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Why an August Bond?  
● More than 59% of Ridgefield voters (a significant majority in a record 

turnout for a school bond election) said YES to the much larger 
$107,000,000 February bond program. A promise was made to the 
voters that a much smaller bond would be presented as a part of the 
District’s longer-term phased approach.

● This $40,465,000 bond program leverages an additional $12,300,000 
in state assistance revenue, which is more than 30% of our local 
investment. Those state capital dollars will be spent somewhere; let 
Ridgefield tax dollars pay for Ridgefield, and not other districts', 
schools.



Why (cont.)
● This $40,465,000 bond program leverages an additional $12,300,000 

in state assistance revenue, which is more than 30% of our local 
investment. Those state capital dollars will be spent somewhere; let 
Ridgefield tax dollars pay for Ridgefield, and not other districts', 
schools.

● A successful August election allows the District to selectively time the 
bid process. It is estimated this will save the District 5% or more 
compared to a spring bid.



Why (cont.)
● The pandemic further highlights the importance of sufficient space for 

the health, safety, and well-being of students and staff. Union Ridge 
and South Ridge will each open the year over capacity.   

● Opening the school in January 2022 will save the District the expense 
of additional portables that would be needed through the entirety of 
the 2021-2022 school year. More importantly, the timing would allow 
the District to educate 550 students, who would otherwise be in 
portables, a full semester earlier than a February bond would.



2020 Bond Program 
• Cost $58,465,000
• Revenue $58,465,000

• Local $40,465,000
• State Assistance $12,300,000
• Impact Fees $5,700,000

• Tax rate $0.32/$1000 of assessed value
• For a home valued at $466,000 the tax impact is $149.12 

annually, or $12.43 monthly.   



Property Taxes
Tax Rate Comparison for two homes in the 
Ridgefield School District (2013-2020)

Property 2013 2014 2015 2016 2017 2018 2019 2020

City $11.79 $11.27 $10.64 $10.18 $9.76 $11.53 $9.95 $10.05

County $12.71 $12.04 $11.32 $10.81 $10.34 $12.10 $10.47 $10.59



Property Tax Comparison
K-12 Clark County School District 2020 Tax Rates

School District Tax Rate / $1000 Assessed Valuation

Camas $5.56

La Center $4.41

Washougal $4.10

Evergreen $3.79

Hockinson $3.40

RIDGEFIELD $3.35

Vancouver $3.34

Battle Ground $3.08



Financing
Key Inputs

 Bond election date: 
 August 4, 2020

 Bond Authorization:
 $40,465,000
 21 year maximum term

 Operating levy 
 $1.50/$1,000

 Assessed value growth: 
 2020 11.77% (Actual)
 2021: 7.00%
 2022: 5.00%
 2023 and later: 4.00%

 Bonds are sold in one series to 
meet construction cash flow needs

 Interest rates
2020 Issue:  Current rates +.25%

 Bond payments are structured to 
minimize tax rate impact



Summary
Election Date Aug 4, 2020

Bond Authorization Amount $40,465,000

Bond Sale Date/Amount – June 1, 2020 $40,465,000

Maximum Bond Term 21 Years

2020 Total Tax Rate $3.35

2021 Total Tax Rate (Projected) $3.67

Projected Change in Tax Rate $0.32

Median Home Value $466,000

Projected Cost Per Year $149.12

Projected Cost Per Month $12.43



K-6 Inclusionary Practices
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Inclusionary Practices
“The principle of equity goes beyond formal equality where all 
persons are treated the same. Instead, equity fosters an 
inclusive and barrier-free environment in which everyone will 
fully benefit. The district will apply this principle of equity to all 
policies, programs, operations, practices and resource 
allocations. All students will have access and opportunity to a 
high-quality education.” RSD School Board Policy 1910





Equity
“Each student can learn with adequate support at the highest 
levels when all staff provide equitable access and opportunity for 
learning, and hold each student to high expectations.” RSD School 
Board Policy 1910



Narrow the gaps between
the lowest and highest
performing students;

Eliminate disproportionality
among student groups
represented across
academic programs; and

Ensure that each student
receives the appropriate
supports and opportunities
to achieve their full
potential



K-6 MTSS WIN/7-12 ELD Language 
instruction is delivered in English by 
teachers who have been specifically 
trained in the field of second language 
acquisition and strategies. 

English Language Learners

Classroom - students access grade-level 
academic content through participation in 
their general education classroom.  

Service Delivery Model:  Supportive Mainstream

Professional Development 
Since English learners spend much of their time within general education 
classrooms, general education teachers should receive instruction and coaching 
that enables them to differentiate instruction to meet the needs of all learners. 



K-6 MTSS WIN Instruction is delivered 
by a trained highly capable teacher 
who is supported by the Highly 
Capable Program Coordinator/TOSA.

Highly Capable Learners

Classroom - students access grade-level 
academic content through participation in 
their general education classroom. This is 
supported through differentiation.

Service Delivery Model:  Continuum of Services

Professional Development 
Teachers should receive instruction and coaching that enables them to recognize the characteristics of 
giftedness in diverse populations, understand the school or district referral and identification process, 
and implement an array of high quality, evidence-based practices that challenge all students including 
those with gifts and talents. (National Association for Gifted Children)



K-6 MTSS WIN 
Instruction is delivered by a trained 
teacher who is supported by the 
Special Education staff.

