Board Meeting Statement 8.21.2017

Beginning of Meeting: The Board of Education and Coleman Education Association (CEA) are
currently in mediation. No information can be shared outside of mediation unless it has been
considered a formal proposal. We will gladly listen to your comments, take down your name
and comments and get back to you with any answers.

End of Meeting: The Coleman Board of Education has a responsibility to spend taxpayer dollars
wisely with a long-term view toward students’ success. The Board is elected and charged with
ensuring the school district remains financially stable and maintains a fund equity of 15% or
more. A 15% fund equity is approximately 2 months of the district expenditures. This does not
provide much leeway, particularly when we do not know our revenues from the State until
October, a third of the way into your fiscal year because it is dependent on student enrollment.

“As a general rule, Michigan School Board Organization (MSBO) recommends that districts have
a fund balance of 15 to 20 percent of their total expenditures and operating transfers budget...
Additionally, it is important to have a sufficient fund balance to allow a school district to absorb
cuts in state funding such as those that have occurred in recent years, and may occur again next
year. Having a financial cushion allows a district to avoid drastic changes in educational
programs and/or employee layoffs during the school year.”

The quality of education in a community is a key factor in its economic stability/growth and keeping
Coleman a preferred district for our students. The district must live within its means and protect its
future financial stability through responsible budget decisions. We are confident that with all
information that has been shared, we can come to an equitable and financially sound resolution
together.
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As you may be aware the Coleman Board of Education has been in contract negotiations with the Teachers’ (CEA)
and Support Staffs’ (CESPA) Unions. We have met multiple times in informal (off-the-record) bargaining and
formal bargaining with both groups. We have a Tentative Agreement through mediation with the CESPA
(Support Staff) which will be voted on at the Board Meeting . We are still in mediation with the CEA
(Teachers). Below is a summary of proposals made from each group and the Board.

» Please note:

o Both Associations were offered either MESSA Blue Cross/ Blue Shield or multiple Blue Cross/
Blue Shield (non-MESSA) options.
Due to MESSA cost to the district, potential salary increases are limited (?).

o Non-MESSA BC/BS options provide personal savings to the employee in premium and Health
Savings Account (HSA)- see attached “Cost Comparisons for Insurance Options” AND potential
salary increases.

o By moving to BC/BS (non-MESSA) there would be an greater likelihood of the fund balance
increasing, therefore providing higher potential additional salary increases to staff.

Coleman Education Association (CEA)

Board of Education CEA
# of Informal (Off-the-Record)
Bargaining Meetings- 6
# of Formal Bargaining Meetings- 2
# of Mediation Meetings- 2
Proposals as of 7.12.2017 See attached- July 12, 2017 Board CEA Counter Proposal 7.12.2017
Package Proposal 12:00 p.m. 3:11 p.m.
_ -2-year contract
AND -Current MESSA- ABC Plan 1
-District will pay maximum State
See attached- Board Package hard cap
Proposal 7.12.2017 1:20 p.m. -District will pay HSA deductible &

premium amount to the hard cap
Steps, longevity, lane change

If fund balance is 19% on 2016-17
audit- .5% off schedule salary

-If Fall Count 655 or above .5% off
salary schedule

Mediation dates- both groups met
in Mediation on

7.31.2017

8.11.2017

Next Mediation date set for
8.23.2017




Coleman Community Schools Board of Education
And
Coleman Education Association

July 12, 2017

Board Package Proposal h\ 2:00p.- Q_IJ

If the package is rejected, the Board reserves the right to withdraw the proposal in whole or in part.

Please see provided below the rationale and proposal for Professional Compensation and Insurance. Numbers in red are negative or an
additional cost.

Concerns
Enroliment decline trend is a:
-decrease of 24 students/yr. for last 10 years
-decrease of 27 students/yr. for last 20 years
-decrease in 2016-2017 of 35 students
_ (See attached) :
Moody’s Credit Rating decline from Al to A2
June 2017
(See attached)

Declining fund balance

Goal: Stop/decrease the spend down of fund
balance

27% fund balance at end of 2015-2016
anticipate approx. 16% unrestricted at end of
2016-2017

anticipate approx. 13-14% unrestricted at end of
2017-2018

(See attached- Fund balance)

Total Cost
2016-2017 $7511 per pupil State allotment 2016-2017 $7511 x 35 student loss= -5262,885

Based on “enroliment declines, emerging trend of | Impact on credit rating should borrowing be
operating deficits” (dipping into the fund balance) = necessary; we are not currently borrowing; may
“which could significantly narrow the district’s be necessary in November/ December 2017 to
currently satisfactory reserves, exposure to complete payroll
underfunded cost-sharing retirement system” (all

' schools in State get same rating)
$272K was spent from it in 2015-2016 school Currently -$200,000-5300,000 spent from fund
year. balance per year

Due to flat budget set in June 2016 and decrease
of 35 students in 2016-2017 fund balance
spending was approximate $413K.

