
 

 

COOPERSTOWN CENTRAL SCHOOL DISTRICT 

BOARD OF EDUCATION 

MINUTES 

 

DATE:    May 18, 2022 

 

KIND OF MEETING: Regular 

 

PLACE:   Library, Junior/Senior High School 

 

MEMBERS PRESENT: Timothy Hayes, Marielle Ainsworth (arrived 7:05 pm), Matthew Schuermann, 

Wendy Kiuber, Anthony Scalici, Gillian Spencer, and Denise Hollis  

 

OTHERS PRESENT:  Sarah Spross, Superintendent of Schools 

    Tracy Durkee, Elementary Principal 

    Ramona Luettger, Director of Special Education 

 

 

 President Hayes called the regular meeting to order at 6:00 PM. There were no public comments. 

 

 Superintendent Spross introduced Mike Toulson, Senior Class Advisor who provided an update regarding 

end of year activities planned for the senior class. 

 

Superintendent Spross invited Tracy Durkee, Elementary Principal, to present updated data trends for 

students in Grades 1-8. A copy of Ms. Durkee’s PowerPoint is on file with the minutes of this meeting. 

 

Superintendent Spross invited Ramona Luettger, Director of Special Education, to present information 

pertaining to the special education services offered at Cooperstown Central School District. A copy of Ms. 

Luettger’s PowerPoint is on file with the minutes of this meeting. 

 

Motion by Timothy Hayes, seconded by Wendy Kiuber. BE IT RESOLVED, that the Board of Education 

of the Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 

hereby approve the regular meeting minutes of April 20, 2022, with one correction. 

 

 Ayes   6 Abstained 1 (Spencer)  Noes   0  Motion carried. 

 

Superintendent Spross reported on good news items: Budget and bus lease propositions passed, ONC 

BOCES students’ signing day; Bully 101 Training scheduled for April 25th, DASA Training being offered in June; 

Staff accomplishments: Anna Koniowka graduated from SUNY Oneonta, Anne Reis ran the Boston Marathon, and 

Amy Kukenberger was named the 2022 Administrator of the year by School Library System Symposium. This 

award honors an educational administrator in the ONC BOCES area who has provided notable support to school 

librarianship. Ms. Spross stated that Joe Powers (former CCS Science Teacher) will be doing an administrative 

internship with Amy Kukenberger this summer in order to complete his graduate studies at the College of Saint 

Rose. 

 

Mr. Hayes stated the following Board Operating Committee reports are available in BoardDocs to read in 

lieu of a verbal report this evening: Curriculum and Extracurricular Committee meeting of May 2, 2022 and next 

meeting is June 1, 2022; Facilities and Finance Committee meeting of May 3, 2022 next meeting is June 7, 2022; 
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and Personnel, Policy and Public Relations Committee meetings of May 5, 2022 and May 16, 2022 and next 

meeting is June 9, 2022. 

 Motion by Matthew Schuermann, seconded by Anthony Scalici. WHEREAS, The Cooperative Purchasing 

Service is a plan of a number of public school districts in the Delaware-Chenango-Madison-Otsego BOCES Area 

in New York, to bid jointly equipment, supplies and contract items, and 

WHEREAS, The Cooperstown Central School is desirous of participating with other districts in the Delaware-

Chenango-Madison-Otsego BOCES in the joint bidding of the items mentioned above as authorized by General 

Municipal Law, Section 119-o, and 

WHEREAS, The Cooperstown Central School wishes to appoint the Delaware-Chenango-Madison-Otsego 

BOCES to advertise for bid, accept, tabulate bids and award bids on their behalf; therefore 

BE IT RESOLVED, That the Board of Education of the Cooperstown Central School hereby appoints the 

Delaware-Chenango-Madison-Otsego BOCES to represent it in all matters relating above, and designates the 

Evening Sun Newspaper as the legal publication for all Cooperative Purchasing bid notifications, and, 

BE IT FURTHER RESOLVED, That the Board of Education of the Cooperstown Central School authorizes the 

