Schedules
and
Attachments

June 2018

June 19, 2018 Agenda Session OBHS - Main TV Studio

June 26, 2018 Regular Meeting OBHS - Main TV Studio







AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

2017-18 BUDGET TRANSFER #11 THROUGH 5/31/2018
JUNE 19, 2018 BOARD MEETING

DESCRIPTION ACCOUNT AMOUNT DESCRIPTION ACCOUNT AMOUNT
FROM TO
Purchased Prof. Ed. Svcs. 11-000-223-320-00-000 1,000.00 Salaries-Other Professional Staff 11-000-223-104-00-000 1,000.00
Property Insurance 11-000-262-520-00-115 2,000.00 Other Purch Prof Svcs. 11-000-262-490-00-114 2,000.00
Salaries-Plant Services 11-000-262-105-00-097 30,000.00 Security-Purchase Prof. Svcs. 11-000-266-300-00-000 30,000.00
Transportation-Misc. Svcs. 11-000-270-593-00-143 3,000.00 Vehicle Maintenance 11-000-270-420-00-136 3,000.00
Teacher Salaries-RC 11-213-100-101-00-000 182,000.00 Para Salaries-Basic Skills 11-213-100-106-00-000 35,000.00
Para Salaries-Basic Skills 11-230-100-106-00-000 326,000.00 Attendance-Other Prof. Svcs. 11-000-211-300-00-000 4,000.00
Purch Prof Tech Svcs. 11-000-213-300-00-065 8,000.00
Teacher Salaries-Basic Skills 11-230-100-101-00-000 411,000.00
Tuition-Private Schools 11-000-100-566-25-603 50,000.00
Para Salaries-PSD Full Day 11-216-100-106-00-000 4,000.00 Teacher Salaries-PSD Full Day 11-216-100-101-00-000 4,000.00
Home Instruction-Purchased Prof Svcs 11-219-100-320-00-049 21,000.00 Home Instruction-Salaries 11-219-100-101-00-042 21,000.00
Undist Exp Equipment 12-000-266-730-00-000 37,500.00 Cap. Outlay Transfer to Cap. Projects 12-000-400-932-00-000 37,500.00
Perkins-Purchased Prof. Tech. Svcs. 20-298-100-300-00-000 593.00 Perkins-Instructional Supplies 20-298-100-600-00-000 593.00
TOTAL FROM 607,093.00 TOTAL TO 607,093.00
P:\CJ Documents\Budget Transfers\2017-2018\2017-18 Budget Transfers.xlsx 5/31/2018




AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

Summary of Out-of-District Placements and Transportation Requests

2017-2018 School Year — June 2018

Student ID #| School Tuition Starting | Termination
810966 Schroth/LADACIN $53,280.00 5/7/18

808206 The Center School $58,798.80 5/21/18

36656 Mary A. Dobbins School $64,035.00 5/15/18
28208 Mary A. Dobbins School $64,035.00 6/22/18

ATTACHMENT B-2



AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

00D 2018 EXTENDED SCHOOL YEAR

Attachment B-3
Page 1 of 2

Local ID [Classif.|School Tuition Aide Nurse Add'l SP Add'l OT Add'l PT
26698 AU Academy Learning Center $4,785.00

803392 |AU Academy Learning Center $4,785.00 $3,074.00
27649 AU Academy Learning Center $4,785.00 $3,074.00
30197 MD Academy Learning Center $4,176.00

38979 AU Academy Learning Center $4,785.00 $3,074.00
33324 AU Academy Learning Center $4,785.00 $3,074.00
30620 MD Academy Learning Center $4,176.00 $3,074.00
28372 AU Academy Learning Center $4,785.00

39486 SL Cambridge School $4,146.00

807087 |MD Center for Lifelong Learning $4,176.00

808629 |[MD Center for Lifelong Learning $4,176.00

811839 |AU Center for Lifelong Learning $4,785.00

37853 AU Center for Lifelong Learning $4,785.00 $3,074.00
28208 AU Center for Lifelong Learning $4,785.00

39054 MD Center for Lifelong Learning $4,176.00 $3,074.00
802834 |AU Chapel Hill Academy $10,170.00 $4,500.00
33323 AU Children's Center of Mon. $11,948.04

34656 AU Children's Center of Mon. $11,948.04 $6,240.00
34659 AU Children's Center of Mon. $11,948.04

26919 AU Children's Center of Mon. $11,948.04

811020 |[OHI Collier $9,840.00

808066 |ED Collier $9,840.00

36671 AU Collier $9,840.00

809284 |ED CPC Elementary $9,300.00

811864 |SL East Mountain $10,314.00

40203 ED Grove School $17,250.00

31566 AU Hawkswood School $10,980.00 $5,550.00
803501 |AU Hawkswood School $10,980.00 $5,550.00
812118 |PD Hawkswood School $10,980.00

34658 AU Hawkswood School $10,980.00 $5,550.00
34664 MD Hawkswood School $10,980.00

803268 |AU Hawkswood School $10,980.00 $5,550.00
810877 |Al Neptune Township Public Schools $7,639.00

32938 OHI Rugby $11,396.70

804218 |ED Rugby $11,396.70




AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

00D 2018 EXTENDED SCHOOL YEAR

Local ID [Classif.|School Tuition Aide Nurse Add'l SP Add'l OT Add'l PT
802274 |OHI |Rugby $11,396.70

34164 ED Rugby $11,396.70

30618 |MD  |Rugby $11,396.70

810966 PD Schroth /LADACIN $11,622.00

809761 PD Schroth/LADACIN $11,622.00

808628 |MD Schroth /LADACIN $11,622.00

807369 |AU Search Day School $12,502.23

31309 AU Shore Center $8,000.00 $492.00
27624 AU Shore Center $8,000.00 $3,500.00 $492.00
40127 MD St. Joseph's School for the Blind $15,104.70

Attachment B-3

Page 2 of 2



AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

OO0D 2018 EXTENDED SCHOOL YEAR

Local ID [Classif.|School Tuition Aide Nurse Add'l SP Add'l OT Add'l PT
804218 |ED  |Rugby $11,396.70

802274 |OHI |Rugby $11,396.70

34164 |ED  |Rugby $11,396.70

803194 |ED  |Rugby $11,396.70

30618 |MD  |Rugby $11,396.70

810966 PD Schroth/LADACIN $11,622.00

809761 PD Schroth/LADACIN $11,622.00

808628 |MD Schroth/LADACIN $11,622.00

807369 |AU Search Day School $12,502.23

31309 AU Shore Center $8,000.00 $492.00
27624 AU Shore Center $8,000.00 $3,500.00 $492.00
40127 MD St. Joseph's School for the Blind $15,104.70

Attachment B-3

Page 2 of 2






AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

OLD BRIDGE TOWNSHIP PUBLIC SCHOOLS ATTACHMENT B-4
CANCELLED CHECK LIST THROUGH JUNE 30, 2017

| AMBOY GENERAL ACCOUNT #100102 |

CHECK

DATE CHECK NO AMOUNT
7/20/2016 121863 $ 9.60
7/20/2016 121878 $ 9.60
9/14/2016 122405 $ 149.00
12/14/2016 123643 $ 31.31
12/21/2016 123680 $ 9.79
12/21/2016 123688 $ 9.79
12/21/2016 123689 $ 9.79
12/21/2016 123696 $ 9.79
2/08/2017 124285 $ 99.95
2/08/2017 124466 61.35
$ 399.97

| AMBOY PAYROLL ACCOUNT #100560 |

CHECK
DATE CHECK NO AMOUNT
7/15/2016 881854 229.87
3/15/2017 902235 33.89
263.76

| AMBOY OBHS STUDENT ACTIVITY ACCOUNT # 6146196 |

CHECK

DATE CHECK NO AMOUNT
9/16/2016 15734 65.00
10/11/2016 15780 200.00
10/21/2016 15798 62.00
11/29/2016 15876 70.00

3/15/2017 16106
5/3/2017 16279
5/3/2017 16281
5/3/2017 16283
5/4/2017 16302 50.00

5/16/2017 16341 150.00

$

$

$

$

$ 50.00
$
$
$
$
$

5/22/2017 16413 $ 100.00

$
$
$
$
$
$
$
$
$
$
$

50.00
50.00
50.00

5/31/2017 16582 125.00
6/5/2017 16696 60.00
6/5/2017 16703 60.00
6/5/2017 16719 78.00
6/6/2017 16754 23.00
6/6/2017 16756 23.00
6/6/2017 16762 23.00
6/6/2017 16765 23.00
6/6/2017 16772 23.00
6/9/2017 16822 300.00

1,635.00



AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

OLD BRIDGE TOWNSHIP PUBLIC SCHOOLS ATTACHMENT B-4
CANCELLED CHECK LIST THROUGH JUNE 30, 2017

| AMBOY HIGH SCHOOL ATHLETIC ACCOUNT #180386 |

CHECK
DATE CHECK NO AMOUNT
10/11/2016 11245 $ 78.00
12/7/2016 11436 $ 300.00
21712017 11630 $ 29.00
$ 407.00

| AMBOY SALK ATHLETIC ACCOUNT #180394 |

CHECK
DATE CHECK NO AMOUNT

| AMBOY SANDBURG ATHLETIC ACCOUNT #180416 |

CHECK
DATE CHECK NO AMOUNT
11/30/2016 10695 $ 58.00
$ 58.00

| AMBOY SALK STUDENT ACTIVITES ACCOUNT #9101036 |

CHECK
DATE CHECK NO AMOUNT

9/27/16 9707 $ 90.00
3/127/17 9786 $ 125.00
6/5/17 9847 $ 100.00
6/5/17 9856 $ 5.00
6/5/17 9857 $ 5.00
6/9/17 9865 $ 22.00

