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Differentiated Instruction
Expectations

Setti

- Adependable system of rules and procedures provides
structure for students and helps the engagement with
instructional tasks

+ Teaching rules and routines to students at the beginning of
the year and enforcing them consistently across time
increases student academic achievement and task
engagement

+ Clearly stating expectations and consistently supporting
them lends credibility to learning
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Setting Routines

* Routines refer to specific behaviors and activities that are
taught in order to provide smooth, uninterrupted class
operation.

* Routines, carefully taught, can save large amounts of time
during the year. When students know exactly what is
expected of them in a variety of situations, the time saved
can be spent teaching rather than organizing or
disciplining.
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Setting Routines

- Passing papers
- Movement during class

- Sharpening pencils

- Restroom pass

+ Heading of papers

- Getting supplies and books

- Working in small groups: visible timers, group roles
- Dismissing the class

- When assignments are complete

- Obtaining and putting away materials

- Safety routines

- Taking attendance
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The learning environment is the “weather” of a classroom and
includes the classroom’s operation and tone. Class rules,
furniture arrangement, lighting, procedures, and processes all
affect the classroom's mood.

Tomlinson & Murphy 2015
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Differentiated Instruction

- Differentiated instrustion is a teacher's proactive response to
learner needs
Differentiated instruction is guided by principals of differentiation
environment, quality curriculum, assessment that informs teaching
and learning, instruction that responds to student variance, and
leading students and managing routines

- Four components of diferentiation are: environment, content,
process, and product

Differentiation is based on:
Learing Profile — preferred approaches to leaning
Readiness - a students specific proximity to specified leamning

goals.
Interests — passions, affinities, kinships that motivate learning

ducation





image3.png
Differentiated Environment

= Environment includes the conditions and interactions in the
classroom that set the tone and expectations for leaming.

= Understanding the leaming environment has an impact on
students'affective needs and that aflect, in tum, play  role in
cognition and learning by clarifying what students must know,
understand, and be able to do (KUDs)

* An optimal environment is invitational o characterized by a
transparent commitment to the learning of every studentand a
consideration of what each student brings to the lesson

« Leaders and teachers in invitational environments demonstrate:

Respect
Trust

Optimism
Intentionaity

ducation
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Environment
Teachers and

udents

Students feel welcomed and valued at their level of readiness.
Teaher is confident of their capaity to learn what they need to
fearn and wil support them vigorously as they do so.

~ Teacher and student work together to enhance one another’s
growth

~ Success and failures are inevitable in the learning process, and
the classroom is a safe place for both
Hard work results in observable growth
Hard work and growth is celebrated by the teacher and student

~ Routines and processes in the classroom are designed to give
all students access to whatever they need for success
(Universal Design for Learning).

— Classrooms with respectful environments exhibit more student
engagement and fewer negative behaviors.

Tominson & Murpry 2015
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“Environment is the essence of
classroom differentiation. It’s
also powerful for leading a
faculty to become competent and
confident differentiators.™

-Carol Ann Tomlinson & Michael Murphy

Education
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Leaders create an environment in which each teacher feels valued,
challenged, supported, and part of a team working together for
success.

Leader is clear about what teachers should know, understand, and be
able to do (KUDs) in order to differentiate instruction skillully.

Leaders must continually monitor teacher growth toward these KUDs,
providing feedback and developing leaming opportunities for teachers
based on their varied readiness levels, interests, and approaches to
teaching and learning

Leaders create structures designed to ensure that each teacher
progresses in facilty and comfort with addressing leamner needs. (This
means they must sometimes work with faculty as a whole, sometimes.
work with small groups, and sometimes work with individuais.)

Tominson & Murpry 2015
Education




