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Expectations Between Maynard Education Support Association and
the Maynard
public Schools
In an effort to continue providing high quality learning experiences
for Maynard public school
students during the COVID-19 pandemic, our goal is to provide a robust
and appropriate

academic engagement opportunity for students through a shared collaborative process
between paraeducators, staff and families

Paraprofessionals who work with multiple liaisons will be assigned
a single liaison to
support for the duration of the closure.
Paraprofessionals to check in weekly with teachers to see how
to support student

success.

Program and specialized paraprofessionals to support the work
of special educators and
classroom educators who develop alternative enhanced learning plans
for students
a All paraprofessionals will record activities on a form provided
by the district
a Follow the guidance and direction of special educators
and classroom teachers in
support of student learning
Bi- Weekly Faculty Meetings for staff check-in/connection and updates/announcements.
Meetings may be prerecorded and/or slides shared via email
a Participate in teacher's office hours as a way of connecting
with students
a All contact with parents and guardians will be from the
special education liaison. Any
concerns on the part ofthe paraprofessional regarding parent contact should be
brought
to the special education liaison
Those employees currently on an unpaid portion of leave that was approved prior
to the
school closure will remain on leave status until such time of their originally scheduled

return'

Employees on paid leave who wish

to return during the closure will request to
do so directly with their principal, supply medical documentation as requested,
and with
the expectation that they will perform all duties and responsibilities of other active
educators; such requests shall not be unreasonably denied. Any employee that has
an
approved leave of absence scheduled during the closure, will go on leave and return

as

scheduled, subject to the above provisos. All other employees, including salaried
and
hourly employees, will be paid their regular compensation and benefits during the
closure.
ln the event an employee becomes ill with an illness other than COVID-19 and is
not
able to fulfill the duties during the closure, the employee shall be entitled to use
all
accrued sick and personal leave provisions. Employees who utilize sick leave during this
period will not be required to initiate or respond to communication on the
day(slthey
utilize sick leave. Employees must both log sick time in lvisions as well as notify the
building principal and the specialeducation liaison to whom they are assigned.
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Staff will be provided a calendar/ list of optional PD that will be offered by the district
that address the needs of remote learning advancement and equity. Educators that
submit documentation of L0 hours or more of professional development will be

a

a

awarded PDPs
All decisions regarding the Evaluation Cycle are on hold, awaiting guidance from the
Department of Elementary and Secondary Education (DESE).
Paraprofessionats due to be evatuated during the 2019-2020 schoot year witt receive
a
letter indicating a positive evatuation due to the school ctosure. Shoutd there be a
concern about a paraprofessionat performance prior to the schoot ctosure, the parties
agree to meet to determine a course of action.
Upon return to school the parties agree to meet to determine evatuation timetines
lf an Educator feels that there is a student in distress, the Educator should contact their
principal of Leadership & operations. Please remember that we are all mandated
reporters and should continue to follow mandated reporting laws and guidelines.
Remain off of school property unless prior permission is obtained from the employee,s
principa l/su pervisor.

Unless specifically augmented herein, all previous guidance issued by the District will
continue
to be in effect. As you all know, Federal and State guidance on the situation at hand continues to
be forthcoming. Please note that these Agreements were reached in good faith and in full

anticipation that they will not need to be disturbed during the closure period. However; be
aware that should Federal or State authorities issue directives or legal interpretations that
conflict with specific items in this Agreement, such directive or guidance will supersede the
specific conflicting provision of this Agreement while the remainder will continue in full force,
This Agreement will expire on May

!,2020 with the reopening of schools. ln the event that the
closure is extended, this Agreement will not terminate, but instead continue in fullforce and
effect, Upon announcement of an extension to the currently announced closure period, the
parties will confer after such announcement to review current academic engagement practices,
their continued suitability for the circumstances, and bargain adjustments if necessary.
The parties recognize that these are unusual circumstances and an evolving situation.
Therefore, this agreement shall not be used as evidence of precedent or past practice.
Mary Jane Rickson

Dated: April2,2A2O

Nanda Landers
4/6/2020

Bethlyn Houlihan, Chair Maynard School Committee