Delaware-Chenango-Madison-Otsego BOCES to represent it in all matters leading up to the entering into a 

contract for the purchase of the above mentioned commodities, and, 

BE IT FURTHER RESOLVED, That the Board of Education of the Cooperstown Central School agrees to (1) 

assume its equitable share of the costs of the Cooperative Bidding; (2) abide by majority decisions of the 

participating districts; (3) abide by the Award of the BOCES Board; (4) and that after the award of the bid it will 

conduct all negotiations directly with the successful bidder(s). 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Matthew Schuermann, seconded by Anthony Scalici. WHEREAS, It is a plan of a number of 

public school districts in the Delaware-Chenango-Madison-Otsego BOCES Area in New York, to bid jointly 

equipment, supplies and contract items, and 

WHEREAS, The Cooperstown Central School is desirous of participating with other districts in the Delaware-

Chenango-Madison-Otsego BOCES Area in the joint bidding of the items mentioned above as authorized by 

General Municipal Law, Section 119-o, and 

WHEREAS, The Cooperstown Central School wishes to appoint a committee made up of participating schools to 

assume the responsibility for drafting of specifications, advertising for bids, accepting and opening bids, tabulating 

bids and providing the information to their Board of Education who will make the awards; therefore 

BE IT RESOLVED, That the Board of Education of the Cooperstown Central School hereby appoints the 

Delaware-Chenango-Madison-Otsego BOCES to represent it in all matters relating above, and designates the 

Evening Sun Newspaper as the legal publication for all Cooperative Purchasing bid notifications and, 

BE IT FURTHER RESOLVED, That the Board of Education of the Cooperstown Central School authorizes the 

above committee to represent it in all matters leading up to the entering into a contract for the purchase of the 

above mentioned items, and, 

BE IT FURTHER RESOLVED, That the Board of Education of the Cooperstown Central School agrees to (1) 

abide by majority decisions of the participating districts on quality standards; (2) that it will award contracts based 

on information provided from the bid; (3) and that after the award of the bid it will conduct all negotiations directly 

with the successful bidder(s). 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Matthew Schuermann, seconded by Gillian Spencer. WHEREAS, It is a plan of a number of 

public school districts in the Delaware-Chenango-Madison-Otsego BOCES Area in New York, to bid jointly 

Cafeteria supplies including but not limited to food and paper items, and 

WHEREAS, The Cooperstown Central School is desirous of participating with other districts in the Delaware-



May 18, 2022 

 

 

Chenango-Madison-Otsego BOCES Area in the joint bidding of the commodities mentioned above as authorized 

by General Municipal Law, Section 119-o, and 

WHEREAS, The Cooperstown Central School wishes to appoint a committee made up of participating schools to 

assume the responsibility for drafting of specifications, advertising for bids, accepting and opening bids, tabulating 

bids and awarding bids and reporting the results to the schools; therefore; 

BE IT RESOLVED, That the Board of Education of the Cooperstown Central School hereby appoints the 

Delaware-Chenango-Madison-Otsego BOCES to represent it in all matters relating above, and designates the 

Evening Sun Newspaper as the legal publication for all Cooperative Purchasing bid notifications, and, 

BE IT FURTHER RESOLVED, That the Board of Education of the Cooperstown Central School authorizes the 

above committee to represent it in all matters leading up to the entering into a contract for the purchase of the 

above mentioned commodities, and, 

BE IT FURTHER RESOLVED, That the Board of Education of the Cooperstown Central School agrees to (1) 

assume its equitable share of the costs of the Cooperative Bidding; (2) abide by majority decisions of the 

participating districts on quality standards; (3) that it will award contracts according to the recommendations of the 

committee; (4) and that after the award of the bid it will conduct all negotiations directly with the successful 

bidder(s). 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Matthew Schuermann, seconded by Wendy Kiuber. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of Tracy Durkee to the 

Superintendent of Schools, and per Policy 5250 the Board hereby accepts the recommendation to dispose of 