$ 347.00

| AMBOY SANDBURG STUDENT ACTIVITES ACCOUNT #6116319 |

CHECK

DATE CHECK NO AMOUNT
6/13/2017 10042 $ 50.00
6/13/2017 10048 $ 50.00
6/13/2017 10051 $ 50.00
6/15/2017 10060 $ 52.00
6/15/2017 10062 $ 90.00

$ 292.00



AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

OLD BRIDGE TOWNSHIP BOARD OF EDUCATION
Health Benefit Rates Effective July 1, 2018 to June 30, 2019

BeneCard Prescription Drug - Group #3113
July 1, 2018 to June 30, 2019

BENECARD SERVICES - OBEA 1000

Current Rates

Final Renewal +4%

7/1/17 - 6/30/18 7/1/18 - 6/30/19
Single $264.90 $275.59
2Adults $596.21 $620.06
Family $662.46 $688.96
P/C $370.97 $385.81
BENECARD SERVICES - OBSA 2000
Current Rates Final Renewal +4%
7/1/17 - 6/30/18 7/1/18 - 6/30/19
Single $262.78 $273.29
2Adults $591.24 $614.89
Family $656.92 $683.20
P/C $367.87 $382.58
BENECARD SERVICES - OBAA - 3000
Current Rates Final Renewal +4%
7/1/17 - 6/30/18 7/1/18 - 6/30/19
Single $262.78 $273.29
2Adults $591.24 $614.89
Family $656.92 $683.20
P/C $367.87 $382.58
BENECARD SERVICES - OBDO - 4000
Current Rates Final Renewal +4%
7/1/17 - 6/30/18 7/1/18 - 6/30/19
Single $262.78 $273.29
2Adults $591.24 $614.89
Family $656.92 $683.20
P/C $367.87 $382.58

Attachment B-5

Horizon Dental - Group #85731
July 1, 2018 to June 30, 2019

Dental Plan - OBEA with $125/$250 Calendar Year Deductible

2017-2018 2018-2019
Single $39.59 $39.59
2Adults $82.21 $82.21
Family $129.16 $129.16
Employee & Child(ren) $80.22 $80.22

Dental Plan - OBSA with $75/$150 Calendar Year Deductible

2017-2018 2018-2019
Single $41.76 $41.76
2Adults $86.72 $86.72
Family $136.25 $136.25
Employee & Child(ren) $84.62 $84.62

Dental Plan - OBAA with $125/$250 Calendar

Year Deductible

2017-2018 2018-2019
Single $39.59 $39.59
2Adults $82.21 $82.21
Family $129.16 $129.16
Employee & Child(ren) $80.22 $80.22

Dental Plan - OBDO with

125/$250 Calendar

Year Deductible

2017-2018 2018-2019
Single $39.59 $39.59
2Adults $82.21 $82.21
Family $129.16 $129.16
Employee & Child(ren) $80.22 $80.22

Vision Service Plan
July 1, 2015 to June 30, 2019

2017-2018

2018-2019

Single

$5.19

$5.29

For Retirees, AmeriFlex will add a $5.50 billing charge to the active rates.






AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18
Schedule C-1
Page 1 of 2

Paraprofessional Aides
Reassignments
2018-2019 School Year

Name From Program/Acct. No. To Program/Acct. No.
Hannah Wilkinson Carpenter Resource Carpenter LLD
11-213-100-106-00-000 11-204-100-106-00-000
Deborah Perodeau | Carpenter LLD Carpenter Resource
11-204-100-106-00-000 11-213-100-106-00-000
Laura Gula Carpenter LLD Carpenter Resource
11-204-100-106-00-000 11-213-100-106-00-000
Ida Klotz Glenn PSD Half Shepard Resource
11-215-100-106-00-000 11-213-100-106-00-000
Diane DeFeo Glenn PSD Half Grissom LLD
11-215-100-106-00-000 11-204-100-106-00-000
Maryellen Wilson Grissom Resource Grissom LLD
11-213-100-106-00-000 11-204-100-106-00-000
Ascencion Reyes Grissom LLD Madison BIP
11-204-100-106-00-000 Park 11-209-100-106-00-000
Thomas Ingrassia Madison BIP Sandburg LLD
Park 11-209-100-106-00-000 11-204-100-106-00-000
Sharon DeMan McDivitt LLD Voorhees Resource
11-204-100-106-00-000 11-213-100-106-00-000
Lisa Giaquinta McDivitt LLD McDivitt Resource
11-204-100-106-00-000 11-213-100-106-00-000
Maureen Camillary | McDivtt Resource McDivitt LLD
11-213-100-106-00-000 11-204-100-106-00-000
Ann Marie Pari McDivitt Resource OBHS Main | MD
11-213-100-106-00-000 11-212-100-106-00-000
Patricia Barone Memorial LLD Memorial Resource
11-204-100-106-00-000 11-213-100-106-00-000
Laraine Grimaldi Memorial LLD Madison Resource
11-204-100-106-00-000 Park 11-213-100-106-00-000
Deirdre Meindl Memorial Resource Memorial LLD
11-213-100-106-00-000 11-204-100-106-00-000
Aimee Vagts Shirra Resource Schirra AUT
11-213-100-106-00-000 11-214-100-106-00-000
Lisa Cali Shepard MD Schirra AUT
11-212-100-106-00-000 11-214-100-106-00-000
Debra Hartrum Shepard LLD Shepard MD
11-204-100-106-00-000 11-212-100-106-00-000
Antoinette Conway | Southwood | PSD Full Voorhees LLD
11-216-100-106-00-000 11-204-100-106-00-000
Melanie Palette Southwood | PSD Full Sandburg BIP
11-216-100-106-00-000 11-209-100-106-00-000
Dale Wasserman Southwood | PSD Full Glenn PSD Half
Blair 11-216-100-106-00-000 11-215-100-106-00-000
Annette Antoniazzi | Voorhees Resource Schirra AUT
11-213-100-106-00-000 11-214-100-106-00-000
Giulia Scotto di Voorhees Resource Voorhees LLD
Clemente 11-213-100-106-00-000 11-204-100-106-00-000
Lena Fonarev Sandburg LLD Sandburg Resource
11-204-100-106-00-000 11-213-100-106-00-000




AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18
Schedule C-1
Page 2 of 2

Paraprofessional Aides
Reassignments
2018-2019 School Year

Name From Program/Acct. No. To Program/Acct. No.
y Tina Mclntosh Sandburg BIP EMGNC Resource
11-209-100-106-00-000 11-213-100-106-00-000
z Dina Roventini Sandburg Resource Voorhees LLD
11-213-100-106-00-000 11-204-100-106-00-000
aa | Karen Brown EMGNC Resource EMGNC MD
11-213-100-106-00-000 11-212-100-106-00-000
bb | Gloria McDevitt EMGNC Resource EMGNC MD
11-213-100-106-00-000 11-212-100-106-00-000
cc | Cathy Cohen OBHS Main | LLD OBHS Main | Resource
11-204-100-106-00-000 11-213-100-106-00-000
dd | Lisa Tonnisen OBHS Main | Resource OBHS Main | LLD
11-213-100-106-00-000 11-204-100-106-00-000




AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18
Schedule C-2
Page 1 of 1

Paraprofessional Aides
Transfers
2018-2019 School Year

Name From Program/Acct. No. To Program/Acct. No.
a Zonnia Stetson Carpenter LLD Sandburg | LLD
11-204-100-106-00-000 11-204-100-106-00-000
b | Marsha Silverberg | Carpenter Resource Shepard Resource
11-213-100-106-00-000 11-213-100-106-00-000
C Linda Feinberg Madison Resource Grissom Resource
Park 11-213-100-106-00-000 11-213-100-106-00-000
d Kathleen Caputo Southwood | LLD Voorhees LLD
11-204-100-106-00-000 11-204-100-106-00-000
e Grace Sankar Southwood | LLD McDivitt LLD
11-204-100-106-00-000 11-204-100-106-00-000
f Roxanne LaConti | Southwood | PSD Full Glenn PSD Full
11-216-100-106-00-000 11-216-100-106-00-000
g | Carol Suarez Sandburg LLD EMGNC LLD
11-204-100-106-00-000 11-204-100-106-00-000







AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

SCHEDULE D-2
TENURED/NON-TENURED ADMINISTRATORS 2018-2019 SALARY INFORMATION

SCHEDULE D-2

Salary
Guide CTS/ 10 Years
Guide Last Name First Name Step Salary Degree Amount LONGEVITY Admin Total Salary
ESP ARICO 1l ANTHONY 9 S 147,720.00 Dr S 12,043.00 $ 5,428.00 1,000.00 S 166,191.00
ESP BARRETT TRICIA 2 S 114,000.00 +30 S 8,316.00 S 122,316.00
ESP COLETTI LAURIE ANNE 9 S 147,720.00 +30 S 8,316.00 S 6,517.00 1,000.00 S 163,553.00
ESP DALY JOHN 9 S 147,720.00 S 5,428.00 S 153,148.00
HSP DOLAN TIMOTHY 9 $ 156,030.00 $ 5,428.00 1,000.00 S 162,458.00
HSVP FAZIO SALLY 7 S 124,800.00 +30 S 8,316.00 S 133,116.00
ESP FERRY THOMAS 9 S 147,720.00 Dr S 12,043.00 $ 5,428.00 1,000.00 S 166,191.00
ESP FOLEY KAREN 9 S 147,720.00 +30 S 8,316.00 S 5,428.00 S 161,464.00
ESP GILES KIMBERLEY 9 S 147,720.00 Dr S 12,043.00 $ 5,428.00 1,000.00 S 166,191.00
ESP GRAMATA CATHY 5 S 118,815.00 +30 S 8,316.00 S 127,131.00
MSVP  SIZELOVE DEIRDRE 8 $ 128,000.00 +30 S 8,316.00 S 136,316.00
MSVP | [LONDREGAN KENNETH 9 S 142,410.00 Dr S 12,043.00 $ 5,428.00 S 159,881.00
ESP LOWERY COURTNEY 8 S 132,200.00 +30 S 8,316.00 S 140,516.00
MSVP  |LYNCH JASON 8 S 128,000.00 +30 S 8,316.00 S 136,316.00
ESP MARINZOLI JOSEPH 9 S 149,939.00 +30 S 8,316.00 S 5,428.00 S 163,683.00
HSVP MASARIK JR RICHARD 6 S 122,510.00 +30 S 8,316.00 S 130,826.00
ESP MCCUE CHRISTOPHER 9 S 147,720.00 $ 5,428.00 1,000.00 S 154,148.00
HSVP OLIVERI JAMES 8 S 132,200.00 +30 S 8,316.00 S 140,516.00
MSVP  ZIEMBA EVANGELIA 3 $ 109,567.00 +30 S 8,316.00 S 117,883.00
ESP PAYTON RAYMOND 9 $ 147,720.00 +30 $ 8,316.00 $ 5,428.00 1,000.00 $  162,464.00
MSP REZES WILLIAM 9 $ 156,030.00 +30 S 8,316.00 S 5,428.00 S 169,774.00
HSP SASSO VINCENT 9 S 159,100.00 +30 S 8,316.00 $ 5,428.00 1,000.00 S 173,844.00
MSP SIMON MARTHA 9 $ 156,030.00 Dr S 12,043.00 $ 5,428.00 1,000.00 S 174,501.00




AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

TRANSFERS
2018-19 SCHOOL YEAR

Attachment D-3

NAME

FROM

TO

Jeffrey Caulfield

Supervisor of Guidance and
Assessment

Subject Area Supervisor with
Assessment (Science)




AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18

SCHEDULE D-4 Schedule D-4
TENURE/NON-TENURE SUPERVISORS
2018-2019

NAME FIRST TRACK | STEP |TENURE| SALARY Stipend* | 8% 12 Mo. SUB TOTAL 20YRS | 25 YRS | 30 YRS TOTAL
Caulfield Jeffrey MA 8 Y $130,194 $1,725 $10,415.52 $142,334.52 $142,334.52
Colandrea Caitlin DR 5 Y $127,011 $10,160.88 $137,171.88 $137,171.88
Celentano Rocco MA+30 8 Y $138,831 $1,725 $11,106.48 $151,662.48 3,850.00 $155,512.48
Ferrara Jean DR 8 Y $142,549 $1,725 $11,403.92 $155,677.92 3,850.00 $159,527.92
Hicks** Karen MA+30 8 Y $138,831 $1,725 $140,556.00 3,850.00 $144,406.00
Lombardi** Denise DR 3 Y $117,996 $117,996.00 $117,996.00
Dougherty Christine MA 1 N $106,575 $8,526.00 $115,101.00 $115,101.00
**10 month supervisors effective 09/01/18




AGENDA SESSION: 06.19.18
REGULAR MEETING: 06.26.18 HIGH SCHOOL EXTRA CURRICULAR Attachment D-5

2018-2019 SCHOOL YEAR

Extra-Curricular Position First Name Last Name Stipend 2018-2019
Freshman Class Advisor Renee Galdieri-Freel $791
Sophomore Class Advisor Andrew Amendola $1,160
Sophomore Class Advisor Jessica Tosonotti $1,160
Junior Class Advisor Ryan Geist $1,383
Junior Class Advisor Fallon Quiles $1,383
Senior Class Advisor Lisa Marie Magarine $5,758
Senior Class Advisor Michelle Modugno $5,758
Honor Society Advisor Angela Kelly $1,132
Newspaper Advisor Lori Luicci $5,057
Pep Club Advisor Scott Beverly $1,765
School Store Advisor Patricia Blauvelt $3,373
School Store Advisor - EMGNC Kevin Bannon $1,360
Student Council Advisor Holly Fiorentino $2,691
Student Council Advisor Jamie Brown $2,691
Student Accounts Advisor Rosemary Mauro $6,238
Yearbook Advisor Sean Garrett $6,523
Yearbook Advisor Jennifer Bonk $6,523
Yearbook Business Advisor Sean Garrett $2,287
Literary Magazine Advisor Jamie Brown $1,150
FBLA Advisor Maria Simone $2,681 (shared)
FBLA Advisor Dionne Battagliano-Trainor $2,681 (shared)
FBLA Advisor Liz Todaro $2,681 (shared)
Band Director Melissa Thatcher $7,296
Asst. Band Director Nick Ahr $3,588
Asst. Band Director Nancy Arabia $3,588
Choral Director Steve Updegraff $5,104
Dramatic Director p/p - Fall Jessica Tosonotti $3,200
Stage Crew Director p/p Jennifer O'Reilly $1,383
Stage Set Design Director p/p Rafael Colon $1,309
Stage Set Construction Director p/p Steve Gajewski $1,309
HS Sr. Musical Asst. Director Laura Nee $2,197
HS Sr. Musical Director Jennifer O'Reilly $5,104
Senior Musical Director (Orchestra) Laura Nee $971
HS Sr. Musical Choreographer Jessica Tosonotti $1,556
Twirling/Flag Drill Advisor Jeremy Hickson $1,772
Indoor Percussion Director (2) Melissa Thatcher $1,179
Indoor Percussion Director (2) Anthony Good $1,179
Orchestra (Strings) Director Melissa Thatcher $2,574
Peer Outreach Jamie Brown $2,000
Costume Design Christine Gonch $1,309
American Red Cross (2) Janine Arciero $1,000
American Red Cross (2) Karen Manassa Walstein $1,000
Student Activities Advisor Rose Meade $13,300




AGENDA SESSION: 06.19.18

REGULAR MEETING: 06.26.18 Attachment D-6

MIDDLE SCHOOL EXTRA CURRICULAR
2018-2019 SCHOOL YEAR

Extra Curricular Position First Name Last Name Zgilg-zgig School
Stage Crew Director p/p Karen Langan $1,383 Salk
Stage Set Design Director p/p Kathleen Kelly $1,309 Salk
Stage Set Construction Director p/p Kathleen Kelly $1,309 Salk
Newspaper Advisor Tara Flynn-Rozanski $2,527 Salk
Choral Director Loryn Bono $5,104 Salk
Middle School Musical (Play) Director Loryn Bono $5,104 Salk
Audio Visual Coordinator Nick Andreacci $2,418 Salk
Student Accounts Advisor Maurice Wheeler $3,119 Salk
Student Activities Advisor Lynn Arzig $6,759 shared Salk
Student Activities Advisor Nicole Hoelz $6,759 shared Salk
Yearbook Advisor Lorraine Wehrle $3,262 Salk
Student Council Advisor Kirsten Samson $2,691 shared Salk
Student Council Advisor Ryan Sinacore $2,691 shared Salk
School Store Advisor Michael Curtis $2,366 Salk
Band Director David Buckle $5,104 Salk
Adult Mentor (Peer to Peer Advisor) Katherine Whitman $1,600 Salk
Adult Mentor (Peer to Peer Advisor) Margaret Reilly $1,600 Salk
Stage Crew Director p/p Lauren Sietz $1,383 Sandburg
Stage Set Design Director p/p Rafael Colon $1,309 Sandburg
Stage Set Construction Director p/p Corinne Curry $1,309 Sandburg
Newspaper Advisor Christopher Burica $2,527 Sandburg
Choral Director Nicole Barrow-White $5,104 Sandburg
Middle School Musical (Play) Director Nicole Barrow-White $5,104 Sandburg
Audio Visual Coordinator Thomas Towne $2,418 Sandburg
Student Accounts Advisor Laura Nee $3,119 Sandburg
Student Activities Advisor Laura Nee $6,759 shared Sandburg
Student Activities Advisor Kristen DeGregorio $6,759 shared Sandburg
Yearbook Advisor Thomas Towne $3,262 Sandburg
Student Council Advisor Kristen Celentano $2,691 shared Sandburg
Student Council Advisor Maria Lidondici $2,691 shared Sandburg
School Store Advisor Anthony Bilello $2,366 Sandburg
Band Director Laura Nee $5,104 Sandburg
Orchestra Director Laura Nee $2,574 Sandburg
Adult Mentor (Peer to Peer Advisor) Lauren Piserchia $1,600 Sandburg
Adult Mentor (Peer to Peer Advisor) Robyn Wolfe $1,600 Sandburg
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2018-2019
Middle School Subject Area Coordinators
Subject Salk Sandburg Stipend
Mathematics Kathleen Kelly Anthony Bilello $1,595
Language Arts Gina Simon Jayne Devine $1,595
Social Studies James Yanuzzelli Christopher LoNigro $1,595
Science Karen Langan Kristen Celentano $1,595
Related Arts Karen Schaeffer Thomas Towne $1,595
Special Education  |Teresa Clark Cathy O'Neill $1,595
World Language RoseMarie Mattina  |Carolyn Hauser $1,595
Physical Education |Kathryn Leibel Tammy Dragon $1,595
High School Subject Area Coordinators
Subject Old Bridge High School (Shared Position) Stipend
Special Education  |Roberta Mongioi Jamie Sporer $1,595
Diane Resciniti Jessica DiMino
Coordinators
Debra Hunter Trade and Industry Coordinator $1,651
Sharon Nolan Health Occupations Coordinator $1,651
Rhonda Vanderhoff [Substance Awareness Coordinator $1,651
Audrey Baker Nursing Services Coordinator $2,532
Jamie Brown Peer Leadership Coordinator $1,692
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TITLE:
REPORTS TO:

