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Meeting 2/16/16 2/4/2016 Attachment AA-1

THEATERS: MUSEUMS/HISTORIC SITES/PROGRAMS CON'D AQUARIUMS
All local theaters Grounds for Sculpture Adventures Aquarium, Camden, NJ
All New York City Theaters Holocaust Museum Jenkinsen's Aquarium
Clearview Cinema, Matawan IKEA National Aquarium in Baltimore
Count Basie Theater Joann Fabrics
George Street Playhouse Lakeshore Learning Center, E. Brunswick, NJ CENTERS
McCarter Theater Laurence Harbor/Raritan Bay All NY, NJ & PA Convention Centers
Medieval Times Dinner & Tour Liberty Science Center Giants Stadium
NJPAC Manasquan Inlet & Tidal Wetlands Kateri Environmental Center
Patriot Theater, Trenton Manasquan Reservoir Lakewood BlueClaws Stadium
Queens Theater, NY McGuire Air Force Base Meadowlands Experience Tour
State Street Theater Middlesex County Court House New Jersey Exposition Center
Strand Theater Middlesex County Sewage & Wasterwater Plant NJ State Bar Association Law Center
Two Rivers Theater- Red Bank Middlesex County Utility Authority Old Bridge Civic Center

Middletown Arts Center, Middletown, NJ Park Performing Art Ctr, Union City
MUSEUMS/HISTORIC SITES/PROGRAMS New Brunswick Superior Court Prudential Athletic Center

All New Jersey Museums New Jersey State Capital in Trenton Somerset Patriots Stadium
All New York City Museums & Landmarks Newark Museum of Art Sovereign Bank Arena
Atlantic Highlands & Observation Point NJ Marine Science Consortium Special Olympics Complex, Lawrenceville, NJ
Baltimore Harbor NJ Vietnam Vet Ed Center - Holmdel Trenton Thunder Stadium
Battleship New Jersey Old Trenton Barracks
Battleview Orchards Philadelphia Museums  & Liberty Square
Boston Philalphia Magic Gardens EDUCATIONAL INSTITUTIONS
BWP Bats LLC, Brookville, PA Repertorio Espanol
Cliffwood Beach/Raritan Bay Restaurant Depot All New Jersey & New York Colleges
Color Mid Atlantic, Edison, NJ San Gennaro Festival Parade All New Jersey High& Middle Schools
COSTCO Sandy Hook Lighthouse Brookdale Community College
Discovery Times Square Exposition Shark River Inlet & Belmar Beach DeVry University
Fabric Warehouse Sterling Hill Mining Museum Drew University
Falling Water, Mill Run, PA Strathmore Bowling Alley FIT
First Brokers/ICAP Securities, Jersey City, NJ The Cloisters Georgian Court University
Fort Hancock and Twin Lights Washington, DC Kean University 
Franklin Institute Waterloo Village Lincoln Tech, South Plainfield, NJ
Gregg's Beauty Supply, Linden, NJ Wetlands Institute, Stone Harbor, NJ Mercer County Community College
Grimaldi's Woodbridge Bowling Alley
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Meeting 2/16/16 2/4/2016 Attachment AA-1

EDUCATIONAL INSTITUTIONS CONT'D HOSPITALS/HEALTH CENTERS MISCELLANEOUS
Middlesex County Vo-Tech H.S. George Busch Senior Center Aberdeen Diner
Monmouth University Madison Center Genesis Elder Care All Old Bridge Businesses & Restaurants
Montclair State University Menlo Park Veterans' Home All Old Bridge Municipality venues
New Jersey Institute of Technology Old Bridge Health Care Centers Amazing Escape Room, Princeton & Freehold, NJ
Princeton University Old Bridge Manor Nursing Home Arirang Restaurant
Rider University Robert Wood Johnson University Hospital Bounce U, Marlboro, NJ
Rutgers University Roosevelt Care Center, Old Bridge Brooks Art Center, Bound Brook, NJ
The Academy of Culinary Arts Camelback Ski Resort
The College of New Jersey EVENTS - LOCATIONS SUBJECT TO CHANGE Dallenbach's Lake, East Brunswick
The French Culinary Institute of NYC Academic Competitions Deutscher Klub, Clark, NJ
Union County College, Cranford, NJ Band Competitions & Parades Disney, Florida (senior class trip)
UTI Exton Campus Bodyworks Exhibit Eastern State Penitentiary, Phila

Cheerleading Competitions & Performances                                Eatontown Mall
PARKS/ZOOS Child Development Conferences Escondido's Restaurant

