
Harassment and Bullying 
 

No person, including a district employee or agent, or student, shall harass, bully, or intimidate 

another student based upon a student’s sex, color, race, religion, creed, ancestry, national origin, 

physical or mental disability, sexual orientation, immigration status, status of being homeless, or 

actual or potential marital or parental status, including pregnancy, or other protected group 

status.  The district shall not tolerate harassing or intimidating conduct, whether verbal, physical, 

or visual, that affects tangible benefits of education, that unreasonably interferes with a student’s 

educational performance, or that creates an intimidating, hostile, or offensive educational 

environment.   

 

Bullying is prohibited in each of the following situations: 

1. During any school-sponsored education program or activity. 

2. While in school, on school property, on school buses or other school vehicles, at 

designated school bus stops waiting for the school bus, or at school-sponsored or school-

sanctioned events or activities. 

3. Through the transmission of information from a school computer, a school computer 

network, or other similar electronic school equipment. 

4. Through the transmission of information from a computer that is accessed at a nonschool-

related location, activity, function, or program or from the use of technology or an 

electronic device that is not owned, leased, or used by the school district or school if the 

bullying causes a substantial disruption to the educational process or orderly operation of 

a school. 

 

This policy prohibits students from engaging in hazing or any kind of aggressive behavior that 

does physical or psychological harm to another or any urging of other students to engage in such 

conduct; prohibited conduct includes any use of violence, force, noise, coercion, threats, 

intimidation, fear, harassment, bullying, hazing, or other comparable conduct. 

 

Sexual harassment of students is prohibited.  Any person, including a district employee or agent, 

or student, engages in sexual harassment whenever he or she makes sexual advances, requests 

sexual favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, 

imposed on the basis of sex, that: 

 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 

makes such conduct a condition of a student’s academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student’s educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submissions to or rejection of such conduct the basis for academic 

decisions affecting a student.   

 

As soon as possible, students are expected to report any bullying to the supervising faculty/staff.  

If needed, the student should speak with an administrator. 


