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6.1-COMMUNICATION GOALS

The sirgle most - sigmificant factor in student achievement is the teacher. The tegcher's effectiveness is greatly
erhanced when supported by the school commuaity  as a whole, the student's home, and the commupity at
large. The Arkansaes Gemerak Assembly and the Depament of Education hgve demonstrated their o
understarding: of the importance - of involving such groups by repeatedly mandaging their-ifclusion in the
educationa+ system and process. Commuaication  with_ staff,, parents;; grandparents, ; legg] guardians, business,
ang_ commuwnity. membesss is fundamentak. to increasing their, concern for, and ipvolvement iﬂ,’ raising student
achievement. .

Communication  showld be two-way between the District and the public. The commupjgations program shall
strive to: ' o

1. Increase mutwak understanding, trust,, and support between the Digrict and parents, business, and the
commuaity , as a whole;

2. Keep District staff regmlarly informed of upcoming Digfrict programs and events, as well as noteworthy staff-
and stedent accomplishmaents - to enable all the staff to help promote positive public relations;

3. Create and disseminate brochures, flyers, and fact sheets; that will help parents; and commupity members
better understard school policies and procedures and acquaint them with areas where their, volunteer

services are' most: negded;

4. tnform legislators- of the accomplishments . of the District's students; and staff, as well as how proposed
legislation couwld affect the disfrict;

5. Maintat: goed relations. with.the news media and provide the media with pertingnt news releases; and

6. Increase the paxticipation of parents, grandparents.; legal guardians, busingss, and commupjty members in
school actiwities and programs. ’

The Board will appoint committees, when appropriate, to help the Disjrict exgging issues facing it. Such
cormmittees may inelude membess -of the public, students, parents; and school employees, as well as membeys

of the Board. Membess - may serve until the committee - makes itg non-binging recommendatjons to the Board.

Amy committee, which ineludes among its membets .a member of the School Board, shgll operate according to
the requiraments . of the Atkadsass Freedom of Ipformation  Act.,

The Board shall hold a public meeting, at least annually, to report on the Digfrict's progress toward attainjng its
goals and to review its long-range plan. Those: individuals attending sha]l have an opporfunity to ask questions.

Legal References: A.C.A.. §6-18-1003(2)



AC.A §6-18-1005(a)(1).

AC.A §6-15-1005(c), (f)(1X2)

AC.A §6-16-603 (a) (3)

*AC.A §25-19-106

Arkansae~ State Board of Education: Standagds,, for Accreditation: 7.02.3

Arkansag> Departraent  of Education: Gifted and Talented Program Approva), Standards:
4.0; 10.03

Date Adopted: June 14,2010
Last. Revised:



6.2-RELATIONS WITH SCHOOL SUPPORT ORGANIZATIONS

The Board recognizes and values the many contributions . support orgapjzations . make to the District's schools.
Parent/teacher orgamizations -and bosster clubs work ta augment and strengthen the Dlstrlcts educatlonal and
extrasusricular objectives thiough the goQds; and sgpyices they provide. h

Groups Wishing to be recognized- as a support orgamization must have open membegship and have their by-laws
approved - by the school priacipat, the Superiniendent, , and the Board. School personnel shall assist approved
bobster orgamizesions in theik efforts. to the extent pmcticable. Meetings of such organlzatlons cleared through
theﬁ%ligna%pa‘ll shedl not be subject to school use fees. School staff membeys are encouraged to attend and

par

Fund-rafsing activities are to be approved inadvance by the pringipal, or hig/her designee. Prior to the donation
of equipment and/or supplies to the school, the orgapizalion should seek the gdyice of the principal to help
ensure the compatbility. of the donation with. present school equipment.  All equjpment donated to the District
becomes the properly of the Digjrict..