Allaire State Park Chinese Club Etsch Farms
All New Jersey State Parks & Farms Choir Competitions Festival of Music Competition
Battleview Orchards Environmental Club FMRTL, LLC Accounting Firm
Cheesequake State Park FBLA National  & State Conventions Freehold Mall
Duke Farms, Hillsborough FEA Conferences Hobby Lobby, Marlboro
Fairview Lake YMCA HerWorld STEM Event IHOP Restaurant
Foracy Park,  Monmouth County Interact Club - Leadership Johnson & Johnson, Summit
Geick Park JROTC Competitions LaPlaca Pottery, Pt. Pleasant
Hershey Park NJ Science Olympiad Competition Menlo Park Mall
Holmdel Park NJ Student Council Competition Misty Morning Boat 
Johnson Park, New Brunswick OBHS Fishing Club Monster Golf, Marlboro       
Liberty State Park Peer Leadership Conferences New Jersey Transit
Mannino Park Peer, Service Learning Initiatives Papa Ganche Bakery, Matawan
Pequest Trout Hatchery & Natural Resource Center SADD Regional Conference Park Performing Arts Center, Union
Popcorn Park Zoo, Forked River, NJ Senior Dinner Cruise Pines Manor
Sandy Hook State Park Training Workshops Raceway Park           
Six Flags-Great Adventure Yearbook Workshops Salsa Latina Restaurant          
Six Flags-Safari Journey in Learning Seaside Heights Broadwalk
Thompson State Park Shop Rite of Spotswood
Tuckerton State Park Via 45 Restaurant

Wegman's 
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2015-16 BUDGET TRANSFER #7 THROUGH 1/31/2016

FEBRUARY 16, 2016 BOARD MEETING

DESCRIPTION ACCOUNT AMOUNT DESCRIPTION ACCOUNT AMOUNT
FROM TO

Regular Programs-Textbooks 11-190-100-640-00-008 10,000.00 Regular Programs-Other Objects Misc. 11-190-100-890-00-000 10,000.00

Energy-Gas 11-000-262-621-01-122 30,000.00 Field Staff-Salaries 11-000-263-110-00-045 30,000.00

Contr. Services & Repairs 11-000-261-420-01-105 50,000.00 Capital Outlay-Undist. Exp. Plant Svcs. 12-000-260-730-04-169 50,000.00

TOTAL FROM 90,000.00 TOTAL TO 90,000.00

P:\CJ Documents\Budget Transfers\2015-2016\2015-16 Budget Transfers 2/2/2016

Agenda Session:  02.09.16
Regular Meeting:  02.16.16 Attachment B-1



February 9, 2016 Agenda Session Attachment B-2
February 16, 2016 Regular Meeting

Summary of Out-of-District Placements and Transportation Requests

2015-2016 School Year —February 2016

Student ID # School Tuition Starting Termination

803063 Collier $52,200.00 1/13/16

30620 Academy Learning Center $40,860.00 1/27/16

803392 Academy Learning Center $50,040.00 2/1/16

805221 Midland School $49,237.20 2/3/16



#8405651.1(130994.002)

EXHIBIT A

REFUNDING BOND ORDINANCE OF THE BOARD OF
EDUCATION OF THE TOWNSHIP OF OLD BRIDGE IN THE
COUNTY OF MIDDLESEX, NEW JERSEY PROVIDING FOR THE
REFUNDING OF ALL OR A PORTION OF ITS OUTSTANDING
REFUNDING SCHOOL BONDS DATED SEPTEMBER 28, 2006,
ISSUED IN THE ORIGINAL PRINCIPAL AMOUNT OF $41,445,000
AND AUTHORIZING THE ISSUANCE OF NOT TO EXCEED
$35,825,000 AGGREGATE PRINCIPAL AMOUNT OF REFUNDING
SCHOOL BONDS, SERIES 2016 OF THE BOARD TO EFFECT
SUCH REFUNDING

WHEREAS, on September 28, 2006, The Board of Education of the Township of Old
Bridge in the County of Middlesex, New Jersey (the “Board” when referring to the governing body
and the “School District” when referring to the territorial boundaries governed by the Board) issued
$41,445,000 aggregate principal amount of tax-exempt School Bonds dated September 28, 2006
(the “2006 School Bonds”); and

WHEREAS, the Board has determined that the current tax-exempt interest rate
environment may enable it to realize going-forward debt service savings for property taxpayers
residing in the School District through the issuance by the Board of Refunding School Bonds (the
“Refunding School Bonds”) to refund all or a portion of the $34,745,000 aggregate principal
amount of the outstanding 2006 School Bonds maturing on July 15 in the years 2017 through
2032, inclusive (the “Refunded Bonds”); and

WHEREAS, in efforts to realize such taxpayer savings, the Board now desires to adopt and
enact a refunding school bond ordinance (the “Refunding Bond Ordinance”) authorizing the
issuance of the Refunding School Bonds in an aggregate principal amount not to exceed
$35,825,000, the net proceeds of which shall be used to refund all or a portion of the Refunded
Bonds in accordance with their terms.

