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SMITHFIELD SCHOOL COMMITTEE MEMBERS 
 

                   
 

Rose Marie Cipriano   Richard Iannitelli   Virginia Harnois 
Chairperson    Vice-Chairperson   Secretary 
rcipriano@smithfield-ps.org  riannitelli@smithfield-ps.org   vharnois@smithfield-ps.org  
 
 
 
 
 
 
 
 
 
 
 
 
 

Cheryl Hirst-Hodgins   Kellie-Ann Heenan 
chodgins@smithfield-ps.org  kheenan@smithfield-ps.org  

POLICY MANUAL  
The policies of the Smithfield School Committee are provided in an online, searchable 
database and include policies for curriculum and instruction, complaints, personnel, 
discipline, school committee protocols, and others aimed at providing direction to 
administrators and staff. The manual is available at:  https://policies.smithfield-ps.org/  

STRATEGIC DASHBOARD 
Following the Future Search, held in 2018, the District prepared a strategic plan then 
identified a process for monitoring the plan on a regular basis.  In addition to having a District 
Improvement Team, which meets three times per year to monitor goal attainment and key 
indicators of success, a strategic dashboard was set up to track and report out the progress 
on our action steps for district improvement and to report out key data that is often found in a 
variety of different sites and formats.  Every data reported is updated regularly.    
https://ecriss.ecragroup.com/strategy/Home/Index?Dashboard=SMI000 

mailto:rcipriano@smithfield-ps.org
mailto:riannitelli@smithfield-ps.org
mailto:vharnois@smithfield-ps.org
mailto:chodgins@smithfield-ps.org
mailto:kheenan@smithfield-ps.org
https://policies.smithfield-ps.org/
https://ecriss.ecragroup.com/strategy/Home/Index?Dashboard=SMI000
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Smithfield Public Schools 

School Enrollment as of October 1, 2019 
 

The figures provided below represent “a moment in time.” As students move into 
and out of the district, enrollment statistics change accordingly. 
 
Student Population      Ethnicity 
325 Anna McCabe Elementary School   1% Native American 
223 Old County Road Elementary School  3% Asian 
240 Raymond C. LaPerche Elementary School 3% Black 
267 William Winsor Elementary School   8%  Hispanic 
600 Vincent J. Gallagher Middle School  86% White 
748 Smithfield High School      
 
2411 TOTAL STUDENTS   STAFF 
 
15.1%   Economically Disadvantaged 228  Teachers 
15.4%   Special Education   16 Administrators 
1%     Limited English Proficiency 4 Other Professionals 
       55 Secretaries/Paraprofessionals 
       27 Custodians/Maintenance 
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A MESSAGE FROM THE SUPERINTENDENT 
 

In the two years following the district’s Future Search, we have 
made great progress on improvement strategies, bringing us closer 
to achieving our promise, Every student will be prepared for 
continued learning, career, and life. The intention of every action we 
take is to improve the instructional experiences of our students. 
 

One of the highlights of the year was the completion of architectural 
planning and initiation of construction for three of our elementary 
school buildings.  This work is expected to be complete for the fall of 
2021.  In anticipation of the joining of the Winsor and McCabe 
school communities, a unification committee, consisting of over 70 
parents, teachers, administrators, and staff members, was 

established.  The mission of the unification committee is to build a cohesive school culture 
that unites the students and staff of McCabe ES and Winsor ES through events, 
communication, and other means. 
 

We also continue to meet fiscal challenges with innovative solutions and careful oversight.  
The state appropriation for Smithfield continues to fall, by nearly $1.5 million in FY20 and by 
at least $200 thousand in FY21.  At the time of this writing, the state budget, negatively 
affected by the COVID-19 crisis, was not yet adopted and may result in additional losses.  
Our strategy to secure resources necessary for improved facilities, adequate staffing, and 
updated instructional and technology supplies includes applying for grants and identifying 
cost-saving measures to divert funding for improvement needs.   
 

Continual improvements in 
instructional programming are 
ensured by securing high 
quality instructional materials, 
coupled with effective 
professional development and 
curriculum documentation.  
Such efforts are resulting in 
corresponding improvements 
in student learning, as 
measured by district and state 
assessments.   
 

