
 

 
District   or   Charter   School   Name  

Union   Township   School   Corporation  
(6530)  

 
Section   One:     Delivery   of   Learning   

 
1. Describe   how   you   will   deliver   continuous   learning   opportunities   for   all  

students,   including   special   student   populations.  

UTSC   is   using   Canvas   to   provide   electronic   learning   to   all  
students   K-12   on   Mondays,   Wednesdays   and   Fridays   until   160  
instructional   days   are   accomplished.    Special   population  
students   (Special   education   and   English   learner   students)   also  
receive   learning   opportunities   through   a   web-based   format  
(Canvas)   which   include   virtual   lessons   with   the   teacher,   video  
lessons   posted   by   the   teacher   and/or   with   the   teacher  
instructing.    Individual   and   small   group   follow   up   is   provided   for  
ALL   students   whom   are   not   being   successful   in   the   instruction.    
 
 
 

 
2. Describe   how   your   district   communicates   expectations   for   continuous  

learning   implementation   to   1.   )   students,   2.)   families,   and   3.)   staff.   

Central   administration   provides   guidance   to   our   building   level  
administrators   and   sets   expectations   for   teachers   to   not   only  
provide   lessons,   but   to   interact   with   our   students.    We   have  
directed   that   this   be   especially   true   for   students   who   reach   out  
to   them   and   to   those   failing   or   not   participating.    District   letters  
and   emails   to   parents   reinforce   the   expectations   that   are  
inherent   in   our   school   community.    Teachers   work   with   students  
to   reinforce   the   expectations.    Union   Township   School  
Corporation   is   a   high   performing   school   district.    This   does   not  
happen   because   we   set   expectations   for   students   due   to   a  
pandemic,   but   rather   because   we   set   those   expectations   from  

 



 

day   one   and   reinforce   them   every   day.  
 
 
 

 
3. Describe   student   access   to   academic   instruction,   resources,   and   supports  

during   continuous   learning.  

Students   have   access   to   assignments   as   posted   by   teachers   on  
Canvas.     Teachers   are   using   Zoom,   Google   Meets,   Hangouts,   text  
messages,   and   email   to   connect   with   students.    Teachers   are  
reaching   out   to   students   who   require   greater   support   and  
provide   additional   resources   as   needed.    All   students   in   grades  
6-12   have   chromebooks   which   they   take   home   on   a   daily   basis.  
Students   in   K-5   have   been   given   three   opportunities   to   check   out  
a   chromebook   during   pandemic   instruction.    Students  
experiencing   difficulties   with   their   chromebooks   notify   their  
teachers   who   in   turn   notify   our   technology   personnel.    Issues   that  
may   not   be   resolved   are   noted   and   arrangements   are   made   for  
the   family   to   acquire   a   different   chromebook.    Communication  
with   parents   and   students   indicate   that   nearly   all   have   internet  
access   at   home.    Some   are   using   parent   cell   devices   to   serve   as  
hotspots   when   internet   access   at   home   is   void.     One   student  
uses   facetime   in   absence   of   internet   to   complete   lessons   and  
instructional   packets   are   sent   home   for   this   child.    
 
 
 
 
 
 

 
4. What   equipment   and   tools   are   available   to   staff   and   students   to   enable   your  

continuous   learning   plan?   Please   list.   

 



Canvas-   Instructional   Management   System  
Harmony-   Student   Information   System  
G-mail-   email  
Google   Hangouts  
Google   Meet  
Zoom  
Telephone   calls  
Screencastify  
Kahn   Academy  
Online   textbooks  
Video   presentations   created   by   teachers  
 
 
 
 
 
 
 
 

 
5. Describe   how   educators   and   support   staff   are   expected   to   connect   with  

students   and   families   on   an   ongoing   basis.   

Teachers   are   expected   to   have   assignments   posted   by   10:00   a.m.  
on   each   day   eLearning   is   occurring.    Teachers   are   expected   to  
communicate   means   of   contact   and   hours   to   students.  
Teachers   are   expected   to   remain   available   to   students   through,  
email,   text,   or   phone   at   least   seven   and   a   half   hours   each   day  
eLearning   occurs.  
 
 
 
 
 
 
 

 
6. Describe   your   method   for   providing   timely   and   meaningful   academic  

feedback   to   students.  

 



 

As   we   have   throughout   our   eLearning   procedures,   we   continue   to  
provide   immediate   and   concrete   feedback   to   all   of   our   students  
through   video   messaging,   chats   and   emails.   As   instructors   review  
student   work   through   Canvas,   opportunities   are   available   to  
communicate   and   guide   the   students   in   areas   of   growth   and  
weakness.   With   eLearning   instruction   scheduled   on   Mondays,  
Wednesdays   and   Fridays,   we   are   assured   the   communication   is  
reinforced   in   an   effective   timely   manner.  
 
 
 
 
 
 
 
 

 
   

 



 
Section   Two:     Achievement   and   Attendance    

 
7. Does   your   continuous   learning   plan   provide   an   avenue   for   students   to   earn  

high   school   credits?   If   so,   describe   the   approach.  

Yes.    Students   who   were   enrolled   in   courses   at   the   beginning   of  
the   trimester   and   who   have   continued   to   participate   in   our  
e-learning   environment   will   receive   a   credit   for   each   course  
taken.   
 
 
 
 
 
 
 

 
8. Describe   your   attendance   policy   for   continuous   learning.   

The   attendance   policy   that   we   have   implemented   throughout  
our   eLearning   procedure   will   continue.   Attendance   will   be   based  
on   student   work,   communication   and   virtual   participation.  
Students   who   present   any   or   all   of   these   criteria   will   be   counted  
as   present   and   building   leaders   will   continue   to   collect   and  
report   the   percentage   to   the   state   reporting   systems.  
 
 
 
 
 
 
 

 
9. Describe   your   long-term   goals   to   address   skill   gaps   for   the   remainder   of   the  

school   year.   

 



 

For   the   remainder   of   the   school   year,   teachers   will   continue   to  
provide   informal   and   formal   assessments   to   assess   student  
needs.   Teachers   will   work   with   their   building   principal   to   identify  
grade   level   and   individual   skill   gaps.   Progress   reports,   report  
cards,   and   benchmark   assessments   will   occur   and   provide  
additional   data   for   analysis   and   action.   Through   grade   level,  
department,   and   school   improvement   teams   smart   goals   and  
action   plans   will   be   created   to   address   identified   skill   gaps.  
School   buildings   will   continue   to   hold   response   to   instruction  
meetings   to   ensure   individual   RtI   action   plans   are   implemented  
and   progress   monitoring   data   is   recorded   and   presented   during  
meetings.    An   online   summer   instructional   program   is   being  
planned   for   credit   recovery   at   the   high   school   level   and   to  
decrease   gaps   at   the   middle   school   and   elementary   levels.    
 
 
 
 
 
 
 

   

 



 
Section   Three:     Staff   Development   

 
10. Describe   your   professional   development   plan   for   continuous   learning.   

Throughout   this   time,   both   certified   and   non-certified   employees  
have   been   collaborating   with   their   building   leaders   to   assist  
areas   in   professional   development   topics.     Webinars,   video  
conferences   and   email   communiques   are   a   few   examples   that  
the   building   and   district   leaders   have   implemented   to   address  
any   long   term   and   short   term   needs   our   employees   may   have.  
 
 
 
 
 
 
 

 
Once   you   have   completed   this   document,   please   complete   this    Jotform     to   share  

some   additional   data   points   and   submit   your   Continuous   Learning   Plan   link.  
Submission   is   required   by   April   17.   

 

 

http://form.jotform.com/200924428833961

