 03/15/2023 CABLING FOR VAPE SENSORS       03/15/2023            Y



         1. 01-0800-0-5866.00-0155-8300-000-000-103                   5,054.07

            TOTAL AMOUNT                                              5,054.07*





230480    230480 101523/00  CDW-G INC                    364230110 03/15/2023 4K MONITORS FOR ART LABS       03/15/2023            Y



         1. 01-3213-0-4300.00-1208-1800-900-000-000                   9,213.93     P

         2. 01-3213-0-4300.00-1208-1600-800-000-000                   9,213.93     P

            TOTAL AMOUNT                                             18,427.86*





230481    230481 105117/00  JAMF SOFTWARE                274335186 03/15/2023 ART LAB DEVICE LICENSES        03/15/2023            Y



         1. 01-0001-0-5876.00-1110-1800-900-000-000                     628.60     F

            TOTAL AMOUNT                                                628.60*





230482    230482 103870/00  APPLE INC                              03/15/2023 DHS & DMS ART LAB UPGRADE      03/15/2023            Y



         1. 01-3213-0-4400.00-1110-1800-900-009-000                  45,217.29

         2. 01-3213-0-4400.00-1110-1600-800-009-000                  45,217.29

            TOTAL AMOUNT                                             90,434.58*
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003 Delhi School District                PURCHASE ORDER ENCUMBERING TRANSACTIONS        J2208   PO0100   L.00.02 03/30/23 PAGE     6

                                              Date: 03/01/2023 - 03/30/2023

                                               PO#: 230447 - 999999



PO #      Req #  Ven #/Addr Vendor Name                 Tax ID #     PO Date  PO Description                 Date Ent  Date Paid AP

        LN  FD-RESC-Y-OBJT.SO-GOAL-FUNC-SCH-DD1-DD2                     AMOUNT     STATUS

------------------------------------------------------------------------------------------------------------------------------------

230483    230483 102824/00  GARY DUTTER DOOR             770322719 03/15/2023 REPLACE BACK DOOR IN LIBRARY   03/15/2023            Y



         1. 01-0800-0-5630.00-0000-8110-900-000-306                   4,640.00

            TOTAL AMOUNT                                              4,640.00*





230484    230484 103870/00  APPLE INC                              03/15/2023 DHS & DMS ART LAB UPGRADE      03/15/2023            Y



         1. 01-3213-0-4300.00-1110-1800-900-009-000                   4,864.91

         2. 01-3213-0-4300.00-1110-1600-800-009-000                   4,864.92

            TOTAL AMOUNT                                              9,729.83*





   TOTAL FOR 03/15/2023                                             136,418.10***





230485    230485 101523/00  CDW-G INC                    364230110 03/21/2023 REPLACE POWER EQUIPMENT        03/21/2023            Y



         1. 01-0000-0-6500.00-0000-7700-110-000-000                   9,127.40

            TOTAL AMOUNT                                              9,127.40*





   TOTAL FOR 03/21/2023                                               9,127.40***





230486    230486 101306/00  VIA ADVENTURES INC           770233283 03/23/2023 FOLKLORIC PERFORMANCE          03/23/2023            Y



         1. 01-2600-0-5805.00-1110-1200-100-000-000                   1,219.10

            TOTAL AMOUNT                                              1,219.10*





230487    230487 105126/00  HUBERT COMPANY               311733723 03/23/2023 KITCHEN APPLIANCES             03/23/2023            Y



         1. 13-5310-0-4300.00-0000-3700-000-000-000                   4,928.42

            TOTAL AMOUNT                                              4,928.42*





230488    230488 104768/00  RAINBOW BOOK COMPANY         611846102 03/23/2023 LIBRARY BOOKS                  03/23/2023            Y



         1. 01-0800-0-4200.00-1110-1200-200-000-201                   9,736.06

            TOTAL AMOUNT                                              9,736.06*





230489    230489 101523/00  CDW-G INC                    364230110 03/23/2023 PROMETHEAN BOARD TRAINING      03/23/2023            Y



         1. 01-0800-0-5866.00-1110-1000-000-000-201                   1,320.00

            TOTAL AMOUNT                                              1,320.00*
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003 Delhi School District                PURCHASE ORDER ENCUMBERING TRANSACTIONS        J2208   PO0100   L.00.02 03/30/23 PAGE     7

                                              Date: 03/01/2023 - 03/30/2023

                                               PO#: 230447 - 999999



PO #      Req #  Ven #/Addr Vendor Name                 Tax ID #     PO Date  PO Description                 Date Ent  Date Paid AP

        LN  FD-RESC-Y-OBJT.SO-GOAL-FUNC-SCH-DD1-DD2                     AMOUNT     STATUS

------------------------------------------------------------------------------------------------------------------------------------

230490    230490 004828/00  APPLE COMPUTER  INC.                   03/23/2023 IPADS FOR DISTRICT DIRECTORS   03/23/2023            Y



         1. 01-4127-0-4400.00-1110-1000-000-000-000                   4,595.69

            TOTAL AMOUNT                                              4,595.69*





230491    230491 101484/00  SCHOOLMATE                   470564855 03/23/2023 STUDENT PLANNERS               03/23/2023            Y



         1. 01-0001-0-4300.00-1110-1200-300-000-000                   1,315.08

            TOTAL AMOUNT                                              1,315.08*





230492    230492 104768/00  RAINBOW BOOK COMPANY         611846102 03/23/2023 BENCHMARK SPANISH BOOKS        03/23/2023            Y



         1. 01-3010-0-4200.00-1110-1200-200-000-000                   4,592.69

            TOTAL AMOUNT                                              4,592.69*





230493    230493 104768/00  RAINBOW BOOK COMPANY         611846102 03/23/2023 SPANISH LIBRARY BOOKS FOR 6TH  03/23/2023            Y



         1. 01-3010-0-4200.00-1110-1200-200-000-000                   1,090.34

            TOTAL AMOUNT                                              1,090.34*





   TOTAL FOR 03/23/2023                                              28,797.38***





230494    230494 101425/00  FOLLETT CONTENT SOLUTIONS LL 411426933 03/28/2023 DESTINY SOFTWARE RENEWAL       03/28/2023            Y



         1. 01-0001-0-5876.00-1110-1200-400-000-000                   1,678.45

            TOTAL AMOUNT                                              1,678.45*





230495    230495 101425/00  FOLLETT CONTENT SOLUTIONS LL 411426933 03/28/2023 DESTINY SOFTWARE RENEWAL       03/28/2023            Y



         1. 01-0001-0-5876.00-1110-1800-900-000-000                   1,678.45

            TOTAL AMOUNT                                              1,678.45*





230496    230496 104890/00  TELCION COMMUNICATIONS GROUP 000000000 03/28/2023 CABLING FOR VAPE SENSORS       03/28/2023            Y



         1. 01-0800-0-5866.00-0155-8300-800-000-103                   3,480.18

            TOTAL AMOUNT                                              3,480.18*
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003 Delhi School District                PURCHASE ORDER ENCUMBERING TRANSACTIONS        J2208   PO0100   L.00.02 03/30/23 PAGE     8

                                              Date: 03/01/2023 - 03/30/2023

                                               PO#: 230447 - 999999



PO #      Req #  Ven #/Addr Vendor Name                 Tax ID #     PO Date  PO Description                 Date Ent  Date Paid AP

        LN  FD-RESC-Y-OBJT.SO-GOAL-FUNC-SCH-DD1-DD2                     AMOUNT     STATUS

------------------------------------------------------------------------------------------------------------------------------------

230497    230497 100062/00  WESTERN PSYCHOLOGICAL SERVIC 952483722 03/28/2023 SPEECH ASSESSMENTS W/PROTOCOLS 03/28/2023            Y



         1. 01-6500-0-4300.00-5770-3151-000-000-000                     649.09

            TOTAL AMOUNT                                                649.09*





230498    230498 105063/00  SHERMAN GARNETT & ASSOCIATES 462792164 03/28/2023 OFFICE STAFF PD 6/6/23         03/28/2023            Y



         1. 01-0800-0-5866.00-1110-1000-000-000-102                   8,499.50

            TOTAL AMOUNT                                              8,499.50*





230499    230499 103094/00  AERIES SOFTWARE              330427993 03/28/2023 LICENSE & SUPPORT RENEWAL      03/28/2023            Y



         1. 01-0000-0-5876.00-0000-7700-000-000-000                  18,300.00

            TOTAL AMOUNT                                             18,300.00*





230500    230500 102129/00  SOFTCHOICE CORPORATION       133827773 03/28/2023 MICROSOFT CAMSA EES YR RENEWAL 03/28/2023            Y



         1. 01-0000-0-5810.00-0000-7700-100-000-000                  15,868.31

            TOTAL AMOUNT                                             15,868.31*





230501    230501 101523/00  CDW-G INC                    364230110 03/28/2023 PROJECTOR FOR CLEGG CONFERENCE 03/28/2023            Y



         1. 01-0000-0-4400.00-0000-7150-000-770-000                   1,489.70

            TOTAL AMOUNT                                              1,489.70*





230502    230502 103151/00  PLAY WITH A PURPOSE          411796468 03/28/2023 KINDER PLAYGROUND EQUIPMENT    03/28/2023            Y



         1. 01-3213-0-4300.00-1110-1200-400-003-000                     602.28

            TOTAL AMOUNT                                                602.28*





   TOTAL FOR 03/28/2023                                              52,245.96***





230503    230503 105137/00  FOLLETT SCHOOL SOLUTIONS               03/29/2023 DESTINY LIBRARY RENEWAL        03/29/2023            Y



         1. 01-0001-0-5876.00-1110-1600-800-000-000                     498.34

            TOTAL AMOUNT                                                498.34*
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                                              Date: 03/01/2023 - 03/30/2023

                                               PO#: 230447 - 999999



PO #      Req #  Ven #/Addr Vendor Name                 Tax ID #     PO Date  PO Description                 Date Ent  Date Paid AP

        LN  FD-RESC-Y-OBJT.SO-GOAL-FUNC-SCH-DD1-DD2                     AMOUNT     STATUS

------------------------------------------------------------------------------------------------------------------------------------

230504    230504 103643/00  SODEXO AMERICA               522208632 03/29/2023 SNACKS FOR SBAC TESTING        03/29/2023            Y



         1. 01-0001-0-4300.00-1110-1200-400-000-000                   2,116.68

            TOTAL AMOUNT                                              2,116.68*





230505    230505 105137/00  FOLLETT SCHOOL SOLUTIONS               03/29/2023 DESTINY SOFTWARE RENEWAL       03/29/2023            Y



         1. 01-0001-0-5876.00-1110-1200-200-000-000                   1,678.45

            TOTAL AMOUNT                                              1,678.45*





230506    230506 105137/00  FOLLETT SCHOOL SOLUTIONS               03/29/2023 DESTINY SOFTWARE RENEWAL       03/29/2023            Y



         1. 01-0001-0-5876.00-1110-1200-300-000-000                   1,678.45

            TOTAL AMOUNT                                              1,678.45*





230507    230507 101306/00  VIA ADVENTURES INC           770233283 03/29/2023 4TH GRADE FIELD TO SACRAMENTO  03/29/2023            Y



         1. 01-2600-0-5835.00-1110-1200-400-000-000                   3,304.30

            TOTAL AMOUNT                                              3,304.30*





   TOTAL FOR 03/29/2023                                               9,276.22***





   GRAND TOTAL                                                      348,262.01*****
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DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of Probationary Employment / Change of Status / Resignations /

Retirements For Classified Staff

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Allison Davis, Director of Human Resources Approval: April 18, 2023

Background: The Board by resolution has authorized the Superintendent to hire and fire employees on their

behalf. However, all positions should still be ratified by the Board for transparency. Funds are

available in the working budget to fund these positions.

Probationary Employment

Mosqueda, Leticia Student Supervisor, Schendel Elementary

Employed: April 3, 2023

Fuentes, Sofia General Clerk, Business Office

Employed: April 5, 2023

Avila, Analisa Health Clerk, Harmony Elementary

Employed: April 17, 2023

Change of Status

Loza, Bianca From: TK Clerk

To: Attendance Clerk

Effective: April 3, 2023

Resignations and Retirements

Hill, Michael Effective, March 31, 2023

District Safety Officer

Financial Implication:

All listed positions are included in current adopted budgets.

Recommendation:

Ratify Probationary Employment / Change of Status / Resignations / Retirements for Classified

Staff.



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of the Notice to Proceed with ACME Construction Inc., for Shower Tile

Replacement Project

Notice to Proceed ACME Construction Company, Inc.

Consent Agenda Item

District Goal: Conditions of Learning (LCAP Goal 3) Approval: April 18, 2023

Submitted by: Adan Moreno, Director of Maintenance, Operations, and Transportation

Background:

Contracts are legally binding on the District after the Board of Trustees adopts the terms of the

contract.

Discussion:

The Contractor, ACME Construction Company, Inc, has been selected to be awarded the

contract for the Shower Tile Replacement project. The district has met the federal procurement

requirements by publically issuing a Request for Proposal for a variety of services and

equipment.

The bid comparisons are available for review by contacting the Business & Operational Services

Office.

The Contractor has been awarded the Contract for the above-referenced Project on April 18,

2023, by action of the superintendent or superintendent’s designee pursuant to a delegation of

authority by the District’s Board pending ratification.

The Contract Price is One Hundred Fifty Seven Thousand Dollars ($157,000) and includes

alternates.

Financial Implication:

$157,000

Recommendation:

Ratify the Notice to Proceed with ACME Construction Company Inc., for Shower Tile Replacement

Project

https://drive.google.com/file/d/1WzxwFLOgXM-IifYAc7IVlATRFwQv-PhJ/view?usp=share_link


DOCUMENT 00 55 01

NOTICE TO PROCEED

Dated: April 06, 2023

TO: ACME Construction Company, Inc.
(“Contractor”)

ADDRESS: 16881 W. Schendel Road, Delhi, CA 95315

PROJECT: High School Boy's Locker Room Shower Tile Replacement

PROJECT/CONTRACT NO.: A 21-12273 between the Delhi Unified School District and
Contractor (“Contract”).

You are notified that the Contract Time under the above Contract will commence to run on
April 10, 2023. By that date, you are to start performing your obligations under the
Contract Documents. In accordance with the Agreement executed by Contractor, the date
of completion is July 31, 2023.

You must submit the following documents by 5:00 p.m. of the TENTH (10th) calendar day
following the date of this Notice to Proceed:

a. Contractor’s preliminary schedule of construction.

b. Contractor’s preliminary schedule of values for all of the Work.

c. Contractor’s preliminary schedule of submittals, including Shop Drawings,
Product Data, and Samples submittals

d. Contractor’s Safety Plan specifically adapted for the Project.

e. Registered Subcontractors List: A complete subcontractors list for all tiers,
including the name, address, telephone number, email address, facsimile
number, California State Contractors License number, license classification,
Department of Industrial Relations registration number, and monetary value
of all Subcontracts.

Thank you. We look forward to a very successful Project.

DELHI UNIFIED
SCHOOL DISTRICT

BY: ____________________________

NAME: Jose Miguel Kubes___________

TITLE: Superintendent_____________

END OF DOCUMENT

DELHI UNIFIED
SCHOOL DISTRICT

NOTICE TO PROCEED
DOCUMENT 00 55 01-1



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of Schedule of Fees with ComputerShareTrust Company and Delhi

Unified School District Related to the General Obligation Bond Refunding and

Refinancing

Schedule of Fees

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Jose Miguel Kubes, Superintendent Approval: April 18, 2023

Background:

Contracts are legally binding on the District after the Board of Trustees adopts the terms of the

contract. The Agreement is included in the backup materials.

Discussion:

Computershare is providing services as registrar and paying agent for the General Obligation

Bonds, Series 2023. The fee is a one-time cost.

Financial Implication:

Schedule Fee: $1,250.00

Recommendation:

Ratify Schedule of Fees with ComputerShareTrust Company and Delhi Unified School District

Related to the General Obligation Bond Refunding and Refinancing

https://drive.google.com/file/d/1KuooVvYUKK7czN9choHU3ARjLWjbzJHo/view?usp=share_link








DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Employee Partial Leave of Absence for Employee Reference Number

1927

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Allison Davis, Director of Human Resources Approval: April 18, 2023

Background:

The Board needs to approve all unpaid leaves of absences.

Discussion:

The Employee works 8 hours per day. Employee is currently requesting 3 days of unpaid leave for

family reasons.

Financial Implication:

None

Recommendation:

Approve the employee partial leave of absence for employee reference number 1927.



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Employee Partial Leave of Absence for Employee Reference Number

1395

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Allison Davis, Director of Human Resources Approval: April 18, 2023

Background:

The Board needs to approve all unpaid leaves of absences.

Discussion:

The Employee works 6 hours per day. Employee is currently requesting 2 days of unpaid leave for

family reasons.

Financial Implication:

None

Recommendation:

Approve the employee partial leave of absence for employee reference number 1395.



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Memorandum of Understanding for Student Counselor Placement with

San Jose State University.

MOU San Jose State University

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Allison Davis, Director of Human Resources Approval: April 18, 2023

Background:

The San Jose State University has reached out to place a student counselor at Delhi Unified

School District for intern hours. This agreement is from February 1, 2023 through January 31, 2028

unless terminated sooner.

Discussion:

This Memorandum of Understanding memorializes a partnership between Delhi Unified School

District, San Jose State University and the California Commission on Teaching Credentialing (CTC)

for the purpose of preparing counselors for hands-on training.

Financial Implication:

None

Recommendation:

Approve the Memorandum of Understanding for Student Counselor Placement with San

Jose State University.

https://drive.google.com/file/d/1FxsHkWZlxQDZFToe--fhHB8_iD3zcyoA/view?usp=share_link










DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Memorandum of Understanding for Student Intern Placement with

Alliant International University

MOU Alliant International University

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Allison Davis, Director of Human Resources Approval: April 18, 2023

Background:

The Alliant International University has reached out to place student interns here at Delhi Unified

School District.

Discussion:

This Memorandum of Understanding memorializes a partnership between Delhi Unified School

District, Alliant International University and the California Commision on Teaching Credentialing

(CTC) for the purpose of preparing teachers as they go through the program to become preliminary

status with their credential.

Financial Implication:

None

Recommendation:

Approval of Memorandum of Understanding for Student Intern Placement with Alliant International

University.

https://drive.google.com/file/d/14VkVDR7VYEIy4p9FZYPVrLgA0JtP0fvD/view?usp=share_link




















DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Board Policy 5116.1 Intradistrict Open Enrollment, Exhibit 5116.1(1)

Intradistrict Form, Exhibit 5116.1(2) Intradistrict Guidelines

BP 5116.1 Intradistrict Open Enrollment

E 5116.1(1) Intra-district Form

E 5116.1(2) Intra-district Guidelines

Consent Agenda

District Goal: Governance

Submitted by: Alma Romo, Director of Student Services Reviewed: March 14, 2023

Approval: April 18, 2023

Background:

Board Policy 5116.1 and Administrative Regulation 5116.1 were adopted May 9, 2006, and are

required to be reviewed annually by Ed Codes 35160.5 and 48980. The district last updated the

policy in October of 2021.

Discussion:

The Proposed Board Policy and Administrative Regulation contains information on the criteria for

granting a parent’s request for their child to attend another school in the district.

1. Enrollment priorities for students to transfer between schools,

2. Application period open until April 30

a. Application does not need to be submitted annually once approved.

3. The transfer requests will follow the Intra-district Guidelines (Exhibit 5116.1(2))

.

Financial Implication:

None

Recommendation:

Approve of Board Policy 5116.1 Intradistrict Open Enrollment, Exhibit 5116.1(1) Intradistrict Form,

Exhibit 5116.1(2) Intradistrict Guidelines

https://drive.google.com/file/d/14qVCauodLafyL4UzQcj8mPBQ7Z4bgomb/view?usp=share_link
https://drive.google.com/file/d/1iJ_OWHuxhLRZqdQnzNxscWy0ZnvDfy6Z/view?usp=share_link
https://drive.google.com/file/d/1NIxbLhkTI6elMMpEJX0UxOuierJyp_Ij/view?usp=share_link


Students
Intradistrict Open Enrollment BP 5116.1

The Governing Board desires to provide enrollment options that meet the diverse needs and
interests of district students and parents/guardians, while also maximizing the efficient use of
district facilities and resources. The Superintendent or designee shall establish procedures for the
selection and transfer of students among district schools in accordance with law, Board policy,
and administrative regulation.

(cf. 5116.2 - Involuntary Student Transfers)
(cf. 5117 - Interdistrict Attendance)

The parents/guardians of any student who resides within district boundaries may apply to enroll
their child in any district school, regardless of the location of their residence within the district.
(Education Code 35160.5)

(cf. 5111.1 - District Residency)

The Board shall annually review this policy. (Education Code 35160.5, 48980)

Enrollment Priorities

No student currently residing within a school's attendance area shall be displaced by another
student transferring from outside the attendance area. (Education Code 35160.5)

(cf. 5116 - School Attendance Boundaries)

The Superintendent or designee shall grant priority for the enrollment of a student in a district
school outside of the student's attendance area, if the student:

1. Is enrolled in a district school designated by the California Department of Education
(CDE) as "persistently dangerous" (20 USC 7912; 5 CCR 11992)

(cf. 0450 - Comprehensive Safety Plan)

2. Is a victim of a violent crime while on school grounds (20 USC 7912)

3. Is a victim of an act of bullying committed by another district student, as determined
through an investigation following the parent/guardian's submission of a written complaint with
the school, district, or local law enforcement agency pursuant to Education Code 234.1
(Education Code 46600)

If the district school requested by the student is at maximum capacity, the Superintendent or
designee shall accept an intradistrict transfer request for another district school. (Education Code
46600)

(cf. 1312.3 - Uniform Complaint Procedures)
(cf. 5131.2 - Bullying)
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Students
Intradistrict Open Enrollment BP 5116.1

4. Is currently enrolled in a district school identified by CDE for comprehensive support and
improvement, with priority given to the lowest academically achieving students from
low-income families as determined pursuant to 20 USC 6313(a)(3) (20 USC 6311)

(cf. 0520.1 - Comprehensive and Targeted Support and Improvement)

5. Is experiencing special circumstances that might be harmful or dangerous to the student
in the current attendance area, including, but not limited to, threats of bodily harm or threats to
the emotional stability of the student. Any such student may transfer to a district school that is at
capacity and otherwise closed to transfers. To grant priority under these circumstances, the
Superintendent or designee must have received either: (Education Code 35160.5)

a. A written statement from a representative of an appropriate state or local agency,
including, but not necessarily limited to, a law enforcement official or a social
worker, or a properly licensed or registered professional, including, but not
necessarily limited to, a psychiatrist, psychologist, marriage and family therapist,
clinical social worker, or professional clinical counselor

b. A court order, including a temporary restraining order and injunction

6. Is a sibling of another student already attending that school

7. Has a parent/guardian whose primary place of employment is that school

Application and Selection Process

In order to ensure that priorities for enrollment in district schools are implemented in accordance
with law and Board policy, applications for intradistrict open enrollment shall be submitted by
April 30 of the school year preceding the school year for which the transfer is requested.The
district will follow the Intradistrict Guidelines explained in Board Policy-Exhibit 5116.1(2)

The Superintendent or designee shall calculate each school's capacity in a non arbitrary manner
using student enrollment and available space. (Education Code 35160.5)

Except for the enrollment priorities listed above, the Superintendent or designee shall use a
random, unbiased selection process to determine which students shall be admitted whenever a
district school receives admission requests that are in excess of the school's capacity. (Education
Code 35160.5)

Enrollment decisions shall not be based on a student's academic or athletic performance.
However, existing entrance criteria may be used for enrolling students in specialized schools or
programs, provided that the criteria are uniformly applied to all applicants. In addition, academic
performance may be used to determine eligibility for, or placement in, programs for gifted and
talented students. (Education Code 35160.5)
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Students
Intradistrict Open Enrollment BP 5116.1

(cf. 6172 - Gifted and Talented Student Program)

Transportation

In general, the district shall not be obligated to provide transportation for students who attend
school outside their attendance area.

(cf. 3250 - Transportation Fees)
(cf. 3540 - Transportation)
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INTRA-DISTRICT TRANSFER AGREEMENT
Please reference Board Policy 5116.1 | Forms Due by April 30.

Current School Year: _____________________________

Current Grade: ____ Currently enrolled at: ____________

School of Residence: _____________________________

DLA: ☐ Yes, Teacher: ___________________ ☐ No

Requested School Year: _________________________

Grade in Requested School Year: _________________

Requested School: ____________________________

Continue in DLA: ☐ Yes ☐ No

IS STUDENT ENROLLED IN SPECIAL EDUCATION? Yes No

Print Student Name: Age: DOB:

Print Parent(s) or Guardian Name:

Legal Residence Address:

Daytime Phone: Cell Phone: email:

APPROVAL IS BASED ON SPACE AVAILABILITY. TRANSPORTATION IS TO BE PROVIDED BY PARENT.

Priority reason for request (Level 1 or Level 2 requests need to be complete or the student will be placed in Level 3.)

Level 1  Parent is a Delhi Unified School District permanent employee.
School Site of Employment:

Level 2  Sibling(s) attend requested school.
Sibling Name: Grade: Sibling Name: Grade:

Level 3  NEW (Student will be placed in an unbiased random draw process based on school, grade, and priority level.)

Delhi Unified School District reserves the right to cancel agreements due to irregular attendance, unsatisfactory grades
and/or unacceptable behavior. The district will follow the same guidelines in Board Policy E5117(2). Approved
agreements do NOT require annual renewal.

I agree: Yes No

Signature of Parent/Guardian/Caregiver: Date:

DUSD OFFICE USE ONLY

1. Office Staff Receiving Agreement: Date:

2. Principal of Requested School: Approved☐
(Approval to enter into lottery) Denied ☐ Space_____ Other

Signature of Principal: Date:

3. Director Educational Services: Approved☐
(Final Approval) Denied ☐ Space_____ Other

Signature of Student Services Director: ________ Date:

● Student Currently
Enrolled

● Overflow Student

● Emailed
● Scanned
● Rescinded

PARENT REQUESTING TO CANCEL AGREEMENT:
Please CANCEL Intra-district Agreement. We are requesting to return to ______________________________ school of residence.

Parent/Guardian/Caregiver Signature: ________________________________ Date: _____________ Principal Signature: ___________________

Student Services—Revised March 2023 Photocopy Distribution: School Site, Student Services, Parent



INTRA-DISTRICT TRANSFER AGREEMENT
Please reference Board Policy 5116.1 | Forms Due by April 30.

Año escolar actual: _____________________________

Grado actual: ____ Actualmente matriculado en: ____________

Escuela de Residencia: _________________________

DLA:☐ Sí, Profesor: ___________________☐ No

Año escolar solicitado: _________________________

Grado en el año escolar solicitado: _________________

Escuela solicitada: ____________________________

Continuar en DLA:☐ Sí☐ No

¿EL ESTUDIANTE ESTÁ INSCRITO EN EDUCACIÓN ESPECIAL?☐ Sí ☐ No
Imprimir Nombre del estudiante: Edad: Fecha de nacimiento:

Imprimir Nombre de los padres/tutores/cuidadores:

Dirección de residencia legal:

Teléfono durante el día: Teléfono móvil: correo electrónico:

LA APROBACIÓN SE BASA EN LA DISPONIBILIDAD DE ESPACIO. EL TRANSPORTE DEBE SER PROPORCIONADO POR LOS PADRES.

Motivo prioritario de la solicitud (Las solicitudes de Nivel 1 o Nivel 2 deben completarse o el estudiante será colocado en
el Nivel 3).

Nivel 1☐ El padre es un empleado permanente del Distrito Escolar Unificado de Delhi.
Sitio Escolar de Empleo:

Nivel 2☐ Los hermanos asisten a la escuela solicitada.
Nombre del hermano: Grado: Nombre del hermano: Grado:

Nivel 3☐ NUEVO (El estudiante será colocado en un proceso de sorteo aleatorio imparcial basado en la escuela, el grado y el nivel de prioridad).

El Distrito Escolar Unificado de Delhi se reserva el derecho de cancelar acuerdos debido a asistencia irregular,
calificaciones insatisfactorias y/o comportamiento inaceptable. El distrito seguirá los mismos criterios en la Póliza de la
Junta E5117(2). Los acuerdos aprobados NO requieren renovación anual.

Estoy de acuerdo:☐ Sí ☐ No
Firma del padre/tutor/cuidador: Fecha:

SÓLO PARA USO DE LA OFICINA DE DUSD

1. Acuerdo recibido por personal de la oficina: Fecha:

2.Director de la escuela solicitada: Aprobado☐
(Aprobación para entrar en la lotería) Negado ☐ Espacio _____ Otro

Firma del director: Fecha:

3.Director Servicios Educativos: Aprobado☐
(Aprobación final) Negado ☐ Espacio _____ Otro

Firma del Director de Servicios Estudiantiles: ________ Fecha:

● Estudiante actualmente
matriculado

● Estudiante de
desbordamiento

● Enviado por correo
electrónico

● escaneado
● rescindido

PADRE QUE SOLICITA CANCELAR EL ACUERDO:
Por favor, CANCELE el acuerdo dentro del distrito. Estamos solicitando regresar a la escuela de residencia ______________________________.
Firma del padre/tutor/cuidador: ________________________________ Fecha: _____________ Firma del director: ___________________

Student Services—Revised March 2023 Photocopy Distribution: School Site, Student Services, Parent



Students
Intradistrict Open Enrollment E 5116.1(2)

INTRA-DISTRICT TRANSFER (BETWEEN DUSD SCHOOLS) GUIDELINES

 “Intra-district transfers” (BP 5116.1) are defined as students who request a transfer from their home

school to another school within the district. If approved, Intradistrict transfers are permanent; no

annual renewal is required. A return to the home school would only be allowed if space is available

at the grade level.

● Students requesting an intra-district transfer must request an application from their school

of residence (neighborhood school) or via the district website.

● K-6 requests must be received by the district office by April 30 of the school year preceding

the school year for which the transfer is requested.

● Upon receipt of the completed Intra-district request form, DUSD will review the student’s

attendance, academic and behavioral records for the current academic year. Students are

required to have 95% of higher attendance, a minimum GPA of 2.0 (or Satisfactory on all

Elementary Standards-Based Grades) and zero suspensions for violations of EC 48900 to

qualify for transfer.

● Placement rank will be determined by priority level and unbiased lottery results.

● Late requests (After April 30) will be ranked ordered based on the date received.

● Requests for intra-district transfers are considered if space is available at the requested

school.

● Requests to opt-out of current intra-district and return to residence school are due April 30.

● DUSD will notify the parent/legal guardian submitting a future year request of its decision

as soon as possible, but no later than the last Friday in July.

 
 Note: Students who are approved for an intra-district transfer must maintain a minimum GPA of 2.0

(or Satisfactory on all Elementary Standards-Based Grades), 95% attendance rate, and receive no

suspensions. These conditions will be monitored quarterly. If any of these are not met, DUSD

reserves the right to rescind an intra-district transfer at any time during the school year for

behavioral or attendance issues.
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DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of Consultant Agreement Services with Sherman Garnett & Associates

with Delhi Unified School District for services to be provided on June 6, 2023

Consultant Agreement

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Jose Miguel Kubes, Superintendent Approval: April 18, 2023

Background:

Contracts are legally binding on the District after the Board of Trustees adopts or ratifies the terms

of the contract. The Agreement is included in the backup materials.

Discussion:

Serman Garnett & Associates are available to provide services necessary to accomplish the

professional development on June 6, 2023 for Student Services.

Financial Implication:

$5,500.00

Recommendation:

Ratify Consulting Agreement between Sherman Garnett & Associates with Delhi Unified School

District for services to be provided on June 6, 2023

https://drive.google.com/file/d/1EXQK9DGmNAOHr5CpxsD0CWavpU2H85Oj/view?usp=share_link








DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of Memorandum of Contract with San Joaquin County Office of

Education and Delhi Unified School District for services, maintenance, and

configuration of SEIS.

Memorandum of Contract

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Jose Miguel Kubes, Superintendent Approval: April 18, 2023

Background:

Contracts are legally binding on the District after the Board of Trustees adopts or ratifies the terms

of the contract. The Agreement is included in the backup materials.

Discussion:

Codestack, of SJCOE, will setup/configuration and support integration components and services to

allow the bidirectional data transfer between the SEIS and district’s client SIS (Aeries). Custom

procedures, server jobs, and custom reports will be developed in both systems to facilitate a full

interoperability and data integrity. This will improve keeping data up-to-date between the two

systems and communications to the Calpads system.

Financial Implication:

First Annual maintenance fee of $412.50 (based on count of 275)

Annual maintenance fee $1.50 per student based on Eligible and Pending Student Count reported

on Census Day

Recommendation:

Ratify Memorandum of Contract with San Joaquin County Office of Education and Delhi Unified

School District for services, maintenance, and configuration of SEIS.

https://drive.google.com/file/d/1d5cAKYk68w9k-GUKwBnGtcTYxrNBAwoM/view?usp=sharing
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SAN JOAQUIN COUNTY OFFICE OF EDUCATION 
CODESTACK 

MEMORANDUM OF CONTRACT 
 

March 13, 2023 
 

PROGRAMMING AND MAINTENANCE OF SEIS/SIS INTEGRATION 
COMPONENTS AND SERVICES 

 
This memorandum of contract constitutes an understanding between the San Joaquin County 
Office of Education (CODESTACK), a county office of education of the state of California, 
(SJCOE/ CODESTACK) and the Delhi Unified School District, (Client), a California school 
district, concerning design, programming and maintenance of integration components between 
Special Education Information System (SEIS) and the Client’s Student Information System 
(SIS). Note that any deletions, additions or modifications to this memorandum of contract must 
be in writing signed by both parties. 
 
1.0 OVERVIEW OF THE PROJECT 
 

1.1. The Client has requested the setup/configuration and support of integration components 
and services to allow bidirectional data transfer between SEIS and the Client’s SIS. 
SJCOE/ CODESTACK will setup and provide integration services developed using 
ASP.Net 4.0 to integrate SEIS with Client’s SIS. Custom procedures, server jobs, and 
custom reports will be developed in both systems to facilitate full interoperability and 
data integrity. 

 
2.0 PROJECT DELIVERABLES 
 

2.1. Programming 
 

SJCOE/ CODESTACK will work closely with the Client in the development stages to 
set, ascertain and meet milestones as the project is completed. SJCOE/ CODESTACK 
will program the front-end of the system using .Net 7 Minimal API to develop the 
services. For the back-end database SJCOE/ CODESTACK will create SQL Server 
stored procedures, tables, and Azure SQL, Azure Functions, and SQL Server Integrated 
Services (SSIS) packages to work with the data merge and updates. The front-end and 
back-end will be constructed to provide data integrity, efficiency, and scalability. 

 
2.2. Sending Data to SEIS 
 

The SJCOE/ CODESTACK will provide any needed SQL Server scripts or installation 
packages required to send data prepared by the Client, to SEIS (data must be provided in 
the structure defined by SJCOE/ CODESTACK). The service will need to be installed 
on a Windows Server at the Client’s location. The service will encrypt and send SEIS 
the demographic data specified by SJCOE/ CODESTACK. The service will be 
configured to run on a nightly basis. 
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As the data is sent via the service, SEIS will update student records based on matching 
birth date and SIS ID (Student Information System Identifier). All transactions will be 
logged and to streamline errors all records not added will appear in an exception report 
with a description of error (i.e. not matching SIS ID, more than one matching SIS ID, 
etc.) Client agrees to send only special education students from SIS to SEIS. 
 
The exception report will be available for district level users on their SEIS home page. 
Student records on the exception report will have links to quickly search, add, transfer, 
or delete the student record. 

 
2.3. SEIS Sending Data to SIS 
 

The SJCOE/CODESTACK will provide a nightly extract to the Client to facilitate 
updating data in the Client SIS.   The Client will be responsible to process these updates 
in the SIS once this file is received. 

 
2.4. Security 
 

All data will be transmitted via Web Services will be encrypted via SSL (Secure Socket 
Layer)/HTTPS and digitally signed via a SOAP signature and message. Also each web 
server and firewall will be configured to restrict access between the SEIS and Client 
servers only. 
 
Note: Should Web Services be used, the Client will need to have an SSL (Secure 
Socket Layer) certificate on the Client’s hosted server. 
 

2.5. User Acceptance Period 
 

A “User Acceptance Period” will be established for two months following production 
implementation for the purposes of refinements and additions to the Web Services based 
on production feedback.  Within these two months, feedback will be provided to 
CODESTACKs by the client and responded to by CODESTACKs within the User 
Acceptance Period. 
 

 
3.0 SYSTEM MAINTENANCE 
 

The SEIS data, integrated services, and recurring jobs will be served and hosted on SJCOE/ 
CODESTACK’s secure web and database servers. Maintenance tasks to be undertaken by 
SJCOE/ CODESTACK during the three-year contract period will include, but not be limited 
to, the following: 
 

• upgrade and redesign of additions and refinements to the Web Services during the 
User Acceptance Period as described in section 2.5; 

• periodic revisions and additions during the course of the contract period months; and 
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• on-going debugging and maintenance of the Web Services and interface screens. 
4.0 CLIENT RESPONSIBILITIES 
 

The Client will be expected to perform timely reviews of the deliverables as they are 
developed. 
 
The Client will be responsible for developing required the stored procedure(s)/queries, 
jobs/processes, and/or SIS packages needed in the SIS database or application for pulling 
proper data fields and data types required by the integrated service and any jobs related 
therein. If the Client is pulling data from SEIS, the Client will be responsible for developing 
the inserts/updates, jobs/processes, SSIS packages, and/or exception rules for handling the 
data sent from SEIS. 
 
The Client will be responsible for uptime and maintenance of the Client’s Windows Server 
and hosting any applications/service used in the integrated services. 
 
Minimum Hardware Requirements: Pentium 3 Xeon 1.4Ghz, 2GB RAM and 18 GB Hard 
Drive Space. 
 
Minimum Software Requirements: Windows 2008, Internet Information Services (IIS) 8.0 
and .Net Framework 4.0. 

 
5.0 TERMS OF THE CONTRACT 
 

The Client agrees to pay the SJCOE/ CODESTACK setup/configuration cost for the 
development of all the SEIS/SIS integration components/services in the amount of $4,000. A 
single invoice will be presented to Delhi Unified School District by CODESTACKs, 
commencing with the signing of this Contract in the amount of $4,000 (four thousand 
dollars). 
 
The Client agrees to pay the SJCOE/ CODESTACK annual maintenance fees of $1.50 (one 
dollar and fifty cents), per student based on the Eligible and Pending Student Count as 
reported on the most recent Census Day.  The Client’s first annual maintenance fee will be 
$412.50 (four hundred, twelve dollars and fifty cents) based on the count of 275.  SJCOE/ 
CODESTACK will invoice the district for this first annual maintenance fee upon completion 
of the User Acceptance Period defined in section 2.5. 
 
Note:  Subsequent annual fees will be assessed and billed to the district every 12 months 
during the Term of this contract following the System Launch Date calculated using the most 
recent Census Day Student Count. 
 
Note: Anything above the standard Integration Services will have a minimum fee of $1,000 
(one thousand dollars). 
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6.0 TERM AND TERMINATION 
 

This Contract shall be in effect between the SJCOE/ CODESTACK and the Client beginning 
with the Effective Date and terminating 36 months from the implementation of production 
ready software (System Launch Date). 
 
Assuming timely provision of required information and required reviews and approvals as 
deliverables are developed, all work required to provide tested, production ready software 
shall be completed no later than 60 days after the signing of this Contract.   The User 
Acceptance Period will begin upon delivery and implementation of production ready 
software.    

 
Either SJCOE/ CODESTACK or Customer may terminate this Contract upon at least thirty 
(30) days prior written notice to the other party, with such termination to be effective at the 
end of the current period for which Customer has paid annual fees when the notice of 
termination is provided.  Within thirty (30) days of the effective date of termination of this 
Contract, SJCOE/ CODESTACK shall return Customer Data to Customer in an ASCII 
delimited file format or such other mutually agreeable format. 
 
The provisions under which this Contract may be terminated shall be in addition to any and 
all other legal remedies which either party may have for the enforcement of any and all terms 
hereof, and do not in any way limit any other legal remedy such party may have. 

 
7.0 WARRENTY DISCLAIMER 
 

SJCOE/CODESTACK MAKES NO REPRESENTATIONS OR WARRANTIES OF ANY 
KIND WITH RESPECT TO SERVICES OR DATA MADE AVAILABLE BY PROVIDER, 
INCLUDING, BUT NOT LIMITED TO, THE WARRANTIES OF FITNESS FOR A 
PARTICULAR PURPOSE OR MERCHANTABILITY. SJCOE/CODESTACK ASSUMES 
NO RESPONSIBILITY IN CONNECTION WITH THE USE OF ANY OF THE 
SERVICES OR DATA MADE AVAILABLE BY SJCOE/CODESTACK. CLIENT 
AGREES THAT SJCOE/CODESTACK SHALL NOT BE LIABLE FOR ANY SPECIAL, 
INCIDENTAL, INDIRECT, PUNITIVE, OR CONSEQUENTIAL DAMAGES OR FOR 
THE LOSS OF PROFIT, REVENUE OR DATA ARISING OUT OF THE SUBJECT 
MATTER OF THIS CONTRACT, EVEN IF CLIENT HAS BEEN ADVISED OF THE 
POSSIBILITY OF POTENTIAL LOSS OR DAMAGE. 
 

8.0 APPLICABLE LAWS 
 

This Contract is subject to all applicable laws of the State of California, rules and regulations 
of the State Board of Education, and all applicable federal laws, all of which are made part of 
this Contract and incorporated herein as if fully set forth. It is also subject to any 
amendments in such laws during the term of this Contract. Should it be determined by a 
Court of competent jurisdiction that this contract of any portion of it is illegal or invalid, the 
contract shall be deemed terminated and both parties relieved of their obligations hereunder 
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except the obligation of Client to pay for work already completed. 
 

9.0 INDEPENDENT CONTRACTOR STATUS 
 

This Contract is between two independent contracts and is not intended to and shall not be 
construed to create a relationship of agent, servant, employee, partnership, joint venture or 
association. 
 

10.0 INDEMNIFICATION 
 

SJCOE/ CODESTACK agrees to indemnify, defend and hold harmless the Client for and 
against any and all actions, claims, complaints, formal or informal, caused or the result of 
negligence of SJCOE/ CODESTACK. 
 
The Client agrees to indemnify, defend and hold harmless SJCOE/ CODESTACK for and 
against any and all actions, claims, complaints, formal or informal, caused or the result of 
negligence or the Client. 

 
 
__________________________________________________  _____________ 
Johnny Arguelles, Division Director           Date 
CodeStack 
San Joaquin County Office of Education 
 
 
__________________________________________________  _____________ 
Jose Miguel Kubes, Superintendent     Date 
Delhi Unified School District 

3/23/2023



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of Workshop Contract with Kreepy Kawaii Designs and Delhi Unified

School District for Family Art Nights

Memorandum of Contract

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Jose Miguel Kubes, Superintendent Approval: April 18, 2023

Background:

Contracts are legally binding on the District after the Board of Trustees adopts or ratifies the terms

of the contract. The Agreement is included in the backup materials.

Discussion:

Kreepy Kawaii Designs will provide workshops for student and parent engagement at each

elementary school. Promotional flyers will be distributed inviting families to the events free of

charge.

Family Art Nights

● May 2, 2023 - 5:00 pm - 7:00 pm - Harmony Elementary School

● May 16, 2023 - 5:00 pm - 7:00 pm - Schendel Elementary School

● May 23, 2023 - 5:00 pm - 7:00 pm - El Capitan Elementary School

Financial Implication:

$4,577.25

Recommendation:

Ratify Workshop Contract with Kreepy Kawaii Designs and Delhi Unified School District for Family

Art Nights.

https://drive.google.com/file/d/13AwdbXGr5XYqljafmChcoBOj9l5LxnPq/view?usp=share_link








DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approve Revision to 2022-2023 Instructional Calendar and 2023-2024 Instructional

Calendar to reflect the addition of June 19 holiday.

2022-2023 Instructional Calendar

2023-2024 Instructional Calendar

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Jose Miguel Kubes, Superintendent Approval: April 18, 2023

Background:

The District’s Instructional Calendar needs to be revised to reflect the change in holiday.

Discussion:

Education Code 37220, as amended by AB 1655 (Ch. 753, Statutes of 2022), incorporates June

19, “Juneteenth National Independence Day,” to the list of holidays by way of presidential

appointment to be observed.

Financial Implication:

None

Recommendation:

Approve Revision to 2022-2023 Instructional Calendar and 2023-2024 Instructional Calendar to

reflect the addition of June 19 holiday.

https://drive.google.com/file/d/1PDR_YEBqfLAn6wNQnf2afTIxlj4vr9GI/view?usp=share_link
https://drive.google.com/file/d/14ASYPyaLe4APhzDKZxbzvNYyVUQqk5mL/view?usp=share_link


  
Instructional Calendar 2022-2023 

DELHI UNIFIED SCHOOL DISTRICT 
Board Approved:  April 18, 2023 

 
 

July 2022  
           M     T     W      T      F                                                
                                            1 
            4      5     6       7      8 
          11    12    13    14     15  
          18    19    20    21     22 
          25    26    27    28     29 

 
August 2022 

               M     T     W     T      F 
                1     2     3       4      5      
                8     9    10     11    12   
              15    16   17     18    19  
              22    23   24     25    26  
              29    30   31                  

 
September 2022 

         M     T     W     T     F 
                                 1     2              
          5     6      7      8     9 
        12   13    14    15    16                                   
        19   20    21    22    23     
        26   27    28    29    30  

 
October 2022 

M     T     W     T      F        
             3    4      5      6      7 
           10   11    12   13    14 
           17   18    19   20    21 
           24   25    26   27    28 
           31              

     
November 2022 

              M     T     W     T      F 
                      1     2      3       4       
               7     8     9     10    11 
             14    15   16    17    18  
             21    22   23    24    25    
             28    29   30                  

 
December 2022  

  M     T     W     T      F 
                                   1      2  
            5     6      7      8      9 
           12    13   14   15    16 
           19    20   21   22    23  
           26    27   28   29   30                                                                                            

 
January 2023   

M     T     W     T     F      
            2      3      4      5     6         
            9    10     11    12   13 
          16    17     18    19   20 
          23    24     25    26   27                                                                       
2        30    31                             

 
February 2023 

               M     T     W     T      F  
                               1      2      3         
                6     7      8      9    10 
              13    14    15    16   17  
              20    21    22    23   24                           
              27    28                             

  
March 2023 

       M     T     W     T      F 
                       1      2      3                    
        6     7      8      9    10  
      13   14    15    16    17 
      20   21    22    23    24                
      27   28    29    30    31      

 
April 2023 

  M     T     W     T      F    
             3      4     5      6      7 
           10    11    12   13    14  
           17    18    19   20    21     
           24    25    26   27    28      
                                                    

 
May 2023 

               M    T     W     T      F     
                1     2     3      4      5                                   
                8     9    10    11    12      
              15   16    17    18    19  
              22   23    24    25    26     
              29   30    31                   

  
June 2023  

        M      T     W     T      F                                                          
                                 1      2                                                                   
         5      6      7      8      9   
       12    13    14    15    16  
       19    20    21    22    23    
       26    27    28    29    30       

TEACHER PREP DAY 
August 1, 2022- Optional  
August 2, 2022 
 
PD DAYS 
July, 29, 2022 - New Teacher’s only  
September 6, 2022 – Certificated & 
Classified Staff 
January 9, 2023 – Certificated Only 
June 5, 2023 – Classified only 
 
STUDENT EARLY RELEASE DAY 
& STAFF TRAINING DAYS 
December 5, 2022 – Grades TK-6 
December 12, 2022 – Grades 7-12 

First day of School:    August 3, 2022 
Last day of School:    June 2, 2023 
 
Minimum Day for all grades each 
Wednesday 
 
Teacher Conferences: K-6 Minimum 
Day Schedule for Monday - Friday 
January 17-20, 2023 
January 23-27, 2023 
 
End of Quarter Dates 
October 6, 2022 
December 16, 2022 
March 10, 2023 
June 2, 2023 
 
Graduations/Promotions  
June 1, 2023-Delhi Middle School 
June 2, 2023-Delhi High School 

Vacations & Holidays 
July 4, 2022: Independence Day 
September 5, 2022: Labor Day 
September 6, 2022: Non-student day 
October 7, 2022: Fall Break 
November 11, 2022: Veterans’ Day  
November 21-25, 2022: 
Thanksgiving Break 
November 25, 2022: In lieu of 
Admission Day 
Dec. 19, 2022 – Jan. 6, 2023:  
Winter Break 
January 9, 2023: Non-student day 
January 16, 2023: M. L. King Jr., 
Birthday 
February 17-20, 2023:        
Presidents’ weekend 
April 7-14, 2023: Spring Break 
May 29, 2023: Memorial Day--- 
June 19, 2023:  Juneteenth National 
Independence Day 

 



Delhi Unified School District 2023-2024 Instructional Calendar
Board Approved April 18, 2023

July 2023 August 2023 September 2023

S M T W T F S S M T W T F S S M T W T F S

1 1 2 3 4 5 1 2

2 3 4 5 6 7 8 6 7 8 9 10 11 12 3 4 5 6 7 8 9

9 10 11 12 13 14 15 13 14 15 16 17 18 19 10 11 12 13 14 15 16

16 17 18 19 20 21 22 20 21 22 23 24 25 26 17 18 19 20 21 22 23

23 24 25 26 27 28 29 27 28 29 30 31 24 25 26 27 28 29 30

30 31 22 19

October 2023 November 2023 December 2023

S M T W T F S S M T W T F S S M T W T F S

1 2 3 4 5 6 7 1 2 3 4 1 2

8 9 10 11 12 13 14 5 6 7 8 9 10 11 3 4 5 6 7 8 9

15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13 14 15 16

22 23 24 25 26 27 28 19 20 21 22 23 24 25 17 18 19 20 21 22 23

29 30 31 26 27 28 29 30 24 25 26 27 28 29 30

21 16 31 11

January 2024 February 2024 March 2024
S M T W T F S S M T W T F S S M T W T F S

1 2 3 4 5 6 1 2 3 1 2
7 8 9 10 11 12 13 4 5 6 7 8 9 10 3 4 5 6 7 8 9
14 15 16 17 18 19 20 11 12 13 14 15 16 17 10 11 12 13 14 15 16
21 22 23 24 25 26 27 18 19 20 21 22 23 24 17 18 19 20 21 22 23
28 29 30 31 25 26 27 28 29 24 25 26 27 28 29 30

31
16 19 20

April 2024 May 2024 June 2024
S M T W T F S S M T W T F S S M T W T F S

1 2 3 4 5 6 1 2 3 4 1
7 8 9 10 11 12 13 5 6 7 8 9 10 11 2 3 4 5 6 7 8
14 15 16 17 18 19 20 12 13 14 15 16 17 18 9 10 11 12 13 14 15
21 22 23 24 25 26 27 19 20 21 22 23 24 25 16 17 18 19 20 21 22
28 29 30 26 27 28 29 30 31 23 24 25 26 27 28 29

17 22 30
183

First day of School - August 2, 2023 Wednesdays: K-12 Minimum Day Schedule Vacations & Holidays

Last day of School - May 31, 2024 Teacher Conferences: K-6 July 4: Independence Day

October 16-20, 2022 September 4 : Labor Day

Certificated Professional Development: January 22-26, 2023 September 5: Non Student Day

July 27, 2023 New Teacher Professional Day Modified Minimum Day Schedule October 6 : Fall Break

July 28, 2023 New Teacher Professional Day December 4, 2023 for Grades TK-6 November 10: Veterans’ Day

July 31, 2023 Optional Teacher Professional Day December 11, 2023 for Grades 7-12 November 20-24: Thanksgiving Break

August 1, 2023 Teacher Prep Day End of Quarter Dates Dec. 18 – Jan. 5:  Winter Break                                          

September 5, 2023 Professional Development Day October 9, 2023 January 8:  Non Student Day

January 8, 2024 Professional Development Day December 15, 2023 January 15: M. L. King Jr., Birthday

Classified Professional Development: March 22, 2024 February 16-19: Presidents’ day

September 5, 2023 Professional Development Day May 31, 2024 March 29 - April 5: Spring Break

January 8, 2024 Professional Development Day Graduations/Promotions Scheduled for: May 27: Memorial Day

June 3, 2024 Professional Development Day May 30, 2024 -Delhi Middle School June 19:  Juneteenth National Independence Day

May 31, 2024 - Delhi High School



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of the Agreement with Document Tracking Service LLC

Document Tracking Services Licensing Agreement

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Jose Miguel Kubes, Superintendent Approval: April 18, 2023

Background:

Contracts are legally binding on the District after the Board of Trustees adopts or ratifies the terms

of the contract. The Agreement is included in the backup materials.

Discussion:

With federal and state funding, comes accountability pertaining to the use of such funds. In order

to fulfill that accountability, plans such as the School Plan for Student Achievement (SPSA) need to

be discussed, collaborated on, put in place and implemented. Document Tracking Services (DTS)

is an easy-to-use web service to streamline template-based documents, forms, translation and

collecting and storing documents.

Document Tracking Services allows principals and their teams, district administrators and their

teams, to create, track and manage documents with ease; allowing them to focus on leading,

guiding, supporting, and managing the various duties entrusted to them.

The following documents will be used through DTS:

1. 2023 School Accountability Report Card, English

2. 2023 School Plan for Student Achievement

3. 2023 Comprehensive School Safety Plan

4. 2023 Local Control and Accountability Plan

5. Others to be identified as needed

.

Financial Implication:

$2,250

Recommendation:

Ratify the Agreement with Document Tracking Service LLC

https://drive.google.com/file/d/1cMuA1-WgvMg8MS42cGZo_FDDr_JOplxX/view?usp=share_link














DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of Restated Data Sharing and Services Agreement between the

Foundation for California Community Colleges on behalf of CCGI And Delhi Unified

School District

Agreement

Consent Agenda

District Goal: Conditions of Learning

Submitted by: Jose Miguel Kubes, Superintendent Approval: April 18, 2023

Background:

Contracts are legally binding on the District after the Board of Trustees adopts the terms of the

contract. The Agreement is included in backup materials.

Discussion:

CCGI and DHS wish to extend the Agreement for college counseling for an additional term.

CCGI Scope of Services:

1. Foundation shall provide the necessary support for the integration of Education Records

and Student Data into individual student accounts on the CaliforniaColleges Website.

2. Education Records and Student Data will be maintained and processed by CCGI on behalf

of the District in a manner that meets the standards of the California Community Colleges,

California State University (“CSU”), California Student Aid Commission, and University of

California systems for verified transcript data.

3. Foundation will provide an audit report of District’s a-g course listings in the UC Course

Management Portal database to identify discrepancies. Foundation agrees to provide

technical assistance, guidance and support to District staff for purposes of reconciliation of

any identified discrepancies.

4. CSU and UC eligibility analyses, both individual student reports and aggregate tracking

and reporting capability for counselors.

5. Ability for students to auto-populate applications for admission to all CSU campuses with

course data from their individual account on the CaliforniaColleges Website, when such

data matches to the Course Management Portal at the University of California Office of the

President (CMP), and which enables students, their families and educators in their school

and District to track application submission.

6. Ability for students to launch their Application to the California Community Colleges using

the CCCApply platform in a manner that tracks submission on the CaliforniaColleges

Website.

7. Ability for students to launch their Application for admission to the University of California

using the UC Application in a manner that tracks submission on the CaliforniaColleges

https://drive.google.com/file/d/1CS2fIFR6w41zRqO__c9Zr28_SDtQO-YS/view?usp=share_link


Website.

8. Ability for students to initiate their Free Application for Federal Student Aid (“FAFSA”) from

within the CaliforniaColleges.edu, in a manner that allows students, their families and

educators at their school site or District to track the launch of this application and which

enables CCGI to provide the California Student Aid Commission with information that

supports the Cal-grant eligibility determination process.

9. Ability for students to launch additional college and financial aid applications as additional

institutions develop articulation agreements with the Foundation, on behalf of CCGI.

The Foundation will provide the Services under this Agreement free of charge as long as it

continues to receive funding from the State of California as part of the Cradle to Career Data

System; or until CCGI provides notice to the District that funding has been reduced.

Financial Implication:

None

Recommendation:

Ratify Restated Data Sharing and Services Agreement between the Foundation for California

Community Colleges on behalf of CCGI And Delhi Unified School District

















































DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Appointment to the Citizens’ Oversight Committee: Cecilia Cervantes, Anali E.

Muniz, Socorro Cazares, Hayde Sanchez, and Blanca Lucrecia Lozano Davila

Action

District Goal: Conditions of Learning

Submitted by: Jose Miguel Kubes, Superintendent Date: April 18, 2023

Background:

Education Code, section 15278 calls for a Citizens’ Oversight Committee to be formed

after the approval of Proposition 39 facilities bonds.

Discussion:

The superintendent, on behalf of the Board, has accepted applications for the Citizens’

Bond Oversight Committee. The superintendent received 5 applications towards fulfilling

positions on the committee.

● Blanca Lucrecia Lozano Davila, At-Large Community Member

● Hayde Sanchez, Parent or Guardian of Child Enrolled in District

● Socorro Cazares, Business Representative & At-Large Community Member

● Anali E Muniz, At-Large Community Member

● Cecilia Cervantes, At-Large Community Member

Financial Implication:

None at this time.

Recommendation:

Appoint to the Citizens’ Oversight Committee: Cecilia Cervantes, Anali E. Muniz, Socorro

Cazares, Hayde Sanchez, and Blanca Lucrecia Lozano Davila



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Ratification of the COVID-19 Prevention Plan (CPP) replacing the CPP adopted on

August 10, 2021.

COVID-19 Prevention Program (CPP) - Revised

Action Item

District Goal: Conditions of Learning

Submitted by: Alma Romo, Director of Student Services Approval: April 18, 2023

Background:

As a result of the COVID-19 pandemic, Delhi Unified School District responded by adding a

COVID-19 Prevention Plan on December 15, 2020 and August 10, 2021. The COVID-19

Prevention Plan (CPP) you are ratifying today is a revised version with new guidance and it will

replace the previously adopted COVID-19 Prevention Plan because new regulations were updated.

Discussion:

The attached CPP will replace the CPP adopted on August 10, 2021.

Financial Implication:

None

Recommendation:

Ratify the COVID-19 Prevention Plan (CPP) replacing the CPP adopted on August 10, 2021.

https://drive.google.com/file/d/1URs3Mdlr_nnEGV6BS4jgKIORWrZIguIF/view?usp=share_link


COVID-19
Prevention
Program

An Addendum to the Injury and Illness Prevention Program
(IIPP)

In accordance with TITLE 8, DIVISION 1, CHAPTER 4, Subchapter 7.
General Industry Safety Orders Section 3205, COVID-19 Prevention

Delhi Unified School District
Effective April 19th, 2023



COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

Preface
The District utilizes Injury and Illness Prevention Program (IIPP) policies for correcting unsafe or

unhealthy conditions, work practices and procedures in a timely manner based on the severity of the

hazard. This includes, but is not limited to, implementing controls, policies and/or procedures in

response to the evaluations conducted for workplace safety matters.

It is the goal of the District’s Injury and Illness Prevention Program (IIPP) to prevent or reduce injuries,

illnesses and loss of productivity in the workplace. In order to accomplish that goal, it is imperative that all

employees support the District safety policy and comply with all federal, state and local laws, and

ordinances pertaining to fire hazards, hazardous materials, accident prevention and working conditions.

This plan is required by Cal-OSHA (California Occupational Safety Health Act) because of legislation (SB

198) effective July 1, 1991.

Employees are required, as a condition of employment, to exercise due care in the course of their work

to prevent injuries to themselves and to their fellow workers and to be mentally and physically alert to

safety issues. To accomplish this goal, employees will:

1. Follow safe procedures and take an active part in protecting themselves, fellow workers and district

property by reporting potential unsafe conditions to their supervisor or safety coordinator.

2. Keep work areas clean and orderly at all times and use all safeguards and safety equipment.

3. Wear safety protective devices as necessary or when instructed to do so.

4. Report injuries immediately and seek immediate medical attention when required.

5. Learn to lift and handle materials properly.

6. Cooperate and take part in the District Safety Program, workshops, training and safety meetings, etc.,

as appropriate.

Employees are to make every effort to correct hazards immediately within their control. Other hazards

are to be reported immediately to the employee’s supervisor. Employees may also use the IIPP

Employee Hazard Reporting Form to report hazards.

March 27, 2023
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

(a) Scope.
(1) This section shall apply until February 3, 2025, except for the recordkeeping subsections 3205(j),
which shall apply until February 3, 2026.
(2) This section applies to all employees and all places of employment, with the following exceptions:

(A) Work locations with one employee who does not have contact with other persons.
(B) Employees working from home.
(C) Employees with occupational exposure as defined by section 5199, when covered by section
5199, Aerosol Transmissible Diseases.
(D) Employees teleworking from a location of the employee’s choice, which is not under the control of
the employer.

(3) Nothing in this section or sections 3205.1 through 3205.3 is intended to limit more protective or
stringent state of local health department orders or guidance.

(b) Definitions.
The following definitions apply to this section and to sections 3205.1 through 3205.3.

(1) “Close contact” means the following, unless otherwise defined by regulation or order of the
California Department of Public Health (CDPH), in which case the CDPH definition shall apply:
(A) In indoor spaces of 400,000 or fewer cubic feet per floor, a close contact is defined as

sharing the same indoor airspace as a COVID-19 case for a cumulative total of 15 minutes
or more over a 24-hour period during the COVID-19 case’s infectious period, as defined by
this section, regardless of the use of face coverings.

(B) In indoor spaces of greater than 400,000 cubic feet per floor, a close contact is defined as
being within six feet of the COVID-19 case for a cumulative total of 15 minutes or more
over a 24-hour period during the COVID-19 case’s infectious period, as defined by this
section, regardless of the use of face coverings.

(C) Offices, suites, rooms, waiting areas, break or eating areas, bathrooms, or other spaces that
are separated by floor-to-ceiling walls shall be considered distinct indoor spaces.
EXCEPTION: Employees have not had a close contact if they wore a respirator required
by the employer and used in compliance with section 5144 whenever they would
otherwise have had a close contact under subsections 3205(b)(1)(A) or (b)(1)(B).

(2) “COVID-19” (Coronavirus Disease 2019) means the disease caused by SARS-CoV-2
(severe acute respiratory syndrome coronavirus 2).

(3) “COVID-19 case” means a person who:
(A) Has a positive “COVID-19 test”; or
(B) Has a positive COVID-19 diagnosis from a licensed health care provider; or
(C) Is subject to a COVID-19-related order to isolate issued by a local or state

health official; or
(D) Has died due to COVID-19, in the determination of a local health department or per

inclusion in the COVID-19 statistics of a county.
(4) “COVID-19 hazard” means potentially infectious material that may contain SARS-CoV-2, the

virus that causes COVID-19. Potentially infectious materials include airborne droplets, small
particle aerosols, and airborne droplet nuclei, which most commonly result from a person or
persons exhaling, talking or vocalizing, coughing, or sneezing, or from procedures performed
on persons which may aerosolize saliva or respiratory tract fluids.

(5) “COVID-19 symptoms” means fever of 100.4 degrees Fahrenheit or higher, chills, cough,
shortness of breath or difficulty breathing, fatigue, muscle or body aches, headache, new
loss of taste or smell, sore throat, congestion or runny nose, nausea or vomiting, or diarrhea,
unless a licensed health care professional determines the person’s symptoms were caused
by a known condition other than COVID-19.

March 27, 2023
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

(6) “COVID-19 test” means a test for SARS-CoV-2 that is:
(A) Cleared, approved, or authorized, including in an Emergency Use Authorization (EUA),

by the United States Food and Drug Administration (FDA) to detect current infection with the
SARS-CoV-2 virus (e.g., a viral test); and

(B) Administered in accordance with authorized instructions;
(C) To meet the return to work criteria set forth in subsection 3205(c)(5), a COVID-19 test may

be both self-administered and self-read only if another means of independent verification of
the results can be provided (e.g., a time-stamped photograph of the results).

(7) “Exposed group” means all employees at a work location, working area, or a common area at
work, within employer-provided transportation covered by section 3205.3, or residing within
housing covered by section 3205.2, where an employee COVID-19 case was present at any
time during the infectious period. A common area at work includes bathrooms, walkways,
hallways, aisles, break or eating areas, and waiting areas. The following exceptions apply:
(A) For the purpose of determining the exposed group, a place where persons

momentarily pass through, without congregating, is not a work location, working area,
or a common area at work.

(B) If the COVID-19 case was part of a distinct group of employees who are not present at
the workplace at the same time as other employees, for instance a work crew or shift that
does not overlap with another work crew or shift, only employees within that distinct
group are part of the exposed group.

(C) If the COVID-19 case visited a work location, working area, or a common area at work for
less than 15 minutes during the infectious period, and the COVID-19 case was wearing a
face covering during the entire visit, other people at the work location, working area, or
common area are not part of the exposed group.

NOTE: An exposed group may include the employees of more than one employer. See Labor Code
sections 6303 and 6304.1.

(8) “Face covering” means a surgical mask, a medical procedure mask, a respirator worn voluntarily,
or a tightly woven fabric or non-woven material of at least two layers that completely covers the
nose and mouth and is secured to the head with ties, ear loops, or elastic bands that go behind
the head. If gaiters are worn, they shall have two layers of fabric or be folded to make two layers.
A face covering is a solid piece of material without slits, visible holes, or punctures, and must fit
snugly over the nose, mouth, and chin with no large gaps on the outside of the face. A face
covering does not include a scarf, ski mask, balaclava, bandana, turtleneck, collar, or single layer
of fabric.
This definition includes clear face coverings or cloth face coverings with a clear plastic
panel that otherwise meet this definition and which may be used to facilitate communication with
people who are deaf or hard-of-hearing or others who need to see a speaker’s mouth or facial
expressions to understand speech or sign language respectively.

(9) “Infectious period” means the following time period, unless otherwise defined by CDPH regulation
or order, in which case the CDPH definition shall apply:
(A) For COVID-19 cases who develop COVID-19 symptoms, from two days before the date of

symptom onset until:
(1) Ten days have passed after symptoms first appeared, or through day five if testing

negative on day five or later; and
(2) Twenty-four hours have passed with no fever, without the use of fever-reducing

medications; and symptoms have improved.
(B) For COVID-19 cases who never develop COVID-19 symptoms, from two days before the

positive specimen collection date through day 5 after the date on which the specimen for

March 27, 2023
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

their first positive test for COVID-19 was collected.
(10) “Respirator” means a respiratory protection device approved by the National Institute for

Occupational Safety and Health (NIOSH) to protect the wearer from particulate matter, such
as an N95 filtering facepiece respirator.

(11) “Returned case” means a COVID-19 case who was excluded from work but returned
pursuant to subsection 3205(c)(5)(A) and did not develop any COVID-19 symptoms after
returning. A person shall only be considered a returned case for 30 days after the initial
onset of COVID-19 symptoms or, if the person never developed COVID-19 symptoms, for
30 days after the first positive test. If a period of other than 30 days is required by a CDPH
regulation or order, that period shall apply.

(12) “Worksite,” for the limited purposes of this section and section 3205.1, means the building,
store, facility, agricultural field, or other location where a COVID-19 case was present during
the infectious period. It does not apply to buildings, floors, or other locations of the employer
that a COVID-19 case did not enter.

(c) Application of Section 3203
COVID-19 is a workplace hazard and shall be addressed under section 3203, which requires
employers to establish, implement, and maintain an effective Injury and Illness Prevention
Program. The District’s COVID-19 procedures shall be maintained in a separate document.

In accordance with the District’s Injury and Illness Prevention Program (IIPP), all employees are
responsible for using safe work practices, following all directives, policies, procedures, and assisting
in maintaining a safe work environment.

(1) Consideration of all Persons as Potentially Infectious
When determining measures to prevent COVID-19 transmission and to identify and correct
COVID-19 hazards, the District will consider all persons to be potentially infectious, regardless
of symptoms, vaccination status, or negative COVID-19 test results.

(2) Review Applicable Orders and Guidance
When determining measures to prevent COVID-19 transmission and to identify and correct
COVID-19 hazards, the District will review applicable orders and guidance related to
COVID-19 from the State of California and the local health department with jurisdiction over
the workplace and shall treat COVID-19 as an airborne infectious disease. COVID-19
prevention controls include remote work, physical distancing, reducing the density of people
indoors, moving indoor tasks outdoors, implementing separate shifts and/or break times,
restricting access to the work area, and other prevention measures, in addition to the
requirements of this section.

District Administration and staff continually meet and consult with state and local agencies
and other industry professionals to maintain up-to-date information.

March 27, 2023
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

(3) Staff Training
Employees shall receive training regarding COVID-19 in accordance with subsection
3203(a)(7), which states: The District will provide training and instruction:
(A) When the program is first established;

Exception: Employers having in place on July 1, 1991, a written Injury and Illness
Prevention Program complying with the previously existing Accident Prevention Program
in Section 3203.

(B) To all new employees;
(C) To all employees given new job assignments for which training has not previously been

received;
(D) Whenever new substances, processes, procedures or equipment are introduced to the

workplace and represent a new hazard;
(E) Whenever the employer is made aware of a new or previously unrecognized hazard; and,
(F) For supervisors to familiarize themselves with the safety and health hazards to which

employees under their immediate direction and control may be exposed.
The District provides training and instruction to employees that includes the following:
(A) The District’s COVID-19 policies and procedures to protect employees from COVID-19

hazards.
(B) The fact that COVID-19 is an infectious disease that can be spread through the air when

an infectious person talks or vocalizes, sneezes, coughs, or exhales; that COVID-19 may
be transmitted when a person touches a contaminated object and then touches their eyes,
nose, or mouth, although that is less common; and that an infectious person may have no
symptoms.

(C) The fact that particles containing the virus can travel more than six feet, especially
indoors, so physical distancing, face coverings, increased ventilation indoors, and
respiratory protection decrease the spread of COVID-19 but are most effective when used
in combination.

(D) The employer’s policies for providing respirators, and the right of employees to request
a respirator for voluntary use as stated in this section, without fear of retaliation and at
no cost to employees. Whenever respirators are provided for voluntary use under this
section or sections 3205.1 through 3205.4, the District shall provide effective training
and instruction to employees regarding:

1. How to properly wear the respirator provided.
2. How to perform a seal check according to the manufacturer’s instructions each

time a respirator is worn, and the fact that facial hair interferes with a seal.
(E) The importance of frequent hand washing with soap and water for at least 20 seconds and

using hand sanitizer when employees do not have immediate access to a sink or hand
washing facility, and that hand sanitizer does not work if the hands are soiled.

(F) Proper use of face coverings and the fact that face coverings are not respiratory protective
equipment. COVID-19 is an airborne disease. N95s and more protective respirators
protect the users from airborne disease while face coverings primarily protect people
around the user.

(G) COVID-19 symptoms, and the importance of not coming to work and obtaining a
COVID-19 test if the employee has COVID-19 symptoms.

(H) Information on the employer’s COVID-19 policies; how to access COVID-19 testing and
vaccination; and the fact that vaccination is effective at preventing COVID-19, protecting
against both transmission and serious illness or death.

(I) The conditions under which face coverings must be worn at the workplace and that
employees can request face coverings from the employer at no cost to the employee and
can wear them at work, regardless of vaccination status, without fear of retaliation.

March 27, 2023
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

Training materials contain the required components of COVID-19 training and awareness.

● Public School Works Training Courses on PSW online
o M-850 Covid-19: How to Protect Yourself and Others

● Updates to be shared via various methods of staff communication

(4) Procedure to investigate
The District’s procedure to investigate COVID-19 illness at the workplace, as required by
subsection 3203(a)(5), shall include the following:

(A) The District will determine the day and time a COVID-19 case was last present and, to the
extent possible, the date of the positive COVID-19 test(s) and/or diagnosis, and the date the
COVID-19 case first had one or more COVID-19 symptoms, if any were experienced.