NOW, THEREFORE, BE IT ORDAINED AND ENACTED BY THE BOARD OF
EDUCATION OF THE TOWNSHIP OF OLD BRIDGE IN THE COUNTY OF MIDDLESEX, NEW
JERSEY (not less than two-thirds of all members thereof affirmatively concurring) AS
FOLLOWS:

Section 1. The Board is hereby authorized to refund all or a portion of the $34,745,000
aggregate principal amount of outstanding 2006 School Bonds maturing on July 15 in the years
2017 through 2032, inclusive. The Refunded Bonds may be redeemed on or after July 15, 2016,
at a redemption price equal to par, plus accrued interest to the date of redemption.

Section 2. In order to finance the cost of the purpose set forth in Section 1 hereof, the
Board is hereby authorized to issue not to exceed $35,825,000 aggregate principal amount of
Refunding School Bonds, all in accordance with the requirements of N.J.S.A. 18A:24-61 through
62.

Section 3. An aggregate amount not exceeding $350,000 may be allocated from the
aggregate principal amount of the Refunding School Bonds to pay for the aggregate costs of
issuance thereof, including, but not limited to, bond insurance premiums, underwriting fees, official

Agenda Session:  02.09.16
Regular Meeting:  02.16.16 EXHIBIT A



#8405651.1(130994.002) 2

statement printing fees, public advertisement expenses, refunding verification agent fees,
refunding escrow agent fees, bond counsel fees and other expenses in connection therewith.

Section 4. The purpose of the issuance of the Refunding School Bonds is to realize net
present value interest cost savings for property taxpayers residing in the School District (“net”
meaning savings after payment of all costs of issuance of the Refunding School Bonds).
Applicable State requirements mandate that such net present value interest cost savings equal at
least 3% of the principal amount of the Refunded Bonds. In addition, the issuance of the
Refunding Bonds shall comply with the provisions of N.J.A.C. 5:30-2.5, including that within 10
days of the date of the closing on the Refunding Bonds, the Business Administrator/Board
Secretary shall file a report with the Local Finance Board within the Division of Local Government
Services, New Jersey Department of Community Affairs setting forth (a) a comparison of the
Refunding School Bonds’ debt service and the Refunded Bonds’ debt service which comparison
shall set forth the present value savings achieved by the issuance of the Refunding School Bonds;
(b) a summary of the issuance of the Refunding School Bonds; (c) an itemized accounting of all
costs of issuance in connection with the issuance of the Refunding School Bonds and (d) a
certification of the Business Administrator/Board Secretary that (i) all of the conditions of section
(b) of N.J.A.C. 5:30- 2.5 have been met and (ii) a resolution authorizing the issuance of the
Refunding School Bonds, adopted pursuant 18A:24-61.5(b), was approved by a two-thirds vote of
the full membership of the Board.

Section 5. The supplemental debt statement required by N.J.S.A. 18A:24-16 and N.J.S.A.
18A:24-61.4 have been duly prepared by the Chief Financial Officer of the Township of Old
Bridge and has been filed in the Office of the Clerk of the Township of Old Bridge and in the Office
of the Business Administrator/Board Secretary of the Board as of the date of approval of this
Refunding Bond Ordinance and a complete executed duplicate of each has been filed in the Office
of the Director and such statement shows that the gross debt of the Township of Old Bridge is
increased by $1,080,000 as a result of the authorization of the Refunding School Bonds.

Section 6. The Board covenants to maintain the exclusion from gross income under
Section 103(a) of the Internal Revenue Code of 1986, as amended, of the interest on all
Refunding School Bonds issued under this Refunding Bond Ordinance.

Section 7. This Refunding Bond Ordinance shall take effect upon final adoption hereof.

The foregoing Refunding Bond Ordinance was introduced by the Board on

February 16, 2016 by the following vote:

Agenda Session:  02.09.16
Regular Meeting:  02.16.16 EXHIBIT A
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CERTIFICATION

I, JOSEPH MARRA Business Administrator/Board Secretary to The Board of Education of
the Township of Old Bridge in the County of Middlesex, New Jersey (the “Board”), HEREBY
CERTIFY that the resolution entitled, “RESOLUTION OF THE BOARD OF EDUCATION OF THE
TOWNSHIP OF OLD BRIDGE IN THE COUNTY OF MIDDLESEX, NEW JERSEY APPROVING,
ON FIRST READING, A REFUNDING SCHOOL BOND ORDINANCE PROVIDING FOR THE
REFUNDING OF ALL OR A PORTION OF ITS OUTSTANDING REFUNDING SCHOOL BONDS
DATED MARCH 8, 2006” is a copy of a resolution which was duly adopted by the Board at a
meeting duly called and held on February 9, 2016, in full compliance with the Open Public
Meetings Act, N.J.S.A. 10:4-6 et seq., at which meeting a quorum was present and acting
throughout and which resolution has been compared by me with the original thereof as contained
in the minutes as officially recorded in my office in the Minute Book of the Board and is a true,
complete and correct copy thereof and the aforesaid resolution has not been repealed, amended
or rescinded but remains in full force and effect on and as of the date hereof.