This annual report provides information about programming at each of our schools as well as 
an understanding of new initiatives that we hope will bring us closer toward achieving our 
promise to our students and community. 
 

Judith J. Paolucci, Ph.D.   *   jpaolucci@smithfield-ps.org   *   Twitter:   @JudyPaolucci 

mailto:jpaolucci@smithfield-ps.org
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CURRICULUM AND INSTRUCTION 
 

In 2019, the Office of Curriculum and Instruction made great 
strides toward improving the instructional experience of our 
students.  In particular, progress was made toward the adoption 
of high quality instructional materials, improving the continuous 
improvement process through participation in the What Matters 
Now Network, and securing grant funding for high school 
redesign, computer programming, professional learning, and 
career exploration. 
 
2019-2020 Highlights 
 

• A high-quality instructional mathematics program, envision, was purchased for grades 
6-12 and teachers received training to use the materials with fidelity.   

• ReadyGen ELA materials, also designated as a high-quality instructional program, 
were purchased this spring for use in the fall for grades K-5.   

• RIDE awarded a Comprehensive State Literacy Development grant to Smithfield.  The 
grant will pay for high quality curriculum materials for ELA for grades 6-12.  Specific 
instructional materials will be chosen over the next year. 

• Smithfield High School received a $25,000 SX+RI planning grant, which was used to 
submit a school redesign proposal that yielded another $20,000 in grant funds to 
initiate implementation of the redesign, beginning with a new Civics in Action course. 

• The percentage of female 
students enrolling in computer 
science courses increased 
from 9% to 27% after the 
implementation of a 2018 
Innovation and Equity Grant for 
GMS and SHS.   

• All elementary schools 
participated in the What 
Matters Now Network, which 
included convening with 
districts in Maryland and Ohio 
and focused on collaborative 
professional learning and 
continuous improvement.  

 
 

Sara Monaco, Ed.D.   *   smonaco@smithfield-ps.org 

mailto:smonaco@smithfield-ps.org
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SPECIAL EDUCATION 
 

Special Education services are provided to 377 Smithfield students who 
have been found eligible through a team process because they have an 
identified disability and require specialized instruction.  As Special 
Education must be individualized to the student, Smithfield provides a 
continuum of services offered in preschool through grade 12. For those 
students who have significant disabilities, programs may extend up to 
age 22 as determined by the child's Individualized Education Program 
(IEP) Team. 

 

Research has found that students with disabilities perform better academically and socially 
when educated alongside their same age peers.  Smithfield embraces this practice and 
continues to have inclusion statistics above the state average.  86.38% of students in 
Smithfield are educated in the general education classroom more than 80% of the time as 
compared to the state average of 71.03%. 
 
2019-2020 Highlights 
 

• Smithfield offers a full-day preschool program in addition to two half-day AM sessions 
and two half-day PM sessions, increasing the participation of peer models.  

• The preschool is accredited by the National Association for the Education of Young 
Children (NAEYC) and was re-accredited by BrightStars.  

• Teachers participated in professional development on the 22 highly effective practices 
in special education in addition to training in specialized reading and math practices, 
social emotional best practices, and teaching low incidence populations. 

• 94.12% of Smithfield students are engaged in meaningful employment or learning 
opportunities a year after leaving high school, well above the state average of 77.19%. 

• A Career Development Plan and two 60-day work trial experiences are developed for 
students with intellectual/developmental disabilities to support transition.   

• Due to the strength of the unified sports programming, three of Smithfield’s schools 
were named National Unified Champion Schools by Special Olympics. 
 

 
 

 

 

 

 

 

 

 

Eileen Crudele   *   ecrudele@smithfield-ps.org  

mailto:ecrudele@smithfield-ps.org
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FINANCE 
A staff of five employees manages all financial operations in the 
Smithfield School Department business office.  The financial 
responsibilities of this office include developing and monitoring the 
annual budget; procurement for the entire district; payroll and human 
resource functions for a staff of approximately 330 employees; 
oversight of the food service program and accounting for all general 
and special revenue funds.   