(B) The District will identify and respond to persons with COVID-19 symptoms at the workplace.
Employees shall be encouraged to report COVID-19 symptoms and to stay home when ill.

The District asks staff to report, without fear of reprisal, to their Supervisor or Manager any of the
following:

1. COVID-19 symptoms: If any employee is experiencing any of the identified symptoms of
COVID-19

2. Possible COVID-19 hazards at the workplace: If any employee becomes aware of a possible
hazard in the workplace that could increase the likelihood of exposure to COVID-19.

Methods of Reporting:
Immediately Report: To Whom: How:

COVID-19 Symptoms Site Supervisor/Secretary Call: (209) 656-2000

Possible COVID-19
Hazards at The
Workplace

Supervisor In person discussion, call, or email your
Supervisor.

March 27, 2023
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COVID-19 Questions - Contact Information
Department Title Regarding Phone Email
Human
Resources

Director of
Human
Resources

Employee illness,
contact tracing (staff)

(209) 656 -2000 adavis@delhiusd.org

Health
Services

School
Nurse

Health concerns,
mask exemptions,
contact tracing
(students), symptom
screening

(209) 656 -2000 ahurtado@delhiusd.org
pmarsh@delhiusd.org

Business
Services

Risk
Manager

Safety procedures,
policies, checklists,
response testing

(209) 656 -2000 aarounsack@delhiusd.
org

Maintenance
& Operations

Director of
MOT

Cleaning/sanitizing,
Custodial products,
etc.

(209) 656 -2000 amoreno@delhiusd.org

Staff are to communicate with their Supervisors for Covid-19 supplies. Site Administrators or designees
will submit orders. Requests for Covid-19 supplies submitted via other methods may not be processed.

COVID-19 Case Management Contact Information

Department Title Phone Email

Human Resources Director - Allison Davis (209) 656 -2000 adavis@delhiusd.org

Health Services School Nurse (209) 656 -2000 ahurtado@delhiusd.org
pmarsh@delhiusd.org

March 27, 2023
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Covid-19 Case Management Information is Confidential.

Covid-19 case management information is confidential. Only those needing to be involved in contact
tracing and possible quarantine procedures will be communicated with about details.

(5) Responding to a COVID-19 case in the workplace
The District’s methods and/or procedures for responding to a COVID-19 case at the workplace include
the following:

(A) The District will immediately exclude from the workplace all COVID-19 cases and employees
excluded under section 3205.1. The District shall demonstrate it has met the applicable
requirements below:

1. COVID-19 cases who do not develop COVID-19 symptoms shall not return to work
during the infectious period;

2. COVID-19 cases who develop COVID-19 symptoms shall not return to work for 5 days
and at least 24 hours have passed since a fever of 100.4 degrees Fahrenheit or higher
has resolved without the use of fever-reducing medication.

3. Regardless of vaccination status, previous infection, or lack of COVID-19 symptoms, a
COVID-19 case shall wear a face covering in the workplace until 10 days have passed
since the date that COVID-19 symptoms began or, if the person did not have COVID-19
symptoms, from the date of their first positive COVID-19 test.

• After ending isolation, persons may remove their mask sooner than Day 10 after
two sequential negative tests one day apart. 

4. The requirements in subsections 3205(c)(5)(A)1 and (c)(5)(A)2 apply regardless of
whether an employee has previously been excluded or other precautions were taken in
response to an employee’s close contact or membership in an exposed group.

(B) The District will review current CDPH guidance for persons who had close contacts,
including any guidance regarding quarantine or other measures to reduce transmission.
The District will develop, implement, and maintain effective policies to prevent transmission
of COVID-19 by persons who had close contacts.

(C) If an order to isolate, quarantine, or exclude an employee is issued by a local or state
health official, the employee shall not return to work until the period of isolation or
quarantine is completed or the order is lifted.

(D) If no violations of local or state health official orders for isolation, quarantine, or exclusion
would result, the Division may, upon request, allow employees to return to work on the basis
that the removal of an employee would create undue risk to a community's health and safety.
In such cases, the District shall develop, implement, and maintain effective control measures
to prevent transmission in the workplace including providing isolation for the employee at the
workplace and, if isolation is not feasible, the use of respirators in the workplace.

(E) Upon excluding an employee from the workplace based on COVID-19 , the District shall give
the employee information regarding COVID-19- related benefits to which the employee may
be entitled under applicable federal, state, or local laws. This includes any benefits available
under legally mandated sick leave, if applicable, workers' compensation law, local
governmental requirements, the employer's own leave policies, and leave guaranteed by
contract.

(d) Testing of close contacts
The District shall make COVID-19 tests available at no cost, during paid time, to all employees of the
district who had a close contact in the workplace, with the exception of returned cases as defined in
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subsection 3205(b)(11), and provide them with the information on benefits described in subsection
3205(c)(5)(E).

(e) Notice of COVID-19 cases
(1) The District shall notify employees and independent contractors who had a close contact, as

well as any employer with an employee who had a close contact. Notice shall be provided as
soon as possible, and in no case longer than the time required to ensure that the exclusion
requirements of subsection 3205(c)(5)(A) are met.

(2) When Labor Code section 6409.6 or any successor law is in effect, the District shall provide
notice of a COVID-19 case, in a form readily understandable to employees. Notice shall be
given to all employees, employers, and independent contractors at the worksite in accordance
with the applicable law.

(3) When Labor Code section 6409.6 or any successor law is in effect, the District shall provide
notice in accordance with the applicable law to the authorized representative, if any, of the
COVID-19 case and of any employee who had a close contact. The District shall also provide
notice in accordance with the applicable law to the authorized representative, if any, of all
employees on the premises at the same worksite as the COVID-19 case within the infectious
period.

(f) Face coverings
(1) The District shall provide face coverings and ensure they are worn by employees when

required by a CDPH regulation or order. When a CDPH regulation or order requires face
coverings indoors, that includes spaces within vehicles. Face coverings shall be clean,
undamaged, and worn over the nose and mouth.

(2) When employees are required to wear face coverings under this section or sections
3205.1 through 3205.3, the following exceptions apply:
(A) When an employee is alone in a room or vehicle.
(B) While eating or drinking at the workplace, provided employees are at least six feet apart

and, if indoors, the supply of outside or filtered air has been maximized to the extent
feasible.

(C) While employees are wearing respirators required by the employer and used in
compliance with section 5144.

(D) Employees who cannot wear face coverings due to a medical or mental health condition or
disability, or who are hearing-impaired or communicating with a hearing- impaired person.
Such employees shall wear an effective non-restrictive alternative, such as a face shield with
a drape on the bottom, if the condition or disability permits it.

(E) During specific tasks which cannot feasibly be performed with a face covering. This
exception is limited to the time period in which such tasks are actually being performed.

(3) If an employee is not wearing a face covering pursuant to the exceptions in subsections
3205(f)(2)(D) and (f)(2)(E) the District shall assess COVID-19 hazards and take action as
necessary based on subsection 3205(c) and on section 3203.

(4) The District shall not prevent any employee from wearing a face covering, including a
respirator, when not required by this section, unless it would create a safety hazard.

March 27, 2023
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

(g) Respirators
Upon request, the District shall provide respirators for voluntary use in compliance with subsection
5144(c)(2) to all employees who are working indoors or in vehicles with more than one person.

(h) Ventilation
(1) For indoor workplaces, the District shall review CDPH and the Division guidance

regarding ventilation, including “Interim Guidance for Ventilation, Filtration, and Air Quality
in Indoor Environments.” The District shall develop, implement, and maintain effective
methods to prevent transmission of COVID-19 including one or more of the following
actions to improve ventilation:

(A) Maximize the supply of outside air to the extent feasible, except when the United States
Environmental Protection Agency (EPA) Air Quality Index is greater than 100 for any
pollutant or if opening windows or maximizing outdoor air by other means would cause a
hazard to employees, for instance from excessive heat or cold.

(B) In buildings and structures with mechanical ventilation, filter circulated air through filters at
least as protective as Minimum Efficiency Reporting Value (MERV)-13, or the highest level of
filtration efficiency compatible with the existing mechanical ventilation system.

(C)Use High Efficiency Particulate Air (HEPA) filtration units in accordance with manufacturers’
recommendations in indoor areas occupied by employees for extended periods, where
ventilation is inadequate to reduce the risk of COVID-19 transmission.

(2) Employers subject to section 5142 or 5143 shall review and comply with those sections, as
applicable.
NOTE: Section 5142 requires heating, ventilating, and air conditioning (HVAC) systems to be
operated continuously during working hours, with limited exceptions.

(3) In vehicles, the District shall maximize the supply of outside air to the extent feasible, except
when doing so would cause a hazard to employees or expose them to inclement weather.

(4) A place of employment subject to section 3205.1 after February 3, 2023 shall continue to
comply with the ventilation requirements of subsection 3205.1(f) even after the outbreak has
passed and section 3205.1 is no longer applicable.

(i) Aerosolizing procedures
For employees in work settings that are exempt from section 5199 in accordance with the
conditions in subsections 5199(a)(2)(A) or (a)(2)(B), who are exposed to procedures that may
aerosolize potentially infectious material such as saliva or respiratory tract fluids, the District shall
evaluate the need for respiratory protection to prevent COVID-19 transmission under section 5144
and shall comply with that section.
NOTE: Examples of work covered by subsection 3205(i) include, but are not limited to, certain
dental procedures and outpatient medical specialties not covered by section 5199.

March 27, 2023
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

(j) Reporting and recordkeeping
(1) The District shall keep a record of and track all COVID-19 cases with the employee's name,

contact information, occupation, location where the employee worked, the date of the last day at
the workplace, and the date of the positive COVID-19 test and/or COVID-19 diagnosis. These
records shall be retained for two years beyond the period in which the record is necessary to
meet the requirements of this section or sections 3205.1 through 3205.3.

(2) The District shall retain the notices required by subsection 3205(e) in accordance with
Labor Code section 6409.6 or any successor law.

(3) Personal identifying information of COVID-19 cases or persons with COVID-19 symptoms, and
any employee medical records required by this section or by sections 3205.1 through 3205.3,
shall be kept confidential unless disclosure is required or permitted by law. Unredacted
information on COVID-19 cases shall be provided to the local health department with jurisdiction
over the workplace, CDPH, the Division, and NIOSH immediately upon request, and when
required by law.

(k) Orders
Pursuant to title 8, section 332.3, the Division may require an employer to take additional actions
to protect employees against COVID-19 hazards through the issuance of an Order to Take Special
Action.

Note: Authority cited: Section 142.3, Labor Code. Reference: Sections 142.3, 144.6, and 6409.6,
Labor Code.

March 27, 2023
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

(l)§ 3205.1. COVID-19 Outbreaks.

(a) Scope.
This section applies until February 3, 2025.

(1) This section applies to a workplace covered by section 3205 if three or more employee
COVID-19 cases within an exposed group, as defined by subsection 3205(b)(7), visited the
worksite during their infectious period at any time during a 14-day period, unless a California
Department of Public Health (CDPH) regulation or order defines outbreak using a different
number of COVID-19 cases and/or a different time period, in which case this section applies
when the number of cases at the worksite constitutes an outbreak under CDPH’s definition.

(2) This section shall apply until there are one or fewer new COVID-19 cases detected in the
exposed group for a 14-day period.

(b) COVID-19 testing.
(1) Immediately upon being covered by this section, the District shall make COVID-19 testing

available at no cost to its employees within the exposed group, regardless of vaccination
status, during employees’ paid time, except for returned cases and employees who were not
present at the workplace during the relevant 14-day period(s) under subsection 3205.1(a).

(2) The District shall then make testing available on a weekly basis to all employees in the
exposed group who remain at the workplace.

(3) Employees who had close contacts shall have a negative COVID-19 test taken within
three to five days after the close contact or shall be excluded and follow the return to work
requirements of subsection 3205(c)(5) starting from the date of the last known close
contact.

(c) Face coverings
Employees in the exposed group, regardless of vaccination status, shall wear face coverings when
indoors, or when outdoors and less than six feet from another person, unless one of the exceptions in
subsection 3205(f)(2) applies.

(d) Respirators
The District shall notify employees of their right to request and receive a respirator for voluntary use
under subsection 3205(g).

(e) COVID-19 Investigation, review and hazard correction
The District shall perform a review of potentially relevant COVID-19 policies, procedures, and
controls and implement changes as needed to prevent further spread of COVID-19 when this
section initially applies and periodically thereafter. The investigation, review, and changes shall be
documented and shall include:
(1) Investigation of new or unabated COVID-19 hazards including the District's leave policies and

practices and whether employees are discouraged from remaining home when sick; the
District’s COVID-19 testing policies; insufficient supply of outdoor air to indoor workplaces;
insufficient air filtration; and insufficient physical distancing.

(2) The review shall be updated every 30 days that this section continues to apply, in response to
new information or to new or previously unrecognized COVID-19 hazards, or when otherwise
necessary.

(3) Any changes implemented to reduce the transmission of COVID-19 based on the investigation
and review, which may include: moving indoor tasks outdoors or having them performed
remotely; increasing the outdoor air supply when work is done indoors; improving air filtration;
increasing physical distancing to the extent feasible; requiring respiratory protection in
compliance with section 5144; and other applicable controls.

March 27, 2023
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

(m) Ventilation
In buildings or structures with mechanical ventilation, the District shall filter recirculated air with
Minimum Efficiency Reporting Value (MERV)-13 or higher efficiency filters if compatible with the
ventilation system. If MERV-13 or higher filters are not compatible with the ventilation system,
employers shall use filters with the highest compatible filtering efficiency. The employer shall use
High Efficiency Particulate Air (HEPA) air filtration units in accordance with manufacturers’
recommendations in indoor areas occupied by employees for extended periods, where ventilation
is inadequate to reduce the risk of COVID-19 transmission.

(n) Major outbreaks
If 20 or more employee COVID-19 cases in an exposed group, as defined by subsection
3205(b)(7), visited the worksite during their infectious period within a 30-day period, the District
shall do the following while section 3205.1 applies:
(1) The COVID-19 testing described in subsection 3205.1(b) shall be required of all employees

in the exposed group, regardless of vaccination status, twice a week or more frequently if
recommended by the local health department with jurisdiction over the workplace.
Employees in the exposed group shall be tested or shall be excluded and follow the return
to work requirements of subsection 3205(c)(5).

(2) The District shall report the outbreak to the Division. This subsection does not limit the
District’s obligation to report employee deaths, serious injuries, or serious illnesses when
required by subsection 342(a).

(3) The District shall provide respirators for voluntary use in compliance with subsection
5144(c)(2) to employees in the exposed group, shall encourage their use, and shall train
employees provided respirators for voluntary use, as set forth in subsection 3205(g).

(4) Any employees in the exposed group who are not wearing respirators required by the employer
and used in compliance with section 5144 shall be separated from other persons by at least six
feet, except where the District can demonstrate that at least six feet of separation is not
feasible, and except for momentary exposure while persons are in movement. Methods of
physical distancing include: telework or other remote work arrangements; reducing the number
of persons in an area at one time, including visitors; visual cues such as signs and floor
markings to indicate where employees and others should be located or their direction and path
of travel; staggered arrival, departure, work, and break times; and adjusted work processes or
procedures, such as reducing production speed, to allow greater distance between employees.
When it is not feasible to maintain a distance of at least six feet, individuals shall be as far apart
as feasible.

Note: Authority cited: Section 142.3, Labor Code. Reference: Sections 142.3 and 144.6, Labor Code.
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COVID-19 Prevention Program
An Addendum to the Injury and Illness Prevention Program:

Appendix A: Links to guidance
covid19.ca.gov- California current safety measures
CDPH Isolation and Quarantine Guidance

Employers
● Cal/OSHA Emergency Temporary Standard COVID-19 Prevention Program resources
● Safety in the workplace (covid19.ca.gov)

K-12 Education
● Safe Schools for All Hub
● CDPH K-12 Schools guidance

Face Coverings
● Guidance for the Use of Face Coverings (CDPH)
● CDPH Get the most out of masking
● Face coverings, masks, and respirators (covid19.ca.gov) – Information & Overview
● Face coverings, masks & respirators (DIR)- Handout
● Voluntary use of N95 masks (DIR)- Cal/OSHA

Mega Events
● Mega Events: 1,000 + people (CDPH)
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https://covid19.ca.gov/safely-reopening/
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Guidance-on-Isolation-and-Quarantine-for-COVID-19-Contact-Tracing.aspx
https://www.dir.ca.gov/dosh/coronavirus/ETS.html
https://covid19.ca.gov/workers-and-businesses/
https://schools.covid19.ca.gov/
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/K-12-Guidance-2022-23-School-Year.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/guidance-for-face-coverings.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Get-the-Most-out-of-Masking.aspx
https://covid19.ca.gov/masks-and-ppe/
https://www.dir.ca.gov/dosh/coronavirus/Face-coverings-poster.pdf
https://www.dir.ca.gov/title8/5144d.html
https://covid19.ca.gov/mega-events/


DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Board Vote for Desiree Rodriguez as the Delegate to California School

Board Association Region 8-D

CSBA Region 8-D Runoff Election Ballot

Action Item

District Goal: Governance

Submitted by: Jose Miguel Kubes, Superintendent Approval: April 18, 2023

Background:

At the December 2022 Board Meeting, the Board nominated Trustee Desiree Rodriguez to be

placed on the ballot to become one of the CSBA Delegates in Region 8 Board of Directors. The

votes were counted and there is a run-off election in subregion 8D.

Discussion:

The members of the Delegate Assembly Election Committee met on March 23, 2023, to count and certify the

ballots for membership on the CSBA Delegate Assembly. A tie vote resulted in a run-off election in your Region.

Each district is submitting a ballot to break the ties.

The run-off ballots will be counted by May 10 and candidates will be notified of the results immediately. Should a

second tie occur, the Regional Director will cast the tie-breaking vote. All newly elected Delegates will serve

terms that will expire on March 31, 2025. The next meeting of the Delegate Assembly is on Saturday, May

20-Sunday, May 21 in Sacramento.

Financial Implication:

None

Recommendation:

Approve Board Vote of Desiree Rodriguez as the Delegate to California School Board Association

Region 8-D

https://drive.google.com/file/d/1qBHymlETB1jvVKaLKJB1mMdzakYHZwhB/view?usp=share_link


REQUIRES BOARD ACTION 

See reverse side for a current list of all Delegates in your Region. 

This completed ORIGINAL RUN-OFF BALLOT must be SIGNED by the Superintendent or Board Clerk 
and may be returned by email on or before MONDAY, MAY 1, 2023. Only ONE ballot per Board.  Be sure 
to mark your vote “” in the box. A PARTIAL, UNSIGNED, PHOTOCOPIED, OR A LATE BALLOT THAT 
IS NOT POSTMARKED ON OR BEFORE MAY 1 WILL NOT BE VALID. 
 

OFFICIAL 2023 DELEGATE ASSEMBLY RUN-OFF BALLOT 
REGION 8-D 

 (Merced County) 
 

  (Vote for no more than 1 candidate) 
 

Delegates will serve two-year terms that will end March 31, 2025 
 
*denotes incumbent 

 Jessee Espinosa (Merced City ESD)* 

 

 Desiree Rodriguez (Delhi USD) 

 

 Kelly Thomas (Winton SD)  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
              
Signature of Superintendent or Board Clerk    Title 
 
 
              
School District       Date of Board Action 
  



 

 

REGION 8 – 14 Delegates (12 elected/2 appointed) 

Director: Christopher “Kit” Oase (Ripon USD) 

Below is a list of all elected or appointed Delegates from this Region.  

Subregion 8-A (San Joaquin)  
Eric Duncan (Manteca USD), term expires 2024 
Cecilia Mendez (Stockton USD), appointed term expires 2024 
Kate Powell (Escalon USD), term expires 2024 
Marla Sousa Livegood (Linden USD), terms expires 2024 
Raymond C. Zulueta Jr. (Stockton USD) , appointed term expires 2023 
Vacant, term expires 2023 
Vacant, term expires 2023 
 
Subregion 8-B (Amador, Calaveras, Tuolumne) 
Sherri Reusche (Calaveras USD), term expires 2023 
 
Subregion 8-C (Stanislaus) 
Faye Lane (Ceres USD), term expires 2024 
Vacant, term expires 2023 
Vacant, term expires 2023 
 
Subregion 8-D (Merced) 
Zachery David Ramos (Gustine USD), term expires 2024 
Jessee Espinosa (Merced City ESD), term expires 2023 
 
County Delegate: 
Juliana Feriani (Tuolumne COE), term expires 2024 
 
 

Counties 

San Joaquin (Subregion A) 
Amador, Calaveras, Tuolumne (Subregion B) 
Stanislaus (Subregion C) 
Merced (Subregion D) 
  



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Notice of Award to Sodexo America LLC, Consultant Company, for the

Fixed Price Contract with Cost Reimbursement.

Notice of Award Sodexo America LLC.

Action Item

District Gaol: Conditions of Learning

Submitted by: Joseph Tenorio, Director of Food Services Approval: April 18, 2023

Background:

Contracts are legally binding on the District after the Board of Trustees adopts the terms of the

contract.

Discussion:

The Contractor, Sodexo America LLC, has been selected to be awarded the contract for the Fixed

Price Contract with Costs Reimbursement Option project. The District has met the federal

procurement requirements by publicly issuing a Request for a variety of services and equipment.

The bid comparisons are available for review by contacting the business office.

The contractor has been awarded for the above-referenced project on April 18, 2023, by action on

the superintendent or superintendent’s designee pursuant to a delegation of authority by the

District’s Board pending ratification.

The Contract Price is Eight Hundred Seventy Four Thousand Four hundred and Seven Dollars.

(874,407).

Financial Implication:

$874,407

Recommendation:

Approve the Notice of Award to Sodexo America LLC, Consultant Company, for the Fixed Price

Contract with Cost Reimbursement.

https://drive.google.com/file/d/1gyvqwz_yLGAsmpsoH6Ntkyg9mDE7pI7S/view?usp=share_link


April 18, 2023

Chad Williams
Sodexo America, LLC.
9801 Washingtonian Boulevard
Gaithersburg, MD 20878

RE: Fixed Price Contract with Cost Reimbursement Option.
Notice of Award of Contract

Dear Mr. Williams,

Please be informed that the Governing Board for the Delhi Unified School District has approved
the award of the contract to Sodexo America, LLC for the above-referenced services. In
accordance with the requirements for the services, District requests originals of the following
documents to be completed and submitted to District within seven (7) calendar days of the date
of this Notice of Award of Contract:

1. Agreement Form (3 sets)
2. Payment Bond (3 sets)
3. Performance Bond (3 sets)
4. Dual Obligee Rider to Performance Bond (3 sets)
5. Guarantee Form
6. Insurance Documents and Endorsements Form and all required certificates

of insurance and additional insured endorsement as required by the form
and contract documents (see Article 11 of the General Conditions)

7. Contractor’s Certificate Regarding Drug-Free Workplace Form
8. Contractor’s Certificate Regarding Alcoholic Beverage and Tobacco-Free

Campus Policy Form

Please contact Annie Arounsack at (209) 656-2000 x1103, should you have any questions or
concerns regarding the foregoing.

Sincerely,
DELHI UNIFIED
SCHOOL DISTRICT

BY: _________________________
NAME: Jose Miguel Kubes
TITLE: Superintendent



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Resolution 04-18-2023-A of The Delhi Unified School District Regarding

Declaration Of Emergency Requiring Contract For Repairs, Alterations, Work Or

Improvement Without Advertising For Or Inviting Bids

Resolution 04-18-2023-A

Action Item

District Goal: Governance Approval: April 18, 2023

Submitted by: Adan Moreno, Director of Maintenance, Operations, and Transportation

Background:

On Friday, March 24 around 11:00 PM the Transportation Department building suffered

damages due to fire.

Discussion:

Our District has filed a claim with Self Insured School of California (SISC) to proceed with

processing the property damages, repairs, alterations, work and improvements necessary.

To avoid delays in addressing the damages the district asks that Resolution 01-18-2023-A

be approved declaring the emergency requiring contracts for repairs, alterations, work or

improvements without advertising for or inviting bids.

Financial Implication:

None

Recommendation:

Approve Resolution 04-18-2023-A of The Delhi Unified School District Regarding

Declaration Of Emergency Requiring Contract For Repairs, Alterations, Work Or

Improvement Without Advertising For Or Inviting Bids

https://drive.google.com/file/d/1A6HehMKPVchTuixazc-YhAvhWCsuAm-j/view?usp=share_link


RESOLUTION OF THE DELHI UNIFIED SCHOOL DISTRICT

REGARDING DECLARATION OF EMERGENCY REQUIRING CONTRACT FOR REPAIRS,

ALTERATIONS, WORK OR IMPROVEMENT WITHOUT ADVERTISING FOR OR INVITING BIDS

RESOLUTION 04-18-2023-A

RECITALS

A. Pursuant to Section 20113 of the California Public Contract Code, in an emergency when any

repairs, alterations, work or improvement is necessary to avoid danger to life, health or property, the board

may by unanimous vote make a contract in writing on behalf of the District for the performance of labor

and furnishing of materials or supplies for those purposes without advertising or inviting bids.

B. A fire caused extensive damage to the outside and inside of the Bus Barn building and

structures around it. The water and heat damages also affected equipment and materials stored in and

around the building. The water intrusion from current storm systems coming through is contributing to the

damage from the fire leading to greater property damage if not immediately addressed and reconstructed

by a contractor.

C. In the interest of permitting the continuance of existing activities and to avoid injury to staff, the

District is in need of emergency repairs or other work which cannot be accomplished in a sufficiently timely

manner if the repairs are required to be subject to the bidding and advertising requirements of the

California Public Contract Code.

THIS BOARD RESOLVES AS FOLLOWS:

1. The foregoing recitals are true and correct.

2. An emergency exists within the meaning of Section 20113/20654 of the Public Contract Code,

requiring repairs, alterations, work and/or improvements to Delhi Unified School District Bus Barn

Building to permit the continuance of existing work or to avoid danger to life or property.

3. Upon approval of the board, the District shall secure a contract to perform the necessary repairs,

alterations, work and/or improvements without advertising for or inviting bids.

4. The Superintendent is authorized and directed to take any necessary action to carry out the terms

of this resolution.

I, Desiree Rodriguez, Board Clerk, of the Governing Board of the Delhi Unified School District of Merced

County, State of California, certify that this Resolution was duly passed and adopted by the Board at an

official and public meeting this 18th day of April, 2023, by the following vote:

Motion By:___________________ Seconded By:____________________

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

_____________________________________

Board Clerk



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Notice of Award to Contractor Taylor Backhoe Service, Inc. dba TBS

Contractors for Delhi High School - CONCRETE SLAB INFILL

Notice of Award Taylor Backhoe Service

Action Item

District Goal: Conditions of Learning (LCAP Goal 3) Approval: April 18, 2023

Submitted by: Adan Moreno, Director of Maintenance, Operations, and Transportation

Background:

Contracts are legally binding on the District after the Board of Trustees adopts the terms of the

contract.

Discussion:

The Contractor Taylor Backhoe Service, Inc. dba TBS Contractors has been selected to be

awarded the contract for the Concrete Slab Infill project. The district has met the federal

procurement requirements by publically issuing a Request for Proposal for a variety of services

and equipment.

The Contractor has been awarded the Contract for the above-referenced Project on April 18, 2023,

by action of the superintendent or superintendent’s designee pursuant to a delegation of authority

by the District’s Board pending ratification.

The Contract Price is Five Hundred Seventy-Two Thousand Six Hundred Two Dollars and Thirty

Cents ($572,602.30) and includes alternates.

Bid comparisons are available for review by contacting the Business & Operational Services Office.

Financial Implication:

$572,602.30

Recommendation:

Approve the Notice of Award to Contractor Taylor Backhoe Service, Inc. dba TBS Contractors for

Delhi High School - CONCRETE SLAB INFILL

https://drive.google.com/file/d/18M-rvCBtZr5n4kzXM8HdJKO34SqWOQDb/view?usp=share_link


DOCUMENT 00 51 01

NOTICE OF AWARD

Dated:April 18, 2023

To: Taylor Backhoe Service, Inc. dba TBS Contractors

1605 E. Gerard Ave., Merced, CA 95341

From: Governing Board (“Board”) of the Delhi Unified School District (“District”)

Re: Delhi High School - CONCRETE SLAB INFILL

The Contractor has been awarded the Contract for the above-referenced Project on April 18,
2023, by action of the District's Board.

The Contract Price is Five Hundred Seventy-Two Thousand Six Hundred Two Dollars and
Thirty Cents ($572,602.30) and includes alternates.

Three (3) copies of each of the Contract Documents (except Drawings) accompany this
Notice of Award. Three (3) sets of the Drawings will be delivered separately or otherwise
made available. Additional copies are available at cost of reproduction.

You must comply with the following conditions precedent within SEVEN (7) calendar days
of the date of this Notice of Award.

The Contractor shall execute and submit the following documents by 5:00 p.m. of the
SEVENTH (7th) calendar day following the date of the Notice of Award.

a. Agreement: To be executed by successful Bidder. Submit three (3) copies,
each bearing an original signature.

b. Escrow of Bid Documentation: This must include all required documentation.
See the document titled Escrow Bid Documentation for more information.

c. Performance Bond (100%): On the form provided in the Contract Documents
and fully executed as indicated on the form.

d. Payment Bond (Contractor's Labor & Material Bond) (100%): On the form
provided in the Contract Documents and fully executed as indicated on the
form.

e. Insurance Certificates and Endorsements as required.

f. Workers' Compensation Certification.

g. Prevailing Wage and Related Labor Requirements Certification.

h. Disabled Veteran Business Enterprise Participation Certification.

i. Drug-Free Workplace Certification.

DELHI UNIFIED
SCHOOL DISTRICT

NOTICE OF AWARD
DOCUMENT 00 51 01-1



j. Tobacco-Free Environment Certification.

k. Hazardous Materials Certification.

l. Lead-Based Materials Certification.

m. Imported Materials Certification.

n. Criminal Background Investigation/Fingerprinting Certification.

Failure to comply with these conditions within the time specified will entitle the
District to consider your bid abandoned, to annul this Notice of Award, and to
declare your Bid Security forfeited, as well as any other rights the District
may have against the Contractor.

After you comply with those conditions, the District will return to you one fully signed
counterpart of the Agreement.

DELHI UNIFIED
SCHOOL DISTRICT

BY: ______________________

NAME: Jose Miguel Kubes_____

TITLE: Superintendent_______

DELHI UNIFIED
SCHOOL DISTRICT

NOTICE OF AWARD
DOCUMENT 00 51 01-2



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approve Resolution No. 04-18-2023-B to Amend Authorized Distributor For

Debourgh Sourcewell Contract #010920-DBM

Resolution No. 04-18-2023-B

DeBourgh Contract 010920

Smartspace Solutions Approved Distributor Letter

Exhibit A - Proposal_Delhi Lockers_Rev4

Action Item

District Goal: Conditional Learning Approval: April 18, 2023

Submitted by: Adan Moreno, Director of Maintenance, Operations, and Transportation

Background:

Resolution No. 02-14-2023-A was presented on February 14, 2023, where the school board

approved piggyback contract DeBourgh 010920.

BMH Equipment Inc. is an authorized distributor for Debourgh.

Smartspace Solutions is a subsidiary of BMH Equipment Inc. which supports the design and labor

for locker installation projects.

Smartspace Solutions would surrogate BMH Equipment Inc. for the Locker Room project.

Smartspace Solutions operates under the same administration as BMH Equipment Inc.

Discussion:

By passing the resolution, the Board would amend Smartspace Solutions as the prevailing labor

contractor for the Locker Replacement Project at the Delhi High School.

Financial Implication:

None

Recommendation:

Approve Resolution No. 04-18-2023-B to Amend Authorized Distributor For Debourgh Sourcewell Contract

#010920-DBM

https://drive.google.com/file/d/1iy2vD42PNzuNjbahpBg3Xgan9bZ5tiIX/view?usp=share_link
https://drive.google.com/file/d/1sqNPhKtSsE2EtsIoa0KAHyZwgsB-aGAt/view?usp=share_link
https://drive.google.com/file/d/1LOMwkLxDuL2bwi26DC2NNcBg-iAIbEkK/view?usp=share_link
https://drive.google.com/file/d/1qXIhi1c78HTw-d9gWU_tYZ-cOO5HQv67/view?usp=share_link


BEFORE THE GOVERNING BOARD OF THE
DELHI UNIFIED SCHOOL DISTRICT

RESOLUTION TO APPROVE CONTRACTS, LEASES, REQUISITIONS OR
PURCHASE ORDERS PROCURED PURSUANT TO PUBLIC CONTRACT CODE
SECTIONS 10290 ET SEQ. AND PUBLIC CONTRACT CODE SECTION 20118

(PIGGYBACK BIDS)

RESOLUTION NO. 04-18-2023-B

WHEREAS, the governing board of a school district under Public Contract Code section
10290 et seq. may, without competitive bidding, contract with suppliers that have been awarded
contracts, master agreements, multiple award schedules, cooperative agreements or other types
of agreements, including agreements with entities outside the state or other agreements that
leverage the state’s buying power, for acquisitions authorized under Chapter 2 (commencing with
Section 10290) and Chapter 3 (commencing with Section 12100) of the Public Contract Code;
and

WHEREAS, the governing board of a school district without advertising for bids, and
when that board has determined it to be in the best interests of the district, may authorize by
contract, lease, requisition, or purchase order, any public corporation or agency, including any
county, city, town, or district, to lease data-processing equipment, purchase materials, supplies,
equipment, automotive vehicles, tractors, and other personal property for the district in the
manner in which the public corporation or agency is authorized by law to make the leases or
purchases; and

WHEREAS, the governing board of a district is required to make a determination that a
purchase through a public corporation or agency is in the best interests of the district to take
advantage of the exceptions to competitive bidding noted above; and

WHEREAS, the Governing Board of the Delhi Unified School District (“District”) has
determined that it is in the best interest of the District to authorize procurement of goods,
services, or technology goods and services in accordance with Chapter 2 (commencing with
Section 10290) and Chapter 3 (commencing with Section 12100) of the Public Contract Code,
without competitive bidding through the State of California Department of General Services
Procurement Division under California Multiple Award Schedules (collectively, “CMAS”),
including the products identified in the attached Exhibit A; and

WHEREAS, the Governing Board of the District has determined that it is in the best
interest of the District to authorize by contract, lease, requisition, or purchase order, to lease
data-processing equipment, purchase materials, supplies, equipment, automotive vehicles,
tractors, and other personal property in accordance with Public Contract Code section 20118
(also known as “Piggyback Bids), including the products identified in the attached Exhibit B;
and

WHEREAS, the District desires by a majority of the vote of the Governing Board and
pursuant to Education Code section 17604 and similar statutes, to delegate authority to the
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District’s Superintendent and his designee to execute, deliver or otherwise negotiate contracts,
requisitions, or purchase orders under CMAS, as well as to execute, deliver or otherwise
negotiate contracts, leases, requisitions, or purchase orders in accordance with Public Contract
Code section 20118 for Piggyback Bids, or to otherwise carry out the intent of this Resolution,
all subject to the following conditions:

a. Confirmation that the goods, services, or technology goods and services being
procured by the District from the vendor are specifically set forth in a current and valid
CMAS contract, and that the prices paid by the District are equal to or lower than the
prices set forth in the current and valid CMAS contract, and meets any other applicable
requirements under Chapter 2 (commencing with Section 10290) and Chapter 3
(commencing with Section 12100) of the Public Contract Code;

b. Confirmation that the underlying Piggyback Bid is valid and was properly
procured by the public corporation or agency in a manner that the public corporation or
agency is authorized by law to make such leases or purchases, and confirmation that all
materials, supplies or equipment to be procured by the District are specifically set forth in
the original underlying Piggyback Bid;

c. Any contract, requisition, or purchase order procured pursuant to this Resolution
shall be approved or ratified by the Governing Board, with said approval or ratification to
be evidenced by a motion of the Governing Board duly passed and adopted.

NOW, THEREFORE, the District hereby finds, determines, declares and resolves as
follows:

Section 1. Determination of Recitals. All of the recitals set forth above are true and
correct, and the District Governing Board so finds and determines.

Section 2. Determination of Purchase Through CMAS. The Governing Board of the
District hereby finds and determines that it is in the best interest of the District to authorize
procurement of goods, services, or technology goods and services in accordance with Chapter 2
(commencing with Section 10290) and Chapter 3 (commencing with Section 12100) of the
Public Contract Code, without competitive bidding, through the State of California Department
of General Services Procurement Division under CMAS.

Section 3. Determination of Purchase Through Piggyback Bids. The Governing Board
of the District hereby finds and determines that it is in the best interest of the District to authorize
by contract, lease, requisition, or purchase order, to lease data-processing equipment, purchase
materials, supplies, equipment, automotive vehicles, tractors, field turf and other personal
property in accordance with Public Contract Code section 20118.

Section 4. Delegation of Authority. The Governing Board of the District desires by a
majority of the vote of the Governing Board and pursuant to Education Code section 17604 and
similar statutes, to delegate authority to the District’s Superintendent and his designee to execute,
deliver or otherwise negotiate contracts, requisitions, or purchase orders under CMAS, as well as
to execute, deliver or otherwise negotiate contracts, leases, requisitions, or purchase orders in
accordance with Public Contract Code section 20118 for Piggyback Bids, or to otherwise carry
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out the intent of this Resolution, subject to the conditions set forth herein.

Section 5. Effective Date. This resolution shall be effective as of date of its adoption
until otherwise rescinded by the Governing Board.

APPROVED, PASSED AND ADOPTED by the Governing Board of the Delhi Unified
School District this 18th day of April, 2023, by the following vote:

Motion By:___________________ Seconded By:____________________

Ayes: Nays: Absent: Abstain:

Francisca Briones _____ _____ _____ _____

Oscar Morales _____ _____ _____ _____

Desiree Rodriguez _____ _____ _____ _____

Mary Worthington _____ _____ _____ _____

Ariel Gonzalez _____ _____ _____ _____

Cynthia Caldera _____ _____ _____ _____

Juan Pena _____ _____ _____ _____

I, Juan Pena, President of Governing Board of the Delhi Unified School District, do
hereby certify that the foregoing is full, true, and correct copy of the Resolution passed and
adopted by said Board at a regularly scheduled and conducted meeting held on said date, which
Resolution if on file in office of said Board.

______________________________________
President of the Board of Education
Delhi Unified School District

I, Desiree Rodriguez, Clerk of the Governing Board of the Delhi Unified School District,
do hereby certify that the foregoing Resolution was regularly introduced and adopted by the
Governing Board at a regular meeting thereof held on the 18th day of April, 2023, by the above
described vote of the Governing Board;

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the official seal of
the Delhi Unified School District Governing Board this 18th day of April, 2023.

______________________________________
Clerk of the Board of Education
Delhi Unified School District
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Solicitation Number: RFP#010920 
 

CONTRACT 
 
 
This Contract is between Sourcewell, 202 12th Street Northeast, P.O. Box 219, Staples, MN 
56479 (Sourcewell) and DeBourgh Mfg. Co. dba DeBourgh All-American Lockers, 27505 Otero 
Avenue, La Junta, CO  81050 (Vendor). 

  
Sourcewell is a State of Minnesota local government agency and service cooperative created 
under the laws of the State of Minnesota (Minnesota Statutes Section 123A.21) that offers 
cooperative procurement solutions to its members. Participation is open to all levels of 
governmental entity, higher education, K-12 education, nonprofit, tribal government, and other 
public entities located in the United States and Canada.     

  
Vendor desires to contract with Sourcewell to provide equipment, products, or services to 
Sourcewell and its Members (Members).  

 
1. TERM OF CONTRACT 

 
A. EFFECTIVE DATE. This Contract is effective upon the date of the final signature below.  
 
B. EXPIRATION DATE AND EXTENSION. This Contract expires March 25, 2024, unless it is 
cancelled sooner pursuant to Article 24. This Contract may be extended up to one additional 
one-year period upon request of Sourcewell and with written agreement by Vendor. 
 
C. SURVIVAL OF TERMS. Articles 11 through 16 survive the expiration or cancellation of this 
Contract.  
 

2. EQUIPMENT, PRODUCTS, OR SERVICES 
 
A. EQUIPMENT, PRODUCTS, OR SERVICES. Vendor will provide the Equipment, Products, or 
Services as stated in its Proposal submitted under the Solicitation Number listed above. 
Vendor’s Equipment, Products, or Services Proposal (Proposal) is attached and incorporated 
into this Contract.    
 
All Equipment and Products provided under this Contract must be new/current model.  Vendor 
may offer close-out or refurbished Equipment or Products if they are clearly indicated in 
Vendor’s product and pricing list. Unless agreed to by the Member in advance, Equipment or 
Products must be delivered as operational to the Member’s site.     
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This Contract offers an indefinite quantity of sales, and while substantial volume is anticipated, 
sales and sales volume are not guaranteed.   
 
B. LAWS AND REGULATIONS. All Equipment, Products, or Services must comply fully with 
applicable federal laws and regulations, and with the laws of the state or province in which the 
Equipment, Products, or Services are sold.  
 
C. WARRANTY. Vendor warrants that all Equipment, Products, and Services furnished are free 
from liens and encumbrances, and are free from defects in design, materials, and workmanship. 
In addition, Vendor warrants the Equipment, Products, and Services are suitable for and will 
perform in accordance with the ordinary use for which they are intended. Vendor’s dealers and 
distributors must agree to assist the Member in reaching a resolution in any dispute over 
warranty terms with the manufacturer.  Any manufacturer’s warranty that is effective past the 
expiration of the Vendor’s warranty will be passed on to the Member.   
 
D. DEALERS AND DISTRIBUTORS. Upon Contract execution, Vendor will make available to 
Sourcewell a means to validate or authenticate Vendor’s authorized Distributors/Dealers 
relative to the Equipment, Products, and Services related to this Contract. This list may be 
updated from time-to-time and is incorporated into this Contract by reference. It is the 
Vendor’s responsibility to ensure Sourcewell receives the most current version of this list.  
 

3. PRICING 
 
All Equipment, Products, or Services under this Contract will be priced as stated in Vendor’s 
Proposal.  
 
Regardless of the payment method chosen by the Member, the total cost associated with any 
purchase option of the Equipment, Products, or Services must always be disclosed in the pricing 
quote to the applicable Member at the time of purchase.   
 
When providing pricing quotes to Members, all pricing quoted must reflect a Member’s total 
cost of acquisition. This means that the quoted cost is for delivered Equipment, Products, and 
Services that are operational for their intended purpose, and includes all costs to the Member’s 
requested delivery location.   
 
A. SHIPPING AND SHIPPING COSTS. All delivered Equipment and Products must be properly 
packaged. Damaged Equipment and Products may be rejected. If the damage is not readily 
apparent at the time of delivery, Vendor must permit the Equipment and Products to be 
returned within a reasonable time at no cost to Sourcewell or its Members. Members reserve 
the right to inspect the Equipment and Products at a reasonable time after delivery where 
circumstances or conditions prevent effective inspection of the Equipment and Products at the 
time of delivery. 
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Vendor must arrange for and pay for the return shipment on Equipment and Products that arrive 
in a defective or inoperable condition.  
 
Sourcewell may declare the Vendor in breach of this Contract if the Vendor intentionally 
delivers substandard or inferior Equipment or Products. In the event of the delivery of 
nonconforming Equipment and Products, the Member will notify the Vendor as soon as 
possible and the Vendor will replace nonconforming Equipment and Products with conforming 
Equipment and Products that are acceptable to the Member. 
 
B. SALES TAX. Each Member is responsible for supplying the Vendor with valid tax-exemption 
certification(s). When ordering, Members must indicate if it is a tax-exempt entity.  
 
C. HOT LIST PRICING. At any time during this Contract, Vendor may offer a specific selection 
of Equipment, Products, or Services at discounts greater than those listed in the Contract. 
When Vendor determines it will offer Hot List Pricing, it must be submitted electronically to 
Sourcewell in a line-item format. Equipment, Products, or Services may be added or removed 
from the Hot List at any time through a Sourcewell Price and Product Change Form as defined 
in Article 4 below.   
 
Hot List program and pricing may also be used to discount and liquidate close-out and 
discontinued Equipment and Products as long as those close-out and discontinued items are 
clearly identified as such. Current ordering process and administrative fees apply. Hot List 
Pricing must be published and made available to all Members. 
 

4. PRODUCT AND PRICING CHANGE REQUESTS 
 

Vendor may request Equipment, Product, or Service changes, additions, or deletions at any 
time. All requests must be made in writing by submitting a signed Sourcewell Price and Product 
Change Request Form to the assigned Sourcewell Contract Administrator. This form is available 
from the assigned Sourcewell Contract Administrator. At a minimum, the request must:  
 

 Identify the applicable Sourcewell contract number 
 Clearly specify the requested change 
 Provide sufficient detail to justify the requested change 
 Individually list all Equipment, Products, or Services affected by the requested 

change, along with the requested change (e.g., addition, deletion, price change) 
 Include a complete restatement of pricing documentation in Microsoft Excel 

with the effective date of the modified pricing, or product addition or deletion. The 
new pricing restatement must include all Equipment, Products, and Services offered, 
even for those items where pricing remains unchanged. 

 
A fully executed Sourcewell Price and Product Request Form will be become an 
amendment to this Contract and be incorporated by reference.  
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5. MEMBERSHIP, CONTRACT ACCESS, AND MEMBER REQUIREMENTS 

  
A. MEMBERSHIP. Membership in Sourcewell is open to public and nonprofit entities across the 
United States and Canada; such as municipal, state/province, K-12 and higher education, tribal 
government, and other public entities.   
 
The benefits of this Contract should be available to all Members that can legally access the 
Equipment, Products, or Services under this Contract. A Member’s authority to access this 
Contract is determined through its cooperative purchasing, interlocal, or joint powers laws. Any 
entity accessing benefits of this Contract will be considered a Service Member of Sourcewell 
during such time of access. Vendor understands that a Member’s use of this Contract is at the 
Member’s sole convenience and Members reserve the right to obtain like Equipment, Products, 
or Services from any other source. 
 
Vendor is responsible for familiarizing its sales and service forces with Sourcewell membership 
requirements and documentation and will encourage potential members to join Sourcewell.  
Sourcewell reserves the right to add and remove Members to its roster during the term of this 
Contract.   
 
B. PUBLIC FACILITIES. Vendor’s employees may be required to perform work at government-
owned facilities, including schools. Vendor’s employees and agents must conduct themselves in 
a professional manner while on the premises, and in accordance with Member policies and 
procedures, and all applicable laws.   
 

6. MEMBER ORDERING AND PURCHASE ORDERS 
 
A. PURCHASE ORDERS AND PAYMENT. To access the contracted Equipment, Products, or 
Services under this Contract, Member must clearly indicate to Vendor that it intends to access 
this Contract; however, order flow and procedure will be developed jointly between Sourcewell 
and Vendor. Typically a Member will issue a purchase order directly to Vendor. Members may 
use their own forms for purchase orders, but it should clearly note the applicable Sourcewell 
contract number. Members will be solely responsible for payment and Sourcewell will have no 
liability for any unpaid invoice of any Member.   
 
B. ADDITIONAL TERMS AND CONDITIONS. Additional terms and conditions to a purchase order 
may be negotiated between a Member and Vendor, such as job or industry-specific 
requirements, legal requirements (such as affirmative action or immigration status 
requirements), or specific local policy requirements. Any negotiated additional terms and 
conditions must never be less favorable to the Member than what is contained in Vendor’s 
Proposal. 
 
C. PERFORMANCE BOND. If requested by a Member, Vendor will provide a performance bond 
that meets the requirements set forth in the Member’s purchase order.  
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D. SPECIALIZED SERVICE REQUIREMENTS. In the event that the Member requires service or 
specialized performance requirements (such as e-commerce specifications, specialized delivery 
requirements, or other specifications and requirements) not addressed in this Contract, the 
Member and the Vendor may enter into a separate, standalone agreement, apart from this 
Contract. Sourcewell, including its agents and employees, will not be made a party to a claim 
for breach of such agreement.   
 
E. TERMINATION OF PURCHASE ORDERS. Members may terminate a purchase order, in 
whole or in part, immediately upon notice to Vendor in the event of any of the following 
events:   
 

1. The Member fails to receive funding or appropriation from its governing body at 
levels sufficient to pay for the goods to be purchased; 
2. Federal or state laws or regulations prohibit the purchase or change the 
Member’s requirements; or 
3. Vendor commits any material breach of this Contract or the additional terms 
agreed to between the Vendor and a Member. 

 
F. GOVERNING LAW AND VENUE. The governing law and venue for any action related to a 
Member’s purchase order will be determined by the Member making the purchase.   
 

7. CUSTOMER SERVICE 
 
A. PRIMARY ACCOUNT REPRESENTATIVE. Vendor will assign an Account Representative to 
Sourcewell for this Contract and must provide prompt notice to Sourcewell if that person is 
changed. The Account Representative will be responsible for: 
  

 Maintenance and management of this Contract; 
 Timely response to all Sourcewell and Member inquiries; and 
 Business reviews to Sourcewell and Members, if applicable. 

 
B. BUSINESS REVIEWS. Vendor must perform a minimum of one business review with 
Sourcewell per contract year. The business review will cover sales to members, pricing and 
contract terms, administrative fees, supply issues, customer issues, and any other necessary 
information.  
 

8. REPORT ON CONTRACT SALES ACTIVITY AND ADMINISTRATIVE FEE PAYMENT 
 
A. CONTRACT SALES ACTIVITY REPORT. Each calendar quarter, Vendor must provide a contract 
sales activity report (Report) to the Sourcewell Contract Administrator assigned to this 
Contract. A Report must be provided regardless of the number or amount of sales during that 
quarter (i.e., if there are no sales, Vendor must submit a report indicating no sales were made).  
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The Report must contain the following fields: 
 

 Customer Name (e.g., City of Staples Highway Department); 
 Customer Physical Street Address; 
 Customer City; 
 Customer State; 
 Customer Zip Code; 
 Customer Contact Name; 
 Customer Contact Email Address; 
 Customer Contact Telephone Number; 
 Sourcewell Assigned Entity/Member Number; 
 Item Purchased Description; 
 Item Purchased Price;  
 Sourcewell Administrative Fee Applied; and 
 Date Purchase was invoiced/sale was recognized as revenue by Vendor. 

 
B. ADMINISTRATIVE FEE. In consideration for the support and services provided by Sourcewell, 
the Vendor will pay an administrative fee to Sourcewell on all Equipment, Products, and 
Services provided to Members. The Vendor will submit a check payable to Sourcewell for the 
percentage of administrative fee stated in the Proposal multiplied by the total sales of all 
Equipment, Products, and Services purchased by Members under this Contract during each 
calendar quarter. Payments should note the Sourcewell-assigned contract number in the memo 
and must be mailed to the address above “Attn: Accounts Receivable.” Payments must be 
received no later than forty-five (45) calendar days after the end of each calendar quarter. 

 
Vendor agrees to cooperate with Sourcewell in auditing transactions under this Contract to 
ensure that the administrative fee is paid on all items purchased under this Contract. 

 
In the event the Vendor is delinquent in any undisputed administrative fees, Sourcewell 
reserves the right to cancel this Contract and reject any proposal submitted by the Vendor in 
any subsequent solicitation. In the event this Contract is cancelled by either party prior to the 
Contract’s expiration date, the administrative fee payment will be due no more than thirty (30) 
days from the cancellation date.  

 
9. AUTHORIZED REPRESENTATIVE 

 
Sourcewell's Authorized Representative is its Chief Procurement Officer.   

 
Vendor’s Authorized Representative is the person named in the Vendor’s Proposal. If Vendor’s 
Authorized Representative changes at any time during this Contract, Vendor must promptly 
notify Sourcewell in writing. 
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10. ASSIGNMENT, AMENDMENTS, WAIVER, AND CONTRACT COMPLETE 
 
A. ASSIGNMENT. Neither the Vendor nor Sourcewell may assign or transfer any rights or 
obligations under this Contract without the prior consent of the parties and a fully executed 
assignment agreement. Such consent will not be unreasonably withheld.     
 
B. AMENDMENTS. Any amendment to this Contract must be in writing and will not be effective 
until it has been fully executed by the parties.   
 
C. WAIVER. If either party fails to enforce any provision of this Contract, that failure does not 
waive the provision or the right to enforce it. 
 
D. CONTRACT COMPLETE. This Contract contains all negotiations and agreements between 
Sourcewell and Vendor. No other understanding regarding this Contract, whether written or 
oral, may be used to bind either party. 
 
E. RELATIONSHIP OF THE PARTIES. The relationship of the parties is one of independent 
contractors, each free to exercise judgment and discretion with regard to the conduct of their 
respective businesses. This Contract does not create a partnership, joint venture, master-
servant, principal-agent, or any other relationship.  

 
11. LIABILITY 

  
Vendor must indemnify, save, and hold Sourcewell and its Members, including their agents and 
employees, harmless from any claims or causes of action, including attorneys’ fees, arising out 
of the performance of this Contract by the Vendor or its agents or employees; this 
indemnification includes injury or death to person(s) or property alleged to have been caused 
by some defect in the Equipment, Products, or Services under this Contract to the extent the 
Equipment, Product, or Service has been used according to its specifications. 

 
12. AUDITS 

 
Sourcewell reserves the right to review the books, records, documents, and accounting 
procedures and practices of the Vendor relevant to this Contract for a minimum of six (6) years 
from the end of this Contract. This clause extends to Members as it relates to business 
conducted by that Member under this Contract. 
 

13. GOVERNMENT DATA PRACTICES 
 
Vendor and Sourcewell must comply with the Minnesota Government Data Practices Act, 
Minnesota Statutes Chapter 13, as it applies to all data provided by or provided to Sourcewell 
under this Contract and as it applies to all data created, collected, received, stored, used, 
maintained, or disseminated by the Vendor under this Contract.  
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If the Vendor receives a request to release the data referred to in this article, the Vendor must 
immediately notify Sourcewell and Sourcewell will assist with how the Vendor should respond 
to the request. 
 

14. INTELLECTUAL PROPERTY 
 
As applicable, Vendor agrees to indemnify and hold harmless Sourcewell and its Members 
against any and all suits, claims, judgments, and costs instituted or recovered against 
Sourcewell or Members by any person on account of the use of any Equipment or Products by 
Sourcewell or its Members supplied by Vendor in violation of applicable patent or copyright 
laws. 

 
15. PUBLICITY, MARKETING, AND ENDORSEMENT 

 
A. PUBLICITY. Any publicity regarding the subject matter of this Contract must not be released 
without prior written approval from the Authorized Representatives. Publicity includes notices, 
informational pamphlets, press releases, research, reports, signs, and similar public notices 
prepared by or for the Vendor individually or jointly with others, or any subcontractors, with 
respect to the program, publications, or services provided resulting from this Contract. 
 
B. MARKETING. Any direct advertising, marketing, or offers with Members must be approved 
by Sourcewell. Materials should be sent to the Sourcewell Contract Administrator assigned to 
this Contract.   
 
C. ENDORSEMENT. The Vendor must not claim that Sourcewell endorses its Equipment, 
Products, or Services. 

 
16. GOVERNING LAW, JURISDICTION, AND VENUE 

 
Minnesota law governs this Contract. Venue for all legal proceedings out of this Contract, or its 
breach, must be in the appropriate state court in Todd County or federal court in Fergus Falls, 
Minnesota.  
 

17. FORCE MAJEURE 
 
Neither party to this Contract will be held responsible for delay or default caused by acts of God 
or other conditions that are beyond that party’s reasonable control. A party defaulting under 
this provision must provide the other party prompt written notice of the default. 
 

18. SEVERABILITY 
 
If any provision of this Contract is found to be illegal, unenforceable, or void then both 
Sourcewell and Vendor will be relieved of all obligations arising under such provisions. If the 



010920-DBM 
 

9 
Rev. 4/2019 
 

remainder of this Contract is capable of performance, it will not be affected by such declaration 
or finding and must be fully performed. 

 
19. PERFORMANCE, DEFAULT, AND REMEDIES 

 
A. PERFORMANCE. During the term of this Contract, the parties will monitor performance and 
address unresolved contract issues as follows:  
 

1. Notification. The parties must promptly notify each other of any known dispute 
and work in good faith to resolve such dispute within a reasonable period of time. If 
necessary, Sourcewell and the Vendor will jointly develop a short briefing document 
that describes the issue(s), relevant impact, and positions of both parties.  
2. Escalation. If parties are unable to resolve the issue in a timely manner, as 
specified above, either Sourcewell or Vendor may escalate the resolution of the issue to 
a higher level of management. The Vendor will have thirty (30) calendar days to cure an 
outstanding issue.  
3. Performance while Dispute is Pending. Notwithstanding the existence of a 
dispute, the Vendor must continue without delay to carry out all of its responsibilities 
under the Contract that are not affected by the dispute. If the Vendor fails to continue 
without delay to perform its responsibilities under the Contract, in the accomplishment 
of all undisputed work, any additional costs incurred by Sourcewell and/or its Members 
as a result of such failure to proceed will be borne by the Vendor. 

 
B. DEFAULT AND REMEDIES. Either of the following constitutes cause to declare this Contract, 
or any Member order under this Contract, in default:   

 
1. Nonperformance of contractual requirements, or  
2. A material breach of any term or condition of this Contract.   

 
Written notice of default and a reasonable opportunity to cure must be issued by the party 
claiming default. Time allowed for cure will not diminish or eliminate any liability for liquidated 
or other damages. If the default remains after the opportunity for cure, the non-defaulting 
party may: 
 

 Exercise any remedy provided by law or equity, or 
 Terminate the Contract or any portion thereof, including any orders issued 

against the Contract. 
 

20. INSURANCE 
  
A. REQUIREMENTS. At its own expense, Vendor must maintain insurance policy(ies) in effect at 
all times during the performance of this Contract with insurance company(ies) licensed or 
authorized to do business in the State of Minnesota having an “AM BEST” rating of A- or better, 
with coverage and limits of insurance not less than the following:  
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1. Workers’ Compensation and Employer’s Liability.  
Workers’ Compensation: As required by any applicable law or regulation.  
Employer's Liability Insurance: must be provided in amounts not less than listed below: 

 Minimum limits: 
$500,000 each accident for bodily injury by accident 
$500,000 policy limit for bodily injury by disease 
$500,000 each employee for bodily injury by disease 

  
2. Commercial General Liability Insurance. Vendor will maintain insurance covering 
its operations, with coverage on an occurrence basis, and must be subject to terms no 
less broad than the Insurance Services Office (“ISO”) Commercial General Liability Form 
CG0001 (2001 or newer edition). At a minimum, coverage must include liability arising 
from premises, operations, bodily injury and property damage, independent 
contractors, products-completed operations including construction defect, contractual 
liability, blanket contractual liability, and personal injury and advertising injury. All 
required limits, terms and conditions of coverage must be maintained during the term 
of this Contract. 

 Minimum Limits:  
$1,000,000 each occurrence Bodily Injury and Property Damage 
$1,000,000 Personal and Advertising Injury 
$2,000,000 aggregate for Products-Completed operations  
$2,000,000 general aggregate 

 
3. Commercial Automobile Liability Insurance. During the term of this Contract, 
Vendor will maintain insurance covering all owned, hired, and non-owned automobiles 
in limits of liability not less than indicated below. The coverage must be subject to terms 
no less broad than ISO Business Auto Coverage Form CA 0001 (2010 edition or newer). 

 Minimum Limits: 
$1,000,000 each accident, combined single limit 

 
4. Umbrella Insurance. During the term of this Contract, Vendor will maintain 
umbrella coverage over Workers’ Compensation, Commercial General Liability, and 
Commercial Automobile. 

 Minimum Limits: 
$2,000,000  

 
5. Professional/Technical, Errors and Omissions, and/or Miscellaneous Liability. 
During the term of this Contract, Vendor will maintain coverage for all claims the Vendor 
may become legally obligated to pay resulting from any actual or alleged negligent act, 
error, or omission related to Vendor’s professional services required under this 
Contract.  

 Minimum Limits:  
$2,000,000 per claim or event 
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$2,000,000 – annual aggregate 
 
6. Network Security and Privacy Liability Insurance. During the term of this 
Contract, Vendor will maintain coverage for network security and privacy liability. The 
coverage may be endorsed on another form of liability coverage or written on a 
standalone policy. The insurance must cover claims which may arise from failure of 
Vendor’s security resulting in, but not limited to, computer attacks, unauthorized 
access, disclosure of not public data – including but not limited to, confidential or 
private information, transmission of a computer virus, or denial of service.  

 Minimum limits:  
$2,000,000 per occurrence 
$2,000,000 annual aggregate 

 
Failure of Vendor to maintain the required insurance will constitute a material breach entitling 
Sourcewell to immediately terminate this Contract for default.  
 
B. CERTIFICATES OF INSURANCE. Prior to commencing under this Contract, Vendor must 
furnish to Sourcewell a certificate of insurance, as evidence of the insurance required under this 
Contract. Prior to expiration of the policy(ies), renewal certificates must be mailed to 
Sourcewell, 202 12th Street Northeast, P.O. Box 219, Staples, MN 56479 or sent to the 
Sourcewell Contract Administrator assigned to this Contract. The certificates must be signed by 
a person authorized by the insurer(s) to bind coverage on their behalf. All policies must include 
there will be no cancellation, suspension, non-renewal, or reduction of coverage without thirty 
(30) days’ prior written notice to the Vendor.   
 
Upon request, Vendor must provide to Sourcewell copies of applicable policies and 
endorsements, within ten (10) days of a request. Failure to request certificates of insurance by 
Sourcewell, or failure of Vendor to provide certificates of insurance, in no way limits or relieves 
Vendor of its duties and responsibilities in this Contract.  
 
C. ADDITIONAL INSURED ENDORSEMENT AND PRIMARY AND NON-CONTRIBUTORY 
INSURANCE CLAUSE. Vendor agrees to name Sourcewell and its Members, including their 
officers, agents, and employees, as an additional insured under the Vendor’s commercial 
general liability insurance policy with respect to liability arising out of activities, “operations,” or 
“work” performed by or on behalf of Vendor, and products and completed operations of 
Vendor. The policy provision(s) or endorsement(s) must further provide that coverage is 
primary and not excess over or contributory with any other valid, applicable, and collectible 
insurance or self-insurance in force for the additional insureds.   
 
D. WAIVER OF SUBROGATION. Vendor waives and must require (by endorsement or 
otherwise) all its insurers to waive subrogation rights against Sourcewell and other additional 
insureds for losses paid under the insurance policies required by this Contract or other 
insurance applicable to the Vendor or its subcontractors. The waiver must apply to all 
deductibles and/or self-insured retentions applicable to the required or any other insurance 
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maintained by the Vendor or its subcontractors. Where permitted by law, Vendor must require 
similar written express waivers of subrogation and insurance clauses from each of its 
subcontractors.   
 
E. UMBRELLA/EXCESS LIABILITY. The limits required by this Contract can be met by either 
providing a primary policy or in combination with umbrella/excess liability policy(ies). 
 
F. SELF-INSURED RETENTIONS. Any self-insured retention in excess of $10,000 is subject to 
Sourcewell’s approval.  
 

21. COMPLIANCE 
 
A. LAWS AND REGULATIONS. All Equipment, Products, or Services provided under this 
Contract must comply fully with applicable federal laws and regulations, and with the laws in 
the states and provinces in which the Equipment, Products, or Services are sold.  
 
B. LICENSES. Vendor must maintain a valid status on all required federal, state, and local 
licenses, bonds, and permits required for the operation of the business that the Vendor 
conducts with Sourcewell and Members. 

 
22. BANKRUPTCY, DEBARMENT, OR SUSPENSION CERTIFICATION 

 
Vendor certifies and warrants that it is not in bankruptcy or that it has previously disclosed in 
writing certain information to Sourcewell related to bankruptcy actions. If at any time during 
this Contract Vendor declares bankruptcy, Vendor must immediately notify Sourcewell in 
writing. 
 
Vendor certifies and warrants that neither it nor its principals are presently debarred, 
suspended, proposed for debarment, declared ineligible, or voluntarily excluded from programs 
operated by the State of Minnesota, the United States federal government, or any Member. 
Vendor certifies and warrants that neither it nor its principals have been convicted of a criminal 
offense related to the subject matter of this Contract. Vendor further warrants that it will 
provide immediate written notice to Sourcewell if this certification changes at any time. 
 

23. PROVISIONS FOR NON-UNITED STATES FEDERAL ENTITY PROCUREMENTS UNDER 
UNITED STATES FEDERAL AWARDS OR OTHER AWARDS 

 
Members that use United States federal grant or FEMA funds to purchase goods or services 
from this Contract may be subject to additional requirements including the procurement 
standards of the Uniform Administrative Requirements, Cost Principles and Audit Requirements 
for Federal Awards, 2 C.F.R. § 200. Members may also require additional requirements based 
on specific funding specifications. Within this Article, all references to “federal” should be 
interpreted to mean the United States federal government. The following list only applies when 
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a Member accesses Vendor’s Equipment, Products, or Services with United States federal 
funds. 
 
A. EQUAL EMPLOYMENT OPPORTUNITY. Except as otherwise provided under 41 C.F.R. § 60, all 
contracts that meet the definition of “federally assisted construction contract” in 41 C.F.R. § 60-
1.3 must include the equal opportunity clause provided under 41 C.F.R. §60-1.4(b), in 
accordance with Executive Order 11246, “Equal Employment Opportunity” (30 FR 12319, 
12935, 3 C.F.R. §, 1964-1965 Comp., p. 339), as amended by Executive Order 11375, “Amending 
Executive Order 11246 Relating to Equal Employment Opportunity,” and implementing 
regulations at 41 C.F.R. § 60, “Office of Federal Contract Compliance Programs, Equal 
Employment Opportunity, Department of Labor.” The equal opportunity clause is incorporated 
herein by reference. 
 
B. DAVIS-BACON ACT, AS AMENDED (40 U.S.C. § 3141-3148). When required by federal 
program legislation, all prime construction contracts in excess of $2,000 awarded by non-
federal entities must include a provision for compliance with the Davis-Bacon Act (40 U.S.C. § 
3141-3144, and 3146-3148) as supplemented by Department of Labor regulations (29 C.F.R. § 5, 
“Labor Standards Provisions Applicable to Contracts Covering Federally Financed and Assisted 
Construction”). In accordance with the statute, contractors must be required to pay wages to 
laborers and mechanics at a rate not less than the prevailing wages specified in a wage 
determination made by the Secretary of Labor. In addition, contractors must be required to pay 
wages not less than once a week. The non-federal entity must place a copy of the current 
prevailing wage determination issued by the Department of Labor in each solicitation. The 
decision to award a contract or subcontract must be conditioned upon the acceptance of the 
wage determination. The non-federal entity must report all suspected or reported violations to 
the federal awarding agency. The contracts must also include a provision for compliance with 
the Copeland “Anti-Kickback” Act (40 U.S.C. § 3145), as supplemented by Department of Labor 
regulations (29 C.F.R. § 3, “Contractors and Subcontractors on Public Building or Public Work 
Financed in Whole or in Part by Loans or Grants from the United States”). The Act provides that 
each contractor or subrecipient must be prohibited from inducing, by any means, any person 
employed in the construction, completion, or repair of public work, to give up any part of the 
compensation to which he or she is otherwise entitled. The non-federal entity must report 
all suspected or reported violations to the federal awarding agency. Vendor must be in 
compliance with all applicable Davis-Bacon Act provisions. 
 
C. CONTRACT WORK HOURS AND SAFETY STANDARDS ACT (40 U.S.C. § 3701-3708). Where 
applicable, all contracts awarded by the non-federal entity in excess of $100,000 that involve 
the employment of mechanics or laborers must include a provision for compliance with 40 
U.S.C. § 3702 and 3704, as supplemented by Department of Labor regulations (29 C.F.R. § 5). 
Under 40 U.S.C. § 3702 of the Act, each contractor must be required to compute the wages of 
every mechanic and laborer on the basis of a standard work week of 40 hours. Work in excess 
of the standard work week is permissible provided that the worker is compensated at a rate of 
not less than one and a half times the basic rate of pay for all hours worked in excess of 40 
hours in the work week. The requirements of 40 U.S.C. § 3704 are applicable to construction 
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work and provide that no laborer or mechanic must be required to work in surroundings or 
under working conditions which are unsanitary, hazardous or dangerous. These requirements 
do not apply to the purchases of supplies or materials or articles ordinarily available on the 
open market, or contracts for transportation or transmission of intelligence. This provision is 
hereby incorporated by reference into this Contract. Vendor certifies that during the term of an 
award for all contracts by Sourcewell resulting from this procurement process, Vendor must 
comply with applicable requirements as referenced above. 
 
D. RIGHTS TO INVENTIONS MADE UNDER A CONTRACT OR AGREEMENT. If the federal award 
meets the definition of “funding agreement” under 37 C.F.R. § 401.2(a) and the recipient or 
subrecipient wishes to enter into a contract with a small business firm or nonprofit organization 
regarding the substitution of parties, assignment or performance of experimental, 
developmental, or research work under that “funding agreement,” the recipient or subrecipient 
must comply with the requirements of 37 C.F.R. § 401, “Rights to Inventions Made by Nonprofit 
Organizations and Small Business Firms Under Government Grants, Contracts and Cooperative 
Agreements,” and any implementing regulations issued by the awarding agency. Vendor 
certifies that during the term of an award for all contracts by Sourcewell resulting from this 
procurement process, Vendor must comply with applicable requirements as referenced above. 
 
E. CLEAN AIR ACT (42 U.S.C. § 7401-7671Q.) AND THE FEDERAL WATER POLLUTION CONTROL 
ACT (33 U.S.C. § 1251-1387). Contracts and subgrants of amounts in excess of $150,000 require 
the non-federal award to agree to comply with all applicable standards, orders or regulations 
issued pursuant to the Clean Air Act (42 U.S.C. § 7401- 7671q) and the Federal Water Pollution 
Control Act as amended (33 U.S.C. § 1251- 1387). Violations must be reported to the Federal 
awarding agency and the Regional Office of the Environmental Protection Agency (EPA). Vendor 
certifies that during the term of this Contract will comply with applicable requirements as 
referenced above. 
 
F. DEBARMENT AND SUSPENSION (EXECUTIVE ORDERS 12549 AND 12689). A contract award 
(see 2 C.F.R. § 180.220) must not be made to parties listed on the government wide exclusions 
in the System for Award Management (SAM), in accordance with the OMB guidelines at 2 C.F.R. 
§180 that implement Executive Orders 12549 (3 C.F.R. § 1986 Comp., p. 189) and 12689 (3 
C.F.R. § 1989 Comp., p. 235), “Debarment and Suspension.” SAM Exclusions contains the names 
of parties debarred, suspended, or otherwise excluded by agencies, as well as parties declared 
ineligible under statutory or regulatory authority other than Executive Order 12549. Vendor 
certifies that neither it nor its principals are presently debarred, suspended, proposed for 
debarment, declared ineligible, or voluntarily excluded from participation by any federal 
department or agency. 
 
G. BYRD ANTI-LOBBYING AMENDMENT, AS AMENDED (31 U.S.C. § 1352). Vendors must file 
any required certifications. Vendors must not have used federal appropriated funds to pay any 
person or organization for influencing or attempting to influence an officer or employee of any 
agency, a member of Congress, officer or employee of Congress, or an employee of a member 
of Congress in connection with obtaining any federal contract, grant, or any other award 
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covered by 31 U.S.C. § 1352. Vendors must disclose any lobbying with non-federal funds that 
takes place in connection with obtaining any federal award. Such disclosures are forwarded 
from tier to tier up to the non-federal award. Vendors must file all certifications and disclosures 
required by, and otherwise comply with, the Byrd Anti-Lobbying Amendment (31 U.S.C. § 
1352). 
 
H. RECORD RETENTION REQUIREMENTS. To the extent applicable, Vendor must comply with 
the record retention requirements detailed in 2 C.F.R. § 200.333. The Vendor further certifies 
that it will retain all records as required by 2 C.F.R. § 200.333 for a period of three (3) years 
after grantees or subgrantees submit final expenditure reports or quarterly or annual financial 
reports, as applicable, and all other pending matters are closed. 
 