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the corporate seal of
said Board this _____ day of ____________ 2016.

__________________________________
JOSEPH MARRA,
Business Administrator/
Board Secretary

(SEAL)

Agenda Session:  02.09.16
Regular Meeting:  02.16.16 EXHIBIT A
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Agenda Session: 02.09.16 Attachment C-1
Regular Meeting: 02.16.16 Proposed 02/09/16

Substitute Secretary

OLD BRIDGE TOWNSHIP PUBLIC SCHOOLS

JOB DESCRIPTION

TITLE: SUBSTITUTE SECRETARY

QUALIFICATIONS:

1. Possession of a High School Diploma.

2. Basic computer proficiencies.

3. Must be able to word process accurately at an acceptable rate of speed.

4. Strong written, oral communication, public relations, and mathematical skills.

5. Ability to work well with others, follows directions, and provide assistance with office
management.

6. Required criminal history check and proof of U.S. citizenship or resident alien status.

REPORTS TO: Designated Administrator / Supervisor

JOB GOAL: To carry out all clerical duties necessary for the smooth and efficient operation of the

office.

PERFORMANCE RESPONSIBILITIES:

1. Receives and routes incoming calls and correspondence.

2. Performs usual office routines.

3. Keyboards correspondence notices and reports.

4. Maintains organization and filing systems.

5. Operates all business machines necessary to complete reports and clerical work
required in the operation of the office.

6. Maintains confidentiality as required and appropriate.

7. Maintains punctual attendance.

8. Performs other tasks related to the efficient operation of the office and/or as may
be assigned by building administrator.

TERMS OF EMPLOYMENT:

Per diem employment on an as-needed basis. Compensation and other terms and conditions of
employment pursuant to the Collective Bargaining Agreement between the Board of Education and the Old
Bridge Education Association.



Agenda Session: 02.09.16 Attachment C-1
Regular Meeting: 02.16.16 Proposed 02/09/16

Proposed: February 9, 2016
Adopted:
Revised

Legal References:

N.J.S.A. 18A:6-7.1
Through – 7.5 Criminal history record
N.J.S.A. 18A:16-1 Officers and Employees in general
N.J.S.A. 18A:16-2 Physical Examinations; requirements

Immigration Reform and Control Act of 1986, 8 U.S.C.A. 1100 et seq.

kk



Agenda Session: 02.09.16 Attachment D-5
Regular Meeting: 02.16.16 Proposed 02/09/16

Substitute Teacher

OLD BRIDGE TOWNSHIP PUBLIC SCHOOLS

Job Description

TITLE: SUBSTITUTE TEACHER

QUALIFICATIONS:

1. A valid New Jersey teaching certificate or a substitute teacher’s certificate (minimum of

60 college credits) obtained from the Executive County Superintendent’s office.

2. Demonstrates familiarity with district philosophy, programs and policies.

3. Ability to work with children and communicate effectively.

4. Such other qualifications of academic, professional and personal excellence as the

Old Bridge Township Board of Education may specify.

REPORTS TO: Principal and/or designee or other appropriately certificated administrator as
designated by the Board of Education.

JOB GOAL: To enable each student to pursue his/her education as smoothly and completely as
possible in the absence of his/her regular teacher in accordance with the school’s
curriculum.

PERFORMANCE RESPONSIBILITIES:

1. Creates an atmosphere through personal example and positive relationships with

students which motivate learning.

2. Maintains as fully as possible the established routines and procedures of the school

and classroom to which assigned.

3. Maintains a professional appearance as an example for students.

4. Demonstrates knowledge and incorporates technology in daily tasks, as required.

5. Reports to the Principal and/or Main office at least fifteen (15) minutes before the

official school opening.

6. Reviews all available materials left by the teacher including plan book, special plans

and the substitute folder.

7. Follows teacher’s schedule and lesson plans as assigned. Follows policies established

by the regular teacher and/or school whenever possible.

8. Assumes responsibility for supervising pupil behavior in class and during other

assigned periods.

9. Demonstrates skill in organizing classroom activities.

10. Cooperates in a professional manner with all building staff.

11. Writes a report at the end of the day about work completed and leaves it for the

regular classroom teacher with a copy to the Principal.



Agenda Session: 02.09.16 Attachment D-5
Regular Meeting: 02.16.16 Proposed 02/09/16

Substitute Teacher

12. Remains in the building until official school closing for teachers.

13. Reports to the building Principal and/or Main office at the completion of the teaching

day and verifies whether or not his/her services will be required on the next teaching

day.