The district actively pursues other revenue sources and has been 
awarded $558,965 in competitive grants this fiscal year.  In addition, $1,133,827 has been 
awarded to the district in federal grant funding.                                                                     

 

                                       

The 2019-2020 state aid 
was $6,371,668, a 
decrease of $1,408,082 
(18.1%) from the 
previous year. The 
corresponding town 
appropriation was 
$32,538,175, an increase 
of $860,367 (2.72%) over 
the previous year.  

   

 

 

Lisa Cournoyer 
lcournoyer@smithfield-ps.org 

Expenditures

SALARIES

BENEFITS

PURCHASED SERVICES

SUPPLIES & MATERIALS

CAPITAL OUTLAY

FEES & DUES

SUBTOTAL

ELL STATE CATEGORICAL FDS

CAPITAL TECHNOLOGY

0
5000000

10000000
15000000
20000000
25000000
30000000
35000000
40000000
45000000

School District Revenues

Total State Aid Town Appropriation

Miscellaneous Revenue Re-Appropriated Fund Balance

mailto:lcournoyer@smithfield-ps.org
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TECHNOLOGY 
Support for the distance learning 
program in Smithfield was made 
possible by the district’s technology 
department, consisting of the Director 
of Technology, the Data Manager, 
and two computer/network 
technicians.  The team provides 
support, consultation and service to 
the academic and administrative 
community at Smithfield, as well as to 
families supporting distance learning 
at home.  The goal is to provide 
seamless support to assist members 
of our school communities in meeting 
your district and school-based goals 
for teaching and learning, as well as 
increase the district’s efficiency in 
using technology-based tools in a 
cost effective manner. 

  
   
2019-2020 Highlights 
 

• The district completed an upgrade of Gallagher Middle School wireless access points 
to improve classroom connectivity, speed and reliability of the network. 

• A “Classroom of the Future” was installed in both the GMS and SHS computer science 
areas, providing large screen monitors for small group use, two-way presentation 
modality, robotics tools (GMS) and sandbox server (SHS) for student use. 

• Two new 3D printers at GMS were provided for student exploration of design concepts 
• We installed 21 new projectors across three elementary schools (AMM, OCRS, RCL). 
• Devices were distributed to all paraprofessionals for the first time to help them facilitate 

classroom activities in conjunction with teachers. 
• We provided professional development to the paraprofessionals in Google Docs, 

Google Forms and Google Classroom. 
• We transitioned our paper school registration process for kindergarten to an online 

process, improving efficiency of student data collection and dissemination. 
• The technology department supported distance learning during the COVID-19 

pandemic, ensuring continual access, working devices, and new programs for teachers 
and students. 

 
 

Scott Barnett   *   sbarnett@smithfield-ps.org 

mailto:sbarnett@smithfield-ps.org
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OUR RESPONSE TO COVID-19 
 

Distance Learning 
 
Due to COVID-19, school buildings throughout RI were closed in mid-March and within a 
week, administrators were challenged with devising a distance learning program that would 
enable learning to continue. Distance learning schedules included time for all subject areas 
and a structure to deliver interventions, supports, and specialized instruction to students who 
needed them. Teachers primarily used Google Meet to provide real-time lessons, maintaining 
interactions among and with students. Teachers continually improved and diversified lessons 
using a variety of formats and tools, including video clips, virtual whiteboards, and Google 
Hangout group discussions.  With the support of families, we were able to continue to provide 
a meaningful and quality education outside of our school buildings.   
 
Support to Families and the Community 
 
Our team of psychologists, social workers, and nurses, provided support to families 
experiencing a wide range of needs due to lost income and services.  In addition, a grab and 
go lunch program was set up and provided over 100 meals to K-12 students each day.   
 
Technology Support 
 
While students in grades 6-12 already had Chromebooks that were brought home each day, 
other classrooms had classroom carts or shared devices.  The technology department quickly 
devised a plan to distribute Chromebooks to students in younger grades and provide a means 
of support to families for trouble-shooting issues with devices, programs, or connectivity.  
Teachers, as well, had a range of skills with online platforms and tools and benefited from 
training and support provided by the technology staff.   
 
Planning for 2020-2021 
 
In June, a Return to School Committee, consisting of 35 administrators, teachers, and 
emergency operations officials, began work to devise plans for the fall.  While planning 
without clear guidance or knowledge of the public health conditions that may exist over the 
next year is challenging, understanding what protocols might be necessary under varying 
conditions helps the district have the agility necessary to provide safe, equitable, and effective 
instruction no matter what we will be facing.   
 