SUPERVISES:

JOB GOAL:

QUALIFICATIONS:

Attachment D-8

OLD BRIDGE TOWNSHIP PUBLIC SCHOOLS

Job Description

Supervisor of Intervention Services

Superintendent/Assistant Superintendents, Director of Special Services

Response to Intervention, Title | Academic Support, Educational Advancement and
other instructional staff as assigned.

To provide leadership in the development, implementation and coordination of the
district's K-12 intervention curriculum and professional development.

1. Valid New Jersey Supervisor, School Administrator or Principal Certificate
and appropriate teaching certificate endorsement.

2. Preferred experience in special education, literacy and mathematics as
determined by the board

3. Demonstrated  leadership in  school  improvement, program
developmentand curriculum integration and application of technology
across the curriculum

4. Ability to plan, organize and administer a district-level professional development
program

5. Required criminal history background check and proof of U.S.

citizenship or legal resident alien status

PERFORMANCE RESPONSIBILITIES:

1. Works with the Central Administration, principals, other subject area supervisors, and teachers in
developing intervention curriculum, and assists in the formulation of a philosophy and
objectives for the instructional plan.

2. Studies, evaluates, and, as appropriate, recommends to the superintendent or designee, the
adoption of new instructional materials, methods and programs.

3. Provides leadership in the development of the K-12 instructional program and the achievement of
State and Common Core Curriculum Content Standards and district goals and objectives.

4 Develops and implements district in-service education for the instructional staff and
recommends teacher attendance at conferences and participation in other professional
growth activities.

Supervisor of Intervention Services

Page | 1
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S. Coach staff to implement, assess and evaluate interventions.

6. Participates in the work of state and national curriculum study organizations and groups
as may be appropriate.

1. Recommends to the superintendent or designee the addition of new courses, grade

placement, credit allowance, and graduation requirements.

8. Produces curriculum bulletins, guides or directories to be distributed to the staff as
required.

9. Schedules and organizes grade level and departmental meetings in order to effect
horizontal and vertical continuity and articulation of the instructional program of the
schools.

10. Plans and presents a series of meetings each year, as may be required, for the
purpose of interpreting to the Board of Education and to the parents and public at
large the educational program of the schools.

11. Maintains a curriculum resource library for the use of the staff and collaborates with
principals and teachers to develop a common file of community resources to
enhance the intervention program.

12. Secures and makes available to the staff samples of various instructional materials
and resources, including technology.

13. Coordinates the selection of instructional materials throughout the district through
the use of faculty committees and recommends those selected to the
superintendent for adoption by the Board of Education.

14. Keeps abreast of and interprets to the staff the current research in the area of
intervention services, curriculum development, teaching and learning.

15. Collaborates with the special services department in planning the instructional
program for intervention and the special education classes.

16. Meets on a regular basis with school administrators and supervisor of Guidance for
the purpose of maintaining ongoing supervision of the coordination and
implementation of the district curriculum.

17. Conducts classroom observations and provides supervision/evaluation of RTI, Title
|, Academic Support, Educational Advancement and other staff as requested by
central office administrative staff.

Supervisor of Intervention Services
Page | 2
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18. Reviews lesson plans regularly to insure compliance with State and Common Core
Content Standards and District goals and objectives.

19. Assists with administration and coordination of district and state testing.

20. Prepares district's Application for Transition Program for Refugee Children, annual
Title I, NCLB; and annual Report of Limited English Proficient Students on roll, by
grade and by drop out.

21. Assists in preparing all financial reports related to the Basic Skills Improvement
Program, ESL/Bilingual Programs and in the completion of the district's Application
for State School Aid: Chapter 212, Laws of 1975, as amended.

22. Assists in the development and coordination of the selections of the budget that
pertain to curriculum and instruction and professional development.

23. Assists in the recruitment, screening, hiring, training and assigning of instructional
personnel.

24, Prepares purchase orders for related instructional needs of the district intervention
programs (RTI, ASP, EA, Title I).

25. Performs other duties as may be assigned by the superintendent.
TERMS OF EMPLOYMENT:

Twelve (12 month). Salary and work year to be consistent with the terms established by
the Agreement between the Board of Education and the Old Bridge Township Supervisors’
Association.

Persons with mental or physical disabilities are eligible as long as they can perform the
essential functions of the job after reasonable accommodation is made to their own
limitations. If the accommodation cannot be made because it would cause the employer
undue hardship, such person may not be eligible.

EVALUATION:

Performance of this job will be evaluated annually in accordance with state law and the
provisions of the board's policy on evaluation of certified personnel.

PROPOSED: 04/29/14
APPROVED: 04/29/14

Supervisor of Intervention Services
Page | 3
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REVISED: 06/26/18

Legal References:
N.J.S.A. 18A:6-7.1

N.J.S.A. 18A:6-10

public school system

Criminal history record; employee in regular contact with pupils; grounds
for disqualification from employment; exception
Dismissal and reduction in compensation of persons under tenure in

N.J.A.C. 18A:7F Comprehensive Education Improvement and Financing Act

N.J.S.A. 18A:16-2
N.J.S.A. 18A:25-2
N.J.S.A. 18A:26-1
N.J.S.A. 18A:26-1.1
N.J.S.A. 18A:26-2
N.J.S.A. 18A:27
N.J.S.A. 18A:28-3
N.J.S.A. 18A:28-5
N.J.S.A. 18A:28-8
N.J.S.A. 18A:37

=

J.A.C.6:3-4.3
N.J.AC.6:8
N.J.A.C. 6:11-3.1

Physical examinations; requirement

Authority over pupils

Citizenship of teachers, etc.

Residence requirement prohibited

Certificates required; exception

Employment and contracts

No tenure for noncitizens

Tenure of teaching staff members

Notice of intention to resign required

Discipline of pupils

N.J.A.C. 6:3-4.1 Supervision of instruction; observation and evaluation of
nontenured teaching staff members

Evaluation of tenured teaching staff members
Thorough and efficient system of free public schools
Certificate required

Oath of allegiance required

Citizenship required

Requirements for instructional certificate
Endorsements on the instructional certificate
Supervision

Commissioner's approval of acting administrators
Required professional development of teachers
Comprehensive educational improvement and financing program
et seq. Whole school reform

Requirements of physical examinations

Special education

Immigration Reform and Control Act of 1986, 8 U.S.C.A. 1100 et seq.

Supervisor of Intervention Services
Page | 4
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TITLE:

Attachment D-9

OLD BRIDGE TOWNSHIP PUBLIC SCHOOLS

JOB DESCRIPTION

Supervisor of Guidance

REPORTS TO: Executive Directors
SUPERVISES: Guidance counselors, related secretarial staff and other assigned staff

JOB GOAL.: To synthesize the social/emotional aspects of guidance services with

academic and assessment information provided by the district assessment
program as a means of seeing each child as an individual with complex
needs that can be met by providing an effective guidance and counseling
program that focuses on all sources of information relevant to their
academic well being.

QUALIFICATIONS:

1.

GIEFARN

Valid New Jersey Administrative Certificate with Supervisor, Principal or School
Administrator endorsement or eligibility.
Master’'s Degree in Guidance, Counseling, Sociology, or Psychology preferred.

N.J. Director of Student Personnel Services Certificate.

Minimum experience as determined by the board.

Demonstrated leadership in formative and summative assessment, program
development and curriculum integration/application of technology across the
curriculum.

Ability to plan, organize and administer a district-level professional development
program, including the synthesis of assessment and social emotional information
about the student.

Required criminal history background check and proof of U.S. citizenship or legal
resident alien status

PERFORMANCE RESPONSIBILITIES:

1.

Supervises assigned personnel by making on-site visitations, providing follow-up
consultations and by serving as a resource for the delivery of guidance, counseling
and other assessment services.

Assists in the recruitment, screening, hiring, training and assigning of
guidance/counseling personnel.

Leads the district program in helping teaching staff interpret the data from both
counseling and assessment services, blending both sources of information as a
means of guiding the student to the solution of academic problems.

