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COMPENSATION:  CERTIFIED 
 
 
The Board shall consider and adopt a salary schedule(s) for the certified staff on an annual basis.  
Such staff shall be paid in accordance with such schedule(s), except that upon approval of the Board, 
compensation in excess of the applicable schedule(s) may be paid a certified employee whose salary 
would be reduced by the adoption of a new salary schedule. 
 
All teachers hired by the District shall receive full credit in accordance with the District’s salary 
schedule for all prior years of service obtained as a teacher, or as a teacher in the regional 
development preschool system as defined by W.S. § 21-2-701 (a)(iii). 
 
In the event of termination, leave of absence without pay, or other events resulting in certified 
personnel being entitled to less than full annual salary, partial compensation shall be prorated for 
certified personnel other than administrators on the basis that the number of days worked bears to 
the number of contracted days, and for administrators on the basis that the number of days 
employed bears to the total number of contract days plus any consideration approved by the board 
for unused accrued vacation time. 
 
In the event an applicable pay schedule provides for certain performed extra-assigned duties to be 
compensated, such remuneration shall be paid in one (1) payment following completion of the season 
or of the duty, or by other method as determined by the Board of Trustees. 
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