The group is organized into three subcommittees:  Communication and Leadership, 
Instructional Core and Social-Emotional Learning, and Operations and Resources.  Work will 
continue over the summer and the community will be kept apprised of progress. 

 challenged with devising a distance learning program that 

e 
 

Our Promise:  Every child will be prepared for continued 
learning, career, and life. 
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FACILITIES 
 

The staff of the Department of Buildings and Grounds includes 22 custodians and 5 
maintenance staff who work to ensure that the district’s facilities are maintained to a standard 
that supports teaching and learning. We work closely with district and school administrators, 
teachers, and staff to respond to any facilities issues and plan solutions that best meet the 
needs of the schools and district. 
 
 
2019-2020 Highlights 
 

• New interior and exterior LED lights 
were installed at LaPerche and Old 
County Road Elementary Schools. 

• We facilitated the construction of 
Smithfield High School baseball 
dugouts & backstop. 

• Utilizing COPS grant funding from 
the Department of Justice, new 
security entrances were constructed 
at Gallagher Middle School and 
Smithfield High School. 

• Facilities staff renovated Room 156 
at Smithfield High School.  

• Main hallways and student lavatories 
were painted at Gallagher Middle 
School.  

• The Smithfield High School tennis 
courts were repaired and repainted. 

• We worked with our OPM, 
architects, and construction 
company to ensure that renovations 
and additions to elementary 
buildings are done expediently and 
efficiently. 
 

 
 
 
 
 

Angelo Mencucci   *   amencucci@smithfield-ps.org  

 

mailto:amencucci@smithfield-ps.org
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SCHOOL BUILDING COMMITTEE 
After town citizens voted to support a $45 million school construction project, work began to 
design renovations and additions to McCabe, LaPerche, and Old County Road Elementary 
and to plan for the closing and decommissioning of Winsor Elementary School in the fall of 
2021.  A 15-member building committee, consisting of school and town employees, elected 
officials, and town residents, guide the work of our design firm, DBVW Architects, our OPM, 
Collier’s International, and our construction company, Ahlborg Construction Corporation.   
 
Agendas and minutes of building committee meetings, along with presentations and other 
information about the project can be found on the district website or directly through this link: 
https://www.smithfield-ps.org/o/smithfield-public-schools/page/construction-update.   

 
Building Committee Members 
 
Judith Paolucci, Ph.D., Superintendent of 
Schools 
Virginia Harnois, School Committee Secretary 
Richard Iannitelli, School Committee Vice-Chair 
Angelo Mencucci, School Facilities Director 
Catherine Pleau, Elementary School Principal 
Julie Dorsey, Elementary School Principal 
Sara Monaco, Ed.D., Assistant Superintendent 
David Russas, Asset Management Commission 
 

 
Suzanna L. Alba, Town Council President 

Dina T. Cerra, Town Council Member 
Christopher McWhite, Building Inspector 

Kevin Cleary, Town Engineer 
Randy Rossi, Town Manager 

Curtis Ruotolo, Resident 
James Busam, Resident 

 

      

https://www.smithfield-ps.org/o/smithfield-public-schools/page/construction-update
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ANNA McCABE ELEMENTARY SCHOOL 
 

The social, emotional, and academic growth of the 
students of Anna M. McCabe Elementary School 
blossomed under the full implementation of the 
Responsive Classroom approach.  In addition to strong 
academic programming, our focus on social-emotional 
learning and on community service provides students with 
a well-rounded education. 

Our thrust into virtual learning has been an “All hands on 
deck!” journey. The investment, determination, and 
stamina of faculty, staff, and families have motivated and 
supported our students. 

This year, we began preparation for the joining of the Winsor and McCabe school 
communities through the inception of the Winsor-McCabe Unification Committee. Productive 
conversations and tentative plans for activities to unify the staff and students of the two 
schools will continue over the next school year as we continue to work together on our 
journey towards becoming “ONE.” 

 

2019-2020 Highlights 
 

• Along with LaPerche Elementary School and Smithfield High School, McCabe was 
recognized by Special Olympics as a National Banner School due to our strong unified 
sports programming. 