Date Adopted: June 14,2010
Last Revised:



6:3=PUBLIC GIFfS AND DONATIONS TO THE SCHOOLS

The District and the Board of Education may receive monetaty gifts, or donations of goggds or services which
serve to improve or emhance the goals of the District.. Apy gifts to the Digfrict bggome the property of the
District and are subject to the same regulations as any other Digfrict owned property

It is a breech of ethical standakds and a violation of Agkansss, law for any Board membey, administrator, or
District employee- to, in any manner, receive a gift in retumn, for employment, or to igfluence . the award of any
contraet or tramsastion with the District. Prior to accepting any gift: or donatlon i) the name ofa school or the
District,» ell personnel shall examing the "reasonableness”. of the gift againgt. its potentia), for real or percelved '
violation of the aforementioneq _ ethical standaggds,

The Board reserves the right to not accept any gift or donation that would not contribute to the attainment of
District goads or that wowdd obligate the District to unacceptable outlays of District resources. The
edministration shall present for Board consideration and approval any gifts, or donations_they deem coyld so
obligate the Digfrict.,

District's nesds change with_time and the District reserves the rlgpt to adjust the use of any glft to meet current

needss of the educational, program.

Legal References: AC.A §6-24-110
AC.A §6-24-112

Date Adopted: June 14,2010
Last. Revised:



6.4—VOLUNTEERS

Enlisting the support of volunteers is a way in which the District can expand the scope of resources and
knowledge available to enrich the students’ educational experiences, while strengthening the relationship
between the school and the community. Volunteers can also perform non-instructional tasks that allow licensed
personnel more time to devote to instruction.

The Superintendent shall be responsible for establishing and maintaining a program to coordinate the services
volunteers are willing and able to contribute with the needs of District personnel. The program shall establish
guidelines to ensure volunteers are aware of pertinent District policies and rules. Volunteers who violate school
policies or rules, or knowingly allow students to violate school rules, may be asked to leave the school campus.
The guidelines should also include provision for evaluation of the volunteer program and a method for
soliciting suggestions from both the volunteers and staff for its improvement.

Background Checks for Volunteers

For the purposes of this policy, ‘“‘clear background check™ shall mean that a background check was performed,
as authorized by A.C.A. §§ 12-12-1601 et seq., and that a potential school volunteer has not committed any of
the crimes or offenses contained in A.C.A. §§ 6-17-410, 6-17-411 or 6-17-414, as amended, with regard to
both the Arkansas and national background checks, and whose name is not found on the Child Abuse Central
Registry.

A person wishing to volunteer in a capacity that requires a background check may not perform volunteer
services requiring a background check until a clear background check is received by the District. Once
received, a clear background check is good for 3 years; a background check renewal must be applied for and a
clear background check received prior to the time of renewal or an interruption of permitted volunteer service
could occur. A clear background check will be accepted of any individual wishing to volunteer provided it was
conducted within the timeframe provided for in this policy.

Option A: The Application for an initial background check may be made through the District
administrative office. The District may charge the potential volunteer the same fee charged by the State of
Arkansas for performing the check. For a volunteer who has passed his/her previous background check, the
District will incur the fee charged by the State of Arkansas for performing a renewal background check.

Option B: The Application for an initial background check may be made through the District
administrative office. The District will incur the fee charged by the State of Arkansas for performing the
initial check and any renewal checks.

A person who failed a previous background check may petition the Board for a waiver from this policy's
requirement. The petition shall be accompanied by a signed authorization for disclosure of his or her entire
criminal and child abuse registry history. In deciding whether to grant a waiver, the board may take into
consideration the circumstance or circumstances under which the act or omission leading to conviction or Child
Abuse Registry true finding, the age of the person at the time of the act or omission, the length of time that has
passed without reoffending, and other relevant circumstances. If the Superintendent recommends a waiver be
granted, the Board may, by a majority vote adopt a resolution providing an exception to this policy's

© 2014 Arkansas School Boards Association



requirement for a time period not to exceed five years. The board must consider this matter in open session, and
may not confer or deliberate in closed or executive session.

The board shall not have the authority to waive the application of this policy to any potential volunteer who is a
Registered Sex Offender.