Districts reaching 5% fund balance receive Early
Warning Notice & review by the State.
Conservatively if $272K is spent each year, fund
balance will be below 5% by 2020-21.



Cost of interest in borrowing

Decrease in Title Federal Grant funding
Rising cost of insurance

Pre-Funding of Health Savings Account (HSA) per
IRS

Increased costs to Midland County Educational
Service Agency
Abatement- Hutamaki

Currently Coleman has not borrowed in several
years. Based on when State Aid payments are
sent to districts and reduction in general fund, it
may be necessary to borrow in November/
December 2017

.. Costs had to be shifted; staff used in other areas

2016-2017 State Hard Cap w/ MESSA (district may
pay to the cap as in previous contract)

Single $6142

Family $16751

Double $12845

2017-2018 State Hard Cap w/ MESSA (district may
pay to the cap})- increase of 3.3%

Single 56344

Family $17304

Double $13268

" As of 2016-2017 contract, Association members’

HSA were fully pre-funded in January and
anything over the State Hard Cap is repaid by the
Association member. We received notification
from RS earlier this spring that we cannot recoup
pre-funded HSA monies should an Association
member leave mid-year and choose not to repay;
this is a liability for the district which causes us to
no longer be able to pre-fund HSA accounts on a

yearly basis for Association members.

Increase in county shared cost based on student
need

Hutamaki is contesting its taxes and have
requested an abatement which will likely reduce

our revenue

-$3000-$5000 in interest payments

' -$45,000
Total district cost -$637,341 (CEA) inclusive of
dental/vision

Total district cost if paying hard cap 2017-18-
$648,587 (3 CEA member changed insurance
status) inclusive of dental/vision

Total district cost if paying hard cap 2018-19 -
| $662,743 inclusive of dental/ vision

. -wppm.omp additional next year

| -$33,000



Total Cost

Efforts to Save 2016-17 & for 2017-18

Salary-

52.5% of general fund budget 2016-2017

| 51% of general fund budget 2017-2018

Staffing

3 teachers not replaced (1 retirement; 1 move to
other district; 1 leave of absence- may returning
in following year)

1 paraprofessional not replaced

Shift in costs

Insurance Quotes and Committee- Insurance
costs continue to rise. Both unions and any of
their members were invited to attend all
committee meetings where both MESSA (Blue
Cross/Blue Shield) and Kapnick (Blue Cross/ Blue
Shield) presented on multiple occasions. 2016-
2017 contract indicates MESSA (BC/BS) Insurance

This is in line with costs at other districts based on

_ total overall budget

Numbers of students per class and caseload will
be within acceptable class size and consistent
with area class sizes even if we do not lose 25
students; this will continue to be monitored as we
see students when school resumes; Kindergarten
numbers will be monitored throughout the
summer (2017-18)

Review of bus routes/ drivers in late summer
Technology support adjusted to provide some

' direct instructional support to teachers

Cost of paraprofessional staff shifted to at-risk
which increased (2017-18)

Referee payments shifted to Arbitor- reduction in
retirement costs (2016-17)

2017-2018

MESSA (BC/BS) is additional cost to district and
staff

BC/BS is under the cap with multiple options

(See attached quotes)

Reduction for 4 non-replace 2017-2018: $239,370

" $67,000 shifted to at-risk 2017-2018 which

increased $83,000

- $8,000 reduction beginning Jan. 2017

2017-2018

MESSA (BC/BS) additional staff cost

-Single $573 + HSA

-Double $2242 + HSA

-Family $2019 + HSA

MESSA (BC/BS) additional district cost -$11,000

Savings w/ Blue Cross/ Blue Shield (BC/BS)

-No premium cost to all CEA members except
“doubles”

-District savings BC/BS 100% option- $80,442
-District savings BC/BS 80%/20% option- $143,248
-District savings with 2 options BC/BS 80/20 OR
100%- $111,000-5124,406




