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Thank you for being an Eagle Mentor! 

 

 

 

 

 

Joining our Student Mentor Program is a rewarding, challenging, and exciting 
experience.  
 

The WINGS program is designed to encourage students to become involved in 
other students’ lives to help them reach their full potential.  
Our WINGS will be 

Working to  
Inspire &  
Nourish  
Growth of 
Students 

 

Our WINGS are mature, caring students who like and respect children and 
adults. WINGS believe that all students are capable of academic and personal 
accomplishment, and are genuinely concerned about helping better youth.  
 

WINGS provide a positive, responsible role model for students who otherwise 
may not have many.  
 

Your willingness to give your time to help students is sincerely appreciated. 
 

 

 

 

 

 

 
 



The WINGS Student Mentor Program 

Program Description 

 

Our Student Mentor Program is a safe, one-on-one, school-based initiative 
encompassing grades K-12. Mentors must be approved by the administration 
and carefully matched with a student. Students are identified by school 
counselors and must have a signed “Consent Form” on file. Once matched, a 
WINGS volunteer meets with the student for 30 minutes biweekly (or as fit) on 
the school campus during the normal school hours.  
 

WINGS are role models who are Working to Inspire and Nourish Growth of 
Students while providing guidance and support to cultivate personal, social and 
academic development.  
 

The WINGS Student Mentor Program 

Overview 

 

The Need for WINGS 

School-aged youth need caring and consistent relationships in order to be 
successful in school and beyond. However, there are many young people lacking 
this in their lives who are willing or able to provide the support necessary to help 
them reach their full potential.  
 

Why Students May Need a mentor:  
Students may need a mentor for reasons including: failing grades, poor 
attendance, low self-esteem, poor social skills/peer relationships, adjusting to a 
new environment or need a positive role model. These students may need help 
developing problem-solving skills, improving academic performance, meeting 
short-term and long-term goals, improving his or her self-image, dealing with 
peer pressure, making healthy relationships with adults and peers, making 
positive choices.  
 

Clifton-Clyde has many students who would benefit from a one-on-one 
relationship with a caring individual other than their teachers. Students can 
benefit from a consistent, long-term relationship, which provides guidance and 
support as they are faced with various challenges during their school career. 
Mentors are an invaluable resource from the community to start addressing this 
need. Mentors can help students improve academic performance and character 
development to support success in life.  
 



What the Research Shows:  
A study conducted by Big Brothers Big Sisters of America looked at five school-
based mentoring programs.  
The teachers reported:  
• 64% of the students developed more positive attitudes toward school.  
• 58% achieved higher grades in social studies, languages, and math.  
• 60% improved relationships with adults, and 56% improved relationships with 
peers.  
• 55% were better able to express their feelings.  
• 64% developed higher self-confidence.  
• 62% were more likely to trust their teachers.  
School-based mentoring provides the help most students need to assure their 
academic and personal growth. 
 

The WINGS Student Mentor Program 

Process 

 

WINGS Volunteer Mentors 

• Complete Application  
• Complete Training  
 

Administration 

• Complete Background Check (if not a student) 
• Notify WINGS Coordinators when process is complete  
• Provide support for WINGS and Coordinators  
 

WINGS Coordinators 

• Identify Students  
• Collect Consent Form from Student 
• Match Student and WINGS Volunteer  
• Contact WINGS Volunteer regarding first meeting  
• Hold meetings with WINGS Volunteer to help plan collaborate 

• Act as liaison for WINGS Volunteer and Student  
• Provide support for WINGS Volunteer and Student 
 

The WINGS Student Mentor Program 

Guidelines 
 

In order to participate in the Clifton-Clyde Student Mentoring Program, WINGS 
must follow these guidelines at all times:  
WINGS are required to:  



• Complete an application and criminal background check and attend an initial 
mentor meeting with WINGS Coordinators. 
• Participate in the WINGS Student Mentoring Program for the duration of the 
school year.  
• Sign in and out of the school on the Visitor Sign-In Sheet and wear a mentor 
name tag.  
• Contact the WINGS Coordinator if they are unable to keep their appointment.  
• Contact administration or WINGS Coordinators with concerns or questions.  
 

30-Minute Meetings: Meetings between the mentor and mentee are to take 
place on school grounds in designated mentoring areas — library, cafeteria, 
classroom — during school hours. All meetings must take place in rooms with 
open doors or in sight of school personnel.  
 

Discipline: Mentors are not responsible for disciplining students. If you are 
concerned about a student’s behavior or their behavior becomes unacceptable, 
please contact staff.  
 