Option 1: Clear background checks for school volunteers are only required for those individuals who are
required to be or who seek to become Registered Volunteers, as defined in A.C. A. § 6-22-102 et seq.

Option 2: Clear background checks for school volunteers are only required for those individuals who wish to
accompany students on overnight school trips.

Option 3: Clear background checks for school volunteers are only required for those individuals who wish to
volunteer to work one-on-one or in small groups of five or fewer students, such as a tutor or a mentor.

Option 4: Clear background checks for school volunteers are only required for those individuals who will
volunteer for more than 1 hours in a school year.

Option 5: Clear background checks for school volunteers are only required for those individuals who will
volunteer for the any program.

Option 6: Clear background checks for school volunteers are required prior to any volunteer service to the
school district, school , teacher, or classroom, and all clear check volunteers will be issued special volunteer
identification to wear prominently when performing their volunteer duties; no person may serve as a volunteer
without wearing the provided identification.

No information relating to the application for or receipt of a criminal background check, including that a
background check has or has not been applied for, shall be subject to disclosure under the Arkansas Freedom of
Information Act, as provided by A.C.A. §§ 12-12-1601 et seq. Requests for background checks and reports on
background checks obtained under this policy shall be retained by the district for a minimum of three years.

Legal References: A.CA.8§§6-17-410,411,414
A.C.A. §§ 12-12-1601 et seq.
A.C.A. § 12-18-909(g)(21)

Date Adopted: July 14,2014
Last Revised:

© 2014 Arkansas School Boards Association



6.~VISITORS TO THE SCHOOLS

and commupity membeys are, welcome and encouraged to vrsrt

Parents; grandparents,~ legal guardians, business,
visitors, forapurpose

District schools. To rrimimizes the potentiak. for disruption of the lgarning envirQnment,
other th&#'to attend an activity open to the generak! public, are requirgd_ to fifst report to the schools mam offrce
No one shail be exempt from this requirement. . Visitors . who are Level 3 or Lgvel 4 sex offenders may onIy

enter a sechool campus. under the provisions_ listed ip Policy 6.10.

Parents- and legal guardians- are encouragee-- to participate in regularly schedyled visitation events such as school
open houses and parentfteacher comferences. Additionak. copferences are bgst when scheduled in advance. '
Conferences shafl be scheduded-- at a time and place to accommodatg those . participating, in the conference Vrsrts
to iftdividugh- elassrooms during classtime are' pesmitted_ on a lippjted basis ith the prrncrpals prror approval
and the teacher's kn.owledge

The District has the right to ask disruptive visitors..to leave its school campuses. Pringipals are authorized to

seek the assistariee oflaw erforcement officers. inremoving any disruptive visitors  who refuse to Ieave school
property, when requested to do so.

Cross References: For non-adwt visits. see Policy 4.16-STUDENT  VISITORS
For Level 3 and Level 4 sex offenders . see Policy 6.10-SEX OFFENDERS ON

CAMPRUS (MEGAN'S LAW)

Legal! References: A C.A §6-21-606
AC.A §6-21-607

Date Adopted: June 13,2011
Last. Revised:



6.~FUND _ RAISING

All fund raising activities held inthe District or in the name of the Digfrict must bg pre-approved in writing by
the Superintendent and affestad school principak Approval. will be predicated on the potentigl, for return relative
to the time and energy to be invested. in the fund raising. Fund raising that copflicts, excessively yyith and/or

detracts- from student or teacher instauctional. time in either the plagning or the execution of the activity ill not
be approved. T

Neither- an- individuad- school nor the District shall be liable for any contract between clubs or orggpjzations  and
thigd pagties.

Student paaticipation in any fuod raising activity -shall;

1) Be voluntary. Stwdents.who choose not to paaticipate shall not fogfeit any school priyileges. It shall not bg
considered discriminatory to reward those:who pagticipate; and

2) Not influence. or afféct the student's g[ade.