I. ENERGY POLICY AND CONSERVATION ACT COMPLIANCE. To the extent applicable, Vendor 
must comply with the mandatory standards and policies relating to energy efficiency which are 
contained in the state energy conservation plan issued in compliance with the Energy Policy 
and Conservation Act. 
 
J. BUY AMERICAN PROVISIONS COMPLIANCE. To the extent applicable, Vendor must comply 
with all applicable provisions of the Buy American Act. Purchases made in accordance with the 
Buy American Act must follow the applicable procurement rules calling for free and open 
competition. 
 
K. ACCESS TO RECORDS (2 C.F.R. § 200.336). Vendor agrees that duly authorized 
representatives of a federal agency must have access to any books, documents, papers and 
records of Vendor that are directly pertinent to Vendor’s discharge of its obligations under this 
Contract for the purpose of making audits, examinations, excerpts, and transcriptions. The right 
also includes timely and reasonable access to Vendor’s personnel for the purpose of interview 
and discussion relating to such documents. 
 
L. PROCUREMENT OF RECOVERED MATERIALS (2 C.F.R. § 200.322). A non-federal entity that is 
a state agency or agency of a political subdivision of a state and its contractors must comply 
with Section 6002 of the Solid Waste Disposal Act, as amended by the Resource Conservation 
and Recovery Act. The requirements of Section 6002 include procuring only items designated in 
guidelines of the Environmental Protection Agency (EPA) at 40 C.F.R. § 247 that contain the 
highest percentage of recovered materials practicable, consistent with maintaining a 
satisfactory level of competition, where the purchase price of the item exceeds $10,000 or the 
value of the quantity acquired during the preceding fiscal year exceeded $10,000; procuring 
solid waste management services in a manner that maximizes energy and resource recovery; 
and establishing an affirmative procurement program for procurement of recovered materials 
identified in the EPA guidelines.  
 

24. CANCELLATION 
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Sourcewell or Vendor may cancel this Contract at any time, with or without cause, upon sixty 
(60) days’ written notice to the other party. However, Sourcewell may cancel this Contract 
immediately upon discovery of a material defect in any certification made in Vendor’s Proposal.  
Termination of this Contract does not relieve either party of financial, product, or service 
obligations incurred or accrued prior to termination.  
 
 

Sourcewell DeBourgh Mfg. Co. dba DeBourgh All-
American Lockers 

By: __________________________ By: __________________________ 
Jeremy Schwartz Zachary Isaacs 

Title: Director of Operations & 
Procurement/CPO 

Title: Director of Marketing 

 
Date: ________________________ 

Date: ________________________ 

Approved:  
  
By: __________________________  

Chad Coauette  
Title: Executive Director/CEO  
 
Date: ________________________ 
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Date: March 14, 2023 
 
 
 
RE: Authorized Distributor for DeBourgh Sourcewell Contract# 010920-DBM 
 
 
Please be advised that Smartspace Solutions is an authorized distributor, representative, and certified installer 
for DeBourgh Manufacturing products and authorized to execute on behalf of DeBourgh’s Sourcewell contract 
number 010920-DBM. DeBourgh Manufacturing products include all locker systems supplied by DeBourgh as 
well as any items incidental to the installation of those locker systems.  
 
Smartspace Solutions is the partner which functions as the sales, installation, and support arms of the products, 
as it relates to DeBourgh Manufacturing.  
 
If you should have questions, please feel free to contact me.  
 
Thank you. 
 
 
Sincerely, 
 
 
 
 
Mike Weitz 
Director | Sales & Marketing 

 405.365.0075  
 shooter@debourgh.com 
 www.debourgh.com 

 
 

http://www.debourgh.com/


DeBourgh Locker Proposal 

    Presented to, 

December 7, 2022



In accord with your request, Smartspace Solutions is pleased to submit a proposal 
to furnish, deliver and install a DeBourgh Locker Solution as requested.  

DeBourgh was established in 1909 as the “Berg Brothers” in Minneapolis, MN. They 
were a small sheet metal shop specializing in poultry supplies, roofing, gutters, 
steel ceilings and light metal works. Their lockers - originally produced and sold to 
the University of Minnesota Hockey team in 1931, can still be found in perfect 
working order at a local YMCA. While they were repainted a few times, no parts 
have been replaced for more than 85 years.  DeBourgh knows quality products; it 
takes quality people to produce and sell them.

The secret to DeBourgh's longstanding success comes not only from durable well 
designed products, it comes from what they consider their most important asset: 
people and the values that lead them daily. These values include trust, integrity, 
and honesty. We at Smartspace Solutions share these values and have; 
partnered with DeBourgh we are honored to be able to offer the highest quality 
product in the industry and pair this with our passion of providing the highest 
level of customer support, attention to detail, and installation services possible.

Should we be favored with this valued contract, we will do our utmost to provide 
you with the highest quality installation and trouble-free service for decades in the 
future. This locker solution has been designed for your unique needs by a group of 
specialists who combine many years of experience on projects of this scope.   

Sincerely, 

Tim Lujan
President
Smartspace Solutions
2964 Southcreek Drive 
Lincoln, CA 95648
Ph: 925-639-8347  
tim@smartspacesolutions.com



Estimate

Date 12/6/2022

Estimate # 35202

35202
Bill To:

General Contractor

Ship To

DELHI HIGH SCHOOL
BOYS LOCKER ROOM
BUDGETARY ESTIMATE
FRESNO, CA

P.O. No.Terms

FOB ORIGIN

Project

DELHI HS

Expires

NOTICE: CREDIT CARD PAYMENTS MAY BE SUBJECT TO A PROCESSING FEE OF UP TO 4%

Item Description Qty Rate Total

COMMENT BUDGETARY ESTIMATE FOR DELHI HIGH SCHOOL - BOYS LOCKER ROOM -
CONSISTING OF BELOW ITEMS...

1 0.00 0.00T

DE BOURGH 34678-1 LMD:12/5/2022
Core Series Formed Lockers
72 in. High Locker Unit, 2 Tier(s)
Door 1: 18 in. wide x 15 in. deep x 36 in. high
-Quantity: 76
-Construction Style: Formed,16 Ga - Dpors 14 Ga.
-Ventilation Pattern: Louvered
-Latch Type: Sentry 3 with Facia, S3 Standard Cup
-Hinge Type: Piano Hinge
-Door Stiffener: Vertical
-Lock Style: Standard Padlock, locks provided by others
-Lock Hole Cover Plate
-Color(s): Please Advise (76)
Door 2 ADA: 18 in. wide x 15 in. deep x 36 in. high
-Quantity: 4
-Construction Style: Formed,16 Ga
-Ventilation Pattern: Louvered
-Latch Type: Sentry 3 with Facia, S3 Standard Cup
-Hinge Type: Piano Hinge
-Door Stiffener: Vertical
-Extra Shelf Ventilation: Solid
-Lock Style: Standard Padlock, locks provided by others
-Lock Hole Cover Plate
-Color(s): Please Advise (4)
Unit Information
-Top Ventilation: Solid
-Slope Tops: Sloped 18 Ga
-Intermediate Partitions: Solid, 18 Ga
-Bases: Bases By Others
-Back: Solid, 18 Ga
-Bottom: Solid
-Frame Color(s): Please Advise
Line Comments: Locker Type #31

1 27,866.84 27,866.84T

Page 1

SMARTSPACE SOLUTIONS.
2964 SOUTHCREEK DR. LINCOLN, CA 
95648
TEL:......................................916-258-2868
TIM@SMARTSPACESOLUTIONS.COM
Tim Cell# .............................925-639-8347

    4/1/2023

25% W/PO, 25%@SHIPPING, 50%COMP



Estimate

Date 12/6/2022

Estimate # 35202

35202
Bill To:

General Contractor

Ship To

DELHI HIGH SCHOOL
BOYS LOCKER ROOM
BUDGETARY ESTIMATE
FRESNO, CA

P.O. No.Terms

25% W/PO, 25%@SHIPPING, 50%COMP

FOB ORIGIN

Project

DELHI HS

Expires

NOTICE: CREDIT CARD PAYMENTS MAY BE SUBJECT TO A PROCESSING FEE OF UP TO 4%

Item Description Qty Rate Total

DE BOURGH 34678-2 LMD:12/5/2022
Core Series Formed Lockers
72 in. High Locker Unit, 2 Tier(s)
Door 1: 18 in. wide x 12 in. deep x 36 in. high
-Quantity: 28
-Construction Style: Formed,16 Ga - Doors 14 Ga.
-Ventilation Pattern: Louvered
-Latch Type: Sentry 3 with Facia, S3 Standard Cup
-Hinge Type: Piano Hinge
-Door Stiffener: Vertical
-Lock Style: Standard Padlock, locks provided by others
-Lock Hole Cover Plate
-Color(s): Please Advise (28)
Door 2 ADA: 18 in. wide x 12 in. deep x 36 in. high
-Quantity: 2
-Construction Style: Formed,16 Ga
-Ventilation Pattern: Louvered
-Latch Type: Sentry 3 with Facia, S3 Standard Cup
-Hinge Type: Piano Hinge
-Door Stiffener: Vertical
-Extra Shelf Ventilation: Solid
-Lock Style: Standard Padlock, locks provided by others
-Lock Hole Cover Plate
-Color(s): Please Advise (2)
Unit Information
-Top Ventilation: Solid
-Slope Tops: Sloped 18 Ga
-Intermediate Partitions: Solid, 18 Ga
-Bases: Bases By Others
-Back: Solid, 18 Ga
-Bottom: Solid
-Frame Color(s): Please Advise
Line Comments: Locker Type #32

1 9,912.09 9,912.09T
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SMARTSPACE SOLUTIONS.
2964 SOUTHCREEK DR. LINCOLN, CA 
95648
TEL:......................................916-258-2868
TIM@SMARTSPACESOLUTIONS.COM
Tim Cell# .............................925-639-8347

    4/1/2023



Estimate

Date 12/6/2022

Estimate # 35202

35202
Bill To:

General Contractor

Ship To

DELHI HIGH SCHOOL
BOYS LOCKER ROOM
BUDGETARY ESTIMATE
FRESNO, CA

P.O. No.Terms

FOB ORIGIN

Project

DELHI HS

Expires

NOTICE: CREDIT CARD PAYMENTS MAY BE SUBJECT TO A PROCESSING FEE OF UP TO 4%

Item Description Qty Rate Total

DE BOURGH 34678-3 LMD: 12/5/2022
Core Series Formed Lockers
48 in. High Locker Unit, 4 Tier(s)
Door 1: 18 in. wide x 15 in. deep x 12 in. high

1 56,334.72 56,334.72T

DE BOURGH 1 2,940.86 2,940.86T
DE BOURGH

-Quantity: 288
-Construction Style: Formed,16 Ga - Doors 14 Ga.
-Ventilation Pattern: Louvered
-Latch Type: Sentry 3 with Facia, S3 Standard Cup
-Hinge Type: Piano Hinge
-Door Stiffener: Vertical
-Lock Style: Standard Padlock, locks provided by others
-Lock Hole Cover Plate
-Color(s): Please Advise (288)
Unit Information
-Top Ventilation: Solid
-Slope Tops: Sloped 18 Ga
-Intermediate Partitions: Solid, 18 Ga
-Bases: Bases By Others
-Back: Solid, 18 Ga
-Bottom: Solid
-Frame Color(s): Please Advise
Line Comments: Locker Type #33
34678-4 LMD: 12/5/2022 - Miscellaneous Filler
34678-5 LMD: 12/5/2022
Miscellaneous Boxed Ends
-(2) BEP-1272-L-16 - Boxed End Panel, 12x72, Left Hand, 16Ga
-Color: Please Advise (2)
-(2) BEP-1272-R-16 - Boxed End Panel, 12x72, Right Hand, 16Ga
-Color: Please Advise (2)
-(1) BEP-1572-L-16 - Boxed End Panel, 15x72, Left Hand, 16Ga
-Color: Please Advise (1)
-(1) BEP-1572-R-16 - Boxed End Panel, 15x72, Right Hand, 16Ga
-Color: Please Advise (1)
-(4) BEP-3048-B2B-S-16 - Boxed End Panel, 30x48, Back to Back, Sloped, 16Ga
-Color: Please Advise (4)

1 2,099.04 2,099.04T

Page 3

SMARTSPACE SOLUTIONS.
2964 SOUTHCREEK DR. LINCOLN, CA 
95648
TEL:......................................916-258-2868
TIM@SMARTSPACESOLUTIONS.COM
Tim Cell# .............................925-639-8347

    4/1/2023

25% W/PO, 25%@SHIPPING, 50%COMP



Estimate

Date 12/6/2022

Estimate # 35202

35202
Bill To:

General Contractor

Ship To

DELHI HIGH SCHOOL
BOYS LOCKER ROOM
BUDGETARY ESTIMATE
FRESNO, CA

P.O. No.Terms

FOB ORIGIN

Project

DELHI HS

Expires

NOTICE: CREDIT CARD PAYMENTS MAY BE SUBJECT TO A PROCESSING FEE OF UP TO 4%

Item Description Qty Rate Total

DE BOURGH 34678-6 LMD: 12/5/2022
Parts
- (20) 57-1024 - ADA Handicap Accessible Sign
- Color: No Color (20)

1 254.88 254.88T

FREIGHT DE BOURGH FREIGHT/DELIVERY FEE 1 6,631.94 6,631.94
INSTALLATION PREVAILING WAGE RATES - TO INSTALL ABOVE DEBORGH LOCKERS. 

DOES NOT INCLUDE ANY PROVISIONS FOR MOFDIFYING EXISTING BASES
OR BENCHES. BY OTHERS IF REQUIRED. ASSUMES NORMAL WORKING
CONDITIONS, NORMAL JOB SITE HOURS BETWEEN 6AM AND 5PM,
ASSUMES GROUND FLOOR INSTALLATION WITH NORMAL ANCHORING AS
RECOMMENDED BY MFGR. ANY SPECIAL ANCHORING REQUIREMENTS
MAY ADD ADDITIONAL COSTS NOT INCLUDED IN THIS QUOTE.

1 35,250.00 35,250.00

INSTALLATION REMOVAL OF EXISTING - TEAR DOWN AND DISPOSAL OF EXISTING
LOCKERS. INCLUDES DUMPSTER RENTALS. CUSTOMER TO PROVIDE
ADEQUATE SPACE NEAR AREA OF WORK TO DELIVER AND STAGE RENTAL
DUMPSTERS DURING THE REMOVAL & DISPOSAL SCOPE OF WORK. IF THE
LOCATION IS FAR OR ACROOS CAMPUS THE LABOR MAN HOURS MAY
NEED TO BE ADJUSTED..

1 7,353.00 7,353.00

Page 4

ADDER OPTION 16 GAUGE SLOPED TOPS FOR 4 TIER LOCKERS (UPGRADE FROM STND 18 GA) 1 2,200.00

ADDER OPTION DOOR VENTING: SECURE-N-VENT VS. STANDARD LOUVERED VENTING  1 1,695.00

SMARTSPACE SOLUTIONS.
2964 SOUTHCREEK DR. LINCOLN, CA 
95648
TEL:......................................916-258-2868
TIM@SMARTSPACESOLUTIONS.COM
Tim Cell# .............................925-639-8347

    4/1/2023

25% W/PO, 25%@SHIPPING, 50%COMP



Estimate

Date 12/6/2022

Estimate # 35202

35202
Bill To:

General Contractor

Ship To

DELHI HIGH SCHOOL
BOYS LOCKER ROOM
BUDGETARY ESTIMATE
FRESNO, CA

P.O. No.Terms

FOB ORIGIN

Project

DELHI HS

Expires     4/1/2023

NOTICE: CREDIT CARD PAYMENTS MAY BE SUBJECT TO A PROCESSING FEE OF UP TO 4%

Item Description Qty Rate Total

COMMENT This estimate from DeBourgh Mfg. has been created to the best of our abilities using the
resources provided by the requesting party. The itemized descriptions within this
document represent DeBourgh's scope of involvement on this project. It is the
responsibility of the receiving party of this quote to confirm the accuracy and inclusion
of all necessary materials before submitting the bid and accepting a contract on said
price. Any deviation from the descriptions, quantities, or ship date may result in a price
change. This variation will be the responsibility of the buyer.
To retain this provided price, a purchase order or verbal committment to order must be
provided prior to the quote expiration date of 09/16/2022. This job is priced based upon
an anticipated shipping window starting 06/08/2023. The ship date must not extend past
03/31/2024. If shipping after that date, cost increases will be incurred.
Lead time is currently 10-12 weeks after receipt of all information necessary to release
job into production. Lead times for paint are currently extended, in some cases to 16
weeks. Please provide color choice on the project as quickly as possible to avoid delays
in lead time for the project.
One truck required for delivery,  
Please note: Any freight surcharge or variance in effect at time of shipment will be the
responsibility of the buyer.

0.00 0.00T

COMMENT DISCOUNT ELIGIBILITY: IF THIS ORDER IS FULLY PROCESSED INCLUDING
RECEIPT OF PO, DEPOSITS, APPROVED SUBMITTALS, COLOR SELECTIONS,
ETC. BY FEBRUARY 1ST, THIS DISCOUNT IS AVAILABLE UPON REQUEST.

1 -2,000.00 -2,000.00T

Page 5

Total $154,192.52

Subtotal $146,643.37

Sales Tax (7.75%) $7,549.15

SMARTSPACE SOLUTIONS.
2964 SOUTHCREEK DR. LINCOLN, CA 
95648
TEL:......................................916-258-2868
TIM@SMARTSPACESOLUTIONS.COM
Tim Cell# .............................925-639-8347

25% W/PO, 25%@SHIPPING, 50%COMP



DEBOURGH 
ALL* AMERICAN LOCKERS 



HALLWAY

DEBOURGH

s c h o o l s

T H E  O R I G I N A L 
H E A V Y - D U T Y              
H A L L W A Y     
L O C K E R .

h a l lw a y s

BY DEBOURGH

ORE



info@debourgh.com www.debourgh.com800.328.8829

standard sizes

unibody 
construction

TGIC powder 
finish

lifetime 
warranted

flexible            
options

12                      
15                     
18                  
24

widths
12                      
15                     
18                   
22                  
24

depths
12                         
15                         
18                        
20                       
24                       
30                       
36                       
48                       
60                       
72

door heightS

s c h o o l s

Common configurations

SIDE ventilation

S c a n  t h i s  c o d e  t o  v i e w  s p e c s  a n d  m o r e  p h o t o s , 
o r  v i s i t  u s  at  w w w . d e b o u r g h . c o m / c o r e h a l l way

h a l lw a y s

latching
Multipoint turn handle
multipoint gravity lift
Single-point recessed

hinges
3-inch, 5-knuckle
16-ga continuous piano hinge

DOOR ventilation
Diamond perforation
Louvered
Solid
Secur-n-vent

Diamond perforation
Solid



SUPERIOR FINISHES...
SUPERIOR PRODUCTS
At DeBourgh we use powder coating technology 
as an alternative to liquid paint finishing for all 
our products.  Powder paint is 100% recyclable 
and eliminates the use of hazardous solvents and 
thinners.  Ultimately, our powder coat finishes 
provide customers with a more durable, low 
maintenance product.

CO
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R 
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N

S



26.2cm

26.2mm

90˚

58.2˚

DeBourgh's paint finishes are the highest quality in the industry.  We 
apply 2 to 3 mil of cured thickness, more than any other manufacturer. 
That thicker finish equates to a more durable product for you!  At 
DeBourgh, we deliver what we promise, products that are built to last!

DeBourgh is a certified HUBZone manufacturer!

90˚

COLOR SELECTIONS

Finishes :: Powder coat with 2-3 mil cured thickness

*Due to the printing process, color swatches depicted here may be slightly different from true paint color.

Recycled paint colors available upon request

Special colors available upon request

27505 Otero Avenue
La Junta, CO  81050

www.debourgh.com
sales@debourgh.com
800.328.8829

Cool White Latte Desert Beige Ash Gray Smoke

Juniper Green Isle Maroon Peaks Milk Chocolate Storm Gray

Citrus Yellow Goldenrod Royal Blue Cadet Blue Navy Blue

Code Red Cardinal Red Pumpkin Sunset Orange Purple Fig

Jet Black White Hammer Red Hammer Blue Hammer Black Hammer

Metro Gray Urban Dusk



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approve Resolution No. 04-18-2023-C to Adopt Piggyback Contract GD-18-0347-14

Resolution No. 04-18-2023-C

Piggyback Contract GD-18-0347-14

Proposal 2111056942 - Mac Minis

Proposal 2111056958 - Magic Keyboards

Action Item

District Goal: Conditional Learning

Submitted by: Nikhil Gautam, Director of Technology Approval: April 18, 2023

Background:

High school pupils are currently given access to limited computer systems in the Ed Park - Art Lab,

primarily because of the outdated software and hardware capabilities of such devices.

The purchase of new computer hardware is suggested under Piggyback Contract GD-18-0347-14,

which would provide access to a wider range of toolsets.

A similar project from the San Diego Unified School District is referenced in Piggyback Contract

GD-18-0347-14 and is now anticipated to be implemented in the Delhi Unified School District.

Discussion:

By passing Resolution No. 04-18-2023-C, the Board would adopt contract GD-18-0347-14 and

delegate execution to the designated authority.

Financial Implication:

$100,164.41

Recommendation:

Approve Resolution No. 04-18-2023-C to adopt piggyback contract GD-18-0347-14.

https://drive.google.com/file/d/1vTyAzZY3hSZ7GDcL3FJstek-MnnMat1b/view?usp=share_link
https://drive.google.com/file/d/1JpcWEFIjIDe3pIAVrbEJfTaz97GTMTja/view?usp=share_link
https://drive.google.com/file/d/11hwyxCPG_A2oIRfPt6UL2LABN-LeKcXM/view?usp=share_link
https://drive.google.com/file/d/1l2HqbqYS83Slvki18QQLrZc0E1M932Si/view?usp=share_link


BEFORE THE GOVERNING BOARD OF THE
DELHI UNIFIED SCHOOL DISTRICT

RESOLUTION TO APPROVE CONTRACTS, LEASES, REQUISITIONS OR
PURCHASE ORDERS PROCURED PURSUANT TO PUBLIC CONTRACT CODE
SECTIONS 10290 ET SEQ. AND PUBLIC CONTRACT CODE SECTION 20118

(PIGGYBACK BIDS)

RESOLUTION NO. 04-18-2023-C

WHEREAS, the governing board of a school district under Public Contract Code section
10290 et seq. may, without competitive bidding, contract with suppliers that have been awarded
contracts, master agreements, multiple award schedules, cooperative agreements or other types
of agreements, including agreements with entities outside the state or other agreements that
leverage the state’s buying power, for acquisitions authorized under Chapter 2 (commencing with
Section 10290) and Chapter 3 (commencing with Section 12100) of the Public Contract Code;
and

WHEREAS, the governing board of a school district without advertising for bids, and
when that board has determined it to be in the best interests of the district, may authorize by
contract, lease, requisition, or purchase order, any public corporation or agency, including any
county, city, town, or district, to lease data-processing equipment, purchase materials, supplies,
equipment, automotive vehicles, tractors, and other personal property for the district in the
manner in which the public corporation or agency is authorized by law to make the leases or
purchases; and

WHEREAS, the governing board of a district is required to make a determination that a
purchase through a public corporation or agency is in the best interests of the district to take
advantage of the exceptions to competitive bidding noted above; and

WHEREAS, the Governing Board of the Delhi Unified School District (“District”) has
determined that it is in the best interest of the District to authorize procurement of goods,
services, or technology goods and services in accordance with Chapter 2 (commencing with
Section 10290) and Chapter 3 (commencing with Section 12100) of the Public Contract Code,
without competitive bidding through the State of California Department of General Services
Procurement Division under California Multiple Award Schedules (collectively, “CMAS”),
including the products identified in the attached Exhibit A; and

WHEREAS, the Governing Board of the District has determined that it is in the best
interest of the District to authorize by contract, lease, requisition, or purchase order, to lease
data-processing equipment, purchase materials, supplies, equipment, automotive vehicles,
tractors, and other personal property in accordance with Public Contract Code section 20118
(also known as “Piggyback Bids), including the products identified in the attached Exhibit B;
and

WHEREAS, the District desires by a majority of the vote of the Governing Board and
pursuant to Education Code section 17604 and similar statutes, to delegate authority to the
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District’s Superintendent and his designee to execute, deliver or otherwise negotiate contracts,
requisitions, or purchase orders under CMAS, as well as to execute, deliver or otherwise
negotiate contracts, leases, requisitions, or purchase orders in accordance with Public Contract
Code section 20118 for Piggyback Bids, or to otherwise carry out the intent of this Resolution,
all subject to the following conditions:

a. Confirmation that the goods, services, or technology goods and services being
procured by the District from the vendor are specifically set forth in a current and valid
CMAS contract, and that the prices paid by the District are equal to or lower than the
prices set forth in the current and valid CMAS contract, and meets any other applicable
requirements under Chapter 2 (commencing with Section 10290) and Chapter 3
(commencing with Section 12100) of the Public Contract Code;

b. Confirmation that the underlying Piggyback Bid is valid and was properly
procured by the public corporation or agency in a manner that the public corporation or
agency is authorized by law to make such leases or purchases, and confirmation that all
materials, supplies or equipment to be procured by the District are specifically set forth in
the original underlying Piggyback Bid;

c. Any contract, requisition, or purchase order procured pursuant to this Resolution
shall be approved or ratified by the Governing Board, with said approval or ratification to
be evidenced by a motion of the Governing Board duly passed and adopted.

NOW, THEREFORE, the District hereby finds, determines, declares and resolves as
follows:

Section 1. Determination of Recitals. All of the recitals set forth above are true and
correct, and the District Governing Board so finds and determines.

Section 2. Determination of Purchase Through CMAS. The Governing Board of the
District hereby finds and determines that it is in the best interest of the District to authorize
procurement of goods, services, or technology goods and services in accordance with Chapter 2
(commencing with Section 10290) and Chapter 3 (commencing with Section 12100) of the
Public Contract Code, without competitive bidding, through the State of California Department
of General Services Procurement Division under CMAS.

Section 3. Determination of Purchase Through Piggyback Bids. The Governing Board
of the District hereby finds and determines that it is in the best interest of the District to authorize
by contract, lease, requisition, or purchase order, to lease data-processing equipment, purchase
materials, supplies, equipment, automotive vehicles, tractors, field turf and other personal
property in accordance with Public Contract Code section 20118.

Section 4. Delegation of Authority. The Governing Board of the District desires by a
majority of the vote of the Governing Board and pursuant to Education Code section 17604 and
similar statutes, to delegate authority to the District’s Superintendent and his designee to execute,
deliver or otherwise negotiate contracts, requisitions, or purchase orders under CMAS, as well as
to execute, deliver or otherwise negotiate contracts, leases, requisitions, or purchase orders in
accordance with Public Contract Code section 20118 for Piggyback Bids, or to otherwise carry
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out the intent of this Resolution, subject to the conditions set forth herein.

Section 5. Effective Date. This resolution shall be effective as of date of its adoption
until otherwise rescinded by the Governing Board.

APPROVED, PASSED AND ADOPTED by the Governing Board of the Delhi Unified
School District this 18 day of April, 2023, by the following vote:

Motion By:___________________ Seconded By:____________________

Ayes: Nays: Absent: Abstain:
Francisca Briones _____ _____ _____ _____
Oscar Morales _____ _____ _____ _____
Desiree Rodriguez _____ _____ _____ _____
Mary Worthington _____ _____ _____ _____
Ariel Gonzalez _____ _____ _____ _____
Cynthia Caldera _____ _____ _____ _____
Juan Pena _____ _____ _____ _____

I, Juan Pena, President of Governing Board of the Delhi Unified School District, do
hereby certify that the foregoing is full, true, and correct copy of the Resolution passed and
adopted by said Board at a regularly scheduled and conducted meeting held on said date, which
Resolution if on file in office of said Board.

______________________________________
President of the Board of Education
Delhi Unified School District

I, Desiree Rodriguez, Clerk of the Governing Board of the Delhi Unified School District,
do hereby certify that the foregoing Resolution was regularly introduced and adopted by the
Governing Board at a regular meeting thereof held on the 18th day of April, 2023, by the above
described vote of the Governing Board;

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the official seal of
the Delhi Unified School District Governing Board this 18th day of April, 2023.

______________________________________
Clerk of the Board of Education
Delhi Unified School District
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Exhibit A - Proposal 2111056958
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Exhibit B - Proposal 2111056942
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Apple Store for Education Institution

Proposal

Proposal Number Account Number/Name

2111056942 30871

DELHI UNIFIED SCHOOL DISTRICT
Created On

02/03/2023

 
Created By 

Nikhil Gautam

Thank you for creating your proposal, details are provided below. You can access this 
proposal from your Apple Store for Education Institution by searching proposal number 
2111056942.

Item Product / Description Total 
Quantity

Unit Price Total Price

1 MNH73LL/A  
Mac mini: Apple M2 Pro chip with 
10‑core CPU and 16‑core GPU, 512GB 
SSD

Specifications
System on a Chip (Processor): Apple 
M2 Pro with 10‑core CPU, 16-core 
GPU, 16‑core Neural Engine

•

Memory: 16GB unified memory•
Storage: 512GB SSD storage•
Ethernet: Gigabit Ethernet•
Thunderbolt: Four Thunderbolt 4 
ports, HDMI port, two USB‑A ports, 
headphone jack

•

Pro Apps Bundle for Education: None•
Accessory Kit: Accessory Kit•

70 1,199.00 83,930.00 USD

Subtotal 83,930.00 USD

Estimated Tax 6,504.58 USD

Total 90,434.58 USD

Please note that your order subtotal does not include sales tax or rebates. Sales tax and 
rebates, if applicable, will be added when your order is processed. Your order total may 
include estimated sales tax that is subject to change at the time your order is processed.

- 1 -



How to Order

If you would like to convert this Proposal to an order, log into your Apple Store for Education 
Institution and select ‘Proposal’ from the pull-down menu. Search for this Proposal by 
entering the Proposal Number referenced above. 
 
Note: A Purchaser login is required to order. Visit your Apple Store for Education Institution to 
login or create your Purchaser Apple ID.

The prices and specifications above correspond to those valid at the time the Proposal was created and are subject 
to change. Purchases are subject to the terms and conditions of your agreement with Apple and the Apple Store for 
Education Institution.

Copyright © 2023 Apple Inc. All rights reserved.

- 2 -



Apple Store for Education Institution

Proposal

Proposal Number Account Number/Name

2111056958 30871

DELHI UNIFIED SCHOOL DISTRICT
Created On

02/03/2023

 
Created By 

Nikhil Gautam

Thank you for creating your proposal, details are provided below. You can access this 
proposal from your Apple Store for Education Institution by searching proposal number 
2111056958.

Item Product / Description Total 
Quantity

Unit Price Total Price

1 MQ052LL/A  
Magic Keyboard with Numeric Keypad - 
US English - Silver

70 129.00 9,030.00 USD

Subtotal 9,030.00 USD

Estimated Tax 699.83 USD

Total 9,729.83 USD

Please note that your order subtotal does not include sales tax or rebates. Sales tax and 
rebates, if applicable, will be added when your order is processed. Your order total may 
include estimated sales tax that is subject to change at the time your order is processed.

How to Order

If you would like to convert this Proposal to an order, log into your Apple Store for Education 
Institution and select ‘Proposal’ from the pull-down menu. Search for this Proposal by 
entering the Proposal Number referenced above. 
 
Note: A Purchaser login is required to order. Visit your Apple Store for Education Institution to 
login or create your Purchaser Apple ID.

The prices and specifications above correspond to those valid at the time the Proposal was created and are subject 
to change. Purchases are subject to the terms and conditions of your agreement with Apple and the Apple Store for 
Education Institution.

- 1 -



Copyright © 2023 Apple Inc. All rights reserved.

- 2 -



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approve Resolution 04-18-2023-D to Adopt CMAS 3-21-08-1008 and Delegate

Authority

Resolution 04-18-2023-D

CMAS 3-21-08-1008

Bluum Acer Authorization Letter

Quote - 620 Acer LTE Chromebooks

Action Item

District Goal: Conditional Learning

Submitted by: Nikhil Gautam, Director of Technology Approval: April 18, 2023

Background:

Current Chromebooks at Delhi High School and Middle School will reach their “end of life” term.

Replacements are required before students start to experience continuous malfunctioning with their

computer systems.

CMAS piggyback contract 3-21-08-1008 is proposed to acquire six hundred and twenty (620)

Chromebooks. Five hundred and seventy (570) Chromebooks will be replaced, and fifty (50) will be

maintained in stock.

Bluum USA, Inc. is an authorized distributor for CMAS piggyback contract 3-21-08-1008. This

piggyback contract will expedite the acquisition of Chromebooks before the beginning of the next

school term parallel to offering fair pricing.

Discussion:

By passing the resolution, the Board would delegate authority to the District’s Superintendent and

his designee to execute, deliver or otherwise negotiate contracts, leases, requisitions, or purchase

orders in accordance with Public Contract Code section 20118 for CMAS and Piggyback Bids.

Financial Implication:

$450,173.71

Recommendation:

Approve Resolution 04-18-2023-D to Adopt CMAS 3-21-08-1008 and Delegate Authority

https://drive.google.com/file/d/1U_GsyljLgXPCeHQxw9gRuaaTUUdJQ-9n/view?usp=share_link
https://drive.google.com/file/d/1ccPUh3wAxHtrUsi6Cj-NxYwF9RVxvEOb/view?usp=share_link
https://drive.google.com/file/d/1sBR0gqyCZtXPnAd5dgXhlqO6yRSnTI-k/view?usp=share_link
https://drive.google.com/file/d/1bH92BrsdgZyPaQ_4zqbK3V7A_s4M5WSr/view?usp=share_link


BEFORE THE GOVERNING BOARD OF THE
DELHI UNIFIED SCHOOL DISTRICT

RESOLUTION TO APPROVE CONTRACTS, LEASES, REQUISITIONS OR
PURCHASE ORDERS PROCURED PURSUANT TO PUBLIC CONTRACT CODE
SECTIONS 10290 ET SEQ. AND PUBLIC CONTRACT CODE SECTION 20118

(PIGGYBACK BIDS)

RESOLUTION NO. 04-18-2023-D

WHEREAS, the governing board of a school district under Public Contract Code section
10290 et seq. may, without competitive bidding, contract with suppliers that have been awarded
contracts, master agreements, multiple award schedules, cooperative agreements or other types
of agreements, including agreements with entities outside the state or other agreements that
leverage the state’s buying power, for acquisitions authorized under Chapter 2 (commencing with
Section 10290) and Chapter 3 (commencing with Section 12100) of the Public Contract Code;
and

WHEREAS, the governing board of a school district without advertising for bids, and
when that board has determined it to be in the best interests of the district, may authorize by
contract, lease, requisition, or purchase order, any public corporation or agency, including any
county, city, town, or district, to lease data-processing equipment, purchase materials, supplies,
equipment, automotive vehicles, tractors, and other personal property for the district in the
manner in which the public corporation or agency is authorized by law to make the leases or
purchases; and

WHEREAS, the governing board of a district is required to make a determination that a
purchase through a public corporation or agency is in the best interests of the district to take
advantage of the exceptions to competitive bidding noted above; and

WHEREAS, the Governing Board of the Delhi Unified School District (“District”) has
determined that it is in the best interest of the District to authorize procurement of goods,
services, or technology goods and services in accordance with Chapter 2 (commencing with
Section 10290) and Chapter 3 (commencing with Section 12100) of the Public Contract Code,
without competitive bidding through the State of California Department of General Services
Procurement Division under California Multiple Award Schedules (collectively, “CMAS”),
including the products identified in the attached Exhibit A; and

WHEREAS, the Governing Board of the District has determined that it is in the best
interest of the District to authorize by contract, lease, requisition, or purchase order, to lease
data-processing equipment, purchase materials, supplies, equipment, automotive vehicles,
tractors, and other personal property in accordance with Public Contract Code section 20118
(also known as “Piggyback Bids), including the products identified in the attached Exhibit B;
and

WHEREAS, the District desires by a majority of the vote of the Governing Board and
pursuant to Education Code section 17604 and similar statutes, to delegate authority to the
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District’s Superintendent and his designee to execute, deliver or otherwise negotiate contracts,
requisitions, or purchase orders under CMAS, as well as to execute, deliver or otherwise
negotiate contracts, leases, requisitions, or purchase orders in accordance with Public Contract
Code section 20118 for Piggyback Bids, or to otherwise carry out the intent of this Resolution,
all subject to the following conditions:

a. Confirmation that the goods, services, or technology goods and services being
procured by the District from the vendor are specifically set forth in a current and valid
CMAS contract, and that the prices paid by the District are equal to or lower than the
prices set forth in the current and valid CMAS contract, and meets any other applicable
requirements under Chapter 2 (commencing with Section 10290) and Chapter 3
(commencing with Section 12100) of the Public Contract Code;

b. Confirmation that the underlying Piggyback Bid is valid and was properly
procured by the public corporation or agency in a manner that the public corporation or
agency is authorized by law to make such leases or purchases, and confirmation that all
materials, supplies or equipment to be procured by the District are specifically set forth in
the original underlying Piggyback Bid;

c. Any contract, requisition, or purchase order procured pursuant to this Resolution
shall be approved or ratified by the Governing Board, with said approval or ratification to
be evidenced by a motion of the Governing Board duly passed and adopted.

NOW, THEREFORE, the District hereby finds, determines, declares and resolves as
follows:

Section 1. Determination of Recitals. All of the recitals set forth above are true and
correct, and the District Governing Board so finds and determines.

Section 2. Determination of Purchase Through CMAS. The Governing Board of the
District hereby finds and determines that it is in the best interest of the District to authorize
procurement of goods, services, or technology goods and services in accordance with Chapter 2
(commencing with Section 10290) and Chapter 3 (commencing with Section 12100) of the
Public Contract Code, without competitive bidding, through the State of California Department
of General Services Procurement Division under CMAS.

Section 3. Determination of Purchase Through Piggyback Bids. The Governing Board
of the District hereby finds and determines that it is in the best interest of the District to authorize
by contract, lease, requisition, or purchase order, to lease data-processing equipment, purchase
materials, supplies, equipment, automotive vehicles, tractors, field turf and other personal
property in accordance with Public Contract Code section 20118.

Section 4. Delegation of Authority. The Governing Board of the District desires by a
majority of the vote of the Governing Board and pursuant to Education Code section 17604 and
similar statutes, to delegate authority to the District’s Superintendent and his designee to execute,
deliver or otherwise negotiate contracts, requisitions, or purchase orders under CMAS, as well as
to execute, deliver or otherwise negotiate contracts, leases, requisitions, or purchase orders in
accordance with Public Contract Code section 20118 for Piggyback Bids, or to otherwise carry
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out the intent of this Resolution, subject to the conditions set forth herein.

Section 5. Effective Date. This resolution shall be effective as of date of its adoption
until otherwise rescinded by the Governing Board.

APPROVED, PASSED AND ADOPTED by the Governing Board of the Delhi Unified
School District this 18th day of April, 2023, by the following vote:

Motion By:___________________ Seconded By:____________________

Ayes: Nays: Absent: Abstain:
Francisca Briones _____ _____ _____ _____
Oscar Morales _____ _____ _____ _____
Desiree Rodriguez _____ _____ _____ _____
Mary Worthington _____ _____ _____ _____
Ariel Gonzalez _____ _____ _____ _____
Cynthia Caldera _____ _____ _____ _____
Juan Pena _____ _____ _____ _____

I, Juan Pena, President of Governing Board of the Delhi Unified School District, do
hereby certify that the foregoing is full, true, and correct copy of the Resolution passed and
adopted by said Board at a regularly scheduled and conducted meeting held on said date, which
Resolution if on file in office of said Board.

______________________________________
President of the Board of Education
Delhi Unified School District

I, Desiree Rodriguez, Clerk of the Governing Board of the Delhi Unified School District,
do hereby certify that the foregoing Resolution was regularly introduced and adopted by the
Governing Board at a regular meeting thereof held on the 18th day of April, 2023, by the above
described vote of the Governing Board;

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the official seal of
the Delhi Unified School District Governing Board this 18th day of April, 2023.

______________________________________
Clerk of the Board of Education
Delhi Unified School District

3



Exhibit A - Quote - 620 Acer LTE Chromebooks
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Acer America Corporation
1730 North First Street Suite 400

San Jose, CA 95110
Telephone: (408) 533 -7700
Facsimile: (408) 533-4555

www.acer.com/us

February 17, 2023

TO: BLUUM

Subject: Letter of Authorization

This letter is to certify that BLUUM is currently an authorized reseller of the products manufactured by
Acer.

Acer America Corporation fully supports BLUUM in their efforts to market and sell products
manufactured by Acer America Corporation. This support includes, but is not limited to:

● Sales support and training
● Technical support via engineering teams in Texas and California
● Service support: on-site and depot (warranty, contracted, or as stated within our

contract terms)
● Product demonstration and evaluation support

If you have any questions, please contact me at (781-789-8029)

Sincerely,

Jennifer Wadland
VP of Acer Commercial Division
781-789-8029
Jennifer.Wadland@acer.com



Bluum USA, Inc. (f.k.a. Troxell Communications Inc.)
4675 E. Cotton Center Blvd
Suite 155
Phoenix AZ 85040 
www.bluum.com 

Quote
#260380

03/06/2023

260380

1 of 2

Bill To Ship To
147565 Delhi Unified School District
9716 HINTON AVE
DELHI CA 95315

Memo:

Delhi Unified School District
MERCED
9716 HINTON AVE CA 95315

Expires Sales Rep Contract Terms
04/30/2023 818 Nicholas Gaskas NEW

Qty Item MFG Price Ext. Price

620 NX.AA6AA.001 
Acer Chromebook Spin 513 R841LT R841LT-S6DJ HSPA+, 4G LTE 13.3" Touchscreen 
Convertible 2 in 1 Chromebook - Full HD - 1920 x 1080 - Qualcomm Kryo 468 Octa-
core (8 Core) 2.40 GHz - 8 GB Total RAM - 128 GB Flash Memory 

Acer $670.15 $415,493.00

620 CROSSWDISEDUNEW 
Google Chrome OS Management Console License, Education 

Google $0.00 $0.00

620 217863 
White Glove Enrollment

•Unbox unit and inspect for physical damage 
•Power on the units and inspect for any hardware or software failures 
•Detect any out of box failures. Replace any out of box failures with Bluum stock 
•Configure wireless network using customers network information 
•Enroll device into your organizations Google Apps domain using customers 
enrollment account 
•Serial number recording

*Additional requests may be done with additional cost

Bluum $0.00 $0.00

620 315510 
UV Asset Tag

UV Print Custom Label with Sequential Asset Tag and Record the Asset Tag in 
Dashboard 

Bluum $0.00 $0.00

620 281153 
UV Printed Device Skin

Print a Customer-Approved Image on the Front Panel of the Device 

Bluum $0.00 $0.00

620 470459 
4 Year SHIELD ADP Plus Warranty
Includes:
Accidental Damage Coverage
Unlimited Service Events 
Shipping Included
Replacement if not repairable
FREE Case
One replacement for battery/AC adapter per unit 

Shield $0.00 $0.00



Bluum USA, Inc. (f.k.a. Troxell Communications Inc.)
4675 E. Cotton Center Blvd
Suite 155
Phoenix AZ 85040 
www.bluum.com 

Quote
#260380

03/06/2023

260380

2 of 2

Qty Item MFG Price Ext. Price

1 Freight Charges 
FREE Shipping 

Bluum $0.00 $0.00

620 Electronics Disposal Fee 1 (Up to 14.99") 
CA State Recycle Fee 

Bluum $4.00 $2,480.00

**Bluum provides professional development from former educators who are committed to providing world class 
instructional training. With the purchase of educational technology, we recommend including PD to ensure effective 
adoption. Ask about our getting started package, 3-hour remote and 6-hour onsite training.

  Subtotal $417,973.00

  Tax Total (7.75%) $32,200.71

  Shipping Cost $0.00

  Total $450,173.71

To accept this quotation, sign here : _________________________________________

This document is subject to the terms and conditions found here: www.bluum.com/terms-conditions
If accepting this quote via purchase order please reference this quote number on your PO. To order via credit card please 
contact customer service .
Pricing Adjustments as it Relates to Tariffs: If/When international tariff changes impact any product(s) included in this quote, 
Bluum reserves the right to adjust or cancel this quote.
Please inspect product upon delivery. All claims for defective merchandise or errors in shipping must be made within five 
days after receipt of goods.
Clients using their own carriers will be responsible for filing their own freight claims if product is damaged in transit.
Returns require an authorization number and must be made within 30 days.
Custom orders and “Consumables”, such as projector lamps, may not be returned.
Returns are subject to restocking fees with the exception of out of box failures and replacements under warranty.
Restocking fees varying depending on the product line, expect a minimum charge of 25%.



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approve Resolution 04-18-2023-E to Adopt CMAS 3-21-08-1008 and Delegate

Authority

Resolution 04-18-2023-E

CMAS 3-21-08-1008

Bluum Acer Authorization Letter

Quote - 600 Acer LTE Chromebooks

Action Item

District Goal: Conditional Learning Approval: April 18, 2023

Submitted by: Francisco Romo, Senior Director of Educational Services

Background:

Currently, Chromebooks at El Capitan, Schendel, and Harmony Elementary sites are presently for

after-school programs that help students in grades 4 through 6 develop academically. The delivery

of the educational materials required for these after-school activities relies heavily on

Chromebooks.

CMAS piggyback contract 3-21-08-1008 is proposed to acquire six hundred (600) Chromebooks

for the after-school program for the three elementary school sites.

Bluum USA, Inc. is an authorized distributor for CMAS contract 3-21-08-1008. This piggyback

contract will expedite the acquisition of Chromebooks before the beginning of the next school term

parallel to offering fair pricing.

Discussion:

By passing the resolution, the Board would delegate authority to the District’s Superintendent and

his designee to execute, deliver or otherwise negotiate contracts, leases, requisitions, or purchase

orders in accordance with Public Contract Code section 20118 for CMAS and Piggyback Bids.

Financial Implication:

$435,651.98

Recommendation:

Approve Resolution 04-18-2023-E to Adopt CMAS 3-21-08-1008 and Delegate Authority

https://drive.google.com/file/d/1Wju-5GzR6ZiXxMy4NkJamX3ro9NIkFqp/view?usp=share_link
https://drive.google.com/file/d/1_F4Hu2BRKHNxZT93euk9uq8IoiuNWrEC/view?usp=share_link
https://drive.google.com/file/d/1nz476GjQLxh41qVYi6q9e7orGBg2RJ1o/view?usp=share_link
https://drive.google.com/file/d/17CvR2XAO7Ek0kJWWu2yd0KGNuCsbrppI/view?usp=share_link


BEFORE THE GOVERNING BOARD OF THE
DELHI UNIFIED SCHOOL DISTRICT

RESOLUTION TO APPROVE CONTRACTS, LEASES, REQUISITIONS OR
PURCHASE ORDERS PROCURED PURSUANT TO PUBLIC CONTRACT CODE
SECTIONS 10290 ET SEQ. AND PUBLIC CONTRACT CODE SECTION 20118

(PIGGYBACK BIDS)

RESOLUTION NO. 04-18-2023-E

WHEREAS, the governing board of a school district under Public Contract Code section
10290 et seq. may, without competitive bidding, contract with suppliers that have been awarded
contracts, master agreements, multiple award schedules, cooperative agreements or other types
of agreements, including agreements with entities outside the state or other agreements that
leverage the state’s buying power, for acquisitions authorized under Chapter 2 (commencing with
Section 10290) and Chapter 3 (commencing with Section 12100) of the Public Contract Code;
and

WHEREAS, the governing board of a school district without advertising for bids, and
when that board has determined it to be in the best interests of the district, may authorize by
contract, lease, requisition, or purchase order, any public corporation or agency, including any
county, city, town, or district, to lease data-processing equipment, purchase materials, supplies,
equipment, automotive vehicles, tractors, and other personal property for the district in the
manner in which the public corporation or agency is authorized by law to make the leases or
purchases; and

WHEREAS, the governing board of a district is required to make a determination that a
purchase through a public corporation or agency is in the best interests of the district to take
advantage of the exceptions to competitive bidding noted above; and

WHEREAS, the Governing Board of the Delhi Unified School District (“District”) has
determined that it is in the best interest of the District to authorize procurement of goods,
services, or technology goods and services in accordance with Chapter 2 (commencing with
Section 10290) and Chapter 3 (commencing with Section 12100) of the Public Contract Code,
without competitive bidding through the State of California Department of General Services
Procurement Division under California Multiple Award Schedules (collectively, “CMAS”),
including the products identified in the attached Exhibit A; and

WHEREAS, the Governing Board of the District has determined that it is in the best
interest of the District to authorize by contract, lease, requisition, or purchase order, to lease
data-processing equipment, purchase materials, supplies, equipment, automotive vehicles,
tractors, and other personal property in accordance with Public Contract Code section 20118
(also known as “Piggyback Bids), including the products identified in the attached Exhibit B;
and

WHEREAS, the District desires by a majority of the vote of the Governing Board and
pursuant to Education Code section 17604 and similar statutes, to delegate authority to the
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District’s Superintendent and his designee to execute, deliver or otherwise negotiate contracts,
requisitions, or purchase orders under CMAS, as well as to execute, deliver or otherwise
negotiate contracts, leases, requisitions, or purchase orders in accordance with Public Contract
Code section 20118 for Piggyback Bids, or to otherwise carry out the intent of this Resolution,
all subject to the following conditions:

a. Confirmation that the goods, services, or technology goods and services being
procured by the District from the vendor are specifically set forth in a current and valid
CMAS contract, and that the prices paid by the District are equal to or lower than the
prices set forth in the current and valid CMAS contract, and meets any other applicable
requirements under Chapter 2 (commencing with Section 10290) and Chapter 3
(commencing with Section 12100) of the Public Contract Code;

b. Confirmation that the underlying Piggyback Bid is valid and was properly
procured by the public corporation or agency in a manner that the public corporation or
agency is authorized by law to make such leases or purchases, and confirmation that all
materials, supplies or equipment to be procured by the District are specifically set forth in
the original underlying Piggyback Bid;

c. Any contract, requisition, or purchase order procured pursuant to this Resolution
shall be approved or ratified by the Governing Board, with said approval or ratification to
be evidenced by a motion of the Governing Board duly passed and adopted.

NOW, THEREFORE, the District hereby finds, determines, declares and resolves as
follows:

Section 1. Determination of Recitals. All of the recitals set forth above are true and
correct, and the District Governing Board so finds and determines.

Section 2. Determination of Purchase Through CMAS. The Governing Board of the
District hereby finds and determines that it is in the best interest of the District to authorize
procurement of goods, services, or technology goods and services in accordance with Chapter 2
(commencing with Section 10290) and Chapter 3 (commencing with Section 12100) of the
Public Contract Code, without competitive bidding, through the State of California Department
of General Services Procurement Division under CMAS.

Section 3. Determination of Purchase Through Piggyback Bids. The Governing Board
of the District hereby finds and determines that it is in the best interest of the District to authorize
by contract, lease, requisition, or purchase order, to lease data-processing equipment, purchase
materials, supplies, equipment, automotive vehicles, tractors, field turf and other personal
property in accordance with Public Contract Code section 20118.

Section 4. Delegation of Authority. The Governing Board of the District desires by a
majority of the vote of the Governing Board and pursuant to Education Code section 17604 and
similar statutes, to delegate authority to the District’s Superintendent and his designee to execute,
deliver or otherwise negotiate contracts, requisitions, or purchase orders under CMAS, as well as
to execute, deliver or otherwise negotiate contracts, leases, requisitions, or purchase orders in
accordance with Public Contract Code section 20118 for Piggyback Bids, or to otherwise carry
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out the intent of this Resolution, subject to the conditions set forth herein.

Section 5. Effective Date. This resolution shall be effective as of date of its adoption
until otherwise rescinded by the Governing Board.

APPROVED, PASSED AND ADOPTED by the Governing Board of the Delhi Unified
School District this 18th day of April, 2023, by the following vote:

Motion By:___________________ Seconded By:____________________

Ayes: Nays: Absent: Abstain:
Francisca Briones _____ _____ _____ _____
Oscar Morales _____ _____ _____ _____
Desiree Rodriguez _____ _____ _____ _____
Mary Worthington _____ _____ _____ _____
Ariel Gonzalez _____ _____ _____ _____
Cynthia Caldera _____ _____ _____ _____
Juan Pena _____ _____ _____ _____

I, Juan Pena, President of Governing Board of the Delhi Unified School District, do
hereby certify that the foregoing is full, true, and correct copy of the Resolution passed and
adopted by said Board at a regularly scheduled and conducted meeting held on said date, which
Resolution if on file in office of said Board.

______________________________________
President of the Board of Education
Delhi Unified School District

I, Desiree Rodriguez, Clerk of the Governing Board of the Delhi Unified School District,
do hereby certify that the foregoing Resolution was regularly introduced and adopted by the
Governing Board at a regular meeting thereof held on the 18th day of April, 2023, by the above
described vote of the Governing Board;

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the official seal of
the Delhi Unified School District Governing Board this 18th day of April, 2023.

______________________________________
Clerk of the Board of Education
Delhi Unified School District
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Exhibit A - Quote - 600 Acer Spin LTE Chromebooks

4



5



Acer America Corporation
1730 North First Street Suite 400

San Jose, CA 95110
Telephone: (408) 533 -7700
Facsimile: (408) 533-4555

www.acer.com/us

February 17, 2023

TO: BLUUM

Subject: Letter of Authorization

This letter is to certify that BLUUM is currently an authorized reseller of the products manufactured by
Acer.

Acer America Corporation fully supports BLUUM in their efforts to market and sell products
manufactured by Acer America Corporation. This support includes, but is not limited to:

● Sales support and training
● Technical support via engineering teams in Texas and California
● Service support: on-site and depot (warranty, contracted, or as stated within our

contract terms)
● Product demonstration and evaluation support

If you have any questions, please contact me at (781-789-8029)

Sincerely,

Jennifer Wadland
VP of Acer Commercial Division
781-789-8029
Jennifer.Wadland@acer.com



Bluum USA, Inc. (f.k.a. Troxell Communications Inc.)
4675 E. Cotton Center Blvd
Suite 155
Phoenix AZ 85040 
www.bluum.com 

Quote
#260380

03/06/2023

260380

1 of 2

Bill To Ship To
147565 Delhi Unified School District
9716 HINTON AVE
DELHI CA 95315

Memo:

Delhi Unified School District
MERCED
9716 HINTON AVE CA 95315

Expires Sales Rep Contract Terms
03/31/2023 818 Nicholas Gaskas NEW

Qty Item MFG Price Ext. Price

600 NX.AA6AA.001 
Acer Chromebook Spin 513 R841LT R841LT-S6DJ HSPA+, 4G LTE 13.3" Touchscreen 
Convertible 2 in 1 Chromebook - Full HD - 1920 x 1080 - Qualcomm Kryo 468 Octa-
core (8 Core) 2.40 GHz - 8 GB Total RAM - 128 GB Flash Memory 

Acer $670.15 $402,090.00

600 CROSSWDISEDUNEW 
Google Chrome OS Management Console License, Education 

Google $0.00 $0.00

600 217863 
White Glove Enrollment

•Unbox unit and inspect for physical damage 
•Power on the units and inspect for any hardware or software failures 
•Detect any out of box failures. Replace any out of box failures with Bluum stock 
•Configure wireless network using customers network information 
•Enroll device into your organizations Google Apps domain using customers 
enrollment account 
•Serial number recording

*Additional requests may be done with additional cost

Bluum $0.00 $0.00

600 315510 
UV Asset Tag

UV Print Custom Label with Sequential Asset Tag and Record the Asset Tag in 
Dashboard 

Bluum $0.00 $0.00

600 281153 
UV Printed Device Skin

Print a Customer-Approved Image on the Front Panel of the Device 

Bluum $0.00 $0.00

600 470459 
4 Year SHIELD ADP Plus Warranty
Includes:
Accidental Damage Coverage
Unlimited Service Events 
Shipping Included
Replacement if not repairable
FREE Case
One replacement for battery/AC adapter per unit 

Shield $0.00 $0.00



Bluum USA, Inc. (f.k.a. Troxell Communications Inc.)
4675 E. Cotton Center Blvd
Suite 155
Phoenix AZ 85040 
www.bluum.com 

Quote
#260380

03/06/2023

260380

2 of 2

Qty Item MFG Price Ext. Price

1 Freight Charges 
FREE Shipping 

Bluum $0.00 $0.00

600 Electronics Disposal Fee 1 (Up to 14.99") 
CA State Recycle Fee 

Bluum $4.00 $2,400.00

**Bluum provides professional development from former educators who are committed to providing world class 
instructional training. With the purchase of educational technology, we recommend including PD to ensure effective 
adoption. Ask about our getting started package, 3-hour remote and 6-hour onsite training.

  Subtotal $404,490.00

  Tax Total (7.75%) $31,161.98

  Shipping Cost $0.00

  Total $435,651.98

To accept this quotation, sign here : _________________________________________

This document is subject to the terms and conditions found here: www.bluum.com/terms-conditions
If accepting this quote via purchase order please reference this quote number on your PO. To order via credit card please 
contact customer service .
Pricing Adjustments as it Relates to Tariffs: If/When international tariff changes impact any product(s) included in this quote, 
Bluum reserves the right to adjust or cancel this quote.
Please inspect product upon delivery. All claims for defective merchandise or errors in shipping must be made within five 
days after receipt of goods.
Clients using their own carriers will be responsible for filing their own freight claims if product is damaged in transit.
Returns require an authorization number and must be made within 30 days.
Custom orders and “Consumables”, such as projector lamps, may not be returned.
Returns are subject to restocking fees with the exception of out of box failures and replacements under warranty.
Restocking fees varying depending on the product line, expect a minimum charge of 25%.



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Approval of Resolution 04-18-2023-F to Close Unused District Funds

Resolution to Close Unused Funds

Action Item

District Goal: Governance

Submitted by: Annie Arounsack, Director of Fiscal Services Approval: April 18, 2023

Background:

The District funds are being held at the County Treasurer’s office.

The County Treasurer's office is requesting to close inactive funds for the District after auditing our

accounts.

Discussion:

The inactive funds for the District are the Child Development account, Fund 12, and the Deferred

Maintenance account, Fund 14. The County Treasurer’s office is requesting Board approval prior to

funds closing on behalf of the District.

By passing the resolution, the Board provides the requested approval needed by the County

Treasurer’s office to close the funds indicated.

Financial Implication:

None

Recommendation:

Approve Resolution 04-18-2023-F to Close Unused District Funds

https://drive.google.com/file/d/1qGQnMZwWuBdoSarZZ_4UZmzwZ2pUSlOa/view?usp=share_link


BEFORE THE GOVERNING BOARD OF THE
DELHI UNIFIED SCHOOL DISTRICT

RESOLUTION TO CLOSE UNUSED DISTRICT FUND(S)
RESOLUTION NO. 04-18-2023-F

In the Matter of closing )
Inactive fund(s) ) RESOLUTION NUMBER. 04-18-2023-F

WHEREAS, the school district is requesting to close inactive funds. The county numbers
being closed are 12 and 14

WHEREAS, there is no longer a need to maintain these funds open;

THEREFORE, BE IT RESOLVED that the County Treasurer be requested to close the
separate fund(s) called Child Development and Deferred Maintenance.

THE FOREGOING RESOLUTIONWAS ADOPTED at a regular meeting of the
Delhi Unified School District Board of Trustees held on April 18, 2023.

Motion By:___________________ Seconded By:____________________

Ayes: Nays: Absent: Abstain:
Francisca Briones _____ _____ _____ _____
Oscar Morales _____ _____ _____ _____
Desiree Rodriguez _____ _____ _____ _____
Mary Worthington _____ _____ _____ _____
Ariel Gonzalez _____ _____ _____ _____
Cynthia Caldera _____ _____ _____ _____
Juan Pena _____ _____ _____ _____

I, Desiree Rodriguez, Clerk of the Governing Board of the Delhi Unified School District,
do hereby certify that the foregoing Resolution was regularly introduced and adopted by the
Governing Board at a regular meeting thereof held on the 18th day of April, 2023, by the above
described vote of the Governing Board;

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the official seal of
the Delhi Unified School District Governing Board this 18th day of April, 2023.

______________________________________
Clerk of the Board of Education
Delhi Unified School District



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Acceptance of the 2021-22 Measure E and W Bond Audit Report

Audit Report for Measure E Board Communication Letter Measure E

Audit Report for Measure W Board Communication Letter Measure W

Action

District Goal: Governance

Submitted by: Annie Arounsack, Director of Fiscal Services Approval: April 18, 2023

Background:

The District is required by Education Code 41020 to contract each year with a qualified Certified

Public Accountant to perform an audit of the district’s financial statements and compliance with

applicable federal and state regulations. The Financial Statements which includes the Auditor’s

Report on the financial statements is included in the backup materials.

Discussion:

The certified public accounting firm of Christy White Associates performed the District’s Bond Audit

for the fiscal year 2021-22.

The Auditor’s Report states their opinion that the financial statements are presented fairly in all

material respects. There were also no reported findings related to weaknesses in the district’s

internal controls or incidences of non-compliance with state and federal regulations.

Included as a separate item in the backup materials is the Auditor’s Summary of the Audit as a

Board Communication Letter.

Financial Implication:

None

Recommendation:

Approve to accept the 2021-22 Measure E and W Bond Audit Report for Delhi Unified School

District.

https://drive.google.com/file/d/1G3ilXSjXIyikW9dFK734fUaVNHyXvNHQ/view?usp=share_link
https://drive.google.com/file/d/1Fb6AIv7vE6dNNyIYaWNhnlkDcHA8K0TO/view?usp=share_link
https://drive.google.com/file/d/1QqD8owAT6FUWTTmLFdZV5E7rFFvWuV2F/view?usp=share_link
https://drive.google.com/file/d/1GLu2Mlv3HiLSzfsxPfHaKQjPJl3j7hSA/view?usp=share_link


O: 619-270-8222   
F: 619-260-9085
christywhite.com

348 Olive Street
San Diego, CA 
92103

Certified Public Accountants serving 
K-12 School Districts and Charter
Schools throughout California

March 14, 2023 

Board of Trustees 

Delhi Unified School District 

Delhi, California 

We have audited the financial statements of the Measure E Bond Building Fund of the Delhi Unified School District 

(the “District”) for the year ended June 30, 2022. Professional standards require that we provide you with information 

about our responsibilities under generally accepted auditing standards (and, if applicable, Government Auditing 

Standards and the Uniform Guidance), as well as certain information related to the planned scope and timing of our 

audit. We have communicated such information in our letter to you dated April 12, 2022. Professional standards also 

require that we communicate to you the following information related to our audit. 

Significant Audit Matters 

Qualitative Aspects of Accounting Practices  

Management is responsible for the selection and use of appropriate accounting policies. The significant accounting 

policies used by the District are described in Note 1 to the financial statements. No new accounting policies were 

adopted, and the application of existing policies was not changed during 2022. We noted no transactions entered into 

by the District during the year for which there is a lack of authoritative guidance or consensus. All significant 

transactions have been recognized in the financial statements in the proper period. 

Difficulties Encountered in Performing the Audit  

We encountered no significant difficulties in dealing with management in performing and completing our audit. 

Corrected and Uncorrected Misstatements  

Professional standards require us to accumulate all known and likely misstatements identified during the audit, other 

than those that are clearly trivial, and communicate them to the appropriate level of management. Management has 

corrected all such misstatements. In addition, none of the misstatements detected as a result of audit procedures and 

corrected by management were material, either individually or in the aggregate, to each opinion unit’s financial 

statements taken as a whole.  

Disagreements with Management  

For purposes of this letter, a disagreement with management is a financial accounting, reporting, or auditing matter, 

whether or not resolved to our satisfaction, that could be significant to the financial statements or the auditor’s report. 

We are pleased to report that no such disagreements arose during the course of our audit. 

Management Representations  

We have requested certain representations from management that are included in the management representation 

letter dated March 14, 2023. 

Management Consultations with Other Independent Accountants

In some cases, management may decide to consult with other accountants about auditing and accounting matters, 

similar to obtaining a “second opinion” on certain situations. If a consultation involves application of an accounting 

principle to the District’s financial statements or a determination of the type of auditor’s opinion that may be expressed 

on those statements, our professional standards require the consulting accountant to check with us to determine that 

the consultant has all the relevant facts. To our knowledge, there were no such consultations with other accountants. 



 

 

Significant Audit Matters (continued) 

 

Other Audit Findings or Issues  

We generally discuss a variety of matters, including the application of accounting principles and auditing standards, 

with management each year prior to retention as the District’s auditors. However, these discussions occurred in the 

normal course of our professional relationship and our responses were not a condition to our retention. 

 

Restriction on Use 

 

This information is intended solely for the information and use of Board of Education and management of the District 

and is not intended to be, and should not be, used by anyone other than these specified parties. 

 

 

Very truly yours, 

 

 

 

 

Christy White, Inc. 

San Diego, California 

 

 

 

 

 

 

 



O: 619-270-8222   
F: 619-260-9085
christywhite.com

348 Olive Street
San Diego, CA 
92103

Certified Public Accountants serving 
K-12 School Districts and Charter
Schools throughout California

March 14, 2023 

Board of Trustees 

Delhi Unified School District 

Delhi, California 

We have audited the financial statements of the Measure W Bond Building Fund of the Delhi Unified School District 

(the “District”) for the year ended June 30, 2022. Professional standards require that we provide you with information 

about our responsibilities under generally accepted auditing standards (and, if applicable, Government Auditing 

Standards and the Uniform Guidance), as well as certain information related to the planned scope and timing of our 

audit. We have communicated such information in our letter to you dated February 16, 2023. Professional standards 

also require that we communicate to you the following information related to our audit. 

Significant Audit Matters 

Qualitative Aspects of Accounting Practices  

Management is responsible for the selection and use of appropriate accounting policies. The significant accounting 

policies used by the District are described in Note 1 to the financial statements. No new accounting policies were 

adopted, and the application of existing policies was not changed during 2022. We noted no transactions entered into 

by the District during the year for which there is a lack of authoritative guidance or consensus. All significant 

transactions have been recognized in the financial statements in the proper period. 

Difficulties Encountered in Performing the Audit  

We encountered no significant difficulties in dealing with management in performing and completing our audit. 

Corrected and Uncorrected Misstatements  

Professional standards require us to accumulate all known and likely misstatements identified during the audit, other 

than those that are clearly trivial, and communicate them to the appropriate level of management. Management has 

corrected all such misstatements. In addition, none of the misstatements detected as a result of audit procedures and 

corrected by management were material, either individually or in the aggregate, to each opinion unit’s financial 

statements taken as a whole.  

Disagreements with Management  

For purposes of this letter, a disagreement with management is a financial accounting, reporting, or auditing matter, 

whether or not resolved to our satisfaction, that could be significant to the financial statements or the auditor’s report. 

We are pleased to report that no such disagreements arose during the course of our audit. 

Management Representations  

We have requested certain representations from management that are included in the management representation 

letter dated March 14, 2023. 

Management Consultations with Other Independent Accountants

In some cases, management may decide to consult with other accountants about auditing and accounting matters, 

similar to obtaining a “second opinion” on certain situations. If a consultation involves application of an accounting 

principle to the District’s financial statements or a determination of the type of auditor’s opinion that may be expressed 

on those statements, our professional standards require the consulting accountant to check with us to determine that 

the consultant has all the relevant facts. To our knowledge, there were no such consultations with other accountants. 



 

 

Significant Audit Matters (continued) 

 

Other Audit Findings or Issues  

We generally discuss a variety of matters, including the application of accounting principles and auditing standards, 

with management each year prior to retention as the District’s auditors. However, these discussions occurred in the 

normal course of our professional relationship and our responses were not a condition to our retention. 

 

Restriction on Use 

 

This information is intended solely for the information and use of Board of Education and management of the District 

and is not intended to be, and should not be, used by anyone other than these specified parties. 

 

 

Very truly yours, 

 

 

 

 

Christy White, Inc. 

San Diego, California 

 

 

 

 

 

 

 



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Delhi Middle School Report

Information/Discussion

District Goal: Conditions of Learning

Submitted by: Reed Yancey, Delhi Middle School Principal Review: April 18, 2023

Background:

All DUSD principals acknowledge and affirm the Board of Trustees’ mission to equitably educate

the whole child so that every student graduates with the tools to reach their full potential. In doing

so, we will bring DUSD to be known as the premier district in all of Merced County. Delhi Unified

School District will be known as the diamond in Merced County where every child shall have

equitable opportunities and equal access to a quality personalized education in a nurturing and

safe environment. Our mission will center around the Delhi ABC’s:

● Academics: We will engage and challenge all students in authentic, rigorous, and culturally

relevant learning experiences that foster innovation and critical thinking.

● Best Place to Work: We will cultivate a premier workforce by prioritizing adult value,

learning and innovation.

● Culture and Climate: We will foster an active partnership between schools, families, and

the community that mutually supports the advancement, success, and well-being of our

students.

As requested by the board of trustees, principals will periodically provide reports regarding their

school sites.

Discussion:

Academics:

As the end of the year approaches, it is time to reflect on our programs and evaluate our progress

and consider our needs as we prepare for next fall. We have been working together as an EdPark

team and with District leadership to prepare a broad course of study for our students moving

forward. Here are some of the additions to our program that we are bringing together for our

students

● Our Avid team has been organized and we are in the planning process to add AVID as an

elective to help those students who might not otherwise see college as an option for them.

● We will be piloting the Expository Reading and Writing Curriculum in our ELA classes and

with our ELD program. This program adds a focus on thinking, reading and writing that is

really going to help our students grow.

● Our science department is working together and researching different curriculums as they

consider our options for a new Science adoption. We will continue this process in the fall

by piloting a new curriculum in the classroom.

● We are also expanding our course offerings by adding Spanish as an elective this fall.



Best Place to Work:

It has been our goal to have a complete workforce lineup ready to go for next year before we leave

for the summer. I am happy to report that all of the vacancies at DMS are filled. The HR

department has been working very closely with our team at the EdPark and I am confident that we

are going to have another very strong team next year as we have added some great people to our

roster.

Culture and Climate:

When it comes to the culture and climate at DMS, I am excited to say that it feels very much like a

culture of collaboration and community. We have been doing a lot of “Rethinking” of the things that

we do and the way that we do them. We are developing our leadership team to include staff

members from both DMS and DHS. We are also assembling an intervention team of experts from

DHS and DMS to consider our interventions that we provide students and how to improve them.

For those that attended our Report Card Night, the feeling of community seemed to be the theme.

We want our students, parents, staff, families, and neighbors to know that we are a family.

The message to all is this: We LOVE you. We VALUE you. We WANT and NEED you HERE.

Financial Implication:

None

Recommendation:

None



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Williams Complaint Quarterly Report

Report

Information/Discussion

District Goal: Conditions of Learning

Submitted by: Allison Davis, Director of Human Resources Review: April 18, 2023

Background:

Pursuant to one aspect of the Williams vs. State of California litigation settlement and as defined in

Education Code 35186, students have a right to a qualified teacher, adequate and current

instructional materials, and a facility that is free from conditions that pose a threat to the health and

safety of students or staff. The board has an adopted uniform complaint policy to address any

concerns expressed by the public under these regulations.

Discussion:

Summaries of complaints must be publicly reported to the Board on a quarterly basis at a regularly

scheduled meeting and forwarded to the County Superintendent of Schools.