Textbook Title Grammar for Writing, which is obsolete, surplus, or unusable by the District as attached. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Matthew Schuermann, seconded by Anthony Scalici. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, hereby accepts the March 2022 Warrants 72, 73, 74, 75, 76, 77, 78, 79, 80, 81 and the Claims Auditor's 

report for March 1-31, 2022, as presented. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Matthew Schuermann, seconded by Wendy Kiuber. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, hereby accepts the April 2022 Warrants 82, 83, 84, 85, 86, 87, 88, 89 and the Claims Auditor's report for 

the period April 1-30, 2022, as presented. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Matthew Schuermann, seconded by Gillian Spencer. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, hereby accepts the Monthly Treasurer's report for the period February 1-28, 2022, as prepared by Amy 

Kukenberger, Business Administrator. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Matthew Schuermann, seconded by Wendy Kiuber. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 
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Schools, hereby accepts the Monthly Treasurer's report for the period March 1-31, 2022, as prepared by Amy 

Kukenberger, Business Administrator. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Matthew Schuermann, seconded by Anthony Scalici. BE IT RESOLVED, that the Cooperstown 

Central School District Board of Education, hereby declares the Cooperstown Central School District as the Lead 

Agency for purposes of the State Environmental Quality Review Act and regulations (SEQRA), associated with 

the 2022 Small Capital Project. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Matthew Schuermann, seconded by Timothy Hayes. WHEREAS, the Cooperstown Central 

School District Board of Education (the “Board”) has considered the effect upon the environment of the proposed 

2022 Small Capital Project listed in the State Environmental Quality Review Act Process Record Sheet submitted 

at this meeting, and 

WHEREAS, the Board has received and reviewed the State Environmental Quality Review Act Process Record 

Sheet prepared and submitted in connection with the Project, now therefore 

BE IT RESOLVED, that the Cooperstown Central School District Board of Education, acting as Lead Agency for 

purposes of the State Environmental Quality Review Act and regulations (SEQRA), hereby determines that the 

Project is a Type II action which will not have a significant impact on the environment and is not subject to review 

under SEQRA. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Denise Hollis, seconded by Gillian Spencer. BE IT RESOLVED, that the Board of Education of 

the Cooperstown Central School District, pursuant to Section 3012d of the Education Law and in compliance with 

Part 30.3 of the Rules of the Board of Regents, upon the recommendation of the Superintendent of Schools, does 

hereby appoint the following to the fourth year of a probationary period of four (4) years, to commence on 

September 1, 2022 and to expire on August 31, 2023: 

 

Molly Toulson, Teacher, Special Subject Health Education 

Sara Mileski, School Counselor, Special Subjects-School Counseling 

Brian Murphy, Teacher, Science 7-12 

Diane Sneddon, Teacher, Elementary 

Jennifer Yanisko, Teacher, Science 7-12 

Danielle Burr, Students With Disabilities 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Wendy Kiuber, seconded by Matthew Schuermann. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, pursuant to Section 3012d of the Education Law and in 

compliance with Part 30.3 of the Rules of the Board of Regents, upon the recommendation of the Superintendent 

of Schools, does hereby appoint Karen Hill, to the third year of a probationary period of three (3) years to the 

position of Teacher in the Elementary tenure area, to commence on September 1, 2022 and to expire on August 31, 

2023. 

 

Ayes   7   Noes   0  Motion carried. 
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Motion by Denise Hollis, seconded by Marielle Ainsworth. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, pursuant to Section 3012d of the Education Law and in 

compliance with Part 30.3 of the Rules of the Board of Regents, upon the recommendation of the Superintendent 

of Schools, does hereby appoint the following to the third year of a probationary period of four (4) years, to 

commence on September 1, 2022 and to expire on August 31, 2024: 

 

Rebecca Seamon Teacher, Students With Disabilities 

Isabella Anania Teacher, Elementary 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Wendy Kiuber, seconded by Timothy Hayes. BE IT RESOLVED, that the Board of Education 

of the Cooperstown Central School District, pursuant to Section 3012d of the Education Law and in compliance 

with Part 30.3 of the Rules of the Board of Regents, upon the recommendation of the Superintendent of Schools, 

does hereby appoint the following to the second year of a probationary period of three (3) years: Kelly Jennings, 

School Psychologist, Special Subjects-School Psychologist to commence on September 1, 2022 and to expire 

October 31, 2024. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Denise Hollis, seconded by Gillian Spencer. BE IT RESOLVED, that the Board of Education of 

the Cooperstown Central School District, pursuant to Section 3012d of the Education Law and in compliance with 