Secondary Schoolss

Fund reising in the secondagy, schools may owly be done by officially sanctioned student ¢lubs, spirit groups,
school PTAs; or parent beoster clubs. Student clubs and spirit groups muss receive gitten approval from their,
sponsor and the school principak before submitting the fund raising proposgl to the Supgrintendent.

Door to door fimdsaising activities are genesally discouraged. If approved, students; wishing to participate who
are under the age of eighteen (18) must retusn. to thein sponsor a signed parentgl notification and permjssion
form.

Elementaxy Schools, (K-6)

Fund raising inthe elementary, schools may only be done by the school or a school sponsored orgapjzagion.
Door to door fimdsaising activities are generally discouraged, , but there shall bg no more than one such activity

per school per school year.

Schools must provide weitten notification of the following to parents, or legal guardians of elementary students
who patticipate in fund raising programs. ’ l

1) Student paaticipation in fund raising programs; is voluntary;
2) Students. who do not pacticipate will not focfeit any school privileges;

3) Students- may not paiticipate. in fund raising programs . without wiitten parentg| permission returned to
school authorities;



4) Amelementary. student who sells fund raising merchaagise : door to door myst bg accompapied by a parent
or an adult; and ’

5) Umnless the school prowides supervision, , parents. must. accept responsibility for appropriate gdylt supervision.

Legal Reference:: A.C.A.. §86-18-1104 .

Date Adopted: June 14,2010
Last Revised:



6.7-GOMPLAINTS_

It is a goad of the Board and the District to be responsive to the commupify -it serves and to continuously
improve the educationak program . offered in its schools. The Board or the Disfrict welcomes constructive
criticism when it is offesed with the intent of improving the quality of the system's educational program or the
delivery of the District's services. )

The Board formulates and adopts. policies to achieve the Disfrict's vision and glects, a Superintendent to
implement its policies. The administrative fimctions of the Diglrict are dglegated to the Superinjendent who is
responsible for the effective administration and superwision of the Digfrict., Ipdividugls \yith complaints
concerning personnel, cukriculum,. discipline (including specific discipling policies), coaching, or the day to day
management of the schools need to address those complaints. according to the followjng sequence:

1. Teacher, coach,, or other staff member against. whom the complaint, is digected
2. Principal .
3. Superintendent

Other than inthe few instances where statutorily allowed or required, student discipling and personne] matters
may not be discussed in Board meetings. Individuals with complaints_ regarding such matters- need to follow the
sequence -outlingd abgve. i

Umless authorized by the Board as a whole for a specific purpose, no ipdividygl,; Board member has any
authority. when acting alone. District constituents. are remingded that the Board serves as a fmder of fact, not
urike ajury, immatters such as student suspensions initiated by the Supesintendent, | expy]sions, and personne|
discipline. For this reason,, the board may not be involved or informed prior to a bgard hegring on pg‘r_ticubllarfﬁ 7
disciplinay, matters.

Complaints~ that are related to district use or administration of federa] funds generated ;h[ougjh specific programs
identified by the Akkansas. Depatment of Education and authorized ip the 2002 reauthorizggjon of the
Elementary. and Secondasy, Education Act may be taken ditectly from apatron or by referra] from the Arkansas
Department  of Education (ADE). If taken dikectly from a patton,, the complaint, may bg subpjtted by either a
signed statement or by a cetified,, recorded deposition or statement in which the complaingpt, is identified. The
complaints.. shall be addressed  in the followjng manner.

1. The complaint shall be refesd to the fedetal programs digegtor, who shg]l assemble a team of at least
two people to investigate the complaint, .

2. Thrsughout the investigation, sufficient notes and records, will bg taken and mainfgined to substantiate
the position of the findings of the investigation.

3. The team- will interview the complainant, and others as necessary to enable the team to mgke a
determination of the validity of the complaint.. The team may consylt with individygls ith kpowledge
or expentise- in the matter which is the subject of the complaint, , including legy) counsel.



4. The investigation of complaints. refesrad | by the ADE shall be completed within, 30 work days of receipt
of the complaing , ualess a longer time periqd  has begn approved by the ADE.