• Second grade teacher, Jennifer 
Pushee, was chosen as 
Smithfield’s 2020 District 
Teacher of the Year. Jenn holds 
herself accountable for pursuing 
all avenues of opportunity for 
each and every child. 

• McCabe embraces a strong 
partnership with Smithfield’s 
police and fire departments 
though programming including 
the DARE program, Red Ribbon 
Week, Walking School Bus, 
McCabe Safety Committee, and 
the School Improvement Team. 

 

Cathy Pleau   *   cpleau@smithfield-ps.org 

mailto:cpleau@smithfield-ps.org


 
 

14  

WILLIAM WINSOR ELEMENTARY SCHOOL 
 
Winsor Elementary School currently has 267 students and over 35 staff members dedicated 
to serving the educational needs of our community. Winsor has a culture of kindness and 
understanding embedded within a tight-knit group of families. As Smithfield’s oldest operating 
school, Winsor has alumni in the area going back several decades. Currently, Winsor runs a 
robust academic program using a research based set of curricular materials across several 
content areas. Our staff regularly participate in professional development activities aligned 
with our district and school improvement plans.  
  
2019-2020 Highlights 

• Community service, including drives for food, clothing, and gently used sporting 
equipment for organizations like Smithfield Little League, remained an important focus 
of our school community. 

• Full implementation of the Responsive Classroom approach supports social and 
emotional growth in our students. 

• Regular student recognition assemblies build community and reinforce our 
commitment to having a Growth Mindset.  

• Partnering with the basketball program at Bryant University, basketball players were 
brought in to Winsor for a program focused on achieving one’s personal best. 

• A distance learning program was implemented for students in all grades. 
• A Unification Committee was established to bring Winsor & McCabe school 

communities together to plan for a unified school community.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Brian Ackerman  *   backerman@smithfield-ps.org 

mailto:backerman@smithfield-ps.org
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OLD COUNTY ROAD ELEMENTARY SCHOOL 
 

The Old County Road School community continued our work to 
foster a positive culture by additional training in Responsive 
Classroom. The purpose of the Responsive Classroom approach is 
to create a safe, joyful, and engaging classroom and school 
community. One of the most important outcomes of this work was the 
adoption of a new school motto, Be your best at OCRS and new 
school rules, be kind, be respectful, and be responsible. As a school, 
we celebrated the new rules during our daily school meetings and focused on fun, school-
wide activities to help students learn and demonstrate what each rule looks like in their 
classroom, in the hallways, in the cafeteria, and on the playground. This work will continue in 
the 2020-2021 school year as we work to further internalize and bring school rules to life. 
 

Our teachers and staff participated in a wide variety of professional development throughout 
the year to learn new instructional approaches and to strengthen their existing practices. 
 
2019-2020 Highlights 

• Teachers received training on the MyMath program and worked together to unpack the 
math curriculum and deepen their understanding of how students learn mathematics. 

• Multiple special educators participated in Math Add+Vantage training. Math 
Add+Vantage helps teachers plan instruction that assesses, targets, and advances 
students’ current mathematical understandings and skills.  

• Two groups of teachers participated in book clubs throughout the year, reading and 
discussing The Power of Our Words and Teasing, Tattling, Defiance, and More as part 
of our school’s continued implementation of Responsive Classroom. 

 
 

 

 

 

 

 

 

 

 

 

 

Paul Barrette   *   pbarrette@smithfield-ps.org  

mailto:pbarrette@smithfield-ps.org
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RAYMOND LAPERCHE ELEMENTARY SCHOOL 
 

The dedicated staff of Raymond C. LaPerche School strive 
to create an environment where students in kindergarten 
through fifth grade grow as a community and as 
individuals. A focus on student leadership, the inclusion of 
all, and high academic as well as social and emotional 
standards resulted in a year of substantial 
growth.  Students at LaPerche develop leadership skills by 
serving on the recycling team, safety patrol, student council 
and more.  Serving on the fifth-grade student council 
provides for daily public speaking opportunities.  
 

Respect, Care, Lead...Succeed is the school motto and it is demonstrated daily in the way 
students and adults treat each other and themselves.   
 
