PRESCOTT SCHOOL DISTRICT [SY: 2023 - 2024]

3.38—LICENSED PERSONNEL RESPONSIBILITIES GOVERNING BULLYING
Definitions

“Attribute” means an actual or perceived personal characteristic including without
limitation race, color, religion, ancestry, national origin, socioeconomic status, academic
status, disability, gender, gender identity, physical appearance, health condition, or
sexual orientation;

“Bullying” means the intentional harassment, intimidation, humiliation, ridicule,
defamation, or threat or incitement of violence by a student against another student or
public school employee by a written, verbal, electronic, or physical act that may address
an attribute of the other student, public school employee, or person with whom the
other student or public school employee is associated and that causes or creates actual
or reasonably foreseeable:

- Physical harm to a public school employee or student or damage to
the public school employee's or student's property;

Substantial interference with a student's education or with a public
school employee's role in education;

. A hostile educational environment for one (1) or more students or
public school employees due to the severity, persistence, or pervasiveness of the
act; or

Substantial disruption of the orderly operation of the school or
educational environment;

Examples of "Bullying" include, but are not limited to, a pattern of behavior involving
one or more of the following:

1. Cyberbullying;

2. Sarcastic comments "compliments” about another student’s personal appearance or
actual or perceived attributes,

3. Pointed questions intended to embarrass or humiliate,

4. Mocking, taunting or belittling,



5. Non-verbal threats and/or intimidation such as “fronting” or “chesting” a person,
6.  Demeaning humor relating to a student’s actual or perceived attributes,

7. Blackmail, extortion, demands for protection money or other involuntary donations
or loans,

8. Blocking access to school property or facilities,

9. Deliberate physical contact or injury to person or property,

10. Stealing or hiding books or belongings,

11. Threats of harm to student(s), possessions, or others,

12. Sexual harassment, as governed by policy 3.26, is also a form of bullying, and/or

13. Teasing or name-calling related to sexual characteristics or the belief or perception
that an individual is not conforming to expected gender roles or conduct or is
homosexual, regardless of whether the student self-identifies as homosexual or

/A

transgender (Examples: “Slut”, “You are so gay.”, “Fag”, “Queer”).

“Cyberbullying” means any form of communication by electronic act that is sent with
the purpose to:

o Harass, intimidate, humiliate, ridicule, defame, or threaten a student, school
employee, or person with whom the other student or school employee is associated; or

o Incite violence towards a student, school employee, or person with whom the other
student or school employee is associated.

Cyberbullying of School Employees includes, but is not limited to:
a. Building a fake profile or website of the employee;

b. Posting or encouraging others to post on the Internet private, personal, or sexual
information pertaining to a school employee;

c. Posting an original or edited image of the school employee on the Internet;

d. Accessing, altering, or erasing any computer network, computer data program, or
computer software, including breaking into a password-protected account or stealing or
otherwise accessing passwords of a school employee;

e. Making repeated, continuing, or sustained electronic communications, including
electronic mail or transmission, to a school employee;



f. Making, or causing to be made, and disseminating an unauthorized copy of data
pertaining to a school employee in any form, including without limitation the printed or
electronic form of computer data, computer programs, or computer software residing
in, communicated by, or produced by a computer or computer network;

g. Signing up a school employee for a pornographic Internet site; or

h. Without authorization of the school employee, signing up a school employee for
electronic mailing lists or to receive junk electronic messages and instant messages.

Cyberbullying is prohibited whether or not the cyberbullying originated on school
property or with school equipment, if the cyberbullying results in the substantial
disruption of the orderly operation of the school or educational environment or is
directed specifically at students or school personnel and maliciously intended for the
purpose of disrupting school and has a high likelihood of succeeding in that purpose.

“Harassment” means a pattern of unwelcome verbal or physical conduct relating to
another person's constitutionally or statutorily protected status that causes, or
reasonably should be expected to cause, substantial interference with the other's
performance in the school environment; and “Substantial disruption” means without
limitation that any one or more of the following occur as a result of the bullying:

Necessary cessation of instruction or educational activities;

Inability of students or educational staff to focus on learning or
function as an educational unit because of a hostile environment;

Severe or repetitive disciplinary measures are needed in the
classroom or during educational activities; or

Exhibition of other behaviors by students or educational staff that
substantially interfere with the learning environment.