5. The investigation of complaints. made dikeatly to the district shall bg completed \yithin, 40 work days
unless there are extenuating cikcumstances; in such a case, aprelimquyJ report shgll bg made yyithin, 40
work days of receipt of the complaink , which shall include an explanation of the unusygl cigcumstances
requiring additional. ticae to complete the ifvestigation.

6. The report of the conelusions - of the investigation shall be given to the complaingpt, . It shall contgjn; a
summary of the allegations - of the complain; a summary of the invesfigative actions . tgken by the team;
a summary of the findings concering each allegad violatjon or implied violation; a statement of
corrective actions- nesdsd.- to resolve the issues involved in each gllegation and fipding of complaint, .

Date Adopted: suie 14,2010
Last Revised:

10



6.S-BISTRIBUTION OF PRINTED MATERIALS

The District shall dewvise:and maintain. a system for distributing Disfrict commugpigations ;and other printed
materials between the Administration and the schools. Use: of the system by employees or employee
orgamizasions - shall be with. prior approval of the Superintendent or hig/her designee.

Distribution  of printed matarials, flyers, photographs,. or other visual or auditory materials not origingfing ithin,
District schools to students. or staff shall have prior approval of the Superintendent or his/her designee.

Date Adopted: June 14,2010
Last Rewised:

11



6.9-MEDIA RELATIONS AND' NEWS RELEASES

It is important- that the District - maintain. god relations with the media The Superintendent or hig/her designee
shadl dewise ‘and implement aplan for the release  of pentingnt information to the media regarding educationgl,
programs, awardss or other student and staff ‘achievements,. and special_events, The plan shall not reqyjre
schools to elear the release: of public service.: announcements . thiQugh the Digfrict Administration prior to their,
release, but may require- schools to obtain. the approvad. of the Superintendent prior to the release. of any
statistical type data..

be fair and impartial in its treafment of media representatives.

The release ' of information to the media shall be done ik a timgly manner, either by wyritten releases or by
telephone interviews, to keep patrons. abreast: of newsworthy Digdrict achievements , and shall strive to beg factyg|
and objective with personal. opinjons_dyly noted.

The Board encourages students. and staff to pacticipate in academic competitions and programs. Awards ; earned

in such endeavors shall be commuaicated . to the media Award recipients_ may glso bg recognized at Board
meetings.

Date Adopted: June 14, 2010
Last Revised:

12



6.10-SEX OFFENDERS ON CAMPUS (MEGAN'S LAW)

The Piggott School District shall work with-area law enforcement in a manner - consistent ith applicable state
law and Arkansas- Department- of Education Regulations to commupjgate the presence of a sexyal offender..
When necessary, law enforcement may contact. building pringipals and give them ipformation concerping 7
registered- sex offenders.- The decision regarding which school pripgipals to notify rests solely with law
enforcement officials who use a rating system to determing those needing to be rfotjfievdr according to the
offender's dangerousness to the commupity.

Building primcipaks showdd,, in turm,, notify any person who in the course of their, employment is regularly ina
pesition to observe unauthorized - persons. on or near the school's property. Those notified coy)d mclude
employees such as aides, bus: drivers, coaches, maintenance - staff, professmn,aL support §t'§lff}schoorl Ievgl
administrative  staff,, security personnel, teachers' assigfants, and teachers

It is important that school personnel receiwing notice understand that they are receiving sex offender
notifications in their official capacity, and are not to disseminate information abgut an offender . to anyone
outside the school.- If schoot personnel are asked abaut notification information by an orgapjzagion using school
facilities, they showld be refersgd to the area law enforcement. agency that issued the notice.

Persons notto be notified except at the specific discretion of area law epforcement officig]s ipclude membeys of
parent-teacher orgasizasions,- other schoals, orgamizations using school facilities, students, parents or guardlans
of sterdents; and the press. Personnel may inform the press abQut procedures which have bggn put ip place and
other general topics, but may not reveal the name or any other specifics regarding an offender.