Part 30.3 of the Rules of the Board of Regents, upon the recommendation of the Superintendent of Schools, does 

hereby appoint the following to the second year of a probationary period of four (4) years, to commence on 

September 1, 2022 and to expire on August 31, 2025: 

 

Alexandra Siracusa Teacher, Elementary 

Kristin Butler Teacher, Mathematics 7-12 

Alyssa Ketcham Teacher, Special Subject: Art 

Carly Muller Teacher, Special Subject: Art 

Taylor Biro School Counselor, Special Subjects-School Counseling 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Wendy Kiuber, seconded by Marielle Ainsworth. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, pursuant to Section 3012d of the Education Law and in 

compliance with Part 30.3 of the Rules of the Board of Regents, upon the recommendation of the Superintendent 

of Schools, does hereby appoint Anna Koniowka to the second year of a probationary period of four (4) years, to 

the position of Teacher in the Elementary tenure area to commence on September 1, 2022 and to expire on January 

31, 2026. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Denise Hollis, seconded by Matthew Schuermann. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District does hereby accept the resignation of Rachael Huntley, 

School Counselor, effective June 30, 2022. 

 

Ayes   7   Noes   0  Motion carried. 
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Motion by Wendy Kiuber, seconded by Marielle Ainsworth. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of Tracy Durkee and Amy 

Malcuria to the Superintendent of Schools, hereby appoints the following individuals for the After School Tutoring 

Program as follows: 

 

Angela Aiello - Teacher position, effective April 4, 2022, to be paid $45.17 per hour worked 

Samantha Escobar - Teacher position, effective April 11, 2022, to be paid $45.17 per hour worked 

Lindsey Potrikus - Teacher position, effective April 6, 2022, to be paid $45.17 per hour worked 

Cassie Brewer - Teacher Aide position, effective April 6, 2022, to be paid $17.04 per hour worked 

Joan Kegelman - Teacher Aide position, effective April 6, 2022, to be paid $17.04 per hour worked 

Lauren Murphy - Teacher Aide position, effective April 19, 2022, to be paid $17.04 per hour worked 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Denise Hollis, seconded by Matthew Schuermann. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of Tracy Durkee to the 

Superintendent of Schools, hereby appoints Sabrina Page as a long-term non-certified substitute Kindergarten 

Teacher for the period May 4 through June 24, 2022; AND BE IT FURTHER RESOLVED, she be paid $105.00 

per day worked. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Wendy Kiuber, seconded by Matthew Schuermann. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, hereby approves the addition of Mary (Toby) Marienfeld to the certified substitute teacher list. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Denise Hollis, seconded by Anthony Scalici. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, hereby approves the addition of Thomas Molloy to the substitute School Nurse list, pending 

fingerprint clearance.  

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Denise Hollis, seconded by Matthew Schuermann. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, does hereby accept amendments to Policy 7554: Student Gender Identity for first reading and adoption. 

 
 All students need a safe and supportive educational environment to progress academically and 
developmentally. The District is committed to fostering a safe learning environment for all students, free from 
discrimination and harassment on the basis of sex, gender, gender identity, gender nonconformity, and gender 
expression. In accordance with applicable law, regulations, and guidelines, the District will ensure that students 
have equal access to all school District programs, facilities, and activities. The District will assess and address the 
specific needs of each student on a case-by-case basis. 
 
Key Terms 
 
 "Assigned sex at birth" means the sex designation, usually male or female, assigned to a person when they 

are born.  
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"Cisgender" means a person whose gender identity corresponds to their assigned sex at birth. 

 

"Gender" means actual or perceived sex and includes a person's gender identity or expression. 

 

"Gender expression" means the ways in which a person conveys their gender identity to others, such as 

through behavior, appearance, clothing, hairstyle, activities, voice, and mannerisms. 

 

"Gender identity" means a person's inner sense or psychological knowledge of being male, female, neither, or 

both. 

"Gender nonconforming" (GNC) means someone whose gender identity or gender expression does not 

conform to social or stereotypical expectations of a person with that gender assigned at birth. This is also referred 

to as gender variant or gender atypical.  

