
Memorandum of Understanding 

 
 This Memorandum of Understanding is entered into by and between the Grand Valley Local 

School District Board of Education (Board) and the Grand Valley Education Association (Association or 

GVEA) this 20th day of April, 2020. 

 

 WHEREAS, the Board and Association have entered into a Collective Bargaining Agreement 

(CBA) which is effective from July 1, 2019 through June 30, 2021; and 

 

 WHEREAS, the Ohio Department of Health has ordered that all K-12 schools be closed to 

students through 11:59 p.m. on May 1, 2020 due to the COVID-19 public health emergency, and it is 

expected that this order may be extended beyond that date; and 

 

 WHEREAS, the Board and Association desire to set forth procedures concerning the closing of 

school buildings for students, and the provision of continuous instruction, in this unprecedented situation; 

and 

 

 WHEREAS, the Ohio Department of Education and the Superintendent of Public Instruction, 

pursuant to authority granted by House Bill 197 (enacted March 27th, 2020), have approved modifications 

to the Ohio Teacher Evaluation System (“OTES”) to provide flexibility for districts in light of the public 

health emergency;  

 

 WHEREAS, the Board and Association wish to enter into an agreement regarding modification 

of instructional expectations, including evaluation procedures, for bargaining unit members for the 2019-

2020 school year;   

  

 NOW THEREFORE, IT IS HEREBY AGREED by and between the Board and the Association 

that the following language shall constitute their Agreement as it relates to this matter: 

1.  The parties agree that there will be either online assignments/instruction or the equivalent 

of “instructional packets,” with such packets prepared for students for whom online 

instruction may not be appropriate, as determined by the district after surveying students 

as to their ability to access online instruction.  

2.  Teachers will report to their buildings on Monday March 16, 2020 to develop online 

learning lessons or the equivalent for their students, which will cover the period of closure 

from Tuesday, March 17, 2020, through and including May 1, 2020, with the exception of 

previously scheduled Spring Break (March 23-27, 2020), in addition to any and all 

subsequent dates that may be subject to closure at the order of the Governor. These lessons 

shall be for the students and be based on the unique needs of the grade levels, course, 

classrooms and students, including students with special needs. Teachers may also be 

required to attend meeting(s) on March 16, 2020 as determined by the principal in order to 

prepare for remote work and instruction.  

EXHIBIT A 
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3.  Teachers will be available and remotely working during normal work hours via email 

and/or for online instruction or meetings from Tuesday, March 17, 2020, through the period 

of building closure for students, with the exception of previously scheduled Spring Break 

(March 23-27, 2020) and other previously scheduled holidays. With the support and 

direction of building leadership, teachers will continue through the duration of this MOU 

to develop online learning lessons or the equivalent for their students.  

4.  Weekly staff meetings and/or staff “check-in” meetings, TBT meetings, ETR/IEP/504 

meetings, and other meetings as needed by either party, will be conducted remotely where 

possible using technology provided by the District. 

5.  IEP Team members will complete essential ETRs and hold IEP and/or 504 meetings via 

virtual meetings, where possible, or otherwise in person, within deadlines occurring during 

the period of building closure for students (The parties acknowledge that the guidance 

document(s) from the U.S. Department of Education and/or the Ohio Department of 

Education will assist in governing IEP Team’s in providing evaluation and services to 

special needs students.)  

6.  Guidance counselors and other bargaining unit members who are not teachers will 

complete job tasks remotely when possible during their regularly scheduled work week, as 

defined by their building principal, in consultation with the GVEA.  

7.  Teachers will still observe the normal spring break or any other holiday listed in the District 

calendar and not be expected to work during these times.  

8.  Teachers who are unable to be available during normal work hours due to illness shall 

report it per the negotiated agreement.  

9.  The teacher shall not be responsible if technology problems arise, but will work with the 

Technology Department as needed and will work to alter lesson plans and activities as 

needed.  