A parent or guardian who is a Level 1or Level 2 sex offender shall bg allowed to enter the school campus to
attend parent-teacher comferences or any other activity which is appropriate for a parent or guardlan or
commuaity - membey.

Level 3and Level 4 sex offenders:may omly enter the school campus . ip the followjng ipstances.

1. The offender is a student attending school ip the disfrict;

2. To attend a graduation or bacealaureate ceremony, or a school sponsorgd_event for which an gdmjssion fee
is charged  or tickets. are sold or disfributed;.

3. Itis anon-student contast day according to the school calendag or no school-sponsored event is taking place
on campus;

4. The offender is a parent or guardian of a student enrolled . in the disfrict and goes digectly to the school office
to have school personnel deliver medicine, foad; or personal . items for the student;

5. The offender is a parent or guardian of a student and enters the school campus, where the student is enrolled
to attend a scheduled parent-teacher -~ conference and the offender is escorted to and from the copference by
a designated school official or employee.

A kevel 3 and Level 4 sex offender who is the parent or guardian of a child enrolled ip the district and who
wishes to enter'the school campus. inwhich the student is enrolled. for any other purpose than those listed abgye,
must give reasonable notice to the school prircipal or his/her designee.. The pripgipal or designee . may allow the
sex offender to enter upon the campus . prowided.. there  is a designated . school official or employee to escort gnﬁd

13



supervise the sex offender while they remain. on campus.: The sex offender shgll not enter upon the school
campus ' until such time as a designated school officigl or employee - is avajlable.

Copies of the notification frem law enforcement should be kept in a secure place accessible to teachers and
steeff, but showld not be posted on school bulletin, boards, or mage avgilable to students or members of the
commuaity  at large. i

Legal References: AC.A §12-12-913 (g)(3)
Axkansas> Department  of Education Guidelings for "Megan's  Law"
AC.A §5-14:131

Date Adopted: June 14,2010
Last. Revised:
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6.11—PARENTAL/COMMUNITY INVOLVEMENT - DISTRICT

The Piggott School District understands the importance of involving parents and the community as a whole in
promoting higher student achievement and general good will between the district and those it serves. Therefore,
the district shall strive to develop and maintain the capacity for meaningful and productive parental and
community involvement that will result in partnerships that are mutually beneficial to the school, students,
parents, and the community. To achieve such ends, the district shall work to

1. Involve parents and the community in the development of the long range planning of the district;

2. Give the schools in the district the support necessary to enable them to plan and implement effective
parental involvement activities;

3. Have a coordinated involvement program where the involvement activities of the district enhance the
involvement strategies of other programs such as Head Start, HIPPY, Parents as Partners, Parents as
Teachers, ABC, ABC for School Success, area Pre-K programs, and Even Start;

4. Explain to parents and the community the State’s content and achievement standards, State and local
student assessments and how the district’s curriculum is aligned with the assessments and how parents can
work with the district to improve their child’s academic achievement;

5. Provide parents with the materials and training they need to be better able to help their child achieve. The
district may use parent resource centers or other community based organizations to foster parental
involvement and provide literacy and technology training to parents.

6. Educate district staff, with the assistance of parents, in ways to work and communicate with parents and to
know how to implement parent involvement programs that will promote positive partnerships between the
school and parents;

7. Keep parents informed about parental involvement programs, meetings, and other activities they could be
involved in. Such communication shall be, to the extent practicable, in a language the parents can
understand;

8. Find ways to eliminate barriers that work to keep parents from being involved in their child’s education.
This may include providing transportation and child care to enable parents to participate, arranging

meetings at a variety of times, and being creative with parent/teacher conferences;

9. Find and modify other successful parent and community involvement programs to suit the needs of our
district;

10. Train parents to enhance and promote the involvement of other parents;

11. Provide reasonable support for other parental involvement activities as parents may reasonably request.

© 2013 Arkansas School Boards Association



To ensure the continued improvement of the district’s parental/community involvement program, the district
will conduct an annual review of its parental involvement policies to examine their affect on promoting higher
student achievement. The review shall be done by a committee consisting of parents and other community
members, certified and classified staff, and member(s) of the administration.