Teachers and other school employees who have witnessed, or are reliably informed that,
a student has been a victim of bullying as defined in this policy, including a single
action which if allowed to continue would constitute bullying, shall report the
incident(s) to the building principal, or designee, as soon as possible.

The person or persons reporting behavior they consider to be bullying shall not be
subject to retaliation or reprisal in any form.

District staff are required to help enforce implementation of the district’s anti-bullying
policy. Students who bully another person are to be held accountable for their actions
whether they occur on school equipment or property; off school property at a
school-sponsored or school-approved function, activity, or event; going to or from
school or a school activity in a school vehicle or school bus; or at designated school bus



stops. Students are encouraged to report behavior they consider to be bullying,
including a single action which if allowed to continue would constitute bullying, to
their teacher or the building principal. The report may be made anonymously.

A building principal, or designee, who receives a credible report or complaint of
bullying shall:

1. Assoon as reasonably practicable, but by no later than the end of the school
day following the receipt of the credible report of bullying:

a. Report to a parent, legal guardian, person having lawful control of a
student, or person standing in loco parentis of a student that their student
is the victim in a credible report of bullying; and

b. Prepare a written report of the alleged incident of bullying;

2, Promptly investigate the credible report or complaint of bullying, which
shall be completed by no later than the fifth (5") school day following
the completion of the written report.

3. Notify within five (5) days following the completion of the investigation
the parent, legal guardian, person having lawful control of a student, or
person standing in loco parentis of a student who was the alleged victim
in a credible report of bullying whether the investigation found the
credible report or complaint of bullying to be true and the availability of
counseling and other intervention services.

4. Notify within five (5) days following the completion of the investigation
the parent, legal guardian, person having lawful control of the student,
or person standing in loco parentis of the student who is alleged to have
been the perpetrator of the incident of bullying:

a. That a credible report or complaint of bullying against their student
exists;

b. Whether the investigation found the credible report or complaint of
bullying to be true;

c. Whether action was taken against their student upon the conclusion of
the investigation of the alleged incident of bullying; and

d. Information regarding the reporting of another alleged incident of
bullying, including potential consequences of continued incidents of
bullying;

5. Make a written record of the investigation, which shall include:



a. A detailed description of the alleged incident of bullying, including
without limitation a detailed summary of the statements from all material
witnesses to the alleged incident of bullying;

b. Any action taken as a result of the investigation; and

6. Discuss, as appropriate, the availability of counseling and other intervention
services with students involved in the incident of bullying.

District employees are held to a high standard of professionalism, especially when it
comes to employee-student interactions. Actions by a District employee towards a
student that would constitute bullying if the act had been performed by a student shall
result in disciplinary action, up to and including termination. This policy governs
bullying directed towards students and is not applicable to adult on adult interactions.
Therefore, this policy does not apply to interactions between employees. Employees
may report workplace conflicts to their supervisor. In addition to any disciplinary
actions, the District shall take appropriate steps to remedy the effects resulting from
bullying.

Legal References: A.C.A.§6-18-514

DESE Rules Governing Student Discipline and School Safety

Date Adopted: July 23,2019

Last Revised: August 17, 2020



DISTRITO ESCOLAR DE PRESCOTT [ESTUDIO: 2023 - 2024]

3.38—RESPONSABILIDADES DEL PERSONAL CON LICENCIA QUE RIGEN LA
INTIMIDACION

Definiciones

"Atributo” significa una caracteristica personal real o percibida que incluye, entre otros,
raza, color, religién, ascendencia, origen nacional, estado socioeconémico, estado
académico, discapacidad, género, identidad de género, apariencia fisica, condicién de
salud u orientacién sexual;

“Acoso” significa el acoso intencional, la intimidacién, la humillacién, el ridiculo, la
difamacién o la amenaza o la incitacién a la violencia por parte de un estudiante contra
otro estudiante o empleado de la escuela publica mediante un acto escrito, verbal,
electronico o fisico que puede abordar un atributo del otro estudiante, empleado de la
escuela publica o persona con quien el otro estudiante o empleado de la escuela ptiblica
estd asociado y que causa o crea real o razonablemente previsible:

- Dafio fisico a un empleado de la escuela priblica o estudiante o dafio a la propiedad del
empleado de la escuela ptblica o del estudiante;

- Interferencia sustancial con la educacién de un estudiante o con el papel de un
empleado de la escuela ptiblica en la educacién;

- Un entorno educativo hostil para uno (1) o mas estudiantes o empleados de escuelas
publicas debido a la gravedad, persistencia o generalizacién del acto; o

- Interrupcion sustancial del funcionamiento ordenado de la escuela o del entorno
educativo;

Los ejemplos de "intimidacién" incluyen, entre otros, un patrén de comportamiento que
involucra uno o mas de los siguientes:

1. Acoso cibernético;

2. Comentarios sarcasticos "cumplidos" sobre la apariencia personal o los atributos
reales o percibidos de otro estudiante.

3. Preguntas directas destinadas a avergonzar o humillar,
4. Burlarse, burlarse o menospreciarse,

5. Amenazas no verbales y/o intimidacién, como “enfrentar” o “tocar” a una persona,



6. Humor degradante relacionado con los atributos reales o percibidos de un estudiante,

7. Chantaje, extorsion, exigencia de dinero para proteccién u otras donaciones o
préstamos involuntarios,

8. Bloquear el acceso a la propiedad o instalaciones escolares,

9. Contacto fisico deliberado o lesién a una persona o propiedad,
10. Robar u ocultar libros o pertenencias,

11. Amenazas de dafio a los estudiantes, posesiones u otros,

12. El acoso sexual, como se rige por la politica 3.26, también es una forma de
intimidacién, y/o

13. Burlas o insultos relacionados con las caracteristicas sexuales o la creencia o
percepcion de que un individuo no se ajusta a los roles de género o conducta esperados
o es homosexual, independientemente de si el estudiante se identifica a si mismo como
homosexual o transgénero (Ejemplos: "Zorra" , “Eres tan gay”, “Maricén”, “Queer”).

“Cyberbullying” significa cualquier forma de comunicacién por acto electrénico que se
envia con el propésito de:

0 Acosar, intimidar, humillar, ridiculizar, difamar o amenazar a un estudiante,
empleado de la escuela o persona con quien el otro estudiante o empleado de la escuela
esté asociado; o

o Incitar a la violencia hacia un estudiante, empleado de la escuela o persona con quien
el otro estudiante o empleado de la escuela esté asociado.

El acoso cibernético de empleados escolares incluye, pero no se limita a:
una. Crear un perfil falso o un sitio web del empleado;

b. Publicar o alentar a otros a publicar en Internet informacién privada, personal o
sexual relacionada con un empleado de la escuela;

C. Publicar una imagen original o editada del empleado de la escuela en Internet;

d. Acceder, alterar o borrar cualquier red informaética, programa de datos informaticos o
software informético, lo que incluye ingresar ilegalmente a una cuenta protegida con
contrasefia o robar o acceder de otro modo a las contrasefias de un empleado de la
escuela;

mi. Hacer comunicaciones electrénicas repetidas, continuas o sostenidas, incluido el
correo electrénico o la transmisién, a un empleado de la escuela;



F. Hacer, o hacer que se haga, y difundir una copia no autorizada de datos
pertenecientes a un empleado de la escuela en cualquier forma, incluida, entre otras, la
forma impresa o electrénica de datos de computadora, programas de computadora o
software de computadora que residen, comunican o producen por una computadora o
red informatica;

gramo. Inscribir a un empleado de la escuela en un sitio de Internet pornografico; o

H. Sin autorizacién del empleado de la escuela, inscribir a un empleado de la escuela en
listas de correo electrénico o para recibir mensajes electrénicos no deseados y mensajes
instantaneos.

El acoso cibernético esta prohibido ya sea que el acoso cibernético se haya originado o
no en la propiedad escolar o con el equipo escolar, si el acoso cibernético resulta en una
interrupcion sustancial del funcionamiento ordenado de la escuela o el entorno
educativo o esta dirigido especificamente a los estudiantes o al personal escolar y tiene
la intencion maliciosa de ese propésito. de interrumpir la escuela y tiene una alta
probabilidad de tener éxito en ese propésito.

“Acoso” significa un patrén de conducta verbal o fisica no deseada