14. Is prepared to develop and adjust plans as the need arises.

15. Provides individual and class instruction.

16. Monitors student’s progress and evaluates the student’s achievement as appropriate.

17. Encourages each student to seek knowledge, ask questions and grow in self-

knowledge and self-discipline.

18. Takes adequate measures to insure the health, safety and welfare of students.

19. Reports individual pupil’s progress to the regular teacher and, in cases of extended

substitute assignment, to parents and school personnel.

20. Assists the administration in implementing district and school rules governing behavior

and conduct.

21. Maintains reasonable rules of classroom behavior and procedure and maintains order

in the classroom in a fair and just manner.

22. Strives to maintain and improve professional competence and provides for his/her own

professional growth.

23. Complies with school policies and procedures as provided by the Board of Education

and, when appropriate, assists in their development or revision.

24. Perform such other duties as may be assigned by the Superintendent or designee.

ILLUSTRATION OF KEY DUTIES:

1. Maintains, with assistance from pupils, a functional and attractive environment for

learning.

2. Efficiently utilizes books, instructional aids and supplies to the extent possible.

3. Insures a comfortable room environment through control of heating, lighting and

ventilation to the extent possible.

4. Administers group standardized tests in accordance with district and school testing

programs when necessary.

5. Contributes to curricular and other developmental programs within the school or on

district level as needed.

6. Is prepared to work with aides, teacher assistants and other para-professionals as

assigned.

7. Utilizes a variety of materials, resources and techniques to stimulate the maximum

growth of each student within his capabilities.

8. Is prepared to use subjective and objective criteria on an ongoing basis to evaluate

student progress if necessary.



Agenda Session: 02.09.16 Attachment D-5
Regular Meeting: 02.16.16 Proposed 02/09/16

Substitute Teacher

9. Provides supervision and control over the conduct of students in one’s classroom and

works together with fellow staff members and administrators in maintaining a high level

of discipline throughout the school.

10. Is punctual and, in cases of extended assignment, is prepared to participate in school

meetings and activities.

11. Is prepared to follow through on teacher assignments and, in cases of extended

assignment, shows written evidence of preparation upon request of supervisor.

12. Takes necessary and reasonable precautions to protect students, equipment,

materials and facilities.

13. Maintains accurate, complete and correct records as required by law, district policy

and administrative regulations; e.q., attendance, student grades and, in case of

extended assignments, report card grades.

14. Seeks the assistance of district specialists as needed to attempt to remediate learning

social difficulties exhibited by assigned students whenever necessary.

15. Performs other duties which are within the scope of employment and certifications as

may be assigned by supervisor (s) under authority of the Board of Education.

TERMS OF EMPLOYMENT:

Per diem employment on an as-needed basis. Compensation and other terms and conditions of
employment pursuant to the Collective Bargaining Agreement between the Board of Education and the Old
Bridge Education Association.

EVALUATION:

Performance of this job will be evaluated in accordance with the provisions of the board’s policy on
evaluation of certified personnel.

PROPOSED: September 8, 2015
APPROVED: September 16, 2015

REVISED: February 16, 2016
Legal References:

N.J.S.A. 18A:6-7.1
Through – 7.5 Criminal history record
N.J.S.A. 18A:16-1 Officers and Employees in general
N.J.S.A. 18A:16-2 Physical Examinations; requirements

Immigration Reform and Control Act of 1986, 8 U.S.C.A. 1100 et seq.
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AGENDA SESSION: 02.09.16

REGULAR MEETING: 02.16.16

SALARY SCHEDULE CORRECTIONS

2015-2016 SCHOOL YEAR

ATTACHMENT 1

06/30/15 10 or 20% 2015-16 10 or 20% para Total
name_last name_first title Guide Step 2014-2015 Sub-Total step 2015-2016 longevity 2015-16
SCHEDULE B - BLACK SEAL STIPEND (FROM $1392 TO $1379)