There were no complaints received for the quarter beginning January 2023 - March 2023

Financial Implication:

None

Recommendation:

This item is informational only.

https://drive.google.com/file/d/1-DidOYgKSaSUOyU7HZzcafj5_GETG-t4/view?usp=share_link
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DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Presentation on Board Policy, Administrative Regulations, Exhibits and Bylaw updates

BP 3555 Nutrition Program Compliance

E 3555 Nutrition Program Compliance

BP 4030 Nondiscrimination in Employment

BP 4119.24 Maintaining Appropriate Adult-Student Interactions

BP 4218 Dismissal/Suspension/Disciplinary Action

AR 4218 Dismissal/Suspension/Disciplinary Action

AR 5113 Absences and Excuses

AR 5144 Discipline

AR 5144.1 Suspension and Expulsion/Due Process

AR 5144.2 Suspension and Expulsion/Due Process (Students with Disabilities)

AR 6155 Ceremonies and Observances

BP 6146.1 High School Graduation Requirements

BP 6146.4 Differential Graduation And Competency Standards for Students with Disabilities

BP 6173 Education for Homeless Children

AR 6173 Education for Homeless Children

BP 6173.1 Education for Foster Youth

AR 6173.1 Education for Foster Youth

BP 6177 Summer Learning Programs

AR 6184 Continuation Education

BB 9270 Conflict of Interest

BB 9320 Meetings and Notices

Information/Discussion

District Goal: Governance

Submitted by: Jose Miguel Kubes, Superintendent Review: April 18, 2023

Approval: May 9, 2023

Background:

Board Policies detail the legal requirements and direction by the Board of Trustees, while Administrative

Regulations state how the Board Policy will be implemented.

Discussion:

The California School Board Association maintains a database of templates for Board Policies to meet the

requirements for changings laws along with templates of supporting Administrative Regulations to

successfully implement the Board Policy. CSBA templates show the recommended changes by showing

strikethrough on language to remove, new language in red font, and CSBA notes highlighted in light blue to

address new policy, regulations, or options available to the district.

The policies below are being submitted for review and will be presented again in a final format at the

following board meeting for approval. All policies, regulations, and exhibits are updated and viewable on

the district website.
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Code Title

Last

Updated

Propos

ed

Action

Reason for Action

BP 3555 Nutrition Program

Compliance

Apr 2022 Update Policy updated to clarify that prohibited

discrimination includes alleged discrimination on the

basis of race, color, national origin, age, sex, sexual

orientation, gender identity, or disability. Policy also

updated to reflect United States Department of

Agriculture CRD memorandum 01-2022,

"Application of Bostock v. Clayton County to

Program Discrimination Complaint Processing,"

which clarifies that prohibited sex discrimination

includes discrimination on the basis of gender

identity and sexual orientation. Policy also updated

to include that complaints against a program

operator that is not an educational agency shall be

filed with or referred to the California Department of

Education.

E 3555(1) Nutrition Program

Compliance

Apr 2022 Update Exhibit updated to reflect current language of the

United States Department of Agriculture

Nondiscrimination Statement.

BP 4030 Nondiscrimination

in Employment

May 2022 Update Policy updated to reflect NEW LAW (SB 523, 2022)

which adds reproductive health decision making as

a form of prohibited discrimination, and prohibits an

employer from requiring an applicant or employee

to disclose information relating to an employee's

reproductive health decision making.

BP 4119.24 Maintaining

Appropriate Adult

- Student

Interaction

New Review Policy that expects all adults with whom students

may interact at school or in school-related activities,

including employees, independent contractors, and

volunteers, to maintain the highest professional and

ethical standards in their interactions with students

both within and outside the educational setting.

Such adults shall not engage in unlawful or

inappropriate interactions with students and shall

avoid boundary-blurring behaviors that undermine

trust in the adult-student relationship and lead to the

appearance of impropriety.

BP 4218 Dismissal/Suspen

sion/Disciplinary

Action

Dec 2022 Update Policy updated to reflect NEW LAW (AB 2413,

2022) which prohibits a district from suspending,

demoting, or dismissing a permanent classified

employee who timely requests a hearing pending

the outcome of that hearing.

AR 4218 Dismissal/Suspen

sion/Disciplinary

Action

Dec 2022 Update Regulation updated to clarify that a classified

employee against whom a recommendation for

disciplinary action has been issued may remain on

active duty or may be placed on paid leave pending

a hearing on the charges. Regulation also updated

to reflect NEW LAW (AB 2413, 2022) which

prohibits a district from suspending without pay,

suspending or demoting with a reduction in pay, or

dismissing a permanent classified employee who

timely requests a hearing unless it is found by a

preponderance of the evidence at the time

discipline was imposed that the employee (1)

engaged in criminal misconduct, (2) engaged in

misconduct that presents a risk of harm to students,

staff, or property, or (3) committed habitual

violations of the district's policies or regulations.

Additionally, regulation updated to provide that a

district may cease paying an employee if a decision

has not been rendered within 30 days of the date

the hearing was requested.
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AR 5113 Absences and

Excuses

May 2022 Update Regulation updated to reflect NEW LAW (SB 955,

2022) which includes, as another type of required

excused absence, the absence of a middle school

or high school student for the purpose of

participating in a civic or political event, as defined,

provided that the student notifies the school ahead

of the absence, and NEW LAW (AB 181, 2022)

which no longer requires the State Board of

Education to update its illness verification

regulations as necessary to account for including,

as a personal illness excused absence, a student's

absence for the benefit of the student's mental or

behavioral health. Regulation also updated to clarify

that absences for participation in religious exercise

or to receive moral and religious instruction are

excused, but that in order for districts to receive

average daily attendance funding for such

absences, the Governing Board is required to first

adopt a resolution permitting an excused absence

for such purposes.

AR 5144 Discipline Oct 2013 Update Regulation updated to incorporate NEW

GUIDANCE from the U.S. Department of

Education, Office for Civil Rights, issued to help

districts support students with disabilities and avoid

discriminatory discipline practices.

AR 5144.1 Suspension and

Expulsion/Due

Process

June 2022 Update Regulation updated to provide that "suspension"

does not include removal from class, as specified,

so long as removal from a particular class does not

occur more than once every five school days, add

definitions related to electronic acts as a mode of

bullying, include that a teacher may, in addition to

suspending a student from class, refer a student for

specified acts to the Principal or designee for

consideration of a suspension from school, and

clarify that immediate suspension is required for

any student found at school or a school activity

away from school who committed any of the

enumerated acts for which a recommendation of

expulsion is required. Regulation also updated to

reflect NEW LAW (AB 740, 2022) which provides

for additional due process procedures for

suspension of foster youth and Indian children.

AR 5144.2 Suspension and

Expulsion/Due

Process (Students

with Disabilities)

May 2006 Update Regulation updated to reflect NEW GUIDANCE

from the U.S. Department of Education's Office of

Special Education and Rehabilitative Services,

which recommends that districts identify ways to

significantly reduce the use of exclusionary

discipline and its disproportionate effect on student

with disabilities, and the U.S. Department of

Education's Office for Civil Rights, which provides

that, for a student with a disability under Section

504, schools are required to conduct a

manifestation determination before implementing a

disciplinary removal that will significantly change

the placement of the student due to discipline for (1)

removal from class or school for more than 10

consecutive school days, or (2) a series of removals

from class or school that together total more than

10 school days in a school year and constitute a

pattern of removal. Regulation also updated to

emphasize that suspension or expulsion of a

student with disabilities be in accordance with

Board Policy 5144.1 - Suspension and
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Expulsion/Due Process, and that when a student

with disabilities exhibits behavior which impedes the

student's own learning or that of others, the

student's individualized education program (IEP)

team consider positive behavioral interventions and

supports, and other strategies, to address the

behavior. Additionally, regulation updated, for

conceptual alignment, to move material regarding

the monitoring of the number of days of a

suspension of student with an IEP, and reflect NEW

LAW (AB 740, 2022) which provides that a foster

youth's educational rights holder, attorney, and

county social worker, and an Indian child's tribal

social worker and, if applicable, county social

worker, have the same rights as a parent/guardian

to receive a suspension notice, expulsion notice,

manifestation determination notice and invitation to

the manifestation determination meeting,

involuntary transfer notice, and other documents

and related information.

AR 6115 Ceremonies and

Observances

May 2022 Update Regulation updated to reflect NEW LAW (AB 1655,

2022) which adds June 19, "Juneteenth National

Independence Day," to the list of holidays on which

public schools must be closed and NEW LAW (AB

1801, 2022) that adds Genocide Remembrance

Day to the list of days districts are authorized to

close. Regulation also updated to clarify language

regarding days on which schools are required to be

closed based on appointment by the Governor or

President, and to encourage districts to observe a

moment of silence on September 11th

Remembrance Day, as authorized by law.

AR 6146.1 High School

Graduation

Requirements

Jan 2023 Update Policy updated to reflect NEW LAW (SB 532, 2022)

which expands and strengthens the exemptions

from graduation requirements for highly mobile

student populations, and includes a requirement for

districts to annually report to the California

Department of Education regarding the number of

students who, for the prior school year, graduated

with an exemption from district-established

graduation requirements, as specified.

BP 6173 Education for

Homeless

Children

May 2022 Update Policy updated to reflect NEW LAW (AB 408, 2022)

which (1) mandates that districts establish

homeless education program policies and update

those policies at least once every three years, and

(2) requires the liaison for homeless students to

offer annual training to district employees providing

services to students experiencing homelessness

and to inform such employees of the availability of

training and the services provided by the liaison.

Policy also updated to reflect NEW LAW (AB 2375,

2022) which requires districts, regardless of

whether they received American Rescue Plan Act

of 2021 funds, to annually administer a housing

questionnaire for the purpose of identifying students

experiencing homelessness, including

unaccompanied minors, and annually report that

number of students to the California Department of

Education (CDE). Additionally, policy updated to

reflect NEW LAW (SB 532, 2022) which requires

districts to annually report to CDE the number of

students experiencing homelessness who

graduated with an exemption from
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district-established graduation requirements that

are in addition to statewide coursework

requirements. Policy updated throughout to change

language from "homeless student" to "student

experiencing homelessness."

AR 6173 Education for

Homeless

Children

May 2022 Update Regulation updated to reflect NEW LAW (AB 408,

2022) which (1) mandates that districts establish

homeless education program policies and update

those policies at least once every three years, and

(2) requires the liaison for homeless students to

offer annual training to district employees providing

services to students experiencing homelessness

and to inform such employees of the availability of

training and the services provided by the liaison.

Regulation also updated to clarify what factors to

consider when determining the "best interest" of the

student in enrollment decisions. Additionally,

regulation updated to reflect NEW LAW (AB 181,

2022) which exempts a student classified as

unduplicated from paying a fee for transportation

and NEW LAW (SB 532, 2022) which provides,

when a student experiencing homelessness

transfers into a district school, for additional

requirements regarding the transfer of coursework

and credits, exemptions from district-established

graduation requirements, and for the option to

remain in school to complete district- established or

statewide course requirements. Regulation updated

throughout to change language from "homeless

student" to "student experiencing homelessness."

BP 6173.1 Education for

Foster Youth

Nov 2020 Update Policy updated to move material regarding a safe

learning environment toward the beginning of the

policy as it is philosophical in nature and has

general implications, and reflect NEW LAW (SB

532, 2022) which requires districts to annually

report to the California Department of Education

regarding the number of foster youth who, for the

prior school year, graduated with an exemption from

district-established graduation. requirements that

are in addition to statewide coursework

requirements.

AR 6173.1 Education for

Foster Youth

Nov 2022 Update Regulation updated to reflect NEW LAW (AB 181,

2022) which (1) amends the definition of foster

youth, and (2) requires districts that provide

home-to-school transportation and other

transportation expressly provided by in law to waive

transportation fees for foster youth. Regulation also

updated to align the definition of "school of origin"

with code language, reflect NEW LAW (AB 740,

2022) which provides that a foster youth's

educational rights holder, attorney, and county

social worker have the same rights as a

parent/guardian to receive a suspension notice,

expulsion notice, manifestation determination

notice, involuntary transfer notice, and other

documents and related information and NEW LAW

(SB 532, 2022) which provides, when a foster youth

transfers into a district school, for additional

requirements regarding the transfer of coursework

and credits, exemptions from district-established

graduation requirements, and for the option to

remain in school to complete district-established or

statewide course requirements,
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BP 6177 Summer Learning

Programs

New Review Policy updated to clarify that summer learning

programs are part of the Expanded Learning

Opportunities (ELO) Program and to reflect the

requirements of the ELO programs to offer access

to specified students, as provided in NEW LAW (AB

181 and 185, 2022), Policy also updated to

reference NEW GUIDANCE from the California

Department of Education which clarifies that

districts are prohibited from charging fees for

summer school.

AR 6184 Continuation

Education

May 2006 Update Regulation updated to more closely align with code

language the component of the district's

continuation education program that is in regard to

coordinating instruction and training with the

student's home, employment and other agencies

and reflect NEW LAW (AB 740, 2022) which (1)

extends the requirement to provide written notice of

the opportunity to request a meeting with the

Superintendent or designee prior to an involuntary

transfer, to a foster youth's educational rights

holder, attorney and social worker, or an Indian

child's tribal social worker, and if applicable, county

social worker, and (2) provides that a foster youth's

educational right's holder, attorney, and county

social worker, and an Indian child's tribal social

worker, and, if applicable, a county social worker,

have the same rights as a parent at such meeting

with the Superintendent or designee. Regulation

also updated to include an additional condition

required by law for voluntary enrollment in

continuation education classes, which is that the

transfer is voluntary and that the student has a right

to return to the student's previous school.

BB 9270 Conflict of Interest Jan 2022 Update Bylaw updated to reflect NEW LAW (SB 1439,

2022) which makes applicable to elected district

officers the prohibition against accepting, soliciting,

or directing a contribution of more than $250 from

any party or participant to a proceeding involving a

license, permit, or other entitlement for use,

including a contract, or from that person's agent,

while the proceeding is pending before the Board

and for 12 months following the date a final decision

is rendered in the proceeding, and from

participating in making, or in any way attempting to

use the official position to influence the Board's

decision when a district officer received a

contribution of more than $250 from a party or

participant in the preceding 12 months, as

specified. Bylaw also updated to clarify, for a Board

member who manages public investments, that

when an item on the consent calendar is one in

which the Board member has a financial interest,

the Board member is required to either make a

motion to remove the item from the consent

calendar or abstain from voting on the consent

calendar.

BB 9320 Meetings and

Notices

Feb 2022 Update Bylaw updated to reflect NEW LAW (AB 2449,

2022) which (1) requires Boards to maintain and

implement a procedure for receiving and resolving

requests for reasonable accommodation for

individuals with disabilities, to resolve any doubt in

favor of accessibility, and to give notice of the

procedure for receiving and resolving requests for
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accommodation in each instance in which notice of

the time of a meeting is otherwise given or the

agenda is otherwise posted, and (2) adds

procedures for "Teleconferencing During a Personal

Emergency" and "Teleconferencing for 'Just

Cause"". Bylaw also updated to reflect NEW LAW

(AB 2647, 2022) which provides a procedure for

complying with the Brown Act when distributing

materials to the Board less than 72 hours before a

regular meeting and outside of regular business

hours. Additionally, bylaw updated to reference the

expiration of the California COVID-19 State of

Emergency on February 28,

2023 and to clarify that a Board may utilize

"Teleconferencing During a Proclaimed State of

Emergency," if

all terms are met pursuant to Government Code

54953, until January 1, 2024.

Financial Implication:

None

Recommendation:

Informational at this time. New and Updated Board Policies, Administrative Regulations and Exhibits and

Bylaws will be presented for approval on May 9, 2023 regular board meeting.
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Business and Non Instructional Operations
Nutrition Program Compliance BP 3555

CSBA NOTE: The following policy is required for any district whose child nutrition programs (i.e., National

School Lunch Program, School Breakfast Program, Special Milk Program, and/or other child nutrition

program) receive state or federal funding. During the California Department of Education's (CDE)

Administrative Review of the district's child nutrition programs, CDE will review whether the district has a

written procedure that complies with requirements pertaining to civil rights and nondiscrimination.

Various state and federal laws prohibit discrimination in district programs and activities on the basis of actual

or perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group identification,

ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental disability, medical

condition, sex, sexual orientation, gender, gender identity, gender expression, or genetic information; a

perception of one or more of such characteristics; or association with a person or group with one or more of

these actual or perceived characteristics. See BP 0410 - Nondiscrimination in District Programs and

Activities.

CDE's , “Civil Rights and Complaint Procedures for the, U.S. Department of Agriculture Child Nutrition

Programs,” and the U.S. Department of Agriculture's (USDA) ), “FNS Instruction 113-1, Civil Rights

Compliance and Enforcement - Nutrition Programs and Activities,,” provide guidance to districts on how best

to comply with federal law.

The Governing Board recognizes the district's responsibility to comply with state and federal

nondiscrimination laws as they apply to the district's nutrition programs. The district shall not deny any

individual the benefits or service of any nutrition program or discriminate on any basis prohibited by law.

Compliance Coordinator

CSBA NOTE: According to CDE's , “Civil Rights and Complaint Procedures for the, U.S. Department of

Agriculture Child Nutrition Programs,,” districts are required to appoint a coordinator to be responsible for

ensuring district compliance with law governing child nutrition programs. The following paragraph may be

revised to reflect district practice.

The Board shall designate a compliance coordinator for nutrition programs, who may also be the

compliance officer(s) specified in AR 1312.3 - Uniform Complaint Procedures, to ensure compliance with

the laws governing the district's nutrition programs.

CSBA NOTE: Items #1-10 below reflect the duties of the coordinator as provided in CDE's , “Civil Rights and

Complaint Procedures for the, U.S. Department of Agriculture Child Nutrition Programs..”

The responsibilities of the compliance coordinator include, but are not limited to: 22

1. 1. Providing the name of the compliance coordinator, and the Section 504 coordinator, and Title IX

coordinator, if different from the compliance coordinator, to the California Department of Education (CDE)

and other interested parties

2. 2. Annually providing mandatory civil rights training to all frontline staff who interact with program

applicants or participants and to those who supervise frontline staff

Delhi Unified School District Last Revised: April 2022
CSBA Updated Policy Last Revised: March 2023 Page 1



Business and Non Instructional Operations
Nutrition Program Compliance BP 3555

CSBA NOTE: “FNS Instruction 113-1” lists required components of training that must be provided to nutrition

program staff, as provided below.

3. The subject matter of such training shall include, but not be limited to, collection and use of data,

effective public notification systems, complaint procedures, compliance review techniques, resolution of

noncompliance, requirements for reasonable accommodation of persons with disabilities, requirements for

language assistance, conflict resolution, and customer service.

4. 3. Establishing admission and enrollment procedures that do not restrict enrollment of students on the

basis of race, ethnicity, national origin, or disability, including preventing staff from incorrectly denying

applications and ensuring that such persons have equal access to all programs

5. 4. Sending a public release announcing the availability of the child nutrition programs and/or changes in

the programs to public media and to community and grassroots organizations that interact directly with

eligible or potentially eligible participants

6. 5. Communicating the program's nondiscrimination policy and applicable complaint procedures, as

provided in the section "Notifications" below

7. 6. Providing appropriate translation services when a significant number of persons in the surrounding

population have limited English proficiency

8. 7. Ensuring that every part of a facility is accessible to and usable by persons with disabilities and that

participants with disabilities are not excluded from the benefits or services due to inaccessibility of facilities

9. 8. Ensuring that special meals are made available to participants with disabilities who have a medical

statement on file documenting that their disability restricts their diet

10. 9. Implementing procedures to process and resolve civil rights (complaints, including alleged

discrimination) complaints on the basis of race, color, national origin, age, sex, sexual orientation, gender

identity, or disability, and program-related complaints, including maintaining a complaint log, working with

the appropriate person to resolve any complaint, and referring the complainant to the appropriate state or

federal agency when necessary

CSBA NOTE: Districts receiving federal financial assistance are required to request racial/ethnic data of all

program applicants and participants for purposes of determining whether the program reaches potential

eligible persons, identifying areas where additional outreach is needed, selecting locations for compliance

reviews, and completing required reports. According to “FNS Instruction 113-1,,” using the applicant's

self-identification or self-reporting is the preferred method of obtaining racial and ethnic data.

When requesting such information, districts should be careful to not request any information in regard to the

immigration status of students or their family members and, if such information is inadvertently received, to

not disclose it to immigration enforcement authorities without parental consent, a court order, or judicial

subpoena. See AR 5145.13 - Response to Immigration Enforcement.

11. 10. Developing a method, which preferably uses self-identification or self-reporting, to collect racial and

ethnic data for potentially eligible populations, applicants, and participants

Delhi Unified School District Last Revised: April 2022
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Business and Non Instructional Operations
Nutrition Program Compliance BP 3555

Notifications

The compliance coordinator shall ensure that the U.S. Department of Agriculture's (USDA) "And Justice for

All" civil rights poster, or a substitute poster approved by the USDA's Food and Nutrition Service, is

displayed in areas visible to the district's nutrition program participants, such as food service areas and

school offices.

CSBA NOTE: “FNS Instruction 113-1” requires districts to notify nutrition program applicants, participants,

and potentially eligible persons of program availability, rights, and responsibilities and to advise them at each

service delivery site (e.g., the school) regarding the procedure for filing a complaint. Such notice may be

distributed through student and parent/guardian handbooks or other method of parentalparent/guardian

notifications.

The compliance coordinator shall notify the public, all program applicants, participants, and potentially

eligible persons of their rights and responsibilities and steps necessary to participate in the nutrition

programs., including program requirements and program availability. Applicants, participants, and the public

also shall be advised of their right to file a complaint, how to file a complaint, the complaint procedures, and

that a complaint may be filefiled anonymously or by a third party.

CSBA NOTE: As part of its instructions to all recipients of federal funds, USDA requires that all forms of

communication available to the public regarding program availability also contain information about that

recipient's status as an equal opportunity provider and the address of the agency with responsibility to

handle complaints made against the recipient. USDA provides specific language for the notification and

prohibits its modification in any way. The required language is available on USDA's web site and in the

accompanying exhibit.

In addition, the compliance coordinator shall ensure that all forms of communication available to the public

regarding program availability shall contain, in a prominent location, athe most current version of the

nondiscrimination statement provided by USDA about the district's status as an equal opportunity provider

and the address of the agency with responsibility to handle complaints made against the district.

Forms of communication requiring this nondiscrimination statement include, but are not limited to, 24

web sites, public information releases, publications, and posters, but exclude items such as cups, buttons,

magnets, menus, and pens that identify the program when the size or configuration makes it impractical.

The nondiscrimination statement need not be included on every page of program information on the

district's or school's web site, but the statement or a link to the statement shall be included on the home

page of the program information.

A short version of the nondiscrimination statement, as provided by USDA, may be used on pamphlets,

brochures, and flyers in the same print size as the rest of the text.

Complaints of Discrimination
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CSBA NOTE: 5 CCR 4610, as amended by Register 2020, No. 21, reduces the applicability of the

district's uniform complaint procedures (UCP) for complaints regarding child nutrition programs. 5 CCR

15582, as added by Register 2020, No. 21,CSBA NOTE: 5 CCR 15582 requires allegations of

discrimination based on race, color, national origin, sex, age, or disability to be referred to USDA.

Pursuant to USDA’s CRD memorandum 01-2022, “Application of Bostock v. Clayton County to Program

Discrimination Complaint Processing,” prohibited sex discrimination includes discrimination on the basis

of gender identity and sexual orientation. Complaints of discrimination on any other basis are addressed

through the district's UCP; see BP/AR 1312.3 - Uniform Complaint Procedures.

For information about compliance complaints, see the section below on "Complaints Regarding

Noncompliance with Program Requirements."

A complaint alleging discrimination in the district's nutrition program(s) on the basis of race, color, national

origin, sex, sexual orientation, gender identity, age, or disability shall, within 180 days of the alleged

discriminatory act, be filed or referred to USDA at any of the following: (5 CCR 15582)

Mail: U.S. Department of Agriculture,

Office of the Assistant Secretary for Civil Rights,

1400 Independence Avenue, SW,

Washington, D.C. 20250-9410,

Phone: (866) 632-9992, (800) 877-8339 (Federal Relay Service - English, deaf, hard of hearing, or speech

disabilities), (800) 845-6136 (Federal Relay Service - Spanish), fax )

Fax: (833) 256-1665 or (202) 690-7442, or email

Email: program.intake.@usda.gov

Complaints of discrimination on any other basis shall be investigated by the district using the process

identified in AR 1312.3 - Uniform Complaint Procedures.

Complaints Regarding Noncompliance with Program Requirements

CSBA NOTE: 5 CCR 15580-15584, as added by Register 2020, No. 21, require complaints regarding meal

counting and claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria funds and

allowable expenses to be referred to CDE. During the investigation, the complainant will have the

opportunity to present information or evidence to support the allegations, and the district will have the

opportunity to respond to the complaint. The district may also be subject to an on-site investigation, which

may be unannounced. CDE's written decision will be issued within 90 days of receipt of the complaint.

Complaints regarding noncompliance with other nutrition program requirements are addressed locally as

described below.

Any complaint alleging that the district has not complied with program requirements pertaining to meal

counting and claiming, reimbursable meals, eligibility of a child or adult, use of cafeteria funds and

allowable expenses in relation to any child nutrition program specified in Education Code 49550-49564.5

shall be filed with or referred to CDE. (Education Code 49556; 5 CCR 15584)
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Complaints against a program operator that is not an educational agency shall be filed with or referred to

CDE. (5 CCR 15584)

Complaints of noncompliance with any other nutrition program requirements shall be submitted to and

investigated by the district using the following procedures.

Complaints may be filed by a student or the student's parent/guardianduly authorized representative by

phone, email, or letter. The complaint shall be submitted within one year from the date of the alleged

violation and shall include the following: (5 CCR 15581)

1. 1. A statement that the district has violated a law or regulation relating to its child nutrition program

2. 2. The facts on which the statement is based

3. 3. The name of the district or the school against which the allegations are made

4. 4. The complainant's contact information

5. 5. The name of the student if alleging violations regarding a specific student

CSBA NOTE: Pursuant to 5 CCR 15583, as added by Register 2020, No. 21, districts are required to

investigate and issue a written report within the 60-day timeline provided withinby 5 CCR 4631, and the

complainant may appeal the district's report to CDE within the 30-day timeframe provided withinby 5 CCR

4632.

The district shall investigate and prepare a written report pursuant to 5 CCR 4631. (5 CCR 15583)

CSBA NOTE: Option 1 below is for districts that do not allow complainants to appeal the compliance

coordinator's decision to the Governing Board. Option 2 is for districts that allow appeals to the Board, and

requires the coordinator's decision within 30 calendar days so that the Board's decision can still be given

within the 60-day time limit.

OPTION 1: (No appeal permitted)

Unless extended by written agreement with the complainant, the district's compliance coordinator shall

investigate the complaint and prepare a written report to be sent to the complainant within 60 days of the

district's receipt of the complaint. (5 CCR 15583; 5 CCR 4631)

OPTION 1 ENDS HERE

OPTION 2: (Appeal permitted)

Unless extended by written agreement with the complainant, the district's compliance coordinator shall

investigate the complaint and prepare a written report to be sent to the complainant within 30 calendar days

of the district's receipt of the complaint. If the complainant is dissatisfied with the compliance coordinator's

decision, the complainant may, within five business days, file the complaint in writing with the Board.

The Board shall consider the matter at its next regular Board meeting or at a special Board meeting

convened in order to meet the 60-day time limit within which the complaint must be answered pursuant to 5

CCR 4631. When required by law, the matter shall be considered in closed session. The Board may decide
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not to consider the complaint, in which case the coordinator's decision shall be final.

If the Board considers the complaint, the Board's decision shall be sent to the complainant within 60

calendar days of the district's initial receipt of the complaint or within the time period that has been specified

in a written agreement with the complainant. (5 CCR 4631)

OPTION 2 ENDS HERE

CSBA NOTE: The following paragraph is for use by all districts.

If the complainant is not satisfied with the findings in the district's report, the complainant may appeal the

decision to CDE by filing a written appeal within 30 days of receiving the decision. (5 CCR 4632)
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NONDISCRIMINATION STATEMENT FOR NUTRITION PROGRAMS

CSBA NOTE: As part of its instructions to all recipients of federal funds for child nutrition programs, the U.S.

Department of Agriculture (USDA) requires that all forms of communication available to the public regarding

program availability also contain information about that recipient's status as an equal opportunity provider

and the address of the agency with responsibility to handle complaints made against the recipient. The

following exhibit presents specific language provided by USDA for the notification, which must not be

modified in any way.

The following statement shall be included, in a prominent location, on all forms available to the public

regarding the availability of the district's child nutrition programs:

"In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights

regulations and policies, the USDA, its Agencies, offices, and employees, and institutions participating in or

administering USDA programs arethis institution is prohibited from discriminating based on the basis of

race, color, national origin, sex, (including gender identity and sexual orientation), disability, age, or reprisal

or retaliation for prior civil rights activity in any program or activity conducted or funded by USDA. .

Program information may be made available in languages other than English. Persons with disabilities who

require alternative means of communication forto obtain program information (e.g., Braille, large print,

audiotape, American Sign Language, etc.), should contact the Agency (Stateresponsible state or local)

where they applied for benefits. Individuals who are deaf, hard of hearing agency that administers the

program or have speech disabilities mayUSDA’s TARGET Center at (202) 720-2600 (voice and TTY) or

contact USDA through the Federal Relay Service at (800) 877-8339. Additionally, program information may

be made available in languages other than English.

To file a program complaint of discrimination, complaint, a Complainant should complete thea Form

AD-3027, USDA Program Discrimination Complaint Form, (AD 3027) foundwhich can be obtained online

at: https://www.ascr.usda.gov/filing program-discrimination-complaint-usda-customer, and

atsites/default/files/documents/ad-3027.pdf, from any USDA office, by calling (866) 632-9992, or writeby

writing a letter addressed to the USDA and provide in the . The letter allmust contain the complainant’s

name, address, telephone number, and a written description of the information requested inalleged

discriminatory action in sufficient detail to inform the form. To request a copy ofAssistant Secretary for Civil

Rights (ASCR) about the complaint form, call (866) 632-9992. Submit yournature and date of an alleged

civil rights violation. The completed AD-3027 form or letter must be submitted to USDA by:

(1) mail: U.S. Department of Agriculture

Office of the Assistant Secretary for Civil Rights

1400 Independence Avenue, SW

Washington, D.C. 20250-9410; or

(2) fax: (833) 256-1665 or (202) 690-7442; or

(3) email: program.intakeProgram.Intake@usda.gov

This institution is an equal opportunity provider."
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On pamphlets, brochures, and flyers, in the same print size as the rest of the text, the district may print a

short version of the nondiscrimination statement, as follows:

"This institution is an equal opportunity provider."
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CSBA NOTE: The following Board policy and accompanying administrative regulation are mandated

pursuant to Government Code 11138 and 2 CCR 11023. The California Fair Employment and Housing Act

(FEHA) (Government Code 12900-12996) prohibits districts and district employees from harassing or

discriminating against employees and job applicants on the basis of actual or perceived race, color, ancestry,

national origin, age, religious creed, marital status, pregnancy, reproductive health decisionmaking, physical

or mental disability, medical condition, genetic information, veteran or military status, sex, sexual orientation,

gender, gender identity, or gender expression. Pursuant to Government Code 12940, these protections

apply to employees, job applicants, persons who serve in an unpaid internship or other limited-duration

program to gain unpaid work experience, volunteers, and independent contractors.

The same or similarAdditionally, protections are available to employees and job applicants under various

provisions of federal law, including Title VI of the Civil Rights Act of 1964 (42 USC 2000d 2000d-7), Title VII

of the Civil Rights Act of 1964 (42 USC 2000e-2000e-17), Title IX of the Education Amendments of 1972 (20

USC 1681-1688), the Americans with Disabilities Act (42 USC 12101-12213), Section 504 of the

Rehabilitation Act of 1973 (29 USC 794), and the Genetic Information Nondiscrimination Act (42 USC

2000ff-2000ff-11).

For policy addressing sexual harassment of and by employees, see BP/AR

4119.11/4219.11/4319.11 - Sexual Harassment.

The Governing Board is determined to provide a safe, positive environment where all district employees

are assured of full and equal employment access and opportunities, protection from harassment and

intimidation, and freedom from any fear of reprisal or retribution for asserting their employment rights in

accordance with law. For purposes of this policy, employees include job applicants, interns, volunteers, and

persons who contracted with the district to provide services, as applicable.

No district employee shall be discriminated against or harassed by any coworker, supervisor, manager, or

other person with whom the employee comes in contact in the course of employment, on the basis of the

employee's actual or perceived race, color, ancestry, national origin, age, religious creed, marital status,

pregnancy, physical or mental disability, medical condition, genetic information, veteran or military status,

sex, sexual orientation, gender, gender identity, gender expression, or association with a person or group

with one or more of these actual or perceived characteristics.

CSBA NOTE: Government Code 12940, as amended by SB 523 (Ch. 630, Statutes of 2022), includes

reproductive health decisionmaking as a characteristic for which employment discrimination is prohibited.

Pursuant to Government Code 12926(y) “reproductive health decisionmaking” includes a person’s decision to

use or access a particular drug, device, product, or medical service for reproductive health.

Employers are also prohibited from discrimination against employees or job applicants on the basis of

reproductive health decision making, defined as a person’s decision to use or access a particular drug,

device, product, or medical service for reproductive health. (Government Code 12926, 12940)
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CSBA NOTE: 2 CCR 11028 prohibits inquiry into an employee's immigration status or discrimination on the

basis of such status, unless the district provides clear and convincing evidence that it is required to do so in

order to comply with federal immigration law. Districts should consult CSBACSBA’s District and County

Office of Education Legal Services or the district'sdistrict legal counsel as necessary.

The district shall not inquire into any employee's immigration status nor discriminate against an employee

on the basis of immigration status, unless there is clear and convincing evidence that the district is required

to do so in order to comply with federal immigration law. (2 CCR 11028)

CSBA NOTE: The following items illustrate unlawful discriminatory practices as specified in Government

Code 12940. Labor Code 1197.5 prohibits the payment of different wage rates to employees for similar work

based on sex, race, or ethnicity and prohibits the use of prior salary history by itself to justify any disparity in

compensation under the bona fide factor exception.

Discrimination in employment based on the characteristics listed above is prohibited in all areas of

employment and in all employment-related practices, including the following:

1. Hiring, compensation, terms, conditions, and other privileges of employment

CSBA NOTE: When disciplining an employee, the district must ensure that all the surrounding facts and

circumstances are considered and analyzed within the parameters of any applicable constitutional or legal

framework. In Kennedy v. Bremerton School District, the U.S. Supreme Court held that the district violated

the employee's protected free exercise and free speech rights when the district did not rehire the employee,

a coach, for refusing to follow the district's direction to refrain from kneeling and praying at the 50-yard line

immediately after each football game. The district's direction was based on a concern that the employee's

prayer violated the district's religious practices policy and could subject the district to an Establishment

Clause violation. Notwithstanding that the prayer occurred at a school event and in the presence of students,

the court reasoned that the timing and circumstances indicated that the coach's prayers were offered as a

private citizen rather than as a district employee. The Court held that since the prayer occurred during a

break, a period when employees would ordinarily be free to engage in personal activities such as speaking

with friends, checking email, calling for restaurant reservations, etc., the district's concerns about a possible

Establishment Clause violation did not justify restricting the employee's free exercise and free speech rights

to offer a private, personal prayer. Employee discipline, especially with respect to suspension and dismissal,

involves complex legal considerations and districts are advised to consult CSBACSBA’s District and County

Office of Education Legal Services or the district'sdistrict legal counsel, accordingly.

2. Taking of adverse employment actions such as termination or denial of employment, promotion, job

assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as to adversely

affect an employee's employment opportunities or that has the purpose or effect of unreasonably interfering

with the employee's work performance or creating an intimidating, hostile, or offensive work environment

CSBA NOTE: Item #4 below lists some, but not all, specific practices prohibited under Government Code

12940 or 2 CCR 11006-11086 in relation to certain protected categories. For example, because "sex" as
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defined in Government Code 12926 includes pregnancy, childbirth, breastfeeding, or related medical

conditions, any of these conditions may be the basis for an employee's sex discrimination claim. As the

specific prohibitions are too numerous to list in policy, it is recommended that CSBACSBA’s District and

County Office of Education Legal Services or the district'sdistrict legal counsel be consulted when questions

arise as to any specific claim.

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code 12940 or 2

CCR 11006-11086, such as:

a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or any related medical

condition or on an employee's gender, gender expression, or gender identity, including transgender status

b. Religious creed discrimination based on an employee's religious belief or

observance, including religious dress or grooming practices, or based on the district's failure or refusal to

use reasonable means to accommodate an employee's religious belief, observance, or practice which

conflicts with an employment requirement

c. Requiring medical or psychological examination of a job applicant or making an inquiry into whether a job

applicant has a mental or physical disability or a medical condition or as to the severity of any such

disability or condition, without the showing of a job-related need or business necessity

d. Failure to make reasonable accommodation for the known physical or mental disability of an employee

or to engage in a timely, good faith, interactive process with an employee who has requested such

accommodations in order to determine the effective reasonable accommodations, if any, to be provided to

the employee

CSBA NOTE: Government 12940, as amended by SB 523, makes it unlawful for an employer to require

disclosure of information relating to an applicant’s or employee’s reproductive health decisionmaking.

e. Requiring an applicant or employee to disclose information relating to the employee’s reproductive

health decision making

CSBA NOTE: Retaliation against complainants or other participants in the grievance procedures is

prohibited by Government Code 12940 and 34 CFR 110.34. In addition to the general prohibition against

retaliation, Government Code 12940 provides that an employee who requests accommodation for a physical

or mental disability or religious belief is protected from retaliation as specified below. CSBA recommends

that this protection be extended to all protected characteristics, as provided below.

The Board also prohibits retaliation against any district employee who opposes any discriminatory

employment practice by the district or its employees, agents, or representatives or who complains, reports

an incident, testifies, assists, or in any way participates in the district's complaint process pursuant to this

policy. No employee who requests an accommodation for any protected characteristic listed in this policy

shall be subjected to any punishment or sanction, regardless of whether the request was granted.

(Government Code 12940; 2 CCR 11028)
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CSBA NOTE: Pursuant to Government Code 12964.5, the district is prohibited from requiring an employee,

in exchange for a raise or bonus or as a condition of employment or continued employment, to sign a

nondisparagement agreement or similar document that would deny the employee the right to disclose

information about unlawful acts in the workplace or requiring an employee to release the right to file a claim

or civil action against the district.

Pursuant to Government Code 12964.5, as amended by SB 331 (Ch. 638, Statutes of 2021), the above

prohibition applies not only to claims or complaints of sexual harassment or sexual assault, but to those

involving harassment or discrimination based on any protected characteristic and to other unlawful

employment practices under FEHA.

No employee shall, in exchange for a raise or bonus or as a condition of employment or continued

employment, be required to sign a release of the employee's claim or right to file a claim against the district

or a nondisparagement agreement or other document that has the purpose or effect of preventing the

employee from disclosing information about harassment, discrimination, or other unlawful acts in the

workplace, including any conduct that the employee has reasonable cause to believe is unlawful.

(Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be

investigated in accordance with procedures specified in the accompanying administrative regulation.

CSBA NOTE: Pursuant to 2 CCR 11019, in certain instances, an employee's (especially a supervisor's)

knowledge or notice of prohibited conduct of another employee or individual may subject the district to

liability. Therefore, it is recommended that the district require its employees with knowledge of harassment or

discrimination to report the incident to the appropriate district authorities. In addition, Government Code

12940 provides that a district may be responsible for harassment of employees by nonemployees when the

district knows or should have known of the conduct and failed to take immediate and corrective action,

taking into consideration the extent of the district's control and other legal responsibility that the district may

have with respect to the conduct of those nonemployees. Also seeSee also BP/AR 4119.11/4219.11/4319.11

- Sexual Harassment.

See the accompanying administrative regulation for requirements related to the identification of the

employee who will be responsible for compliance with nondiscrimination laws.

Any supervisory or management employee who observes or has knowledge of an incident of prohibited

discrimination or harassment, including harassment of an employee by a nonemployee, shall report the

incident to the Superintendent or designated district coordinator as soon as practical after the incident. All

other employees are encouraged to report such incidents to their supervisor immediately.

Delhi Unified School District Last Revised May 2022
CSBA Updated Policy Last Revised March 2023 Page 4



Personnel
Nondiscrimination In Employment BP 4030

CSBA NOTE: Government Code 12940 and 2 CCR 11023 require districts to take all reasonable steps to

prevent prohibited discrimination and harassment, including, but not limited to, dissemination of the district's

policy on the prevention of harassment, discrimination, and retaliation. In addition, Government Code 12950

requiresand 2 CCR 11049 require districts to post, in prominent and accessible locations on district

premises, posters developed by the California Civil Rights Department (CRD), formerly the Department of

Fair Employment and Housing (DFEH), which are available on DFEH'sCRD's web site. In addition,

Executive Order 11246 requires contractors and subcontractors who hold a single federal contract or

subcontract in excess of $10,000 or who hold contracts or subcontracts with the federal government in any

12-month period that have a total value of more than $10,000 to display the U.S. Equal Employment

Opportunity Commission "Know Your Rights: Workplace Discrimination is Illegal" poster in conspicuous

places available to employees and applicants for employment and representatives of each labor union with

which the covered contractor or subcontractor has a collective bargaining agreement. For further information

on prevention strategies, see the accompanying administrative regulation.

The Superintendent or designee shall use all appropriate means to reinforce the district's nondiscrimination

policy, including providing training and information to employees about how to recognize harassment,

discrimination, or other prohibited conduct, how to respond appropriately, and components of the district's

policies and regulations regarding discrimination. The Superintendent or designee shall regularly review the

district's employment practices and, as necessary, shall take action to ensure district compliance with the

nondiscrimination laws.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or who aids,

abets, incites, compels, or coerces another to engage or attempt to engage in such behavior in violation of

this policy shall be subject to disciplinary action, up to and including dismissal.

CSBA NOTE: Government Code 12946, as amended by SB 807 (Ch. 278, Statutes of 2021), makes it an

unlawful employment practice for a district to fail to maintain certain records and files for employees,

applicants, and terminated employees, as provided in the following paragraph.

The district shall maintain and preserve all applications, personnel, membership, or employment referral

records and files for at least four years after the records are initially created or received or, for an applicant

or a terminated employee, for four years after the date the employment action was taken. However, when

the district is notified that a complaint has been filed with the California Civil Rights Department of Fair

Employment and Housing, records related to the employee involved shall be maintained and preserved

until the later of the first date after the time for filing a civil action has expired or the first date after the

complaint has been fully and finally disposed of and all administrative proceedings, civil actions, appeals, or

related proceedings have been terminated. (Government Code 12946)
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The Governing Board desires to provide a positive school environment that protects the safety and well-being of

district students. The Board expects all adults with whom students may interact at school or in school-related

activities, including employees, independent contractors, and volunteers, to maintain the highest professional and

ethical standards in their interactions with students both within and outside the educational setting. Such adults

shall not engage in unlawful or inappropriate interactions with students and shall avoid boundary-blurring behaviors

that undermine trust in the adult-student relationship and lead to the appearance of impropriety.

Employees are prohibited from entering into or attempting to form a romantic or sexual relationship with any student

or engaging in sexual harassment of a student, including sexual advances, flirtations, requests for sexual favors,

inappropriate comments about a student's body or appearance, or other verbal, visual, or physical conduct of a

sexual nature.

Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an emergency or to

serve a legitimate purpose related to instruction, counseling, student health, or student or staff safety.

Any employee who observes or has knowledge of another employee's violation of this policy shall report the

information to the Superintendent or designee or appropriate agency for investigation pursuant to the applicable

complaint procedures. Other adults with knowledge of any violation of this policy are encouraged to report the

violation to the Superintendent or designee. The Superintendent or designee shall protect anyone who reports a

violation from retaliation. Immediate intervention shall be implemented when necessary to protect student safety or

the integrity of the investigation.

Employees who engage in any conduct in violation of this policy, including retaliation against a person who reports

the violation or participates in the complaint process, shall be subject to discipline, up to and including dismissal.

Any other adult who violates this policy may be barred from school grounds and activities in accordance with law.

The Superintendent or designee may also notify law enforcement as appropriate.

The district's employee code of conduct addressing interactions with students shall be provided to

parents/guardians at the beginning of each school year and shall be posted on school and/or district websites.

(Education Code 44050)

Inappropriate Conduct

Employees shall remain vigilant of their position of authority and not abuse it when relating with students. Examples

of employee conduct that can undermine professional adult-student interactions or create the appearance of

impropriety include, but are not limited to:

1. Initiating inappropriate physical contact

2. Being alone with a student outside of the view of others

3. Visiting a student's home or inviting a student to visit the employee's home without parent/guardian consent

4. Maintaining personal contact with a student that has no legitimate educational purpose, by phone, letter,

electronic communications, or other means, without including the student's parent/guardian or the principal

When communicating electronically with students, employees shall use district equipment or technological
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resources when available. Employees shall not communicate with students through any medium that is designed to

eliminate records of the communications. The Superintendent or designee may monitor employee usage of district

technology at any time without advance notice or consent.

5. Creating or participating in social networking sites for communication with students, other than those created by

the district, without the prior written approval of the principal or designee

6. Inviting or accepting requests from students, or former students who are minors, to connect on personal social

networking sites (e.g., "friending" or "following" on social media), unless the site is dedicated to school business

7. Singling out a particular student for personal attention and friendship, including giving gifts and/or nicknames to

individual students

8. Addressing a student in an overly familiar manner, such as by using a term of endearment

9. Socializing or spending time with students outside of school-sponsored events, except as participants in

community activities

10. Sending or accompanying students on personal errands unrelated to any legitimate educational purpose 11.

Transporting a student in a personal vehicle without prior authorization

12. Encouraging students to confide their personal or family problems and/or relationships

13. Disclosing personal, family, or other private matters to students or sharing personal secrets with students
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CSBA NOTE: The following policy is for use by districts that have not incorporated the merit system for

classified employees pursuant to Education Code 45240-45320. For procedures applicable to districts that

have incorporated the merit system, see BP/AR 4218.1 - Dismissal/Suspension/Disciplinary Action (Merit

System).

The following policy is subject to collective bargaining and may be deleted or revised by any district whose

collective bargaining agreement covers classified employee dismissal, suspension, and other disciplinary

action. To the extent that this policy is inconsistent with provisions of the collective bargaining agreement,

the collective bargaining agreement would prevail.

The Governing Board expects all employees to perform their jobs satisfactorily and to exhibit professional

and appropriate conduct. A classified employee may be disciplined for unprofessional conduct or

unsatisfactory performance in accordance with law or any applicable collective bargaining agreement,

Board policy, or administrative regulation.

CSBA NOTE: When disciplining an employee, the district must ensure that all the surrounding facts and

circumstances are considered and analyzed within the parameters of any applicable constitutional or legal

framework. In Kennedy v. Bremerton School District, the U.S. Supreme Court held that the district violated

the employee's protected free exercise and free speech rights when the district did not rehire the employee,

a coach, for refusing to follow the district's direction to refrain from kneeling and praying at the 50-yard line

immediately after each football game. The district's direction was based on a concern that the employee's

prayer violated the district's religious practices policy and could subject the district to an Establishment

Clause violation. Notwithstanding that the prayer occurred at a school event and in the presence of

students, the court reasoned that the timing and circumstances indicated that the coach's prayers were

offered as a private citizen rather than as a district employee. According to the Court, since the prayer, a

religious activity, occurred during a period when employees would ordinarily be free to engage in personal

secular activities such as speaking with friends, checking email, calling for restaurant reservations, etc., the

district's concerns about a possible Establishment Clause violation did not justify restricting the employee's

free exercise and free speech rights to engage in a personal religious activity such as offering a prayer.

Employee discipline, especially with respect to suspension and dismissal, involves complex legal

considerations and districts are advised to consult CSBACSBA’s District and County Office of Education

Legal Services or the district'sdistrict legal counsel, accordingly.

Disciplinary actions shall be based on the particular facts and circumstances involved and the severity of

the employee's conduct or performance. An employee's private exercise of personal beliefs and activities,

including religious, political, cultural, social, or other beliefs or activities, or lack thereof, shall not be

grounds for disciplinary action against the employee, provided that the beliefs or activities do not involve

coercion of students or any other violation of law, Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or

otherwise retaliated against solely for acting to protect a student engaged in exercising any free speech or

press right authorized by, or for refusing to infringe upon a student's conduct protected pursuant to,

Education Code 48907 or 48950.

Delhi Unified School District Last Revised May 2006
CSBA Update Policy Last Revised March 2023 Page 1



Personnel
Dismissal/Suspension/Disciplinary Action BP 4218

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary

reassignment, demotion, suspension without pay, reduction of pay step in class, compulsory leave, and

dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent,

nondiscriminatory manner and are appropriately documented.

A probationary classified employee may be dismissed without cause at any time prior to the expiration of

the probationary period.

CSBA NOTE: Education Code 45113 mandates districts not incorporating the merit system to prescribe, by

written rule or regulation, causes and procedures for disciplinary action against permanent classified

employees. Also see the accompanying administrative regulation.

Permanent classified employees shall be subject to disciplinary action only for cause as specified in the

accompanying administrative regulation. (Education Code 45113)

Procedures for Serious Disciplinary Proceedings

CSBA NOTE: The following section should be revised to reflect district practice.

In Skelly v. State Personnel Board, the California Supreme Court held that permanent public employees

have a right to certain due process protections prior to any punitive disciplinary action, such as termination,

suspension, or demotion. These procedural rights include notice of the proposed materials upon which the

action is based and the right to respond, either orally or in writing, to the individual recommending that

discipline be imposed. These procedural rights are designed to protect an employee who may be wrongfully

disciplined, without necessitating a full evidentiary hearing before the Governing Board. Therefore, CSBA

recommends that the Superintendent or designee appoint a Skelly officer to evaluate whether there are

reasonable grounds for believing that the employee engaged in the alleged misconduct and whether the

proposed discipline is justified.

The Superintendent or designee shall develop disciplinary procedures for use when dismissal, suspension,

demotion, involuntary reassignment, or other serious disciplinary action is contemplated against an

employee. The procedures for such discipline shall include an opportunity for an employee for whom any

such disciplinary action is recommended to meet with, or respond in writing to, a designated district official

("Skelly officer") who will determine whether the recommended discipline should proceed further or be

modified or withdrawn.
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CSBA NOTE: Pursuant to Education Code 45113 and 45116, a permanent classified employee must be

given notice of any disciplinary action against the employee, including a time period during which the

employee may request a Board hearing on the charges. See the section "Initiation and Notification of

Charges" in the accompanying administrative regulation.

Pursuant to Education Code 45113, the Board may delegate its authority to determine whether sufficient

cause exists for disciplinary action against classified employees, excluding peace officers as defined in

Penal Code 830.32, to an impartial third-party hearing officer. Hearings conducted by the Board or a hearing

officer are not subject to the procedures used by the Office of Administrative Hearings pursuant to

Government Code 11500-11529. Districts that refer all serious disciplinary matters to a third-party hearing

officer rather than holding Board hearings should revise the remainder of this section accordingly.

Education Code 45113 requires the Board to delegate its authority to an administrative law judge in cases

involving allegations of egregious misconduct with a minor. Egregious misconduct is defined as immoral

conduct leading to an allegation of a sex offense pursuant to Education Code 44010, a controlled substance

offense pursuant to Education Code 44011, or child abuse or neglect pursuant to Penal Code

11165.2-11165.6.

After meeting with the employee or considering the employee's written response, if the Skelly officer

determines that the recommended discipline should proceed, the Superintendent or designee shall send

the employee a notice of the recommended disciplinary action, a statement of charges, and the results of

the Skelly hearing.review process. The notice shall include a statement advising the employee of the right

to request a Board hearing on the matter.

If the employee fails to request a hearing within the time specified in the notice, the employee is deemed to

have waived the right to do so, and the Board may order the recommended disciplinary action into effect

immediately.

If a timely request is submitted, a hearing shall be conducted by the Board. (Education Code 45113, 45312)

CSBA NOTE: Subject to the exception described below, Education Code 45113, as amended by AB 2413

(Ch. 913, Statutes of 2022), prohibits a district from suspending without pay, suspending or demoting with a

reduction in pay, or dismissing a permanent classified employee who timely requests a hearing pending

discipline, unless excepted by law. To the extent Education Code 45113, as amended by AB 2413, conflicts

with any collective bargaining agreement the district entered into before January 1, 2023, the new

requirements described above would not apply until the expiration or renewal of the agreement. See the

section "Employment Status Pending a Disciplinary Hearing” in the accompanying administrative regulation.

A classified employee who timely requests a hearing may only be suspended, demoted, or dismissed

pending the outcome of the hearing in accordance with Education Code 45113, and as specified in the

accompanying administrative regulation.

The hearing shall be held at the earliest convenient date, taking into consideration the established schedule

of the Board and the availability of legal counsel and witnesses. The employee shall be notified of the time
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and place of the hearing.

The hearing shall be held in closed session, unless the employee requests that the matter be heard in an

open session meeting. (Government Code 54957)

The employee shall be entitled to appear personally, produce evidence, and be represented by legal

counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions, objections to

evidence, and issues of law. The Board may review and consider the records of any prior personnel action

proceedings against the employee in which a disciplinary action was ultimately sustained, and any records

contained in the employee's personnel files and introduced into evidence at the hearing. The Board shall

not be bound by rules of evidence used in California courts. Informality in any such hearing shall not

invalidate any order or decision made by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or designee may,

with the consent of the Board, serve on the employee and file with the Board an amended or supplemental

recommendation of disciplinary action. If the amended or supplemental recommendation includes new

causes or allegations, the employee shall be afforded a reasonable opportunity to prepare a defense. Any

new causes or allegations shall be deemed controverted and any objections to the amended or

supplemental causes or allegations may be made orally at the hearing and shall be noted on the record.

Following the hearing or, if the employee has not requested a hearing, after reviewing the Superintendent

or designee's recommendation for disciplinary action, the Board shall affirm, modify, or reject the

recommended disciplinary action. The decision of the Board shall be in writing and shall contain findings of

fact and the disciplinary action approved, if any. The decision of the Board shall be final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to the

employee and/or designated representative personally or by registered mail.

Except for an allegation of egregious misconduct in which a minor is involved, the Board may delegate the

authority to determine whether sufficient cause exists for disciplinary action to an impartial third-party

hearing officer. When a matter is heard by a third-party hearing officer, the Board shall review the

determination and adopt or reject the recommended decision. (Education Code 45113)

CSBA NOTE: Pursuant to Education Code 44990, an administrative law judge in a suspension or dismissal

hearing is required to preserve the integrity of the truth-finding function by balancing the right of a classified

employee against the need to protect a minor witness.

When any matter involves an allegation of egregious misconduct as defined in Education Code 44932 and

involves a witness who is a minor, the matter shall be referred to an administrative law judge to determine

whether sufficient cause exists for disciplinary action against the employee. In such cases, the ruling of the

administrative law judge shall be binding on the district and the employee. (Education Code 45113)
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Causes for Disciplinary Action

CSBA NOTE: The following section should be revised to reflect district practice. Education Code 45113

mandates districts not incorporating the merit system to prescribe, by rule or regulation, causes for

disciplinary action against permanent classified employees. Pursuant to Education Code 45101, such

employees may be disciplined only for cause as so prescribed.

A permanent classified employee may be subject to suspension, demotion, involuntary reassignment, or

dismissal for one or more of the following causes:

CSBA NOTE: Pursuant to Education Code 45122.1, 45123, and 45124, districts must not continue to

employ anyone who has been convicted of a specified sex offense, controlled substance offense, or violent

or serious offense as defined, except for employees who have been rehabilitated or had their conviction

reversed or the charges dismissed. Also see AR 4112.5/4212.5/4312.5 - Criminal Record Check.

1. Immoral conduct, including, but not limited to, egregious misconduct that is the basis for a sex offense as

defined in Education Code 44010, a controlled substance offense as defined in Education Code 44011, or

child abuse and neglect as described in Penal Code 11165.2- 11165.6

2. Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or 1192.7(c)

3. Unlawful discrimination, including harassment, against any student or other employee

4. Violation of or refusal to obey state or federal law or regulation, Board policy, or district or school

procedure

5. Falsification of any information supplied to the district, including, but not limited to, information supplied

on application forms, employment records, or any other school district records

6. Unsatisfactory performance

7. Unprofessional conduct

8. Dishonesty

9. Neglect of duty or absence without leave

10. Insubordination

11. Use of alcohol or a controlled substance while on duty or in such close time proximity thereto as to

affect the employee's performance

12. Destruction or misuse of district property

13. Failure to fulfill any ongoing condition of employment including, but not limited to, maintenance of any

license, certificate, or other similar requirement specified in the employee's class specification or otherwise
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necessary for the employee to perform the duties of the position

CSBA NOTE: Pursuant to the federal Americans with Disabilities Act (42 USC 12101-12213) and the state's

Fair Employment and Housing Act (Government Code 12900-12996), the district has a duty to reasonably

accommodate qualified employees with known disabilities, except when such accommodation would cause

an undue hardship to the district. This accommodation is not required for individuals who are not otherwise

qualified for the job.

14. A physical or mental condition which precludes the employee from the proper performance of duties

and responsibilities as determined by competent medical authority, except as otherwise provided by a

contract or by law

15. Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise brings to

the attention of any appropriate authority any information relative to an actual or suspected violation of

state or federal law occurring on or directly related to the job

16. Violation of Education Code 45303 or Government Code 1028 prohibiting the advocacy or teaching of

communism

17. Any other misconduct which is of such nature that it causes discredit or injury to the district or the

employee's position

No disciplinary action shall be taken for any cause which arose before the employee became permanent,

nor for any cause which arose more than two years before the date of the filing of the notice of cause

unless this cause was concealed or not disclosed by the employee when it could be reasonably assumed

that the employee would have disclosed the facts to the district. (Education Code 45113)

Initiation and Notification of Charges

CSBA NOTE: Pursuant to Skelly v. State Personnel Board, permanent public employees are entitled to due

process before any punitive disciplinary action, such as termination, suspension, or demotion, may be taken

against such employees. These procedural rights include provision of notice of the materials upon which the

proposed action is based and the right to respond, either orally or in writing, to a district official ("Skelly

officer") who is designated to decide whether the recommended discipline should be imposed.

The Superintendent or designee shall provide notice to the employee of a recommendation for discipline,

which includes the charges and materials upon which the recommendation is based. The notification shall

identify an impartial district official ("Skelly officer") with whom the employee may meet at a specified time

and place or to whom the employee may provide a written response to the recommendation of discipline.

After meeting with the employee or considering any response from the employee, the Skelly officer shall

recommend to the Superintendent or designee whether to proceed with the recommendation for discipline.

CSBA NOTE: Education Code 45113 mandates districts to adopt disciplinary procedures which contain

provisions for giving classified employees a written notice of specific charges, the employee's right to a

hearing on those charges, the time within which the hearing may be requested, and a card or paper to

complete to request a hearing.
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The Superintendent or designee shall file any final recommendation for a disciplinary action in writing with

the Governing Board. A copy of the recommendation shall be served upon the employee either personally

or by registered or certified mail, return receipt requested, at the employee's last known address.

The notice shall, in ordinary and concise language, inform the employee of the specific charge(s) or

cause(s) for the disciplinary action, the specific acts and omissions upon which the action is based, and, if

applicable, the district rule or regulation that the employee has allegedly violated. In addition, the notice

shall include the employee's right to a hearing on those charges, the time within which the hearing may be

requested which shall be not less than five days after service of the notice to the employee, and a card or

paper which the employee may sign and file to deny the charges and request a hearing. (Education Code

45113, 45116)

Request for Board Hearing

CSBA NOTE: As provided in the section "Initiation and Notification of Charges" above, Education Code

45113 requires that the notice of disciplinary action include the time within which a hearing may be

requested, which cannot be less than five days after service of the notice to the employee. In California

School Employees Association v. Livingston Union School District, the appeals court ruled

that the district failed to provide due process to an employee when it denied the employee the opportunity to

request a hearing based on the employee's failure to respond within five days after service of the notice. The

district's policy had established the date of "service of the notice" as the date of mailing, but the employee

was a 10-month employee who was out of town when the notice was delivered. The court held that the

notice was not "reasonably calculated" to provide an opportunity to timely request a hearing. Thus, it is

recommended that districts use the date of the employee's receipt of the notice as the date upon which the

five-day response period begins. For further information on the evidentiary hearing conducted by the Board

or a hearing officer, see the accompanying Board policy.

Within the time specified in the notice of the recommendation of disciplinary action, the employee may

request a hearing on the charges by signing and filing the card or paper included with the notice.

(Education Code 45113)

Any other written document signed and appropriately filed within the specified time limit by the employee

shall constitute a sufficient notice of the request for a hearing. The request shall be delivered to the office of

the Superintendent or designee during normal work hours of that office. If mailed to the office of the

Superintendent or designee, it must be received or postmarked no later than the time limit specified by the

district. In cases where an order of suspension without pay has been issued in conjunction with a

recommendation of dismissal, any request for a hearing on the dismissal shall also constitute a request to

hear the suspension order, and the necessity of the suspension order shall be an issue in the hearing.

Employment Status Pending a Hearing

ADisciplinary Hearing
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CSBA NOTE: Education Code 45113, as amended by AB 2413 (Ch. 913, Statutes of 2022), prohibits a

district from suspending without pay, suspending or demoting with a reduction in pay, or dismissing a

permanent classified employee against whom a recommendation of disciplinary action has been issued shall

remain on active duty status pending any who timely requests a hearing on the chargespending discipline,

unless excepted by law as reflected below. To the extent Education Code 45113, as amended by AB 2413,

conflicts with any collective bargaining agreement the Superintendent or designee determines thatdistrict

entered into before January 1, 2023, the employee's continuance in active dutynew requirements described

above would present an unreasonable risk of harm to students, staff, or property. The Superintendent or

designee may, in writing, ordernot apply until the employee immediately suspended from duty without pay and

shall state expiration or renewal of the reasons that the suspension is deemed necessary. The suspension

order shall be served upon the employee either personally or by registered or certified mail, return receipt

requested, immediately after issuance.agreement.

A classified employee against whom a recommendation for disciplinary action has been issued may remain

on active duty or may be placed on paid leave pending a hearing on the charges. The employee shall not

be suspended without pay, suspended or demoted with a reduction in pay, or dismissed pending the

outcome of a timely requested hearing, except as specified below. (Education Code 45113)

However, the disciplinary action may be imposed prior to the decision if the Board, or an impartial

third-party hearing officer provided pursuant to a collective bargaining agreement, finds by a

preponderance of the evidence that at the time discipline was imposed, the employee (1) engaged in

criminal misconduct, (2) engaged in misconduct that presents a risk of harm to students, staff, or property,

or (3) committed habitual violations of the district’s policies or regulations. Such finding(s) must be made at

the conclusion of the Skelly review process. (Education Code 45113)

In such cases where the disciplinary action is imposed prior to the decision, the employee shall be given

written notice of the disciplinary action and the findings made at the conclusion of the Skelly review

process. Such written notice shall be served upon the employee personally.

In addition, the district may cease paying the employee if a decision has not been rendered by an impartial

third-party hearing officer, pursuant to a collective bargaining agreement, or the Board within 30 days of the

date the hearing was requested. (Education Code 45113)

Compulsory Leave of Absence

CSBA NOTE: State law requires that classified employees in merit system districts and certificated

employees be immediately placed on compulsory leave of absence following conviction for certain

offenseswhen the district has been informed that charges have been filed on a mandatory leave of absence

offense specified in Education Code 44940, and gives districts discretion to place such

employees on leave for other specified offenses. Although existing stateExisting law does not explicitly

provide for application to classified employees in nonmerit system districts, such districts have authority

pursuant to Education Code 45113 to establish causes for suspension or dismissal.

The following section may be revised to reflect district practice. regarding compulsory leave of absence.

Upon being informed by law enforcement that a classified employee has been charged with a "mandatory

leave of absence offense," the Superintendent or designee shall immediately place the employee on a

leave of absence. A mandatory leave of absence offense includes:

1. Any sex offense as defined in Education Code 44010
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2. Violation or attempted violation of Penal Code 187, prohibiting murder or attempted murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in

Health and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a classified

employee who is charged with an "optional leave of absence offense," defined as a controlled substance

offense specified in Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and

11370.1 except as it relates to marijuana, mescaline, peyote, or tetrahydrocannabinols.

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not

more than 10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave

may be extended if the Board gives notice, within 10 days after the entry of judgment in the proceedings,

that the employee will be dismissed within 30 days from the date of service of the notice unless the

employee demands a hearing on the dismissal.
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Excused Absences

CSBA NOTE: Items #1-1516 below reflect absences that are authorized by law to be considered as excused

absences for purposes of enforcing the compulsory state attendance laws. Pursuant to Education Code

48205, absences specified in itemsItems #1-1112, although excused for purposes of enforcing compulsory

state attendance laws, are considered absences in computing average daily attendance and do not

generate state apportionment payments.

Subject to any applicable limitation, condition, or other requirement specified in law, a student's absence

shall be excused for any of the following reasons:

CSBA NOTE: Pursuant to Education Code 48205, as amended by SB 14 (Ch. 672, Statutes of 2021), an

absence due to a student's illness includes an absence for the benefit of the student's mental or behavioral

health.

1. 1. Personal illness, including absence for the benefit of the student's mental or behavioral health.

(Education Code 48205)

2. 2. Quarantine under the direction of a county or city health officer. (Education Code 48205)

3. 3. Medical, dental, optometrical, or chiropractic service or appointment. (Education Code 48205)

4. 4. Attendance at funeral services for a member of the student's immediate family. (Education Code

48205)

Such absence shall be limited to one day if the service is conducted in California or three days if the

service is conducted out of state. (Education Code 48205)

5. 5. Jury duty in the manner provided for by law. (Education Code 48205)

CSBA NOTE: Pursuant to Education Code 48205, absence due to the illness or medical appointment of a

student's child is counted as an excused absence, and the district is prohibited from requiring a physician's

note for such absences. See the section "Method of Verification" below.

6. 6. Illness or medical appointment of a child to whom the student is the custodial parent. (Education Code

48205)

7. 7. Upon advance written request by the parent/guardian and the approval of the principal or designee,

justifiable personal reasons including, but not limited to: (Education Code 48205)

a. a. Appearance in court

b. b. Attendance at a funeral service

c. c. Observance of a religious holiday or ceremony

d. d. Attendance at religious retreats for no more than four hours per semester

e. e. Attendance at an employment conference
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f. f. Attendance at an educational conference on the legislative or judicial process offered by a nonprofit

organization

8. 8. Service as a member of a precinct board for an election pursuant to Elections Code 12302. (Education

Code 48205)

9. 9. To spend time with an immediate family member who is an active duty member of the uniformed

services, as defined in Education Code 49701, and has been called to duty for deployment to a combat

zone or a combat support position or is on leave from or has immediately returned from such deployment.

(Education Code 48205)

Such absence shall be granted for a period of time to be determined at the discretion of the Superintendent

or designee. (Education Code 48205)

10. Attendance at the student's naturalization ceremony to become a United States citizen. (Education

Code 48205)

CSBA NOTE: Education Code 48205, as amended by AB 516 (Ch. 281, Statutes of 2021), includes an

absence for the purpose of participating in a cultural ceremony or event as an excused absence.

10. 11. Participation in a cultural ceremony or event which relates to the habits, practices, beliefs, and

traditions of a certain group of people. (Education Code 48205)

CSBA NOTE: Pursuant to Education Code 48205, as amended by SB 955 (Ch. 921, Statutes of 2022),

districts are required to allow an excused absence for middle and high school students one school day per

school year for the purpose of engaging in a civic or political event, provided that the student notifies the

school in advance. At the discretion of the Superintendent or designee, additional such absences may be

permitted.

12. For a middle school or high school student, engagement in a civic or political event, provided that the

student notifies the school ahead of the absence. Unless otherwise permitted by the Superintendent or

designee, students shall be limited to one such school day-long absence per school year. (Education Code

48205)
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CSBA NOTE: Item #12 below should be included only ifPursuant to Education Code 46014, with the written

consent of the student’s parent/guardian, districts may excuse a student from school in order to participate in

religious exercises or instruction.

In order for the district to receive average daily attendance funding for such absences, the Governing Board

has adoptedmust first adopt a resolution permitting absences for religious instruction or exercises. See the

accompanying Board policy. If these absences are allowed,

Education Code 46014 mandates that the Board adoptan excused absence for this purpose and regulations

governing students' attendance at religious exercises or instruction and the reporting of such absences.

The student must also attend school for at least the minimum school day and not be absent for this purpose

on more than four days per school month. Pursuant to Education Code 46112, 46113, 46117, and 46141,

unless otherwise provided by law, the minimum school day is generally 180 minutes for kindergarten, 230

minutes for grades 1-3, and 240 minutes for grades 4-12. For further information, see AR 6112 - School Day.

These regulations should include all of Item #1213 below and may be expanded to reflect district practice.

11. 13. Participation in religious exercises or to receive moral and religious instruction at the student's place

of worship or other suitable place away from school property as designated by the religious group, church,

or denomination. (Education Code 46014)

CSBA NOTE: Education Code 46014 provides that absence for participation in religious instruction or

exercises will not be considered an absence for state apportionment purposes if the student attends school

for at least the minimum school day and is not absent for this purpose on more than four days per school

month. Pursuant to Education Code 46112, 46113, 46117, and 46141, unless otherwise provided by law, the

minimum school day is generally 180 minutes for kindergarten, 230 minutes for grades 1-3, and 240 minutes

for grades 4-12. For further information, see AR 6112 - School Day.

12. Absence for student participation in religious exercises or instruction shall not be considered an

absence for the purpose of computing average daily attendance if the student attends at least the minimum

school day as specified in AR 6112 - School Day, and is not excused from school for this purpose on more

than four days per school month. (Education Code 46014)

13. 14. Work in the entertainment or allied industry. (Education Code 48225.5)

Work for a student who holds a work permit authorizing work in the entertainment or allied industries for a

period of not more than five consecutive days. For this purpose, student absence shall be excused for a

maximum of up to five absences per school year. (Education Code 48225.5)

14. 15. Participation with a nonprofit performing arts organization in a performance for a public school

audience. (Education Code 48225.5)

A student may be excused for up to five such absences per school year provided that the student's

parent/guardian provides a written explanation of such absence to the school. (Education Code 48225.5)

15. 16. Other reasons authorized at the discretion of the principal or designee based on the student's

specific circumstances. (Education Code 48205, 48260)

For the purpose of the absences described above, immediate family means the student's parent/guardian,

brother or sister, grandparent, or any other relative living in the student's household. (Education Code

48205)
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Method of Verification

CSBA NOTE: Education Code 48205 prohibits the district from requiring a physician's note for absences

due to the illness or medical appointment of the student's child. However, the district is authorized to require

verification of other absences. The following section should be revised to reflect district-adopted methods of

verification and to specify employee(s) assigned to verify absences.

5 CCR 420-421 provide guidelines for verifying absences due to illness; quarantine; medical, dental, or eye

appointments; or attendance at a funeral service of a member of a student's immediate family. 5 CCR 421

authorizes a student's absence to be verified by a school or public health nurse, attendance supervisor,

physician, principal, teacher, or any other qualified district employee assigned to make such verification.

Pursuant to Education Code 48205, as amended by SB 14, state regulations related to illness verification

will be updated as necessary to account for a student's absence for the benefit of the student's mental or

behavioral health.

Student absence to care for a child for whom the student is the custodial parent shall not require a

physician's note. (Education Code 48205)

For other absences, the student shall, upon returning to school following the absence, present a

satisfactory explanation, either in person or by written note, verifying the reason for the absence. Absences

shall be verified by the student's parent/guardian, other person having charge or control of the student, or

the student if age 18 or older. (Education Code 46012; 5 CCR 306)

When an absence is planned, the principal or designee shall be notified prior to the date of the absence

when possible.

71

The following methods may be used to verify student absences:

1. 1. Written note, fax, email, or voice mail from parent/guardian or parent representative.

2. 2. Conversation, in person or by telephone, between the verifying employee and the student's

parent/guardian or parent representative. The employee shall subsequently record the following:

a. a. Name of student

b. b. Name of parent/guardian or parent representative

c. c. Name of verifying employee

d. d. Date(s) of absence

e. e. Reason for absence

3. 3. Visit to the student's home by the verifying employee, or any other reasonable method which

establishes the fact that the student was absent for the reasons stated. The employee shall document the

verification and include the information specified in Item #2 above.

4. 4. Physician's verification.