10.  Teachers will follow the District technology policy in posting assignments, including 

videos posted online, but will not be responsible if ads or other material pop up which are 

inappropriate in nature.  

11.  Teachers will not be required to make up any days due to the closure of school related to 

COVID-19, unless mutually agreed upon by the parties, and accept   that nothing herein 

alters the District’s obligation to meet the minimum hours of instruction requirements set 

by statute and/or the Ohio Department of Education.  
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12. For OTES employees who have received a second observation, the Board will proceed with 

the completion of the evaluation process, if both teacher and evaluator agree to move 

forward. 

 

13. For OTES employees, any bargaining unit member who has not received a 2nd observation 

or interaction or any employee who has not completed an off-cycle conference with their 

evaluator will have the option to complete the evaluation cycle and, if exercised, will 

schedule a telephone/video conference and/or observation of online instruction with their 

evaluator for purposes of completing the 2nd formal observation/interaction and for 

completing the annual conference.  In addition to the employee option, an administrator 

may determine that a bargaining unit member cannot adequately be observed under current 

circumstances, in which case the evaluation of that member will be ended and will be 

scheduled to be re-evaluated in the 2020-21 school year.   

 

14. Any required observations necessary to fulfil the evaluation cycle as set forth above will 

be of online instruction or interaction, as will any necessary walkthroughs. 

 

15. Any evaluator who has completed the 2nd observation in the OTES system shall have the 

option to complete the evaluation cycle if agreed upon by both the bargaining unit member 

and evaluator and, if exercised, will schedule a telephone/video conference if requested by 

the bargaining unit member. 

 

16. The final summative conference for bargaining unit members completing the evaluation 

cycle shall take place unless a teacher waives such conference on or before May 15, 2020. 

Final summative evaluations will still need to be pinned off by teachers and evaluators.   

 

17. In accordance with modifications granted by ODE and the Superintendent of Public 

Instruction, the parties agree to extend the deadlines for completion of evaluations for 

bargaining unit members evaluated under OTES and OSCES as follows. Evaluators will 

complete evaluation procedures by May 22nd and will provide a written result of the 

evaluation to the employee by May 29th, 2020.   

 

18. Any bargaining unit member for whom the evaluation procedure was required and initiated 

which is not completed (see above) for the 2019-20 school year will be deemed impractical 

by the Board and those teachers will be evaluated in the 2020-21 school year.  Such 

evaluation will be a completely new evaluation from the beginning and no information 

from the incomplete 2019-20 evaluation will be included in the 2020-21 evaluation, except 

as to may be used to inform the development of the member’s growth or improvement plan.  

 

19. In consideration of this one-time modification of the procedures as outlined in the CBA for 

the 2019-2020 school year, the Board confirms and agrees that it has no intentions to and 

will not non-renew any current bargaining unit members at the end of the 2019-2020 school 

year, and further agrees that these changes will not impact the awarding of any continuing 

contract to affected bargaining unit members for this year. The Board intends to grant 

continuing contracts to those employees who have requested to be considered for a 

continuing contract in accordance with the Agreement.  
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20. All completed evaluations of bargaining unit members for the 2019-20 school year will 

drive the scheduling of evaluations thereafter, i.e., Skilled and Accomplished teachers may 

have off years – beginning with 2020-21 – as provided by the law and the Contract.  For 

all other bargaining unit members, evaluation scheduling will be in accordance with their 

prior summative ratings and determinations of the Ohio Department of Education (the 

exact nature of which is not totally clear at the time of this Memorandum). 

 

21. The parties agree the terms of this MOU are not intended to create a case precedent or form 

the basis of a past practice between or among the parties. All other provisions of the CBA 

not expressly addressed herein shall remain in full force and effect.  

22. This MOU shall automatically expire on June 30, 2020; however, as a Pilot district, the 

parties agree that the Board will continue implementation of OTES 2.0. 

 

 

 

For the Association For the Board of Education 

 

 

 

BY:          BY: _____________________________ 

 