KEMPROWSKI MARTIN SAL CUSTODIANS CUST 2 8HR 14 1,365 14 1,379

SARIK JEANNETTE SAL CUSTODIANS CUST 2 8HR 14 1,365 14 1,379

NOVAK KEVIN SALARIES - FIELD STAFF FIELDMEN 12 1,365 12 1,379

DELLERT THOMAS SAL MAINTENANCE STAFF] MAINT. MEN 9 1,365 10 1,379

GHIGNA JOHN SAL MAINTENANCE STAFF] MAINT. MEN 10 1,365 10 1,379

GRAHAM JAMES SAL MAINTENANCE STAFF] MAINT. MEN 10 1,365 10 1,379

KIENHOFER WILHELM SAL MAINTENANCE STAFF] MAINT. MEN 4 1,365 5 1,379

KRAFT GLEN SAL MAINTENANCE STAFF] MAINT. MEN 10 1,365 11 1,379

KRAFT TIMOTHY SAL MAINTENANCE STAFF] MAINT. MEN 10 1,365 11 1,379

NISTICO DAMIANO SAL MAINTENANCE STAFF] MAINT. MEN 10 1,365 11 1,379

ROBERTS MICHAEL SAL MAINTENANCE STAFF] MAINT. MEN 10 1,365 11 1,379



Agenda Session:  02.09.16
Regular Meeting:  02.16.16

SALARY SCHEDULE REVISIONS 
2016-2016 SCHOOL YEAR

ATTACHMENT 1
SCHEDULE D

LAST NAME FIRST NAME SG TRACK SG STEP SALARY SG TRACK SG STEP SALARY

BRENNAN JR HAROLD TEA MA+30 16 6633 (longevity-25 years) TEA MA+30 18 7590 (longevity-30 years)

DRAGON TAMARA TEA MA+45 16 6665 (longevity-25 years) TEA MA+45 18 7622 (longevity-30 years)

FARGIONE LISA TEA MA+45 16 6665 (longevity-25 years) TEA MA+45 18 7622 (longevity-30 years)

MARSHALL JESSICA TEA BA 9 56611 TEA MA 10 64999

PISERCHIA LAUREN TEA MA 13 1736 (stipend) TEA MA 14 1236 (stipend)
RAGOLIA CARLENE TEA MA 16 563 (stipend) TEA MA 18 574.40 (4/5 stipend)

PALEHONKI PATRICIA 9 52931 10 55158.46

BRAUER ASTRA TEA MA 6 57582 TEA MA+30 6 60676

WHEELER DANA TEA BA 1 46943 TEA BA 2 46943

FROM TO 

2/12/2016 1
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LONG TERM SUBSTITUTES SALARY ADJUSTMENTS 2015-2016 Attachment 1
Schedule F

LAST NAME FIRST NAME SG TRACK SG STEP SALARY FROM TO
ARZIG KATHERINE TEA MA 1 51,617                    

+2,021
9/16/15      

1/8/16
11/13/15    

2/5/16
BECK RAE FROM: TEA MA 

TO: MA+30
1                              
1

51617                  
54286

3/21/2016 5/31/2016

BENNETTI ROBERT TEA BA 1 46,943 9/1/15 6/30/16
BRADFORD STACEY TEA BA 1 46,943 9/1/15 1/29/16
BRUNIE GRAZIELLA TEA MA 4 54,427 10/21/15 4/11/16
CELIS DEBORAH TEA MA+45 8 66,098 (3/5) 11/30/15 4/26/16
CIMOROSI DEBRA TEA MA 9 63,022 9/1/15 12/11/15
DAMICO ANGELA TEA BA 1 46,943 2/1/16 LDC
DANSKY BRITTANY TEA BA 1 46,943 11/16/15 4/15/16
DEFILIPPO SUZANNE TEA MA 1 51,617 9/1/15 2/12/16
DESIMONE MARIA TEA MA 1 51,617 1/19/16 2/26/16
EGBERT LAUREN TEA MA 1 51,617                    

+1,887                           
+420

12/16/15     
2/22/16

12/23/15  
6/3/16

ESTRADA CHRISTINE TEA MA 1 51,617 9/1/15 1/14/16
FISCHER ALEXIS TEA BA+15 2 48,544 9/1/15 3/18/16
FORCINO TINA TEA BA 1 46,943 9/1/15 2/11/16
GUIDO ALEXANDRA TEA BA 1 46,943 9/1/15   

1/13/16
11/30/15   

3/8/16
GUZMAN MEGAN TEA BA 1 46,943 1/4/16 2/29/16
HESSEL MELISSA TEA BA 1 46,943 9/1/15        

2/29/16
1/29/16           

LDC
JOHNSON FRANCES TEA MA 1 51,617                          

+1,887                    
+420

1/13/16 1/28/16

KENNEDY JENNIFER TEA BA 1 46,943 9/1/15   
2/1/16

1/18/16  
4/29/16

LARKIN ANTOINETTE TEA BA 4 49,443 9/1/15 12/15/15
LASKY KIMBERLY TEA BA 3 48,143 1/5/16 5/31/16
LINFANTE JOSEPH TEA BA 1 46,943 10/27/15 2/26/16
MARICONDA JENNIFER TEA MA 4 54,427 9/1/15 3/18/16
MCCLATCHEY MARY TEA BA 4 49,443 12/4/15 2/29/16
MILLMAN MICHAEL TEA MA 9 63,022 11/30/15 3/24/16
MOODY ALEXANDRA TEA MA 1 51,617 11/11/15 12/23/15
NOWICKI RONALD TEA BA 1 46,943 11/18/15 6/1/16
O'NEILL KATHLEEN TEA BA 1 46,943 9/1/15 12/23/15
ORAN JIM TEA BA 1 46,943 9/1/15 12/23/15
PARKIN JACK TEA BA 1 46,943 9/1/15  