 

"Transgender" means someone whose gender identity is different than their assigned sex at birth. 

 

"Transition" means the process by which a person socially and/or physically aligns their gender expression 

more closely to their gender identity than their assigned sex at birth. 
 

Records 
 

Following the submission of a name change order or other documentation of name change for any current or 
past student, the District will update the student's name on any document or record issued or maintained by the 
District. The District will update any current or past student's gender upon submission of any form of government 
identification.  

 
For any current or past student who has not officially changed their name or gender, the District will, upon 

request, update its records to reflect the student's asserted name and/or gender. However, the District will continue 
to use the student's legal name and gender in certain circumstances such as state standardized tests, certain reports 
to the New York State Education Department (NYSED), and when necessary to ensure appropriate and 
coordinated medical care. Any student identification cards will be issued with the name reflecting the gender 
identity the student consistently asserts at school. 

 
The District will maintain the confidentiality of student information and records as required by law. Further, 

any records with a student's assigned birth name and gender will be maintained in a separate, confidential file. 
 

Names and Pronouns 
 
 When apprised of a student's transgender or GNC status, the District will endeavor to engage the student and 
their parents or guardians, as appropriate, in an effort to agree upon a plan that will accommodate the student's 
individual needs at school. Transgender and GNC students have the right to discuss and convey their gender 
identity and expression openly and to decide when, with whom, and how much to share this confidential 
information. The plan may therefore include when and how to initiate the student's preferred name and associated 
pronoun use and if, when, and how this is communicated to others. District staff will use the name and pronoun 
that corresponds to the gender identity the student consistently asserts at school. 
 
Restrooms and Locker Rooms 
 

The District will allow a transgender or GNC student to use the restroom and locker room that corresponds to 
the student's consistently expressed gender identity at school. Any student requesting increased privacy or other 
accommodations when using bathrooms or locker rooms will be provided with a safe and adequate alternative, but 
they will not be required to use that alternative. Additionally, the District will ensure that all single-occupancy 
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bathroom facilities are designated as gender neutral for use by no more than one occupant at a time or for family or 
assisted use.  
 
Physical Education and Sports 
 
 Physical education is a required part of the District's curriculum. Where these classes are sex-segregated, 
students will be allowed to participate in a manner consistent with their gender identity. Students will likewise be 
allowed to participate in intramural activities consistent with their gender identity. 
 
 Upon written notification that a transgender or GNC student would like an opportunity to participate in the 
District's interscholastic athletics program consistent with their gender identity, the District will determine their 
eligibility in accordance with applicable law, regulations, and guidelines.  

The District's athletic director will notify opposing team athletic directors or the New York State Public High 
School Athletic Association if a student needs any accommodations during competitions. Any appeal regarding the 
District's eligibility decision will be directed to the Commissioner of Education. 
Other Activities 
 

Generally, in other circumstances where students may be sex-segregated, such as overnight field trips, 
students may be permitted to participate in accordance with the gender identity that the student consistently asserts 
at school. Student privacy concerns will be addressed individually and, on a case-by-case basis in accordance with 
District policy and applicable law, regulations, and guidelines.  
 
Dress Code and Team Uniforms 
 
 Transgender or GNC students may dress in accordance with their gender identity or expression, within the 
parameters of the District's dress code. The District will not restrict students' clothing or appearance on the basis of 
gender. 
 
Family Educational Rights and Privacy Act (FERPA), 20 USC § 1232g 
Title IX of the Education Amendments Act of 1972, 20 USC § 1681 et seq. 
34 CFR Parts 99 and 106  
Civil Rights Law §§ 40-c, 64, and 67 
Education Law Article 2 and §§ 2-d, 313, and 3201-a 
New York State Human Rights Law, Executive Law § 290 et seq.  
8 NYCRR § 100.2 
 
NOTE: Refer also to Policies #3410 -- Code of Conduct  

 #3420 -- Non-Discrimination and Anti-Harassment in the District 
 #3421 -- Title IX and Sex Discrimination 
#5633 -- Gender Neutral Single-Occupancy Bathrooms 
#7550 -- Dignity for All Students 
#7551 -- Sexual Harassment of Students 
#7553 -- Hazing of Students 
#8242 -- Civility, Citizenship, and Character Education/Interpersonal 

Violence Prevention Education 
 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Denise Hollis, seconded by Matthew Schuermann. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, does hereby accept amendments to Policy 7580: Dignity For All Students for first reading and adoption.  

