
UNIFIED SCHOOL DISTRICT 363  -  Request for Background Information  

 

Dear Applicant: 

 

Most positions with USD 363 involve contact with our student population.  We ask that you provide the information on this form to 

help us evaluate your suitability to perform in this capacity.  All applicants for employment are expected to provide us with this 

information; you are not being singled out for closer inspection.  This insert is part of the application and any misrepresentation or 

omission of fact may be grounds for disqualification from further consideration or for termination from employment regardless of 

when this misrepresentation or omission is discovered. 

The conviction of a crime or any affirmative answer provided by you on this insert is NOT an automatic bar to employment.  The 

school district will consider the nature of any conviction or alleged conduct underlying the affirmative response, the date of the 

alleged conduct in question, your intervening conduct and the relationship between the offense or alleged conduct underlying the 

affirmative response or alleged conduct underlying the affirmative response and the position for which you are applying. 

 

Yes No  

  1.  Are you presently being investigated or are you under a procedure to consider your discharge or resignation 

for misconduct by your present employer. 

  2.  Have you ever been reprimanded, disciplined, discharged, or asked to resign from a prior position? 

  3.  Have you ever resigned from a prior position without being asked, but under circumstances involving your 

employer’s investigation of sexual contact with another person, of mishandling funds, or of criminal conduct? 

  4.  Have you ever been charged with or investigated for sexual abuse of another person?  If yes, answer in detail 

the following (use the back if you need more space): 

Date of Charge:  

Court Action  

Address of Court Involved:  

  5.  Have you ever been charged with, pleaded guilty or “no contest” to, or been convicted of any crime involving 

sexual abuse of any person or another crime of oral turpitude?  (Moral turpitude is an act of business, vileness, or 

depravity in the private and social duties which a person owes another member of society in general and which 

is contrary to the accepted rule of right and duty between persons, including, but not limited to theft, attempted 

theft, murder, rape swindling and indecency with a minor.)  If yes, answer in detail the following (use the back if 

you need more space):   

Date of Charge:  

Court Action:  

Address of Court Action:  

  6.  Have you: (1) ever been convicted of a crime other than a minor traffic offense: or (2) ever entered a plea of 

guilty or of “no contest” or has any court ever deferred further proceedings without entering a finding of a guilty 

and placed you on probation or in a public service or education program for any crime other than a minor traffic 

offense?  If yes, answer in detail the following (use back if you need more space): 

Date of Charge:  

Court Action:  

Address of Court Involved:  

 

I authorize USD 363 to check my employment history including (without limitation) evaluation, criminal arrest and conviction-record 

checks, reference checks and release of investigatory information possessed by any private or public employer of any state, local or 

federal agency.  I further authorize those persons, agencies, or entities to fully provide USD 363 in connection with my employment 

application any information on the matters set forth above.   

 

Date of Birth  Signature  

Driver’s License #  (Print Name)  

Social Security #  Date  

 

Notwithstanding any other provision to the contrary, employment in USD 363 is subject to termination by the employing Board of 

Education, without further proceedings and without reference to any other law or contractual arrangement, if the results of the criminal 

history records check required by state law reveal this employee has been convicted of any offense, or of any attempt to commit any 

offense specified in K.S.A. 1999 Supp. 72-1397, and amendments thereto. 