2019-2020 Highlights 
 

• Responsive Classroom (RC), an evidence-based approach to creating safe, joyful, and 
engaging learning communities, was fully implemented. 

• Teachers participated in professional book clubs, including Power of Our Words; 
Teasing, Tattling, Defiance and More: Positive Approaches to 10 Common Classroom 
Behaviors; and Teaching Children to Care. 

• LaPerche and McCabe participated in an initiative utilizing the Plan-Do-Study-Act cycle 
for making data-driven instructional decisions. In this second year, we focused on math 
and utilized a walkthrough tool to gather data about core practices and a unit 
unpacking protocol to deeply understand the instructional materials. 

• The second year of implementation of the Collins Writing Approach and the analysis of 
common writing assessments contributed toward better writing and test-taking skills.   

• Raymond C. LaPerche, Anna McCabe, and Smithfield High School received National 
Banner Status from Special Olympics. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Julie Dorsey   *   jdorsey@smithfield-ps.org  

mailto:jdorsey@smithfield-ps.org
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GALLAGHER MIDDLE SCHOOL 
 

Vincent J. Gallagher Middle School, home of the 
wolf pack, serves students in grades six, seven, 
and eight. Gallagher embraces the middle school 
concept as students are grouped into close-knit 
teams, or packs, that allow for a higher level of 
connection and support among teachers and 
students.  This connection fosters a safe and 
supportive environment for students to grow both 
academically and social-emotionally. 
 
Across the subject areas, we deliver engaging 

instruction with a focus on developing strong academic students, independent thinkers, and 
resilient lifelong learners.  Through both independent and collaborative learning experiences, 
students build skills in communication, problem solving, and critical thinking.  When students 
leave GMS, they have the foundational skills necessary to succeed in continued learning, 
from high school through career. 
 
2019-2020 Highlights 
 

• GMS implemented A World of Difference peer training program, sponsored by the Anti-
Defamation League (ADL) to actively promote an inclusive learning environment in 
which cultural, racial, and other similarities and differences are respected and valued. 

• A new mathematics curriculum, 
enVisions, was adopted, providing 
teachers and students with online 
components and resources.   

• In the second year of implementation of 
the Collins Writing Program, our school 
focused on improving student writing 
under this proven approach.   

• Participation in the JASON Project 
provides instructional resources for 
science as well as an opportunity for a 
teacher and a student to travel to conduct 
science research.   

• Improvements to the building included 
painting all of the first-floor hallways, 
installation of new athletic banners in the 
gymnasium, and upgrades to audiovisual 
equipment. 
 

 
Laurie Beauvais * lbeauvais@smithfield-ps.org   /   John Burns * jburns@smithfield-ps.org  

mailto:lbeauvais@smithfield-ps.org
mailto:jburns@smithfield-ps.org
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SMITHFIELD HIGH SCHOOL 
 

Smithfield High School, Home of the Sentinels, serves 
approximately 740 students in grades  
9-12.  We are a comprehensive high school with a 
rigorous college preparatory curriculum which 
provides students the opportunity to achieve in all 
disciplines, including career and technical 

education.  Co-curricular options include athletics, the musical, Foreign Language in the 
Elementary Schools (FLITES), senior oratorical, math league and Science Olympiad.  Over 
70% of our graduates leave SHS with college credits earned.  We believe in the power of 
relationships.  SHS staff ensure that individual students are both known and valued. 
 
2019-2020 Highlights 

• SHS was one of 12 high schools in RI to achieve a four-star rating by RIDE. 
• Career & Technical Education programming for SHS students include a Finance 

Academy, Engineering Academy, Teacher Preparation Pathway, Law & Public Safety 
Pathway, Computer Science, and Cybersecurity.   

• SHS has increased the number of female students in computer science courses, 
established a "girls who code" club, established the first all-female and award winning 
CyberPatriot team, and had five female students recognized by the National Center for 
Women and Information Technology (NCWIT). 

• SHS was awarded an XQRI planning grant to build a learning model that is rooted in 
design thinking and community partnerships.   

• The implementation of the Collins Writing Program provided a unified, research-based 
writing instruction that can be utilized in all subject areas. 

• SHS implemented the Anti-Defamation League’s A World of Difference program to 
bring more inclusivity to the school 
community through diversity 
awareness. 

