
The Board of educaTion

of The

alliance ciTy

School diSTricT

is seeking qualified applications
for the position of

SuperinTendenT

TenTaTive TimeTaBle

Announce Vacancy ...................... June 17, 2020
Application Deadline ......................Until Filled
Employment Begins  .................August 1, 2020

applicaTion proceSS
Nominations and application by qualified 
candidates throughout the region are encouraged.

Candidates are asked to submit:

• A letter emphasizing qualifications and 
recent achievements

• Up-to-date resume
• A copy of current Ohio Superintendent 

Certificate or evidence that one is obtainable

Requests for applications should be directed to 
Joe Chaddock, Superintendent — Stark County 
Educational Service Center, and all application 
materials should be emailed to:

Joe Chaddock, Superintendent
joe.chaddock@apps.sparcc.org

Subject Line:  Alliance City Superintendent Search

Out-of-state applicants can request information 
regarding Ohio certification from the Ohio 
Department of Education, Certification Division,  
25 South Front Street, Columbus, OH 43215-4183, 
(614) 466-3593.

AN EQUAL OPPORTUNITY EMPLOYER

aBouT The diSTricT
Alliance is located in the northeast corner of 

Stark County, approximately 15 miles from downtown 
Canton on the west and 45 minutes from Akron on the 
North.  The district is primarily urban with easy access 
to major highways.

The 2,981 students who are enrolled in the 
Alliance City School District attend school in excellent 
facilities including one high school, one middle school,  
one intermediate school, one elementary school, and 
an Early Learning School that houses preschool,  
kindergarten and first grade.

An extensive summer program is available to all 
students.  It is offered at Alliance High School and 
includes non-academics for enrichment.  The Early 
Learning School offers a summer intervention program 
for preschool students to help prepare them for the 
beginning of their education.

All Alliance High School students are offered 
courses of study that will earn full college credits 
under Ohio’s post secondary options.  Dual credit 
courses are available so that students can transfer 
the courses to a college of their choice.  Advanced 
placement classes and enrichment classes are offered 
as part of the curriculum to give every child an 
opportunity to reach his or her fullest potential.

An extensive career technical program is available 
at the high school, including certified welding, 
computer design, automotive repair, and building 
trades.

The Alliance Career Center and the Robert 
T. White School of Practical Nursing offers adult 
education to the Alliance community under the guides 
of the Board of Education.

Support of these programs is demonstrated by the 
partnership between the Alliance Schools, parents, and 
the entire community.  Local businesses and agencies 
support educational projects in cooperation with the 
teaching staff. Alliance is a community united in 
support of education. The community has a great deal 
of pride in their school system.

There has been a surge of growth in Alliance with 
the expansion of both the University of Mount Union 
and the Alliance Community Hospital.  The district has 
adequate housing that can be purchased at affordable 
prices.  Cost of living in the area is below state and 
national levels.

Residents are within easy driving time of medical 
facilities and doctors, institutions of higher learning, 
recreational opportunities at state and local parks, 
superior shopping at local malls and the professional 
Football Hall of Fame. 



The poSiTion
Alliance City Schools is seeking an energetic, 

highly qualified, strong administrative leader as 
superintendent of schools.

This is a quality career opportunity for an 
educational administrative leader to serve a city 
school district in northeastern Ohio.

The Board will be assisted in the search process 
by the Stark County Educational Service Center.

QualificaTionS
The new superintendent must hold or 

qualify for an Ohio superintendent certificate.  
All candidates are expected to possess a strong 
administrative background in public schools.

The Board is searching for an individual with 
experience as a school administrator.

The successful candidate will be committed to 
the highest personal and professional standards and 
will provide evidence of success in the following:

• Successful experience as an educational team 
leader, manager of resources and effective 
planner.

• A consistent record of effective interpersonal 
communication and public relations skills, 
both oral and written.

• A willingness to follow and further develop 
short and long range goals based on the 
Board’s strategic plan.

• Knowledge and experience to provide 
educational leadership in all areas including 
curriculum and instruction, special education 
and career technical education.

diSTricT financial 
informaTion

Total valuation .................................... $272,093,070

Mills

 Inside ........................................................... 3.80

 Outside (voted) ........................................... 56.2 

Bond ..................................................................... 3.3

 Permanent Improvement ............................... 2.0

 Facilities Maintenance .................................. 0.5

Expenditures FY ‘19

 General Fund ................................. $36,355,594 

All Funds ............................................... $45,283,985

Receipts/General Fund FY ‘19

 Local Taxes .................................................20%

 Local Other ...................................................6%

 State ............................................................74%

Enrollment (6/17/20) ........................................ 2,981

Average Teacher Salary ................................ $63,102

Median Income ............................................ $32,782

• Ability and willingness to work closely 
with a very diverse school community in 
developing the best possible educational 
programs for students.

• An understanding of Ohio’s school financing 
including budget development.  The new 
superintendent will be expected to work 
cooperatively with the treasurer’s office.

• An active, visible nature that regularly 
will cause the successful candidate to visit 
buildings, be active in community activities.  

• A thorough knowledge of Ohio school law 
and collective bargaining process.

Salary and conTracT
It is the Board’s intention to offer the 

successful candidate a multi-year contract.  Salary 
and other fringe benefits will be commensurate with 
the qualifications of the candidate selected.

The Board of educaTion
The Board President is John Gasparik.  

Additional members include Vice President  
William Koch, Sally Ailes, Elayne Dunlap and 
Teresa Caserta.