1/19/16
12/17/15  

3/8/16
PATTI JILLIAN TEA BA 1 46,943 9/1/15  

12/1/15
11/30/15  

3/6/16
RESNICK ALISON TEA BA 1 46,943                  

+718
9/17/15 12/11/15

RHATIGAN LOREN TEA BA 1 46,943 11/16/15 LDC
RUSSO JENNIFER TEA MA 3 52,962 9/1/15 1/29/16
RUSSO LINDSEY TEA BA 1 46,943 12/16/15 2/5/16
WEISS III ROBERT TEA BA 1 46,943 9/1/15 3/4/16
YONG YOW ELLEN TEA MA 1 51,617 9/1/15 LDC
ZOFCIN KAITLYN TEA MA+30 1 54,286                  

+2021
9/1/15 10/30/15

DATES

2/12/2016 1
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SALARY ADJUSTMENTS FROM THE 2014-15 TO 2015-16 SCHOOL YEAR Attachment D-1

ACCOUNT NUMBER LAST NAME FIRST NAME SG TRACK 
SG 

STEP SALARY SG TRACK 

SG STEP (14-
15 Contract) 

09/01/15-
09/30/15  

SALARY (14-
15 Contract) 

09/01/15-
09/30/15 

SG STEP 
10/01/15-
06/30/16

SALARY 
10/01/15-
06/30/16

1114010010101000 ARCIERO JANINE TEA MA 2 50935 TEA MA+30 2 53604 3 55726
1112010010116000 BALSAM BROOKE TEA BA+15 3 49192 TEA MA+45 3 56751 4 58923
1123010010100000 BECKER SHAREE TEA MA 16 93382 TEA MA+30 16 99431 18 100631
1114010010101000 BENNETT MICHAEL TEA BA 8 54896 TEA BA+15 8 56887 9 59149
1114010010101000 BILL JONATHAN TEA MA 6 57065 TEA MA+45 6 61796 7 64143
1113010010104000 BRACKEN CHRISTINE TEA MA+30 14 81314 TEA MA+45 14 82951 15 86988
1113010010104000 BRAUER ASTRA TEA BA+15 5 52052 TEA MA+30 5 58384 6 60676
1121310010100000 BRUNETTI SARA TEA BA 8 54896 TEA MA 8 60620 9 63022
1112010010116000 BRUNO JACLYN TEA BA+15 7 55197 TEA MA 7 58800 8 61067
1114010010101000 BUCIOR EDWARD TEA BA+15 3 49192 TEA MA 3 52350 4 54427
1100021810400990 BUDRECKI REBECCA TEA MA 2 50935 TEA MA+30 2 53604 3 55726
1114010010101000 CLEMENTE NICOLE TEA BA+15 5 52052 TEA MA 5 55415 6 57582
1121310010100000 COLETTI KEVIN TEA MA+30 3 55114 TEA MA+45 3 56751 4 58923
1114010010101000 COLON RAFAEL TEA BA+15 8 56887 TEA MA+30 8 64014 9 66586
1114010010101000 COMITINI WILLIAM TEA MA+30 10 68314 TEA MA+45 10 69951 11 72923
1112010010109000 CRUZ MORAN LEEANA TEA BA+15 5 52052 TEA MA 5 55415 6 57582
1114010010101000 CURTIS MICHELLE TEA MA 9 62540 TEA MA+30 9 66104 9 66586
1113010010103000 DECICCO LYNNELLE TEA BA 6 51726 TEA BA+15 6 53587 7 55669
1114010010101000 DEMARCO MICHAEL TEA BA+15 10 60537 TEA MA 10 64570 11 67352
1121410010100000 DILGER MELISSA TEA MA 8 60620 TEA MA+30 8 64014 9 66586
1112010010111000 DONOVAN KATHLEEN TEA BA 3 47531 TEA BA+15 3 49192 4 51169
1120410010100000 DURGIN CAITLIN TEA BA 2 46261 TEA MA 2 50935 3 52962
1100021810404000 GRIFFIN SANDRA TEA MA+45 16 101068 TEA DOCT. 16 102712 18 103912
1111010010105000 GUARDINO NICOLE TEA BA 3 47531 TEA BA+15 3 49192 4 51169
1114010010101000 HESSION MOLLY TEA BA+15 5 52052 TEA MA 5 55415 6 57582
1113010010103000 JORDA CLAIRE TEA MA 10 64570 TEA MA+30 10 68314 11 71286
1113010010103000 KELLY KATHLEEN TEA MA+30 15 89364 TEA MA+45 15 91001 17 95828
1114010010101000 KING LINDA TEA MA 14 76030 TEA MA+45 14 82951 15 86988
1100021810401000 LAUBACH LAURA TEA MA 7 58800 TEA MA+30 7 62034 8 64461
1111010010107000 LENNING ALLISA TEA BA 5 50256 TEA BA+15 5 52052 6 54104