 
 The Cooperstown Central School District seeks to create an environment free of harassment, bullying, and 
discrimination to foster civility in its schools and to prevent conduct that is inconsistent with its educational 
mission. The District, therefore, prohibits all forms of harassment and bullying of students by employees or other 
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students on school property and at school functions. The District further prohibits discrimination against students, 
including but not limited to discriminatory acts based on a person's actual or perceived race, color, weight, national 
origin, ethnic group, religion, religious practice, disability, sexual orientation, gender, gender identity, or sex by 
school employees or other students on school property and at school functions that take place at locations off 
school property. In addition, other acts of harassment, bullying, or discrimination that can reasonably be expected 
to materially and substantially disrupt the education process may be subject to discipline or other corrective action. 
 
Dignity Act Coordinator 
 

The District will designate each Building Principal and Assistant Principal to serve as the Dignity Act 
Coordinator (DAC) on the recommendation of the Superintendent of Schools. The Superintendent of Schools will 
appoint, in each building, a DASA Educator (DAE) to support the work of the DAC and to bring training and 
awareness to the staff, students and families. The Dignity Act Coordinator must hold licenses or certifications as 
required by the Commissioner to serve as the Dignity Act Coordinator. Each DAC and DAE will be thoroughly 
trained to handle human relations in the areas of race, color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, gender (including gender identity or expression), and sex.  The 
DACs and DAEs will also be provided training that addresses: the social patterns of harassment, bullying, and 
discrimination, including but not limited to those acts based on a person's actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender, gender identity, and 
sex; the identification and mitigation of harassment, bullying, and discrimination; and strategies for effectively 
addressing problems of exclusion, bias, and aggression in educational settings. All DAC and DAE appointments 
will be approved by the Board of Education, upon the recommendation of the Superintendent of Schools. 

 
The District will widely disseminate the name, designated school, and contact information of each Dignity 

Act Coordinator to all school personnel, students, and parents or persons in parental relation by: 
 

a) Listing in the Code of Conduct, with updates posted on the District's website; and 

b) Including in the Code of Conduct‘s plain language summary provided to all parents or persons in 

parental relation to students before the beginning of each school year; and 

c) Providing to parents or persons in parental relation in at least one (1) District or school mailing or other 

method of distribution, including, but not limited to, electronic communication and/or sending such 

information home with each student. If the information changes, parents, and persons in parental 

relation will be notified in at least one (1) subsequent District or school mailing, or other such method 

of distribution as soon as practicable thereafter; and 

d) Posting in highly visible areas of school buildings; and 

e) Making available at the District and school-level administrative offices. 
 
If a Dignity Act Coordinator or DASA Educator vacates his/her position, the District will immediately 

designate an interim DAC or DAE, pending approval from the Board of Education, within thirty (30) days. In the 
event a DAC or DAE is unable to perform his or her duties for an extended period of time, the District will 
immediately designate an interim DAC or DAE, pending the return of the previous individual to the position. 
 
Training and Awareness 
 

Each year, all employees will be provided with training to promote a supportive school environment that is 
free from harassment, bullying, and discrimination, and to discourage and respond to incidents of harassment, 
bullying, and discrimination. Such training may be provided in conjunction with existing professional 
development, and will be conducted consistent with guidelines approved by the Board of Education, and will: 
 

a) Raise awareness and sensitivity to potential acts of harassment, bullying, and discrimination; 

b) Address social patterns of harassment, bullying, and discrimination and the effects on students; 

c) Inform employees on the identification and mitigation of harassment, bulling, and discrimination; 

d) Enable employees to prevent and respond to incidents of harassment, bullying, and discrimination; 
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e) Make school employees aware of the effects of harassment, bullying, cyberbullying, and discrimination 
on students; 

f) Provide strategies for effectively addressing problems of exclusion, bias, and aggression; 
g) Include safe and supportive school climate concepts in curriculum and classroom management; and 
h) Ensure the effective implementation of school policy on conduct and discipline.  