Assists in establishing grade K-12 guidance/counseling objectives, uses of data from
testing and assessment programs, national state and local, and develops action plans
for the implementation and evaluation of these objectives.

Supervisor of Guidance Page 1 of 3
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5. Conducts meetings and attends school, district and professional meetings as
requested by principal or central office administrators.

6. Works with staff to provide department budgets and to develop and oversee grants as
assigned by administration.

7. Assumes responsibility for selected cases as assigned by administration.

Coordinates guidance/counseling operations and acts as a liaison between guidance
and other departments.

9. Reviews records kept on student contacts, parental conferences, and college
applications and makes appropriate recommendations.

10. Keeps informed of innovations and trends as they relate to guidance and counseling
areas and shares information with staff.

11. Conducts public information programs and other activities that are intended to
improve and explain the function of guidance counseling and assessment in the
schools in cooperation with principals, supervisors, and central office administrators.

12.  Arranges informational programs for students concerning educational planning,
college requirements, career selection and other student assistance services.

13. Serves as liaison to post-secondary programs, community groups and other services
as assigned.

14.  Supervises the maintenance of individual student records in compliance with the law
and Board policy/procedures.

15. Coordinates a review for students failing to maintain status of grades in compliance
with State and Board requirements.

16.  Assigns guidance case managers to students who are failing to achieve to their
personal best

17.  Attends to other related duties as assigned by the Superintendent or his designee.

TERMS OF EMPLOYMENT:
Salary and work year to be consistent with the terms established by the Agreement
between the Board of Education and the Old Bridge Township Supervisors’ Association.

Persons with mental or physical disabilities are eligible as long as they can perform the
essential functions of the job after reasonable accommodation is made to their known
limitations. If the accommodation cannot be made because it would cause the employer undue
hardship, such person may not be eligible.

EVALUATION:

Performance of this job will be evaluated annually in accordance with state law and the
provisions of the Board’s policy on evaluation of certified personnel.

Supervisor of Guidance Page 2 of 3
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PROPOSED: April 18, 2012
ADOPTED:
REVISED: June 26, 2018

Legal References:

N.J.S.A. 18A:6-7.1

=

J.S.A. 18ATF

J.S.A. 18A:16-1
N.J.S.A. 18A:16-2
N.J.S.A. 18A:12-21 et seq.

=

N.J.A.C. 6A:9B-1.1, et seq.

N.J.A.C. 6A:9B-11.1, et seq.

Criminal history record; employee in regular contact

with pupils; grounds for disqualification from employment; exception
Comprehensive Education Improvement and Financing Act
Officers and employees in general

Physical examinations; requirement

School Ethics Act

Non-tenured teaching staff member; offer of employment

for next succeeding year or notice of termination before May 15
Tenure of teaching staff members

Tenure upon transfer or promotion

Professional Licensure

Administrative Certification

N.J.A.C. 6A:9B-9.1 Endorsements on the Instructional Certificate
N.J.A.C. 6A:9B-12.1,etseq. ~ Endorsements on the Educational Services Certificate
N.J.A.C. 6A:9C Professional Development

N.J.A.C. 6A:32-5.1 Seniority

N.J.A.C. 6A:8.1, et seq. Standards and Assessment

=

J.A.C. 6A:10-6.1 et seq.

Supervisor of Guidance

Evaluation of Teaching Staff Members other than Teachers and Principals
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OLD BRIDGE TOWNSHIP PUBLIC SCHOOLS

Job Description

TITLE: SUBJECT AREA SUPERVISOR with ASSESSMENT

QUALIFICATIONS:
1.

REPORTS TO:

SUPERVISES:

JOB GOAL:

Valid New Jersey Administrative Certificate with School Administrator,
Principal or Supervisor endorsement, and appropriate subject matter
endorsement(s) on the appropriate Instructional or Educational Services
endorsement.

Experience as a teacher in the related field and/or supervisory experience as
determined by the Board.

Demonstrated ability to lead by expertise and example in the subject area
Demonstrated leadership in school improvement, program development and curriculum
integration and application of technology across the curriculum

Ability to plan, organize and administer a district-level professional development
program

Strong leadership and communication skills

Required criminal history background check and

Proof of U.S. citizenship or legal resident alien status.

Executive Directors of Academics and Special Services

Assigned instructional personnel

The subject area supervisor leads the development, organization,
implementation, coordination, and evaluation of instructional programs to
ensure that all students meet and exceed state and national standards.
Achieving excellence requires that the supervisor works collaboratively to lead
and nurture members of the staff, and communicates effectively with students,
parents, members of the community, and colleagues in other districts and
schools. Manage the district assessment program including synthesizing data,
coordinating events and sharing results.

PERFORMANCE RESPONSIBILITIES:

Subject Area Supervisor

1.

Works with the directors, principal, other building administrators, and
classroom teachers in developing and delivering the school curriculum and
assists in the formulation of a philosophy and objectives for the instructional
plan.
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Subject Area Supervisor

10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

Attachment D-10

Studies, evaluates, and as appropriate recommends to the directors the
adoption of new instructional materials, methods and programs to enhance the
curriculum.

Assists in the implementation of the district’s professional development
program for subject area.

Recommends to the director new courses to support the delivery of a rigorous
academic program.

Meets regularly with subject area teachers to discuss curriculum, student
achievement, assessment, and other areas pertinent to achieving state and
national standards. Seeks ideas for the improvement of instruction.

Conducts observations and provides supervision/evaluation of assigned
personnel. Evaluates lesson plans and provides support when appropriate.
Collaborates with individual staff members on PDPs and/or CAPs as needed.
Recommends to the principal the renewal, dismissal, withholding of increment,
promotion, or other actions for all personnel assigned, following established
procedures and timelines.

Assists in the development and coordination of the sections of the budget that
pertain to the subject area program. Coordinates the purchasing of materials
and equipment under the supervision of the director, following district
procedures and guidelines.

Provides leadership in the collection and analysis of data, particularly state
assessments, regarding the achievement of students and other pertinent
information affecting the design and implementation of services and programs.
Use data to recommend new programs and modifications of existing
programs. Shares with staff the results of state and other assessments.
Provides assigned personnel with materials and techniques to utilize in their
content area.

Provides professional development for assigned personnel; facilitates
departmental meetings.

Completes all records and reports in a timely fashion as required by law and
regulation or requested by the directors.

Serves as a committee Chairperson and/or member, as well as attend
committee meetings as appropriate and necessary.

Represents the school and district at community, state, and professional
meetings

Continues to grow professionally through collaboration with colleagues and
professional growth experiences.

Assumes the responsibility for the ordering, inventorying, and distributing of
instructional and testing materials related to all district testing programs.
Conducts public information programs and other activities that are intended to
improve and explain the function of the guidance counseling and assessment
in the schools in cooperation with principals, supervisors, and central office
administrators.

Performs any duties that are assigned by the directors or the superintendent
of schools.
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Attachment D-10

Salary and work year to be consistent with the terms established by the Agreement
between the Board of Education and the Old Bridge Township Supervisor's Association.

EVALUATION:

Performance of this job will be evaluated annually in accordance with state law and the
board's policy on evaluation of certified staff.

PROPOSED: June 19, 2018
ADOPTED:  June 26, 2018
REVISED:

Legal References:

N.JA.C. 6A:9B-1.1, et seq.

N.J.A.C. 6A:9B-11.1, et seq.

=

J.A.C. 6A:9B-9.1

=

N.J.A.C. 6A:9C

N.J.A.C. 6A:32-5.1

J.A.C. 6A:8.1, et seq.
J.A.C. 6A:10-6.1 et seq.

=

=

Subject Area Supervisor

J.A.C. 6A:9B-12.1, et seq.

Criminal history record; employee in regular contact

with pupils; grounds for disqualification from employment; exception
Comprehensive Education Improvement and Financing Act
Officers and employees in general

Physical examinations; requirement

School Ethics Act

Non-tenured teaching staff member; offer of employment

for next succeeding year or notice of termination before May 15
Tenure of teaching staff members

Tenure upon transfer or promotion

Professional Licensure

Administrative Certification

Endorsements on the Instructional Certificate

Endorsements on the Educational Services Certificate
Professional Development

Seniority

Standards and Assessment

Evaluation of Teaching Staff Members other than Teachers and Principals
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18-19 CONTRACT RENEWALS

CONTRACT # ROUTE # SCHOOL

B1707
C1707
M1707
B1733
C1733
Q1733
B1734
C1734
T1734
B1736
D1736
Q1736
B1738
D1738
R1738
B1739
D1739
T1739
B1740
C1740
M1740
B1741
D1741
Q1741
D1748
F1748

V740
K845
P845

B1700
D1700
K1700
B1709
C1709
B1711
M1711
B1712
C1712
P1716
Y1716
P1717
11717

P1718
M1718
P1722
Y1722
P1723
Y1723
P1729
T1729

P1730
E1730

P1750
V1750

P748
B804
B807
B809
B814
B816
B820
B821
B823
B825
B826
c807

2040
3019
1311
2010
3004
1401
2014
3012
1603
2017
4029
1407
2005
4020
1503
2016
4021
1601
2021
3026
1301
2058
4030
1419
4015
6003

4013
1102
1051

2003
4004
1101
2043
3029
2052
1307
2057
3022
1131
1703
1132
9004
1136
1306
2451
1712
1064
1710
1067
1608

2051
5003

1135
4015

1063/1081
2006
2011
2013
2022
2025
2029
2030
2032
2037
2038
3010

OBHS

SALK

MILLER

OBHS

SALK
SCHIRRA
OBHS

SALK
SOUTHWOOD
OBHS
SANDBURG
SCHIRRA
OBHS
SANDBURG
SHEPARD W/C
OBHS
SANDBURG
SOUTHWOOD
OBHS

SALK

MILLER

OBHS
SANDBURG
SCHIRRA
SANDBURG
CHEESEQUAKE

E. B. VO. TECH.
MCDIVITT
ST. BENEDICT'S

OBHS
SANDBURG
MCDIVITT
OBHS

SALK

OBHS

MILLER

OBHS

SALK

ST. THOMAS
VOORHEES
ST. THOMAS
GRISSOM

ST. THOMAS
MILLER
MATER DEI
VOORHEES
ST. JOHN VIANNEY
VOORHEEs
ST. JOHN VIANNEY
SOUTHWOOD

IMMACULATE CONCEPTION
CARPENTER/GRISSOM

ST. THOMAS
EAST BRUNSWICH VO.TECH.