Incentives: Mentors are discouraged from giving their students gifts as 
incentives. Students should strive to be self-motivated. Examples of appropriate 
incentives are smiles, words of encouragement, and birthday cards.  
 

Confidentiality: All academic and personal information you are told concerning 
your student is strictly confidential, and sharing that information with others is a 
violation of the law. Student records are not available to the mentors due to the 
Family Education Rights and Privacy Act. Additionally, parents have to give 
permission before the school can supply the mentor the home address or phone 
number of the student. The mentor can decide whether or not to provide the 
mentee with his/her address and phone number. The law requires you to 
report any information your student might share with you in regards to 
homicide, suicide, physical/emotional abuse, or any illegal activity. Report 
and document this information to the WINGS Coordinator or administration, and 
then he/she will assist you with the next step. Do not promise a student that you 
will keep this information.  

 
The WINGS Student Mentor Program 

Qualities and Responsibilities 
 
Here are some important things to keep in mind.  
• When you are on campus, dress appropriately.  
• Do not meet with/interact with students other than the student you have been 
assigned to.  



• Mentors are discouraged from giving gifts and/or purchasing lunch for any 
student.  
• Never direct students to unscreened resources.  
• Never give medication to any student.  
• Do not transport the mentee in their personal vehicle.  
• Be cautious about physical contact with all students, such as nudging, hugging, 
pushing, hitting, etc.  
• Refrain from speaking negatively about parents/guardians/teachers or people in 
authority.  
 

WINGS are expected to meet with their student for a minimum of 30 minutes 
biweekly on school grounds throughout 
the school year. WINGS volunteers 
should be prepared for the mentoring 
relationship to last several years.  
When meeting with the student, 
WINGS should focus on the student’s 
strengths and not on “fixing” the 
student’s problems. Help the student 
recognize barriers and opportunities 
and seek out solutions and always 
respect the student’s right to make his 
or her own choices in life. WINGS 
should be aware of their limitations and 
recognize that they cannot change the 
student’s circumstances.  
WINGS should be flexible and non-
judgmental. WINGS should respect 
their student’s religious beliefs and never impose his or her personal beliefs on 
the student.  
WINGS should be positive, optimistic individuals who exercise patience when 
interacting with students. They should reinforce the student’s successes. Like all 
Volunteers, WINGS should not criticize school procedures or personnel in front of 
the student.  
 

Qualities of Effective WINGS 

Preparedness - Mentors are prepared to be a friend to a young person and demonstrate consistent, 
dependable, trustworthy, accepting, honest, and respectful behaviors.  
Integrity - Mentors consistently act in ways that are ethical, earning the respect and trust of their 
mentees and supporting community partners.  
Commitment - Mentors are steadfast in their commitment to the policies and procedures of the guiding 
organization.  
Knowledge Builder - Mentors actively seek out shared opportunities that enhance the knowledge, 



Keep in mind...  
• A mentor is a positive role model. 
Demonstrate responsibility, care and 
concern.  
• Diversity is a two-way street. Share 
your culture. Don’t be afraid of 
differences.  
• Poverty has its own culture. Be 
understanding and nonjudgmental.  
• It takes time to get to know someone.  
• Plan activities that will fill the allotted 
time. Ask your mentee what he or she 
would like to do.  
• Be flexible.  
• Your mentee may be shy. Be patient.  
• Your mentee may initially be 
unresponsive.  
• You may be tested. Demonstrate your 
dependability.  
• Remain patiently committed.  
• Building trust requires work.  
• Don’t force discussions about personal 
issues. Young people need privacy.  
• Communication styles can vary from 
culture to culture  
• Parents are important. Respect your 
mentee’s parents.  
• Be yourself. 

skills, and abilities of their mentees.  
Inclusive Attitude - Mentors value the diverse racial, economic, cultural, and religious traits of their 
mentees.  
Maintain Confidentiality - Mentors act in the best interest of the mentoring organization and ensure 
confidentiality, taking care to protect against inadvertent disclosure.  
Accountability - Mentors make regular contact with the mentoring organization and ensure effective 
mentoring practices.  
Appropriate - Mentors refrain from profanity, criticism of school faculty or staff, inappropriate physical 
contact, violations of law or school code of conduct.  
Eligibility - Mentors authorize the completion of required background checks to cover criminal history, 
personal interviews and other forms of screening as deemed appropriate.  
Service to Community - Mentors maintain a steady presence in the lives of youth and in community 
efforts, and strive to encourage others toward participation in volunteer efforts.  