 
 Rules against harassment, bulling, and discrimination will be included in the Code of Conduct, publicized 
District-wide, and disseminated to all staff and parents or persons in parental relation. Any amendments to the 
Code will be disseminated as soon as practicable following their adoption. The District will provide new 
employees with a complete copy of the current Code of Conduct upon beginning their employment and distribute 
an age-appropriate summary to all students at a school assembly at the beginning of each school year. 
 
Reports and Investigations of Harassment, Bullying, or Discrimination 
 
 The District encourages and expects students who have been subjected to harassment, bullying, or 
discrimination; parents or persons in parental relation whose children have been subjected to this behavior; other 
students who observe or are told of this behavior, and all District staff who become aware of this behavior to 
timely report it, to the Principal, Superintendent, DAC, DAE or designee.  
 
 The Principal, Superintendent, DAC, or DAE will lead or supervise a timely thorough investigation of all 
reports of harassment, bullying, and discrimination. The DAC, DAE or other individual conducting the 
investigation may seek the assistance of the District's Civil Rights Compliance Officer in investigating, responding 
to, and remedying complaints. 
 
 In the event an investigation verifies that harassment, bullying, or discrimination occurred, the District will 
take prompt action reasonably calculated to end it, to eliminate any hostile environment, to create a more positive 
school culture and climate, to prevent recurrence of the behavior, and to ensure the safety of the student or students 
against whom the harassment, bullying, or discrimination was directed. 
  
 The Superintendent, Principal, DAC, or DAE will notify the appropriate local law enforcement agency when 
there is a reasonable belief that an incident of harassment, bullying, or discrimination constitutes criminal conduct. 
 
 The District will timely collect information related to incidents involving harassment, bullying, and 
discrimination; provide required internal reports; and complete and submit any required report to the State 
Education Department in the manner and within the timeframe specified by the Commissioner. 
 
Prohibition of Retaliatory Behavior (“Whistle-Blower Protection”) 
 
 Any person who has reasonable cause to suspect that a student has been subjected to harassment, bullying or 

discrimination by an employee or student on school grounds or at a school function, and who acts reasonably and 

in good faith in reporting it to school officials, the Commissioner of Education, or law enforcement authorities, or 

who otherwise initiates, testifies, participates, or assists in any formal or informal proceedings, will have immunity 

from any civil liability that may arise from making that report, or from initiating, testifying, participating, or 

assisting in those proceedings.  The District also prohibits any retaliatory behavior directed against any 

complainant, victim, witness, or any other individual who participated in the reporting or investigation of an 

incident of alleged harassment, bullying, or discrimination. 
 
Publication of District Policy 
 
 At least once during each school year, all school employees, students, and parents or persons in parental 
relation will be provided with a written or electronic copy of this policy, or a plain-language summary of it. The 
policy or summary will include information relating to how, students, parents or persons in parental relation, and 
school employees may report harassment, bullying, or discrimination. Additionally, the District will strive to 
maintain a current version of this policy on its website at all times. 
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Application 
 
 Nothing in this policy or its implementing regulations should be interpreted to preclude or limit any right or 
cause of action provided under any local, state, or federal ordinance, law or regulation including but not limited to 
any remedies or rights available under the Individuals With Disabilities Education Act, Title VII of the Civil 
Rights Law of 1964, Section 504 of the Rehabilitation Act of 1973, or the Americans with Disabilities Act of 
1990. 
  
Education Law Sections 10-18, 801-a, 2801 and 3214 
8 New York Code of Rules and Regulations (NYCRR) Section 100.2 
 
NOTE: Refer also to Policies #1330 -- Appointments and Designations by the Board of Education 

 #3410 -- Code of Conduct on School Property 
#3420 -- Non-Discrimination and Anti-Harassment in the School District 
#5670 -- Records Management 

#6475 -- Use of Email in the District 
#7551 -- Sexual Harassment of Students 
#7552 -- Bullying in the Schools 
#7553 -- Hazing of Students 
#8242 -- Civility, Citizenship and Character Education/Interpersonal  