ST. JOHN VIANNEY
OBHS
OBHS
OBHS
OBHS
OBHS
OBHS
OBHS
OBHS
OBHS
OBHS
SALK

AIDE:

AIDE:

CONTRACTOR
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN
BROWNTOWN

DURHAM
DURHAM
DURHAM

FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT
FIRST STUDENT

HELFRICH
HELFRICH
HELFRICH
HELFRICH
HELFRICH
HELFRICH
HELFRICH
HELFRICH
HELFRICH
HELFRICH
HELFRICH
HELFRICH

2017-2018
$101.00
$101.00
$101.00

$99.80
$99.80
$99.80
$100.90
$100.90
$100.90
$97.49
$97.49
$97.49
$97.49
$97.49
$97.49
$97.49
$97.49
$97.49
$101.00
$101.00
$101.00
$97.49
$97.49
$97.49
$134.00
$134.00

$93.39
$17,315.31
$32,753.08

$108.00
$108.00
$105.50
$145.00
$145.00
$145.00
$145.00
$145.00
$145.00
$150.00
$173.65
$150.00
$173.65
$150.00
$173.65

$70.00
$243.75

$70.00
$243.75

$43.00
$270.75

$50.00

$70.00
$243.75

$50.00

$43.00
$270.75

$195.04
$16,063.61
$16,063.61
$16,063.61
$16,063.61
$16,063.61
$16,063.61
$16,063.61
$16,063.61
$16,063.61
$16,063.61
$16,063.61

%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%

1.51%
1.51%
1.51%

1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%

1.51%
1.51%

1.51%
1.51%

1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%
1.51%

INCREASE

R e R R R T R R R o

*H BB

B P PP B PP DB PGP DPP DB R DB P PO H PP

R R R e R R
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1.53
1.53
1.53
151
151
151
1.52
1.52
1.52
1.47
147
1.47
147
1.47
147
1.47
147
1.47
1.53
1.53
1.53
1.47
147
1.47
2.02
2.02

141
261.46
494.57

1.63
1.63
1.59
2.19
2.19
2.19
2.19
2.19
2.19
2.27
2.62
2.27
2.62
2.27
2.62
1.06
3.68
1.06
3.68
0.65
4.09
1.06
3.68
0.65
4.09

2.95
242.56
242.56
242.56
242.56
242.56
242.56
242.56
242.56
242.56
242.56
242.56
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2018-2019
$102.53
$102.53
$102.53
$101.31
$101.31
$101.31
$102.42
$102.42
$102.42

$98.96
$98.96
$98.96
$98.96
$98.96
$98.96
$98.96
$98.96
$98.96
$102.53
$102.53
$102.53
$98.96
$98.96
$98.96
$136.02
$136.02

$94.80
$17,576.77
$33,247.65

$109.63
$109.63
$107.09
$147.19
$147.19
$147.19
$147.19
$147.19
$147.19
$152.27
$176.27
$152.27
$176.27
$152.27
$176.27

$71.06
$247.43

$71.06
$247.43

$43.65
$274.84

$50.00

$71.06
$247.43

$50.00

$43.65
$274.84

$197.99
$16,306.17
$16,306.17
$16,306.17
$16,306.17
$16,306.17
$16,306.17
$16,306.17
$16,306.17
$16,306.17
$16,306.17
$16,306.17
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CONTRACT # ROUTE # SCHOOL CONTRACTOR 2017-2018 % INCREASE  2018-2019
€823 3018 SALK HELFRICH $16,063.61 151% $ 24256 $16,306.17
€825 3009 SALK HELFRICH $16,063.61 151% $ 24256 $16,306.17
€826 3021 SALK HELFRICH $16,063.61 151% $ 24256 $16,306.17
D804 4017 SANDBURG HELFRICH $16,063.61 151% $ 24256 $16,306.17
D809 4018 SANDBURG HELFRICH $16,063.61 151% $ 24256 $16,306.17
D814 4003 SANDBURG HELFRICH $16,063.61 151% $ 24256 $16,306.17
D816 4001 SANDBURG HELFRICH $16,063.61 151% $ 24256 $16,306.17
D820 4024 SANDBURG HELFRICH $16,063.61 151% $ 24256 $16,306.17
D821 4002 SANDBURG HELFRICH $16,063.61 151% $ 24256 $16,306.17
E825 5001 CARPENTER HELFRICH $16,063.61 151% $ 24256 $16,306.17
F820 6001 CHEESEQUAKE HELFRICH $16,063.61 151% $ 24256 $16,306.17
J809 1004 MADISON PARK HELFRICH $16,063.61 151% $ 24256 $16,306.17
J816 1003 MADISON PARK HELFRICH $16,063.61 151% $ 24256 $16,306.17
J821 7005 COOPER HELFRICH $16,063.61 151% $ 24256 $16,306.17
L804 1207 MEMORIAL HELFRICH $16,063.61 151% $ 24256 $16,306.17
L814 1205 MEMORIAL HELFRICH $16,063.61 151% $ 24256 $16,306.17
T826 1604 SOUTHWOOD HELFRICH $16,063.61 151% $ 24256 $16,306.17
Y807 1701 VOORHEES HELFRICH $16,063.61 151% $ 24256 $16,306.17
Y823 1705 VOORHEES HELFRICH $16,063.61 151% $ 24256 $16,306.17
B919 2051 OBHS HELFRICH $97.98 151% $ 1.48 $99.46
€919 3003 SALK HELFRICH $97.98 1.51% $ 1.48 $99.46
Y919 1706 VOORHEES HELFRICH $97.98 1.51% $ 1.48 $99.46
B1703 2027 OBHS IRVIN RAPHAEL $106.62 1.51% $ 1.61 $108.23
D1703 4012 SANDBURG IRVIN RAPHAEL $106.62 151% $ 1.61 $108.23
R1703 1506 SHEPARD W/C IRVIN RAPHAEL $106.63 151% $ 1.61 $108.24
B1704 2031 OBHS IRVIN RAPHAEL $96.58 151% $ 1.46 $98.04
C1704 3006 SALK IRVIN RAPHAEL $96.58 151% $ 1.46 $98.04
Q1704 1403 SCHIRRA IRVIN RAPHAEL $96.58 1.51% $ 1.46 $98.04
B1705 2036 OBHS IRVIN RAPHAEL $143.50 1.51% $ 217 $145.67
C1705 3008 SALK IRVIN RAPHAEL $143.50 151% $ 217 $145.67
B1706 2039 OBHS IRVIN RAPHAEL $143.50 1.51% $ 217 $145.67
C1706 3016 SALK IRVIN RAPHAEL $143.50 1.51% $ 217 $145.67
B1708 2041 OBHS IRVIN RAPHAEL $143.50 151% $ 217 $145.67
C1708 3020 SALK IRVIN RAPHAEL $143.50 151% $ 217 $145.67
B1713 2060 OBHS IRVIN RAPHAEL $101.33 151% $ 1.53 $102.86
C1713 3031 SALK IRVIN RAPHAEL $101.33 151% $ 1.53 $102.86
M1713 1305 MILLER IRVIN RAPHAEL $101.34 1.51% $ 1.53 $102.87
B1714 2067 OBHS IRVIN RAPHAEL $143.50 151% $ 217 $145.67
Y1714 1708 VOORHEES IRVIN RAPHAEL $143.50 1.51% $ 217 $145.67
P1721 1133 ST. THOMAS IRVIN RAPHAEL $60.00 1.51% $ 0.91 $60.91
V1721 4014 EAST BRUNSWICH VO.TECH. IRVIN RAPHAEL $239.00 1.51% $ 3.61 $242.61
B1737 2044 OBHS IRVIN RAPHAEL $98.33 151% $ 1.48 $99.81
C1737 3002 SALK IRVIN RAPHAEL $98.33 151% $ 1.48 $99.81
Y1737 1704 VOORHEES IRVIN RAPHAEL $98.34 151% $ 1.48 $99.82
B1747 2048 OBHS IRVIN RAPHAEL $95.00 1.51% $ 1.43 $96.43
C1747 3027 SALK IRVIN RAPHAEL $95.00 1.51% $ 1.43 $96.43
M1747 1308 MILLER IRVIN RAPHAEL $95.00 1.51% $ 1.43 $96.43
C714 3017 SALK SHAMROCK $92.61 151% $ 1.40 $94.01
B800 2001 OBHS SHAMROCK $17,315.31 151% $ 26146 $17,576.77
B801 2002 OBHS SHAMROCK $17,315.31 151% $ 26146 $17,576.77
D800 4010 SANDBURG SHAMROCK $17,315.31 151% $ 26146 $17,576.77
D801 4026 SANDBURG SHAMROCK $17,315.31 151% $ 26146 $17,576.77
G800 7003 COOPER SHAMROCK $17,315.31 151% $ 26146 $17,576.77
G801 7002 COOPER SHAMROCK $17,315.31 151% $ 26146 $17,576.77
S861 3032 CPC LAKEVIEW SHAMROCK $219.42 1.51% $ 3.31 $222.73