Source: Governor’s Mentoring Initiative,  
Texas Commission on Volunteerism and Community Service 

 
The WINGS Student Mentor Program 

Phases of Mentoring 
 
The mentoring relationship typically goes through multiple stages that include 
developing rapport and building trust, setting and reaching goals, navigating 
rough spots, and eventually closing the relationship.  
 

Phase 1: Developing Rapport and Building Trust  
The “getting to know you” phase is the most critical 
phase of the relationship and may take weeks or even 
months. It is especially critical in this stage to be both 
predictable and consistent. If you schedule an 
appointment, keep it.  
Things to expect and work on during Phase 1 include:  
 
Testing  
Young people who may experience adverse childhood 
experiences generally do not trust others. As a result, 
they use testing as a coping or defense mechanism to 
determine whether they can trust you. They will test to 
see if you really care about them. The student might 
test the mentor by not showing up to a scheduled 
meeting to see how the mentor will react.  
 

Establish confidentiality  
During the first stage of the relationship, it’s important 
to establish confidentiality with our young person. This 
helps develop trust. The mentor should let the mentee 
know that whatever he or she wants to share with the 



Keep in mind...  
• Mentoring is not just about friendship. 
Remember you are the adult.  
• Many young people lack focus. Provide 
explicit direction.  
• Your commitment to the goals may be 
tested. Be consistent and predictable.  
• Many young people lack life skills. Look 
for teachable moments.  
• Successful mentoring relationships are 
Always be open to suggestions.  
• Realize your limitations.  
• Enjoyable time is a valuable part of the 
relationship. Try to achieve balance.  
• Your student may not be aware of 
career possibilities. Help broaden his or 
her horizons.  
• Some students may not know how to 
explore career options. Help open doors.  
• Help with your student’s post-high 
school plans or interest in college. Your 
student may be unaware of the 
processes involved. Help your student 
plan his or her application. 

mentor will remain confidential, as long as (and it’s important to stress this point) 
what the young person tells the mentors is not going to harm the young person or 
someone else. It’s helpful to stress this up front, within the first few meetings with 
the mentee. That way, later down the road, if a mentor needs to break the 
confidence because the information the mentee shared was going to harm him or 
her or someone else, the young person will not feel betrayed.  
 

Goal Setting (transitions to Phase 2)  
It’s helpful during Phase 1 to take the time to set at least one achievable goal 
together for the relationship. What do the two of you want to get out of this 
relationship? It’s also good to help your mentee set personal goals. Young 
people often do not learn how to set goals, and this well provide them with the 
opportunity to set goals and work toward achieving them.   
 

The WINGS Student Mentor Program 

Phases of Mentoring 
 
Phase 2: Setting and Reaching Goals Once the “testing” is over, the rocky part 
of the relationship usually ends and the young person becomes more committed. 
At times, however, odd behaviors may appear, usually if the youth is under 
stress.  The mentor and the youth should identify and work toward some short-
term goals.  

 

Setting goals  
Once the trust and rapport has been established, 
base your relationship around clearly defined 
goals.  
• Involve your student in setting goals. Your 
mentee’s goals must be his or her own.  
• Ask your student to make a commitment with 
you to carry out the goal through a handshake or 
written agreement. The student must be 
committed to his or her goal or it will never be 
achieved.  
• Try articulating a long-term goal before 
determining a short-term goal that can be 
immediately achieved by your student.  
• Set goals that are realistic but challenging (if it’s 
too difficult, the student may become frustrated 
and give up, but if it’s too easy there is little 
incentive to achieve it).  



Keep in mind...  
• Understand your influence as an adult. 
Teens care about adults opinions.  
• You have a unique role.  
• Confront inappropriate behavior 
directly, but with care.  
• Young people need validation. Establish 
productive communication.  
• Some young people have a hard time 
expressing their feelings.  
• All relationships have problems. Don’t 
expect perfection.  
• Your student may have a serious 
problem. Recognize your limitations.  
• Your student may have problems at 
home, at school, at work or with family 
or friends. Assess the source of the 
conflict, but remember your role.  
• If your student has problems with 
criminal activity, pregnancy, drug use, 
suicidal impulses or abuse, contact the 
Campus Mentor Coordinator. 

• Set goals that are specific and measurable and agree on a deadline. Assess 
progress and pitfalls weekly.  
• Celebrate or problem-solve the results.  
• Reassess or affirm the values of the goals set.  
• Consider encouraging your student to record the goals in a journal or 
notebook.  
 

