
ARTICLE 8

SALARIES, HOURLY RATES, STIPENDS
AND OTHER COMPENSATION

Proposal for Salary Increase

The district’s teacher salaries are amongst the lowest in the county. Local districts offer teachers
salaries at $10,000 - $27,000’/year more. Low salaries = low morale. Our members feel
underpaid and undervalued. Our research has found when employees feel underpaid the long
term effects are: poor performance, low morale, lack of allegiance & employee turnover. At a
time when the state is experiencing a teacher shortage, the district's low salaries will result in
missed opportunities to hire quality talent. Our low salaries will also make it difficult to retain top
talent.  We propose the following salary increase as a solution:

% Increase
How to fund proposed

increase Comments

1.7
2021/2022 State statutory
COLA

Per Article 8 in the current
contract. Retroactive to
the start of the 2021/22
school year.

6.54
2022/2023 State statutory
COLA

Per Article 8 in the current
contract.

1%

Savings from the TA to
increase NHS student
maximum to 180

1%

Savings from the TA to
increase the counselor pupil
ratio from 1/400 to 1/600

2%

OFT is proposing to increase
the class size maximum of
Grades 4 & 5 from 32 to 34 in
exchange for a 2% salary
increase

4%

District match of the 4% that
will be offset by OFT
increasing student/class size
maximums.

16.24% Total proposed % increase

Note: We’d like to request the Employee Rate Increase to health insurance for 2022/2023.
Given this rate, we may need to amend our proposal above.

Article 8



We propose the following update to the current contract language.

All OFT bargaining unit members' compensation will be increased annually by statutory COLA, or
funded COLA, whichever is higher. Each spring, District shall provide to OFT the Effective Rate Increase
(hereinafter defined) to health insurance and the state-approved statutory COLA. OFT unilaterally
will determine whether to apply the COLA increase to covering the cost of health insurance
premiums and/or added directly to the salary schedule. For purposes of determining the Effective
Rate Increase, District and OFT agree to utilize Column IV, Step 10.

8.2.1
Proposal: We would like to propose language that allows for teachers to move over a column
soon after completing a masters program or additional coursework.

In order that budgetary provisions for higher salary be made, an employee who expects to qualify for a
higher education classification shall notify the District in writing as follows:

By March 1 June 1 of the preceding school year, to qualify for a higher education classification at the
commencement of the subsequent school year;

By October 1 December 30 of the present school year, to qualify for a higher education classification,
effective February 1 of the same school year.