This policy shall be part of the school’s Title I plan and shall be distributed to parents of the district’s students
and provided, to the extent practicable, in a language the parents can understand.

Legal References: 20 U.S.C. § 6318 (a)(2),(A),(B),(D),(E) (NCLB Act of 2001, Section 1118)
20 U.S.C. § 6318 (e)(1),(2),(3),(4),(5),(6),(8),(9),(10),(11),(13),(14) (NCLB Act of
2001, Section 1118)

Date Adopted: July 14, 2014
Last Revised:

© 2013 Arkansas School Boards Association



6.12—PARENTAL/COMMUNITY INVOLVEMENT - SCHOOL

Piggott School understands the importance of involving parents and the community as a whole in promoting
higher student achievement and general good will between the school and those it serves. Therefore, Piggott
School shall strive to develop and maintain the capacity for meaningful and productive parental and community
involvement that will result in partnerships that are mutually beneficial to the school, students, parents, and the
community. To achieve such ends, the school shall work to

1. Involve parents and the community in the development and improvement of Title I programs for the
school;

2. Have a coordinated involvement program where the involvement activities of the school enhance the
involvement strategies of other programs such as Head Start, HIPPY, Parents as Partners, Parents as
Teachers, ABC, ABC for School Success, area Pre-K programs, and Even Start;

3. Explain to parents and the community the State’s content and achievement standards, State and local
student assessments and how the school’s curriculum is aligned with the assessments and how parents can
work with the school to improve their child’s academic achievement;

4. Provide parents with the materials and training they need to be better able to help their child achieve. The
school may use parent resource centers or other community based organizations to foster parental
involvement and provide literacy and technology training to parents.

5. Educate school staff, with the assistance of parents, in ways to work and communicate with parents and to
know how to implement parent involvement programs that will promote positive partnerships between the
school and parents;

6. Keep parents informed about parental involvement programs, meetings, and other activities they could be
involved in. Such communication shall be, to the extent practicable, in a language the parents can
understand;

7. Find ways to eliminate barriers that work to keep parents from being involved in their child’s education.
This may include providing transportation and child care to enable parents to participate, arranging

meetings at a variety of times, and being creative with parent/teacher conferences;

8. Find and modity other successful parent and community involvement programs to suit the needs of our
school;

9. Train parents to enhance and promote the involvement of other parents;
10. Provide reasonable support for other parental involvement activities as parents may reasonably request.

To help promote an understanding of each party’s role in improving student learning, Piggott School shall
develop a compact that outlines the responsibilities of parents, students, and the school staff in raising

© 2013 Arkansas School Boards Association



student academic achievement and in building the partnerships that will enable students to meet the State’s
academic standards.

Piggott School shall convene an annual meeting, or several meetings at varying times if necessary to adequately
reach parents of participating students, to inform parents of the school’s participation in Title I, its requirements
regarding parental involvement, and the parents right to be involved in the education of their child.

Piggott School shall, at least annually, involve parents in reviewing the school’s Title I program and parental
involvement policy in order to help ensure their continued improvement.

This policy shall be part of the school’s Title I plan and shall be distributed to parents of the district’s students
and provided, to the extent practicable, in a language the parents can understand.

Legal References: 20 U.S.C. § 6318 (b)(1) (NCLB Act of 2001, Section 1118)
20 U.S.C. § 6318 (c)(1),(2),(3),(4) NCLB Act of 2001, Section 1118)
20 U.S.C. § 6318 (d) NCLB Act of 2001, Section 1118)
20 U.S.C. § 6318 (e)(1),(2),(3),(4),(5),(6),(8),(9),(10),(11),(13),(14) (NCLB Act of
2001, Section 1118)

Date Adopted: July 14,2014
Last Revised:
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