If the student fails to meet the goals  
• the goal may have been too difficult for the student to achieve  
• the goal may have been developed without active involvement and commitment 
of the student.  
• the student may be fearful of achieving a goal. Many at-risk lack self-confidence 
and become accustomed to making poor choices, with reinforce their negative 
self-image.  
 

The WINGS Student Mentor Program 

Phases of Mentoring 
 

Phase 3: Navigating Rough Spots  
• Children care about an adult’s opinions. Children often worry that they are 
disliked or not respected by adults. Even though children may occasionally seem 
nonchalant in attitude, your opinion is always important. Understand your 
influence as an adult. Recognize that your mentee looks to you for guidance. 
Always take his or her concerns seriously.  
• Children need validation. While their problems may 
seem trivial, recognize that they are very real to your 
mentee. Establish productive communication. If he or 
she is upset, don’t trivialize his or her feelings. Ask 
him or her to tell you how he or she feels, then listen. 
Be sure to establish eye contact. Don’t interrupt, and 
keep an open mind.  
• Many children have difficulty succinctly expressing 
their innermost feelings. Their emotions can be like a 
maze, and it may take them time to understand and 
unravel all that they are feeling. Help your mentee 
clarify his or her feelings. Repeat back what he or 
her tells you. Ask questions to help him or her clarify 
what he or she means while he or she talks. But 
always pay attention, and stay focused.  
• A mentor has a unique role. Mentors are not 
parents, principals or another, similar authority 
figure. The trust between a mentor and mentee is 



built on that premise. Established trust will move your mentee to confide in you. 
Do not breach your mentee’s confidence unless absolutely necessary. If there 
ever comes a time when you feel a breach is unavoidable, first inform your 
mentee of your plans to talk with someone outside.  
• All relationships have problems. Changes in your mentee’s life can affect his or 
her behavior around you. Don’t expect perfection. The majority of problems are 
not severe, and can be easily overcome. Just stay levelheaded and calm. Be 
sure to use communication tools to get to the heart of an issue.  
• Occasionally, a mentee will have a serious problem. Though this arises 
infrequently, you may be asked to help his or her with problems for which you are 
not qualified. Recognize your limitations and do not exceed them. You are not a 
psychologist, psychiatrist, drug counselor or social-worker. Instead, connect your 
mentee with qualified, experienced specialists if the need arises.  
 

 

The WINGS Student Mentor Program 

Phases of Mentoring 
 

Phase 4: Closing the Relationship 

The mentoring relationship will inevitably end in its present form. This end may 
be planned or be abrupt. How a relationship ends is key to how both the mentor 
and the student think about and value their experience together.  
The following steps can help close the relationship in a positive way.  
 
When the termination is planned  
Mentors should  
• Alert their student in advance of the closure of the relationship  



Keep in mind...  
• The student must not be allowed to 
feel that the meetings ended because of 
something he or she did was wrong.  
• They can understand schedule changes, 
illness, moving, and so on, but just as 
with a friend, they cannot understand 
the disappearance of a mentor without 
explanation.  
• Don’t make promises you may not 
keep-- including that you will keep in 
touch.  
• Students who are recommended for 
mentoring have often lost significant 
adults in their lives, and the end of the 
mentoring relationship may feel like an 
additional loss. 

• Encourage your student to verbalize his or her feelings about the change in the 
relationship.  
• Set the example. Be honest, candid and supportive regardless of the reason for 
the termination, but talk about your thoughts and feelings for the student and 
your feelings about ending the relationship as you known it.  
• The reason(s) for the departure should be discussed with the student by the 
mentor first and reinforced by the mentorship coordinator and the student.  
• Monitor your own feelings, such as sadness, guilt, relief, etc.  
Help students grow from the process; reassure them about what they have 
learned and are capable of.  
• Plan a special “fun” activity together during the last meeting, or exchange 
photographs.  
• During the final meeting, talk about how enjoyable the relationship has been for 
you. Recall the student’s progresses and strengths. Tell your students about his 
or her great qualities. Let the student know how those qualities and strengths will 
help them throughout his or her life.  
• Reassure the student of your confidence in him or her. Discuss positive actions 
and directions for the future.  
 

When the termination is premature  
• Notify the mentorship coordinator as soon as 
possible.  
• Communicate their intentions for leaving. This 
should be done in person. The student or mentor may 
ask the mentorship coordinator to be present for this 
meeting. 
 