Proposal- Anything in red is a negative (cost) amount

All offers are inclusive of FICA & Retirement as applicable
Proposal 1:
-1 year contract
-Keep MESSA 100% w/ 2016-2017 hard cap
-Freeze steps/lanes/longevity
-no pre-fund of HSA
POTENTIAL REDUCTION IN DECREASED FUND BALANCE

-if fund balance is at 18% ($100,00 difference from projected) or higher as of 2016-17
audit a .5% ($14,524) increase off-schedule inclusive will be given
' POTENTIAL REDUCTION IN DECREASED FUND BALANCE

Proposal 2:

-Whole group on BC/BS Option 2 (80%/20%)

-2 year contract

-Year 1: $47000 off schedule to be given to staff to determine how best to spend
-2017-2018 hard cap

-pre-fund HSA monthly paid back by staff

-insurance will be quoted yearly if an increase is 7% or greater

-beginning in 2018-2019 100% BC/BS & 80/20 option written into contract
SUBTOTAL POTENTIAL REDUCTION IN DECREASED FUND BALANCE Year 1

-Year 1 additional: If fund balance is at 18% or higher as of 2016-17 audit, a .5% ($14,524)
increase off-schedule will be given
POTENTIAL REDUCTION IN DECREASED FUND BALANCE

-Year 2: Wage increases for the 2018-2019 school year shall be tied to the fall 2018
student enrollment blended count using the estimated blended count of Fall 2017 as a
base for calculation of wages. The student blended enrollment count shall be provided no
later than November 30, 2018, to the CEA. Bargaining unit members shall receive the
following compensation for 2018-2019 no later than February 2019 payable in one lump
sum.

*0% increase on 2016-2017 salary schedule and step/ lane/ longevity freeze if fall student
enrollment is less than or equal to Fall 2017 count.

«All bargaining unit members shall receive off schedule steps and longevity ($50,000) if
enrollment count is equal to or greater than 25 students above blended Fall 2017 (57631
*25=5191,000).

Cost/ Savings to District

S0
$52,000

552,000 savings

| $85,476

$143,248 (includes CEA & CESPA)
-$47,000

-$11,000 (additional) total of -
$648,587 for 2017-18; -$662,743
for 2018-19)

585,248

$85,476 difference if 18%+
M&NO. 724



POTENTIAL REDUCTION IN DECREASED FUND BALANCE

eBargaining unit members shall receive one-half (.5%) ($14,524) of base off schedule if

student enroliment count is equal to or greater than 10 students above blended Fall 2017 | $141,000
(10 * $7632= $76320).

POTENTIAL REDUCTION IN DECREASED FUND BALANCE . 561,796

Proposal 3

-Whole group chooses either BC/BS Option 1 (100%) or Option 2 (80/20) $111,845-5124,406 (includes CEA &
-2 year contract CESPA)

-Year 1: 1% off schedule increase ($29048)

-2017-2018 hard cap -$29,048

-Pre-fund HSA monthly paid back by staff -$11,000

-Insurance will be quoted yearly if an increase is 7% or greater
-Both options written into contract
POTENTIAL REDUCTION IN DECREASED FUND BALANCE 71,797- 584358

-Year 1 additional: If fund balance is at 18% or higher as of 2016-17 audit, a .5% ($14,524) = $85,476 difference if 18%+
increase off-schedule will be given
POTENTIAL REDUCTION IN DECREASED FUND BALANCE $157,455-5169,834

-Year 2: Wage increases for the 2018-2019 school year shall be tied to the fall 2018
student enroliment blended count using the estimated blended count of Fall 2017 as a
base for calculation of wages. The student blended enroliment count shall be provided no
fater than November 30, 2018, to the CEA. Bargaining unit members shall receive the
following compensation for 2018-2019 no later than February 2019 payable in one lump
sum.

=0% increase on 2016-2017 salary schedule and step/ lane/ longevity freeze if fall student
enrollment is less than or equal to Fall 2017 count.

sAll bargaining unit members shall receive off schedule steps and longevity if enroliment
count is equal to or greater than 25 students above blended Fall 2017.

POTENTIAL REDUCTION IN DECREASED FUND BALANCE 141,000
eBargaining unit members shall receive one-half (.5%) of base off schedule if student
enrollment count is equal to or greater than 10 students above blended Fall 2017.