Students with an IEP 
Classroom
K-6 - students access grade-level academic 
content through participation in their general 
education classroom. This is supported 
through differentiation.
7-12 Co-teaching or para-educator in class 
supports as needed

Service Delivery Model:  Co-teaching

Professional Development 
Since students with disabilities spend much of their time within general education classrooms, general 
education teachers should receive instruction and coaching that enables them to differentiate 
instruction to meet the needs of all learners. 



Celebrations Committee Report
June 23, 2020



Background 
 Goal: Build a culture that recognizes our employees so they feel valued and appreciated.

 Reviewed program after the 2018-19 SY
 Overall, received good feedback after the first year
 In 2019-20 SY, expanded the list of celebrations to grow this program
 Program continues to succeed



September – October Events
 National Payroll Week

 National Bullying 
Prevention Month

 Custodian Appreciation Day

 National Principals Month



November – February Events 
 International Accounting Day

 Education Support 
Professionals Day

 Substitute Educators Day

 National School Counseling Week



Survival Kits
 New Hire Survival Kits

 Given to all of our newly hired staff
 Personalized on the back with their name 

and school logo 

 Bus Driver Survival Kits
 Given to our KWRL Ridgefield bus drivers 
 Personalized with their route number on 

the front and their name on the back.



Celebrations with a Twist

 National Assistant Principals Week
 National Library Week
 Administrative Professionals Day
 National Staff Appreciation Day
 National School Nurse Day
 Child Care Provider Appreciation Day 

 We didn’t let a pandemic stop us from 
celebrating our employees! 

 In times of uncertainty, we still wanted our  
employees to know how important and 
vital they are to this district

 Instead of cards being delivered to 
buildings, they were mailed to the 
employees

 Events celebrated included: 



Highlight of Motivational Mondays –
Social Media

 What is it?
 Communications Specialist puts out an inspirational quote 

each Monday to get the week started
 Anyone who follows our district’s Facebook or Twitter page 

can see it and can share it
 Motivational Monday themes tend to center around what 

events are happening that month in our district or the time of 
the year.



Employee Wellness
 Created a district Wellness Program 
 Aspire 180 – What’s behind the name?

 We all Aspire to change or improve wellness in our lives (physical 
fitness, financial, self care, etc.) 

 180 – Turn our health and fitness around 180 degrees and in a school 
year (180 days) 

 Why we started
 Provide our staff a program that offers support, challenges, motivation 

and accountability to reaching their personalized wellness goals.  
 A place where staff can share a win, struggle, a resource, or offer 

encouragement 
 Provide a program that help staff just get started with wellness
 Improving Wellness in our lives is always easier as a group

 Wellness Activities: 
 Fitness Challenges 
 Discovery Walks 
 Welcome to 2020 Fruit Baskets 
 Nutrition: Smoothie Samples 
 Healthy Heart Month: Each week focused on a different theme 

for keeping the heart healthy 



Looking Ahead to the Future
 Continue these celebrations year after 

year
 Continue to look for ideas on how to 

expand 
 School Psychology Awareness Week 

(November)
 National Special Education Day (December)
 Start holding an annual staff picnic beginning 

in Summer 2021 

 As each year goes by, continue to think 
about our “why” and ensure that this 
program continues to grow as our district 
grows

 Celebrating our employees has become a 
part of this district’s culture 



Questions or Comments?



Financial Update
June 23, 2020



2019-20 Budget Update
■ General Fund revenues are projected to be at 99.4% of budget.

 District enrollment has been higher than anticipated in the budget. 
 Assessed value has increased which impacts the enrichment levy.

■ General Fund expenditures are projected to be at 96.5% of budget
 This includes the $175,000 transfer to complete the early learning 
center renovations. 
 District recognized cost savings from positions that were not filled, 
reductions in the need for substitute staff, and reductions in the normal 
building operational expenses due to the closure.

■ General Fund ending fund balance is projected increase by approximately 
$500K due to the cost savings.



State Budget Update
■ State June revenue forecast was released June 17th -

https://erfc.wa.gov/sites/default/files/public/documents/forecasts/rev2020061
7.pdf

 State is projecting a $4.5 billion dollar decrease in revenues for the current 
biennium (2019-21)

 State is projecting reductions in revenue in the next biennium (2021-23) of an 
additional $4.3 billion 

■ The Governor mentioned a special session would likely occur later this year 
to address the budget shortfall.
■ The Governor has frozen salaries and required furloughs for several state 
agency employees.

https://erfc.wa.gov/sites/default/files/public/documents/forecasts/rev20200617.pdf


State Budget Update
■ Balancing the State budget – Education makes up the largest portion of the 
State General Fund budget, most of K12 is constitutionally protected.
■ Non-Basic Education Funding –

 Local Effort Assistance
 National Board Bonus
 Best Mentoring
 CTE and Robotics grants
 Homeless, Dual Language, Foster Grants



State Budget Update
■ Potential reductions to the prototypical funding model:

 IPD or COLA inflationary adjustments
 Health insurance
 Small school factors
 Regionalization
 Staffing unit adjustments

■ Potential reductions to new spending authorized in 19-21 biennial budget 
update



2020-21 Budget Update
■ Draft of the District’s proposed 2020-21 operating budget will be available 
July 10, 2020. 

The District is projecting a deficit budget for the 2020 - 21 school year
■ Impacts of reductions at the state level for next year will likely not be known 
prior to when the District must legally adopt of the 2020-21 budget. 
■ The District will also be preparing a 4 year budget outlook



Questions or Comments?
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