Measure of Success  
By the time the life-cycle of your mentoring 
relationship is drawing to a close, your mentee may 
realize, for the first time, that he or she:  
• Has potential  
• Is confident and self-assured.  
• Values education and the learning process.  
• Is a capable young person.  
 

The WINGS Student Mentor Program 

Meeting with your student 
 

 

The First Meeting  



Ways to Spend an Hour  
Relationship Building (5 minutes)  
• Shake hands  
• Make eye-contact.  
• Compliment him or her  
• Ask your mentee to share with you. “Tell me two good things 
that have happened to you since the last time we met...”  
Communicate (45 minutes)  
• Talk about something of interest to the student.  
• Review his or her goals.  
• Teach skills suggested by teachers using provided material.  
• Strengthen problem-solving skills.  
Set Goals (5 minutes)  
• Assist in setting goals. Develop two goals you wish to 
accomplish during the next week and record them in your 
journal.  
Close (5 minutes)  
• Verbalize. Ask your mentee what he or she would like to do at 
the next meeting.  
• Tell him or her that you are looking forward to it.  
• End with a positive note. Shake hands and say you are 
confident he or she will have a great week. 

Discuss expectations. Introduce yourself and tell a little about your background. 
Give a brief description of the program and check for your student’s 
understanding and feelings about the program. Discuss where, when, and how 
long you will be meeting with your student.  
 

Discuss confidentiality. Clarify that you will keep private what your student tells 
you, unless you are told something that involves past, present, or potential harm 
to him/herself or others. This type of information must be reported to the 
Mentorship Coordinator. Do not promise that you will keep this information 
confidential. Parents can also request to know what is discussed. To explain this 
to your student, you could say: “I am not going to discuss what we say to each 
other with other people. But, if you ever tell me about something dangerous to 
you or someone else, then I will have to tell the Mentorship Coordinator about it. 
This is because I care about you and have to make sure you and others are 
safe.”  
 

Encourage your student to 
respond. Ask your student if he 
or she has any questions or 
concerns about the program. If 
your student is unresponsive at 
first, do not take it personally. It 
may take some time for your 
relationship to develop.  
 

Get to know your student and 
have fun. In the beginning of 
your relationship, it is critical to 
take things slow. Use some of 
the suggested activities to get to 
know your student when 
spending time together. You can 
start by having your student 
take you on a tour of the school. 
It is important to have fun and 
start developing your 
relationship.  

 

Choosing Activities  
Successful matches are youth-driven. Be open to suggestions by your mentee. 
When youth are involved in the decision-making, they feel more connected to the 
activities and the mentoring relationship. Try to achieve some balance in the 
relationship through fun and enjoyable activities. This is vital to the match.  



 
Playing. If it appears that your student would rather play every time you are 
together than pursuing other activities, just remember that it is not the location 
nor the amount of time you spend together that is important as long as you are 
doing something that you both enjoy. While you may think play is wasting time, 
please remember its value.  
 

Celebrating Accomplishments Encourage your mentee each time you are 
together. Identify and acknowledge your student’s strengths. If your mentee is 
not successful in an endeavor, help him or her to understand that there are many 
ways in which he or she has been successful. It is important to tell your mentee 
you are proud of him or her.  
 

The WINGS Student Mentor Program 

100 Activities to do with your Mentee 
 

Play games  
Play catch  
Hang out and talk  
Shoot some hoops  
Read a book together  
Write a story together  
Create artwork together  
Have a picnic  
Fly a kite  
Listen to music each of you enjoys  
Play cards  
Take photographs together  
Do homework (only occasionally)  
Go to the library  
Talk about your career  
Talk about the future  
Listen  
Work on a puzzle  
Write a poem together  
Talk about your favorite sport  
Eat lunch together  
Build a model airplane or car  
Play Frisbee  
Read the newspaper together  

Play Chess Make greeting cards 
together Make a scrapbook together 
Write letters to a soldier  
 
Tell stories about your childhood 
Read books on interviewing 

Research colleges and universities  
Share hobbies  
Talk about your family  
Do a crossword puzzle  
Color  
Set New Year’s resolutions  
Talk about your first job  
Talk about news or current events  
Share a talent or teach a skill  
Talk about planning a budget  
Talk about what it takes to succeed  
Take a walk  
Swing together  
Make a craft  
Talk about your pets  
Talk about career interests  
Share your favorite subject in school  
Make a list of your favorite things  
Talk about places you’ve traveled  
Talk about places you want to visit  
Learn something new together  