CSBA NOTE: The following optional paragraph provides a means of verifying an excuse for confidential

medical services without inquiring into the nature of the medical services.

a. a. When excusing students for confidential medical services or verifying such appointments, district staff
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shall not ask the purpose of such appointments but may request a note from the medical office to confirm

the time of the appointment.

CSBA NOTE: The following optional paragraph provides that, after absences for illness on multiple

occasions, the student may be required to bring a note from a physician to verify the illness. If a student

does not have access to medical services in order to obtain such verification, the district may assist the

student in obtaining the medical consultation if it is required.

b. b. If a student shows a pattern of chronic absenteeism due to illness, district staff may require physician

verification of any further student absences.

Parental Notifications

At the beginning of each school year, the Superintendent or designee shall:

CSBA NOTE: The requirement in Item #1 below is for use by districts whose board has adopted a

resolution permitting an excused absence for religious instruction or exercises. See the accompanying

Board policy and Item #1213 in the section "Excused Absences" above.

1. 1. Notify parents/guardians of the right to excuse a student from school in order to participate in religious

exercises or to receive moral and religious instruction at their places of worship, or at other suitable places

away from school property designated by a religious group, church, or denomination. (Education Code

46014, 48980)

CSBA NOTE: The requirement in Item #2 applies to all districts. Districts that maintain only elementary

grades should delete the reference to students in grades 7-12.

2. 2. Notify students in grades 7-12 and the parents/guardians of all students enrolled in the district that

school authorities may excuse any student from school to obtain confidential medical services without the

consent of the student's parent/guardian. (Education Code 46010.1)

3. 3. Notify parents/guardians that a student shall not have a grade reduced or lose academic credit for any

excused absence if missed assignments and tests that can reasonably be provided are satisfactorily

completed within a reasonable period of time. Such notice shall include the full text of Education Code

48205. (Education Code 48980)
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Site-Level Rules

CSBA NOTE: The following section is optional. Pursuant to Education Code 35291.5, schools are

authorized, but not required, to adopt site-level student discipline rules and procedures. Schools that choose

to adopt student discipline rules, or that are directed by the Governing Board to do so, must solicit input from

groups specified in itemsItems #1-5 below. Such site-level rules must be consistent with law, Board policy,

and district regulations. If the school develops student discipline rules, Education Code 32282 requires that

they be included in the comprehensive safety plan; see BP/AR 0450 - Comprehensive Safety Plan.

In addition, pursuant to Education Code 52060, the district is required to adopt a local control and

accountability plan (LCAP) that includes a description of the specific actions that it intends to take to achieve

its annual goals in specified priority areas, including student engagement and school climate. In the

development of the LCAP, the district is required to involve and/or consult with parents/guardians,

employees, employee organizations, and students in accordance with law. See BP/AR 0460 - Local Control

and Accountability Plan.

Site-level rules shall be consistent with state law and Board policies and administrative regulations. In

developing site-level disciplinary rules, the principal or designee shall solicit the participation, views, and

advice of one representative selected by each of the following groups: (Education Code 35291.5)

1. Parents/guardians

2. Teachers

3. School administrators

4. School security personnel, if any

5. For junior high and high schools, students enrolled in the school

CSBA NOTE: The following optional paragraph may be revised to reflect district practice. Education Code

35291.5 authorizes, but does not require, each school site to adopt school rules every four years. However,

it is recommended that the timelines for the review of school rules be aligned with those for the review and

updating of the comprehensive safety plan, since the school rules must, by law, be included in the plan.

Pursuant to Education Code 32286, the comprehensive safety plan must be reviewed and updated every

year by March 1; see BP/AR 0450 - Comprehensive Safety Plan.

Annually, site-level discipline rules shall be reviewed and, if necessary, updated to align with any changes

in state law, district discipline policies and regulations, and/or goals for school safety and climate as

specified in the district's local control and accountability plan. A copy of the rules shall be filed with the

Superintendent or designee for inclusion in the comprehensive safety plan.

School rules shall be communicated to students clearly and in an age-appropriate manner.

It shall be the duty of each employee of the school to enforce the school rules on student discipline.

(Education Code 35291.5)

Disciplinary Strategies
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CSBA NOTE: Education Code 48900.5 lists means of correction of student behavior that a district may use

as an alternative to suspension. The district should select those strategies that are appropriate for its student

population. The following strategies may be modified or expanded to reflect district practice.

To the extent possible, staff shall use disciplinary strategies that keep students in school and participating in

the instructional program. Except when students' presence causes a danger to themselves or others or

they commit a single act of a grave nature or an offense for which suspension or expulsion is required by

law, suspension or expulsion shall be used only when other means of correction have failed to bring about

proper conduct. Disciplinary strategies may include, but are not limited to:

1. Discussion or conference between school staff, the student, and the student andstudent’s

parents/guardians

2. Referral of the student to the school counselor or other school support service personnel for case

management and counseling

3. Convening of a study team, guidance team, resource panel, or other intervention-related team to

assess the behavior and develop and implement an individual plan to address the behavior in

partnership with the student and the student’s parents/guardians

4. When applicable, referral for a comprehensive psychosocial or psychoeducational assessment,

including for purposes of creating an individualized education program or a Section 504 plan

5. Enrollment in a program for teaching prosocial behavior or anger management

6. Participation in a restorative justice program

7. A positive behavior support approach with tiered interventions that occur during the school day on

campus

8. Participation in a social and emotional learning program that teaches students the ability to

understand and manage emotions, develop caring and concern for others, make responsible

decisions, establish positive relationships, and handle challenging situations capably

CSBA NOTE: The Public Counsel's Fix School Discipline Project recognizes that exposure to chronic

violence and other family or community traumas, such as serious accidents and life threatening illnesses

involving loved ones, and to conditions such as homelessness, may affect students' ability to learn and

function well in school, and urges schools to adopt policies that recognize those factors and provide

appropriate support to students.

9. Participation in a program that is sensitive to the traumas experienced by students, focuses on

students' behavioral health needs, and addresses those needs in a proactive manner

10. After-school programs that address specific behavioral issues or expose students to positive

activities and behaviors, including, but not limited to, those operated in collaboration with local

parent and community groups

11. Recess restriction as provided in the section below entitled "Recess Restriction"

12. Detention after school hours as provided in the section below entitled "Detention After School"

13. Community service as provided in the section below entitled "Community Service"

14. In accordance with Board policy and administrative regulation, restriction or disqualification from

participation in extracurricular activities

15. Reassignment to an alternative educational environment

16. Suspension and expulsion in accordance with law, Board policy, and administrative regulation
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CSBA NOTE: Pursuant to Education Code 48900.5, when a student's misbehavior may result in a referral

for suspension or expulsion after other means of correction have failed, the district may document and place

in the student's record any other means of correction used to address the behavior. The following optional

paragraph may be revised to reflect district practice.

When, by law or district policy, other means of correction are required to be implemented before a student

could be suspended or expelled, any other means of correction implemented shall be documented and

retained in the student's records. (Education Code 48900.5)

CSBA NOTE: On July 19, 2022, The United States Department of Education’s Office for Civil Rights and

Office of Special Education and Rehabilitative Services issued new guidance, “Supporting Students with

Disabilities and Avoiding the Discriminatory Use of Student Discipline under Section 504 of the Rehabilitation

Act of 1973,” to help schools support students with disabilities and avoid discriminatory discipline practices.

Staff shall enforce disciplinary rules fairly, consistently, and in accordance with the district's

nondiscrimination policies.

When disciplining a student who has been identified for special education and related services, the

procedures specified in Administrative Regulation 5144.2 - Suspension And Expulsion/Due Process

(Students With Disabilities) shall be applied. If a student has not been identified as a student with a

disability and the district suspects the behavior that resulted in discipline may be based in an unidentified

disability, the district shall conduct an evaluation to determine if the student has a disability which requires

an IEP or 504 plan. (U.S.C. 1412(a)(3))

Recess Restriction

CSBA NOTE: The following optional section should be revised to reflect district practice. Although Education

Code 44807.5 authorizes the district to adopt reasonable regulations allowing a teacher to restrict recess

time for disciplinary purposes, it is recommended that districts discourage its use since it could limit students'

opportunity to engage in physical activity which is inconsistent with

district goals for student wellness. Studies have shown that, apart from its multiple health benefits, physical

activity can help students improve their academic performance, attention, and behavior.

In addition, Education Code 44807.5 may conflict with 5 CCR 352, which states “A pupil shall not be required

to remain in school during the intermission at noon, or during any recess.” Districts that plan to restrict

recess are encouraged to consult with CSBA’s District and County Office Legal Services or district legal

counsel.

Teachers may restrict a student's recess time only when they believe that this action is the most effective

way to bring about improved behavior. When recess restriction involves the withholding of physical activity

from a student, teachers shall try other disciplinary measures before imposing the restriction. Recess

restriction shall be subject to the following conditions:

1. The student shall be given adequate time to use the restroom and get a drink or eat lunch, as

appropriate.

2. The student shall remain under a certificated employee's supervision during the period of
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restriction.

3. The student's teacher shall inform the principal of any recess restrictions imposed.

Detention After School

Students may be detained for disciplinary reasons for up to one hour after the close of the maximum school

day, or until the departure of the school bus to which they have been assigned if applicable. (5 CCR 307,

353)

CSBA NOTE: The following paragraph should be modified to reflect district practice.

The student shall not be detained unless the principal or designee notifies the parent/guardian.

Students shall remain under the supervision of a certificated employee during the period of detention.

CSBA NOTE: The following optional paragraph is offered for districts that use Saturday classes for purposes

of detention. Education Code 37223 authorizes the use of Saturday classes; however, except in the case of

truants, attendance at such classes must be at the election of the student, or parent/guardian when the

student is a minor.

Students may be offered the choice of serving their detention on Saturday rather than after school.

Community Service

As part of or instead of disciplinary action, the Board, Superintendent, principal, or principal's designee may

require a student to perform community service during nonschool hours on school grounds or, with written

permission of the student's parent/guardian, off school grounds. Such service may include, but is not limited

to, community or school outdoor beautification, community or campus betterment, and teacher, peer, or

youth assistance programs. (Education Code 48900.6)

CSBA NOTE: Education Code 48900.6 provides that the community service option is not available for those

students who have been suspended, pending expulsion, for acts qualifying for either "mandatory

recommendation for expulsion" or "mandatory expulsion" pursuant to Education Code 48915. See BP

5144.1 - Suspension and Expulsion/Due Process.

This community service option is not available for a student who has been suspended, pending expulsion,

pursuant to Education Code 48915. However, if the recommended expulsion is not implemented or the

expulsion itself is suspended, then the student may be required to perform community service for the

resulting suspension. (Education Code 48900.6)

Notice to Parents/Guardians and Students

At the beginning of the school year, the Superintendent or designee shall notify parents/guardians, in

writing, about the availability of district rules related to discipline. (Education Code 35291, 48980)

The Superintendent or designee shall also provide written notice of disciplinary rules to transfer students at

the time of their enrollment in the district.
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CSBA NOTE: CSBA recommends that this administrative regulation be approved by the Governing Board,

regardless of regular district practice regarding the approval of administrative regulations.

Education Code 35291 requires the Board to adopt rules and regulations, which are not inconsistent with

law or rules adopted by the State Board of Education, for the government and discipline of the schools

under its jurisdiction. In addition, Education Code 48918 and 48918.5 mandate that districts adopt rules

concerning the due process rights of students in expulsion situations, and Education Code 48916

mandates procedures for filing and processing requests for readmission. Specific language complying with

these mandates is included throughout this administrative regulation.

Definitions

Suspension means removal of a student from ongoing instruction for adjustment purposes. However,

suspension does not mean any of the following: (Education Code 48925)

1. 1. Reassignment to another education program or class at the same school where the student will

receive continuing instruction for the length of day prescribed by the Governing Board for

students of the same grade level

2. 2. Referral to a certificated employee designated by the principal to advise students

3. 3. Removal from the class, but without reassignment to another class or program, for the remainder

of the class period without sending the student to the principal or designee as provided in

Education Code 48910, so long as removal from a particular class does not occur more than once

every five school days.

Expulsion means removal of a student from the immediate supervision and control or the general

supervision of school personnel. (Education Code 48925)

Notice of Regulations

At the beginning of each school year, the principal of each school shall ensure that all students and

parents/guardians are notified in writing of all school rules related to discipline, including suspension and

expulsion. (Education Code 35291, 48900.1, 48980)

Grounds for Suspension and Expulsion: Grades K-12
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CSBA NOTE: The acts for which students may be suspended or expelled are specified in law, the following

section, and the sections below titled "Additional Grounds for Suspension and Expulsion: Grades 4-12,"

and "Additional Grounds for Suspension and Expulsion: Grades 9-12." The Board does not have authority

to add to those enumerated acts. However, the Board has authority to prohibit suspension or expulsion for

certain acts for which suspension or expulsion is permissible rather than mandatory. The Board may

consider limiting the use of suspension and expulsion for such offenses as part of the district plan to

address school climate within the local control and accountability plan required pursuant to Education Code

52060. In addition, pursuant to Education Code 48900.5, a district is not authorized to suspend a student

for certain specified violations unless other means of correction have failed to bring about proper conduct.

Acts for which a student, including a student with disabilities, may be suspended or expelled shall be only

those specified as follows and in the sections "Additional Grounds for Suspension and Expulsion: Grades

4-12" and "Additional Grounds for Suspension and Expulsion: Grades 9-12" below:

1. 1. Caused, attempted to cause, or threatened to cause physical injury to another person; willfully

used force or violence upon another person, except in self-defense; or committed as an aider or

abettor, as adjudged by a juvenile court, a crime of physical violence in which the victim suffered

great or serious bodily injury (Education Code 48900(a) and (t))

CSBA NOTE: The Attorney General, in 80 Ops.Cal.Atty.Gen. 91 (1997), determined that a student may be

expelled for "possession" of a firearm if the student knowingly and voluntarily had direct control over the

firearm. The only exceptions are when the student has permission from school officials to possess the

firearm (pursuant to Education Code 48900 and 48915) or when the possession is brief and solely for the

purpose of disposing of the firearm, such as handing it to school officials. Note that "firearm" does not

include "imitation firearm" which is listed separately in itemItem #12 below. See BP 5131.7 - Weapons and

Dangerous Instruments.

Pursuant to Penal Code 417.27, students are prohibited from possessing a laser pointer on school

premises, except for a valid instructional or other school-related purpose. See BP 5131 - Conduct.

2. 2. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object,

unless, in the case of possession of any object of this type, the student had obtained written

permission to possess the item from a certificated school employee, with the principal or

designee's concurrence (Education Code 48900(b))

3. 3. Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any

controlled substance as defined in Health and Safety Code 11053-1105811059, alcoholic

beverage, or intoxicant of any kind (Education Code 48900(c))

4. 4. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health

and Safety Code 11053-1105811059, alcoholic beverage, or intoxicant of any kind, and then sold,

delivered, or otherwise furnished to any person another liquid, substance, or material and

represented the same as sucha controlled substance, alcoholic

beverage, or intoxicant (Education Code 48900(d))

5. 5. Committed or attempted to commit robbery or extortion (Education Code 48900(e))
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6. 6. Caused or attempted to cause damage to school property or private property (Education Code

48900(f))

7. 7. Stole or attempted to steal school property or private property (Education Code 48900(g))

8. 8. Possessed or used tobacco or products containing tobacco or nicotine products, including, but

not limited to, cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew

packets, and betel, except that this restriction shall not prohibit a student from using or possessing

prescription products (Education Code 48900(h))

9. 9. Committed an obscene act or engaged in habitual profanity or vulgarity (Education Code

48900(i))

10. 10. Unlawfully possessed, offered, arranged, or negotiated to sell any drug paraphernalia, as

defined in Health and Safety Code 11014.5 (Education Code 48900(j))

11. 11. Knowingly received stolen school property or private property (Education Code 48900(l))

12. 12. Possessed an imitation firearm (Education Code 48900(m))

Imitation firearm means a replica of a firearm that is so substantially similar in physical properties

to an existing firearm as to lead a reasonable person to conclude that the replica is a firearm.

(Education Code 48900(m))

13. 13. Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266c, 286,

287, 288, 289, or former 288a, or 289, or committed a sexual battery as defined in Penal Code

243.4 (Education Code 48900(n))

14. 14. Harassed, threatened, or intimidated a student who is a complaining witness or witness in a

school disciplinary proceeding for the purpose of preventing that student from being a witness

and/or retaliating against that student for being a witness (Education Code 48900(o))

15. 15. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma

(Education Code 48900(p))

16. 16. Engaged in, or attempted to engage in, hazing (Education Code 48900(q))

Hazing means a method of initiation or pre-initiation into a student organization or body, whether

or not the organization or body is officially recognized by an educational institution, which is likely

to cause serious bodily injury or personal degradation or disgrace resulting in physical or mental

harm to a former, current, or prospective student. Hazing does not include athletic events or

school-sanctioned events. (Education Code 48900(q))

17. 17. Engaged in an act of bullying (Education Code 48900(r))

CSBA NOTE: Education Code 48900(r) defines "bullying" as "any severe or pervasive physical or verbal

act or conduct, including communications made in writing or by means of electronic act," which is directed

toward a student and which would have serious detrimental consequences upon a reasonable student.

Pursuant to Education Code 48900, a student may be disciplined for bullying by means of an electronic act

even when the act originated off campus. See also BPAR 5131.2 - Bullying.

18. Bullying means any severe or pervasive physical or verbal act or conduct, including

communications made in writing or by means of an electronic act, directed toward one or more

students that has or can reasonably be predicted to have the effect of placing a reasonable

student(s) in fear of harm to self or property; cause the student to experience a substantially

detrimental effect on physical or mental health; or cause the student to experience substantial

interferences with academic performance or ability to participate in or benefit from the services,
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activities, or privileges provided by a school. (Education Code 48900(r))

CSBA NOTE: "Bullying" also would include any act of sexual harassment, hate violence, or harassment,

threat, or intimidation committed by a student at any grade level, as set forth in Education Code 48900.2,

48900.3, or 48900.4, when the act results in harm to a reasonable student as specified in the above

paragraph. However, when bullying is found under these circumstances, students below grade 4 may be

disciplined for the "bullying" but not for the underlying act of sexual harassment, hate violence, or

harassment, threat, or intimidation as specified below in the section "Additional Grounds for Suspension

and Expulsion: Grades 4-12."

19. Bullying includes any act of sexual harassment, hate violence, or harassment, threat, or

intimidation, as defined in Education Code 48900.2, 48900.3, or 48900.4 and below in the section

"Additional Grounds for Suspension and Expulsion: Grades 4-12," that has any of the effects

described above on a reasonable student.

Bullying also includes an act of cyber sexual bullying by a student through the dissemination of, or

the solicitation or incitement to disseminate, a photograph or other visual recording that depicts a

nude, semi-nude, or sexually explicit photograph or other visual recording of an identifiable minor,

when such dissemination is to another student or to school personnel by means of an electronic

act and has or can be reasonably predicted to have one or more of the effects of bullying

described above. Cyber sexual bullying does not include a depiction, portrayal, or image that has

any serious literary, artistic, educational, political, or scientific value or that involves athletic events

or school-sanctioned activities.

Electronic act means the creation or transmission originated on or off the school site by means of

an electronic device, including, but not limited to, a telephone, wireless telephone, or other

wireless communication device, computer, or pager, of a communication including, but not limited

to: (Education Code 48900(r))

a. a. A message, text, sound, video, or image

b. b. A post on a social network Internet web site, including, but not limited to, posting to or

creating a burn page or creating a credible impersonation or false profile for the purpose

of causing a reasonable student any of the effects of bullying described above.

Reasonable student means a student, including, but not limited to, a student who has

been identified as a student with a disability, who exercises average care, skill, and

judgment in conduct for a person of the student's age, or for a person of the student's age

and disability. (Education Code 48900(r))

Burn page means an internet web site created for the purpose of causing a

reasonable student any of the effects of bullying described above. (Education Code

48900(r))

Credible impersonation means to knowingly and without consent impersonate a student

for the purpose of bullying the student and such that the student would reasonably

believe, or has reasonably believed, that the student was or is the student who was
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impersonated. (Education Code 48900(r))

False profile means a profile of a fictitious student or profile using the likeness or

attributes of an actual student other than the student who created the false profile.

(Education Code 48900(r))

An electronic act is not considered pervasive conduct solely on the basis that it has been

transmitted to the internet or is currently posted on the internet. (Education Code 48900(r))

CSBA NOTE: Education Code 48900(t) allows for the suspension, but not expulsion, of a student who "aids

or abets," as defined in Penal Code 31, the infliction or attempted infliction of physical injury to another

person. The term "aiding or abetting," is a complex legal term and requires that, at the time the crime was

committed, the aider or abettor was aware of the crime and specifically

intended to commit the crime. Because of the complexities of criminal law, CSBA’s District and County

Office of Education Legal Services or district legal counsel should be consulted as appropriate.

Pursuant to Education Code 48900(t), any student who aids or abets a crime of physical violence in which

the victim suffered great bodily injury or serious bodily injury is subject to suspension or expulsion as

provided in itemItem #1 above.

20. 18. Aided or abetted the infliction or attempted infliction of physical injury on another person, as

defined in Penal Code 31 (Education Code 48900(t))

21. 19. Made terrorist threats against school officials and/or school property (Education Code

48900.7)

A terrorist threat includes any written or oral statement by a person who willfully threatens

to commit a crime which will result in death or great bodily injury to another person or

property damage in excess of $1,000, with the specific intent that the statement is to be

taken as a threat, even if there is no intent of actually carrying it out. the crime.

(Education Code 48900.7)

Additional Grounds for Suspension and Expulsion: Grades 4-12

CSBA NOTE: The following section applies only to students in grades 4-12 and may be revised to reflect

grade levels offered by the district.

As discussed in itemItem #17 of "Grounds for Suspension and Expulsion: Grades K-12" above, although

Education Code 48900(r) defines bullying to include acts involving itemsItems #1-3 below, Education Code

48900.2-48900.4 provide that only students in grades 4-12 may be suspended or expelled for the individual

acts that constitute sexual harassment, hate violence, and harassment. TheBecause the interplay between

"bullying" and itemsItems #1-3 can raise complex legal issues. Districts, districts should consult CSBA’s

District and County Office of Education Legal Services or district legal counsel, as appropriate.

A student in grades 4-12 shall be subject to suspension or recommendation for expulsion when it is
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determined that the student:

1. 1. Committed sexual harassment as defined in Education Code 212.5 (Education Code 48900.2)

Sexual harassment means conduct which, when considered from the perspective of a reasonable

person of the same gender as the victim, is sufficiently severe or pervasive as to have a negative

impact upon the victim's academic performance or to create an intimidating, hostile, or offensive

educational environment. (Education Code 212.5, 48900.2)

2. 2. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence as

defined in Education Code 233 (Education Code 48900.3)

Hate violence means any act punishable under Penal Code 422.6, 422.7, or 422.75. Such acts

include injuring or intimidating a victim, interfering with the exercise of a victim's civil rights, or

damaging a victim's property because of the victim's race, ethnicity, religion, nationality, disability,

gender, gender identity, gender expression, or sexual orientation; a perception of the presence of

any of those characteristics in the victim; or the victim's association with a person or group with

one or more of those actual or perceived characteristics. (Education Code 233; Penal Code

422.55)

3. 3. Intentionally engaged in harassment, threats, or intimidation against district personnel or

students that is sufficiently severe or pervasive to have the actual and reasonably expected effect

of materially disrupting classwork, creating substantial disorder, and invading the rights of school

personnel or students by creating an intimidating or hostile educational environment. (Education

Code 48900.4)

Additional Grounds for Suspension and Expulsion: Grades 9-12

CSBA NOTE: Pursuant to Education Code 48900(k), as amended by SB 419 (Ch. 279, Statutes of 2019),

students in grades K-8 must not be suspended for disruption of school activities or willful defiance of school

authority, and students in grades K-12 must not be expelled on these grounds. Since districts are

authorized but not required to suspend students in grades 9-12 based on these grounds, the following

section is for use only by districts that selected Option 1 in the section "Appropriate Use of Suspension

Authority" in the accompanying Board policy. Districts that selected Option 2 in the accompanying Board

policy, thereby prohibiting the use of these reasons for suspending students at any grade level, should

delete the following section.

None of the prohibitions or restrictions in Education Code 48900(k) affect a teacher's authority to remove a

student from class for one day pursuant to Education Code 48910. See the section "Suspension from

Class by a Teacher" below.

Any student in grades 9-12 may be suspended, but not expelled, for disrupting school activities or

otherwise willfully defying the valid authority of supervisors, teachers, administrators, other school

officials, or other school personnel engaged in the performance of their duties. (Education Code 48900(k))
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Suspension from Class by a Teacher

CSBA NOTE: The following section is optional and may be revised to reflect district practice. While

Education Code 48900(k) prohibits a district from suspending students in grades K-8 for disruption or willful

defiance, it still allows for a teacher to suspend a K-8 student on these grounds.

A teacher may suspend a student from class for the remainder of the day and the following day for any of

the acts specified in Education Code 48900 and listed as itemsItems #1-1819 under "Grounds for

Suspension and Expulsion: Grades K-12" above or for disruption or willful defiance at any grade level,

including grades K-8. (Education Code 48910)

When suspending a student from class, the teacher shall immediately report this action to the principal or

designee and send the student to the principal or designee for appropriate action. If that action requires

the continuing presence of the student at school, the student shall be appropriately supervised during the

class periods from which the student has been suspended. (Education Code 48910)

As soon as possible after the teacher decides to suspend the student, the teacher shall ask the student's

parent/guardian to attend a parent-teacher conference regarding the suspension. A counselor or

psychologist may attend the conference if it is practicable, and a school administrator shall attend if either

the parent/guardian or teacher so requests. (Education Code 48910)

A student suspended from class shall not be returned to class during the period of the suspension without

the approval of the teacher of the class and the principal or designee. (Education Code 48910)

A student suspended from class shall not be placed in another regular class during the period of

suspension. However, a student assigned to more than one class per day may continue to attend other

regular classes except those held at the same time as the class from which the student was suspended.

(Education Code 48910)

A teacher may also refer a student, for any of the acts specified above in Education Code 48900, to the

principal or designee for consideration of a suspension from school. (Education Code 48910)

The teacher of any class from which a student is suspended may require the student to complete any

assignments and tests missed during the removal. (Education Code 48913)

Suspension by Superintendent, Principal or Principal's Designee

To implement disciplinary procedures at a school site, the principal may, in writing, designate as the

principal's designee another administrator or, if the principal is the only administrator at the school site, a

certificated employee. As necessary, the principal may, in writing, also designate another administrator or

certificated employee as the secondary designee to assist with disciplinary procedures when the principal

and the principal's primary designee are absent from the school site.

The Superintendent, principal, or designee shall immediately suspend any student found at school or at a

school activity away from school to have committed any of the acts listed in the Board policy under
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"Authority to Expel" for which a recommendation of expulsion is required. (Education Code 48915(c))

CSBA NOTE: Education Code 48900.5 limits situations warranting suspension for a first offense to when

the violation involves Education Code 48900(a)-(e) or the student's presence causes a danger to persons.

The Superintendent, principal, or designee may impose a suspension for a first offense if it is determined

that the student violated any of itemsItems #1-5 listed under "Grounds for Suspension and Expulsion:

Grades K-12" above or if the student's presence causes a danger to persons. (Education Code 48900.5)

CSBA NOTE: Pursuant to Education Code 48900 and 48915, except for certain egregious acts or offenses

for which suspension is permissible or mandatory, as specified above pursuant to Education Code

48915(a) or (c), the Superintendent or principal is authorized to provide an alternative, age-appropriate

disciplinary measure that is tailored to correct a student's specific misbehavior. In addition, the U.S.

Department of Justice's Civil Rights Division (DOJ) and the U.S. Department of Education's Office for Civil

Rights (OCR), in their joint January 2014 Dear Colleague Letter on the Nondiscriminatory Administration of

School Discipline, (which has been under review by DOJ and OCR since July 30, 2021), recommend that

effective alternatives to suspension and expulsion be implemented for correcting student misbehavior. For

a list of appropriate alternatives, see AR 5144 - Discipline.

For all other offenses, a student may be suspended only when the Superintendent or principal has

determined that other means of correction have failed to bring about proper conduct. (Education Code

48900.5)

When other means of correction are implemented prior to imposing suspension orupon a student,

including supervised suspension upon a student, the Superintendent, principal, or designee shall

document the other means of correction used and retain the documentation in the student's record.

(Education Code 48900.5)

Length of Suspension

The Superintendent, principal, or designee may suspend a student from school for not more than five

consecutive school days. (Education Code 48911)

A student may be suspended from school for not more than 20 school days in any school year. However,

if a student enrolls in or is transferred to another regular school, an opportunity school or class, or

continuation school or class for the purpose of adjustment, the student may be suspended for not more

than 30 school days in a school year. The district may count suspensions that occur while a student is

enrolled in another school district toward the maximum number of days for which the student may be

suspended in any school year. (Education Code 48903, 48911, 48912)

These restrictions on the number of days of suspension shall not apply when the suspension is extended

pending an expulsion. (Education Code 48911)
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Due Process Procedures for Suspension

CSBA NOTE: District disciplinary procedures are generally subject to basic constitutional due process

requirements, such as the provision of notice and/or hearing, especially with respect to suspension,

involuntary transfer, expulsion, or other serious disciplinary actions. However, when dealing with certain

categories of students, additional procedures apply. For example, when considering suspension of a student

who is a foster youth or Indian child, as defined in Welfare and Institutions Code 224.1, Education Code

48853.5, 48911, 48911.1, and 48915.5, as amended by AB 740 (Ch. 400, Statutes of 2022), require that the

foster youth's educational rights holder, attorney, and county social worker receive specified notifications in

relation to the suspension, and for an Indian child, the child’s tribal social worker, and if applicable, county

social worker. See Items #1, 3, 5, and 6 below.

Suspensions shall be imposed in accordance with the following procedures:

1. 1. Informal Conference: Suspension shall be preceded by an informal conference conducted by the

Superintendent, principal, or designee with the student and, whenever practicable, the teacher,

supervisor, or school employee who referred the student to the principal. At the conference, the

student shall be informed of the reason for the disciplinary action, including the other means of

correction that were attempted before the suspension as required pursuant to Education Code

48900.5, and the evidence against the student, and shall be given the opportunity to present the

student's version and evidence. in the student’s defense. (Education Code 48911)

This conference may be omitted if the Superintendent, principal, or designee determines that an

emergency situation exists involving a clear and present danger to the lives, safety, or health of

students or school personnel. If a student is suspended without this conference, both the student,

the student’s parent/guardian, or if the student is a foster youth, the foster youth’s educational

rights holder, attorney, and studentcounty social worker, or if the student is an Indian child, the

Indian child’s tribal social worker and, if applicable, county social worker, shall be notified of the

student's right to a conference and the right to return to school for the purpose of the conference

and the. The conference shall be held within two school days, unless the student waives the right

to it or is physically unable to attend for any reason. In such a case, the conference shall be held

as soon as the student is physically able to return to school. for the conference. (Education Code

48911)

CSBA NOTE: Item #2 below should be revised to reflect the district's processing and reporting procedures.

2. 2. Administrative Actions: All requests for student suspension are to be processed by the principal

or designee. A school employee shall report the suspension, including the name of the student

and the cause for the suspension, to the Superintendent or designee. (Education Code 48911)

3. 3. Notice to Parents/Guardians: At the time of the suspension, a school employee shall make a

reasonable effort to contact the parent/guardian, or if the student is a foster youth, the foster

youth’s educational rights holder, attorney, and county social worker, or if the student is an Indian

child, the Indian child’s tribal social worker, and, if applicable, the county social worker, in person,

by email, or by telephone or in person.. Whenever a student is suspended, the parent/guardian,
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or, if applicable, the foster youth’s educational rights holder, attorney, and county social worker, or

the Indian child’s tribal social worker and, if applicable, the county social worker, shall also be

notified in writing of the suspension. (Education Code 48911)

This notice shall state the specific offense committed by the student. (Education Code 48900.8)

CSBA NOTE: The following optional paragraph may be revised to reflect district practice.

4. 4. In addition, the notice may state the date and time when the student may return to school.

5. 5. Parent/Guardian Conference: Whenever a student is suspended, school officials may

requestconduct a meeting with the parent/guardian to discuss the cause(s) and duration of the

suspension, the school policy involved, and any other pertinent matter. (Education Code 48914)

If school officials request to meet with the parent/guardian, the notice may state that the law

requires the parent/guardian to respond to such requests without delay. However, no penalties

may be imposed on the student for the failure of the parent/guardian to attend such a conference.

The student may not be denied reinstatement solely because the parent/guardian failed to attend

the conference. (Education Code 48911) (Education Code 48914)

If school officials request to meet with the parent/guardian, a foster youth’s educational rights

holder, attorney, and county social worker, or an Indian child’s tribal social worker, and, if

applicable, the county social worker, the notice may state that the law requires such individuals to

respond to the request without delay. However, the student shall not be penalized for the failure of

the parent/guardian, a foster youth’s educational rights holder, attorney, and county social worker,

or an Indian child’s tribal social worker, and, if applicable, the county social worker, to attend such

a conference. The student may not be denied reinstatement solely because such individuals

failed to attend the conference. (Education Code 48911)

6. 6. Extension of Suspension: If the Board is considering the expulsion of a suspended student from

any school or the suspension of a student for the balance of the semester from continuation

school, the Superintendent or designee may, in writing, extend the suspension until such time as

the Board has made a decision, provided the following requirements are followed: (Education

Code 48911)

a. a. The extension of the original period of suspension is preceded by notice of such

extension with an offer to hold a conference concerning the extension, giving the student

an opportunity to be heard. This conference may be held in conjunction with a meeting

requested by the student or parent/guardian to challenge the original suspension.

b. b. The Superintendent or designee determines, following a meeting in which the student

and the student's parent/guardian were invited to participate, that the student's presence at

the school or at an alternative school would endanger persons or property or threaten to

disrupt the instructional process. (Education Code 48911)
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CSBA NOTE: When the student being considered for expulsion is a foster youth or Indian child, Education

Code 48911 and 48918.1, as amended by AB 740, require the district to invite the student'sfoster youth’s

educational rights holder, attorney, and an appropriate county child welfare agency representativesocial

worker, or the Indian child’s tribal social worker or, if applicable, the county social worker, to the meeting

specified above. See the section below titled "Additional Notice of Expulsion Hearing for Foster Youth and

Homeless Students." To ensure such invitation, the following paragraph provides that the district liaison for

foster youth be notified. However, any district that has designated another position to carry out this

responsibility may modify the paragraph to specify that position. For designation of the liaison for foster

youth, see AR 6173.1 - Education for Foster Youth., Homeless Students, and Indian Children."

c. c. If the student involved is a foster youth or Indian child, the Superintendent or designee

shall notify the districtdistrict’s educational liaison for foster youth of the need to invite the

student'sfoster youth’s educational rights holder, attorney and a representative of the

appropriate county child welfare agencysocial worker, or the Indian child’s tribal social

worker or, if applicable, the county social worker, to attend the meeting. (Education Code

48853.5, 48911, 48918.1)

CSBA NOTE: Pursuant to Education Code 48918.1, the district's liaison for homeless students must be

notified when the student being considered for expulsion is a homeless student. See the section below

titled "Additional Notice of Expulsion Hearing for Foster Youth and Homeless Students."

d. d. If the student involved is a homeless child or youth, the Superintendent or designee shall

notify the district liaison for homeless students. (Education Code 48918.1)

CSBA NOTE: The following optional paragraph may be revised to reflect district practice. Since Education

Code 48900 and 48900.5 require a district, under certain circumstances, to use alternative disciplinary

measures prior to imposing suspension, including supervised suspension, the district may, as necessary,

provide services that would address the student's specific misbehavior along with the suspension program.

For example, the district may require the student to enroll in a program that teaches prosocial behavior or

anger management even while the student is suspended.

e. e. In lieu of or in addition to suspending a student, the Superintendent, principal, or

designee may provide services or require the student to participate in an alternative

disciplinary program designed to correct the behavior and keep the student in school.

Suspension by the Board
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CSBA NOTE: The following optional section reflects the Board's authority to suspend students from school

pursuant to Education Code 48912. In practice, it is impractical for boards to directly exercise this authority

since circumstances warranting suspension usually require quick and sometimes immediate action which

may not be possible for a board due to legal requirements for taking board actions, such as having a

meeting.

The Board may suspend a student for any of the acts listed under "Grounds for Suspension and

Expulsion: Grades K-12," "Additional Grounds for Suspension and Expulsion: Grades 4-12," and

"Additional Grounds for Suspension and Expulsion: Grades 9-12" above and within the limits specified

under "Suspension by Superintendent, Principal, or Designee" above. (Education Code 48912)

The Board may suspend a student enrolled in a continuation school or class for a period not longer than

the remainder of the semester. The suspension shall meet the requirements of Education Code 48915.

(Education Code 48912.5)

When the Board is considering a suspension, disciplinary action, or any other action (except expulsion)

against any student, it shall hold a closed session if a public hearing would lead to disclosure of

information that would violate a student's right to privacy under Education Code 49073-49079. (Education

Code 35146, 48912)

The Board shall provide the student and parent/guardian with written notice of the closed session by

registered or certified mail or personal service. Upon receiving this notice, the student or parent/guardian

may request a public meeting, and this request shall be granted if made in writing within 48 hours after

receipt of the Board's notice. However, any discussion that conflicts with any other student's right to

privacy still shall be held in closed session. (Education Code 35146, 48912)

On-Campus Suspension

CSBA NOTE: The following optional section is for use by any district establishing an on-campus

suspension program pursuant to Education Code 48911.1. However, pursuant to Education Code 48900.5,

such a district is required to use other means of correcting a student's behavior before imposing a

supervised suspension, unless such a supervised suspension is otherwise permitted by law for a student's

first offense. Use of a supervised suspension classroom program does not in any way limit the district's

ability to transfer a student to an opportunity school or class or a continuation education school or class in

accordance with law.

A student for whom an expulsion action has not been initiated and who poses no imminent danger or threat

to the school, students, or staff may be assigned to on-campus suspension in a separate classroom,

building, or site for the entire period of suspension. The following conditions shall apply: (Education Code

48911.1)

1. 1. The on-campus suspension classroom shall be staffed in accordance with law.

2. 2. The student shall have access to appropriate counseling services.

3. 3. The on-campus suspension classroom shall promote completion of schoolwork and tests missed by

the student during the suspension.
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4. 4. The student shall be responsible for contacting the student's teacher(s) to receive assignments to be

completed in the supervised suspension classroom. The teacher(s) shall provide all assignments and tests

that the student will miss while suspended. If no such work is assigned, the person supervising the

suspension classroom shall assign schoolwork.

CSBA NOTE: Education Code 48911.1, as amended by AB 740, requires notification to a foster youth’s

educational rights holder, attorney, and county social worker, and an Indian child’s tribal social worker and, if

applicable, county social worker, of a student’s assignment to an on-campus suspension classroom.

At the time a student is assigned to an on-campus suspension classroom, the principal or designee shall

notify the student's parent/guardian, or if the student is a foster youth, the foster youth’s educational rights

holder, attorney, and county social worker, or, if the student if an Indian child, the Indian child’s tribal social

worker and, if applicable, county social worker, in person, by email, or by telephone. When the assignment

is for longer than one class period, this notification mayshall be made in writing. (Education Code 48911.1)

Superintendent or Principal's Authority to Recommend Expulsion

Unless the Superintendent or principal determines that expulsion should not be recommended under the

circumstances or that an alternative means of correction would address the conduct, the Superintendent or

principal shall recommend a student's expulsion for any of the following acts: (Education Code 48915)

1. 1. Causing serious physical injury to another person, except in self-defense 104

2. 2. Possession of any knife or other dangerous object of no reasonable use to the student

3. Unlawful possession of any controlled substance as listed in Health and Safety Code

11053-1105811059, except for (:

3. a) the. The first offense for the possession of not more than one ounce of marijuana,

other than concentrated cannabis, or (b) the student's possession of over-the counter

medication or other medication prescribed by a physician

b. The student's possession of over-the-counter medication for use by the student for

medical purposes

c. Medication prescribed for the student by a physician

4. 4. Robbery or extortion

5. 5. Assault or battery, as defined in Penal Code 240 and 242, upon any school employee

In determining whether or not to recommend the expulsion of a student, the Superintendent,

principal, or designee shall act as quickly as possible to ensure that the student does not lose

instructional time. (Education Code 48915)

Student's Right to Expulsion Hearing
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CSBA NOTE: Education Code 48918 mandates that the Board establish rules and regulations governing

procedures for the expulsion of students. The timelines of Education Code 48918 must be strictly followed;

failure to do so may result in loss of the district's power to act (Garcia v. Los Angeles Board of Education).

In calculating timelines, the district should also be aware of the difference between the calculation of

"school days" and "calendar days" under Education Code 48918.

Any student recommended for expulsion shall be entitled to a hearing to determine whether the student

should be expelled. The hearing shall be held within 30 school days after the Superintendent, principal, or

designee determines that the student has committed the act(s) that form the basis for the expulsion

recommendation. (Education Code 48918(a))

The student is entitled to at least one postponement of an expulsion hearing for a period of not more than

30 calendar days. The request for postponement shall be in writing. Any subsequent postponement may

be granted at the Board's discretion. (Education Code 48918(a))

If the Board finds it impractical during the regular school year to comply with these time requirements for

conducting an expulsion hearing, the Superintendent or designee may, for good cause, extend the time

period by an additional five school days. Reasons for the extension shall be included as a part of the

record when the expulsion hearing is held. (Education Code 48918(a))

If the Board finds it impractical to comply with the time requirements of the expulsion hearing due to a

summer recess of Board meetings of more than two weeks, the days during the recess shall not be

counted as school days. The days not counted during the recess may not exceed 20 school days, as

defined in Education Code 48925. Unless the student requests in writing that the expulsion hearing be

postponed, the hearing shall be held not later than 20 calendar days prior to the first day of the next

school year. (Education Code 48918(a))

Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded without

unnecessary delay. (Education Code 48918(a))

Stipulated Expulsion

CSBA NOTE: The following section is optional and may be revised to reflect district practice. "Stipulated

expulsion" is for districts that have adopted an expedited procedure which allows a student to waive the

right to a pre-expulsion hearing in exchange for an agreement as to the terms of the expulsion. Such

waivers are not specifically addressed in law and districts should ensure that the due process rights of

students are included in the stipulated agreement and are clearly explained to them before the agreement

is signed. Districts should consult with CSBA’s District and County Office of Education Legal Services or

district legal counsel as appropriate.

After a determination that a student has committed an expellable offense for which the student may be

expelled, the Superintendent, principal, or designee shall offer the student and, the student’s

parent/guardian, or, when applicable, other person holding the right to make educational decisions for the

student, the option to waive a hearing and stipulate to the expulsion or to a suspension of the expulsion

under certain conditions. The offer shall be made only after the student or parent/guardian has been given

written notice of the expulsion hearing pursuant to Education Code 48918 has been given.
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The stipulation agreement shall be in writing and shall be signed by the student and parent/guardian, the

student’s parent/guardian, or, when applicable, the person holding the right to make educational decisions

for the student. The stipulation agreement shall include notice of all the rights that the student is waiving,

including the waiving of the right to have a full hearing, to appeal the expulsion to the County Board of

Education, and to consult legal counsel.

A stipulated expulsion agreed to by the student and parent/guardian, the student’s parent/guardian, or,

when applicable, the person holding the right to make educational decisions for the student, shall be

effective upon approval by the Board.

Rights of Complaining Witness

CSBA NOTE: Education Code 48918.5 mandates the following rights related to the treatment of witnesses

alleging acts of sexual assault or sexual battery. Other procedures related to complaining witnesses also

may be added as desired by the district. Additional mandated procedures related to the rights and

treatment of complaining witnesses are included where appropriate throughout this regulation.

An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed for one

school day in order to accommodate the special physical, mental, or emotional needs of a student who is

the complaining witness. (Education Code 48918.5)

Whenever the Superintendent or designee recommends an expulsion hearing that addresses allegations

of sexual assault or sexual battery, the Superintendent or designee shall give the complaining witness a

copy of the district's suspension and expulsion policy and regulation and shall advise the witness of the

right to: (Education Code 48918.5)

1. 1. Receive five days' notice of the scheduled testimony at the hearing

2. 2. Have up to two adult support persons present at the hearing at the time the witness testifies

3. 3. Have a closed hearing during the time the witness testifies

Whenever any allegation of sexual assault or sexual battery is made, the Superintendent or designee

shall immediately advise complaining witnesses and accused students to refrain from personal or

telephone contact with each other during the time when an expulsion process is pending. (Education

Code 48918.5)

Written Notice of the Expulsion Hearing

CSBA NOTE: Education Code 48918 mandates the Board to adopt procedures that include the following

items.

Written notice of the expulsion hearing shall be forwarded to the student and the student's parent/guardian

at least 10 calendar days before the date of the hearing. The notice shall include: (Education Code

48900.8, 48918(b))

1. 1. The date and place of the hearing

2. 2. A statement of the specific facts, charges, and offense upon which the proposed expulsion is

based

3. 3. A copy of district disciplinary rules which relate to the alleged violation
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4. 4. Notification of the student's or parent/guardian's obligation, pursuant to Education Code 48915.1,

to provide information about the student's status in the district to any other district in which the

student seeks enrollment

This obligation applies when a student is expelled for acts other than those described in

Education Code 48915(a) or (c).

5. 5. The opportunity for the student or the student's parent/guardian to appear in person or be

represented by legal counsel or by a nonattorney adviser

Legal counsel means an attorney or lawyer who is admitted to the practice of law in California and

is an active member of the State Bar of California.

Nonattorney adviser means an individual who is not an attorney or lawyer, but who is familiar with

the facts of the case and has been selected by the student or student's parent/guardian to provide

assistance at the hearing.

6. 6. The right to inspect and obtain copies of all documents to be used at the hearing

7. 7. The opportunity to confront and question all witnesses who testify at the hearing

8. 8. The opportunity to question all evidence presented and to present oral and documentary

evidence on the student's behalf, including witnesses

Additional Notice of Expulsion Hearing for Foster Youth and, Homeless Students, and Indian

Children

CSBA NOTE: Prior to conducting an expulsion hearing to determine whether a foster youth or Indian child

should be expelled, Education Code 48918.1, as amended by AB 740, requires the district to notify the

student'sfoster youth’s educational rights holder, attorney, and a representative of an appropriate county

child welfare agencysocial worker, or an Indian child’s tribal social worker and, if applicable, county social

worker, provided that the violation does not require a mandatory recommendation for expulsion. Pursuant

to Education Code 48918.1, such additional notice must be given to the district liaison for homeless

students when the student involved is a homeless child or youth and the violation does not require a

mandatory recommendation for expulsion. While such a notice is not required if the offense requires a

mandatory recommendation for expulsion, it is nonetheless recommended and the following section reflects

this recommendation.

If the student facing expulsion is a foster student or Indian child, the Superintendent or designee shall also

send notice of the hearing to the student'sfoster youth’s’ educational rights holder, attorney, and a

representative of an appropriate child welfare agencycounty social worker, or the Indian child’s tribal

social worker and, if applicable, county social worker, at least 10 calendar days prior to the hearing.

(Education Code 48918.1)

If the student facing expulsion is a homeless student, the Superintendent or designee shall also send

notice of the hearing to the district liaison for homeless students at least 10 calendar days prior to the

hearing. (Education Code 48918.1)

Any notice for these purposes may be provided by the most cost-effective method possible, including by

email or a telephone call. (Education Code 48918.1)

Conduct of Expulsion Hearing
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CSBA NOTE: Education Code 48918 mandates that the Board adopt procedures that include the following

items.

Instead of the Board conducting an expulsion hearing, it may appoint a hearing officer or an impartial

administrative panel to conduct the hearing; see section "Alternative Expulsion Hearing: Hearing Officer or

Administrative Panel" below. Even if the district conducts all expulsion hearings in this manner, the

requirements of Education Code 48918 pertaining to the conduct of the hearing must be met.

1. 1. Closed Session: Notwithstanding Education Code 35145, the Board shall conduct a hearing to

consider the expulsion of the student in a session closed to the public unless the student requests

in writing at least five days prior to the hearing that the hearing be a public meeting. If such a

request is made, the meeting shall be public to the extent that privacy rights of other students are

not violated. (Education Code 48918)

CSBA NOTE: For the purpose of Board deliberations during the closed session described below, the

presence of any person other than the Board members, including the Superintendent, necessitates

allowing the presence of the parent/guardian, student, and student's counsel.

2. 2. Whether the expulsion hearing is held in closed or public session, the Board may meet in closed

session to deliberate and determine whether or not the student should be expelled. If the Board

admits any other person to this closed session, the parent/guardian, the student, and the counsel

of the student also shall be allowed to attend the closed session. (Education Code 48918(c))

If a hearing that involves a charge of sexual assault or sexual battery is to be conducted in public,

a complaining witness shall have the right to testify in closed session when testifying in public

would threaten serious psychological harm to the witness and when there are no alternative

procedures to avoid the threatened harm, including, but not limited to, a videotaped deposition or

contemporaneous examination in another place communicated to the hearing room by

closed-circuit television. (Education Code 48918(c))

3. 3. Record of Hearing: A record of the hearing shall be made and may be maintained by any means,

including electronic recording, as long as a reasonably accurate and complete written transcription of

the proceedings can be made. (Education Code 48918(g))

CSBA NOTE: Education Code 48918 authorizes the Board to issue subpoenas for the personal

appearance of percipient witnesses at an expulsion hearing. In Woodbury v. Dempsey, the court held that a

district's authority to determine whether to issue subpoenas is discretionary, but a district could not have a

blanket policy denying the issuance of subpoenas in all cases.

In accordance with Code of Civil Procedure 1987, the subpoena must be served at least 10 days before the

time required for attendance unless the court prescribes a shorter time. Unless they are parties to the

hearing or are district or government employees, witnesses who appear pursuant to a subpoena receive

fees equal to those prescribed for witnesses in civil actions in a superior court, and all witnesses other than

the parties to the hearing receive mileage; these fees and mileage must be paid by the party requesting the

subpoena.

4. 4. Subpoenas: Before commencing a student expulsion hearing, the Board may issue subpoenas,

at the request of either the student or the Superintendent or designee, for the personal appearance at

the hearing of any person who actually witnessed the action that gave rise to the recommendation for

expulsion. After the hearing has commenced, the Board or the hearing officer or administrative panel
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may issue such subpoenas at the request of the student or the County Superintendent of Schools or

designee. All subpoenas shall be issued in accordance with Code of Civil Procedure 1985-1985.2 and

enforced in accordance with Government Code 11455.20. (Education Code 48918(i))

Any objection raised by the student or the Superintendent or designee to the issuance of subpoenas

may be considered by the Board in closed session, or in open session if so requested by the student,

before the meeting. The Board's decision in response to such an objection shall be final and binding.

(Education Code 48918(i))

If the Board determines, or if the hearing officer or administrative panel finds and submits to the

Board, that a witness would be subject to unreasonable risk of harm by testifying at the hearing, a

subpoena shall not be issued to compel the personal attendance of that witness at the hearing.

However, that witness may be compelled to testify by means of a sworn declaration as described in

item #4Item #6 below. (Education Code 48918(i))

5. 5. Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion hearing,

but relevant evidence may be admitted and used as proof only if it is the kind of evidence on which

reasonable persons can rely in the conduct of serious affairs. The decision of the Board to expel shall

be supported by substantial evidence that the student committed any of the acts pursuant to

Education Code 48900 and listed in "Grounds for Suspension and Expulsion: Grades K-12,"

"Additional Grounds for Suspension and Expulsion: Grades 4-12," and "Additional Grounds for

Suspension and Expulsion: Grades 9- 12" above. (Education Code 48918(h))

CSBA NOTE: Findings of fact made by the Board or a hearing panel must not be based on hearsay alone.

"Hearsay" is evidence of an oral or written statement made by a person who is not present at the hearing

which is offered to establish a fact as being true. Some exceptions to the hearsay rule exist under the

Evidence Code and Education Code; the district should consult CSBA’s District and County Office of

Education Legal Services or district legal counsel as appropriate.

6. 6. Findings of fact shall be based solely on the evidence at the hearing. Although no finding shall

be based solely on hearsay, sworn declarations may be admitted as testimony from witnesses whose

disclosure of their identity or testimony at the hearing may subject them to an unreasonable risk of

physical or psychological harm. (Education Code 48918(f))

In cases where a search of a student's person or property has occurred, evidence describing the

reasonableness of the search shall be included in the hearing record.

CSBA NOTE: Education Code 48918.6 provides that testimony by a student witness at an expulsion

hearing is privileged and thus protected from liability for defamation pursuant to Civil Code 47(b).

7. 7. Testimony by Complaining Witnesses: The following procedures shall be observed when a

hearing involves allegations of sexual assault or sexual battery by a student: (Education Code

48918, 48918.5)

a. a. Any complaining witness shall be given five days' notice before being called to testify.
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b. b. Any complaining witness shall be entitled to have up to two adult support persons,

including, but not limited to, a parent/guardian or legal counsel, present during the

testimony.

c. c. Before a complaining witness testifies, support persons shall be admonished that the

hearing is confidential.

d. d. The person presiding over the hearing may remove a support person who is disrupting

the hearing.

e. e. If one or both support persons are also witnesses, the hearing shall be conducted in

accordance with Penal Code 868.5.

f. f. Evidence of specific instances of prior sexual conduct of a complaining witness shall be

presumed inadmissible and shall not be heard unless the person conducting the hearing

determines that extraordinary circumstances require the evidence to be heard. Before

such a determination is made, the complaining witness shall be given notice and an

opportunity to oppose the introduction of this evidence. In the hearing on the admissibility

of this evidence, the complaining witness shall be entitled to be represented by a

parent/guardian, legal counsel, or other support person. Reputation or opinion evidence

regarding the sexual behavior of a complaining witness shall not be admissible for any

purpose.

g. g. In order to facilitate a free and accurate statement of the experiences of the complaining

witness and to prevent discouragement of complaints, the district shall provide a

nonthreatening environment.

i. i. The district shall provide a room separate from the hearing room for the use of the

complaining witness before and during breaks in testimony.

ii. ii. At the discretion of the person conducting the hearing, the complaining witness

shall be allowed reasonable periods of relief from examination and

cross-examination during which the complaining witness may leave the hearing

room.

iii. iii. The person conducting the hearing may:

A. A. Arrange the seating within the hearing room so as to facilitate a less

intimidating environment for the complaining witness

B. B. Limit the time for taking the testimony of a complaining

witness to normal school hours, if there is no good cause to take the

testimony during other hours

C. C. Permit one of the support persons to accompany the

complaining witness to the witness stand

8. 8. Decision: The Board's decision as to whether to expel a student shall be made within 40 school

days after the student is removed from school, unless the student requests in writing that the

decision be postponed. (Education Code 48918(a))

Alternative Expulsion Hearing: Hearing Officer or Administrative Panel

CSBA NOTE: For districts that use a hearing officer or administrative panel, Education Code 48918

mandates that the Board adopt procedures that include the following section.

Instead of conducting an expulsion hearing itself, the Board may contract with the county hearing officer
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or with the Office of Administrative Hearings of the State of California for a hearing officer. The Board may

also appoint an impartial administrative panel composed of three or more certificated personnel, none of

whom shall be members of the Board or on the staff of the school in which the student is enrolled.

(Education Code 48918)

A hearing conducted by the hearing officer or administrative panel shall conform to the same procedures

applicable to a hearing conducted by the Board as specified above in "Conduct of Expulsion Hearing,"

including the requirement to issue a decision within 40 school days of the

student's removal from school, unless the student requests that the decision be postponed. (Education

Code 48918(a) and (d))

CSBA NOTE: Pursuant to Education Code 48918, if the hearing officer or administrative panel does not

recommend expulsion, a student must be permitted to return to the classroom instructional program from

which the expulsion referral was made, unless the student's parent/guardian requests a different

placement. Education Code 48918 also states that a student who is found to have committed any of the

violations listed in "Authority to Expel" in the accompanying Board policy but for whom expulsion is not

recommended may be referred to the student's prior school., or another district comprehensive or

continuation school. However, the hearing officer or administrative panel, like the Board, must recommend

expulsion or a suspended expulsion under Education Code 48915, if it finds that a student committed any

such violation that mandates expulsion. District should consult CSBA’s District and County Office of

Education Legal Services or district legal counsel to resolve this apparent discrepancy.

The hearing officer or administrative panel shall, within three school days after the hearing, determine

whether to recommend expulsion of the student to the Board. If expulsion is not recommended, the

expulsion proceeding shall be terminated and the student shall be immediately reinstated and permitted to

return to the classroom instructional program from which the referral was made, unless another placement

is requested in writing by the student's parent/guardian. Before the student's placement decision is made

by the student's parent/guardian, the Superintendent or designee shall consult with the parent/guardian

and district staff, including the student's teachers, regarding other placement options for the student in

addition to the option to return to the classroom instructional program from which the student's expulsion

referral was made. The decision to not recommend expulsion shall be final. (Education Code 48918(e))

If expulsion is recommended, findings of fact in support of the recommendation shall be prepared and

submitted to the Board. All findings of fact and recommendations shall be based solely on the evidence

presented at the hearing. The Board may accept the recommendation based either upon a review of the

findings of fact and recommendations submitted or upon the results of any supplementary hearing the

Board may order. (Education Code 48918(f))

In accordance with Board policy, the hearing officer or administrative panel may recommend that the

Board suspend the enforcement of the expulsion. If the hearing officer or administrative panel

recommends that the Board expel a student but suspend the enforcement of the expulsion, the student

shall not be reinstated and permitted to return to the classroom instructional program from which the

referral was made until the Board has ruled on the recommendation. (Education Code 48917, 48918)

Final Action by the Board
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CSBA NOTE: Education Code 48918 mandates that the Board adopt procedures that include the following

paragraph.

Whether the expulsion hearing is conducted in closed or open session by the Board, a hearing officer, or

an administrative panel or is waived through the signing of a stipulated expulsion agreement, the final

action to expel shall be taken by the Board in public. (Education Code 48918(j))

The Board's decision is final. If the decision is to not expel, the student shall be reinstated immediately. If

the decision is to suspend the enforcement of the expulsion, the student shall be reinstated under the

conditions of the suspended expulsion.

CSBA NOTE: 20 USC 7961 requires the district, in the consolidated application for federal funding, to

provide an assurance that it will comply with the state requirement to expel, for a period not less than one

year, any student who brings a firearm to school or possesses a firearm at school.

Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed for

readmission to a school within the district. For a student expelled for any "mandatory recommendation

and mandatory expulsion" act listed in the section "Authority to Expel" in the accompanying Board policy,

this date shall be one year from the date the expulsion occurred, except that the Board may set an earlier

date on a case-by-case basis. For a student expelled for other acts, this date shall be no later than the

last day of the semester following the semester in which the expulsion occurred. If an expulsion is ordered

during summer session or the intersession period of a year-round program, the Board shall set a date

when the student shall be reviewed for readmission not later than the last day of the semester following

the summer session or intersession period in which the expulsion occurred. (Education Code 48916)

At the time of the expulsion order, the Board shall recommend a plan for the student's rehabilitation, which

may include: (Education Code 48916)

1. 1. Periodic review, as well as assessment at the time of review, for readmission

2. 2. Recommendations for improved academic performance, tutoring, special education

assessments, job training, counseling, employment, community service, or other rehabilitative

programs

CSBA NOTE: The following paragraph is optional. Education Code 48916.5 authorizes, but does not

mandate, the Board to make the following requirement of certain expelled students.

With parent/guardian consent, students who have been expelled for reasons relating to controlled

substances or alcohol may be required to enroll in a county-sponsored drug rehabilitation program before

returning to school. (Education Code 48916.5)

Written Notice to Expel

The Superintendent or designee shall send written notice of the decision to expel to the student or

parent/guardian. This notice shall include the following:
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1. 1. The specific offense committed by the student for any of the causes for suspension or expulsion

listed above under "Grounds for Suspension and Expulsion: Grades K-12," "Additional Grounds

for Suspension and Expulsion: Grades 4-12," or "Additional Grounds for Suspension and

Expulsion: Grades 9-12" (Education Code 48900.8)

2. 2. The fact that a description of readmission procedures will be made available to the student and

parent/guardian (Education Code 48916)

3. 3. Notice of the right to appeal the expulsion to the County Board (Education Code 48918)

4. 4. Notice of the alternative educational placement to be provided to the student during the time of

expulsion (Education Code 48918)

5. 5. Notice of the student's or parent/guardian's obligation to inform any new district in which the

student seeks to enroll of the student's status with the expelling district, pursuant to Education

Code 48915.1 (Education Code 48918)

Decision to Suspend Expulsion Order

CSBA NOTE: Pursuant to Education Code 48917, the Board's criteria for suspending the enforcement of

expulsions must be applied uniformly to all students. Items #1-3 below are optional and should be revised

to reflect district criteria.

In accordance with Board policy, when deciding whether to suspend the enforcement of an expulsion

order, the Board shall take into account the following criteria:

1. 1. The student's pattern of behavior

2. 2. The seriousness of the misconduct

3. 3. The student's attitude toward the misconduct and willingness to follow a rehabilitation program

The suspension of the enforcement of an expulsion shall be governed by the following:

1. 1. The Board may, as a condition of the suspension of enforcement, assign the student to a school,

class, or program appropriate for the student's rehabilitation. This rehabilitation program may

provide for the involvement of the student's parent/guardian in the student's education. However,

a parent/guardian's refusal to participate in the rehabilitation program shall not be considered in

the Board's determination as to whether the student has

satisfactorily completed the rehabilitation program. (Education Code 48917)

2. 2. During the period when enforcement of the expulsion order is suspended, the student shall be on

probationary status. (Education Code 48917)

3. 3. The suspension of the enforcement of an expulsion order may be revoked by the Board if the

student commits any of the acts listed under "Grounds for Suspension and Expulsion: Grades K-12,"

"Additional Grounds for Suspension and Expulsion: Grades 4-12," or "Additional Grounds for

Suspension and Expulsion: Grades 9-12" above or violates any of the district's rules and regulations

governing student conduct. (Education Code 48917)

4. 4. When the suspension of enforcement of an expulsion order is revoked, a student may be

expelled under the terms of the original expulsion order. (Education Code 48917)

5. 5. Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate the

student in a district school. Upon reinstatement, the Board may order the expunging of any or all

records of the expulsion proceedings. (Education Code 48917)

6. 6. The Superintendent or designee shall send written notice of any decision to suspend the

enforcement of an expulsion order during a period of probation to the student or parent/guardian.
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The notice shall inform the parent/guardian of the right to appeal the expulsion to the County

Board, the alternative educational placement to be provided to the student during the period of

expulsion, and the student's or parent/guardian's obligation to inform any new district in which the

student seeks to enroll of the student's status with the expelling district, pursuant to Education

Code 48915.1(b). (Education Code 48918(j))

7. 7. Suspension of the enforcement of an expulsion order shall not affect the time period and

requirements for the filing of an appeal of the expulsion order with the County Board. (Education

Code 48917)

Appeal

TheIf a student is expelled from school, the student or parent/guardian is entitled to file an appeal of the

Board's decision with the County Board. The appeal must be filed within 30 days of the Board's decision

to expel, even if the expulsion order is suspended and the student is placed on probation. (Education

Code 48919)

If the student submits a written request for a copy of the written transcripts and supporting documents

from the district simultaneously with the filing of the notice of appeal with the County Board, the district

shall provide the student with these documents within 10 school days following the student's written

request. (Education Code 48919)

Notification to Law Enforcement Authorities

CSBA NOTE: Education Code 48902 requires the principal or designee to notify law enforcement

authorities when a student possesses a firearm or explosive or sells or furnishes a firearm at school.

However, when the student involved in such a case is a student with a disability, Education Code 49076

requires any law enforcement authority to which student information is disclosed to certify that those

records will not be disclosed to another party without the prior written consent of the student's

parent/guardian or other person invested with the student's educational right; see AR 5144.2 - Suspension

and Expulsion/Due Process (Students with Disabilities).

When submitting the consolidated application for federal funding, the district must provide assurance that it

has adopted a policy requiring referral to the criminal justice system or juvenile delinquency system of any

student who brings a firearm or weapon to a school. The following section fulfills this requirement.

Prior to the suspension or expulsion of any student, the principal or designee shall notify appropriate city

or county law enforcement authorities of any student acts of assault which may have violated Penal Code

245. (Education Code 48902)

The principal or designee shall notify appropriate city or county law enforcement authorities of any student

acts which may involve the possession or sale of narcotics or of a controlled substance, or of any student

acts involving the possession, sale, or furnishing of firearms, explosives, or other dangerous weapons in

violation of Education Code 48915(c)(1) or (5) or Penal Code 626.9 and 626.10. (Education Code 48902)

Within one school day after a student's suspension or expulsion, the principal or designee shall notify

appropriate county or district law enforcement authorities, by telephone or other appropriate means, of

any student acts which may violate Education Code 48900(c) or (d), relating to the possession, use,

offering, or sale of controlled substances, alcohol, or intoxicants of any kind. (Education Code 48902)
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Placement During Expulsion

CSBA NOTE: Education Code 48915 requires the Board to refer all expelled students to a program of

study that is prepared to accommodate students with discipline problems and that is not located at the

school the student currently attends or at any regular elementary, middle, junior, or senior high school.

However, students expelled for the acts described in Education Code 48900(f) through (m) or Education

Code 48900.2, 48900.3, or 48900.4 may be referred to a program of study that is at another elementary,

middle, junior, or senior high school if the County Superintendent of Schools certifies that an alternative

program is not available at a site away from such a school.

Education Code 48915.01 states that if the Board has established a community day school pursuant to

Education Code 48661 on the same site as an elementary, middle, junior, or senior high school, expelled

students may be referred to the community day school at that site. Although Education Code 48663

prohibits the use of independent study in community day schools, Education Code 48916.1 does not in any

way restrict the district from offering independent study as a voluntary alternative placement option for

expelled students.

The Board shall refer expelled students to a program of study that is: (Education Code 48915, 48915.01)

1. 1. Appropriately prepared to accommodate students who exhibit discipline problems

2. 2. Not provided at a comprehensive middle, junior, or senior high school or at any elementary

school, unless the program is offered at a community day school established at any of these

3. 3. Not housed at the school site attended by the student at the time of suspension

When the placement described above is not available and when the County Superintendent so certifies,

students expelled for only acts described in itemsItems #6-12 under "Grounds for Suspension and

Expulsion: Grades K-12" and itemsItems #1-3 under "Additional Grounds for Suspension and Expulsion:

Grades 4-12" above may be referred to a program of study that is provided at another comprehensive

middle, junior, or senior high school or at an elementary school. (Education Code 48915)

The program for a student expelled from any of grades K-6 shall not be combined or merged with

programs offered to students in any of grades 7-12. (Education Code 48916.1)

Readmission After Expulsion

CSBA NOTE: Education Code 48916 mandates that the Board adopt rules and regulations establishing a

procedure for filing and processing requests for readmission and a process for Board review of all expelled

students for readmission. The following section is consistent with the intent of AB 740 to afford protections

specific to foster youth and Indian children. Items #1-2 below should be revised to reflect district practice.

Prior to the date set by the Board for the student's readmission:

1. 1. The Superintendent or designee shall hold a conference with the student’s parent/guardian, or

other person holding the right to make educational decisions for the student, and the student. At

the conference, the student's rehabilitation plan shall be reviewed and the Superintendent or

designee shall verify that the provisions of this plan have been met. School regulations shall be

reviewed and the student and the student’s parent/guardian or other person holding the right to

make educational decisions for the student shall be asked to indicate in writing their willingness to
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comply with these regulations.

2. 2. The Superintendent or designee shall transmit to the Board a recommendation regarding

readmission. The Board shall consider this recommendation in closed session. If a written request

for open session is received from the student’s parent/guardian or other person holding the right

to make educational decisions for the student, or adult student, it shall be honored to the extent

that privacy rights of other students are not violated.

3. 3. If the readmission is granted, the Superintendent or designee shall notify the student and the

student’s parent/guardian, or other person holding the right to make educational decisions for the

student, by registered mail, of the Board's decision regarding readmission.

4. 4. The Board may deny readmission only if it finds that the student has not satisfied the conditions

of the rehabilitation plan or that the student continues to pose a danger to campus safety or to other

district students or employees. (Education Code 48916)

5. 5. If the Board denies the readmission of a student, the Board shall determine either to continue the

student's placement in the alternative educational program initially selected or to place the

student in another program that serves expelled students, including placement in a county

community school.

6. 6. The Board shall provide written notice to the expelled student and the student’s parent/guardian,

or other person holding the right to make educational decisions for the student, describing the

reasons for denying readmittance into the regular program. This notice shall indicate the Board's

determination of the educational program which the Board has chosen. The student shall enroll in

that program unless the parent/guardian chooses to enroll the student in another school district.

(Education Code 48916)

No student shall be denied readmission into the district based solely on the student's arrest, adjudication

by a juvenile court, formal or informal supervision by a probation officer, detention in a juvenile facility,

enrollment in a juvenile court school, or other such contact with the juvenile justice system. (Education

Code 48645.5)

Maintenance of Records

The district shall maintain a record of each suspension and expulsion, including its specific cause(s).

(Education Code 48900.8)

Expulsion records of any student shall be maintained in the student's mandatory interim record and sent

to any school in which the student subsequently enrolls upon written request by that school. (Education

Code 48918(k))

CSBA NOTE: Education Code 48915.1 requires that, when an expelled student asks to enroll in another

district, the receiving district must hold a hearing to determine whether the student poses a danger to its

students or staff. The receiving district then may either deny or permit the enrollment. Upon request from

another district, the expelling district must provide information about the expulsion within five days.

The Superintendent or designee shall, within five working days, honor any other district's request for

information about an expulsion from this district. (Education Code 48915.1)
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CSBA NOTE: Education Code 35291 requires the Governing Board to prescribe rules and regulations for

maintaining discipline in the schools under its jurisdiction. While many of the required rules and regulations

are in BP/AR 5144.1 - Suspension and Expulsion/Due Process, the following administrative regulation

addresses special procedures required when disciplining students who have been identified for special

education and related services. This administrative regulation reflects the federal Individuals with Disabilities

Education Act (IDEA) (20 USC 1400- 1482), implementing federal regulations (34 CFR 300.1-300.818), and

conforming state legislation. Note that in cases where state law provides greater protections to students,

state law supersedes federal law.

The U.S. Department of Education’s, Office of Special Education and Rehabilitative Services (OSERS),

“Positive, Proactive Approaches to Supporting Children with Disabilities: A Guide for Stakeholders,”

recommends that districts identify ways to significantly reduce the use of exclusionary discipline, and its

disproportionate effect on students with disabilities. See BP 6120 – Response to Instruction and Intervention

and BP/AR 6164.5 – Student Success Teams.

Neither state nor federal law requires that these procedures apply to students identified under Section 504 of

the federal Rehabilitation Act of 1973 (29 USC 794). However, in some instances, the district may find it

appropriate to apply portionsU.S. Department of these procedures (e.g.,Education’s, Office for Civil Rights,

“Fact Sheet: Supporting Students with Disabilities and Avoiding the limitationDiscriminatory Use of Student

Discipline Under Section 504 of the Rehabilitation Act of 1973,” provides that, for a student with a disability

may not be suspended for under Section 504, schools are required to conduct a manifestation determination

before implementing a disciplinary removal that will significantly change the placement of the student due to

discipline for (1) removal from class or school for more than 10 consecutive school days) to Section 504

students with a 504 services plan., or (2) a series of removals from class or school that together total more

than 10 school days in a school year and constitute a pattern of removal. Districts that wish to apply all IDEA

procedures to Section 504 students should modify the following regulation accordingly.

Due to the complexity of the issue, districts should proceed carefully when suspending or expelling special

education students with disabilities, and consult CSBA’s District and County Office of Education Legal

Services or district legal counsel as appropriate.

A student identified as an individual with a disability pursuant to the Individuals with Disabilities Education

Act (IDEA), 20 USC 1400-1482, is subject to the same grounds and procedures for suspension and

expulsion which apply to students without disabilities, except as otherwise specified in this administrative

regulation.