AIDE: SHAMROCK $41.00 $41.00
s874 3072 CHILDREN'S CENTER SHAMROCK $220.51 151% $ 3.33 $223.84

AIDE: SHAMROCK $40.00 $40.00
V839 4001 WOODBRIDGE VO. TECH. SHAMROCK $167.41 151% $ 253 $169.94
B904 2012 OBHS SHAMROCK $85.60 151% $ 1.29 $86.89
D904 4009 SANDBURG SHAMROCK $85.60 1.51% $ 1.29 $86.89
G904 7001 COOPER SHAMROCK $85.60 1.51% $ 1.29 $86.89
B906 2019 OBHS SHAMROCK $85.60 1.51% $ 1.29 $86.89
K906 1109 MCDIVITT SHAMROCK $85.60 1.51% $ 1.29 $86.89
B908 2024 OBHS SHAMROCK $85.60 151% $ 1.29 $86.89
D908 4006 SANDBURG SHAMROCK $85.60 151% $ 1.29 $86.89
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F908 6008 CHEESEQUAKE SHAMROCK $85.60 1.51% $ 1.29 $86.89
B909 2026 OBHS SHAMROCK $85.60 151% $ 1.29 $86.89
D909 4014 SANDBURG SHAMROCK $85.60 151% $ 1.29 $86.89
F909 6002 CHEESQUAKE SHAMROCK $85.60 151% $ 1.29 $86.89
B912 2028 OBHS SHAMROCK $85.60 151% $ 1.29 $86.89
D912 4007 SANDBURG SHAMROCK $85.60 1.51% $ 1.29 $86.89
L912 1209 MEMORIAL SHAMROCK $85.60 1.51% $ 1.29 $86.89
B921 2054 OBHS SHAMROCK $85.60 151% $ 1.29 $86.89
D921 4019 SANDBURG SHAMROCK $85.60 1.51% $ 1.29 $86.89
F921 6007 CHEESEQUAKE SHAMROCK $85.60 151% $ 1.29 $86.89
B922 2055 OBHS SHAMROCK $85.60 151% $ 1.29 $86.89
D922 4005 SANDBURG SHAMROCK $85.60 151% $ 1.29 $86.89
L922 1208 MEMORIAL SHAMROCK $85.60 151% $ 1.29 $86.89
B923 2056 OBHS SHAMROCK $85.60 1.51% $ 1.29 $86.89
D923 4013 SANDBURG SHAMROCK $85.60 1.51% $ 1.29 $86.89
1923 1213 MEMORIAL SHAMROCK $85.60 151% $ 1.29 $86.89
P926 1062/1082 ST. JOHN VIANNEY SHAMROCK $137.68 1.51% $ 2.08 $139.76
1926 1204 MEMORIAL SHAMROCK $137.72 151% $ 2.08 $139.80
P1015 1053 ST. AMBROSE SHAMROCK $52.50 151% $ 0.79 $53.29
R1015 1504 SHEPARD W/C SHAMROCK $176.07 151% $ 2.66 $178.73
AIDE: SHAMROCK $40.00 $40.00
S1731 3411 ACADEMY LEARNING CENTER SHAMROCK $211.00 151% $ 3.19 $214.19
AIDE: SHAMROCK $50.00 $50.00
V838 4032 (1) PISCATAWAY VO. TECH. SIT WEHRLE $90.75 1.51% $ 1.37 $92.12
B913 2034 OBHS WEHRLE $132.92 1.51% $ 2.01 $134.93
B920 2053 OBHS WEHRLE $99.07 151% $ 1.50 $100.57
D920 4023 SANDBURG WEHRLE $99.07 151% $ 1.50 $100.57
J920 1001 MADISON PARK WEHRLE $99.07 151% $ 1.50 $100.57
P931 1069/1083 ST. JOHN VIANNEY WEHRLE $101.06 151% $ 1.53 $102.59
L931 1210 MEMORIAL WEHRLE $144.18 1.51% $ 2.18 $146.36
P1011 1054 ST. BENEDICT'S WEHRLE $180.45 151% $ 2.72 $183.17
B1701 2008 OBHS WEHRLE $99.00 1.51% $ 1.49 $100.49
D1701 4011 SANDBURG WEHRLE $99.00 1.51% $ 1.49 $100.49
G1701 7004 COOPER WEHRLE $99.00 151% $ 1.49 $100.49
B1702 2020 OBHS WEHRLE $97.00 151% $ 1.46 $98.46
C1702 3001 SALK WEHRLE $97.00 151% $ 1.46 $98.46
M1702 1302 MILLER WEHRLE $97.00 151% $ 1.46 $98.46
P1720 1051 ST. AMBROSE WEHRLE $75.00 1.51% $ 1.13 $76.13
T1720 1606 SOUTHWOOD WEHRLE $165.00 1.51% $ 2.49 $167.49
AIDE: WEHRLE $65.00 $ - $65.00
$1732 3412 ACADEMY LEARNING CENTER WEHRLE $233.00 1.51% $ 3.52 $236.52
AIDE: WEHRLE $66.00 $ - $66.00
B1735 2015 OBHS WEHRLE $96.00 151% $ 1.45 $97.45
D1735 4025 SANDBURG WEHRLE $96.00 151% $ 1.45 $97.45
K1735 1103 MCDIVITT WEHRLE $96.00 151% $ 1.45 $97.45
P1742 1052 ST. BENEDICT'S WEHRLE $40.00 151% $ 0.60 $40.60
V1742 4012 EAST BRUNSWICK VO.TECH. WEHRLE $260.00 1.51% $ 3.93 $263.93
P1745 1055 ST. BENEDICT'S WEHRLE $151.00 1.51% $ 2.28 $153.28
L1745 1202 MEMORIAL WEHRLE $151.00 151% $ 2.28 $153.28
B1746 2007 OBHS WEHRLE $95.00 1.51% $ 1.43 $96.43
D1746 4016 SANDBURG WEHRLE $95.00 151% $ 1.43 $96.43
L1746 1201 MEMORIAL WEHRLE $95.00 151% $ 1.43 $96.43
S1751 3391 NEW ROAD, PARLIN WEHRLE $145.00 151% $ 2.19 $147.19
AIDE: WEHRLE $65.00 $ - $65.00
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VENDOR

A-Academy Termite & Pest Control
Able Mechanical, Inc.

Achieve 3000

Altec Building Systems/Geopeak
Arthur J. Gallagher Risk Management Services, Inc.
Atlantic Security and Fire

B & W Construction Company of NJ, Inc.
Bank of America

Bayada Home Health Care, Inc.
Beyond Communications
Brentwood Healthcare

Bristol Environmental

Brookfield Academy

Brown & Brown Advisors

CM3

Cablevision Lightpath

Center for Behavioral Health
Central Boiler, Inc.

CDW-G

Christopher Russell

Christine Matta

CNNH-Center for Neurological & Neurodevelopmental Health
Community Hospital Group - JFK Medical
Creative Network Concepts
Computer Solutions

Cross County Clinical

Data Network Solutions Inc.

Delta-T North Jersey, Inc.

Dr. Pietrucha

Doctor's Office

ElIUS, LLC

Educere

Edvocate

Edmentum

Educaiton Inc.

EDU Healthcare

E-Rate

Effective School Solutions LLC
Eisinger's Lawn Service

Eisinger's Lawn Service

Embrace Kids Foundation
Environmental Connection, Inc.
Epic Health Services

Excel Urgent Care

First Children

Follett School Solutions

Frontline Technologies/AESOP Services
Frontline Technologies/IEP Direct
Fronntline Technologies/Applitrack
Gaggle

General Healthcare Resources
H.A. Wolfinger & Associates

Head To Head Consultants
Hybridge Learning Academy
Honeywell

Independent Rehabilitation Svs, Inc.
Innerspace Counseling

Itpro.tv

Integrated Speech Pathology
Integrated Systems

Invo Healthcare Associates, LLC.
IPG Telecom

Jesse Mintz, M.D.

JVM Mechanical

Jewish Vocational Service of Metrowest
Kenney, Gross, Kovats & Parton

Learning Tree Multicultural/Multilingual Evaluation & Consulting, Inc.

Life Touch Inc.

Lyons Environmental Services, LLC.
Maxim Health Care Services

Mealtime/The CLM Group, Inc.