Teach each other a song  
Plan an imaginary trip together  
Research a different culture  
Learn about a foreign country  
Talk about college  
Practice writing thank you notes  
Share your culture and background  
Play Monopoly  
Exchange favorite recipes  
Carve a pumpkin  
Play Hangman  
Share your dreams  
Plan a random act of kindness  
Play with Legos  
Play with Play-doh  
Eat breakfast together  
Talk about bullying  
Play tic-tac-toe  
Keep a journal  
Talk about study habits  
Make a collage  
Learn 10 words in a foreign 
language  
Do a Sudoku  
Make a collage  

Talk about your favorite foods  
Create art you can wear  
Blow bubbles  
Play hopscotch  
Play Scrabble  
Talk about money  
Talk about eating healthy  
Play a musical instrument  
Talk about good manners  
Role play  
Play checkers  
Teach a skill  
Do a word find  
Throw a football  
Take a tour of the school 
Make finger puppets  
Have a tea party 

Read a comic book  
Play Jacks  
Read the funny pages  
Tell a story  
String beads together  
Research a historical event  
Practice spelling words  
Plan a dream vacation 

The WINGS Student Mentor Program 

Building Self Esteem 
 
It is important to be able to recognize the signs and behaviors of students 
possessing high and low self-esteem. The following list and activities may be 
helpful in recognizing and working to improve a student’s self-esteem.  



 

Activities to Build Self-Esteem  
• Never do for a student what he or she can do for himself or herself.  
• Be aware of appropriate expectations at various age levels.  
• Demonstrate the willingness to accept mistakes in self and others.  
• Use encouraging language - focus on improvements more than 
accomplishments.  
• Realize that self-confidence varies within the individual’s areas of life.  
• Demonstrate self-confidence.  
• Use positive self-talk.  
• Share stories about times when someone gave each of you confidence.  
• Think of a way you and your mentee could work together and help another 
person feel more capable.  
• Each of you share what you think is your best characteristic and why.  
• Share stories with your mentee about times when an adult made you feel 
special. How did it affect you? 
 

 

 

 

 

 

 

Adapted from: https://education-connection.org/wp-content/uploads/2017/09/Mentor_Handbook.pdf 
https://alis.alberta.ca/media/1599/mentorhandbook.pdf 

https://education-connection.org/wp-content/uploads/2017/09/Mentor_Handbook.pdf
https://alis.alberta.ca/media/1599/mentorhandbook.pdf


 
 
 
 
 
 
 
Dear Parent/Guardian: 
 

Your child has the opportunity to participate in the Clifton-Clyde WINGS Student 
Mentoring Program. This program matches volunteers with students to form a 
mentor-mentee relationship. A WINGS mentor is another supporting person who 
takes an active interest in the life of a student.  
 

The volunteer (mentor) will be meeting with your daughter/son (mentee) each 
week or every other week for 30 minutes. All meetings will be held at the school 
and during the school day. Activities that take place outside of school are strictly 
at the discretion of the parent. The school and its employees will take no 
responsibility for these activities.  
 

I hope that you agree to have your child be a part of the WINGS Mentoring 
Program, and that you will offer support and encouragement to make this a 
successful experience.  
Please complete the bottom portion of this form and return to the WINGS Mentor 
Coordinator. 
 
Sincerely,  
 
 
Mistie Knox  
WINGS Mentor Coordinator 
________________________________________________________________ 

I give my permission for my son/daughter to participate in the Clifton-Clyde 
Student Mentoring Program. I understand that all meetings will take place during 
school hours on school grounds. I also understand that any contact outside of 
school between my child and his/her mentor is strictly my choice and the school 
and its employee are not held responsible for these activities.  
 
Date______________ 

Parent Name_________________    Parent Signature__________________ 

Child’s Name_________________    School and Grade_________________ 

Clifton-Clyde High School 
616 N. High 

Clyde, KS  66938 
785-446-3444 

Fax: 785-446-3438 



Additional links and resources: 

http://new.every1graduates.org/wp-content/uploads/2016/08/FUNActivitiesCatalogue_MentorNY.pdf 

https://documents.manchester.ac.uk/display.aspx?DocID=7582 

https://icebreakerideas.com/quick-icebreakers/ 

 

http://new.every1graduates.org/wp-content/uploads/2016/08/FUNActivitiesCatalogue_MentorNY.pdf
https://documents.manchester.ac.uk/display.aspx?DocID=7582
https://icebreakerideas.com/quick-icebreakers/