POTENTIAL REDUCTION IN DECREASED FUND BALANCE 861,796

Proposal 4

-Whole group on BC/BS Option 1 (100%) Only $80,442 (includes CEA & CESPA)
-2 year contract

-Year 1: .5% off schedule (514,524) -$14,524

-2017-2018 hard cap -$11,000



-pre-fund HSA monthly paid back by staff

-insurance will be quoted yearly if an increase is 7% or greater

-beginning 2018-2019 100% BC/BS and 80/20 option written into contract
POTENTIAL REDUCTION IN DECREASED FUND BALANCE

-Year 1 additional: If fund balance is at 18% or higher as of 2016-17 audit, a .5% ($14,524)
increase off-schedule will be given
POTENTIAL REDUCTION IN DECREASED FUND BALANCE

-Year 2: Wage increases for the 2018-2019 school year shall be tied to the fall 2018
student enroliment blended count using the estimated blended count of Fall 2017 as a
base for calculation of wages. The student blended enrollment count shall be provided no
later than November 30, 2018, to the CEA. Bargaining unit members shall receive the
following compensation for 2018-2019 no later than February 2019 payable in one lump
sum.

*0% increase on 2016-2017 salary schedule and step/ lane/ longevity freeze if fall student
enrofiment is less than or equal to Fall 2017 count.

sAll bargaining unit members shall receive off schedule steps and longevity if enroliment
count is equal to or greater than 25 students above blended Fall 2017.

POTENTIAL REDUCTION IN DECREASED FUND BALANCE

»Bargaining unit members shall receive one-half (.5%) of base off schedule if student
enrollment count is equal to or greater than 10 students above blended Fall 2017.
POTENTIAL REDUCTION IN DECREASED FUND BALANCE

Muh,w.nm
485,476 difference if 18%+

$140,394

141,000

61,796



Lrg o, 7 772G,
e T e T
‘ N pAUad XX 4o

Ap prg 061/")51-L°’W’971 Semal )\
200 AP jompaq

et : =5 ) s98uey) paso'do d 19410
. Sk TWOOR( v jeorostp Yad | YO
WS‘P B2\ TSP —djeuria-ciasdut M Adulony

PUISIQ PUe 10173410 AISIUN—Pe=esydS0] paljdde meq ase) Jo 3Nsal e se pajqiyold  ©

bé‘&t agafqng palqiyo.d
Wo 155V 2SRP ANPNR

passnasip A|snou\91d Sy e
asnoH uadp

wea) ayl Aq paiejdwod Ajsnoinaid sy e

é}o lepuaje)
_55”7 anuiuod pjnom sadueyd auewnznmaﬂn%ﬁ:s ng ‘synpayas
Asejes ay} 03 &appe aq ||IM %0 ‘4n220 JBYIIBU §| ‘BNPayYas Alejesiat) 0} pajjdde aq |im

|2103 Ul %T_‘0¥9-9A0QE S} JUNO) [{B4 3Y3 PUE S)NSAJ 3dUBIE] PUN) %6TOYI YI0q y| o'

*3|npayds Me|es'aq1 01 pajjdde aq ||Im %G’ |eUOIPPE UE SAOGE J0-848-0ES 1€ S13UNno)
/B4 @Y1 JO }|NS3J B S JUN0D JUuapNIS 3y 1 ‘Ajleuonippy ‘T 10 Buruess 3|npayps Alees
ay1 ¢4 pandde aq jjm %5 e 19yS1y J0 1pne /T-9T0T UO %6T %8E S! Sduejeg pund 4|

?H: 27'77'7[ :tf-\ QQOVWD a Uy e%eaqeeuer%me&ﬁf—sd-aﬁ—e

= C FIIHWFVNR)  fejes
r1-4Y
5 %m‘ﬁwm ysit el

~ oD

ueSiyoI 40 91e15 3yl Aq A"enuue pauljop se de:> pJeq wnwixew an, Aed |im 1:)111510 .
T ueld Dgv—ue(d YSSIA JuaIND e

Jaueunsuj

é// A W%? Ww,mjéﬂ ‘a8enguej }9BIIUOD JUBLIND YPM

puejs jjim jesodoad J93unod ay3 U0 Pal Ul Pa3edlpul Se J0 MO|3q paiedul|ap Jou SulyAuy,,

1"

L102-CT-L |esodo.| J2UN0 T

Y VY

o



A AN A LR ARl A ALl ALE 4

IR TREIER A 4 A TR S RT R L ]