Media Flex

Meridian Property Services

Neurology Specialists of Monmouth County
New Hope Foundation

Northeast Roof Maintenance

DESCRIPTION

Pest Control

Cafeteria Equipment Maintenance & Repair
Pro Differentiated Literacy Solution

Solar Panels

Broker of Record for commercial insurance
Burglar Maintenance and Monitoring
Surface & Underground Utilities Repair & Maintenance/Paving & Excavation
ESIP Lease Purchase Finance

Nursing Services

Speech and Language Evaluations

Nursing Services

Asbestos Abatement

Home Instruction

Group Insurance Broker of Record

Security Camera Project

District Bandwidth

Psychiatric Evaluations

Boiler Repair & Maintenance

Vision Assessment

Bi-Lingual Evaluations

Neurological Evaluations

Speech Evaluation
Technology/Maintenance Work Order System
SMARTS Budgetary Accounting/Payroll/H.R.
Bi-Lingual Evaluations

VOIP Phone Service

Nursing Services

Neurological Evaluations

Pre-employment Physicals

Home Instruction

Home Instruction

Manage RFP process

Study Island & Education City

Home Instruction

Substitute Nursing Services

Therapeutic Mental Services

Grasscutting

Snow Removal

Home Instruction

Environmental Consulting Services

Nursing Services

Hepatitis B Series Injections

OT/PT

Replacement Textbooks

Support & Maintenance of Proprietary Software & User Licenses

Safety Management

Child Study Team Diagnostic Services
Audiological Evaluation
Neuropsychological Evaluations
Behavior Assessment

Energy Service Co.

OT/PT

Evaluations

Online training for technicians
Evaluations

OBHS Cameras

Speech and Language Pathologist Services
Telephone Repair
Neurodevelopemental Evaluations
Automatic Temperature Control
Evaluations

Board Attorney

CST Evaluations

School Photography

Water Treatment Plant Operator
Nursing Services

mPower lunch program

Library Automation Services
Sandburg Generator

Neurological Evaluations

Home Instruction

Roofing Repair & Maintenance
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Oxford Consulting Services

Phoenix Advisors LLC

Preferred Home Health Care & Nursing Services
Professional Education Services
Psychoeducational Consulting Group, LLC

Red Fox Engineering

REALTIME

Republic Services

Ricoh USA Inc

Robert Wood Johnson Medical Center

Sal Electric, Inc.

Sal Electric, Inc.

Samuel Klein & Company

School Improvement Network & Observation 360
Silvergate Prep

Sciarillo, Cornell, Merlino, McKeever & Osborne LLC

SHI International Inc.

Soar the Scores

Sodexo Management Inc.

Spitz, Inc.

Stress Care of NJ, LLC

Summit Speech School

Sunesys LLC

TD Equipment Finance
Temco/Atalian Building Maintenance
Tokarski & Milleman Architects LLC
UMDNJ-Robert Wood Johnson Medical School
US Bancorp

United States Elevator

University Behavioral Health Care
Wilentz, Goldman & Spitzer, PA
Worldwide Gear

DESCRIPTION

Home Instruction

Financial Advisors

Nursing Services

Home Instruction

Behavioral Evaluations

P4P Rebates

Maintenance of Proprietary Software & User Licenses
Garbage Removal

Savin Copiers

Physician of Record

Electrical Repairs (Time & Materials)

Fire Alarms (Repair, Maintenance & Inspection-Time & Materials)
Districts Auditing Firm

Proprietary Software

Bedside Instruction

Special Education Attorney

Student and Teacher Statistical Information
Food Service Contract

System Protection Plans For SciDome Planetarium System
Psychiatric Evaluations

Teacher of the Deaf/Itinerant Services
District Wide Area Network

Lease Purchase Financing

Contracted Custodial Services

Architect of Record

District Physician of Record

Lease Purchase Financing

Quarterly Elevator Maintenance

Home Instruction

Bond Counsel

Graduation Apparel
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BID TABULATION SHEET
June 21, 2018 11:00 AM
Bid #18-111
Pupil Transportation Routes
Package Number Browntown First Student Irvin Raphael Keyport Auto School Dayz \ Unlimited
Package Number 1 272.00 248.30
V 1801 272.00/1.95 \ 248.30/1.90
Package Number 2 295.00 273.80
V 1802 295.00/1.95 273.80/1.90
Package Number 3 290.00 324.50
V 1803 290.00/1.95 324.50/1.90
Package Number 4 290.00 244.60
V 1804 290.00/1.95 244.60/1.90
Package Number 5
P 1805
NO AIDE 349.00
Package Number 6 W/A 409.00 430.00
P 1806 | 75.00/.49/30.00 |  122.00/1.95
K 1806 | 274.00/.49/30.00 | 308.00/1.95
NO AIDE 349.00
Package Number 7 W/A 409.00 380.00
P 1807 | 75.00/.49/30.00 120.00/1.95
Y 1807 | 274.00/.49/30.00 260.00/1.95
Package Number 9 288.00 340.00 W/A 400.00 292.00
B 1809 144.00/1.50 170.00/.49/30.00 146.00/1.95
C 1809 144.00/1.50 170.00/.49/30.00 146.00/1.95
Package Number 10 293.50 410.00
P 1810 151.50/1.50 120.00/1.95
R 1810 142.00/1.50 290.00/1.95
Package Number 11 301.50 330.00 W/A 390.00 307.00
B 1811 101.00/1.50 110.00/.09/20.00 100.00/1.95
C 1811 101.00/1.50 110.00/.09/20.00 100.00/1.95
M 1811 99.50/1.50 110.00/.09/20.00 100.00/1.95
Package Number 12 296.00 330.00 W/A 390.00 289.00
C 1812 148.00/1.50 165.00/.09/30.00 | 14450/1.95 |
F 1812 148.00/1.50 165.00/.09/30.00 | 144.50/1.95 |
Package Number 14 275.00 336.00
P 1814 70.00/1.95 \ 46.00/1.90
Y 1814 205.00/1.95 \ 290.00/1.90
Package Number 15 275.00
P 1815 \ 70.00/1.95 \
L 1815 | 205.00/1.95 |
Package Number 16 279.00 318.00
P 1816 60.00/1.95 \ 58.50/1.90
K 1816 219.00/1.95 \ 259.50/1.90
Package Number 17 260.00
P 1817 50.00/1.95 \
J 1817 210.00/1.95 \
Package Number 18 330.00 274.00 277.85
P 1818 40.00/1.95 66.67/1.25/25.00 63.00/1.90
M 1818 290.00/1.95 207.33/1.25/25.00 214.85/1.90
Package Number 19 264.00 244.00 268.48
B 1820 132.00/1.95 122.00/1.25/25.00 134.24/1.90
Y 1820 132.00/1.95 122.00/1.25/25.00 134.24/1.90
Package Number 20 350.00 258.40
S 1821 275.00/1.95/75.00 | 258.40/1.90
Package Number 23 325.00 170.00 324.60
S 1824 250.00/1.95/75.00 | 125.00/1.00/45.00 |  259.60/1.90/65.00
Package Number 25 320.00 130.00 184.20
S 1826 245.00/1.95/75.00 130.00/1.00 184.20/1.90
Package Number 26 370.00 244.40
S 1827 295.00/1.95/75.00 244.40/1.90
Package Number 27 370.00 169.00 177.30
S 1828 295.00/1.95/75.00 | 169.00/1.00 [ 177.30/1.90
Package Number 28 320.00 153.00 168.70
S 1829 245.00/1.95/75.00 | 153.00/1.00 168.70/1.90
Package Number 29 329.00
S 1830 269.00/1.25/60.00 |
Package Number 30 330.00 270.00 294.60
S1831 255.00/1.95/75.00 | 215.00/1.00/55.00 234.60/1.90/60.00
Package Number 31 269.00
S 1832 | 219.00/1.25/50.00 |
Package Number 32 370.00 329.00
S 1833 295.00/1.95/75.00 | 269.00/1.25/60.00
Package Number 33 340.00 194.30
S 1834 265.00/1.95/75.00 | 194.30/1.90
Package Number 34 385.00 284.40
S 1835 310.00/1.95/75.00 | 284.40/1.90
Package Number 35 260.00 152.80
V 1836 185.00/1.95/.75.00 | 152.80/1.90
Package Number 36 385.00 239.00 294.60
S 1837 310.00/1.95/75.00 | 239.00/1.00 [ 294.60/1.90
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Security Drill Statement of Assurance

Pursuant to 18A:41-1, every principal of a school of two or more rooms, or of a school of one
room, when located above the first story of a building, shall have at least one fire drill and one
school security drill each month within the school hours, including any summer months during
which the school is open for instructional programs.

Schools are required to hold annually a minimum of two of each of the following security drills:
active shooter, evacuation (non- fire), bomb threat and lockdown.

Once the above requirements are met, additional security drills relating to shelter-in-place,
reverse evacuation, evacuation to relocation site, testing of school’s notification system and
procedures, testing of school’s communication system and procedures, tabletop exercise and full
scale exercise can be practiced to fulfill the requirements of this law.

Districts are required to annually submit this statement to their County Office of Education by
June 30 of each year. The county office shall additionally send an informational copy to the
respective county prosecutor's office.

Upon completion, send only the first page of this document and retain the remaining
documentation for your records.

CERTIFICATION

, being the Chief School Administrator of

, do hereby certify that, pursuant to 18A:41-1, all

requirements have been met relating to the practicing of school security drills.