Suspension

Suspension or expulsion of a student with disabilities shall be in accordance with Board Policy 5144.1 –

Suspension and Expulsion/Due Process and this administrative regulation.

When a student with disabilities exhibits behavior which impedes the student’s own learning or that of

others, the student’s individualized education program (IEP) team shall consider positive

behavioral interventions and supports, and other strategies, to address the behavior. (Education Code

56521.2; 20 USC 1414)

Delhi Unified School District Last Revised May 2006
CSBA Updated Policy Last Revised March 2023 Page 1



Students
Suspension and Expulsion/Due Process (Students with Disabilities) AR 5144.2

Suspension

CSBA NOTE: Pursuant to 20 USC 1415(k)(1), 34 CFR 300.530, and a 1988 U.S. Supreme Court decision

(Honig v. Doe), districts receiving funds under the IDEA may suspend a student with a disability for no more

than 10 consecutive school days, as long as the removal does not constitute a change in placement

pursuant to 34 CFR 300.536. Education Code 48903 specifies that a student may not be suspended for

more than 20 cumulative school days in a school year.

The Analysis of Comments to the federal regulations, 71 Fed. Reg. 156, pg. 46715, explains that whether a

bus suspension or "in-school suspension" would count as a day of suspension affecting the cumulative total

depends on the unique circumstances of each case, such as whether bus transportation is part of the

student's individualized education program (IEP). An "in-school suspension" or "supervised suspension

classroom" as authorized by Education Code 48911.1 would not count towards the 20-10 consecutive or 20

cumulative school day limit as long as the student is afforded the opportunity to continue to appropriately

participate in the general curriculum, receive the services specified in his/herthe student’s IEP, and

participate with nondisabled students to the extent he/shethe student would have in the current placement.

The district should be careful that such actions do not constitute a change of placement and should carefully

monitor such suspensions.

The Superintendent or designee may suspend a student with a disability for up to 10 consecutive school

days for a single incident of misconduct, and for up to 20 cumulative school days in a school year, as long

as the pattern of suspension(s) does not constitute a change in placement pursuant to 34 CFR 300.536.

(Education Code 48903; 34 CFR 300.530)

CSBA NOTE: The following paragraph is optional.

The principal or designee shall monitor the number of days, including portions of days, in which a student

with a valid individualized education program (IEP) has been suspended during the school year.

The Superintendent or designee shall determine, on a case-by-case basis, whether a pattern of removals

of a student from his/herthe student’s current educational placement for disciplinary reasons constitutes a

change of placement. A change of placement shall be deemed to have occurred under either of the

following circumstances: (34 CFR 300.536)

1. 1. The removal is for more than 10 consecutive school days.

2. 2. The student has been subjected to a series of removals that constitute a pattern because of all of the

following:

a. a. The series of removals total more than 10 school days in a school year.

b. b. The student's behavior is substantially similar to his/herthe student’s behavior in previous incidents

that resulted in the series of removals.

128

c. c. Additional factors, such as the length of each removal, the total amount of time the student has been

removed, and the proximity of the removals to one another, indicate a change of placement.

Delhi Unified School District Last Revised May 2006
CSBA Updated Policy Last Revised March 2023 Page 2



Students
Suspension and Expulsion/Due Process (Students with Disabilities) AR 5144.2

CSBA NOTE: Pursuant to 20 USC 1412(a)(1)(A) and 34 CFR 300.530, a "free appropriate public education"

(FAPE) must be available to all students, including any student with a disability who has been suspended

for more than 10 school days in the same school year. The Analysis of Comments to the federal

regulations, 71 Fed. Reg. 156, pg. 46716, clarifies that the district is not required to provide a student who

has been suspended for more than 10 school days in a school year for disciplinary reasons exactly the

same services in exactly the same setting as the student was receiving prior to the imposition of discipline.

However, the special education and related services the student does receive must enable him/herthe

student to continue to participate in the general curriculum and to progress toward meeting the goals set out

in his/herthe student’s IEP. The Analysis of Comments, 71 Fed. Reg. 156, pg. 46717, clarifies that services

need not be provided when a student is removed for 10 school days or less, as long as the district does not

provide services to nondisabled students removed for the same amount of time.

If a student's removal is determined to be a change of placement as specified in itemsItems #1-2 above, or

the student is suspended for more than 10 school days in the same school year, the student's IEP team

shall determine the appropriate educational services. Such services shall be designed to enable the

student to continue to participate in the general education curriculum in another setting, to progress toward

meeting the goals set out in his/herthe student’s IEP, and to address the student's behavior violation so that

it does not recur. (20 USC 1412(a)(1)(A); 34 CFR 300.530)

If the IEP of a student with a disability requires the district to provide the student with transportation, the

district shall provide the student with an alternative form of transportation at no cost to him/herthe student

or to his/herthe student’s parent/guardian when he/she is to be, as a result of a suspension, the student is

excluded from school bus transportation. (Education Code 48915.5)

CSBA NOTE: The following paragraph is optional.

The principal or designee shall monitor the number of days, including portions of days, in which a student

with an IEP has been suspended during the school year.

Interim Alternative Educational Placement Due to Dangerous Behavior

CSBA NOTE: 20 USC 1415(k) and 34 CFR 300.530 permit an interim alternative placement for 45 school

days when a student with a disability, while on school grounds, while going to or coming from school, or at a

school function, either (1) carries or possesses a weapon, (2) knowingly possesses or uses illegal drugs or

sells or solicits the sale of a controlled substance, or (3) inflicts serious bodily injury upon another person.

"Serious bodily injury" is defined in 18 USC 1365 as bodily injury which involves a substantial risk of death,

extreme physical pain, protracted and obvious disfigurement, or protracted loss or impairment of the function

of a bodily member, organ, or mental faculty. This alternative placement decision may be made unilaterally

by the district.

The term "weapon," as used below, refers to a "dangerous weapon" as defined in 18 USC 930 and includes

any device which is capable of causing death or serious bodily injury. The term does not include a pocket

knife with a blade of less than 2 1/2 inches in length.

The district may unilaterally place a student with a disability in an appropriate interim alternative educational

setting for up to 45 school days, without regard to whether the behavior is a manifestation of the student's
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disability, when the student commits one of the following acts while at school, going to or from school, or at

a school-related function: (20 USC 1415(k)(1)(G); 34 CFR 300.530)

1. 1. Carries or possesses a weapon, as defined in 18 USC 930

2. 2. Knowingly possesses or uses illegal drugs

3. 3. Sells or solicits the sale of a controlled substance as identified in 21 USC 812(c), Schedules I-V

4. 4. Inflicts serious bodily injury upon another person as defined in 18 USC 1365

The student's interim alternative educational setting shall be determined by his/herthe student’s IEP team.

(20 USC 1415(k)(1)(G); 34 CFR 300.531)

CSBA NOTE: For requirements of the procedural safeguards notice, see AR 6159.1 - Procedural

Safeguards and Complaints for Special Education.

On the date the decision to take disciplinary action is made, the student's parent/guardian shall be notified

of the decision and provided the procedural safeguards notice pursuant to 34 CFR 300.504. (20 USC

1415(k)(1)(H); 34 CFR 300.530)

A student who has been removed from his/herthe student’s current placement because of dangerous

behavior shall receive services, although in another setting, to the extent necessary to allow him/herthe

student to participate in the general education curriculum and to progress toward meeting the goals set out

in his/herthe IEP. As appropriate, the student shall also receive a functional behavioral assessment and

behavioral intervention services and modifications that are designed to address the behavior violation so

that it does not recur. (20 USC 1415(k)(1)(D); 34 CFR 300.530)

Manifestation Determination

CSBA NOTE: A student with a disability who is also a foster youth or Indian child is afforded additional due

process safeguards. Pursuant to Education Code 48853.5 and 48915.1, as amended by AB 740 (Ch. 400,

Statutes of 2022), a foster youth’s educational rights holder, attorney, and county social worker, and an Indian

child’s tribal social worker and, if applicable, county social worker, have the same rights as a parent/guardian

to receive a suspension notice, expulsion notice, manifestation determination notice and invitation to the

manifestation determination meeting, involuntary transfer notice, and other documents and related

information, as reflected in Items #1 and 2 below. See AR 5144.1 – Suspension and Expulsion/Due Process

and BP/AR 6184 – Continuation Education.

The following procedural safeguards shall apply when a student with a disability is suspended for more

than 10 consecutive school days, when a series of removals of a student constitutes a pattern, or when a

change of placement of a student is contemplated due to a violation of the district's code of conduct:

1. 1. Notice: On the date the decision to take disciplinary action is made, the student's parent/guardian

shall be notified of the decision and provided the procedural safeguards notice pursuant to 34 CFR

300.504. (20 USC 1415(k)(1)(H); 34 CFR 300.530)
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If the student is a foster youth, the notice shall be given to the student’s educational rights holder, attorney,

and county social worker, and, if the student is an Indian child, the student’s tribal social worker and, if

applicable, county social worker. (Education Code 48853.5; 20 USC 1415(k)(1)(H); 34 CFR 300.530)

2. Manifestation Determination Review: Immediately if possible, but in no case later than 10 school days

after the date the decision to take disciplinary action is made, a manifestation determination review shall be

made of the relationship between the student's disability and the behavior subject to the disciplinary action.

(20 USC 1415(k)(1)(E); 34 CFR 300.530)

If the student is a foster youth or Indian child, the foster youth’s educational rights holder, attorney, or

county social worker, or the Indian child’s tribal social worker and, if applicable, county social worker, shall

be invited to participate in the manifestation determination review. (Education Code 48915.5)

2. At the manifestation determination review, the district, the student's parent/guardian, and relevant

members of the IEP team (as determined by the district and parent/guardian) shall review all relevant

information in the student's file, including the student's IEP, any teacher observations, and any relevant

information provided by the parents/guardians, to determine whether the conduct in question was either of

the following: (20 USC 1415(k)(1)(E); 34 CFR 300.530)

a. a. Caused by or had a direct and substantial relationship to the student's disability

b. b. A direct result of the district's failure to implement the student's IEP, in which case the district shall

take immediate steps to remedy those deficiencies

If the manifestation review team determines that either of the above conditions applies, the student's

conduct shall then be determined to be a manifestation of his/herthe student’s disability. (20 USC

1415(k)(1)(E); 34 CFR 300.530)

3. 3. Determination that Behavior is a Manifestation of the Student's Disability: When the student's

conduct has been determined to be a manifestation of his/herthe student’s disability, the IEP team shall

conduct a functional behavioral assessment, unless one had been conducted before the occurrence of the

behavior that resulted in the change of placement, and shall implement a behavioral intervention plan for

the student. If a behavioral intervention plan has already been developed, the IEP team shall review the

behavioral intervention plan and modify it as necessary to address the behavior. (20 USC 1415(k)(1)(F); 34

CFR 300.530)

The student shall be returned to the placement from which he/shethe student was removed, unless the

parent/guardian and Superintendent or designee agree to a change of placement as part of the

modification of the behavioral intervention plan. (20 USC 1415(k)(1)(F); 34 CFR 300.530)

4. 4. Determination that Behavior is Not a Manifestation of the Student's Disability: When it has been

determined that the student's conduct was not a manifestation of his/herthe disability, the student may be

disciplined in accordance with the procedures for students without disabilities. However, the student's IEP

team shall determine services necessary to enable him/herthe student to participate in the general

education curriculum in another setting and to allow him/herthe student to progress toward meeting the

goals set out in his/herthe IEP. (20 USC 1415(k)(1)(D); 34 CFR 300.530)

As appropriate, the student also shall receive a functional behavioral assessment and behavioral

intervention services and modifications that are designed to address the behavior violation so that it does
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not recur. (20 USC 1415(k)(1)(D); 34 CFR 300.530)

Due Process Appeals

CSBA NOTE: As specified below, 34 CFR 300.532 provides that either the district or the parent/guardian

may appeal a placement decision by filing a due process complaint pursuant to 34 CFR 300.507 and

300.508. For details regarding the due process complaint, see BP/AR 6159.1 - Procedural Safeguards and

Complaints for Special Education. In addition, the district may file a request that the hearing officer order a

change of placement to an interim alternative setting for up to 45 days when the hearing officer determines

that maintaining the current placement is substantially likely to result in injury to the student or others.

The Analysis of Comments to the federal regulations, 71 Fed. Reg. 156, pg. 46723, clarifies that the burden

of proof in due process hearings is on the party that is responsible for the issue going forward to the due

process hearing officer, consistent with the U.S. Supreme Court's decision in Schaffer v. Weast. Thus, if the

district has requested that a hearing officer remove a student to an interim alternative educational setting,

the burden of persuasion at the hearing is on the district.

If the parent/guardian disagrees with any district decision regarding placement under 34 CFR 300.530

(suspension and removal for dangerous circumstances) or), 34 CFR 300.531 (interim alternative

placement), or the manifestation determination under 34 CFR 300.530(e), he/shethe parent/guardian may

appeal the decision by requesting a hearing. The district may request a hearing if the district believes that

maintaining the student's current placement is substantially likely to result in injury to the student or others.

In order to request a due process hearing, the requesting party shall file a complaint pursuant to 34 CFR

300.507 and 300.508(a) and (b). (20 USC 1415(k)(3); 34 CFR 300.532)

CSBA NOTE: Pursuant to 34 CFR 300.532, this due process hearing is the same as the impartial due

process hearing held for other special education matters, except that the law specifies expedited timelines.

For other due process hearing requirements, see BP/AR 6159.1 - Procedural Safeguards and Complaints

for Special Education.

Whenever a hearing is requested as specified above, the parent/guardian or the district shall have an

opportunity for an expedited due process hearing consistent with requirements specified in 34 CFR

300.507, 300.508 (a)-(c), and 300.510-300.514.

If the student's parent/guardian or the district has initiated a due process hearing under 34 CFR 300.532 as

detailed above, the student shall remain in the interim alternative educational setting pending the decision

of the hearing officer or until the expiration of the 45-day time period, whichever occurs first, unless the

parent/guardian and district agree otherwise. (20 USC 1415(k)(4); 34 CFR 300.533)

Readmission

CSBA NOTE: There is no state or federal law that requires special procedures for readmission of expelled

students with disabilities; however, districts have an ongoing obligation to make FAPE available to students

with disabilities.

Readmission procedures for students with disabilities shall be the same as those adopted for students

without disabilities. Upon readmission of a student with disabilities, an IEP team meeting shall be convened
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to review and, as necessary, modify the student's IEP.

Decision Not to Enforce Expulsion Order

CSBA NOTE: For district criteria applicable to all students when the Board is considering whether or not to

suspend the enforcement of an expulsion order, see BP 5144.1 - Suspension and Expulsion/Due Process.

The district should consult CSBA’s District and County Office of Education Legal Services or district legal

counsel when considering the suspension of an expulsion order involving a special education student.

The Governing Board's criteria for suspending the enforcement of an expulsion order shall be applied to

students with disabilities in the same manner as they are applied to all other students. (Education Code

48917)

Notification to Law Enforcement Authorities

CSBA NOTE: Pursuant to 20 USC 1415(k)(6) and 34 CFR 300.535, the district is authorized to report

crimes by students with disabilities to law enforcement in accordance with state law. Education Code 48902

provides procedures for these required notifications and Education Code 49076, as amended by AB 143

(Ch. 434, Statutes of 2011), requires any law enforcement authority to which information regarding a

student with disabilities is disclosed to certify that those records will not be disclosed to another party

without the prior written consent of the student's parent/guardian or other person invested with the student's

educational right. See also AR 5144.1 - Suspension and Expulsion/Due Process and BP 5131.7 - Weapons

and Dangerous Instruments.

Law enforcement notification requirements involving students with disabilities shall be the same as those

specified for all students in AR 5144.1 - Suspension and Expulsion/Due Process.

When giving any required notification concerning a student with disabilities to any law enforcement official,

the principal or designee shall require the law enforcement official to certify in writing that he/she will not

disclose the student's information or records will not be disclosed to any other person without the prior

written consent of the student's parent/guardian. (Education Code 49076)

Report to County Superintendent of Schools

CSBA NOTE: Education Code 48203 requires the Superintendent to report to the County Superintendent of

Schools when any special education student has been expelled or suspended for more than 10 school

days. Education Code 48203 specifies that it is the duty of the County Superintendent to examine the

reports and, if any case exists in which the interest of the student or welfare of the state may need further

examination, bring the reports to the attention of the Board and the County Board of Education.

The Superintendent or designee shall report to the County Superintendent of Schools when any special

education student has been expelled or suspended for more than 10 school days. The report shall include

the student's name, last known address, and the reason for the action. (Education Code 48203)

Procedures for Students Not Yet Eligible for Special Education Services
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A student who has not been determined to be eligible for special education and related services and who

has violated the district's code of student conduct may nevertheless assert any of the protections under

IDEA, if the district had knowledge of the student's disability. (20 USC 1415(k)(5); 34 CFR 300.534)

Knowledge means that, before the occurrence of the behavior that precipitated the disciplinary action, one

of the following occurred: (20 USC 1415(k)(5); 34 CFR 300.534)

1. 1. The parent/guardian, in writing, has expressed concern to district supervisory or administrative

personnel, or to a teacher of the student, that the student is in need of special education or related

services.

2. 2. The parent/guardian has requested an evaluation of the student for special education pursuant to 20

USC 1414(a)(1)(B) or 34 CFR 300.300-300.311.

3. 3. The teacher of the student or other district personnel has expressed specific concerns directly to the

district's director of special education or other supervisory district personnel about a pattern of behavior

demonstrated by the student.

However, the district shall not be deemed to have knowledge of a student's disability if the student's

parent/guardian has not allowed him/herthe student to be evaluated for special education services or has

refused services or, after evaluating the student pursuant to 34 CFR 300.300-300.311, the district

determined that he/shethe student was not an individual with a disability. (20 USC 1415(k)(5); 34 CFR

300.534)

When the district is deemed to not have knowledge of a student's disability, the student shall be disciplined

in accordance with procedures established for students without disabilities who engage in comparable

behavior. (20 USC 1415(k)(5); 34 CFR 300.534)

If a request is made for an evaluation of a student during the time period in which the student is subject to

disciplinary measures pursuant to 34 CFR 300.530, the evaluation shall be conducted in an expedited

manner. Until the evaluation is completed, the student shall remain in the educational placement

determined by school authorities. (20 USC 1415(k)(5); 34 CFR 300.534)
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Holidays

CSBA NOTE: The following list may be expanded to reflect district practice. Education Code 37220

specifies holidays on which public schools must be closed, and allows the Governing Board to designate

any other day as a holiday. See the accompanying Board policy. Education Code 37220, as amended by

AB 1655 (Ch. 753, Statutes of 2022), incorporates June 19, “Juneteenth National Independence Day,” to

this list by way of presidential appointment. In addition, Education Code 37220 provides that the Board,

by adoption of a resolution, may revise the date upon which district schools close in observance of any of

these holidays except Veterans Day, which must be celebrated on its actual date.

Education Code 37220.5 and 37220.7, as amended by AB 1801 (Ch. 761, Statutes of 2022), authorize

the closing of school on March 31 in observance of Cesar Chavez Day, on April 24 in observance of

Genocide Remembrance Day, and/or on the fourth Friday in September for Native American Day,

provided that the Board agrees to do so in a memorandum of understanding reached with employee

bargaining units pursuant to Government Code 3540-3549.3. If the district has such an agreement, the

holiday(s) should be added to the following list.

Education Code 37220 provides that a district may, if it so chooses, allow community groups to use

school facilities on those dates when the school is closed for a holiday. See BP/AR 1330 - Use of School

Facilities.

District schools shall be closed on the following holidays: (Education Code 37220)

New Year's Day - January 1

Dr. Martin Luther King, Jr. Day - Third Monday in January or the Monday or Friday of

the week in which January 15 occurs

Lincoln Day - The Monday or Friday of the week in which February 12

occurs Washington Day - Third Monday in February

Memorial Day - Last Monday in May

Juneteenth National Independence Day– June 19

Independence Day - July 4

Labor Day - First Monday in September

Veterans Day - November 11

Thanksgiving Day - The Thursday in November designated by the President

Christmas Day - December 25
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CSBA NOTE: Pursuant to Education Code 37220, as amended by AB 1655, districts are not

required to close on Columbus Day, the second Monday in October. Governing Boards may

designate Columbus Day as a holiday in which schools shall close.

In addition, schools shall be closed on any: (Education Code 37220)

1. Any day designatedappointed by the Governor as a holiday or President for a holiday, anyas a

special or limited holiday on which the Governor provides that the schools shall close, and

any

2. Any day appointed by the President as a holiday, including by executive order or by signing

into law legislation that creates a nationwide federal holiday

3. Any other day designated as a holiday by the Governing Board and/or negotiated with

employee organizations. (Education Code 37220)

Holidays which fall on a Sunday shall be observed the following Monday. Holidays which fall on a

Saturday shall be observed the preceding Friday. If any of the above holidays occurs under federal

law on a date different from that indicated above, the Governing Board may close the schools on

the date recognized by federal law instead of on the date above. (Education Code 37220)

Commemorative Exercises

CSBA NOTE: The following section lists special days that schools are required by state and/or

federal law to observe with suitable commemorative exercises.

In addition to commemorative exercises that are required by law, Education Code 37222- 37222.20 and

5100937220.7, as amended by AB 1801, and 51109, as well as various legislative resolutions, have

designated other days of special significance on which schools are encouraged, but not required, to

conduct appropriate commemorative exercises, including, but not limited to: (1) School Board Recognition

Month in January; (2) Ed Roberts Day on January 23; (3) Fred Korematsu Day of Civil Liberties and the

Constitution on January 30; (4) Ronald Reagan Day on February 6; (5) Lunar New Year on the date

corresponding with the second new moon following the winter solstice, or the third new moon following the

winter solstice if an intercalary month intervenes; (6) Week of the School Administrator on the first full

week of March; (7) California Agriculture Day on the first day of spring each year; (8) Welcome Home

Vietnam Veterans Day on March 30; (9) Cesar Chavez on March 31; (10) California Poppy Day on April 6;

(11) Dolores Huerta Day on April 10; (12) John Muir Day on April 21; (13) Genocide Remembrance Day

on April 24; (14) Labor History Month in May; (1415) the Day of the Teacher on the second Wednesday in

May; (1516) Harvey Milk Day on May 22; (1617) September 11
th
Remembrance Day on September 11;

(18) Native American Day on the fourth Friday in September; (1719) Larry Itliong Day on October 25; and

(1820) Bill of Rights Day on December 15. The California Department of Education's web site includes a

calendar of events listing other days for which special recognition is encouraged. The list below may be

modified to include any optional days of special significance so designated by the Board.

District schools shall hold exercises in accordance with law to commemorate the following special

days: (Education Code 37220, 37221, 45460)
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U.S. Constitution and Citizenship Day - On or near September 17

Dr.Dr. Martin Luther King, Jr. Day - The Friday before the day schools are closed for

this holiday

Abraham Lincoln's Birthday - The school day before the day schools are closed for this

holiday

Susan B. Anthony Day - February 15

George Washington's Birthday - The Friday preceding the third Monday in February

Black American Day - March 5

Conservation, Bird, and Arbor Day - March 7

Classified Employee Week - Third week in May

U.S. Constitution and Citizenship Day - On or near September 17

Commemorative exercises shall be integrated into the regular educational program to the extent

feasible.

Patriotic Exercises

CSBA NOTE: Education Code 52720 requires all schools to conduct patriotic exercises daily. Pursuant

to Education Code 52720 and 52730, this requirement may be satisfied by reciting the Pledge of

Allegiance and/or through the instruction described below.

Each school shall conduct patriotic exercises daily, which may include the Pledge of Allegiance to

the Flag of the United States and/or instruction that promotes understanding of the concepts of

"pledge," "allegiance," "republic," and "indivisible" and understanding of the importance of the

pledge as an expression of patriotism, love of country, and pride in the United States. (Education

Code 52720, 52730)

CSBA NOTE: The following paragraph is for use by districts maintaining elementary schools.

At elementary schools, such exercises shall be conducted at the beginning of each school day.

(Education Code 52720)

CSBA NOTE: The following paragraph is for use by districts maintaining secondary schools. Education

Code 52720 mandates that the Board adopt regulations pertaining to the conduct of patriotic exercises

in secondary schools. The following paragraph should be revised to reflect district practice.

At secondary schools, such exercises shall be conducted during the homeroom period.
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CSBA NOTE: In Newdow v. Rio Linda Union School District, the Ninth Circuit Court of Appeals upheld

a school policy permitting teacher-led recitation of the Pledge of Allegiance pursuant to Education

Code 52720 where students were permitted by policy to decline participation for personal reasons. In

West Virginia State Board of Education et al. v. Barnette et al., the court held that individuals may not

be compelled to salute the flag or to stand during the salute.

A student may choose not to participate in the flag salute or Pledge of Allegiance for personal

reasons.

Display of Flag

The flag of the United States and the flag of California shall be displayed during business hours at the

entrance or on the grounds of every district school and on or near the district office. At all times, the

national flag shall be placed in the position of first honor. (Government Code 431, 436; 4 USC 6)

When displayed on a building or on a flagstaff in the open, the national flag shall be displayed only

from sunrise to sunset unless properly illuminated during the hours of darkness. The flag should not

be displayed during inclement weather unless an all-weather flag is used. (4 USC 6)

The national flag shall fly at half-staff on the following occasions: (4 USC 7)

1. 1. For 30 days from the death of the President or a former President

2. 2. For 10 days from the death of the Vice President, the Chief Justice or a retired Chief

Justice, or the Speaker of the House of Representatives

3. 3. From the day of death until interment of an Associate Justice of the Supreme Court, a

secretary of an executive or military department, former Vice President, or the Governor of a

state

4. 4. On the day of death and the following day for a Member of Congress 5. 5.

On Memorial Day, until noon only

6. 6. On Peace Officers Memorial Day (May 15), unless it falls on Armed Forces Day

7. 7. Upon a proclamation from the Governor in the event of the death of a present or former

official of the state government or a member of the Armed Forces from the state who has

died while serving on active duty

8. 8. On other occasions by order of the President and in accordance with presidential

instructions or orders
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CSBA NOTE: The following policy is for use by districts that maintain grades 9-12.

The Governing Board desires to prepare all students to successfully complete the high school course of

study and obtain a diploma that represents their educational achievement and increases their

opportunities for postsecondary education and employment.

District students shall complete graduation course requirements as specified in Education Code 51225.3

and those adopted by the Board, except for students who are. Unless exempted as provided in

"Exemptions from District-Adopted Graduation Requirements," belowdistrict students shall also complete

other course requirements adopted by the Board. Students who are exempted from district-adopted

graduation requirements shall be eligible to participate in any graduation ceremony and school activity

related to graduation in which other students are eligible to participate.

Course Requirements

CSBA NOTE: Education Code 51225.3 specifies the courses that a student is required to complete in order

to graduate from high school as listed in Items #1-7 below.

Pursuant to Education Code 66204, each district that maintains a high school is required to develop a

process for submitting courses to the University of California (UC) to review and certify that they align with

the "A-G" course requirements for college admission.

To obtain a high school diploma, students shall complete the following courses in grades 9-12, with each

course being one year unless otherwise specified:

1. Four courses in English (Education Code 51225.3)

2. Three courses in mathematics (Education Code 51225.3)

Students shall complete at least one mathematics course that meets the state academic content

standards for Algebra I or Mathematics I. Students may complete such coursework prior to grade

9 provided that they also complete three mathematics courses in grades 9-12. (Education Code

51224.5)

CSBA NOTE: The following paragraph is for districts that require more than two mathematics courses for

high school graduation. Pursuant to Education Code 51225.3 and 51225.35, a district that requires more

than two courses in mathematics may award up to one mathematics course credit for an approved computer

science course. Any such course must have been approved by UC as a "category C" (mathematics) course

in the university's "A-G" course admission criteria; see BP 6143 - Courses of Study.

3. Successful completion of an approved computer science course that is classified as a "category C"

course based on the University of California (UC) and California State University (CSU) "A-G"

admission requirements shall be counted toward the satisfaction of additional graduation

requirements in mathematics. (Education Code 51225.3, 51225.35)

4. Three courses in science, including biological and physical sciences (Education Code 51225.3)
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5. Three courses in social studies, including United States (U.S.) history and geography; world history,

culture, and geography; a one-semester course in American government and civics; and a

one-semester course in economics (Education Code 51225.3)

CSBA NOTE: Pursuant to Education Code 51225.3, as amended by AB 185 (Ch. 571, Statutes of 2022),

the option to authorize the completion of a course in career technical education (CTE) in lieu of the visual

or performing arts or world language course requirement for high school graduation, which authority was

deleted by AB 101 (Ch. 661, Statutes of 2021), has been restored until July 1, 2027.

6. One course in visual or performing arts or, world language., or career technical education (CTE).

For purposes of this requirement, a course in American Sign Language shall be deemed a course in

world language. (Education Code 51225.3)

To be counted towards meeting graduation requirements, a CTE course shall be aligned to CTE

model curriculum standards and framework adopted by the State Board of Education (Education

Code 51225.3)

7. Two courses in physical education, unless the student has been otherwise exempted pursuant to

other sections of the Education Code (Education Code 51225.3)

CSBA NOTE: Pursuant to Education Code 51225.3, as amended by AB 101, beginning with the 2029-30

school year, a student is required to complete a one-semester course in ethnic studies, as specified, in

order to graduate from high school. At its discretion, a district may require a full year course. Districts that

require a full-year course should revise Item #7 accordingly.

8. Beginning with the 2029-30 school year, a one-semester course in ethnic studies (Education Code

51225.3)

CSBA NOTE: Pursuant to Education Code 51225.3, the Governing Board may prescribe additional

coursework (e.g., health education or service learning) or other requirements (e.g., portfolios or senior

projects) that district students must complete in order to obtain a diploma. If the Board does so, such

courses or projects should be listed below.

If the district requires a course in health education for graduation, Education Code 51225.36 requires that

the district include instruction in sexual harassment and violence, including, but not limited to, information

on the affirmative consent standard pursuant to Education Code 67386. See BP 6142.1 - Sexual Health

and HIV/AIDS Prevention Instruction. In addition, pursuant to Education Code 51225.6, a district that

requires a course in health education for graduation is required to include instruction in compression-only

cardiopulmonary resuscitation (CPR). See AR 6143 - Courses of Study.

Pursuant to Education Code 51230, if the district requires the completion of community service hours for

high school graduation, the district may provide a student with credit towards that requirement for

completion of a course in community emergency response training. However, if the district chooses to offer

credit for the completion of such a course, the Board is still obligated to notify parents/guardians, students,

and the public of information specified in Education Code 51225.3.
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Delhi High School Graduation Requirements

Subject Area Credits

English
Mathematics
Science
Social Science
Physical Education
Fine Arts (Foreign Language/Fine Arts/CTE)
Electives

40
30
30
30
20
10
80

Total 240

CSBA NOTE: Education Code 51225.3 requires the Board to adopt alternative means for students to

complete the prescribed course of study. See BP/AR 6146.11 - Alternative Credits Toward Graduation.

Because the prescribed course of study may not accommodate the needs of some students, the Board

shall provide alternative means for the completion of prescribed courses in accordance with law.

Exemptions from District-Adopted Graduation Requirements

CSBA NOTE: Pursuant to Education Code 51225.31, as added by AB 181 (Ch. 52, Statutes of 2022),

districts are required to exempt an eligible student with disabilities from all coursework and other

requirements adopted by the Board that are in addition to the statewide course requirements specified in

Education Code 51225.3, and award such student a high school diploma, as reflected below. Awarding a

diploma pursuant to this exception does not change the district's obligation to provide a free appropriate

public education or otherwise constitute a change in placement.

Prior to the beginning of grade 10, the individualized education program (IEP) team for each student with

disabilities shall determine whether the student is eligible for exemption from all coursework and other

requirements adopted by the Board in addition to the statewide course requirements for high school

graduation, and if so, shall notify the student's parent/guardian of the exemption. A student with disabilities

shall be eligible for the exemption, if the student's IEP provides for both of the following requirements:

(Education Code 51225.31)

1. That the student take the alternate assessment aligned to alternate achievement standards in

grade 11 as described in Education Code 60640

2. That the student complete state standards aligned coursework to meet the statewide coursework

specified in Education Code 51225.3
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CSBA NOTE: Education Code 51225.1 requires the district to exempt from any district-adopted graduation

requirements that are in addition to the state requirements specified in Education Code 51225.3 a foster

youth, homeless student experiencing homelessness, former juvenile court school student, child of a

military family, or migrant student who transfers into the district or between district high schools any time

after completing the second year of high school, or an immigrant student who is in the third or fourth year of

high school and is participating in a newcomer program (i.e., a program designed to meet the academic

and transitional needs of newly arrived immigrant students that has as a primary objective the development

of English language proficiency). This exemption does not apply if the Superintendent or designee makes a

finding that the student is reasonably able to complete the requirements in time to graduate by the end of

the fourth year of high school. Also see AR 6173 - Education for Homeless Children, AR 6173.1 -

Education for Foster Youth, AR 6173.2 - Education of Children of Military Families, AR 6173.3 - Education

for Juvenile Court School Students, and AR 6175 - Migrant Education Program.

Pursuant to Education Code 51225.1, within 30 calendar days of the transfer into a school by a foster

youth, homeless student experiencing homelessness, former juvenile court school student, child of a

military family, migrant student, or newly arrived immigrant student, or of the commencement of

participation in a newcomer program, as applicable, the district is required to notify any eligible student

and/or the student's parent/guardian, the person holding the right to make educationeducational decisions

for the student, the district's liaison for homeless children, and the student's social worker or probation

officer, as applicable, of the availability of the exemption from local graduation requirements and whether

the student qualifies for it. If the district fails to provide that notification, the student will be eligible for the

exemption once notified, even if the notification is received after the termination of the court's jurisdiction

over the foster youth or former juvenile court school student, after the homeless student experiencing

homelessness ceases to be homeless, or after the student no longer meets the definition of a child of a

military family, a migrant student, or a student participating in a newcomer program, as applicable.

Education Code 51225.1 also provides that, if an exempted student completes the statewide coursework

requirements before the end of the fourth year of high school, the district or a district school must not

require or request that the student graduate before the end of the fourth year of high school.

Any complaint alleging the district's failure to comply with the requirements of Education Code 51225.1 may

be filed using the district's uniform complaint procedures pursuant to 5 CCR 4600- 4670. See BP/AR

1312.3 - Uniform Complaint Procedures.

In addition, a foster youth, homeless student experiencing homelessness, former juvenile court school

student, child of a military family, or migrant student who transfers into the district or between district

schools any time after completing the second year of high school, or a newly arrived immigrant student

who is in the third or fourth year of high school and is participating in a newcomer program, shall be

exempted from any graduation requirements adopted by the Board that are in addition to statewide course

requirements. This exemption shall not apply if the Superintendent or designee makes a finding that the

student is reasonably able to complete the additional requirements in time to graduate by the end of the

fourth year of high school.

Within 30 days of the transfer into a school by a foster youth, homeless student experiencing

homelessness, former juvenile court school student, child of a military family, migrant student, or a newly

arrived immigrant student, or of the commencement of participation in a newcomer program, as

applicable, the Superintendent or designee shall notify any eligible student, and others as required by law,
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of the availability of the exemption from local graduation requirements and whether the student qualifies

for it. (Education Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, the district may not require or request a foster youth,

student experiencing homelessness, former juvenile court school student, child of a military family, migrant

student, or a newly arrived immigrant student participating in a newcomer program who is exempted from

district-established graduation requirements and completes statewide

coursework requirements before the end of the student’s fourth year of high school to graduate early, as

described below.

The Superintendent or designee shall not require or request a foster youth, student experiencing

homelessness, former juvenile court school student, child of a military family, migrant student, or a newly

arrived immigrant student participating in a newcomer program who is exempted from district-established

graduation requirements and who completes the statewide coursework requirements before the end of the

fourth year of high school, and would otherwise be entitled to remain in school, to graduate before the end

of the student’s fourth year of high school. (Education Code 51225.1)

CSBA NOTE: Education Code 51225.1, as amended by SB 532 (Ch. 918, Statutes of 2022), requires the

district to exempt a foster youth, student experiencing homelessness, former juvenile court school student,

child of a military family, migrant student, or a newly arrived immigrant student participating in a newcomer

program who qualifies for an exemption from district-established graduation requirements, under the

circumstances described below.

If a foster youth, student experiencing homelessness, former juvenile court school student, child of a

military family, migrant student, or a newly arrived immigrant student participating in a newcomer program

was not properly notified of an exemption, declined the exemption, or was not previously

exempted, the student or the person holding the right to make educational decisions for the student may

request the exemption and the Superintendent or designee shall exempt the student within 30 days of the

request. Any such student who at one time qualified for the exemption may request the exemption even if

the student is no longer eligible. (Education Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, districts are required to

annually report to the California Department of Education regarding the number of students who, for the prior

school year, graduated with an exemption from the district-established graduation requirements that are in

addition to statewide coursework requirements, as specified below.

Annually, the Superintendent or designee shall report to the California Department of Education, in

accordance with Education Code 51225.1, the number of student’s graduating from the fourth or fifth year

of high school who, for the prior school year, graduated with an exemption from district established

graduation requirements that are in addition to statewide coursework requirements.

Retroactive Diplomas

Any student who completed grade 12 in the 2003-04 through 2014-15 school year and met all applicable

graduation requirements other than the passage of the high school exit examination shall be granted a high

school diploma. (Education Code 51413)
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CSBA NOTE: Items #1-4 below are optional and may be revised to reflect district practice.

In addition, the district may retroactively grant high school diplomas to former students who: (Education

Code 48204.4, 51430, 51440)

1. Departed California against their will while in grade 12 and did not receive a diploma because the

departure interrupted their education, provided that they were in good academic standing at the time of the

departure

Persons may be considered to have departed California against their will if they were in custody of a

government agency and were transferred to another state, were subject to a lawful order from a court or

government agency that authorized their removal from California, were subject to a lawful order and were

permitted to depart California before being removed from California pursuant to the lawful order, were

removed or were permitted to depart voluntarily pursuant to the federal Immigration and Nationality Act, or

departed due to other circumstances determined by the district that are consistent with the purposes of

Education Code 48204.4.

In determining whether to award a diploma under these circumstances, the Superintendent or designee

shall consider any coursework that may have been completed outside of the U.S. or through online or

virtual courses.

2. Were interned by order of the federal government during World War II or are honorably discharged

veterans of World War II, the Korean War, or the Vietnam War, provided that they were enrolled in a district

high school immediately preceding the internment or military service and did not receive a diploma because

their education was interrupted due to the internment or military service in those wars

Deceased former students who satisfy these conditions may be granted a retroactive diploma to be

received by their next of kin.

3. Are veterans who entered the military service of the U.S. while in grade 12 and who had satisfactorily

completed the first half of the work required for grade 12 in a district school

4. Were in their senior year of high school during the 2019-20 school year, were in good academic standing

and on track to graduate at the end of the 2019-20 school year as of March 1, 2020, and were unable to

complete the statewide graduation requirements as a result of the COVID-19 crisis

Honorary Diplomas

CSBA NOTE: The following optional section reflects the Board's authority to confer honorary high school

diplomas pursuant to Education Code 51225.5 and may be revised to reflect district practice.

The Board may grant an honorary high school diploma to: (Education Code 51225.5) 151

1. An international exchange student who has not completed the course of study ordinarily required

Delhi Unified School District Last Revised Jan 2023
CSBA Updated Policy Last Revised March 2023 Page 6



Instruction
High School Graduation Requirements BP 6146.1

for graduation and who is returning to the student's home country following the completion of one

academic school year in the district

2. A student who is terminally ill

The honorary diploma shall be clearly distinguishable from the regular diploma of graduation awarded by

the district. (Education Code 51225.5)
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The Governing Board recognizes that students with disabilities are entitled to a course of study that provides them

with a free appropriate public education (FAPE) and that modifications to the district's regular course may be needed

on an individualized basis to provide FAPE. In accordance with law, each student's individualized education program

(IEP) team shall determine the appropriate goals, as well as any appropriate individual accommodations necessary

for measuring the academic achievement and functional performance of the student on state and district wide

assessments.

cf. 6159 Individualized Education Program

cf. 6159.1 Procedural Safeguards and Complaints for Special Education

cf. 6162.51 - Standardized Testing and Reporting Program

cf. 6164.4 - Identification and Evaluation of Individuals for Special Education

Certificate of Educational Achievement or Completion

Instead of a high school diploma, a student with disabilities may be awarded a certificate or document of educational

achievement or completion if the student has met one of the following requirements: (Education Code 56390)

1. Satisfactorily completed a prescribed alternative course of study approved by the board of the district in

which the student attended school or the district with jurisdiction over the student as identified in his/her IEP

2. Satisfactorily met his/her IEP goals and objectives during high school as determined by the IEP team

3. Satisfactorily attended high school, participated in the instruction as prescribed in his/her IEP, and met the

objectives of the statement of transition services

cf. 6146.1 - High School Graduation Requirements

A student with disabilities who meets any of the criteria specified above shall be eligible to participate in any

graduation ceremony and any school activity related to graduation in which a graduating student of similar age

without disabilities would be eligible to participate. (Education Code 56391)

cf. 5127 - Graduation Ceremonies and Activities

Delhi Unified School District New
CSBA Updated Policy Last Revised Nov 2009 Page 1



Instruction
Education for Homeless Children BP 6173

CSBA NOTE: The following policy reflects the intent of the McKinney-Vento Homeless Assistance Act (42

USC 11431-11435) that each homeless student experiencing homelessness should have equal access to

the same free, appropriate public education and services as other students. 42 USC 11432 mandates that

districts adopt, review, and revise policies to remove barriers to the identification, enrollment, and retention of

homeless children and youth, ensure that homeless students experiencing homelessness are not

segregated or stigmatized on the basis of their status as homeless, and provide for professional

development for appropriate staff, as provided in the following policy. and regulation. In addition, 42 USC

11432 requires that, in reviewing and revising applicable policies, consideration be given to issues

concerning transportation, immunization, residency, birth certificates, school records and other

documentation, and guardianship.

Education Code 48851.3, as added by AB 408 (Ch. 904, Statutes of 2022), mandates that districts establish

homeless education program policies that are consistent with the provisions of Education Code

48850-48859, and using resources developed by the California Department of Education (CDE), available

on its web site, and those developed by homeless education technical assistance centers. Pursuant to

Education Code 48851.3, as added by AB 408, districts are required to update their homeless education

program policies at least once every three years.

Education Code 48852.3, added by AB 408, requires CDE to develop and implement a plan for monitoring

the compliance of districts, including school site inspections, to ensure that the state is not underestimating

the number of youth experiencing homelessness.

The Governing Board believes that the identification of homeless students experiencing homelessness is

critical to improving the educational outcomes of such students and ensuring that homeless students

experiencing homelessness have access to the same free and appropriate public education provided to

other students within the district. The district shall provide homeless students experiencing homelessness

with access to education and other services necessary for such students to meet the same challenging

academic standards as other students.

When there are at least 15 homeless students experiencing homelessness in the district or a district school,

the district's local control and accountability plan (LCAP) shall include goals and specific actions to improve

student achievement and other outcomes of homeless students experiencing homelessness. (Education

Code 52052, 52060, 52064)

CSBA NOTE: The following paragraph is mandated pursuant to Education Code 48851.3 and 42 USC

11432. 42 USC 11432 requires that districts adopt policy to remove barriers to homeless students'

enrollment and retention of students experiencing homelessness due to absences or outstanding fees or

fines. See the accompanying administrative regulation for additional procedures designed to remove barriers

to the identification and enrollment of homeless students experiencing homelessness.

The Superintendent or designee shall regularly review district policies at least once every three years and

recommend updates to district policies to ensure removal of any barriers to the education of homeless

students and unaccompanied youth. Any such review shall address identification, enrollment, and retention

of such students, including those barriers that are due to absences or outstanding fees or fines. ((Education

Code 48851.3, 42 USC 11432)
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CSBA NOTE: Pursuant to 42 USC 11432, districts are required to designate an appropriate staff person,

who may also be a coordinator for other federal programs, as a district liaison for homeless students. See

the accompanying administrative regulation for information about the designation and duties of the district

liaison.

The Superintendent or designee shall designate an appropriate staff person to serve as a liaison for

homeless children and youths. The district liaison for homeless students shall fulfill the duties specified in

42 USC 11432 to assist in identifying and supporting homeless students experiencing homelessness to

succeed in school, and as specified in Education Code 48851.3 related to trainings for district staff

providing assistance to students experiencing homelessness.

CSBA NOTE: Education Code 48851, as addedamended by AB 272375 (Ch. 394912, Statutes of

20212022), requires the district to ensure that each school within the district identifies all homeless children

and youthsstudents experiencing homelessness and unaccompanied youths enrolled at the school. and to

annually provide and administer a housing questionnaire to parents/guardians of all students and all

unaccompanied youths for purposes of identifying students experiencing homelessness and unaccompanied

youths. The housing questionnaire must be based on best practices developed by CDE, include an

explanation of the rights and protections a student has as a homeless child or youth or as an

unaccompanied youth, and be made available in paper form. A sample housing questionnaire is available on

CDE's web site.

Education Code 48851, as amended by AB 2375, requires districts to collect the completed housing

questionnaires described above, and annually report to CDE the number of students experiencing

homelessness and unaccompanied youths enrolled in the district.

The Superintendent or designee shall ensure that each district school identifies all homeless children and

youthsstudents experiencing homelessness and unaccompanied youths enrolled at the school. (Education

Code 48851)

CSBA NOTE: The following paragraph is for districts that receive funding from the American Rescue Plan

Elementary and Secondary School Emergency Relief - Homeless Children and Youth Fund (ARP-HCY) and

may be deleted or revised to reflect district practice by districts that do not receive such funds. Education

Code 48851, as added by AB 27, requires districts receiving ARP HCY funds to annually administer a

housing questionnaire to parents/guardians of all students and all unaccompanied youths for purposes of

identifying homeless children and youths and unaccompanied youths. The housing questionnaire must be

based on best practices developed by the California Department of Education (CDE), include an explanation

of the rights and protections a student has as a homeless child or youth or as an unaccompanied youth, and

be made available in paper form. A sample housing questionnaire is available on CDE's web site.

To ensure easy identification of homeless students experiencing homelessness, the Superintendent or

designee shall annually provide and administer a housing questionnaire developed by the California

Department of Education (CDE) to all parents/guardians of students and all unaccompanied youths.

(Education Code 48851)

If the primary language of a student’s parent/guardian or an unaccompanied youth is not English, either the

housing questionnaire shall be made available in the primary language of the student’s parent/guardian or
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the unaccompanied youth pursuant to Education Code 48985, or an appropriate translation of the housing

questionnaire shall be provided upon request of a student’s parent/guardian or an unaccompanied youth.

(Education Code 48851)

The Superintendent or designee shall report to CDE the number of students experiencing homelessness,

including unaccompanied youths, enrolled in the district as identified from the housing questionnaire

described above. (Education Code 48851)

CSBA NOTE: Education Code 48852.6, as added by AB 27, requires districts to create a web page or post

on its web site (1) a list of district liaisons and contact information for such liaison(s) and (2) specific

information on homelessness, including, but not limited to, information regarding the educational rights and

resources available to persons experiencing homelessness. Additionally, Education Code 48852.6, as

added by AB 27, requires a district school, if it has a web site, to post the contact information for the district

liaison, as well as the name and contact information of any employee or person under contract the school

may have who assists the district liaison in completing the liaison's duties. See the accompanying

administrative regulation for more information regarding posting requirements.

In addition, the Superintendent or designee shall ensure that the district liaison's contact information and

other information on homelessness, including, but not limited to, information regarding the educational

rights and resources available to persons experiencing homelessness, are posted on the district and school

web sites as specified in the accompanying administrative regulation. (Education Code 48852.6)

CSBA NOTE: Pursuant to Education Code 48850 and 42 USC 11432, placement determinations for

homeless students experiencing homelessness must be made according to the student's "student’s “best

interest,",” as defined by law and in the accompanying administrative regulation.

The Superintendent or designee shall ensure that placement decisions for homeless students experiencing

homelessness are based on the student'sstudent’s best interest as defined in law and administrative

regulation.

Each homeless student experiencing homelessness shall be provided services that are comparable to

services offered to other students in the school, including, but not limited to, transportation, educational

programs for which the student meets the eligibility criteria (such as federal Title I services or similar state

or local programs, programs for students with disabilities, and educational programs for English learners),

career and technical education programs, programs for gifted and talented students, and school nutrition

programs. ((Education Code 48850; 42 USC 11432)

CSBA NOTE: The following paragraph is mandated by 42 USC 11432. Although this law prohibits the

segregation of homeless students experiencing homelessness into a separate school or program is

prohibited, separate schools that were in operation before 2001 may continue to operate under specified

conditions. Districts that maintain such a school may revise the following paragraph to reflect district

practice.

Homeless studentsStudents experiencing homelessness shall not be segregated into a separate school or

program based on their status as homeless and shall not be stigmatized in any way. However, the

Superintendent or designee may separate homeless students experiencing homelessness on school

grounds as necessary for short periods of time for health and safety emergencies or to provide temporary,
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special, and supplementary services to meet thetheir unique needs of homeless students. (42 USC 11432,

11433)

The Superintendent or designee shall ensure that information and/or materials for homeless students

experiencing homelessness are provided in a manner and form understandable to the student’s

parents/guardians of homeless students and to unaccompanied youths.

CSBA NOTE: Although students' addresses generally may be designated as "directory information" that is

not harmful if disclosed, 42 USC 11432 provides that information about a homeless student'sthe living

situation of a student experiencing homelessness must instead be provided the protections afforded to other

student records under the Family Educational Rights and Privacy Act. For further information about the

disclosure of homeless students' records of students experiencing homelessness, see the U.S. Department

of Education's (USDOE)), "Education for Homeless Children and Youths Program Non-Regulatory

Guidance."

Information about a homeless student'sthe living situation of a student experiencing homelessness shall be

considered part of a student's educational record, subject to the Family Educational Rights and Privacy Act,

shall not be deemed to be directory information as defined in 20 USC 1232g, and shall not be released

without written consent. (42 USC 11432)

CSBA NOTE: Pursuant to 42 USC 11432, districts receiving assistance through the McKinney Vento

Homeless Assistance Act are required to coordinate services as provided below. Other districts may delete

or revise the following paragraph to reflect district practice.

The Superintendent or designee shall coordinate with other agencies and entities to ensure that homeless

children and youthstudents experiencing homelessness are promptly identified, ensure that homeless

students experiencing homelessness have access to and are in reasonable proximity to available education

and related support services, and raise the awareness of school personnel and service providers of the

effects of short-term stays in a shelter and other challenges associated with homelessness. Toward these

ends, the Superintendent or designee shall collaborate with local social services agencies, other agencies

or entities providing services to homeless children and youthstudents experiencing homelessness, and, if

applicable, transitional housing facilities. In addition, the Superintendent or designee shall coordinate

transportation, transfer of school records, and other interdistrict activities with other local educational

agencies. As necessary, the Superintendent or designee shall coordinate, within the district and with other

involved local educational agencies, services for homeless students experiencing homelessness and

services for students with disabilities. (42 USC 11432)

CSBA NOTE: 42 USC 11432 mandates that districts adopt policies and practices to ensure participation

by district liaisons and other appropriate staff in professional development and other technical assistance

activities, as determined appropriate by the federal Office of the Coordinator.

Education Code 48852.5 requires CDE to provide specified informational and training materials to district

liaisons, including informational materials on the educational rights of homeless children and

youthstudents experiencing homelessness and resources available to assist homeless children and

youth.students experiencing homelessness. Education Code 48852.5, as amended by SB 400 (Ch. 400,

Statutes of 2021), also requires CDE to develop and implement a system to verify that districts are

providing the required training to school personnel providing services to youthstudents experiencing
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homelessness at least annually.

Pursuant to Education Code 48851.3, as added by AB 408, the liaison for homeless students is required

to offer annual training to district employees providing services to students experiencing homelessness

and to inform such employees of the availability of training and the services the liaison provides. While

Education Code 48851.3 requires annual training for employees who work with students experiencing

homelessness, the liaison is encouraged to offer training to all district employees.

The following paragraph reflects the training requirement of Education Code 48851.3 and 48852.5, and

USDOE's "Education for Homeless Children and Youths Program Non-Regulatory Guidance," regarding

the content of the professional development.

At least annually, the district liaison and other appropriate staff shall participate in professional development

and other technical assistance activities to assist them in identifying and meeting the needs of homeless

students experiencing homelessness. Such professional development and technical assistance shall

include, but are not limited to, training on the district’s homeless education program policies, definitions of

terms related to homelessness, therecognition of signs ofthat students are experiencing or are at risk of

experiencing homelessness, the steps that should be taken once a potentially homeless student is

identified, and how to connect homeless students experiencing homelessness with appropriate housing

and service providers. (Education Code 48851.3, 48852.5; 42 USC 11432)

CSBA NOTE: Education Code 48851, as added by AB 27, requires districts to collect the completed housing

questionnaires described above, and annually report to CDE the number of homeless children and youths

and unaccompanied youths enrolled in the district.

The Superintendent or designee shall report to CDE the number of homeless children and youths and

unaccompanied youths enrolled in the district as identified from the housing questionnaire described above.

(Education Code 48851)

CSBA NOTE: The following optional paragraph may be revised to reflect district practice. Pursuant to

Education Code 52064.5, the State Board of Education has adopted evaluation rubrics for use by districts in

evaluating their strengths, weaknesses, and areas that require improvement.

In addition, pursuant to 20 USC 6311 annual district report cards for districts receiving Title I funds are

required to include disaggregated student achievement data and graduation rates of homeless students.

At least annually, the Superintendent or designee shall report to the Board on the identification of and

outcomes for homeless students experiencing homelessness, which may include, but are not limited to, the

housing questionnaire responses, school attendance, student achievement test results, promotion and

retention rates by grade level, graduation rates, suspension/expulsion rates, and other outcomes related
to any goals and specific actions identified in the LCAP. Based on the evaluation data, the district
shall revise its strategies as needed tomore effectively identify and support the education of
homeless students. experiencing homelessness.
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CSBANOTE: Pursuant to Education Code 51225.1, as amended by SB 532 (Ch. 918, Statutes of
2022), districts are required to annually report to CDE regarding the number of students
experiencing homelessness who, for the prior school year, graduatedwith an exemption from the
district-established graduation requirements that are in addition to statewide coursework
requirements, as specified below.

Annually, the Superintendent or designee shall report to CDE, in accordance with Education Code
51225.1, the number of students experiencing homelessness graduating from the fourth or fifth
year of high school who, for the prior school year, graduatedwith an exemption from district
established graduation requirements that are in addition to statewide coursework requirements.
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CSBA NOTE: The following administrative regulation is mandated pursuant to Education Code 48851.3, as

added by AB 408 (Ch. 914, Statutes of 2022) and 42 USC 11432; see, which require districts to establish

homeless education program policies. Pursuant to Education Code 48851.3 districts are required to update

these policies at least once every three years. See section on "Transportation" below for additional

requirements.

Definitions

CSBA NOTE: The federal McKinney-Vento Homeless Assistance Act (42 USC 11434a) and Education

Code 48859, as amended by AB 27 (Ch. 394, Statutes of 2021), define "homeless children and youths" as

provided below. Foster youth who are living in emergency or transitional shelters are within the definition of

homeless students but youth who are awaiting foster care placement are not. See BP/AR 6173.1 -

Education for Foster Youth for state law regarding foster children.

Homeless students or students experiencing homelessness means students who lack a fixed, regular, and

adequate nighttime residence and includes: (Education Code 48859; 42 USC 11434a)

1. Students who are sharing the housing of other persons due to loss of housing, economic hardship, or a

similar reason; are living in motels, hotels, trailer parks, or camping grounds due to the lack of alternative

adequate accommodations; are living in emergency or transitional shelters; or are abandoned in hospitals

2. Students who have a primary nighttime residence that is a public or private place not designed for or

ordinarily used as regular sleeping accommodations for human beings

3. Students who are living in cars, parks, public spaces, abandoned buildings, substandard housing, bus or

train stations, or similar settings

4. Migratory children who qualify as homeless because they are living in conditions described in items #1-3

above

Unaccompanied youth includes a homeless child or youth not in the physical custody of a parent or

guardian. (Education Code 48859; 42 USC 11434a)

CSBA NOTE: The following definition of "school of origin" generally reflects Education Code 48852.7, which

exceeds the definition in 42 USC 11432 and is consistent with the state definition of "school of origin" that

applies to foster youth. However, 42 USC 11432 includes preschools in the definition as provided below.

School of origin means the school that the homeless student experiencing homelessness attended when

permanently housed or the school in which the student was last enrolled, including a preschool. If the

school the homeless student experiencing homelessness attended when permanently housed is different

from the school in which the student was last enrolled, or if there is some other school that the student

attended within the preceding 15 months and with which the student is connected, the district liaison for

homeless students shall determine, in consultation with and with the agreement of the homeless student

Delhi Unified School District Last Revised May 2022
CSBA Updated Policy Last Revised March 2023 Page 1



Instruction
Education for Homeless Children AR 6173

experiencing homelessness and the person holding the right to make educational decisions for the student,

andshall determine which school is, in the best interests of the homeless student, which school shall be

experiencing homelessness, deemed the school of origin. (Education Code 48852.7; 42 USC 11432)

CSBA NOTE: Education Code 48850 expresses legislative intent that the "best interest" of a homeless

student experiencing homelessness or foster youth includes educational stability as well as placement in

the least restrictive educational program, as provided below. Education Code 48853 further provides that

the placement of a foster youth must consider the student's access to academic resources, services, and

extracurricular and enrichment activities. For consistency with the definition of "best interest" applicable to

foster youth (see AR 6173.1 - Education for Foster Youth), the. The following definition also reflects

Education Code 48853.

Best interest means that, in making educational and school placement decisions for a homeless student

experiencing homelessness, consideration is given to, among other factors, educational stability, the

opportunity to be educated in the least restrictive educational setting necessary to achieve academic

progress, and the student's access to academic resources, services, and extracurricular and enrichment

activities that are available to all district students. (Education Code 48850, 48853; 42 USC 11432)

District Liaison

CSBA NOTE: Pursuant to 42 USC 11432, districts are required to designate an appropriate staff person,

who may also be a coordinator for other federal programs, as a district liaison for homeless students. The

district should fill in the blanks below with the title or position, address, email address, and phone number of

the district liaison.

The Superintendent designates the following staff person as the district liaison for homeless students: (42

USC 11432)

Director of Student Services

Delhi Unified School District

9716 Hinton Ave

Delhi CA 95315

(209) 656-2000

CSBA NOTE: The duties of the district liaison for homeless students are listed in Education Code 48851.3,

as added by AB 408, and 42 USC 11432 and are specified below. Also see the U.S. Department of

Education's (USDOE)), "Education for Homeless Children and Youths Program Non-Regulatory Guidance","

and the "Homeless Liaison Toolkit"," developed by the National Center for Homeless Education.

The district's liaison for homeless students shall: (Education Code 48851.3, 48851.5, 48852.5; 42 USC

11432)

1. Ensure that homeless students experiencing homelessness are identified by school personnel through

outreach and coordination activities with other entities and agencies

2. Ensure that homeless students experiencing homelessness are enrolled in, and have a full and equal
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opportunity to succeed in, district schools

3. Ensure that homeless families and children and youthstudents experiencing homelessness have access

to and receive educational services for which they are eligible, including services through Head Start and

Early Head Start programs, early intervention services under Part C of the federal Individuals with

Disabilities Education Act, and other preschool programs administered by the district

4. Ensure that homeless families and students experiencing homelessness receive referrals to health care

services, dental services, mental health and substance abuse services, housing services, and other

appropriate services

5. Inform parents/guardians of the educational and related opportunities available to their children and

ensure that they are provided with meaningful opportunities to participate in the education of their children

6. Disseminate public notice of the educational rights of homeless students experiencing homelessness in

locations frequented by parents/guardians of homeless children and youthstudents experiencing

homelessness and by unaccompanied youth, including schools, shelters, public libraries, and hunger relief

agencies (soup kitchens). The rights shall be presented in a manner and form understandable to the

parents/guardians of homeless students and unaccompanied youth.

7. Mediate enrollment disputes in accordance with law and the section "Resolving Enrollment Disputes"

below

8. Fully inform parents/guardians of homeless students experiencing homelessness and unaccompanied

youth of all transportation services, including transportation to the school of origin, and assist them in

accessing transportation to the school of choice

CSBA NOTE: Pursuant to Education Code 48852.5, as amended by SB 400 (Ch. 400, Statutes of 2021), the

California Department of Education (CDE) is required to provide training materials to district liaisons for

homeless students for the purpose of providing required professional development and support to school

personnel who provide services to homeless students.

Pursuant to Education Code 48851.3, as added by AB 408, the district’s liaison for homeless students is

required to offer annual training to district employees who provide services to students experiencing

homelessness and inform such employees of the availability of training and the services the liaison provides.

While Education Code 48851.3 requires annual training for employees who work with students experiencing

homelessness, the district’s liaison for homeless students is encouraged to offer training to all district

employees.

The examples of school personnel listed below reflect CDE's 2021-222022-23 Federal Program Monitoring

Instrument.

9. Ensure that Offer annual training related to the district’s homeless education program policies to school

personnel providingwho provide services to homeless students experiencing homelessness, including

principals and other school leaders, attendance supervisorsofficers, teachers, enrollment personnel, and

specialized instructional support personnel, receiveto ensure that such employees are informed of available

training, professional development, and other support, and the services provided by the district liaison for

homeless students
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10. Ensure that unaccompanied youth are enrolled in school, have opportunities to meet the same

challenging state academic standards established for other students, and are informed of their status as

independent students under 20 USC 1087vv and that they may receive assistance from the district liaison

to receive verification of their independent student status for purposes of applying for federal student aid

pursuant to 20 USC 1090

11. Coordinate and collaborate with state coordinators and community and school personnel responsible

for the provision of education and related services to homeless students experiencing homelessness,

including the collection and provision of comprehensive data to the state coordinator as required by law

CSBA NOTE: Pursuant to Education Code 48918.1, the district liaison must be notified at least 10 calendar

days before the date of the expulsion hearing for a homeless student experiencing homelessness, when the

student's alleged violation does not require a mandatory recommendation for expulsion, and may be notified

for mandatory expulsions; see AR 5144.1 - Suspension and Expulsion/Due Process. When so notified, the

district liaison is expected to assist the student and, as necessary, advocate on the student's behalf.

Furthermore, pursuant to Education Code 48915.5, if the homeless student experiencing homelessness has

also been identified as an individual with a disability and the district has proposed a change of placement

due to an act for which the decision to recommend expulsion is discretionary, the district liaison must be

invited to participate in the individualized education program (IEP) team meeting that makes a manifestation

determination pursuant to the Individuals with Disabilities Education Act (20 USC 1415(k)).

In addition, when notified pursuant to Education Code 48918.1, the district liaison shall assist, facilitate, or

represent a homeless student experiencing homelessness who is undergoing a disciplinary proceeding that

could result in the student's expulsion. When notified pursuant to Education Code 48915.5, the district

liaison shall participate in an individualized education program (IEP) team meeting to make a manifestation

determination regarding the behavior of a student with a disability.

CSBA NOTE: 42 USC 11432 requires CDE to publish a list of district liaisons on its web site. CDE collects

the name and contact information of district liaisons through the consolidated application process, along

with information about district compliance with federal program requirements.

The Superintendent or designee shall inform homeless children and youthstudents experiencing

homelessness, their parents/guardians, school personnel, service providers, and advocates working with

homeless families of the duties of the district's liaison. The Superintendent or designee shall also provide

the name and contact information of the district's liaison to the California Department of Education (CDE)

for publishing on CDE's web site. (42 USC 11432)

Enrollment

The district shall make placement decisions for homeless students experiencing homelessness based on

the student's best interest. ((Education Code 48850; 42 USC 11432)

In determining a student's best interest, a student experiencing homelessness shall, to the extent feasible,

be placed in the school of origin, unless the student's parent/guardian or the unaccompanied youth

requests otherwise. (Education Code 48852.7; 42 USC 11432)
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CSBA NOTE: Education Code 48850 and 42 USC 11432 specifiesspecify factors that must be considered

in determining a student's best interest, as provided below.

InWhen determining the best interest of theany student experiencing homelessness, the district shall

considergive priority to the request of the student's parent/guardian, or in the case of an unaccompanied

youth, the request of the student. The student's educational stability and opportunity to be educated in the

least restrictive educational setting necessary to achieve academic progress and other student-centered

factors related to the student's best interest, including factors related to the impact of mobility on the

student's achievement, education, health, and safety, giving priority to the request of the student's

parent/guardian or, in the case of an unaccompanied youth, the youth. (shall also be considered.

(Education Code 48850; 42 USC 11432)

CSBA NOTE: The following optional paragraph presents examples of factors that may be considered in

making placement decisions based on a student's "best interest," and may be revised to reflect district

practice.

Such factors may include, but are not limited to, the age of the student, the distance of the commute and

the impact it may have on the student's education, personal safety issues, the student's need for special

instruction, the length of anticipated stay in the temporary shelter or other temporary location, likely area of

future housing, school placement of siblings, and the time remaining in the school year.

However, placement decisions shall not be based on whether a homeless student experiencing

homelessness lives with the student's homeless parent/guardian or has been temporarily placed

elsewhere. (42 USC 11432)

In the case of an unaccompanied youth, the district liaison shall assist in placement or enrollment

decisions, give priority to the views of the student, and provide notice to the student of the right to appeal.

(42 USC 11432)

In determining a student's best interest, a homeless student shall, to the extent feasible, be placed in the

school of origin, unless the student's parent/guardian or the unaccompanied youth requests otherwise.

(Education Code 48852.7; (42 USC 11432)

CSBA NOTE: Education Code 48852.7 and 42 USC 11432 require schools to immediately enroll homeless

students experiencing homelessness as specified below. In itsUSDOE’s, "Non Regulatory Guidance

Education for Homeless Children and Youths Program," the USDOE recommends that the district take

steps to facilitate immediate enrollment such as accepting school records directly from families, establishing

school-based immunization clinics, and training staff on the legal requirements for immediate enrollment.

See AR 5111.1 - District Residency.

Once a placement decision has been made, the principal or designee shall immediately enroll the student

in the school of choice. The student shall be enrolled even if the student: (Education Code 48850, 48852.7;

42 USC 11432)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last attended
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2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enrollment, such as previous academic records, proof

of residency, and records of immunization and other required health records

4. Has missed application or enrollment deadlines during any period of homelessness

The principal or designee shall immediately contact the school last attended by the student to obtain the

relevant records. If the student needs to obtain immunizations or does not possess immunization or other

required health records, the principal or designee shall immediately refer the parent/guardian to the district

liaison for homeless students. The district liaison shall assist the parent/guardian, or the student if the

student is an unaccompanied youth, in obtaining the necessary immunizations, screenings, or records for

the student. (42 USC 11432)

If the student is placed at a school other than the school of origin or the school requested by the student's

parent/guardian or the student, if an unaccompanied youth, the Superintendent or designee shall provide

the parent/guardian or the unaccompanied youth with a written explanation of the reasons for the decision,

including why placement in the student's school of origin or requested school is not in the student's best

interest, along with a statement regarding the right to appeal the placement decision. The written

explanation shall be in a manner and form understandable to such parent/guardian or unaccompanied

youth. (42 USC 11432)

At the point of any change or subsequent change in the residence of a homeless student experiencing

homelessness, the student may continue attending the student's school of origin for the duration of the

homelessness. (Education Code 48852.7; 42 USC 11432)

To ensure that the homeless student experiencing homelessness has the benefit of matriculating with the

student's peers in accordance with the established feeder patterns, the following shall apply: (Education

Code 48852.7; 42 USC 11432)

1. If the student is transitioning between grade levels, the student shall be allowed to continue in the same

attendance area.

2. If the student is transitioning to a middle school or high school, and the school designated for

matriculation is in another school district, the student shall be allowed to continue to the school designated

for matriculation in that district.

CSBA NOTE: Education Code 48852.7 and 42 USC 11432 require that homeless students who become

permanently housed during the school year be allowed to remain in the school of origin for the

remainder of the school year. Additionally, Education Code 48852.7 allows homeless students to remain

in the school of origin, or matriculate to a feeder school, even if the student is no longer

homeless.experiencing homelessness. The district may revise the following list to reflect the grade

levels and feeder school patterns in the district.

If the student's housing status changes before the end of the school year so that the student is no longer
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homelessexperiencing homelessness, the student shall be allowed to stay in the school of origin:

(Education Code 48852.7)

1. Through the duration of the school year if the student is in grades K-8

2. Through graduation if the student is in high school

Resolving Enrollment Disputes

CSBA NOTE: In the event that a dispute arises over the district's decision related to student eligibility,

school selection, or enrollment, the district must comply with the requirements of 42 USC 11432 and the

dispute resolution process established by CDE. CDE's process is described in its, "Homeless Education

Dispute Resolution Process" letter to districts,," available on CDE's web site., provides such guidance.

CDE's letterguidance does not specify a hearing process or timelines for the district-level dispute resolution

process. Thus, the district may revise the following section to reflect district practice, provided that the

process is consistent with law.

If a dispute arises over student eligibility, school selection, or enrollment in a particular school, the matter

shall be referred to the district liaison, who shall carry out the dispute resolution process as expeditiously as

possible. (42 USC 11432)

The parent/guardian or unaccompanied youth shall be provided with a written explanation of any decisions

related to eligibility, school selection, or enrollment and of the right of the parent/guardian or

unaccompanied youth to appeal such decisions. (42 USC 11432)

CSBA NOTE: The following optional list should be modified to reflect district practice. In itsUSDOE’s,

"Education for Homeless Children and Youths Program Non-Regulatory Guidance," the USDOE

recommends that the written explanation contain the elements specified below. See the accompanying

exhibits for a sample explanation and appeal form.

The written explanation shall include:

1. A description of the action proposed or refused by the district

2. An explanation of why the action is proposed or refused

3. A description of any other options the district considered and the reasons that any other options were

rejected

4. A description of any other factors relevant to the district's decision and information related to the eligibility

or best interest determination including the facts, witnesses, and evidence relied upon and their sources

5. Appropriate timelines to ensure any relevant deadlines are not missed

6. Contact information for the district liaison and state coordinator, and a brief description of those roles

The written explanation shall be complete, as brief as possible, simply stated, and provided in language

that the parent/guardian or student can understand.
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CSBA NOTE: The following optional paragraph is recommended in the USDOE's "Education for Homeless

Children and Youths Program Non-Regulatory Guidance."

The district liaison may use an informal process as an alternative to formal dispute resolution procedures,

provided that the parents/guardians or unaccompanied youth have access to the more formal process if

informal resolution is not successful in resolving the matter.

CSBA NOTE: The following optional paragraph is recommended in CDE's, "Homeless Education Dispute

Resolution Process" letter," guidance to districts. CDE recommends that if the parent/guardian or

unaccompanied youth is an English Learner, the native language and/or an interpreter be used, and/or if

additional supports are needed because of a disability, such services be made available without charge.

In working with a student's parents/guardians or unaccompanied youth to resolve an enrollment dispute,

the district liaison shall:

1. Inform themthe student’s parents/guardians or unaccompanied youth that they may provide written

and/or oral documentation to support their position may be provided

2. Inform themthe student’s parents/guardians or unaccompanied youth that they may seek the assistance

of social services, advocates, and/or service providers in having the dispute resolved

3. Provide them a simple form that they may use and turn in to the school to initiate the dispute resolution

process

4. Provide them a copy of the dispute form they submit for their records

5. Provide them the outcome of the dispute for their records

When a student’s parent/guardian or an unaccompanied youth involved in the enrollment dispute is an

English learner, Items #1-5 shall be provided either in the native language of the parent/guardian or

unaccompanied youth or through an interpreter, and any. Any additional support needed because of a

disability of that parent/guardian or unaccompanied youth shall be made available without a charge.

If a parent/guardian or unaccompanied youth disagrees with the district liaison's enrollment decision, the

decision may be appealed to the Superintendent. The Superintendent shall make a determination within

five working days.