2016-2017: MESSA

Total Employee

Total Annually

Premium Taxes Total Annually Current Cap [Portion HSA Employee Pays
Single 510.44 24.94 6424.56 6142| $ 282.56 1300] S 1,582.56
2Person 1146.63 55.34 14423.64 12845] $§ 1,578.64 2600 S 4,178.64
Full Family 1426.53 74.2 18008.76 16751| $ 1,257.76 2600] $ 3,857.76
17-18: MESSA No savings to the district
Total Employee Total Annually
Premium Taxes Total Annually  Current Cap {Portion HSA Employee Pays
Single 547.81 11.79 6715.2 6344.8| $ 370.40 1300] $ 1,670.40
2Person 1230.71 26.54 15087 13268.93] S 1,818.07 2600] S 4,418.07
Full Family 1531.16 33.04 18770.4. 17304.02] S 1,466.38 2600| $ 4,066.38
BCBS Option 2 Plan 80/20 $143,000 in savings to district; potential raises for staff
Taxes (Already
Included in Total Employee Total Annually
Premium Prem.) Total Annually 17-18 Cap Portion H SA Employee Pays
Single 402.64 0 4831.68 6344.8] $ (1,513.12) 1350] S 1,350.00
2Person 966.35 0 11596.2 13268.93) S (1,672.73) 2700] $ 2,700.00
Full Family 1207.93 0 14495.16 17304.02] $ (2,808.86) 2700] $ 2,700.00
BCBS Option 2 Plan 100% $80,000 savings to district; potential raises for staff
Taxes (Already
included in Total Employee Total Annually
Premium Prem.) Total Annually 17-18 Cap Portion H SA Employee Pays
Single 431.97 0 5183.64 6344.8] § (1,161.16) 1350} $ 1,350.00
2Person 1036.73 0 12440.76 13268.93| $ (828.17) 2700] S 2,700.00
Full Family 1295.92 0] 15551.04 17304.02| $ (1,752.98) 2700} $ 2,700.00

Difference in Cost

Compared

to Prior Year
S 87.84
$ 239.43
S 208.62

Difference in Cost
Compared to MESSA
2017-2018

S (320.40)
S (1,718.07)
S (1,366.38)

Difference in Cost
Compared to MESSA
2017-2018

5 (320.40)
3 (1,718.07)
$ (1,366.38)

District savings $80,000-5124,000.

Note: Anything with () means a negative number

BC/BS Combination 100% OR 80/20 Option has been given as well. Employee chooses which plan they want.




0712017

CARRIER
Ptan Type/Network
Deductible
In-Network
Out-of-Network
Coinsurance
In-Network
Out-of-Network
Coinsurance Maximum
in-Network
Out-of-Network
Out-of-Pocket Maximum
In-Network
Out-of-Network

Office Visit Copay
Spacialist Office Visit Copay
Chiropractic Copay

Urgent Care Copay
Emergency Room Copay

Prescription Drugs

Employer Required Contribution:
Participation
A.M. Best Ratin

Monthly Premium
Estimated Taxes & Fees

Totai Monthiy Cost

Total Annual Cost
Difference
%5 Difference

Period: 07/01/2017 -06/30/2018

Medical Options - Coleman Community Schools

Optio Optic
Public Act 152 2017 Blue Cross Blue Shield Blue Cross Blie Shield
Simply Blue HSA 1250 100% Simply Blue HSA 1250 20%
Aggregale Aggregate
2017 State Hard Caps $1300/2600 $1300/2600
$2600/5200 $2600/5200
Single: $6,344.80
Double: $13,326.93 100% 80/20%
Fmally: $17,304.02 80/20% 60/40%
N/A N/A
N/A N/A
Aggregate Aggregate
$2250/4500 $2250/4500
$4500/9000 $4500/3000
Subject to deductible Subject to deductible
Subject to deductible Subject to deductible
Subject to deductible Subject to deductible
12 visits max. 12 visits max.
Subject to deductible Subject to deductible
Subject to deductible Subject to deductible

Subject to deductible, then:

Subject ta deductibie, then:

$10 Generic $10 Genaric
$40 Preferred Brand $40 Preferred Brand
$80 Nonpreferred Brand $80 Nonpreferred Brand
Mall Order 2x Mall Order 2x
Minimum 2 enrolled Minimum 2 enrolled
A- (Excellent) A- (Excellent)
Monthiy Cap

Single 7 $528.73 Single 7 $431.97 Single 7 $394.48
Two-Party 9 $1,105.74| Two-Party 9 $1,036.73| Two-Party 9 $946.75
Family 37 $1,442.00 Family 37 $1,295.92 Family 37 $1,183.44|
53 $67,006.77 53 $60,303.25 53 $55,069.37
Included in Rates Included in Rates
$67.006.77 $60,303.25 $55,069.37