FROM 2014-2015 TO 2015-2016
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Agenda Session:  02.09.16
Regular Meeting:  02.16.16

SALARY ADJUSTMENTS FROM THE 2014-15 TO 2015-16 SCHOOL YEAR Attachment D-1

ACCOUNT NUMBER LAST NAME FIRST NAME SG TRACK 
SG 

STEP SALARY SG TRACK 

SG STEP (14-
15 Contract) 

09/01/15-
09/30/15  

SALARY (14-
15 Contract) 

09/01/15-
09/30/15 

SG STEP 
10/01/15-
06/30/16

SALARY 
10/01/15-
06/30/16

FROM 2014-2015 TO 2015-2016

1112010010116000 LEWIS ANDREW TEA BA+15 2 47862 TEA MA 2 50935 3 52962
1113010010103000 LONIGRO DAMIEN TEA MA 16 93382 TEA MA+30 16 99431 18 100631
1112010010116000 MARSHALL JESSICA TEA BA 9 56611 TEA MA 9 62540 10 64999
1112010010107000 MAZZA THERESA TEA MA 14 76030 TEA MA+30 14 81314 15 85351
1112010010111000 MOY VIRGINIA TEA BA 3 47531 TEA BA+15 3 49192 4 51169
1112010010100050 MUCCI MARK TEA BA 6 51726 TEA BA+15 6 53587 7 55669
1120410010100000 OAKES MARISSA TEA MA 5 55415 TEA MA+30 5 58384 6 60676
1121310010100000 ONEILL CATHY TEA BA+15 8 56887 TEA MA 8 60620 9 63022
1114010010101000 ONEILL RACHEL TEA MA 10 64570 TEA MA+30 10 68314 11 71286
1120410010100000 PADUCH CHRISTINE TEA BA+15 6 53587 TEA MA 6 57065 7 59272
1112010010115000 POWELL JANIE TEA MA 1 49605 TEA MA+30 1 52169 2 54286
1114010010101000 RIVEZZI ANNALISA TEA MA 6 57065 TEA MA+30 6 60159 7 62506
1121510010100000 ROBERTO LAURA TEA MA 2 50935 TEA MA+30 2 53604 3 55726
1112010010107000 RUFFLER CANDICE TEA BA 5 50256 TEA BA+15 5 52052 6 54104
1111010010111000 SARIK KAYLA TEA BA+15 2 47862 TEA MA+45 2 55241 3 57363
1113010010104000 SCHPAKOW MICHELLE TEA MA+30 6 60159 TEA MA+45 6 61796 7 64143
1112010010107000 SERGI NICOLE TEA BA 6 51726 TEA BA+15 6 53587 7 55669
1114010010101000 SIERRA PRISCILLA TEA MA 5 55415 TEA MA+30 5 58384 6 60676
1112010010100060 SPOGANETZ JENNIFER TEA BA 8 54896 TEA BA+15 8 56887 9 59149
1114010010101000 STRAMAGLIA RALPH TEA BA 15 77241 TEA BA+15 15 78702 17 83529
1114010010101000 SWAYZE KATLYN TEA MA 4 53845 TEA MA+30 4 56704 5 58921
1112010010109000 TICHIO JOHN TEA MA+30 8 64014 TEA MA+45 8 65651 9 68223
1121410010100000 TIRONE MARYELIZABET TEA MA 2 50935 TEA MA+30 2 53604 3 55726
1113010010103000 YANUZZELLI  III JAMES TEA BA 9 56611 TEA BA+15 9 58667 10 61094
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SCHEDULE D-2
TENURE/NON-TENURE SUPERVISORS 

2015-2016

Agenda Session:  02.09.16
Regular Meeting. 02.16.16

NAME FIRST TRACK STEP TENURE SALARY Stipend* 8% 12 Mo. SUB TOTAL 20 YRS 25 YRS 30 YRS TOTAL
Caulfield Jeffrey MA 4 Y $125,248 $1,725 $10,020.00 $136,993.00 $136,993.00

Colandrea** Caitlin DR 1 N $110,776 $110,776.00 $110,776.00

Celentano Rocco MA+30 4 Y $133,556 $1,725 $10,685.00 $145,966.00 $145,966.00

Ferrara Jean DR 4 Y $137,134 $1,725 $10,971.00 $149,830.00 $149,830.00

Hicks** Karen MA+30 4 Y $133,556 $1,725 $135,281.00 $135,281.00

Minch-Klass Melanie MA+30 4 Y $133,556 $1,725 $10,685.00 $145,966.00 5,850.00 $151,816.00

Schneider Renee MA 1A N $99,000 $99,000.00 $99,000.00

**10 month supervisors effective 09/01/15

**