CSBA NOTE: In itsCDE’s, "Homeless Education Dispute Resolution Process" letter to districts,," CDE

describes the process for appealing a district's enrollment decision to the county office of education (COE)

and CDE. Upon receipt of materials describing the dispute from the district, the COE liaison will determine

the school selection or enrollment decision within five working days. If the dispute remains unresolved or is

appealed, the COE liaison will forward the documentation to CDE's Homeless Education Program. CDE will

notify all parties of the final determination of eligibility, school selection, or enrollment within five working

days of receipt of the appeal.
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If the parent/guardian chooses to appeal the district's placement decision, the district liaison shall forward

all written documentation and related paperwork to the liaison for homeless students at the county office of

education.

CSBA NOTE: 42 USC 11432 provides that, during any dispute over a student's enrollment, the student

must be allowed to be enrolled in the school in which enrollment is sought during the period of all appeals.

42 USC 11434a defines "enrollment" as including attendance in classes and full participation in school

activities.

Pending final resolution of the dispute, including all available appeals, the student shall be immediately

enrolled in the school in which enrollment is sought and shall be allowed to attend classes and participate

fully in school activities. (42 USC 11432, 11434a)

Transportation

CSBA NOTE: 42 USC 11432 mandates that districts adopt policies and practices to ensure that

transportation is provided to homeless students experiencing homelessness, at the request of the student's

parent/guardian or of the district liaison in the case of an unaccompanied youth, to and from the school of

origin as specified below.

In itsUSDOE’s, "Education for Homeless Children and Youths Program Non-Regulatory Guidance," USDOE

states that the law imposes an affirmative obligation to transport homeless students experiencing

homelessness, even if transportation is not provided to other students. The Guidance clarifies that, because

the State of California receives funds under McKinney-Vento, all districts in California are subject to this

requirement.

Federal law does not address the authorization provided by Education Code 39807.5 for the district to

charge for the cost of home-to-school transportation. However, it is likely that most homeless students would

be identified as indigent and would therefore be exempt from transportation costs. See AR 3250 -

Transportation Fees.

The district shall provide transportation for a homeless student experiencing homelessness to and from the

student's school of origin when the student is residing within the district and the parent/guardian, or the

district liaison in the case of an unaccompanied youth, requests that such transportation be provided. If the

student moves outside of district boundaries, but continues to attend the student's school of origin within

this district, the Superintendent or designee shall consult with the superintendent of the district in which the

student is now residing to agree upon a method to apportion the responsibility and costs of the

transportation. (42 USC 11432)

CSBA NOTE: Pursuant to Education Code 39807.5, as amended by AB 181 (Ch. 52, Statutes of 2022), the

district is required to waive transportation fees for an unduplicated student, as defined in Education Code

42238.02, which includes a student who is eligible for free or reduced-price meals, who is classified as an

English learner, or who is a foster youth. Since it is likely that most students experiencing homelessness would

be eligible to receive free meals, and would therefore qualify as an unduplicated student, such students would

most likely be exempt from transportation costs. See BP 3540 Transportation and BP/AR 3250 -

Transportation Fees.
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Any fees that the district charges for home-to-school transportation and other transportation as expressly

provided by law shall be waived for students experiencing homelessness. (Education Code 39807.5)

CSBA NOTE: Education Code 48852.7 requires that the district provide transportation to a formerly

homeless student with an IEP only if transportation is a necessary related service. Education Code 48852.7

does not supersede or exceed other laws governing special education services for eligible homeless

students experiencing homelessness.

The following paragraph may be revised if the district chooses to provide transportation to other formerly

homeless students attending their school of origin.

The district shall not be obligated to provide transportation to students who continue attending their school

of origin after they cease to be homelesssecure permanent housing, unless the formerly homeless student

has an IEP that includes transportation as a necessary related service for the student. (Education Code

48852.7)

Transfer of Coursework and Credits

CSBA NOTE: The following section is for use by districts maintaining high schools. Education Code

51225.2, as amended by SB 532 (Ch. 918, Statutes of 2022), addresses the transferability of coursework

and credits completed by a student experiencing homelessness, as provided below.

Education Code 51225.2, as amended by SB 532, requires the transferring school to include in the student’s

educational record a determination of days of enrollment and/or seat time and an official transcript with full

and partial credits earned, or any measure of full or partial coursework being satisfactorily completed.

When a homeless student experiencing homelessness transfers into a district school, the district will

receive an official transcript from the transferring school or district which reflects full and partial credits and

grades earned by the student and includes: (Education Code 51225.2)

1. A determination of the days of enrollment and/or seat time, if applicable, for all full and partial credits

earned based on any measure of full or partial coursework being satisfactorily completed

Partial coursework satisfactorily completed includes any portion of an individual course, even if the student

did not complete the entire course

2. Separate listings for credits and grades earned at each school and local educational agency so it is clear

where credits and grades were earned

3. A complete record of the student’s seat time, including both period attendance and days of enrollment

The district shall transfer the credits and grades from the transferring school’s transcript onto an official

district transcript in the same manner as described in Item #2, above. (Education Code 51225.2)

If the Principal or designee has knowledge that the transcript from the transferring school may not include

certain credits or grades, the Principal or designee shall contact the prior school within two business days

to request that the full or partial credits be issued, which shall then be issued and provided by the prior

school within two business days of the request. (Education Code 51225.2)
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The district shall accept and issue full credit for any coursework that the student has satisfactorily

completed while attending another public school, a juvenile court school, a charter school, a school in a

country other than the United States, or a nonpublic, nonsectarian school and. (Education Code 51225.2)

CSBA NOTE: Pursuant to Education Code 51225.2, districts may not require a student who has completed an

entire course to retake the course.

If the entire course was completed, the district shall not require the student to retake the course.

(Education Code 51225.2)

If the homeless student did not complete the entire course was not completed at the previous school, the

student shall be issued partial credit for the coursework completed and shall be required to take the

uncompleted portion of the course that the student did not complete at the previous school. However, the

district may require the student to retake the portion of the course completed if, in consultation with the

holder of educational rights for the student, the district finds that the student is reasonably able to complete

the requirements in time to graduate from high school. Whenever partial credit is issued to a homeless

student in any particular course, the student shall be enrolled in the same or equivalent course, if

applicable, so that the student may continue and complete the entire course. (Education Code 51225.2)

CSBA NOTE: Although Education Code 51225.2 requires districts to award partial credits to homeless

students who transfer from school to school, there is no uniform system for calculating and awarding partial

credits. A recommendation for how to award partial credit is available in the "California Child Welfare

Council's , “Partial Credit Model Policy and Practice Recommendations"," and should be revised to reflect

district practice.

Partial credits shall be awarded on the basis of 0.5 credits for every seven class periods attended per

subject. If the school is on a block schedule, each block schedule class period attended shall be equal to

two regular class periods per subject. Partial credits and grades earned by a student shall be included on

the student's official transcript within two business days of the district's notification of the student's transfer,

as required under Education Code 49069.5.

In no event shall the district prevent a homeless student experiencing homelessness from taking or retaking

a course to meet the eligibility requirements for admission to the California State University or the

University of California. (Education Code 51225.2)

Applicability of Graduation Requirements

CSBA NOTE: The following section is for use by districts maintaining high schools. Also see BP 6146.1 -

High School Graduation Requirements.

To obtain a high school diploma, a homeless student experiencing homelessness shall complete all

courses required by Education Code 51225.3 and fulfill any additional graduation requirements established

by the Governing Board.

However, when a homeless student experiencing homelessness who has completed the second year of

high school transfers into the district from another school district or transfers between high schools within
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the district, the student shall be exempted from all district-adoptedestablished coursework and other

district-established graduation requirements, unless the district makes a finding that the student is

reasonably able to complete the additional requirements in time to graduate from high school by the end of

the fourth year of high school. Within 30 calendar days of the homeless student's transfer, the

Superintendent or designee shall notify the student, the person holding the right to make educational

decisions for the student, and the district liaison for homeless students of the availability of the exemption

and whether the student qualifies for it. If the Superintendent or designee fails to provide this notification,

the student shall be eligible for the exemption once notified, even if the notification occurs after the student

is no longer homeless. (Education Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, to determine whether a student

with significant gaps in school attendance is in the third or fourth year of high school, the student’s age as

compared to the average age of students in the third or fourth year of high school may be used.

To determine whether a homeless To determine whether a student is in the third or fourth year of high

school, the district shall use either the number of credits the student has earned as of the date of the

transfer or, the length of the student's school enrollment, or, for a student with significant gaps in school

attendance, the student’s age as compared to the average age of students in the third or fourth year of high

school, whichever qualifies the student for the exemption. (Education Code 51225.1)

CSBA NOTE: Education Code 51225.1, as amended by SB 532, requires the district to exempt a student who

is grantedqualifies for an exemption andfrom district-established graduation requirements, under the

circumstances described below.

The Superintendent or designee shall notify any homeless If a student experiencing homelessness was not

properly notified of an exemption, declined the exemption, or was not previously exempted, the student or

the person holding the right to make educational decisions for the student may request the exemption and

the Superintendent or designee shall exempt the student within 30 days of the request. A student may

request the exemption even if the student is no longer a student experiencing homelessness. (Education

Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, the district is required to

reevaluate a student’s eligibility for an exemption from district-established graduation requirements, as

described below.

When the Superintendent or designee determines that a student who transferred into a district school is

reasonably able to complete district-established graduation requirements by the end of the student's fourth

year of high school, the student shall not be exempted from those requirements. Within 30 calendar days of

the following academic year, the student shall be reevaluated based on the student's course completion

status at the time, to determine if the student continues to be reasonably able to complete the

district-established graduation requirements in time to graduate by the end of the student's fourth year of

high school. Written notice as to whether the student then qualifies for exemption shall be provided to the

student, the person holding the right to make educational decisions for the student, and if applicable, to the

student's social worker or probation officer. (Education Code 51225.1)
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If, upon reevaluation, it is determined that the student experiencing homelessness is not reasonably able to

complete the district-established graduation requirements in time to graduate from high school by the end

of the student’s fourth year of high school, the Superintendent or designee shall provide the student with

the option to receive an exemption from district-established graduation requirements or stay in school for a

fifth year to complete the district-established graduation requirements upon agreement with the student, or

if under 18 years of age, the person holding the right to make educational decisions for the student, and

provide notifications in accordance with Education Code 51225.1. (Education Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, the district is required to consult

with a student experiencing homelessness who is granted an exemption from district established graduation

requirements and the person holding the right to make educational decisions for the student, as described

below.

When a student experiencing homelessness is exempted from district-established graduation requirements,

the Superintendent or designee shall consult with the student and the person holding the right to make

educational decisions for the student about the following: (Education Code 51225.1)

1. Discussion of how any requirements that are waived willmay affect the student's student’s postsecondary

education or vocation plans, including the ability to gain admission to a postsecondary educational

institution

2. Discussion and shall provide information about other options available to the student, including, but not

limited to, a fifth year of high school, possible credit recovery, and any transfer opportunities available

through the California Community Colleges. (Education Code 51225.1)

3. Consideration of the student’s academic data and any other information relevant to making an informed

decision on whether to accept the exemption

The district shall not require or request a homeless student experiencing homelessness to transfer schools

in order to qualify for an exemption and no request for a transfer solely to qualify for an exemption shall be

shall not grant any request made by a homeless student experiencing homelessness, the person holding

the right to make educational decisions for the student, or the district liaison on behalf of the student., for a

transfer solely to qualify for an exemption. (Education Code 51225.1)

CSBA NOTE: Education Code 51225.1 prohibits the district from requiring a If a homeless student who is

exemptedeligible for an exemption from localdistrict-established graduation requirements from accepting the

exemption or being denied enrollment, as described below.

The Superintendent or designee shall not require a student experiencing homelessness who is eligible for

an exemption from district-established graduation requirements, and would otherwise be entitled to remain

in attendance at the school, to accept the exemption or be denied enrollment in, or the ability to complete,

courses for which the student is otherwise eligible, including courses necessary to attend an institution of

higher education, regardless of whether such courses are required for statewide graduation requirements.

(Education Code 51225.1)
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CSBA NOTE: Education Code 51225.1 prohibits the district from revoking a student’s exemption from

district-established graduation requirements.

If a student experiencing homelessness is exempted from district-established graduation requirements, the

exemption shall not be revoked. Additionally, the exemption shall continue to apply after the student is no

longer homelessexperiencing homelessness or if the student transfers to another school, including a

charter school, or school district. (Education Code 51225.1)

If the Superintendent or designee determines that a homeless student is reasonably able to complete

district graduation requirements within the fifth year of high school, the Superintendent or designee shall:

(Education Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, the district may not require or request a student who is

exempted from district-established graduation requirements and completes statewide coursework

requirements before the end of the student’s fourth year of high school to graduate early, as described below.

The Superintendent or designee shall not require or request a student experiencing homelessness who is

exempted from district-established graduation requirements and who completes the statewide coursework

requirements before the end of the fourth year of high school, and would otherwise be entitled to remain in

school, to graduate before the end of the student’s fourth year of high school. (Education Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, if the district determines that a

student who is eligible for the exemption from district-established graduation requirements is reasonably able

to complete those requirements in time to graduate from high school by the end of the student’s fifth year, the

district is required to provide the following.

Upon making a finding that a student experiencing homelessness is reasonably able to complete

district-established graduation requirements within the fifth year of high school, the Superintendent or

designee shall: (Education Code 51225.1)

1. Inform Consult with the student and, if under 18 years of age, the person holding the right to make

educational decisions for the student, of the option available to the student to remain in school for a fifth

year to complete the district'sdistrict-established graduation

requirements and how that will affect the student’s ability to gain admission to a postsecondary educational

institution

2. ProvideConsult with and provide information to the homeless student about transfer opportunities

available through the California Community Colleges

3. Upon agreement with the homeless student or with the person holding the right to make educational

decisions for the student if under 18 years of age, permit the student to stay in school for a fifth year to

complete the district'sdistrict-established graduation requirements

4. Consult with the student or with the person holding the right to make educational decisions for the
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student of the option to remain in the student’s school of origin

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, until January 1, 2028, when

a student experiencing homelessness who has completed the second year of high school transfers into

the district from another school district or transfers between high schools within the district, and is not

reasonably able to complete the district-established graduation requirements, but is reasonably able to

complete the statewide coursework requirements, within the student’s fifth year of high school, the district

is required to exempt the student from the district-established graduation requirements and provide the

student with the option to remain in school for a fifth year to complete the statewide requirements. In

such situations, consultation with the student and the person holding the right to make educational

decisions for the student is required, as provided below.

When a student experiencing homelessness who has completed the second year of high school transfers

into the district from another school district or transfers between high schools within the district, and is not

reasonably able to complete the district-established graduation requirements within the student’s fifth year

of high school but is reasonably able to complete the statewide coursework requirements within the fifth

year of high school, the student shall be exempted from all district-established graduation requirements and

be provided with the option to remain in school for a fifth year to complete the statewide requirements. In

such situations, the Superintendent or designee shall consult with the student and the person holding the

right to make educational decisions for the student, regarding the following: (Education Code 51225.1)

1. The student’s option to remain in school for a fifth year to complete statewide coursework requirements

2. The effect of waiving the district-established requirements and remaining in school for a fifth year on the

student’s postsecondary education or vocation plans, including the ability to gain admission to an institution

of higher education

3. Other options available to the student, including, but not limited to, possible credit recovery, and any

transfer opportunities available through the California Community Colleges

4. The student’s academic data and any other information relevant to making an informed decision on

whether to accept the exemption and option to remain in school for a fifth year to complete the statewide

coursework requirements

Eligibility for Extracurricular Activities

CSBA NOTE: The following paragraph is required pursuant to Education Code 48850. See BP 6145 -

Extracurricular and Cocurricular Activities for additional eligibility requirements.

A homeless student experiencing homelessness who enrolls in any district school shall have access to

extracurricular and enrichment activities that are available to all students in the school, including but not

limited to, interscholastic sports administered by the California Interscholastic Federation. (Education Code

48850)

Notification, Complaints, and Posting Requirements
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Information regarding the educational rights of homeless students experiencing homelessness, as specified

in Education Code 51225.1 and 51225.2, shall be included in the annual uniform complaint procedures

notification distributed to students, parents/guardians, employees, and other interested parties pursuant to

5 CCR 4622. (Education Code 51225.1, 51225.2)

CSBA NOTE: Education Code 51225.1 and 51225.2 provide that complaints of noncompliance with

specified requirements related to the educational rights of homeless students experiencing

homelessness may be filed in accordance with the uniform complaint procedures (UCP) specified in 5

CCR 4600-4670. As with other complaints covered under the UCP, a complainant may appeal the

district's decision to CDE and, if the district or CDE finds any merit in the complaint, the district must

provide a remedy to the affected student. See BP/AR 1312.3 - Uniform Complaint Procedures.

Any complaint that the district has not complied with requirements regarding the education of homeless

students experiencing homelessness, as specified in Education Code 51225.1 or 51225.2, may be filed in

accordance with the district's procedures in AR 1312.3 - Uniform Complaint Procedures.

CSBA NOTE: Education Code 48852.6, as added by AB 27, requires the district and each district school

that maintains a web site to post on the district and school web sites information related to homeless

students' the education of students experiencing homelessness, as specified in the following paragraphs.

The Superintendent or designee shall ensure that a list of the district's liaison(s) and the contact information

for such liaison(s), as well as specific information on homelessness, including, but not limited to,

information regarding the educational rights and resources available to personsstudents experiencing

homelessness, are posted on the district's web site. (Education Code 48852.6)

Each district school that has a web site shall also post the contact information for the district liaison and the

name and contact information of any employee or other person under contract with the school who assists

the district liaison in completing the liaison's duties pursuant to 42 USC 11432. (Education Code 48852.6)
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CSBA NOTE: Education Code 42238.02 and 42238.03 provide supplemental and concentration grants

within the local control funding formula based on the number and concentration of unduplicated counts of

students who are foster youth, who are English learners, and/or who are eligible for free or reduced-price

meals; see BP/AR 3100 - Budget. In addition, Education Code 52060-52077 require districts to develop a

local control and accountability plan (LCAP) which must be aligned to specific state priorities and any

additional local priorities, and which must contain annual goals for all students and for each "numerically

significant" student subgroup and the specific actions to be taken to achieve each goal; see BP/AR 0460 -

Local Control and Accountability Plan.

Education Code 48850-48859 (the AB 490 Educational Rights and Stability Act of 2003) create obligations

for districts regarding the education of foster youth, including the right of foster youth to continue attending

their school of origin and the requirement to ensure that foster youth have access to the same academic

resources, services, and extracurricular and enrichment activities that are available to all students. See the

accompanying administrative regulation.

While the requirements of the federal McKinney-Vento Homeless Assistance Act (42 USC 11431- 11435)

may apply to foster youth in certain situations, such as when they are living in emergency or transitional

shelters (see BP/AR 6173 - Education for Homeless Children), Education Code 48850-48859 extend

services to youth at any time when in foster care. The following policy may be revised to reflect district

practice.

The Governing Board recognizes that foster youth may face significant barriers to achieving academic

success due to their family circumstances, disruption to their educational program, and their emotional,

social, and other health needs. To enable such students to achieve state and district academic standards,

the Superintendent or designee shall provide them with full access to the district's educational program and

implement strategies identified as necessary for the improvement of the academic achievement of foster

youth in the district's local control and accountability plan (LCAP). that may be addressed with the provision

of a safe, positive learning environment that is free from discrimination and harassment and that promotes

students' self esteem and academic achievement.

The Superintendent or designee shall provide foster youth with full access to the district's educational

program and implement strategies necessary for the improvement of the academic achievement of foster

youth as identified in the district's local control and accountability plan (LCAP). The Superintendent or

designee shall also develop strategies to build a foster youth's feeling of connectedness with school,

including, but not limited to, strategies that promote positive discipline and conflict resolution, the

development of resiliency and interpersonal skills, and the involvement of foster parents, group home

administrators, and/or other caretakers in school programs and activities.

CSBA NOTE: Pursuant to Education Code 48850, placement determinations for foster youth mustare

required to be made in accordance with the student's "best interest." In addition, Education Code 48853.5

requires each district to designate a staff person as a foster care liaison to help ensure proper school

placement and, enrollment., and transfer. See the accompanying administrative regulation.

The Superintendent or designee shall ensure that placement decisions for foster youth are based on the

students' best interests as defined in law and as specified in the accompanying administrative regulation.

To that end, he/shethe Superintendent or designee shall designate a staff person as the district liaison for
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foster youth to help facilitate the enrollment, placement, and transfer of foster youth.

The Superintendent or designee and district liaison shall ensure that all appropriate staff, including, but not

limited to, each principal, school registrar, and attendance clerk, receive training on the enrollment,

placement, and transfer of foster youth and other related rights.

The Board desires to provide foster youth with a safe, positive learning environment that is free from

discrimination and harassment and that promotes students' self-esteem and academic achievement. The

Superintendent or designee shall develop strategies to build a foster youth's feeling of connectedness with

his/her school, including, but not limited to, strategies that promote positive discipline and conflict

resolution, the development of resiliency and interpersonal skills, and the involvement of foster parents,

group home administrators, and/or other caretakers in school programs and activities.

CSBA NOTE: Education Code 48853.5 encourages districts to collaborate with other agencies to provide

services to foster youth. The following optional paragraph should be modified to reflect district practice.

To address the needs of foster youth and help ensure the maximum utilization of available funds, the

Superintendent or designee shall collaborate with local agencies and officials including, but not limited to,

the county placing agency, social services, probation officers, and juvenile court officers. The

Superintendent or designee shall explore the feasibility of entering into agreements with these groups to

coordinate services and protect the rights of foster youth.

CSBA NOTE: Pursuant to Education Code 52060, each district is required to update the LCAP by July 1

each year. The following optional paragraph uses the LCAP review timeline and may be revised to reflect

district practice.

At least annually and in accordance with the established timelines, the Superintendent or designee shall

report to the Board on the outcomes for foster youth regarding the goals and specific actions identified in

the LCAP, including, but not limited to, school attendance, student achievement test results, promotion and

retention rates by grade level, graduation rates, and suspension/expulsion rates. As necessary, evaluation

data shall be used to determine and recommend revisions to the LCAP for improving or increasing services

for foster youth.

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532 (Ch. 918, Statutes of 2022),

districts are required to annually report to the California Department of Education regarding the number of

foster youth who, for the prior school year, graduated with an exemption from the district-established

graduation requirements that are in addition to statewide coursework requirements, as specified below.

Annually, the Superintendent or designee shall report to the California Department of Education, in

accordance with Education Code 51225.1, the number of foster youth graduating from the fourth or fifth

year of high school who, for the prior school year, graduated with an exemption from district-established

graduation requirements that are in addition to statewide coursework requirements.
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Definitions

CSBA NOTE: Pursuant to Education Code 42238.01 and 48853.5, as amended by AB 1055181 (Ch. 28752,

Statutes of 2021),2022), define "foster youth" has the same meaning," as the term is definedreflected in

Education Code 42238.01, as amended by AB 167 (Ch. 252, Statutes of 2021). See Items #4 and 5

belowthe following paragraph.

Foster youth, foster child, or student in foster care means any of the following: (Education Code 42238.01,

48853.5)

1. 1. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 300, whether or

not the child has been removed from the child’s home by the juvenile court pursuant to Welfare and

Institutions Code 319 or 361.

2. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 602, whether or not

the child has been removed from the child’s home

2. 3. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 602, has been

removed from the child’s home by the juvenile court pursuant to Welfare and Institutions Code 727, and is

in foster care as defined by Welfare and Institutions Code 727.4(d). )

3. 4. A nonminor who is under the transition jurisdiction of a juvenile court, as described in Welfare and

Institutions Code 450, and satisfies the criteria specified in Education Code 42238.01.

5. A child who has been removed from the youth’s home pursuant to Welfare and Institutions Code 309

4. 6. A dependent child of the court of an Indian tribe, consortium of tribes, or tribal organization who is the

subject of a petition filed in the tribal court pursuant to the court’s jurisdiction in accordance with the tribe’s

law

5. 7. A child who is the subject of a voluntary placement agreement, as defined in Welfare and Institutions

Code 11400(p)

CSBA NOTE: In instances where the rights of the parent/guardian have been limited, the court may appoint

an educational representative on a temporary or long-term basis to make educational decisions for the

student.

Person holding the right to make educational decisions means a responsible adult appointed by a court

pursuant to Welfare and Institutions Code 361 or 726.

School of origin means the school that the foster youth attended when permanently housed or the school in

which the foster youth was last enrolled. If the school the foster youth attended when permanently housed

is different from the school in which the foster youth was last enrolled, or if there is another school that the

foster youth attended within the preceding 15 months and with which the foster youth is connected and that

the foster youth attended within the preceding 15 months, the district liaison for foster youth shall

determine, in the best interests of the foster youth, which school shall be deemed the school of origin. This

determination shall be made in consultation with, and with the agreement of, the foster youth and the
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person holding the right to make educational decisions for the foster youth. shall determine, in the best

interests of the foster youth, the school that shall be deemed the school of origin. (Education Code

48853.5)

CSBA NOTE: Education Code 48850 expresses the legislative intent that the "best interests" of a foster

youth include educational stability as well as placement in the least restrictive educational programsetting

necessary to achieve academic progress, as provided below.

In addition, pursuant to 20 USC 6311, determination of a student's "best interest" requires consideration of

all factors relating to the student's best interest, including the appropriateness of the current educational

setting and the proximity to the school in which the student is enrolled at the time of placement.

Best interests of a foster youth means that, in making educational and school placement decisions for a

foster youth, consideration is given to, among other factors, the proximity to the school at the time of

placement, appropriateness of the educational setting, educational stability, the opportunity to be educated

in the least restrictive educational setting necessary to achieve academic progress, and the foster youth's

access to academic resources, services, and extracurricular and enrichment activities that are available to

all district students. (Education Code 48850, 48853; 20 USC 6311)

District Liaison

CSBA NOTE: Pursuant to Education Code 48853.5, districts are required to designate a staff person as the

educational liaison for foster youth. The person may be the same individual designated as the liaison for

homeless students as required by 42 USC 11432; see AR 6173 - Education for Homeless Children. In

addition, Education Code 48853.5 requires that, for districts operating a foster youth services program, the

liaison be affiliated with that program. The duties of the liaison are as specified below.

The Superintendent designates the following position as the district's liaison for foster youth: (Education

Code 48853.5)

Director of Student Services

Delhi Unified School District

9716 Hinton Ave

Delhi CA 95315

(209) 656-2000

The liaison for foster youth shall:

1. 1. Ensure and facilitate the proper educational placement, enrollment in school, and checkout from

school of students in foster care (Education Code 48853.5)

CSBA NOTE: Education Code 48645.5 requires districts to accept for credit full or partial coursework

completed in a public school or nonpublic nonsectarian school or agency in addition to a juvenile court

school; see the section below entitled "Transfer of Coursework and Credits."
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2. 2. Ensure proper transfer of credits, records, and grades when students in foster care transfer from one

school to another or from one district to another (Education Code 48645.5, 48853.5)

When a student in foster care is enrolling in a district school, the liaison shall contact, within two business

days of the student’s request for enrollment, the school last attended by the student to obtain, within two

business days, all academic and other records. When a foster youth is transferring to a new school, the

liaison shall provide the student's records to the new school within two business days of receiving the new

school's request. (Education Code 48853.5)

CSBA NOTE: Pursuant to Education Code 48853.5, 48911, 48915.5, and 48918.1, the district liaison is

required to invite or notifyas amended by AB 740 (Ch. 400, Statutes of 2022), a foster youth'syouth’s

educational rights holder, attorney, and the appropriate official of the county child welfare agency in certain

circumstances when social worker have the same rights as a parent/guardian to receive a suspension

notice, expulsion- notice, manifestation determination notice, involuntary transfer notice, and other

documents and related proceedings are pending against the foster youth. For specific situations requiring

such invitation or notice, seeinformation. See AR 5144.1 - Suspension and Expulsion/Due Process, AR

5144.2 – Suspension/Expulsion (Students with Disabilities), and BP/AR 6184 – Continuation Education.

3. 3. Notify a foster youth's educational rights holder, attorney, and the representative of the appropriate

county child welfare agency,social worker when required by law for a foster youth who is undergoing any

expulsion or other disciplinary proceeding including a manifestation determination for a foster youth who is

a student with a disability, prior to a change in the foster youth's placement. (Education Code 48853.5,

48911, 48915.5, 48918.1)

CSBA NOTE: Items #4-8 below are optional and should be modified to reflect district practice.

4. 4. As needed, make appropriate referrals to ensure that students in foster care receive necessary special

education services and services under Section 504 of the federal Rehabilitation Act of 1973

5. 5. As needed, ensure that students in foster care receive appropriate school-based services, such as

counseling and health services, supplemental instruction, and after-school services

6. 6. Develop protocols and procedures for creating awareness for district staff, including principals, school

registrars, and attendance clerks, of the requirements for the proper enrollment, placement, and transfer of

foster youth

CSBA NOTE: Optional itemItem #7 establishes the responsibility of the district liaison to collaborate with

other local agencies to coordinate services for foster youth.

Pursuant to Education Code 42920.5-42921 establish, the Foster Youth Services Coordinating Program and

provideprovides funding for a county office of education or consortium of county offices of education to

coordinate educational support for foster youth among the districts within their jurisdiction. As part of the

program, such county offices must develop and implement a coordinating plan for purposes of establishing

guiding principles and protocols to provide supports for foster care students. To the extent possible, such a
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plan must include, but is not limited to, a description of how the program will establish ongoing collaboration

among local educational agencies, county child welfare agencies, and county probation departments to

determine the proper educational placement of foster youth. In addition, pursuant to Education Code 42921,

if a district annually certifies in writing that it is unable, using any other state, federal, local, or private funds,

to provide tutoring, mentoring, and counseling for foster youth, it may enter into a temporary agreement with

the foster youth services coordinating program to provide those services, if the program has established

such services.

7. 7. Collaborate with the county office of education, county placing agency, county child welfare agency,

county probation department, juvenile court, and other appropriate agencies to help coordinate instruction,

counseling, tutoring, mentoring vocational training, and other related services for the district's foster youth

CSBA NOTE: The following optional item facilitates the annual update of the local control and accountability

plan required pursuant to Education Code 52060; see BP/AR 0460 - Local Control and Accountability Plan.

8. 8. Monitor the educational progress of foster youth and provide reports to the Superintendent or

designee and the Governing Board based on indicators identified in the district's local control and

accountability plan

CSBA NOTE: The following paragraph is optional and may be revised to reflect district practice.

The Superintendent or designee shall regularly monitor the liaison’s caseload, as well as additional duties

outside of the foster youth program, to ensure that adequate time and resources are provided to meet the

needs of foster youth in the district.

Enrollment

A student placed in a licensed children's institution or foster family home within the district shall attend

programs operated by the district unless one of the following circumstances applies: (Education Code

48853, 48853.5)

1. 1. The student has an individualized education program requiring placement in a nonpublic, nonsectarian

school or agency or in another local educational agency.

CSBA NOTE: Pursuant to Education Code 48853, a district is required to educate foster youth in the least

restrictive environment necessary for their educational achievement. However, a district may be discharged

from this obligation when the parent/guardian or other person holding the right to make educational

decisions for the foster youth unilaterally decides to place the foster youth in another educational program

and provides the district a written statement as specified in item #2 below.

2. 2. The parent/guardian or other person holding the right to make educational decisions for the student

determines that it is in the best interests of the student to be placed in another education program and

submits a written statement to the district indicating that determination and an awareness of the following:
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a. a. The student has a right to attend a regular public school in the least restrictive environment.

b. b. The alternate education program is a special education program, if applicable.

c. c. The decision to unilaterally remove the student from the district school and to place the student in an

alternate education program may not be financed by the district.

d. d. Any attempt to seek reimbursement for the alternate education program may be at the expense of the

parent/guardian or other person holding the right to make educational decisions for the student.

CSBA NOTE: Pursuant to Education Code 48853.5, the education of a foster youth may continue in the

school of origin under the circumstances stated below. Elementary and high school districts should delete

any itemItem (#3b or c) that is not applicable to the grade levels served by the district.

3. 3. At the initial placement or any subsequent change in placement, the student exercises the right to

continue in the school of origin, as defined above. In any such circumstance, the following shall apply:

a. a. The student may continue in the school of origin for the duration of the court's jurisdiction.

b. b. If the court's jurisdiction over a grade K-8 student is terminated prior to the end of a school year, the

student may continue in the school of origin for the remainder of the school year.

c. c. If the court's jurisdiction is terminated while the student is in high school, the student may continue in

the school of origin through graduation.

d. d. If the student is transitioning between school grade levels, the student shall be allowed to continue in

the district in the same attendance area to provide the student the benefit of matriculating with the student’s

peers in accordance with the established feeder patterns of school in the district. A student who is

transitioning to a middle school or high school shall be allowed to enroll in the school designated for

matriculation in another school district.

The role of the liaison shall be advisory with respect to placement decisions and determination of the

school of origin. (Education Code 48853.5)

The district liaison may, in consultation with and with the agreement of the foster youth and the person

holding the right to make educational decisions for the foster youth, recommend that the foster youth's right

to attend the school of origin be waived and the foster youth be enrolled in any school that students living in

the attendance area in which the foster youth resides are eligible to attend. All decisions shall be made in

accordance with the foster youth's best interests. (Education Code 48853.5)

Prior to making any recommendation to move a foster youth from the school of origin, the liaison shall

provide the foster youth and the person holding the right to make educational decisions for the youth with a

written explanation of the basis for the recommendation and how the recommendation serves the youth's

best interests. (Education Code 48853.5)
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CSBA NOTE: Pursuant to Education Code 48853.5, a district is required to immediately enroll any foster

youth transferring into the district even when the foster youth has outstanding fees or, fines, textbooks, or

other moneys due to the last school attended or the district has not received the foster youth's academic

andor medical records, as listed in Items #1-3 below. However, pursuant to Health and Safety Code 120341,

if a district does not receive a foster youth's immunization records prior to enrollment, the district must take

steps, after the foster youth is enrolled, to obtain the immunization records or ensure that the foster youth is

properly immunized. See BP/AR 5141.31 - Immunizations.

If the liaison, in consultation with the foster youth and the person holding the right to make educational

decisions for the foster youth, agrees that the best interests of the foster youth would be served by a

transfer to a school other than the school of origin, the principal or designee of the new school shall

immediately enroll the foster youth, regardless of whether the foster youth: (Education Code 48853.5)

1. 1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last attended

2. 2. Does not have clothing normally required by the school, such as school uniforms

3. 3. Is unable to produce records normally required for enrollment, such as previous academic records,

proof of residency, and medical records, including, but not limited to, immunization records or other

documentation

CSBA NOTE: Education Code 48853 and 48853.5 specify that, if a dispute arises regarding school

placement, then the district shall use an existing dispute resolution process available to any district student.

The following paragraph should be modified to reflect district practice.

If the foster youth or a person holding the right to make educational decisions for the foster youth disagrees

with the liaison's enrollment recommendation, an appeal may be filed with the Superintendent. The

Superintendent shall make a determination within 30 calendar days of receipt of the appeal. Within 30

calendar days of receipt of the Superintendent's decision, the foster youth or the person holding the right to

make educational decisions for the foster youth may appeal that decision to the Board. The Board shall

consider the issue at its next regularly scheduled meeting. The Board's decision shall be final.

If any dispute arises regarding the request of a foster youth to remain in the school of origin, the foster

youth has the right to remain in the school of origin pending resolution of the dispute. (Education Code

48853.5)

Transportation

CSBA NOTE: Pursuant to Education Code 48853.5, a district may, but is not required to, provide

transportation to enable a foster youth to attend a school or school district of origin, except when it is

otherwise required by federal law or pursuant to the individualized education program of a student with a

disability. In accordance with 20 USC 6312, districts are mandated to collaborate with the local child welfare

agency to develop clear written procedures governing how transportation will be provided, arranged, and

funded to enable foster youth to attend their school of origin, when it is in their best interest to do so. The

local child welfare agency may reimburse the district for any additional costs of such transportation, or the

district may agree to pay for or share the costs with the child welfare agency. The following section may be
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revised to reflect the procedures established in collaboration with the child welfare agency, or such

procedures may be incorporated into a memorandum of understanding or other document.

The Superintendent or designee shall collaborate with the local child welfare agency to determine how

transportation will be provided, arranged, and funded in a cost-effective manner to enable a foster youth to

remain in the school of origin, for the duration of the time spent in foster care, when it is in the foster youth’s

best interest to do so. Such transportation costs may be paid by either the child welfare agency or the

district, or shared by both. (20 USC 6312)

CSBA NOTE: Pursuant to Education Code 39807.5, as amended by AB 181, districts that provide

home-to-school transportation and other transportation as expressly provided by law, and charge fees for such

transportation, are required to waive transportation fees for foster youth. See BP 3250 – Transportation Fees

and AR 3260 – Fees and Charges.

Any fees that the district charges for home-to-school transportation and other transportation as expressly

provided by law shall be waived for foster youth. (Education Code 39807.5)

Effect of Absences on Grades

The grades of a student in foster care shall not be lowered for any absence from school that is due to either

of the following circumstances: (Education Code 49069.5)

1. 1. A decision by a court or placement agency to change the student's placement, in which case the

grades shall be calculated as of the date the student left school

2. 2. A verified court appearance or related court-ordered activity

Transfer of Coursework and Credits

CSBA NOTE: The following section is for use by districts maintaining high schools. Education Code 51225.2,

as amended by SB 532 (Ch. 918, Statutes of 2022), addresses the transferability of coursework and credits

completed by foster youth, as provided below.

Education Code 51225.2, as amended by SB 532, requires the transferring school to include in the foster

youth’s educational record a determination of days of enrollment and/or seat time and an official transcript

with full and partial credits and grades earned, or any measure of full or partial coursework being

satisfactorily completed.

When a foster youth transfers into a district school, the district will receive an official transcript from the

transferring school or district which reflects full and partial credits and grades earned by the foster youth

and includes: (Education Code 51225.2)

1. A determination of the days of enrollment and/or seat time, if applicable for all full and partial credits

earned based on any measure of full or partial coursework being satisfactorily completed

Partial coursework satisfactorily completed includes any portion of an individual course, even if the student
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did not complete the entire course

2. Separate listings for credits and grades earned at each school and local educational agency so it is clear

where credits and grades were earned

3. A complete record of the student’s seat time, including both period attendance and days of enrollment

The district shall transfer the credits and grades from the transferring school’s transcript onto an official

district transcript in the same manner as described in Item #2, above. (Education Code 51225.2)

If the Principal or designee has knowledge that the transcript from the transferring school may not include

certain credits or grades, the Principal or designee shall contact the prior school within two business days

to request that the full or partial credits be issued, which shall then be issued and provided by the prior

school within two business days of the request. (Education Code 51225.2)

The district shall accept and issue full or partial credit for any coursework that the foster youth has

satisfactorily completed while attending another public school, a juvenile court school, a charter school, a

school in a country other than the United States, or a nonpublic, nonsectarian school or agency and.

(Education Code 51225.2)

CSBA NOTE: Pursuant to Education Code 51225.2, districts are not authorized to require a foster youth who

has completed an entire course to retake the course.

If the entire course was completed, the district shall not require the foster youth to retake the course.

(Education Code 51225.2)

If the entire course was not completed at the previous school, the foster youth shall be issued partial credit

for the coursework completed and shall be required to take the uncompleted portion of the course.

However, the district may require the foster youth to retake the portion of the course completed if, in

consultation with the holder of educational rights for the foster youth, the district finds that the foster youth

is reasonably able to complete the requirements in time to graduate from high school. Whenever partial

credit is issued to a foster youth in any particular course, the foster youth shall be enrolled in the same or

equivalent course, if applicable, to enable the completion of the entire course. (Education Code 51225.2)

CSBA NOTE: Although Education Code 51225.2 requires districts to award partial credits to foster youth who

transfer from school to school, there is no uniform system for calculating and awarding partial credits. To

ensure consistency in the treatment of foster youth, the California Child Welfare

Council (CCWC), in its, "Partial Credit Model Policy and Practice Recommendations," available on its web

site, recommends the approach specified in the following optional paragraph, which may be revised to reflect

district practice.

Partial credits shall be awarded on the basis of 0.5 credits for every seven class periods attended per

subject. If the school is on a block schedule, each block schedule class period attended shall be equal to

two regular class periods per subject. Partial credits and grades earned by a student shall be included on

the student's official transcript within two business days of the district's notification of the student's transfer,

as required under Education Code 49069.5.
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In no event shall the district prevent a foster youth from taking or retaking a course to meet the eligibility

requirements for admission to the California State University or the University of California. (Education

Code 51225.2)

Applicability of Graduation Requirements

CSBA NOTE: The following section is for use by districts maintaining high schools. Also see BP 6146.1 -

High School Graduation Requirements.

To obtain a high school diploma, a foster youth shall complete all courses required by Education Code

51225.3 and fulfill any additional graduation requirements prescribed by the Board.

However, when a foster youth who has completed the second year of high school transfers into the district

from another school district or transfers between high schools within the district, the foster youth shall be

exempted from all district-adoptedestablished coursework and other district established graduation

requirements, unless the district makes a finding that the student is reasonably able to complete the

additional requirements in time to graduate from high school by the end of the fourth year of high school.

Within 30 calendar days of the foster youth's transfer, the Superintendent or designee shall notify the foster

youth, the person holding the right to make educational decisions for the foster youth, and the foster youth's

social worker of the availability of the exemption and whether the foster youth qualifies for it. If the

Superintendent or designee fails to provide this notification, the student shall be eligible for the exemption

once notified, even if the notification occurs after the student is no longer a foster youth. (Education Code

51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, to determine whether a foster

youth with significant gaps in school attendance is in the third or fourth year of high school, the student’s age

as compared to the average age of students in the third or fourth year of high school may be used.

To determine whether a foster youth is in the third or fourth year of high school, the district shall use either

the number of credits the foster youth has earned as of the date of the transfer or, the length of school

enrollment, or for a foster youth with significant gaps in school attendance, the foster youth’s age as

compared to the average age of students in the third or fourth year of high school, whichever qualifies the

foster youth for the exemption. (Education Code 51225.1)

The Superintendent or designee shall notify any foster youth who is granted an exemption and

CSBA NOTE: Education Code 51225.1, as amended by SB 532, requires the district to exempt a foster youth

who qualifies for an exemption from district-established graduation requirements, under the circumstances

described below.

If a foster youth was not properly notified of an exemption, declined the exemption, or was not previously

exempted, the foster youth or the person holding the right to make educational decisions for the foster

youth may request the exemption and the Superintendent or designee shall exempt the foster youth within

30 days of the request. A student who at one time qualified for the exemption may request the exemption

even if the student is no longer eligible. (Education Code 51225.1)
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CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, the district is required to

reevaluate a foster youth’s eligibility for an exemption from district-established graduation requirements, as

described below.

When the Superintendent or designee determines that a foster youth who transferred into a district school

is reasonably able to complete district-established graduation requirements by the end of the foster youth’s

fourth year of high school, the foster youth shall not be exempted from those requirements. Within 30

calendar days of the following academic year, the foster youth shall be reevaluated based on the foster

youth's course completion status at the time, to determine if the student continues to be reasonably able to

complete the district-established graduation requirements in time to graduate by the end of the foster

youth's fourth year of high school. Written notice as to whether the foster youth then qualifies for the

exemption shall be provided to the foster youth, the person holding the right to make educational decisions

for the foster youth, and if applicable, to the foster youth's social worker or probation officer. (Education

Code 51225.1)

If, upon reevaluation, it is determined that the foster youth is not reasonably able to complete the

district-established graduation requirements in time to graduate from high school by the end of the foster

youth’s fourth year of high school, the Superintendent or designee shall provide the foster youth with the

option to receive an exemption from district-established graduation requirements or stay in school for a fifth

year to complete the district-established graduation requirements upon agreement with the foster youth, or

if under 18 years of age, the person holding the right to make educational decisions for the foster youth,

and provide notifications in accordance with Education Code 51225.1. (Education Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, the district is required to consult

with a foster youth who is granted an exemption from district-established graduation requirements and the

person holding the right to make educational decisions for the foster youth, as described below.

When a foster youth is exempted from district-established graduation requirements, the Superintendent or

designee shall consult with the foster youth and the person holding the right to make educational decisions

for the foster youth about the following: (Education Code 512251.)

1. Discussion of how any requirements that are waived willmay affect the foster youth's postsecondary

education or vocation plans, including the ability to gain admission to a postsecondary educational

institution

2. Discussion and shall provide information about other options available to the student, including, but not

limited to, a fifth year of high school, possible credit recovery, and any transfer opportunities available

through the California Community Colleges. (Education Code 51225.1)

Consideration of the foster youth’s academic data and any other information relevant to making an

informed decision on whether to accept the exemption

The district shall not require or request a foster youth to transfer schools in order to qualify for an exemption

and shall not grant any request made by a foster youth or any person acting on behalf of a foster youth for

a transfer solely to qualify the foster youth for an exemption. (Education Code 51225.1)
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CSBA NOTE: Education Code 51225.1 prohibits the district from requiring a foster youth who is eligible for an

exemption from district-established graduation requirements from accepting the exemption or being denied

enrollment, as described below.

The Superintendent or designee shall not require a foster youth who is eligible for an exemption from

district-established graduation requirements, and would otherwise be entitled to remain in attendance at the

school, to accept the exemption or be denied enrollment in, or the ability to complete, courses for which the

foster youth is otherwise eligible, including courses necessary to attend an institution of higher education,

regardless of whether such courses are required for statewide graduation requirements. (Education Code

51225.1)

CSBA NOTE: Education Code 51225.1 prohibits the district from revoking a foster youth’s exemption from

district-established graduation requirements.

If a foster youth is exempted from localdistrict-established graduation requirements the exemption shall not

be revoked. Additionally, the exemption shall continue to apply after the termination of the court's

jurisdiction over the student while still enrolled in school or if the foster youth transfers to another school or

school district. (Education Code 51225.1)

Upon making a finding that a foster youth is reasonably able to complete district graduation requirements

within the fifth year of high school, the Superintendent or designee shall: (Education Code 51225.1)

(Education Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, the district may not require or request a foster youth who

is exempted from district-established graduation requirements and completes statewide coursework

requirements before the end of the foster youth’s fourth year or high school to graduate early, as described

below.

The Superintendent or designee shall not require or request a foster youth who is exempted from

district-established graduation requirements and who completes the statewide coursework requirements

before the end of the fourth year of high school, and would otherwise be entitled to remain in school, to

graduate before the end of the foster youth’s fourth year of high school. (Education Code 51225.1)

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, if the district determines that a

foster youth who is eligible for the exemption from district-established graduation requirements is reasonably

able to complete those requirements in time to graduate from high school by the end of the foster youth’s fifth

year, the district is required to provide the following.

Upon making a finding that a foster youth is reasonably able to complete district-established graduation

requirements within the fifth year of high school, the Superintendent or designee shall: (Education Code

51225.1)

1. 1. Inform Consult with the foster youth and the person holding the right to make educational decisions for

the foster youth of the option to remain in school for a fifth year to complete the district'sdistrict-established

graduation requirements and how that will affect the foster youth’s ability to gain admission to a
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postsecondary educational institution

2. Provide2. Consult with and provide information to the foster youth about transfer opportunities available

through the California Community Colleges

3. 3. Upon agreement with the foster youth or, if under 18 years of age, the person holding the right to

make educational decisions for the foster youth, permit the foster youth to stay in school for a fifth year to

complete the district'sdistrict-established graduation requirements

4. Consult with the foster youth and the person holding the right to make educational decisions for the

foster youth of the option to remain in the foster youth’s school of origin

CSBA NOTE: Pursuant to Education Code 51225.1, as amended by SB 532, until January 1, 2028, when

a foster youth who has completed the second year of high school transfers into the district from another

school district or transfers between high schools within the district, and is not reasonably able to

complete the district-established graduation requirements, but is reasonably able to complete the

statewide coursework requirements within the foster youth’s fifth year of high school, the district is

required to exempt the foster youth from the district-established graduation requirements and provide the

foster youth with the option to remain in school for a fifth year to complete the statewide requirements. In

such situations, consultation with the foster youth and the person holding the right to make educational

decisions for the foster youth is required, as provided below.

When a foster youth who has completed the second year of high school transfers into the district from

another school district or transfers between high schools within the district, and is not reasonably able to

complete the district-established graduation requirements within the foster youth’s fifth year of high school

but is reasonably able to complete the statewide coursework requirements within the fifth year of high

school, the foster youth shall be exempted from all district-established graduation requirements and

provided with the option to remain in school for a fifth year to complete the statewide requirements. In such

situations, the Superintendent or designee shall consult with the foster youth and the person holding the

right to make educational decisions for the foster youth, regarding the following: (Education Code 51225.1)

1. The foster youth’s option to remain in school for a fifth year to complete statewide coursework

requirements

2. The effect of waiving the district-established requirements and remaining in school for a fifth year on the

foster youth’s postsecondary education or vocation plans, including the ability to gain admission to an

institution of higher education

3. Other options available to the foster youth, including but not limited to, possible credit recovery, and any

transfer opportunities available through the California Community Colleges

4. The foster youth’s academic data and any other information relevant to making an informed decision on

whether to accept the exemption and option to remain in school for a fifth year to complete the statewide

coursework requirements

Eligibility for Extracurricular Activities
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CSBA NOTE: Education Code 48850 provides that, when a foster youth's residence changes pursuant to a

court order or decision of a child welfare worker, the student shall be immediately deemed to meet all

residency requirements for participation in extracurricular activities and interscholastic sports. For additional

information about eligibility requirements, see BP 6145 - Extracurricular and Cocurricular Activities.

A foster youth whose residence changes pursuant to a court order or decision of a child welfare worker

shall be immediately deemed to meet all residency requirements for participation in interscholastic sports or

other extracurricular activities. (Education Code 48850)

Notification and Complaints

CSBA NOTE: Education Code 48853, 49069.5, 51225.1, and 51225.2 require that the district's annual

uniform complaint procedures notification include specified information regarding the educational rights of

foster youth. See AR 1312.3 - Uniform Complaint Procedures for further information regarding this

notification. Pursuant to Education Code 48853.5 requires, the California Department of Education (CDE), in

consultation with the California Foster Youth Education Task Force, to developdeveloped a standardized

notice of the educational rights of foster youth and to post that notice, available on itsCDE’s web site.

Information regarding the educational rights of foster youth shall be included in the annual uniform

complaint procedures notification distributed to students, parents/guardians, employees, and other

interested parties pursuant to 5 CCR 4622. (Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2)

CSBA NOTE: Education Code 48853, 48853.5, 49069.5, 51225.1, and 51225.2 provide that complaints of

noncompliance with specified requirements related to the education of foster youth may be filed in

accordance with the uniform complaint procedures specified in 5 CCR 4600-4670. As with other complaints

covered under the uniform complaint procedures, a complainant may appeal the district's decision to CDE

and, if the district or CDE finds any merit in the complaint, the district must provide a remedy to the affected

student. See BP/AR 1312.3 - Uniform Complaint Procedures.

Any complaint alleging that the district has not complied with requirements regarding the education of foster

youth may be filed in accordance with the district's procedures in AR 1312.3 - Uniform Complaint

Procedures. If the district finds merit in a complaint, the district shall provide a remedy to the affected

student. A complainant not satisfied with the district's decision may appeal the decision to the California

Department of Education (CDE) and shall receive a written decision regarding the appeal within 60 days of

CDE's receipt of the appeal. If CDE finds merit in an appeal, the district shall provide a remedy to the

affected student. (Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2)
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CSBA NOTE: Education Code 46120, as amended by AB 181 (Ch. 52, Statutes of 2022) and AB 185 (Ch.

571, Statutes of 2022), provides for the Expanded Learning Opportunities (ELO) Program, which includes

expanded learning opportunities beyond the regular school day, including summer, vacation, and/or

intersessional programs for students in grades transitional kindergarten (TK)-6.

Pursuant to Education Code 46120, on non-school days, intersessional programs of specified lengths of time

must include in-person before or after school programs as described in BP/AR 5148.2 – Before/After School

Programs.

A district may not opt out of an ELO program; however, student participation in an ELO program is optional.

For additional requirements about ELO programs see BP/AR 5148.2 – Before/After School Programs.

The following optional policy may be revised to reflect district practice.

The Governing Board recognizes that an extended break from the instructional program may result in

significant learning loss, especially among disadvantaged and low-achieving students, and desires to

provide opportunities during the summer for students to practice essential skills and, make academic

progress, and develop social, emotional, and physical needs and interests through hands on engaging

learning experiences.

CSBA NOTE: Education Code 52060-52077, as added by AB 97 (Ch. 47, Statutes of 2013), require districts

to develop a local control and accountability plan (LCAP) which includes goals aligned with state and local

priorities, specific actions aligned to meet those goals, and a budget aligned to fund those specific actions;

see BP/AR 0460 - Local Control and Accountability Plan. The purposes and content of the district's summer

programs should be aligned with the priorities and goals as outlined in the LCAP and other applicable district

and school plans.

Summer programs offered by the district shall be aligned with the district's local control and accountability

plan (LCAP), other applicable district and school plans, and the educational program provided during the

school year. When feasible, summer programs shall blend high-quality academic instruction in core

curricular and/or elective subjects with recreation, nutrition programs, social and emotional development,

and support services that encourage attendance, student engagement in learning, and student wellness.

Summer School

CSBA NOTE: Summer school programs may be funded through a variety of sources that include, but are not

limited to, Title I funding (20 USC 6311-6322), After School Education and Safety Program supplemental

funds (Education Code 8482-8484.6), and 21st Century Community Learning Center supplemental funds

(Education Code 8484.7-8484.9; 20 USC 7171-7176). ), and ELO programs (Education Code 46120); see

BP/AR 5148.2 – Before/After School Programs.

Pursuant to Education Code 46120, as amended by AB 181 and AB 185, ELO programs must include at

least nine hours of in-person expanded learning opportunities per day for at least 30 non-school days,

inclusive of extended school year days provided pursuant Education Code 56345.

In addition, Education Code 54444.3 requires agencies receiving Title I Migrant Education funding to
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conduct summer school for eligible migrant students in grades K-12; see BP/AR 6175 - Migrant Education

Program.

Option 1 is for districts that are not required to offer summer school. Option 2 is for districts that are required

to offer ELO programs on at least 30 non-school days pursuant to Education Code 46120.

OPTION 1 (District is not required to offer summer school)

The Superintendent or designee, with Board approval, may establish summer school day and/or evening

classes.

OPTION 1 ENDS HERE

OPTION 2 (District is required to offer summer school pursuant to Education Code 46120)

The Superintendent or designee shall establish summer school classes pursuant to Education Code 46120.

OPTION 2 ENDS HERE

The district's summer school program may be used to provide supplemental instruction to students needing

remediation and/or enrichment in core academic subjects.

CSBA NOTE: The following optional list establishes enrollment priorities for the provision of summer school

instruction and may be revised to reflect district practice. Item #1 should be deleted by districts that do not

maintain high schools.

As appropriate, priority for enrollment in summer school programs shall be given to district students who:

1. Need course credits in order to graduate from high school before the beginning of the next school year

2. Have been retained or are at risk of being retained at their grade level

1.3. Demonstrate academic deficiencies in core curriculum areas

CSBA NOTE: Optional itemItem #4 establishes priority for summer school enrollment to at-risk student groups

identified in the district's LCAP. Pursuant to Education Code 52060, the LCAP must include annual goals to be

achieved for all students and for each numerically significant subgroup as defined in Education Code 52052.

Pursuant to Education Code 52052, as amended by AB 104 (Ch. 13, Statutes of 2015), numerically significant

subgroups include ethnic subgroups, socioeconomically disadvantaged students, English learners, students

with disabilities, foster youth, and homeless students experiencing homelessness if there are at least 30

students in the subgroup (or at least 15 foster youth or homeless students experiencing homelessness) in the

school or district. For schools or districts with 11-99 students, numerically significant student subgroups are

defined by the Superintendent of Public Instruction with approval by the State Board of Education.

3.4.Are in targeted student groups identified in the district's LCAP as needing increased or improved

services to succeed in the educational program
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CSBA NOTE: For the 2022-23 school year, districts receiving ELO funds are required to offer access to ELO

programs to all unduplicated students in grades TK-6 and to provide access to such programs to at least 50

percent of enrolled unduplicated students.

Commencing with the 2023-24 school year, districts with a prior fiscal year local control funding formula

(LCFF) unduplicated pupil percentage (UPP) of at least 75 percent are required to offer access to ELO

programs to all classroom-based students in grades TK-6 inclusive, and to ensure that access is provided to

any student whose parent/guardian requests placement in an ELO program. Districts with a prior fiscal year

LCFF UPP of less than 75 percent are required to offer access to ELO programs to all unduplicated students

in grades TK-6, inclusive, and ensure that access is provided to any unduplicated student whose

parent/guardian requests placement in an ELO program.

5. Are in grades transitional kindergarten (TK)-6 and are required to be offered or provided access to

Expanded Learning Opportunities Programs pursuant to Education Code 46120 and BP/AR 5184.2 –

Before/After School Programs

CSBA NOTE: Option 1 below is for districts that permit remaining students to enroll in summer school on a

first-come first-served basis. Option 2 is for districts that utilize a lottery to select remaining students to enroll

in summer school.

OPTION 1: (First-come first-served)

The remaining openings shall be offered to other district students on a first-come first-served basis.

OPTION 1 ENDS HERE

OPTION 2: (Lottery)

The remaining openings shall be offered to other district students on a lottery basis.

OPTION 2 ENDS HERE

CSBA NOTE: The following optional paragraph should be modified to reflect district practice.

Because summer courses cover extensive instructional content in a relatively short time period, students

who have more than three excused absences or one unexcused absence may not receive credit for

summer session class(es) unless they make-up missed work in accordance with law, Board policy, and

administrative regulation.

CSBA NOTE: State funding is not available for transportation to summer school. To accommodate students

and parents/guardians who need to provide their own transportation, some districts rotate the sites at which

summer sessions are offered, as provided in the following optional paragraph.

Sites for summer school programs may be rotated in an effort to make summer school programs more

accessible to all students, regardless of residence or regular attendance area, and to accommodate the

maintenance needs of district schools.
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CSBA NOTE: The following optional paragraph should be revised to reflect indicators for program evaluation

that have been agreed upon by the Board and Superintendent, as well as a timeline for reports to the Board.

The Superintendent or designee shall annually report to the Board on summer school enrollment in the

current year and previous year for the program as a whole and disaggregated by grade level, school that

the students attend during the regular school year, and student population. In addition, he/shethe

Superintendent or designee may report on the extent to which students successfully achieved the

outcomes established for the program.

Additional Summer Learning Opportunities

CSBA NOTE: The following optional section may be revised to reflect district practice and may be adapted

for use during intercessions other than summer break. For further information about summer learning

opportunities, see BP/AR 5148.2 – Before/After School Programs and CSBA's Summer Learning and

Wellness Resource Guide.

Districts are prohibited from charging a fee for summer school programs. However, it is permissible for third

parties that offer a summer school program to charge a fee for such program. CDE's, "Fiscal Management

Advisory 22-01, Summer School, Third Parties, and Tuition Fees," provides that if a third party that is

affiliated with a district charges tuition for a summer program, the district should make an individualized

inquiry as to the relationship between the district and the third party to determine whether the educational

activities are being offered by the district. In making this determination, districts may consider factors listed in

Fiscal Management Advisory 22- 01. Districts with questions as to whether a fee may be charged for

summer school should consult CSBA’s District and County Office of Education Legal Services or district legal

counsel. See also BP/AR 3260 – Fees and Charges.

The Superintendent or designee may collaborate with parents/guardians, city and county agencies,

community organizations, child care providers, and/or other interested persons to develop, implement, and

build awareness of organized activities that support summer learning.

Strategies to support summer learning may include, but are not limited to:

1. Providing information to students and parents/guardians about summer reading programs scheduled to

be conducted by public libraries or community organizations

2. Collaborating with the local parks and recreation agency and/or community organizations to provide day

camps, sports programs, or other opportunities for physical education and activity

3. Collaborating with workforce development agencies, businesses, and community organizations to

provide summer job training opportunities that include an academic component

4. Encouraging reading in the home, such as providing lists of recommended reading to students and

parents/guardians, establishing a target number of books or pages, and providing prizes for achievement of

reading goals

5. Assigning summer vacation homework in core curricular subject(s) for extra credit
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6. Conducting occasional, interactive "fun days" during the summer to provide activities related to art,

music, science, technology, mathematics, environmental science, multicultural education, debate, or other

subject

7. Arranging opportunities for community service
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The district does not have a continuation program. Language removed from suggested CSBA AR 6184.

Program Components

The district's continuation education program shall include the following components:

1. 1. Curriculum that prepares students to meet the course requirements for graduation prescribed in

Education Code 51224-51225.3 (5 CCR 11004)

2. 2. A plan to coordinate instruction and training in the continuation education program with students'

parents/guardiansthe student’s home, employment, and other agencies (5 CCR 11003)

3. 3. Instruction based on individual student needs as determined by counseling and coordination services

(5 CCR 11002)

4. 4. Personal guidance in matters affecting students' personal, social, and educational adjustment (5 CCR

11001)

5. 5. Occupational guidance to prepare students for future employment opportunities (5 CCR 11001)

6. 6. Placement in suitable employment whenever students can benefit from such employment, and

follow-up visitations at places of employment to determine the effectiveness of the guidance and placement

services (5 CCR 11001)

7. 7. Regular home contacts and parent conferences when students are not succeeding in the continuation

program (5 CCR 11001)

8. 8. Regular contacts with students enrolled for only four hours per week and all students suspended from

continuation education, with the intent of eventually returning them to the full-time continuation education

program (5 CCR 11001)

CSBA NOTE: Items #9-13 are optional and may be revised to reflect district practice

9. 9. Regular communication with all parents/guardians regarding their child's progress in the educational

program

10. 10. Opportunities for parent/guardian and community involvement in school activities and program

planning

11. 11. Student support services that may include, but are not limited to, academic support services, health

services or referrals, child care and development services for the children of enrolled students, and/or

prevention and intervention services for alcohol or substance abuse

12. 12. Professional development that includes opportunities for teachers to continually improve their

instructional and classroom management skills
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13. 13. Efforts to ensure school safety and promote a positive school climate

Involuntary Transfer

CSBA NOTE: Districts that assign students to continuation schools are mandated by Education Code

48432.5 to adopt rules and regulations governing procedures for involuntary transfer. Pursuant to Education

Code 48432.5, districts may only involuntarily transfer students who meet one of the conditions specified in

itemsItems #1-2 below and may not establish additional criteria for involuntary transfers. However, districts

are not required to involuntarily transfer such students, and may delete itemItem #1 or 2 below to reflect

district practice.

A decision to transfer a student involuntarily into continuation education classes shall be based on a finding

that the student meets either of the following conditions: (Education Code 48432.5)

1. The student committed1. Committed an act enumerated in Education Code 48900.

2. The student has2. Has been habitually truant or irregular in attendance from instruction he/shethe

student is lawfully required to attend.

CSBA NOTE: Education Code 48432.5 requires that involuntary transfer to a continuation school be made

only when other means fail to bring about student improvement, as provided below. In Nathan G. v. Clovis

Unified School District, the court of appeals court upheld the district's decision to transfer a high school

student to continuation school for an act enumerated in Education Code 48900, rejecting the student's

argument that the district was first required to exhaust all other means of correction to bring about student

improvement and concluding that an involuntary transfer to continuation school does not substantially affect

a student's fundamental right to an education.

Involuntary transfer to a continuation school shall be made only when other means fail to bring about

student improvement. However, a student may be involuntarily transferred the first time he/she commits an

act enumerated in Education Code 48900 is committed if the principal determines that the student's

presence causes a danger to persons or property or threatens to disrupt the instructional process.

(Education Code 48432.5)

CSBA NOTE: Education Code 48432.5, as amended by AB 740 (Ch. 400, Statutes of 2022), mandates that

the district's rules and regulations pertaining to involuntary transfer of students to continuation schools

contain the following provision regarding notice to the student and parent/guardian.provide written notice to

the student and the student’s parent/guardian, or, if the student is a foster youth, to the foster youth’s

educational rights holder, attorney, and social worker, or, if the student is an Indian child, the Indian child’s

tribal social worker, and if applicable, county social worker, of the opportunity to request a meeting with the

Superintendent or designee, as provided below.

Prior to an involuntary transfer, the student and the student’s parent/guardian, or a foster youth’s

educational rights holder, attorney and social worker, or an Indian child’s tribal social worker, and if

applicable, county social worker, shall be given written notice that they may request a meeting may be

requested with the Superintendent or designee. (Education Code 48432.5)
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CSBA NOTE: Pursuant to Education Code 48432.5, as amended by AB 740, a foster youth’s educational

right’s holder, attorney, and county social worker, and an Indian child’s tribal social worker, and, if applicable, a

county social worker, have the same rights as a parent at the meeting with the Superintendent or designee.

At the meeting, the student or and the student’s parent/guardian, or, if the student is a foster youth, the

foster youth’s educational rights holder, attorney, and county social worker, or, if the student is an Indian

child, the Indian child’s tribal social worker, or, if applicable, county social worker, shall be informed of the

specific facts and reasons for the proposed transfer. The student or parent/guardian shall, and have the

opportunity to inspect all documents relied upon, question any evidence and witnesses presented, and

present evidence on the student's behalf. The student may designate one or more representatives and

witnesses to be present with him/herthe student at the meeting. (Education Code 48432.5)

A written decision to transfer, stating the facts and reasons for the decision, shall be sent to the student and

parent/guardian.the student’s parent/guardian or, if the student is a foster youth, the foster youth’s

educational rights holder, attorney, and county social worker, or, if the student is an Indian child, the Indian

child’s tribal social worker, or, if applicable, county social worker. It shall indicate whether the decision is

subject to periodic review and the procedure for such review. (Education Code 48432.5)

The persons making the final decision for involuntary transfer shall not be members of the staff of the

school in which the student is enrolled at the time. (Education Code 48432.5)

CSBA NOTE: Pursuant to Education Code 48432.5, involuntary transfers cannot extend beyond the end of

the semester following the semester in which the acts leading to the transfer occurred, unless the district

adopts a procedure for conducting yearly review at the student's orrequest of the student, the student’s

parent/guardian's request.guardian, or, if the student is a foster youth, the foster youth’s educational rights

holder, attorney, and county social worker, or, if the student is an Indian child, the Indian child’s tribal social

worker, or, if applicable, county social worker. The following paragraph may be revised to reflect district

practice.

No involuntary transfer to a continuation school shall extend beyond the end of the semester following the

semester when the acts leading to the involuntary transfer occurred. (Education Code 48432.5)

Voluntary Enrollment

CSBA NOTE: The following section is for use by districts that allow students to voluntarily enroll in

continuation education classes; see the accompanying Board policy. for more information regarding

voluntary enrollment. Pursuant to Education Code 48432.3, as added by AB 570 (Ch. 365, Statutes of 2013),

such districts are mandated to adopt policy and procedures containing specified provisions and governing

the identification, placement, and intake procedures for students who voluntarily enroll. The district should

revise the following section should be revised to reflect district practice.

As space permits, students who meet the eligibility criteria specified in Board policy may voluntarily enroll in

a continuation school. A student may be considered for placement in the continuation school whenever

his/herthe student’s parent/guardian submits a written request to the Superintendent or designee or the
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student is referred by a counselor or school administrator.

Approval of a student's voluntary transfer shall be based on a finding that the placement will promote the

educational interests of the student. (Education Code 48432.3)

CSBA NOTE: Education Code 48432.3, as added by AB 570 (Ch. 365, Statutes of 2013), mandates that the

district's procedures ensure all of the conditions specified in itemsItems #1-62 and 4-7, below.

Voluntary enrollment shall be subject to the following conditions: (Education Code 48432.3, 48432.5)

1. 1. A student's voluntary placement in continuation education shall not be used as an alternative to

expulsion unless alternative means of correction have been attempted pursuant to Education Code

48900.5.

2. 2. The district shall strive to ensure that no specific group of students, including a group based on race,

ethnicity, language status, or special needs, is disproportionately enrolled in continuation education within

the district.

CSBA NOTE: The following optional paragraph implements the above requirement and may be revised to

reflect district practice.

3. 3. The Superintendent or designee shall annually review disaggregated student enrollment data and

report such data to the Governing Board. If it is determined that one or more student groups are enrolled in

continuation education at a significantly higher level than their proportional enrollment in the district, the

Superintendent or designee shall conduct a review of enrollment criteria and procedures to determine the

reason for the disproportionate enrollment.

4. 4. A copy of this administrative regulation and accompanying Board policy shall be provided to a student

whose voluntary transfer to a continuation school is under consideration and to his/herthe student’s

parent/guardian.

5. 5. Before a student is transferred and upon request by his/herthe student’s parent/guardian, the

parent/guardian may meet with a counselor, principal, or administrator from both the school that the student

is currently attending and the continuation school to determine if transferring is the best option for the

student.

6. 6. To the extent possible, voluntary transfer to a continuation school shall occur within the first four weeks

of each semester.

7. The transfer is voluntary, and the student has a right to return to the student’s previous school.

7. 8. A student who is voluntarily enrolled in continuation education may return to the regular high school at

the beginning of the following school year, or at any other time with the consent of the Superintendent or

designee.

Intake and Orientation

Delhi Unified School District Last Revised May 2006
CSBA Updated Policy Last Revised March 2023 Page 4



Instruction
Continuation Education AR 6184

CSBA NOTE: Pursuant to Education Code 48432.3, as added by AB 570 (Ch. 365, Statutes of 2013),

districts that allow students to voluntarily enroll in continuation education are mandated to adopt intake

procedures for such students. The following section addresses intake and orientation for all students

enrolled in continuation education and may be revised to reflect district practice.

Upon voluntary or involuntary transfer to a continuation education program, an intake meeting shall be

conducted with each student and his/herthe student’s parent/guardian. At this meeting, the principal or

counselor shall provide information about each course and the number of credits that the student needs to

complete in order to graduate and shall develop an individualized academic plan for the student. The

student, and his/herthe student’s parent/guardian as appropriate, shall sign a contract indicating their

commitment to these objectives.

In addition, at the beginning of each school year, the district coordinator for continuation education, school

counselor(s), or other designee(s) shall provide an orientation session for all incoming students and their

parents/guardians in order to help them understandexplain the credit recovery process and establish

expectations for student conduct and participation. As appropriate, extended orientation sessions may be

provided to assist students in developing academic, social, communication, anger management, or other

skills necessary to success in school.

Minimum Attendance Requirement

CSBA NOTE: Pursuant to Education Code 46170, the minimum school day for continuation high schools

and classes is 180 minutes and no student will be credited with more than 15 hours of attendance per school

week for apportionment purposes. However, the California Department of Education's web site reports that

many continuation high schools provide full-day programs that exceed the minimum daily requirement. The

following section may be revised to reflect district practice.

In continuation high schools and classes, a day of attendance shall be at least 180 minutes. (Education

Code 46170)

Each student shall attend classes for not less than 15 hours per week. However, if a student gives

satisfactory proof of regular employment, he/shethe student may attend classes for not less than four hours

per week for the regular school term. These requirements may be met by any combination of attendance in

a continuation education class and/or regional occupational center or program. (Education Code 46170,

48402, 48400)

Leaves of Absence

CSBA NOTE: Pursuant to Education Code 48416, students age 16-18 years may take leaves of absence in

accordance with law provided that the Board has adopted policy allowing such leaves of absence; see

BP/AR 5112.3 - Student Leave of Absence. The following optional section is for use by districts that allow

such leaves of absence for students in compulsory continuation education classes.
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A student enrolled in compulsory continuation education classes may take a leave of absence for up to two

semesters for the purpose of supervised travel, study, training, or work in accordance with law, Board

policy, and administrative regulation. (Education Code 48416)

Reenrollment

Any person age 16 or 17 years who terminated his/her enrollment in continuation school after obtaining a

certificate of proficiency may reenroll in the district once without prejudice. If the student leaves a second

time, the Superintendent or designee may deny reenrollment until the beginning of the next semester.