 Violence Prevention Education 
 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Wendy Kiuber, seconded by Matthew Schuermann. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, does hereby accept amendments to Policy 7420 Sports and the Athletic Program for first reading. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Timothy Hayes, seconded by Wendy Kiuber. BE IT RESOLVED, that the Board of Education 

of the Cooperstown Central School District, upon the recommendation of the Superintendent of Schools, does 

hereby approve the recommendations of the Committee on Preschool Special Education as listed in the Board 

Action Sheet for the meeting date range April 20, 2022, through May 14, 2022. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Timothy Hayes, seconded by Marielle Ainsworth. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, does hereby approve the recommendations of the Committee on Special Education as listed in the 

Board Action Sheet for the meeting date range March 9, 2022, through May 10, 2022. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Timothy Hayes, seconded by Wendy Kiuber. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, does hereby approve the Memorandum of Agreement by and between the Cooperstown Central 

School District and the Cooperstown Central School District Service Unit to add Juneteenth to the list of 

holidays permitted for 12-month employees effective May 19, 2022; BE IT FURTHER RESOLVED, 

grants authorization for the Superintendent of Schools to sign said Agreement. 
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Ayes   7   Noes   0  Motion carried. 

 

Motion by Timothy Hayes, seconded by Marielle Ainsworth. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, does hereby approve the Memorandum of Agreement by and between the Cooperstown Central 

School District and the Cooperstown Central School District Service Unit to make arrangements such that 

any Service Unit bus drivers who are eligible to receive a specified level of retirement incentive during the 

2021-2022 school year will remain eligible for that specific level of incentive should they agree to remain 

employed, as bus drivers in the District, until the end of the 2022-2023 school year; BE IT FURTHER 

RESOLVED, grants authorization for the Superintendent of Schools to sign said Agreement. 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Timothy Hayes, seconded by Matthew Schuermann. BE IT RESOLVED, that the Board 

of Education of the Cooperstown Central School District, hereby adopts the proposed Board of Education 

meeting dates for the 2022-2023 as presented. 

 

2022: July 6, August 10, August 24, September 21, October 19, November 16, December 21 

2023: January 18, February 15, March 15, April 19, May 17, June 21 

All Meetings begin at 6:00 PM 

Meetings are held in the Library, Junior/Senior High School 

 

Ayes   7   Noes   0  Motion carried. 

 

Motion by Timothy Hayes, seconded by Marielle Ainsworth. BE IT RESOLVED, that the Board of 

Education of the Cooperstown Central School District, upon the recommendation of the Superintendent of 

Schools, hereby appoints Joseph Powers, Jr. as an Administrative Intern with Amy Kukenberger during the 

summer 2022 months. 

 

Ayes   7   Noes   0  Motion carried. 

 

Mr. Hayes presented for Board information, the Cooperstown CSD Annual Budget Vote, and Board of 

Education Election Results: 

  

The 2022-2023 Budget Passed, 393 Yes to 106 No. 

The 5-Year Bus Lease Proposition Passed, 427 Yes to 67 No. 

The 2022 Library Proposition Passed, 408 Yes to 88 No 

  

Peter Lorizzo and Cody Moore were elected to a 3-year BOE term. 

  

Superintendent Spross expressed her appreciation supporting our school and the education of our students. 

  

With no public comments, President Hayes announced the Tenure Reception June 15, 2022, at 5:00 pm, 

Cafeteria Junior/Senior High School and the next regular Board meeting June 15, 2022, at 6:00 pm, Library, 

Junior/Senior High School. 

 

Timothy Hayes, seconded by Gillian Spencer, moved to adjourn to executive session for the purpose of 

discussing the employment of a particular person(s) at 8:29 PM. 
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Ayes   7   Noes   0  Motion carried. 

 

Motion by Anthony Scalici, seconded by Wendy Kiuber moved to return to the business of the regular 

meeting at 10:33 PM. 

 

   Ayes   7 Noes   0  Motion carried. 

 

Motion by Timothy Hayes, seconded by Marielle Ainsworth, moved to adjourn at 10:35 PM. 

 

   Ayes   7 Noes   0  Motion carried. 

 

 

       _________________________________ 

       Clerk 