$804.081.24

$723.638.99
-$80,442.25

$660.832.39
-§143,248.85

Option Tier Leve! Rates shown include Michigan claim taxes and mandatory fees/laxes due o the Patient Protection and Atfordable Care Acl (PPACA)

This is not a contract. An official

of banefits is

licable certificates and nders. Aciual rates may vary

Vatas
5.1 . oM

/
KAPNICK &

IRLURANTE LRGP



Medical Options - Coleman Community Schools
Period: odo‘_\wo: -06/30/2018

Total Monthly Cos!
Total Annual Cest
Difference

% Difference

07/2017 v2

$67,006.77
$804,081.24

This Is not a contracl. An offictal p

Option Tier Leve! Ralas shown include Michigan claim taxes and mandatory fees/taxes due to the Patient Protection and Affordable Care Act (PPACA)

of benolits 1s

Current Option 1 Op
Public Act 152 2017 Blue Cross Blue Shield Blue Cross Blue Shield Blue Cross Blue Shield Blue Cross Blue Shield
Benefit Plan Simply Blue HSA 1250 100% Simply Blue HSA 1250 20% Simply Blue HSA 1250 100% Simply Blue HSA 1250 20%
Plan Type/Network
Deductible Aggregate Aggregale Aggregate Aggregate
In-Network 2017 State Hard Caps $1300/2600 $1300/2600 $1300/2600 $1300/2600
Out-of-Network $2600/5200 $2600/5200 $2600/5200 $2600/5200
Coinsurance Single: $6,344.80
In-Network Double: $13,326.93 100% 80/20% 100% 80/20%
Out-of-Network Fmally: $17,304.02 80/20% 60/40% 80/20% 60/40%
Coinsurance Maximum
In-Network N/A N/A N/A N/A
Out-of-Network N/A N/A N/A NA
Out-of-Pocket Maximum Aggregate Aggregate Aggregate Aggregate
In-Network $2250/4500 $2250/4500 $2250/4500 $2250/4500
Out-of-Network $4500/9000 $4500/9000 $4500/9000 $4500/9000
Office Visit Copay Subject to deductible Subject to deductible Subject to deductible Subject to deductible
Specialist Office Visit Copay Subject to deductible Subject to deductible Subjact to deductible Subject to deductible
Chiropractic Copay Subject to deductible Subject to deductible Subject to deductible Subject to deductible
12 visits max. 12 visits max. 12 visits max. 12 visits max.
Urgent Care Copay Subject to deductible Subject to deductible Subject to deduclible Subject lo deductible
Emargency Room Copay Subject to deductible Subject to deductible Subject to deductible Subject {o deductible
Subject to deductibie, then: | Subject to deductible, then: Subject to deductibie, then: | Subject to deductible, then:
$10 Generic $10 Generic $10 Generic $10 Generic
Prescription Drugs $40 Preferred Brand $40 Preferred Brand $40 Preferred Brand $40 Preferred Brand
$80 Nonpreferred Brand $80 Nonpreferred Brand $80 Nonpreferred Brand $80 Nonpreferred Brand
Mal) Order 2x Mail Order 2x Mail Order 2x Malil Ordar 2x
Employer Required Contribution:
Participation Minimum 2 enrolled Minimum 2 enrolied Minimum 2 enrolied Minimum 2 enrolled
A.M. Best Rati A- (Excellent) A- {(Excellent) A- (Excellent) A- (Excelient)
Renewal Rate
Single 7 $528.73 2 $431.97 5 $394.48 4 $431.97 4 $394.48
Two-Party 9 $1,105.74 3 $1,036.73 6 $946.75 S $1,036.73 5 $946.75
Family 7 $1,442.00 11 $1,295.92 26 1,183.44 18 $1,295.92 19 $1,183.44
Monthly Premium 53 $67,006.77 16 $18,090.97 37 $38,548.56 7 $30,151.62 27 $27,534.68
Estimated Taxes & Fees inciuded in Rates Included in Rates Included in Rates Included in Rates Included in Rates
Monthly Cost $67,006.77 $18,090.97 $38,548.56 $30,151.62 $27,534.68
Annual Cost $804,081.24 $217,091.70 $462,582.68 $361,819.50 $330,416.20

$56,639.53
$679,674.37
-3124,406.87

n and riders. Actual rales may vary.

$57,686.31
$692,235.69

-§111,845.55

/
KAPNICK &

IMALuANES ERDUP
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