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To:	Belen Consolidated School District, School Board Members 
From:	Committee Chairperson and Committee Members
RE: 	Rational for Recommendation
Date: ___________________________________________

We the committee verifies that we have considered the following criteria for each candidate.
1. Advertised criteria
2. Job description criteria
3. Experience
4. Job related education and training
5. Past performance on the job
6. Past and current responsibilities
7. Former employer’s or supervisor’s recommendation 
8. Interview rating

After careful deliberation on all aspects for each applicant, we the committees have come to a unanimous decision of the follow applicant:
______________________________________________________________________________
Rational for our decision:
______________________________________________________________________________
______________________________________________________________________________

The Hiring Selection Committee meetings and interviews contain sensitive, confidential information concerning applicants.  As a condition of appointment to the Hiring Selection Committee, we the undersigned agree not to discuss any information outside of this meeting.

Committee Members					Committee Member Signatures
_____________________________			________________________________
_____________________________			________________________________
_____________________________			________________________________
_____________________________			________________________________
_____________________________			________________________________
_____________________________			________________________________
_____________________________			________________________________
_____________________________			________________________________
_____________________________			________________________________
_____________________________			________________________________


Please attach the following information to this document:
1. Recommendation Form
2. Rating sheet for all interviewees
3. Resume/Application Scoring Rubric
4. Application
5. Telephone Reference Checks (one from a current supervisor)
6. Any other material utilized in the section process (personal notes)
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