• SHS implemented a new 
mathematics curriculum and 
collaborated with Instruction 
Partners to improve instruction and 
student learning. 

• A new Student Assistance 
Counselor supported students and 
families with substance abuse, 
addiction and social/emotional 
challenges. 

• We initiated the use of Naviance for 
Individual Learning Plans (ILPs) for 
students.     

 
Dan Kelley   *   dkelley@smithfield-ps.org  

Kenneth Hopkins  *  khopkins@smithfield-ps.org    Tammy Koller  * tkoller@smithfield-ps.org  

mailto:dkelley@smithfield-ps.org
mailto:khopkins@smithfield-ps.org
mailto:tkoller@smithfield-ps.org
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OUR GRADUATES 
 

Post-Secondary Plans 
 

Sixty-six percent (66%) of 2020 SHS graduates will be attending a 4-year college or university 
in the fall.  Our seniors have been accepted to many of the most selective colleges and 
universities, including Brown University, Boston University, Bentley, The Catholic University 
of America, United States Naval Academy, University of Maryland, University of Washington, 
Seattle, UCLA, Northeastern, Sacred Heart, and UMass Amherst.  Many of our seniors are 
deciding to remain in-state and close to home at our competitive local institutions including 
Bryant University, Johnson & Wales University, Rhode Island College, Providence College, 
Roger Williams, Salve Regina, and the University of Rhode Island. 
 

Twenty-seven percent (27%) of our students chose to enroll in the Promise Program at the 
Community College of Rhode Island.  The Promise Scholarship will allow our students to 
obtain Associate degrees, tuition-free.  Many of these students go on to four-year institutions 
to continue their education and pursue an advanced degree. 
 

Three percent (3%) of our seniors have enlisted in the military. 
 

Two percent (2%) of our seniors are pursuing a trade and/or apprenticeship in various areas 
including stonemasonry, electrician, and cosmetology.   
 

Two percent (2%) of our seniors have chosen to take a GAP year to further investigate their 
options, work, and/or travel. 
 
Scholarships  
 

Our students received over $100,000 in award money from forty-seven local scholarships. 
 

Smithfield is currently ranked #3 statewide in FAFSA completion, increasing the opportunities 
for financial assistance. 
 
Signed College Athletes 
 

Nine students have signed on to play sports in a post-secondary institution. 
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LOOKING FORWARD 
 

In the 2020-2021 school year we will be entering year 3 of the District’s Strategic Plan.  
While many action steps have been completed, many more remain.  Advancement on 
the following action steps are expected for the 2020-2021 school year: 
 

• Implement ELA curriculum for grades 6-12 utilizing new ReadyGen materials 
and write associated curriculum documents.  

• Continue to update curriculum for a variety of subject areas. 
• Redesign Smithfield High School report cards and transcripts.  
• Further develop programs that foster civic responsibilities and cultural 

awareness. 
• Strengthen Responsive Classroom practices at all elementary schools. 
• Review and redesign the system of assessments and interventions for social-

emotional learning.  
• Utilize social media, district app, and website for positive news about schools.  
• Establish additional partnerships with area businesses, organizations, and 

universities.  
• Provide staff training in family and community engagement.  
• Increase marketing of CTE offerings to students within and outside of Smithfield.  
• Provide training on effective use of technology.  
• Rewrite District’s Acceptable Use Policy.  
• Implement new digital citizenship curriculum, providing additional opportunities 

for reinforcing good practices in grades 11 and 12.  
• Through renovations at elementary schools, upgrade wireless networks and 

audio-visual capabilities. 
• Audit district technology systems and practices.  
• Gain public support of capital planning and funding mechanism.  
• Complete renovations and additions at elementary schools and decommission 

Winsor Elementary School.  
• Establish arts task force and assess music and arts needs and plan for 

improvements.  
• Secure capital funding for auditorium renovations and complete project. 
• Develop funding plan for Boyle Complex and establish timeline for renovations. 
• Increase administrator use of new finance software, iVisions.  
• Develop various iVisions reports for inclusion on websites.  
• Utilize iVisions for human resources functions.  
• Provide annual training on grant writing.  
• Complete at least twelve competitive grant applications. 
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