(Education Code 48414)
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CSBA NOTE: The determination as to whether a conflict of interest exists must be analyzed under

two separate sets of statutes: (1) the conflict of interest provisions of the Political Reform Act (PRA)

(Government Code 87100-87505), detailed in the section below entitled "Conflict of Interest under

the Political Reform Act," and (2) Government Code 1090-1098, detailed in the section below

entitled "Conflict of Interest under Government Code 1090 - Financial Interest in a Contract." Even

when a conflict does not exist pursuant to those statutes, a violation might still occur under the

common law doctrine against conflict of interest; see the section below entitled "Common Law

Doctrine Against Conflict of Interest."

Because the law and definitions are quite complex, it is strongly recommended that districts consult

with CSBA’s District and County Office of Education Legal Services or district legal counsel, and

staff from the Fair Political Practices Commission (FPPC)), as soon as a potential conflict is

presented.

The Governing Board desires to maintain the highest ethical standards and help ensure that decisions are

made in the best interest of the district and the public. Accordingly, no Board member, district employee, or

other person in a designated position shall participate in the making of any decision for the district when the

decision will or may be affected by his/herthe Board member’s, district employee’s, or other designated

persons financial, family, or other personal interest or consideration.

Even if a prohibited conflict of interest does not exist, a Board member shall abstain from voting on

personnel matters that uniquely affect his/herthe Board member’s relatives. However, a Board member may

vote on collective bargaining agreements and personnel matters that affect a class of employees to which

his/herthe Board member’s relative belongs. Relative means an adult who is related to the Board member

by blood or affinity within the third degree, as determined by the common law, or an individual in an

adoptive relationship within the third degree. (Education Code 35107)

CSBA NOTE: The following paragraph reflects the common law definition of "relative within the third

degree."

A relationship within the third degree includes an individual's parents, grandparents, great grandparents,

children, grandchildren, great-grandchildren, brothers, sisters, aunts, uncles, nieces, nephews, and the

similar family of the individual's spouse/registered domestic partner unless the individual is widowed or

divorced.

CSBA NOTE: The Governing Board is required to adopt a conflict of interest code in compliance

with Government Code 87300-87313. Board members and employees designated in the district's

conflict of interest code are required by Government Code 87500 to annually file a Statement of

Economic Interest/Form 700 to disclose any assets and income which may be materially affected by

official actions. Under the PRA, there are two separate categories of Form 700 disclosure

requirements. For the first category pursuant to Government Code 87302, which is applicable to

most school districts, the disclosure requirements are determined by the district and set forth in the

district's conflict of interest code. The second category, pursuant to Government Code 87200, is only
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applicable to Board members and designated employees who "manage public investments"; see

section below entitled "Additional Requirements for Boards that Manage Public Investments." Those

Board members and designated employees, referred to by the FPPC as Government Code

87200/Article 2 filers, must file broader disclosure statements pursuant to the disclosure

requirements specified in law and FPPC regulation.

Pursuant to Government Code 87303, the district's conflict of interest code must be approved by the

appropriate code reviewing body. For districts located entirely in one county, the code reviewing

body is the board of supervisors of the county in which the district is located. The FPPC is the code

reviewing body for those school districts located in more than one county.

Pursuant to 2 CCR 18730, the requirements of the Government Code are satisfied if a district adopts

a conflict of interest code that incorporates 2 CCR 18730 by reference, along with a list of

designated positions and disclosure categories. The accompanying exhibit (E 9270) contains a

sample resolution that includes an appendix with designated positions and disclosure categories

which, once adopted by the Board, will comprise the terms of the district's conflict of interest code

that should be submitted to the code reviewing body.

The Board shall adopt for the district a conflict of interest code that incorporates the provisions of 2 CCR

18730 by reference, specifies the district's designated positions, and provides the disclosure categories

required for each position. The conflict of interest code shall be submitted to the district's code reviewing

body for approval, in accordance with Government Code 87303 and within the deadline for submission

established by the code reviewing body. (Government Code 87303)

Upon direction by the code reviewing body, the Board shall review the district's conflict of interest code and

submit any changes to the code reviewing body or, if no change is required, the Board shall submit a

written statement to that effect. (Government Code 87306.5)

When a change in the district's conflict of interest code is necessitated due to changed circumstances, such

as the creation of new designated positions, changes to the duties assigned to existing positions,

amendments, or revisions, the amended code shall be submitted to the code reviewing body within 90 days

after the changed circumstances necessitating the amendments have become apparent. (Government

Code 87306)

When reviewing and preparing the district's conflict of interest code, the Superintendent or designee shall

provide officers, employees, consultants, and members of the community adequate notice and a fair

opportunity to present their views. (Government Code 87311)

Board members and designated employees shall annually file a Statement of Economic Interest/Form 700

in accordance with the disclosure categories specified in the district's conflict of interest code. A Board

member who leaves office or a designated employee who leaves district employment shall, within 30 days,

file a revised statement covering the period of time between the closing date of the last required statement

and the date of leaving office or district employment. (Government Code 87302, 87302.6)

Conflict of Interest under the Political Reform Act
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CSBA NOTE: The FPPC has adopted an eight-step analysis, detailed in Government Code 87100-

87500, 2 CCR 18700-18755, and interpretive opinions, to determine whether a conflict of interest

exists under the PRA. When such a conflict exists, the affected Board memberdistrict official must

disclose the interest and disqualify himself/herself from participatingnot participate in the decision, as

specified below. Because Family Code 297.5 grants a registered domestic partner the same rights,

protections, and benefits as a spouse under state law, analysis of a conflict of interest with regards

to a Board member's spouse is also applicable to a registered domestic partner.

AA district official, including a Board member, designated employee, or other person in a designated

position shall not make, participate in making, or in any way use or attempt to use his/heran official position

to influence a governmental decision in which he/shethe district official knows or has reason to know that

he/she hasthere is a disqualifying conflict of interest. A disqualifying conflict of interest exists if the decision

will have a "reasonably foreseeable material financial effect," which is distinguishable from the effect on the

public generally, on the Board member, designated employee, or other person in a designated position,

his/herdistrict official, the district official’s immediate family, or any financial interest described in 2 CCR

18700. (Government Code 87100, 87101, 87103; 2 CCR 18700-18707)

A Board member, designated employee, or other person in a designated positiondistrict official makes a

governmental decision when he/she, acting, within the authority of his/herthe office or position, the district

official authorizes or directs any action on a matter, votes or provides information or opinion on it, contacts

or appears before aanother district official for the purpose of affecting the decision, or takes any other

action specified in 2 CCR 18704.

CSBA NOTE: 2 CCR 18705 permits a Board member who is financially interested in a contract to

participate in making a decision on the contract if (1) he/shethe Board member discloses the

existence of the conflict and describes with particularity the nature of his/her economicthe financial

interest in the contract; (2) gives a summary description of the circumstances under which he/shethe

Board member believes the conflict may arise; and (3) either he/shethe Board member, another

Board member, or a district employee discloses the legal basis for concluding that no alternative

source of decision exists for the district. In general, this rule will permit a district to acquire an

essential supply or service. CSBA strongly recommends that CSBA’s District and County Office of

Education Legal Services or district legal counsel be consulted when situations arise involving the

rule of necessity, as strict compliance is required.

However, a Board memberdistrict official shall participate in the making of a contract in which he/shethe

district official has a financial interest if his/hersuch participation is required by the rule of necessity or

legally required participation pursuant to Government Code 87101 and 2 CCR 18705.

Conflict of Interest from Campaign Contributions

CSBA NOTE: Pursuant to Government Code 84308, as amended by SB 1439 (Ch. 848, Statutes of 2022),
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elected district officers, such as Board members, and “agency heads”, which likely include Superintendents, are

prohibited from participating in decisions involving parties who have provided campaign contributions of more

than $250 in the prior 12 months to the officer’s campaign committee. Such officers are also prohibited from

accepting, soliciting, or directing campaign contributions of more than $250 from a party or participant who has a

financial interest in a Board decision, to any campaign committee while the decision is pending and for 12

months after the decision is made. These provisions do not apply to labor contracts, competitively bid contracts,

and personal employment contracts.

To avoid improper influence over the Board’s decision-making involving the issuance of a license, permit, or

other entitlements for use, including a contract, district officers, which includes Board members or agency

heads, shall comply with Government Code 84308, including the following: (Government Code 84308)

1. A district officer is prohibited from accepting, soliciting, or directing a contribution of more than $250 from

any party or participant to a proceeding involving a license, permit, or other entitlement for use, including a

contract, or from that person’s agent, while the proceeding is pending before the Board and for 12 months

following the date a final decision is rendered in the proceeding, if the Board member knows or has reason

to know that the party or participant has a financial interest in the Board’s decision.

2. Any district officer who received a contribution of more than $250 from a party or participant in the

preceding 12 months shall disclose that fact on the record of the proceeding prior to the Board rendering a

decision in the proceeding. If the district officer willfully or knowingly received the contribution and knows or

has reason to know that the participant has a financial interest in the Board’s decision, the district officer

shall not make, participate in making, or in any way attempt to use the official position to influence the

Board’s decision.

3. A district officer who receives a contribution that would otherwise require disqualification as described in

Item #2 above may participate in the proceeding if the contribution is returned within 30 days from the time

the district officer knows or should have known about the contribution and the proceeding.

4. A district officer who unknowingly accepts, solicits, or directs a contribution of more than $250 during the

12 months after the date of the Board’s final decision on the proceeding may cure the violation by returning

the contribution, or the portion exceeding $250, within 14 days of accepting, soliciting, or directing the

contribution, provided the district officer did not knowingly or willfully accept, solicit, or direct the prohibited

contribution. The district officer shall maintain records of curing the violation.

The provisions in Government Code 84308 as specified above do not apply to labor contracts,

competitively bid contracts, and personal employment contracts. (Government Code 84308)

Additional Requirements for Boards that Manage Public Investments
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CSBA NOTE: The following optional section is for use only by districts in which the Board and/or

designated employees are considered to be "officials who manage public investments" and who are

required to file a full financial disclosure statement in accordance with Government Code 87200. It

should be deleted by all other districts. See the accompanying exhibit for further information.

According to the FPPC, officials who manage public investments are boards or designated

employees who manage the investment of district surplus or special reserve funds in permitted

securities and investments pursuant to Education Code 41015. Those boards that direct the

investment of these funds, formulate or approve policies for the investment of these funds, even if

they delegate day-to-day investment decisions to staff, or approve investment transactions involving

these funds are considered officials who manage public investments.

The Board does not manage public investments when the district does not have any surplus or

special reserve funds to invest and merely deposits all funds it receives (1) in the county treasury

pursuant to Education Code 41001-41002.5 or (2) in a fund where a Tax and Revenue Anticipation

Note (TRANs) is issued. Board members and superintendents in these types of situations are not

considered to have discretion regarding the investment of the district's money and are therefore not

officials who manage public investments.

237

Any Board member who manages public investments pursuant to Government Code 87200 and

who has a financial interest in a decision shall, upon identifying a conflict or potential conflict of

interest and immediately prior to the consideration of the matter, do all of the following:

(Government Code 87105; 2 CCR 18707)

1. 1. Publicly identify each financial interest that gives rise to the conflict or potential conflict of

interest in detail sufficient to be understood by the public, except that disclosure of the exact street

address of a residence is not required.

2. Recuse himself/herself from discussing and voting2.Not discuss or vote on the matter, or

otherwise actingact in violation of Government Code 87100. The Board member shall not be

counted toward achieving a quorum while the item is discussed.

However, the Board member may speak on the issue during the time that the general public speaks

on it and may leave the dais to speak from the same area as members of the public. He/sheThe

Board member may listen to the public discussion and deliberations of the matter with members of

the public.

3. 3. Leave the room until after the discussion, vote, and any other disposition of the matter is

concluded, unless the matter has been placed on the portion of the agenda reserved for

uncontested matters.

If the item is on the consent calendar, the Board member must recuse himself/herselfshall either

make a motion to remove the item from the consent calendar or the Board member shall abstain

from voting on the consent calendar. In any event, the Board member shall refrain from discussing
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or voting on that matter, butthe item. However, the Board member is not required to leave the room

during consideration of the consent calendar.

4. 4. If the Board's decision is made during closed session, disclose his/herthe interest orally during

the open session preceding the closed session. This disclosure shall be limited to a declaration that

his/herthe recusal is because of a conflict of interest pursuant to Government Code 87100.

He/sheThe Board member shall not be present when the item is considered in closed session and

shall not knowingly obtain or review a recording or any other nonpublic information regarding the

Board's decision

Conflict of Interest under Government Code 1090 - Financial Interest in a Contract

CSBA NOTE: Pursuant to Government Code 1090, if a Board member has a financial interest in a contract, it

is an absolute bar for that district to enter into the contract. The Attorney General has opined in 69

Ops.Cal.Atty.Gen. 255 (1986) that, unlike the PRA, the prohibitions in Government Code 1090 cannot be

resolved by having the financially interested Board member abstain from participating in the matter. However,

there are two categories of exceptions. If a financial interest meets the definition of a "noninterest" as

specified in Government Code 1091.5, then the restrictions in Government Code 1090 do not apply and the

district can enter into the contract. Secondly, if a Board member's interest is deemed a "remote interest"

pursuant Government Code 1091, then the district can enter into the contract as long as certain conditions

are satisfied, as specified below.

While the prohibitions in the PRA only apply to designated employees, the prohibitions in Government Code

1090 apply to all district employees and consultants. California appellate courts have ruled in McGee v.

Balfour Beatty Construction LLC and Davis v. Fresno Unified School District that Government Code 1090

applies to consultants, including corporate consultants, who fill the roles and positions of officers, employees,

and agents of the district. However, the Attorney General has opined in 63 Ops.Cal.Atty.Gen. 868 (1980) that

an employee's financial interest would not prohibit the district from entering into a contract as long as the

employee has not participated in the making of the contract, such as in discussions and planning, as detailed

below.

Government Code 1090 does not define financial interest, but courts have held that, for the purposes of this

statute, the definition of "financial interest" is not the same as the definition in the PRA which requires a

"material financial effect" in order for a conflict to exist. Because the determination of whether a financial

interest exists involves a review of statutes, court decisions, and Attorney General opinions as they apply to

the particular facts at issue, the analysis can be complex and CSBA’s District and County Office of Education

Legal Services or district legal counsel should be consulted as appropriate.

Board members, employees, or district consultants shall not be financially interested in any contract made

by the Board on behalf of the district, including in the development, preliminary discussions, negotiations,

compromises, planning, reasoning, and specifications and solicitations for bids. If a Board member has

such a financial interest in a contract made by the Board, the contract is void. (Government Code 1090)
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CSBA NOTE: The district may enter into a contract when a Board member'smember’s interest is a "“remote

interest"” as defined in Government Code 1091. Generally, this issue arises when the district wishes to enter

into a contract with the Board member'smember’s employer. When the conditions specified in Government

Code 1091 are satisfied (e.g., Board member is an employee of a nonprofit organization, the employer has at

least 10 employees, and the Board member has been employed more than three years), then the district may

enter into the contract as long as the affected Board member discloses the remote interest and abstains from

the matter.

Board members who willfully fail to disclose a remote interest in a contract may be subject to a fine or

imprisonment pursuant to Government Code 1097.

A Board member shall not be considered to be financially interested in a contract in which he/she hasthere

is only a "remote interest," as specified in Government Code 1091, if the interest is disclosed during a Board

meeting and noted in the official Board minutes. The affected Board member shall not vote or debate on the

matter or attempt to influence any other Board member or district official to enter into the contract.

(Government Code 1091)

CSBA NOTE: Pursuant to Government Code 1091.5, certain financial interests are defined as "noninterests,"

meaning a conflict of interest does not exist and the district can enter into the contract. One of the

noninterests listed in Government Code 1091.5 is when a Board member's spouse has been employed by

the district for at least one year prior to the Board member's election or appointment. If the spouse has not

been employed by the district for at least one year prior to the Board member's election or appointment, the

exception does not apply and Government Code 1090 prohibits the district from entering into a new contract

to hire the spouse. (80 Ops.Cal.Atty.Gen. 320 (1997))

Attorney General opinions and case law have further clarified the application of this noninterest exception

when a previously employed spouse changes to a different position during the Board member's term.

Generally, these opinions have held that a lateral transfer or change of classification that does not require

Board approval (e.g., second year probationary teacher automatically achieving permanent status, step

increase) is the same employment not requiring a new contract and thus constitutes a noninterest. (92

Ops.Cal.Atty.Gen. 26 (2009), 87 Ops.Cal.Atty.Gen. 23 (2004)) However, when a new contract is involved

(e.g., promotion from classroom teacher to principal, substitute employee becoming a probationary

employee), the exception in Government Code 1091.5 does not apply and the action would be prohibited

under Government Code 1090 because Board approval of the contract is required. (Thorpe v. Long Beach

Community College District, 69 Ops.Cal.Atty.Gen. 255 (1986))

Because this area of law is complex, it is strongly recommended that CSBA’s District and County Office of

Education Legal Services or district legal counsel be consulted if a Board member's spouse is an employee

of the district or when analyzing whether an interest is a noninterest or remote interest.

In addition, a Board member shall not be considered to be financially interested in a contract in which

his/herthe interest is a "noninterest" as defined in Government Code 1091.5. Noninterest includes a Board

member's interest in being reimbursed for his/her actual and necessary expenses incurred in the

performance of his/her official duties, in the employment of his/hera spouse/registered domestic partner

who has been a district employee for at least one year prior to the Board member's election or appointment,
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or in any other applicable circumstance specified in Government Code 1091.5.

Common Law Doctrine Against Conflict of Interest

CSBA NOTE: Even when there is not a conflict pursuant to the PRA (Government Code 87100- 87505) or

Government Code 1090, the Attorney General has found that special situations may still exist under the

common law doctrine against conflict of interest which, unlike the statutes,

extends to noneconomic interests. In 92 Ops.Cal.Atty.Gen. 19 (2009), the Attorney General opined that a

redevelopment board member should abstain from voting on a loan agreement where the recipient of the

loan was a corporation owned by the board member's adult son. Although the board member was not

financially interested in the contract under the PRA or Government Code 1090, the Attorney General

determined that abstention was necessary in order to avoid a conflict between the member's official and

personal interests and to avoid the appearance of impropriety.

240

Districts are encouraged to consult CSBA’s District and County Office of Education Legal Services or legal

counsel if situations arise that raise the question as to whether such a conflict exists.

A Board member shall abstain from any official action in which his/herthe Board member’s private or

personal interest may conflict with his/her official duties.

Incompatible Offices and Activities

CSBA NOTE: Government Code 1099 and 1126 prohibit Board members and employees from engaging in

any employment or activity which is inconsistent, incompatible, in conflict with, or inimical to their duties with

the district. Government Code 1126 mandates the district to adopt

procedures regarding this prohibition. See BP 4136/4236/4336 - Nonschool Employment for language

implementing this mandate relative to employees.

Attorney General opinions have indicated that it would be incompatible for Board members to serve on other

elected or appointed boards, councils, or commissions that have interests which may conflict with the

interests of the district (105 Ops.Cal.Atty.Gen. 69 (2022), 85 Ops.Cal.Atty.Gen. 60 (2002); 68

Ops.Cal.Atty.Gen. 171 (1985); 65 Ops.Cal.Atty.Gen. 606 (1982)). If a Board member is sworn into an

incompatible office, then his/herthe Board member’s position in the prior office is automatically terminated.

Pursuant to Education Code 35107, an employee of a school district may not be sworn into office as an

elected or appointed member of that district's Board unless he/shethe Board member resigns as an

employee. If the employee does not resign, the employment automatically terminates when he/she is sworn

into office. See BB 9220 - Governing Board Elections.

The determination as to whether an activity or office is incompatible is complex and requires a case-by-case

analysis of the particular activities or duties of the office; therefore, it is recommended that CSBA’s District

and County Office of Education Legal Services or district legal counsel be consulted as appropriate.
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Board members shall not engage in any employment or activity or hold any office which is inconsistent with,

incompatible with, in conflict with, or inimical to the Board member'smember’s duties as an officer of the

district. (Government Code 1099, 1126)

Gifts

CSBA NOTE: Pursuant to 2 CCR 18730, the gift limitation is currently $460590. This amount is adjusted in

odd-numbered years by the FPPC. Pursuant to Government Code 89503, Board members and candidates

are subject to gift limitation for gifts from all sources except when exempted by law or regulation. For those

Board members who file a Form 700 based on the disclosure categories specified in the district'sdistrict’s

conflict of interest code pursuant to Government Code 87302 (see the accompanying exhibit), the gift limit is

only applicable as to those individuals and entities that are disclosed on the Form 700.

Several exceptions exist within the Government Code'sCode’s definitions of gifts, income, interest in real

property, and investment; see Government Code 82028, 82030, 82033, and 82034. If questions arise as to

such exceptions, the district may seek clarification from the FPPC through email to advice@fppc.ca.gov or

consult CSBA’s District and County Office of Education Legal Services or district legal counsel.

Board members and designated employees may accept gifts only under the conditions and limitations

specified in Government Code 89503 and 2 CCR 18730.

The limitation on gifts does not apply to wedding gifts and gifts exchanged between individuals on birthdays,

holidays, and other similar occasions, provided that the gifts exchanged are not substantially

disproportionate in value. (Government Code 89503)

In addition, the limitation on gifts does not apply to informational materials such as books, reports,

pamphlets, calendars, and periodicals. (Government Code 82028)

CSBA NOTE: Board members and designated employees may, in the circumstances described in

Government Code 89506, receive payments, advances, or reimbursements for travel and related lodging and

subsistence, which will not be subject to the gift limit set in Government Code 89503.

Gifts of travel and related lodging and subsistence shall be subject to the current gift limitation, except

when: (Government Code 89506)

1. 1. The travel is in connection with a speech given by a Board member or designated employee, provided

the lodging and subsistence expenses are limited to the day immediately preceding, the day of, and the day

immediately following the speech and the travel is within the United States.

2. 2. The travel is provided by a person or agency specified in Government Code 89506, including a

government, governmental agency or authority, bona fide public or private educational institution, as defined

in Revenue and Taxation Code 203, or nonprofit organization exempt from taxation under section 501(c)(3)

of the Internal Revenue Code.
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Gifts of travel exempted from the gift limitation, as described in itemsItems #1 and 2 above, shall

nevertheless be reportable on the recipient's Statement of Economic Interest/Form 700 as required by law.

A gift of travel does not include travel provided by the district for Board members and designated

employees. (Government Code 89506)

Honoraria

Board members and designated employees shall not accept any honorarium, which is defined as any

payment made in consideration for any speech given, article published, or attendance at any public or

private conference, convention, meeting, social event, meal, or like gathering. (Government Code 89501,

89502)

The term honorarium does not include: (Government Code 89501)

1. 1. Earned income for personal services customarily provided in connection with a bona fide business,

trade, or profession, unless the sole or predominant activity of the business, trade, or profession is making

speeches

2. 2. Any honorarium which is not used and, within 30 days after receipt, is either returned to the donor or

delivered to the district for donation into the general fund without being claimed as a deduction from income

for tax purposes.
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Meetings of the Governing Board are conducted for the purpose of accomplishing district business. In accordance

with state open meeting laws (Brown Act), the Board shall hold its meetings in public and shall conduct closed

sessions during such meetings only as authorized by law. To encourage community involvement in the schools,

Board meetings shall provide opportunities for questions and comments by members of the public. All meetings

shall be conducted in accordance with law and the Board's bylaws, policies, and administrative regulations.

A Board meeting exists whenever a majority of Board members gather at the same time and location, including

teleconference location as permitted by Government Code 54953, to hear, discuss, deliberate, or take action upon

any item within the subject matter jurisdiction of the Board or district. (Government Code 54952.2)

CSBA NOTE: The Brown Act prohibits serial meetings, defined under Government Code 54952.2 as a series

of communications of any kind, directly or through intermediaries, to discuss, deliberate, or take action on

any item of district business.

This prohibition against serial meetings also applies to communications via technology. Email exchanges,

text/chat room threads, or comments posted on a blog or social media account that result in a majority of the

Governing Board "discussing among themselves" an item within the subject matter jurisdiction of the Board

could result in a Brown Act violation. Pursuant to Government Code 54952.2, as amended by AB 992 (Ch.

89, Statutes of 2020), Board members may engage in separate conversations or communications with

members of the public on an Internet-based social media platform that is open and accessible to the public

as long as a majority of the Board does not use the platform to discuss among themselves business within

the subject matter jurisdiction of the Board and members do not comment on or use digital icons (e.g., "likes"

or emojis) to express reactions to communications made by other Board members. Consequently, a Board

member is prohibited from responding directly to any communication from other members of the Board on a

social media platform regarding matters that are within the subject matter jurisdiction of the Board. See BB

9012 - Board Member Electronic Communications.

In 84 Ops.Cal.Atty.Gen. 30 (2001), the Attorney General opined that Government Code 54952.2 prohibits a

majority of the Board from sending emails to each other to develop a collective concurrence as to action to

be taken by the Board even if the emails are (1) sent to the secretary and chairperson, (2) posted on the

district's web site, and (3) distributed (in a printed version) at the next meeting. Although the Attorney

General recognized that those three conditions would allow the deliberations to be conducted, to some

extent, "in public," the emails were prohibited by the Brown Act because all debate would be completed

before the meeting and members of the public who did not have Internet access would be excluded from the

debate.

A majority of the Board shall not, outside of an authorized meeting, use a series of communications of any kind,

directly or through intermediaries, including social media and other electronic communications, to discuss,

deliberate, or take action on any item that is within the subject matter jurisdiction of the Board. (Government Code

54952.2)

CSBA NOTE: Government Code 54952.2 specifies that briefings between staff and Board members are

permissible in order to answer questions or to provide information, as long as the briefing is not used to

communicate the comments or position of any other Board member.
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However, an employee or district official may engage in separate conversations or communications with Board

members in order to answer questions or provide information regarding an item within the subject matter jurisdiction

of the Board, as long as that employee or district official does not communicate the comments or position of any

Board members to other Board members. (Government Code 54952.2)

CSBA NOTE: Government Code 54953.2 requires that all Board meetings meet the protections of the

Americans with Disabilities Act (ADA) (42 USC 12132) and implementing regulations (28 CFR 35.160,

36.303). Such protections require the district to ensure that the meeting is accessible to persons with

disabilities and, upon request, to provide disability-related accommodations, such as auxiliary aids and

services. Auxiliary aids and services may include accommodations at the actual meeting, such as a

sign-language interpreter, or accommodations to the supporting documentation, such as Braille translation of

the agenda packet. Government Code 54954.2 requires that the agenda specify how, when, and to whom a

request for accommodation should be made; see BB 9322 - Agenda/Meeting Materials.

Government Code 54953, as amended by AB 2449 (Ch. 285, Statutes of 2022), requires boards to maintain

and implement a procedure for receiving and swiftly resolving requests for reasonable accommodation for

individuals with disabilities, consistent with the ADA, and to resolve any doubt in favor of accessibility.

In order to help ensure the participation of individuals with disabilities at Board meetings, the Superintendent or

designee shall provide appropriate disability-related accommodations or modifications upon request in accordance

with the Americans with Disabilities Act. Any doubt about a request for accommodation shall be resolved in favor of

accessibility. (Government Code 54953, 54953.2, 54954.1, 54954.2)

Notice of the procedure for receiving and resolving requests for accommodation described above shall be given in

each instance in which notice of the time of a meeting is otherwise given or the agenda for the meeting is otherwise

posted. (Government Code 54953)

Regular Meetings

CSBA NOTE: Education Code 35140 and Government Code 54954 mandate the Board to fix the time and

place for its regular meetings by rule and regulation.

The Board shall hold one regular meeting each month. Regular meetings shall be held at 6:00 p.m. on the second

Tuesday of the month (day) at the Delhi Educational Park Theater.

CSBA NOTE: Pursuant to Government Code 54954.2, the agenda for a regular meeting must be posted at

least 72 hours prior to the meeting, at a location that is freely accessible to the public. Government Code

54954.2 also requires that the agenda be posted on the district's web site, if it has one. Any district that does

not have a web site should delete the reference to it in the following paragraph.

The Attorney General has determined in 78 Ops.Cal.Atty.Gen. 327 (1995) that weekend hours may be

counted as part of the 72-hour period for posting of the agenda prior to a regular meeting. In the same

opinion, the Attorney General found that the term "freely accessible" requires that the agenda be posted in a

location where it can be read by the public at any time during the 72 hours immediately preceding the
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meeting. For example, if a building where the agenda is posted is closed during the evening hours, the

agenda must also be posted in a location accessible during evening hours, such as a lighted display case

outside of the building. The Attorney General also opined in 88 Ops.Cal.Atty.Gen. 218 (2005) that the agenda

may be posted on a touch screen electronic kiosk, in lieu of a paper copy on a bulletin board, as long as the

kiosk is accessible without charge to the public 24 hours a day, seven days a week.

At least 72 hours prior to a regular meeting, the agenda shall be posted at one or more locations freely accessible

to members of the public and on the district's website. (Government Code 54954.2)

CSBA NOTE: Pursuant to Government Code 54957.5, the agenda must list anythe address where the public

can inspect agenda materials that are distributed to Board members less than 72 hours before a regular

meeting;. Pursuant to Government Code 54957.5, as amended by AB 2647 (Ch. 971, Statutes of 2022),

when agenda materials are distributed to all or a majority of the Board less than 72 hours before a regular

meeting and outside of regular business hours, the materials may be posted on the district’s web site in

satisfaction of the Brown Act if specified requirements are met. Districts with questions regarding this

exception are encouraged to consult CSBA’s District and County Office of Education Legal Services or

district legal counsel. Also see BB 9322 - Agenda/Meeting Materials.

In addition, pursuant to the California Public Records Act (Government Code 6252-62707920.000 -

7930.170), agenda materials related to an open session of a Board's regular meeting are "public records"

and are subject to the inspection of any member of the public. For a list of documents subject to disclosure

by the district, see BP/AR 1340 - Access to District Records.

Whenever agenda materials relating to an open session of a regular meeting are distributed to the Board less than

72 hours before the meeting, the Superintendent or designee shall make the materials available for public

inspection at a public office or location designated for that purpose or on the district web site, consistent with

Government Code 54957.5, at the time the materials are distributed to all or a majority of the Board. (Government

Code 54957.5)

Special Meetings

CSBA NOTE: Education Code 35144 and Government Code 54956 allow the Board to hold special meetings

to address any matter that requires timely action. For example, the Board may hold a special meeting to

discuss the need for an emergency state apportionment when the district is in financial distress; see BP 3460

- Financial Reports and Accountability. However, pursuant to Government Code 54956, certain specified

matters, as described below, may not be addressed in a special meeting.

Special meetings of the Board may be called at any time by the presiding officer or a majority of the Board

members. However, a special meeting shall not be called regarding the salary, salary schedule, or other

compensation of the Superintendent, assistant superintendent, or other management employee as described in

Government Code 3511.1. (Government Code 54956)
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CSBA NOTE: Pursuant to Government Code 54956, written notice of a special meeting may be delivered

personally or by other means, including email or fax. Government Code 54956 requires any district that has

its own web site to also post the notice on its web site. Any district that does not have its own web site should

delete reference to it in the following paragraph.

Written notice of special meetings shall be delivered personally or by any other means to all Board members and

the local media who have requested such notice in writing. The notice also shall be posted on the district's website.

The notice shall be received at least 24 hours before the time of the meeting. The notice shall also be posted at

least 24 hours before the meeting in a location freely accessible to the public. The notice shall specify the time and

location of the meeting and the business to be transacted or discussed. No other business shall be considered at

this meeting. (Education Code 35144; Government Code 54956)

Any Board member may waive the 24-hour written notice requirement prior to the time of the meeting by filing a

written waiver of notice with the clerk or secretary of the Board or by being present at the meeting at the time it

convenes. (Education Code 35144; Government Code 54956)

Every notice of a special meeting shall provide an opportunity for members of the public to directly address the

Board concerning any item that has been described in the meeting notice, before or during the item's consideration.

(Government Code 54954.3)

Emergency Meetings

CSBA NOTE: Government Code 54956.5 authorizes a closed session during emergency meetings, as long

as two-thirds of the members present at the meeting agree on the need for the closed session or, if less than

two-thirds of the members are present, by unanimous vote of the members present. See BB 9321 - Closed

Session and E(1) 9323.2 - Actions by the Board.

In the case of an emergency situation for which prompt action is necessary due to the disruption or threatened

disruption of public facilities, the Board may hold an emergency meeting without complying with the 24-hour notice

and/or 24-hour posting requirement for special meetings pursuant to Government Code 54956. The Board shall

comply with all other requirements for special meetings during an emergency meeting. (Government Code 54956.5)

An emergency situation means either of the following: (Government Code 54956.5)

1. 1. An emergency, which shall be defined as a work stoppage, crippling activity, or other activity that severely

impairs public health and/or safety as determined by a majority of the members of the Board

2. 2. A dire emergency, which shall be defined as a crippling disaster, mass destruction, terrorist act, or threatened

terrorist activity that poses peril so immediate and significant that requiring the Board to provide one-hour notice

before holding an emergency meeting may endanger the public health and/or safety as determined by a majority of

the members of the Board

Except in the case of a dire emergency, the Board president or designee shall give notice of the emergency

meeting by telephone at least one hour before the meeting to the local media that have requested notice of special

meetings. All telephone numbers provided by the media in the most recent request for notification mustshall be

exhausted. If telephone services are not functioning, the notice requirement of one hour is waived and, as soon

after the meeting as possible, the Board shall notify those media representatives of the meeting and shall describe
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the purpose of the meeting and any action taken by the Board. In the case of a dire emergency, the Board president

or designee shall give such notice at or near the time notification is given to the other members of the Board about

the meeting. (Government Code 54956.5)

The minutes of the meeting, a list of persons the Board president or designee notified or attempted to notify, a copy

of the roll call vote, and any actions taken at the meeting shall be posted for at least 10 days in a public place as

soon after the meeting as possible. (Government Code 54956.5)

Adjourned/Continued Meetings

The Board may adjourn/continue any regular or special meeting to a later time and location that shall be specified in

the order of adjournment. Less than a quorum of the Board may adjourn such a meeting. If no Board members are

present, the secretary or the clerk may declare the meeting adjourned to a later time and place and shall give notice

in the same manner required for special meetings. (Government Code 54955)

Within 24 hours after the time of adjournment, a copy of the order or notice of adjournment/continuance shall be

conspicuously posted on or near the door of the place where the meeting was held. (Government Code 54955)

Study Sessions, Retreats, Public Forums, and Discussion Meetings

CSBA NOTE: The following section is optional and may be revised to reflect district practice. Pursuant to

Government Code 54954.2, the Board must still comply with the public notice requirements when holding a

study session, retreat, public forum or other such meeting.

The Board may occasionally convene a study session or public forum to study an issue in more detail or to receive

information from staff or feedback from members of the public.

The Board may also convene a retreat or discussion meeting to discuss Board roles and relationships.

Public notice shall be given in accordance with law when a quorum of the Board is attending a study session,

retreat, public forum, or discussion meeting. All such meetings shall comply with the Brown Act and shall be held in

open session and within district boundaries. Action items shall not be included on the agenda for these meetings.

Other Gatherings

Attendance by a majority of Board members at any of the following events is not subject to the Brown Act provided

that a majority of the Board members do not discuss specific district business among themselves other than as part

of the scheduled program: (Government Code 54952.2)

1. 1. A conference or similar public gathering open to the public that involves a discussion of issues of general

interest to the public or to school board members

2. 2. An open, publicized meeting organized by a person or organization other than the district to address a topic of

local community concern

3. 3. An open and noticed meeting of another body of the district
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4. 4. An open and noticed meeting of a legislative body of another local agency

5. 5. A purely social or ceremonial occasion

6. 6. An open and noticed meeting of a standing committee of the Board, provided that the Board members who are

not members of the standing committee attend only as observers

Individual contacts or conversations between a Board member and any other person are not subject to the Brown

Act. (Government Code 54952.2)

Location of Meetings

Meetings shall not be held in a facility that prohibits the admittance of any person on the basis of ancestry or any

characteristic listed in Government Code 11135. In addition, meetings shall not be held in a facility which is

inaccessible to individuals with disabilities or where members of the public must make a payment or purchase in

order to be admitted. (Government Code 54961)

Meetings shall be held within district boundaries, except to do any of the following: (Government Code 54954)

1. 1. Comply with state or federal law or court order or attend a judicial or administrative proceeding to which the

district is a party

2. 2. Inspect real or personal property which cannot conveniently be brought into the district, provided that the topic

of the meeting is limited to items directly related to the property

3. 3. Participate in meetings or discussions of multiagency significance, provided these meetings are held within

one of the other agencies' boundaries, with all participating agencies giving the notice required by law

4. 4. Meet in the closest meeting facility if the district has no meeting facility within its boundaries or if its principal

office is located outside the district

5. 5. Meet with elected or appointed state or federal officials when a local meeting would be impractical, solely to

discuss legislative or regulatory issues affecting the district over which the state or federal officials have jurisdiction

6. 6. Meet in or near a facility owned by the district but located outside the district, provided the meeting agenda is

limited to items directly related to that facility

7. 7. Visit the office of the district's legal counsel for a closed session on pending litigation, when doing so would

reduce legal fees or costs

8. 8. Attend conferences on nonadversarial collective bargaining techniques

9. 9. Interview residents of another district regarding the Board's potential employment of an applicant for

Superintendent of the district

10. 10. Interview a potential employee from another district

Meetings exempted from the boundary requirements, as specified in itemsItems #1-10 above, shall still be subject

to the notice and open meeting requirements for regular and special meetings when a quorum of the Board attends
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the meeting.

If a fire, flood, earthquake, or other emergency renders the regular meeting place unsafe, meetings shall be held for

the duration of the emergency at a location designated by the Board president or designee, who shall so inform all

news media who have requested notice of special meetings by the most rapid available means of communication.

(Government Code 54954)

Traditional Teleconferencing

A teleconference is a meeting of the Board in which Board members are in different locations, connected by

electronic means through audio and/or video. (Government Code 54953)

All teleconferenced meetings shall be conducted in a manner that protects the statutory and constitutional rights of

the parties or the public appearing before the Board. (Government Code 54953)

The Board may use teleconferences for all purposes in connection with any meeting within the Board's subject

matter jurisdiction.

All votes taken during a teleconference meeting shall be by roll call. (Government Code 54953)

During the teleconference, at least a quorum of the members of the Board shall participate from locations within

district boundaries. (Government Code 54953)

Agendas

Unless a Board member participates by teleconference pursuant to the provisions described in the sections

“Teleconferencing During a Personal Emergency,” “Teleconferencing For ‘Just Cause’” or “Teleconferencing During

a Proclaimed State of Emergency” below, agendas shall be posted at all teleconference locations and shall list all

teleconference locations whenever they are posted elsewhere.

All teleconference locations shall be accessible to the public and the public shall have the right to address the

Board directly at each teleconference location. Additional teleconference locations may be provided to the

public. (Government Code 54953)

Teleconferencing During a Personal Emergency

CSBA NOTE: Government Code 54953, as amended by AB 2449, authorizes a Board member, from

January 1, 2023 until January 1, 2026, to attend meetings by teleconference due to emergency

circumstances, as described below.

Until January 1, 2026, with approval from the majority of the Board, a Board member may be permitted to

participate in a meeting remotely when a physical or family medical emergency prevents the Board member from

attending in person. The Board member requesting to appear remotely shall notify the Board of the emergency

situation as soon as possible, and provide a concise general description of the circumstances relating to the Board

member’s need to appear remotely. The Board member shall not be required to disclose any disability, medical

diagnosis, or personal medical information exempt under existing law. (Government Code 54953)
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A Board member may not appear remotely under emergency circumstances for more than 20 percent of the

Board’s regular meetings or for more than three consecutive months. If the Board meets less than 10 times in a

calendar year, a Board member may not appear remotely under emergency circumstances for more than two

meetings. (Government Code 54953)

When a Board member is approved to participate remotely due to emergency circumstances, the Board member is

not required to participate from a location which is accessible to the public and the location does not need to be

identified on the agenda. (Government Code 54953)

If permitted to participate remotely, the Board member shall utilize both audio and visual technology and publicly

disclose, before any action is taken, whether any other individuals 18 years or older are present in the remote

location with the Board member, and the general nature of the member’s relationship with such individuals.

(Government Code 54953)

The district shall also provide public access to the meeting via a two-way audiovisual platform or a two-way audio

service and a live webcast, with public comment being allowed via the remote platform as well as in person and the

public shall be able to offer comments in real time. The agenda shall include information describing how members

of the public can access the platform. (Government Code 54953)

If a disruption prevents broadcasting the meeting to members of the public using the call-in option or internet-based

service option, or a disruption that is within the Board’s control prevents members of the public from offering public

comments using the call-in option or internet-based service option, the Board shall not take action on agenda items

until public access to the meeting is restored. (Government Code 54953)

Teleconferencing for “Just Cause”

CSBA NOTE: Government Code 54953, as amended by AB 2449, authorizes a Board member, from

January 1, 2023 until January 1, 2026, to attend meetings by teleconference for just cause, as described

below.

A Board member may be permitted to appear remotely, pursuant to the provisions below, for just cause for no more

than two meetings per calendar year. A Board member appearing for just cause shall notify the Board at the earliest

possible opportunity of the need to participate in the meeting remotely, including at the start of a regular meeting.

(Government Code 54953)

Just Cause may exist for any of the following: (Government Code 54953)

1. A childcare or caregiving need of a child, parent, grandparent, grandchild, sibling, spouse, or domestic partner

that requires a Board member to participate remotely

2. A contagious illness prevents a Board member from attending in person

3. A Board member has a need related to a physical or mental disability not otherwise reasonably accommodated

4. A Board member is traveling while on official business of the Board or another state or local agency

When a Board member participates remotely for just cause, the Board member is not required to participate from a
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location which is accessible to the public and the location does not need to be identified on the agenda.

(Government Code 54953)

If the Board member participates remotely, the Board member shall utilize both audio and visual technology and

publicly disclose, before any action is taken, whether any other individuals 18 years or older are present in the

remote location with the Board member, and the general nature of the member’s relationship with such individuals.

(Government Code 54953)

The district shall also provide public access to the meeting via a two-way audiovisual platform or a two-way audio

service and a live webcast, with public comment being allowed via the remote platform as well as in person and the

public shall be able to offer comments in real time. The agenda shall include information describing how members

of the public can access the platform. (Government Code 54953)

If a disruption prevents broadcasting the meeting to members of the public using the call-in option or internet-based

service option, or a disruption that is within the Board’s control prevents members of the public from offering public

comments using the call-in option or internet-based service option, the Board shall not take action on agenda items

until public access to the meeting is restored. (Government Code 54953)

Teleconferencing During a Proclaimed State of Emergency

CSBA NOTE: In 84 Ops.Cal.Atty.Gen. 181 (2001), the Attorney General opined that a city is not required

under the ADA to provide, as an accommodation for city council member with disabilities who was unable to

attend a regularly scheduled meeting, a teleconference connection to the member's house where the public

would not be permitted to be present. According to theAttorney General, Government Code 54953 requires

that members of the public be permitted to be present at any teleconference location.CSBA NOTE: Pursuant

to Government Code 54953, boards are authorized, until January 1, 2024, to conduct board meetings by

teleconference as specified below when holding a board meeting during a proclaimed state of emergency

pursuant to Government Code 8625-8629 when any of the following circumstance exist: (1) state or local

officials have imposed or recommended measures to promote social distancing; (2) to determine whether, as

a result of an emergency, meeting in person would present imminent risks to the health or safety of

attendees; or (3) when it has been determined, as a result of an emergency, that meeting in person would

impose such risks.

California’s COVID-19 State of Emergency ended on February 28, 2023. However, a Board may continue to

conduct Board meetings by teleconference until January 1, 2024 if there is a proclaimed state of emergency

(e.g. a natural disaster) and it meets all of the necessary requirements of Government Code 54953.

While a resolution is not required by law to make findings required by Government Code 54953, CSBA offers

sample resolutions available on its web site for (1) recognizing a state of emergency and authorizing

teleconferenced meetings and (2) recognizing a state of emergency and re authorizing teleconferenced

meetings. CSBA recommends that if resolutions are not utilized, the motion and findings to authorize or

reauthorize emergency teleconferenced meetings are included in the meeting minutes.

All teleconference locations shall be accessible to the public. All teleconferenced meetings shall be conducted in a

manner that protects the statutory and constitutional rights of the parties or the public appearing before the Board,

including the right of the public to address the Board directly at each teleconference location.
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Teleconferencing During a Proclaimed State of Emergency

CSBA NOTE: Pursuant to Government Code 54953, as amended by AB 361 (Ch. 165, Statutes of 2021),

boards are authorized, until January 1, 2024, to conduct board meetings by teleconference as specified

below when holding a board meeting during a proclaimed state of emergency pursuant to Government Code

8625-8629 when any of the following circumstance exist: (1) state or local officials have imposed or

recommended measures to promote social distancing; (2) to determine whether, as a result of an emergency,

meeting in person would present imminent risks to the health or safety of attendees; or (3) when it has been

determined, as a result of an emergency, that meeting in person would impose such risks.

While a resolution is not required by law to make findings required by Government Code 54953, as amended

by AB 361, CSBA offers sample resolutions available on its web site for (1) recognizing a state of emergency

and authorizing teleconferenced meetings and (2) recognizing a state of emergency and re-authorizing

teleconferenced meetings. CSBA recommends that if resolutions are not utilized, the motion and findings to

authorize or reauthorize emergency teleconferenced meetings are included in the meeting minutes.

The Until January 1, 2024, the Board may conduct Board meetings by teleconference without posting agendas at

all teleconference locations, identifying teleconference locations in meeting notices and agendas, allowing public

access to each teleconference location, providing an opportunity for members of the public to address the Board

directly at each teleconference location, and ensuring that at least a quorum of the Board participate from locations

within district boundaries, during a proclaimed state of emergency pursuant to Government Code 8625-8629 in any

of the following circumstances: (Government Code 54953)

1. 1. State or local officials have imposed or recommended measures to promote social distancing

2. 2. For the purpose of determining, by majority vote, whether as the result of the emergency meeting in person

would present imminent risks to the health or safety of attendees

3. 3. When it has been determined, by majority vote as described in Item #2 above, that as a result of the

emergency meeting in person would present imminent risks to the health or safety of attendees

To conduct a teleconference meeting for these purposes the following requirements shall be satisfied: (Government

Code 54953)

1. 1. The notice and agenda shall be given and posted as otherwise required by the Brown Act

2. 2. The notice and agenda of the meeting shall specify the means by which members of the public may access

the meeting and offer public comments, including via a call-in or internet-based service option

Members of the public may be required to register to log in to a meeting when making public comments through an

internet web site or other online platform that is operated by a third-party and not under the control of the Board.

3. 3. Members of the public shall be allowed to access the meeting, and the agenda shall provide an opportunity for

members of the public to address the Board directly pursuant to Government Code 54954.3

4. 4. Members of the public shall not be required to submit public comments in advance of a Board meeting and

shall be provided an opportunity to address the Board and offer comments in real time
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5. 5. Public comment periods shall not be closed until the timed public comment period, if such is offered by the

Board, has elapsed or, if not timed, until a reasonable amount of time per agenda item has been allowed

6. 6. If during a Board meeting a disruption occurs which prevents the district from broadcasting the meeting to

members of the public using the call-in option or forinternet based service option, or in the event of a disruption

within the district's control that prevents members of the public to offerfrom offering public comments, the Board

shall take no further action on any agenda item until public access via the call-in or internet-based service option to

the meeting is restored

The district may, in its discretion, provide a physical location from which the public may attend or comment.

(Government Code 54953)

The Board may continue to conduct meetings by teleconference, as specified above for teleconferencing during

proclaimed states of emergency, by a majority vote finding within 30 days after teleconferencing for the first time,

and every 30 days thereafter, that either: (Government Code 54953)

1. 1. The state of emergency continues to directly impact the ability of the Board to meet safely in person

2. 2. State or local officials continue to impose or recommend measures to promote social distancing

Delhi Unified School District Last Revised: Feb 2022
CSBA Updated Policy Last Revised: Mar 2023 Page 11



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Presentation on Annual Report Delhi USD Food Services Department

Informational and Discussion

District Goal: Conditions of Learning: "Premiere" Meal Services program

Submitted by: Joseph Tenorio, Director of Food Services Approval: April 18, 2023

Background:

Delhi Unified School District Food Services Department assessment and annual report for SY

2022-2023. Year one implementation of “Community Eligibility Provision” (CEP). In School Year

(SY) 2022–23, California became the first state to implement a statewide Universal Meals Program

for school children.

Discussion:

● Year one of CEP implmentation, District wide.

● Success and challenges

● The plan for Delhi Food Services to move District to “ Premiere Food Service program”

● “Scratch Cooking” new Equipment

● Quality food purchasing

● Better marketing and communication to students, staff and parents.

Financial Implications:

None

Recommendation:

Information presentation on Annual Report Delhi USD Food Services Department



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: Presentation of 2022-23 LCAP Goal 3

2022-23 Local Control Accountability Plan (LCAP) Actions & Services Mid-Year Report

Information and Discussion

District Goal: Engaging Educational Partners Review: April 18, 2023

Submitted by: Francisco Romo, Senior Director of Educational Services

Ed Taylor, Delhi High School Principal

Reed Yancey, Delhi Middle School Principal

Tanya Abrams, Director of Special Education

Amber Topete, Program Specialist

Background:

California Education Code Section 52064(e)(1) includes the provision that comprehensive strategic

planning, accountability, and improvement across the state priorities and locally identified priorities

should be reflective of meaningful engagement with educational partners. Engagement of

educational partners is an ongoing, annual process.

Engaging Educational Partners Section:

● The Engaging Educational Partners section of the LCAP is intended to document how the

LEA’s engagement with its educational partners influenced the adopted LCAP.

● This section allows educational partners that participated in the LCAP development

process, as well as the broader public, to understand how the LEA engaged its partners

and the impact of that engagement on the plan.

Discussion:

Mid-Year Review highlights:

● LCAP Goal 3: Delhi USD is committed to supporting students from the moment their

instructional experience begins to the moment they leave and beyond. Students at DUSD

learn on a campus that is well-maintained, safe and welcoming with a strong and

knowledgeable support team of teachers, staff and leadership that works towards the

success of all students by providing various activities and events to meet the unique needs

of students.

○ 2.4 Academic Counselors; Increase CTE Offerings; Ag Program, 3.3 Support for a

Middle School and 3.6 District Rebranding

○ 1.2 Multi-Tiered System of Support (MTSS) and Social Emotional Learning (SEL)

and 3.4 Additional Support for under-served students in the SPED Programs

● MTSS Placemat

● Feedback/Questions

https://drive.google.com/file/d/1FC38XKORCqEuYP6cuUARoE6195xFAPfS/view?usp=share_link
https://drive.google.com/file/d/1FC38XKORCqEuYP6cuUARoE6195xFAPfS/view?usp=share_link
https://drive.google.com/file/d/1ttfJYoB7ZZxyJ4Fw-ebjICInFTs3UPrT/view?usp=share_link
https://drive.google.com/file/d/1ttfJYoB7ZZxyJ4Fw-ebjICInFTs3UPrT/view?usp=share_link
https://drive.google.com/file/d/1S9-ikkiNqb3qwK6_rdl1W2srNo3Z28EF/view?usp=share_link


Financial Implication: None

Recommendation: For Information and Discussion Only



Evaluating Our Progress & Moving 
Forward Goal #2 & #3 Secondary Schools Update  

Presentation to the DUSD Board of Trustees 
April 18, 2023

Reed Yancey, DMS Principal
Ed Taylor, DHS Principal 



Evaluating Our Progress & Moving 
Forward 

GOAL #1: Delhi USD's 
goal is to contribute to all 

students' success by 
establishing a sense of 
security, getting parents 
involved in their child's 

education and supporting 
students 

socially-emotionally.

GOAL #2:  Delhi USD's goal 
is that every child achieves 

its highest potential 
academically in a rich 

learning environment with 
academic support, guidance; 

and where various tiers of 
intervention and enrichment 
are given according to the 

needs of the students.

GOAL #3:  Delhi USD is committed to supporting 
students from the moment their instructional 

experience begins to the moment they leave and 
beyond. Students at DUSD learn on a campus that is 

well-maintained, safe and welcoming with a strong 
and knowledgeable support team of teachers, staff 

and leadership that works towards the success of all 
students by providing various activities and events to 

meet the unique needs of students.

Update  



Evaluating Our Progress & Moving 
Forward 

GOAL #2: Delhi USD's goal 
is that every child achieves 

its highest potential 
academically in a rich 

learning environment with 
academic support, 

guidance; and where 
various tiers of intervention 
and enrichment are given 
according to the needs of 

the students.

2.4 Academic Counselors; 
Increase CTE Offerings; Ag 
Program 

DUSD will: 
Provide Academic Counselors to: 

● guide and place students into a broad course of study. 
● develop Master Schedules to maximize opportunities for students to take a 

broad course of study, reducing conflicts that might force students to choose 
between classes, and to ensure College and/or Career Readiness. 

Increase/modify the number of College and Career (Vocational Education) Pathway 
electives for high school students. 

Maintain and support the District Agriculture and Information Technology programs 
by: 

● expanding the CTE building 
● adding additional ag courses, health courses and business courses. The 

addition of such courses will reduce class sizes which will help unduplicated 
pupils.

Progress

● Added Guidance Counselor
● 13 New Courses
● Hawk Haven
● Upgrading Digital Labs
● CTE Building
● Expansion of the Ag farm (Planning)

Next Steps 

● Professional Development for Counselors
● Data Collection and Monitoring
● Collaboration time for Counselors 
● CTE Building (Class offerings)
● Expansion of the Ag farm (Development)
● Exploring 2 new CTE Pathways



Evaluating Our Progress & Moving 
Forward 

GOAL #3: Delhi USD is committed 
to supporting students from the 

moment their instructional 
experience begins to the moment 
they leave and beyond. Students 

at DUSD learn on a campus that is 
well-maintained, safe and 

welcoming with a strong and 
knowledgeable support team of 

teachers, staff and leadership that 
works towards the success of all 

students by providing various 
activities and events to meet the 

unique needs of students. 

3.3 Support for a Middle 
School 

DUSD will provide an Associate Principal, Instructional Aides, 
and PE Staff for the middle school to provide a more diverse 
curricular experience allowing for specialized electives, such as 
PE from a certified staff, extensive science programs and high 
tech science labs specifically for our foster youth, English 
Learners, and low income students. By providing these extra 
personnel to run and oversee these opportunities at the Middle 
School, it allows for a closely related experience in preparation 
for the high school experience for our underserved student 
population.

Progress

● Realigning EdPark Leadership 
Structure

● Broad Course of Study Courses
● Adding ERWC with both Designated 

and Integrated ELD
● Adding AVID
● Additional PE teacher
● Needs Assessment regarding 

Instructional Aides at the secondary 
level

Next Steps 

● Professional Development for staff
● Data Collection and Monitoring
● Collaboration time for teachers
● Continued focus on Thinking 

Classrooms
○ PD 
○ Additional Rooms



Evaluating Our Progress & Moving 
Forward 

GOAL #3: Delhi USD is committed 
to supporting students from the 

moment their instructional 
experience begins to the moment 
they leave and beyond. Students 
at DUSD learn on a campus that 

is well-maintained, safe and 
welcoming with a strong and 

knowledgeable support team of 
teachers, staff and leadership that 
works towards the success of all 

students by providing various 
activities and events to meet the 

unique needs of students. 

Progress
● Hawk Haven 
● Shared Programs
● Ed Park Alignment

○ Department Leads
○ Intervention Team
○ AVID Team
○ ELD Team

● Thinking Classrooms

Next Steps 

● Professional Development for staff
● Data Collection and Monitoring
● Collaboration time for teachers
● Continued focus on Thinking 

Classrooms
○ PD 
○ Additional Rooms

3.6 District Rebranding The district is rebranding itself in order to retain, attract, and 
empower the students and staff. In order for this to take place, 
the district has to go far and beyond the basic maintenance 
needs and repairs, to one that exemplifies an environment that 
always looks new and innovative with its buildings, landscape, 
and classroom settings/furniture. METV was contracted to 
create a video that showcases some of the changes that have 
been made, including the ones to come.



Goal Feedback/Questions from the Board of Trustees

Evaluating Our Progress & Moving 
Forward 

GOAL #3:  Delhi USD is 
committed to supporting 

students from the moment 
their instructional 

experience begins to the 
moment they leave and 

beyond. Students at DUSD 
learn on a campus that is 
well-maintained, safe and 
welcoming with a strong 

and knowledgeable support 
team of teachers, staff and 

leadership that works 
towards the success of all 

students by providing 
various activities and events 
to meet the unique needs of 

students.

Feedback

●

Questions

●



Evaluating Our Progress & Moving 
Forward Goal #1 & #3 SPED Program Update  

Presentation to the DUSD Board of Trustees 
April 18, 2023

Tanya Abrams, Director of Special Education ~ Amber Topete, Program Specialist  



Update  

Evaluating Our Progress & Moving 
Forward 

GOAL #1: Delhi USD's 
goal is to contribute to all 

students' success by 
establishing a sense of 
security, getting parents 
involved in their child's 

education and supporting 
students 

socially-emotionally.

GOAL #2:  Delhi USD's goal 
is that every child achieves 

its highest potential 
academically in a rich 

learning environment with 
academic support, guidance; 

and where various tiers of 
intervention and enrichment 
are given according to the 

needs of the students.

GOAL #3:  Delhi USD is committed to supporting 
students from the moment their instructional 

experience begins to the moment they leave and 
beyond. Students at DUSD learn on a campus that is 

well-maintained, safe and welcoming with a strong 
and knowledgeable support team of teachers, staff 

and leadership that works towards the success of all 
students by providing various activities and events to 

meet the unique needs of students.

Update  



Evaluating Our Progress & Moving 
Forward 

Progress

● Kinder Support Plans
● Social Emotional Learning (SEL) Tier I, II, 

and III 
● BCBA led Behavioral Support Activities
● In-class Behavioral Intervention Support
● Monthly Psych/SpEd Staff Site Check-ins

Next Steps 

● Collaborate with Student 
Services Program to integrate 
SST process at the elementary 
school level

● Develop Transition Protocol for 
students transferring from 
school site to school site

GOAL #1: Delhi USD's 
goal is to contribute to all 

students' success by 
establishing a sense of 
security, getting parents 
involved in their child's 

education and supporting 
students 

socially-emotionally.



Evaluating Our Progress & Moving 
Forward 

GOAL #3:  Delhi USD is 
committed to supporting 

students from the moment 
their instructional 

experience begins to the 
moment they leave and 

beyond. Students at 
DUSD learn on a campus 

that is well-maintained, 
safe and welcoming with a 
strong and knowledgeable 
support team of teachers, 
staff and leadership that 

works towards the 
success of all students by 
providing various activities 

and events to meet the 
unique needs of students.

Progress
● Conducted a Needs Assessment for the current 

pre-school services 
○ Concerns: Reduced services from MCOE 
○ County Wide increase in student needs  

(i.e., Social emotional, behavioral, 
academics, etc.)

● Identified students, student needs, age groups 
● Increased collaborated with Merced COE 
● Created structure to meet developmental delays 

defined in students Independent Education Plan. 
● Developed a Readiness Program
● Held a Parent Information/Enrollment night 

Next Steps

● Pilot the Readiness 
Program after Spring 
Break 

● Summer Readiness 
Program with 
increased days/hours. 



Evaluating Our Progress & Moving 
Forward 

GOAL #3:  Delhi USD is 
committed to supporting 

students from the 
moment their 

instructional experience 
begins to the moment 

they leave and beyond. 
Students at DUSD learn 

on a campus that is 
well-maintained, safe 
and welcoming with a 

strong and 
knowledgeable support 
team of teachers, staff 

and leadership that 
works towards the 

success of all students 
by providing various 

activities and events to 
meet the unique needs 

of students.

Progress

● Created a Process Map for IEP Confirmation
○ Provide pre IEP feedback to 

address/ensure legally defensible 
IEPs

○ SpEd TOSA provides instructional 
coaching on IEPs

○ Improved errors by over 30%
● Merced COE PD Opportunities for both 

classified and certificated staff
○ Fall 2022

● Districtwide SpEd PD
○ September 6th

● Legally Defensible IEPs PD
○ All SpEd teachers SLP, and Principals 

Next Steps 

● Bridge Authorization Support
○ Partnering with Merced 

COE
○ Support teachers so their 

credential is compliant 
with current CTC 
requirements

○ Scheduled for April 28th  
for qualifying staff



Evaluating Our Progress & Moving 
Forward 

GOAL #3:  Delhi 
USD is committed 

to supporting 
students from the 

moment their 
instructional 

experience begins 
to the moment 
they leave and 

beyond. Students 
at DUSD learn on 
a campus that is 
well-maintained, 

safe and 
welcoming with a 

strong and 
knowledgeable 
support team of 

teachers, staff and 
leadership that 

works towards the 
success of all 
students by 

providing various 
activities and 

events to meet the 
unique needs of 

students.

Progress
● Interest survey given to classified staff and administrators. 
● Developed district-wide paraprofessional trainings on Wednesdays 

to follow Best Practices to enhance our inclusion process.
● Trainings Provided:

○ Behaviors- Stefanie Velasquez (BCBA), Tanya Abrams 
(SPED Director)

○ Reinforcements- Stefania Velasquez (BCBA)
○ Co-Teaching/Preventing Burnout- Amber Topete (Program 

Specialist) & Sukhdeep Hayre (SPED TOSA) 
○ Understanding Disabilities- Carmen Quintero & Victoria Rico, 

(School Psychologists) 
○ Redirecting/Prompting- Stefanie Velasquez (BCBA)
○ Understanding ELs- Tanya Abrams (SPED Director) 

● Feedback Survey 

Next Steps
● Understanding ELs 

(Writing), Tanya 
Abrams (SPED 
Director)

● Understanding 
Assessments- 
Teresita Andam & 
Harinder Kaur 
(TOSAs)

● Determine future 
trainings based on 
Survey Feedback



Feedback/Questions from the Board of Trustees

Evaluating Our Progress & Moving 
Forward 

GOAL #3:  Delhi USD is 
committed to supporting 

students from the moment 
their instructional 

experience begins to the 
moment they leave and 

beyond. Students at DUSD 
learn on a campus that is 
well-maintained, safe and 
welcoming with a strong 

and knowledgeable support 
team of teachers, staff and 

leadership that works 
towards the success of all 

students by providing 
various activities and events 
to meet the unique needs of 

students.

Feedback

●

Questions

●



 All Means All

Multi-Tiered System of Support

Administrative 
Leadership

Strong & Engaged 
Site Leadership

• Lead development of a vision
• Attend instructional meetings

and classes
• Create a leadership team
• Create opportunities

to contribute
• Use data to guide decisions

Strong Educator 
Support System

• Provide access to
instructional coaching

• Seek input from teachers
• Make learning opportunities

available to all
• Use data
• Conduct strengths-based

evaluations

Fully Integrated 
Organizational Structure

• Identify who has access
• Use non-categorical language and

practices
• Use collaborative instruction

among peers
• Use paraeducators to support

inclusive education

Strong & Positive 
School Culture

• Foster collaborative relationships
• Create a shared vision
• Identify ways for all sta  to

contribute
• Ensure all students have access to

extra-curricular activities
• Demonstrate culturally responsive

practices

Integrated 
Educational 
Framework

Family & 
Community 
 Engagement 

Trusting Family 
Partnerships
• Engage with students and families
• Obtain input and feedback
• Provide engagement

opportunities
• Facilitate home-school

communication
• Provide information

Trusting Community 
Partnerships

• Engage with the community
• Identify mutual interests and goals
• Ensure reciprocity
• Maintain an open door policy
• Invite community members to

serve

Inclusive Policy 
Structure & 
Practice 

Strong LEA / School 
Relationship

• Develop a district-based team
• Attend school-level meetings
• Provide district-level professional

learning
• Identify and remove barriers
• Regularly communicate outcomes

LEA Policy Framework

• Link multiple initiatives
• Review data
• Review and revise policy
• Select research-based practices
• Expand practices into other

schools and Districts

Inclusive Academic Instruction

• Identify a comprehensive assessment system
• Create and utilize teams
• Provide universal academic supports
• Provide supplemental interventions and supports
• Provide intensified interventions and supports
• Develop guideline to implement curriculum

with universal design for learning (UDL)

Inclusive Behavior Instruction Inclusive Social-Emotional Instruction

• Identify a comprehensive assessment system
• Create and utilize teams
• Provide universal behavior supports
• Provide supplemental interventions and supports
• Provide intensified interventions and supports
• Provide comprehensive behavior supports

• Identify a comprehensive assessment system
• Create and utilize teams
• Provide universal social-emotional supports
• Provide supplemental interventions and supports
• Provide comprehensive social-emotional

development supports

Adapted with permission from: SWIFT Education Center. (2016). MTSS Placemat. Lawrence, KS.  swiftschools.org



DELHI UNIFIED SCHOOL DISTRICT

BOARD REFERENCE MATERIAL

Subject: DUSD Teacher on Special Assignment (TOSA) Report

Presentation

Information/Discussion

District Goal: Conditions of Learning (LCAP Goal 2, Action 2.1- Support Literacy)

Submitted by: Jennifer Yacoub, Ed.D., Director of Student Programs Review: April 18, 2023

Background:

DUSD hired three different TOSA positions (RTI, Data, and Early Day TOSAs) to support literacy

within our district. The RTI TOSAs began their journey as Intervention Teachers in 2021-22 school

year where they support students in second and third grades for reaching intervention. The Early

Day TOSA is an elementary position, one at each site. It is new this year and they provide early

day student support and throughout the day, they pull students for physical education by grade

levels, to provide teachers an hour of Professional Learning Community (PLC). In addition, some

of the TOSAs work with their 6th grade students to support writing interventions. The Data TOSA

position is also new to our district and we have two Data TOSAs at the district level to provide

various support across the district based on needs.

Discussion:

Follow-up information from LCAP Goal 2, Action 2.1 - Promote Literacy indicates that “the district

will add resources aligned to literacy as well as intervention tools to help address literacy.” DUSD

added three different TOSA positions to address this need.

Financial Implication:

None

Recommendation:

Informational

https://drive.google.com/file/d/1PeW2qxKIqpaCCOVp6OsvcbrLzDV5gm8E/view?usp=share_link
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LCAP Goal 2 Action 2.1 

Promote Literacy- “The district will 
add resources aligned to literacy as 
well as intervention to help address 

literacy.” 



Five Benefits of Instructional Coaches and 
Teachers on Special Assignment

● Increase teacher satisfaction. ...
● Retain effective teachers. ...
● Foster a supportive, open culture. ...
● Improve student outcomes. ...
● Support a positive environment for students and staff 

with instructional coaching.

A Harvard Research Study



Research-based Stages of 
Implementation 

(Senge, Hattie, Fullen, Marzano)

EXPLORATION
INSTALLATION

 (2 years)

INITIAL 
IMPLEMENTATION

(2 years)

FULL 
IMPLEMENTATION

(2 years)

4

Implementation occurs in (additive) stages 

4-6 Years of Effective Implementation



RTI TOSAs 
Christine Avila, Elizabeth Moore, and Emma Andrade 

First Quarter Objective:  Support teachers 
and instructional staff:
● Identify gaps and misconceptions 

for Tier 1 & 2 of the MTSS
● Create a coaching plan for teachers 

in need
● Develop a calendar for coaching 

teachers
● Share best practices in staff 

meetings
● Facilitate instructional Aide 

schedules and after school 
schedules

● Support teachers with NWEA Map 
Growth and Fluency

● Collect NWEA data on students to 
pull students for Tier II supports

Second-Fourth Quarter Objective:  
Implementation of Tier II:
● Pull out sessions for 30 

minutes
● Students are monitored using 

the progress monitoring 
(monthly), NWEA, Benchmark 
assessments and teacher 
observations

● Priority is 2nd and 3rd Grade 
students

● Grouping is fluid based on 
Need

Other Supportive Responsibilities:
● Coordinator of After School 

Tutoring
● Facilitate Instructional Aide 

schedules
● Support site NWEA administration 

and progress monitoring for 
intervention students

● Support CAASPP Assessments
● Administration supports when 

principals are off sites
● Member of the Student Study Team 

(SSTs)
● Ongoing support for teachers in 

Tier I and II.



@ EL CAP:  38/44 (86%)of students met/exceeded at least one of their growth targets

@ Harmoney: 44/50 (88%) of the students met/exceeded at least one of their growth targets

@ Schendel:  32/39 (82%) of the students met/exceeded at least one of their growth targets.



Elementary and Secondary Data TOSAs

Teresita Andam and Harinder Kaur

Elementary Data Coach:

● SEAL District, Site, Coaching and Professional 
Development= 18 days

● Weekly on-site Coaching for kinder teachers and 
individual support:  30 days

● Support teachers with lesson planning, student 
assessments, and report cards: 25 days

● Collaborate with Kindergarten teachers to create 
digital report cards on Aeries.  (4 days)

● Support teachers during their PLC time 
● Parent RFEP meetings 
● Participated in SST meetings to support teachers

Secondary Data Coach:

● Coaching in ELA Middle and High School
○ 46 classroom visits
○ 10 student interviews and observations
○ 20 coaching sessions

● Mentoring teachers
● Professional support for new and developing 

teachers-assisting sub teachers- 4 weeks @ Ed Park
● 10 visits across content areas:  Math and Science.  
● Research, training and implementation of Newsela, 

Studysync, and Science Adoption materials
● ERWC-ELD certification/trainer

○ Coaching interactive reading and writing in senior 
English Class

Other Key Responsibilities/Supports:
● Explore and communicate using districtwide platforms (NWEA, Ellevation, Clever, Aeries, GATE)

○ Data Disaggregation/monitoring of NWEA
● Coordinators of state assessments (ELPAC & CAASPP)
● 12 sessions of districtwide PD Sessions (spring series-March to May)- 10-35 teachers/session
● Training in Art of Coaching, Building Thinking Classrooms



Early Day TOSAs
Michelle Machado, Sonia Gutierrez-Beltran and Shannon Tripp

Early Day Support/Student 
Numbers: (Average)

❖ Schendel: 18-22 
❖ Harmony: 14-18
❖ El Cap:  20-25

❖ Provide students 
stations for reading, 
homework, games , etc.  

Physical Education (P.E.

❖ California State Standards 
through fun games musical 
movement, sports, and skill 
building based on grade 
level.

❖ Sportsmanship, patience, 
listening, peaceful 
playground, team work, 
conflict resolution.

PLC Support provided through 
Grade Level PE

❖ Schendel 
➢ TK, 3rd, 6th grade= 29 

hours 
➢ 2nd grade= 30 hours
➢ K, 1st,4th, & 5th = 31 

hours 
❖ EL CAP

➢ All Grades= 28-30 
hours

❖ Harmony
➢ All Grades= 25-30 

hours



Continuous Improvement Work

DATA TOSAs

● Work with Site 
Administrators to 
specifically support 
teachers recommended by 
them

● Delve into Grade level data 
to support the PLCs with 
varying research-based 
instructional practices

● Expand data disaggregation 
to subgroups to monitor and 
evaluate student progress. 

RTI TOSAs

● Expand intervention 
opportunities to first 
grade so that we can 
catch students earlier 
and support them

● Provide PD opportunities 
such as Reading 
Recovery method of 
instruction through 
MCOE

● Provide opportunities for 
parent education about 
literacy support at home. 

Early Day TOSAs

● Expand PLC times to 
give  principals time to 
provide teachers 
instructional reflections.

● Continue to streamline 
the writing trainings so 
that 6th grade students 
can get support in 
writing in a small group 
setting.  



   

          Comments & Inquiries 



Delhi UnifieD School 
DiStrict

fooD ServiceS Department
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Year one of CEP implementation, District wide.
“Success and challenges”

The plan for Delhi Food Services to move District to
“ Premiere Food Service program” 

“Scratch Cooking” 
new Equipment Quality food purchasing

Better marketing and communication to students, staff and parents.
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